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SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FROM: Superior Court of California, County of Riverside SUBMITTAL DATE:

September 3, 2004
SUBJECT: Early Retirement Service Credit, under the California Public Employees’ Retirement
System (PERS) for Superior Court, County of Riverside

RECOMMENDED MOTION:

Authorize Superior Court of California to offer two years additional service credit to eligible
employees in duplicated positions (as described in Attachment 1) and certify compliance with
Government Code Sections 7507 and 20903 (Attachments 2 and 3). On October 5, 2004 adopt
Resolution #2004-416 to establish the window period in accordance with PERS requirements.

BACKGROUND: Effective January 1, 2000, Government Code Section 20903 renews the option
to grant additional service credit under certain circumstances to agencies contracting with PERS.

It is requested that the County Board of Supervisors authorize this retirement option for Superior
Court of California, County of Riverside to extend the early retirement program to one of the court’s
current classifications, Court Human Resources Manager.
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It is recommended that the Board designate the position of Court Human Resources
Manager (class code #81016) within the Superior Court as eligible for a two-year
service credit from October 6, 2004 through January 5, 2005. Detailed information
regarding the eligibility for early retirement option and associated costs is included in
Attachment 1. Any employee in this classification would be able to elect the early
retirement credit so long as both the County and the individual meet the early retirement
option eligibility requirements established by PERS, as listed in Attachment 2.

A recent analysis of the staffing levels in the Court Human Resources Division, coupled
with reductions in State Trial Court Funding, have required the court to eliminate at least
one of the Court Human Resources Manager positions.

To implement this change, it is necessary to provide two certifications to PERS, as
provided in Attachments 3 and 5. Then three weeks after this public notice on
September 14, 2004, this item shall be returned to the Board’'s agenda for final adoption
of the formal Resolution #2004-416 on October 5, 2004. The first certification confirms
that the cost of this benefit is being made public today, and the second certification
confirms the Superior Court's need to take this action, that payment will be made for the
purchase of this benefit from the court’s budget, and that the resulting vacancy will
remain permanently unfilled.



Attachment 1

Optional Early Retirement Credit

Eligible Departments/Classifications: Superior Court of California, County of Riverside
Class Title: Court Human Resources Manager — Class Code 81086
Eligible Retirement Dates: October 6, 2004 through January 5, 2005
Estimated Potential Costs for Eligible Employees: Catherine Elliott $47,317.20
(Based on actuarial cost factors) Glenda Sue Martin $54,414.78
Total $101,731.98

Projected Savings

Position to be deleted by Court: Court Human Resources Manager

' Annual Salary Savings $78,802.00 - $157,604.00

Employee Eligibility Requirements:
1. Employee must be at least 50 years old, with five or more years of service credit with the County
of Riverside.
2. Retirement must take place within the 90-180 day window period specified by the County
3. Employees who retire under this program cannot:

a) Receive unemployment insurance payments anytime within two years of the adoption of
the Resolution authorizing the benefit, due to employment with any employer participating
in the PERS program;

b) Be re-employed within the PERS system in the capacity, either under contract or any
other basis including as a volunteer, without forfeiting the additional credit.



Attachment 2

SUMMARY OF REQUIREMENTS FOR EARLY RETIREMENT PROGRAM

. Authority: .. Government Code Section 20903 . . ..
Service Credit Allowed: " 2 years
County Requirements:

1) Designate the job classifications, departments, or units eligible for the benefit.

2) Designate a time period of 90 to 180 days during which eligible members must retire to
be eligible for the service credit.

3) Certify that the County determined that, due to an impending curtailment of or change in
service being performed, the best interests of the County would be served by granting
the credit.

4) Certify that the County is electing to become subject to Section 20903 due to impending
mandatory transfers, demotions, and layoffs that constitute at least 1% of the staffing in
the designated job classification, department, or unit.

5) Certify that it is the County’s intention that.at least one vacancy in any position in the
department or unit shall remain permanently unfilled, thereby resulting in an overall
reduction in the workforce.

6) Certify each member's eligibility to receive the additional service credit, and the
member's non-receipt of unemployment insurance payments during the specn‘led period.

7) Make payment to PERS for the cost of providing two years of additional service credit,

“plus a $10 actuarial valuation fee, for each member electmg this optlon

Employée Requirements:

4)
5)

6)

Employee must be at least 50 years old, with five or more years of service credit.
Retirement must take place within the 90-180 day window period specified by the
County.

Employees who retire under this program cannot:

a. Receive unemployment insurance payments anytime within two years of the
adoption of the Resolution authorizing the benefit, due to employment with any
employer participating in the PERS program;

b. Be re-employed within the PERS system in any capacity, either under contract or
any other basis including as a volunteer, without forfeiting the additional credit;

c. Be temporarily re-employed as an annuitant with the agency from which they
received the additional service credit for five years following the date of retirement.



CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

Actuarial and Employer Services Division

Public Agency Contract Services

P.O. Box 842708 - Attachment 3
Sacramento, CA 94229-2708

(916) 326-3420

CERTIFICATION OF COMPLIANGE WITH
GOVERNMENT CODE SECTION 7607

| hereby certify that in accordance with Section 7607 of the Government Code
the future annual costs as determined by the System Actuary and/or the Increase
in retirement benefit(s) have been made public at & public meeting of the

of the
(governing body)
(public agency)
e © which is at least two weeks prior to the adoption of the
(date) : :
Resolution / Ordinance.

ClerkiSecretary

Title

Date

PERS-CON-12A (rev. 1/68)



CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM

Actuarial and Employer Services Division .

Public Agency Centract Services

P.O. Box 842709 : hachinen: S
Sacramento, CA 94229-2709

~ CERTIFICATION OF COMPLIANGE WITH
GOVERNMENT CODE SECTION 20903 ‘

In accordance with Govermnment Code Section 20803 and the contract between the
Public Employees' Retirament System, the Board of Supervisors of the County of
Riverside hereby certifies that:

1. Becauge of an impending curtailiment of, or chahge in the manner of performing
gervice, the best Interests of the agency will be served by granting such additional
gervice credit,

2. Payment shall be made of the amount equal to the actuarlal equivalent of the
difference between the allowance the member recelves after recelpt of such service
credit and the emount the member would have recelved without such service credit
with respact to all eligible employees who retire during the specified perlod.

3. [thas slected to become subject to Section 20808 because of impending mandatory
transfers, demotions, and layoffs that constitute et least 1 percent of the job
classlfication, department or organizational unit, as designated by the goveming
boslsir, resulting from the curtailment of, or change In the manner of performing, its
services, = :

4, Its intertion at the fime Section 20903 becames operative ls to keep all vacancles -
created by retirernents under this section or at least one vacancy In any postilen in
any department or ather organizational unit permanently unfiled thereby resulting in
an overall reduction in the work force of such department or organizational unit,

' THEREFORE, the Board of Supervisors of the County of Riverside hereby elects to '
provide the benefits of Gavernment Code Section 20803 to all eligible members who

retire within the deslgnated perlod, through
BOARD OF SUPERVISORS
OF THE
COUNTY OF RIVERSIDE
BY

Presiding Officer
Attest: g
Clerk/Secretary

Date 2yt certification-PA (Rev. 1/98)



Attachment 4

RESOLUTION NO. 2004-416

A RESOLUTION OF THE COUNTY OF RIVERSIDE GRANTING ANOTHER
DESIGNATED PERIOD FOR TWO YEARS ADDITIONAL SERVICE CREDIT

WHEREAS, The Board of Supervisors of the County of Riverside is a contracting Public
Agency of the Public Employees’ Retirement System; and

WHEREAS, said Public Agency desires to provide another designated period of Two Years
Additional Service Credit, Section 20903, based on the contract amendment
Included in said contract which provided for Section 20903, Two Years Additional
Service Credit, for eligible members;

NOW, THEREFORE, BE IT RESOLVED, that said Board of Supervisors does seek to add ancther
Designated period, and does hereby authorize this Resolution, indicating a desire
To add a designated period from September 30, 2004 through December 31, 2004, for
eligible miscellaneous members in the classification of Court Human Resources
Manager within the Superior Court of California, County of Riverside.

Adopted and approved this 5" day of October 2004.

Chairman, Board of Supervisors
Attest:
Nancy Romero

Clerk of the Board

By:

Deputy

(Seal)



e e R o AHachmunt § —

gt

CALIFORNIA PUBLIC EMPLOYEES' RETIREMENT SYSTEM
o Actuarial and Employer Services Division

Public Agency Contract Services
P.O. Box 942709

Sacramento, CA 94229-2709

(916) 326-3420

CERTIFICATION OF GOVERNING BODY'S ACTION

| hereby certify that the foregoing Is a true and cotrect copy of a Resolution adopted by the
of the

(governing body)

(public agency)

on

(date)

Clerk/Secretary

Title -

PERS-CON-12 (rev. 1/88)





