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COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FROM: Riverside County Regional Medical Center SUBMITTAL DATE:
6/30/11

SUBJECT: Amendments to the 2011-2012 Medical Staff Bylaws Rules
and Regulations

RECOMMENDED MOTION: Approval of the attached proposed amendments to the 2011-2012
Medical Staff Bylaws, Rules, and Regulations and for the Chairman of the Board to sign the
Adoption and Amendment page of the Bylaws.

BACKGROUND: The proposed amendments have been reviewed and approved by the
Medical Executive Committee on April 14, 2011 and by the medical staff organization at the

Annual Medical Staff Meeting held on June 16, 2011. Likewise, the proposed amendments
have been reviewed by County Counsel and are approved as to form and content.
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RCRMC Medical Staff Bylaws, Rules & Regulations, 2011-2012

ARTICLE XVI
ADOPTION AND AMENDMENT OF BYLAWS

16.1  ADOPTION AND AMENDMENT

The medical staff adopts and amends medical staff bylaws, rules and regulations.
The adoption or amendment of medical staff bylaws cannot be delegated.

The medical staff bylaws will be reviewed periodically. These bylaws may be
adopted, amended, or repealed at any regular or special meeting of the medical staff,
provided that notice of such business is sent to all members no later than twenty (20)
days before such meeting. The notice shall include the exact wording of the proposed
addition or amendment, if applicable, and the time and place of the meeting. In order to
enact a change, the affirmative vote of a majority of the active medical staff members
present at the meeting shall be required. The amendment shall become effective when
approved by the governing board. Neither the medical staff nor the governing board
may unilaterally amend the medical staff bylaws or rules and regulations. The governing
board shall approve and comply with the medical staff bylaws. The organized medical
staff shall comply with and enforce the medical staff bylaws, rules and regulations, and
policies.

The organized medical staff has the ability to adopt medical staff bylaws, rules and
regulations, policies, and amendments thereto, and to propose them directly to the
governing board.

If the voting members of the organized medical staff propose to adopt a rule,
regulation, or policy, or an amendment thereto, they first communicate the proposal to
the Medical Executive Committee. If the Medical Executive Committee proposes to
adopt a rule or regulation, or an amendment thereto, it first communicates the proposal
to the medical staff; when it adopts a policy or an amendment thereto, it communicates
this to the medical staff.

In cases of documented need for an urgent amendment to rules and regulations
necessary to comply with law or regulation, the Medical Executive Committee, as
delegated by the voting members of the organized medical staff, may provisionally adopt
and the governing body may provisionally approve an urgent amendment without prior
notification of the medical staff. In such cases, the medical staff will be immediately
notified by the Medical Executive Committee. The medical staff has the opportunity for
retrospective review of and comment on the provisional amendment at the annual
medical staff meeting. If there is no conflict between the organized medical staff and the
Medical Executive Committee, the provisional amendment stands. If there is conflict
over the provisional amendment, the process for resolving conflict between the
organized medical staff and the Medical Executive Committee is implemented. |If
necessary, a revised amendment is then submitted to the governing body for action.

The organized medical staff has a process which is implemented to manage
conflict between the medical staff and the Medical Executive Committee on issues
including, but not limited to, proposals to adopt a rule, regulation, or policy or an
amendment thereto. This process begins with the Conflict Management Committee.
Nothing in the foregoing is intended to prevent medical staff members from
communicating with the governing body on a rule, regulation, or policy adopted by the



RCRMC Medical Staff Bylaws, Rules & Regulations, 2011-2012

organized medical staff or the Medical Executive Committee. The governing body
determines the method of communication.

16.2 TECHNICAL AND EDITORIAL AMENDMENTS

The Medical Executive Committee shall have the power to adopt such
amendments to the bylaws as are, in its judgment, technical modifications or
clarifications, reorganization or renumbering of the bylaws, or amendments made
necessary because of punctuation, spelling, or other errors of grammar or expression, or
inaccurate cross-references. Such amendments shall be effective immediately and shall
be permanent if not disapproved by the medical staff or the governing board within 90
days after adoption by the Medical Executive Committee. The action to amend may be
taken by motion and acted upon in the same manner as any other motion before the
Medical Executive Committee. Aftefl approval, such amendments shall be
communicated in writing to the medical staif and to the governing board.

ADOPTED by the Medlical Staff on June 16, 2011

Chief of Médicdl Staff

lhe Ao 20>

SeErfetary-Treaéu(er of the Medical Staff

APPROVED by the Governing Board on
Board of Supervisors of Riverside County

Chair, Riverside County Board of Supervisors
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