SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FROM: Human Resources Department SUBMITTAL DATE:
April 8, 2009

SUBJECT: Exempt Management, Management, Confidential, and Other Unrepresented Employees
Salaries and Benefits Recommendation and Adoption of Resclution No. 2009-120

RECOMMENDED MOTION: That the Board of Supervisors approve Resolution No. 2009-120, A
Resolution of the County of Riverside and Other Agencies Providing Salaries and Related Matters for

Exempt Management, Management, Confidential, and Other Unrepresented Employees, to replace and
;| supersede Resolution No. 2008-487.

BACKGROUND: In accordance with the direction of your Board on April 7, 2009, Resolution No. 2009-
120 is being placed on the consent calendar for adoption. The Resolution excludes the amended
language previously submitted related to Article 5, Section 503(L)(i) which proposed an increase
to the 401(a) contributions for the classification of County Executive Officer from $338 per bi-weekly pay
period to $921 per bi-weekly pay period in lieu of a of 5.5% merit increase. The 5.5% merit increase is
suspended, and the bi-weekly contribution for the classification shall remain at the current level of $338,
the level of 401(a) contributions granted to the CEQ upon appointment on July 31, 2008.

Ronald'W. Komers
Asst. County Executive Officer/Human Resources Dir.
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