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A. Effective Pay Period 20-05, the payday of September 28, 2005, all 

employees covered by this Resolution, except Attorneys covered 
by Article 21, shall receive a 4% wage increase in their base 
salaries. 

 
B. Effective Pay Period 25-05, the payday of December 7, 2005, 

employees covered under the provisions of this Resolution, 
including Management and Unrepresented Attorneys, shall receive 
a $56.00 per month increase in their flexible benefit allowance, 
providing they are not waiving medical coverage. 

 
 
 
 

ARTICLE 21 
SALARY AND FRINGE BENEFIT ADJUSTMENTS 

LAW ENFORCEMENT EXECUTIVE MANAGEMENT 
 
The following amendments to the Management, Confidential, and Other 
Unrepresented Employees Resolution provide salary and/or fringe benefit 
adjustments (as specified) for employees in an Undersheriff, Assistant Sheriff, 
Chief Deputy Sheriff, Chief Deputy Sheriff-Director of Administrative Services, 
Chief District Attorney Investigator, Asst. Chief District Attorney Investigator, 
Supervising District Attorney Investigator, or Sheriff’s Executive Officer 
classifications. Unless specifically provided herein, this Resolution is not intended 
to alter, amend, add to or subtract from the existing wages, hours, and other 
terms and conditions of employment set forth for these employees in applicable 
County Ordinances, Resolutions, or minute orders. Furthermore, unless 
specifically provided herein, these changes are not intended to alter any of the 
wages, hours and other terms and conditions of employment approved by the 
County’s Board of Supervisors on June 23, 1998, (as amended on October 13, 
1998) for any other employees currently covered under the provisions of the 
Management Resolution. 
 
Sec. 2101  Annual Leave:   (The provisions of Secs. 2101 through 2105 are 

only applicable to employees in an Undersheriff, Assistant Sheriff, 
Chief Deputy Sheriff, Chief Deputy Sheriff, Director of 
Administrative Services, Chief District Attorney Investigator, Asst. 
Chief District Attorney Investigator, or Supervising District Attorney 
Investigator classification.) 

 
A. Effective February 11, 1999, employees in the classifications 

described above shall neither accrue vacation and sick leave nor 
be granted administrative leave. They shall, instead, earn annual 
leave according to each biweekly pay period of service 


















