SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FROM: Human Resources Dept. SUBMITTAL DATE:
December 23,2003

SUBJECT: Infroduction of Ordinance No. 781.5; Adoption of Resolution 440-8534. A Parity Adjustment
of At-Will classification in the District Attorney's Office and Salaries of Independent Elected Officials.

RECOMMENDED MOTION: That the Board of Supervisors approve the introduction of Ordinance No.
781.5 and adapt the ordinance on the following agenda; approve the recommendation contained in the
attached Resolution No. 440-8534.

BACKGROUND: The District Attorney wants to ensure responsive and effective administrative
operations. To accomplish this, it is desirable to have the four senior management direct-reparts placed
into an "At-Will" status. To assist in reaching this goal, we are recommending the creation of a new "Al-
Will” classification that parallels the current management class. To provide an incentive for incumbents to
move fo the new "At-Wil" Class, a 5.5% higher salary range is recommended. The classification to be
affected is Assistant District Attorney.
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RECOMMENDATION: In order to provide a competitive incentive to incumbents in the Assistant District
Attorney classification to accept "At-Will" status and be reclassified to the new “Assistant District Attorney
AWIll" class, it is recommended to establish the new "At-Will" classification approximately 5.5% higher
than the current class. The job specification is attached. Incumbents who choose to remain in the
current class may do so, but will not receive the 5.5% higher salary. If all four incumbents move to the
new class, the original class will be inactivated in the Class and Salary Listing. The addition of this class
will cause salary compaction with the District Attorney class. Therefore, in order to retain a 5.5% salary
differential between levels of the District Attorney's management, the same 5.5% salary adjustment is
recommended for the District Attorney class as well. It is recommended that the effective date for these
actions be effective simultaneously on February 19, 2004,

The following actions are recommended:

1. Add the New “"At-Will" Assistant District Attorney classification to the Class & Salary Listing at
salary planfgrade MAT 131 L12 ($122,921 — 165,011).

2. Grant a Parity Salary Adjustment to the District Attorney classification (because of salary
compaction) from salary plan/grade ELO 115 L1 ($164,975) TO ELO 115 L1 ($174,694).

The total annual cost of implementing this proposal would be $43,560 annually. The District Attorney
recommended the change and agrees to pay for the costs through the department’s existing net County
allocations.

MARCH ELECTED OFFICIALS SALARY ADJUSTMENT: The second part of this recommendation is to
adjust independent elected officials’ salaries for 2004 to prevent compaction with the pay of their
subordinates. Rank and file non-Safety employees and managers are scheduled for a cost-of-living
adjustment of 4% on March 18, 2004, and a 2.7% step September 30, 2004. Represented attorneys and
management attorneys are scheduled for a 3% cost-of-living increase on March 18, 2004. These same
increases are reflected in recommended Ordinance No. 781.5, to maintain a 5.5% differential for four of
the independent elected officials: Assessor/County Clerk Recorder, County Auditor-Controller, District
Attorney, and Treasurer-Tax Collector. No change is included for the SherifffCoroner/Public
Administrator since there are no scheduled pay changes for law enforcement units in 2004.

The total annual cost of implementing this part of the recommendation would be $21,375. The Assessor/
County Clerk Recorder, County Auditor-Controller, District Attorney and Treasurer-Tax Collector agree to
pay for the costs through the department's existing net County allocations.
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RESOLUTION NO. 440-8534

BE IT RESOLVED by the Board of Supervisors of the County of Riverside, State of Califomnia, in

regular session assembled on _yopnuars 5 2004 that pursuant to Section 4.C. of

Ordinance No. 440, the Assistant County Executive Officer/Director of Human Resources is authorized to

amend the Class and Salary Listing of Ordinance No. 440, with an operative date of February 19, 2004, as

follows:

Job Salary
Code +/- Class Title Plan/Grade
785309 + Assistant District Altorney MAT 131

BE IT FURTHER RESOLVED that pursuant to Section 5.A. of Ordinance No. 440, the Assistant County
Executive Officer/Director of Human Resources of Ordinance No. 440, is authorized to make the

following listed change(s), with an operative date of February 19, 2004, as follows:

Joh

Code +/- Deparlment 1D Class Title

78539 + 4 2200100000 Assistant District Attorney
Jke

121620003

4 Resolutions\KIC
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OREDINANCE NO. 781.5
AN ORDINANCE OF THE COUNTY OF RIVERSIDE AMENDING
ORDINANCE NO. 781 ESTABLISHING COMPENSATION ANWD BENEFITS
FOR ELECTED OFFICIALS OTHER THAN MEMEERS OF THE BOARED OF
SUPERVISQRS

The Board of Supervicors of the County of Riverside, State of
California, ordains as follows:
Section 1. Secticn 2 of Ordinance No. 781, as amended by Ordinance Ho.
781.4, ieg further amended to read as follows:
BEASE SALARY:
A, The pay grade levels of the following classificaticns shall

be as follows:

| CEASSTCODE T T CLASGIFICATION TTILE [ FNNUAL SALRRY
?;SZﬁ — gsseésuﬁfcéﬁﬁfg Eiéfk}ﬁécnré;r” - L..éiﬁé,ﬁié e
7212 County Auditor-Controller £115,825
T4542 District Attorney 5160, 720
T4544 Sheriff/Coroner/Public Administrator 5148, 755
T4532 Treasurer-Tax Collector £116,825
B. Effective 9/19%/2002, the pay grade levels of the following

clagsifications shall be as follows:

. T4520 Assessor/County Clerkfﬁecnrﬂér .élié;zéﬁ
75212 County Auditor-Controller 5134,2495
74532 Treasurer-Tax Callector £134,295

s Effective 12/26/2002, the pay grade level of the following

claggification shall be as follows:
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T4544. i EherlfffﬂcrunerfPubllc ﬂdmlnlstratdr 5153 222

D. Effective 1/5/2003, the pay grade level of the following

clageification shall be as follows:

SRl — S i 1 e ros
T4543 District Attorney 5165, 542

E. Effective 6/26/2003, the pay grade level of the following

classificaticon shall be as follows:

74544 5heriff!ﬂaroner“puhl T %157, 819

F. Effective 11/27/2003, the pay grade level of the following

Classification shall be as follows:

| Bheriff/Coroner/Public Administrator == éfgf:éif

o, Effective 12/25/2003, the pay grade level of the following

classification shall be as follows:

| Sheriff/Coroner/Public Administrator | 5170, 023

H. Effective 2/19/2004, the pay grade level of the following

classification shall be as follows:
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74542 District Attorney 5174 ,654
T Effective 3/18/2004, the pay grade level of the following
classification shall be as follows:

CLASS CODE = [ ON TITL ANNUAL SALARY
74520 Rgsesgor/County Clerk/Recorder 5139, 567
TE212 County Auditer-Conbtroller 2139, 667
Ta542 District Attocrney 5173, 353
74532 Treasurer-Tax Collector 133,667

J. Effective 9/30/2004, the pay grade level of the following
clasgification ghall be az follows:

CLASS CODE :Fﬁﬁﬁﬁlflgﬁz O TITLE

SRR e i drmn
T4526 ﬁﬁsesaﬂrfCDunty ClerkIReccra;r.
75212 County fuditer-Contreller 5143, 452
74532 Treasurer-Tax Collector 5143,452
Section 2. This Ordinance shall take effect the beginning of the pay

period thirty (30) days after the date of adoption.

EQARD OF SUFPERVISORS OF THE COUNTY

OF RIVERSIDE, STATE CF CALIFORMNIA

BY:






