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SUBMITTAL TO THE BOARD OF SUPERVISORS .
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA n \6?/

4”‘.‘

FROM: Human Resources SUBMITTAL DATE:
December 4, 2006

SUBJECT: Approval for Overtime — Esperanza Fire

RECOMMENDED MOTION: Request Approval Overtime for Exempt Employees working Esperanza
Fire

~ | BACKGROUND: In response to the October 26, 2006, Esperanza arson fire that resulted in the over

- 14,500 acres burned, several County employees who do not normally receive overtime compensation,

worked extended hours to save lives and residents’ homes. Of those employees, there were two Fire
Department and fourteen (14) Sheriff's Department employees who performed emergency services
without the benefit of overtime compensation. Pursuant to the current Memorandum of Understanding
between the Riverside County Law Enforcement Management Unit and County's Management

- | Resolution No. 2006-395, the Board of Supervisors can approve overtime compensation in the event of
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~ | natural disasters. It is recommended that these employees be compensated at the rate of one and

one-half times their current regular pay rate for the time worked during the Esperanza fire.
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Ronald*W. Komers
Asst. County Executive Officer/Human Resources Dir.

Current F.Y. Total Cost: 17,071 In Current Year Budget: Yes
FINANCIAL , ¥ | :
DATA Current F.Y. Net County Cost: $0 Budget Adjustment: No
Annual Net County Cost: $0 For Fiscal Year: 2006-2007
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