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FRAUD, WASTE AND ABUSE

m. Duty to cooperate: It is the duty of every employee to cooperate in an
investigation involving a violation or an alleged violation of this policy. Upon the
county’s request, an employee will participate and fully cooperate in any
investigation. This policy does not preclude an employee from exercising his or
her Constitutional rights or those afforded to him or her by a county recognized
labor contract. However, the exercising of one’s rights does not preclude the
county from disciplining an employee for his or her failure to participate or
cooperate in an investigation if the county may lawfully do so.

n. Handling of anonymous complaints or allegations of violations of this
policy. Employees are prohibited from attempting to identify or intentionally
exposing the identity of any party making an anonymous report or complaint
pursuant to this policy.

5. Reporting

Employees are expected to report all violations or suspected violations of this policy
using the established anonymous incident reporting system in a timely and professional
manner.

The county recognizes that the reporting party may desire or require anonymity.
Thus, anonymous reports or concerns may be reported by any party, at anytime
by way of the county’s anonymous incident reporting system hosted by a third
party provider. Reporting parties may use the anonymous incident reporting
system via the Internet by going to https://www.RivcoFraudHotline.com or via
telephone by calling (800) 461-9330. It is the duty of every employee to report
any known violation of this policy or what would appear to a reasonable person to
be a violation of this policy. Employees are reminded that they may use the
anonymous incident reporting system to report suspected fraud; misuse of
county resources by County employees, vendors, or contractors; and significant
violations of County policy. Examples of reportable offences include:

e Theft
Conflicts of interest
Misuse of County equipments or vehicles
Embezzlement
Bribes and kickbacks
Abuse of work hours
Inappropriate use of County credit cards or P-Cards




