SUBMITTAL TO THE BOARD OF SUPERVISORS ,_”6
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FROM: Human Resources Dept. SUBMITTAL DATE:
October 5, 2004

SUBJECT: Recommendation to Adopt the Side Letter to the Memorandum of Understanding with
Laborers International Union of North America (LIUNA), Local 777

RECOMMENDED MOTION: That the Board of Supervisors approve the attached Side Letter to the 2000
- 2006 Memorandum of Understanding between the Laborers International Union of North America
(LIUNA), Local 777 and the County of Riverside.

BACKGROUND: A new bilingual pay plan was recently developed through a joint union-management
process. The new plan is designed to insure people receiving bilingual pay use it in their job and are
competent to do so. Objective tests will be used to determine competency levels. The County recently
adopted the bilingual pay agreement for employees represented by SEIU. We recommend approval of
the attached Side Letter which will extend the new bilingual program to LIUNA employees, and make
required technical revisions to the contract similar to those incorporated into the SEIU agreement. These
provisions for bilingual pay supercede the provisions of Ordinance 440.1757. Costs for the bilingual pay
will be borne by operating Departments.
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