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SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FROM: Human Resocurces Department SUBMITTAL DATE:
July 15, 2008

SUBJECT: Compensation recommendation for Riverside County Regional Medical Center (RCRMC});
and Amend QOrdinance No. 440 pursuant to Resolution No. 440-8785 submitted herewith.

RECOMMENDED MOTION: That the Board adopt the recommendations in the attached Resolution No.
440-8785.

BACKGROUND: The following recommendation is the result of an exception study requested by
Riverside County Regional Medical Center (RCRMC). RCRMC requests to include the Chief of
Medical Staff classification to the County's Executive Performance Recognition Plan since this
classification manages subordinate positions which are eligible for this plan.
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BACKGROUND (continued)

RCRMC's Chief of Medical Staff “At Will” classification is assigned to salary plan/grade MCO 750/L13
($194,849 - $268,320) and is not eligible for the Executive Performance Recognition Plan. However,
the subordinate RCRMC “At Will” classification of Chief of Medical Services, RCRMC Child Abuse and
Neglect, and the equivalent “At Will" classification of Chief of Medical Services, Community Health
Agency are both assigned to salary plan/grade XMB 195/L17 ($134,731 - $206,300) and are eligible for
the Executive Performance Recognition Plan. We request that the Chief of Medical Staff classification
be made eligible for the Executive Performance Recognition Plan at salary plan/grade XMB 264/L18
($194,849 - 306,628).

IMPLEMENTATION

There is no cost impact at this time. The department/agency head concurs with this recommendation.
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RESOLUTION NO. 440-8785

BE IT RESOLVED by the Board of Supervisors of the County of Riverside, State of California, in

regular session assembled on , 2008, that pursuant to Section 8.C. of

Ordinance Na. 440, the Assistant County Executive Officer/Human Resources Director is authorized to
amend the Class and Salary Listing of Ordinance No. 440, operative at the beginning of the pay period

following the date of approval, as follows:

Job From Salary To Salary
Code Class Title Plan/Grade Plan/Grade
73886 Chief of Medical Staff MCO 750 XMB 264
ke
07/11/2008

440 Resolutions\KC




