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During the oral communication section of the agenda for Tuesday, November 8,
2011, Bonnie Williams, Martha Delgado, Lori Williams, Kelirae Espling, Mary Guse, Amar
Bajiva, Alicia Broderick, Josh Norris, Jackie Campbell, Tom Jerrejcic, Keith Price, Nina
Hiers spoke regarding fair bargaining.
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Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

aY.

SPEAKER’S NAME:

Address:
(only if follow-up mail response requested)

Date: ”'“ s f/ Agenda # 3 2

PLEASE STATE YOUR POSITION BELOW:

Position on “"Regular” (non-appealed) Agenda Item:

%port Oppose Neutral

Note: If you are here for an agenda item that is filed
for “"Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject

Board Rules listed on the reverse gide Qf this form.

SPEAKER’S NAME: (/0(\ w\ \ {tl A S

Address:
(only if follow-up mail response requested)

City: G(M J T@(T&CQ/ Zip:

Phone #:

Date: l‘ 8— [ Agenda #__ O, O
PLEASE STATE YOUR POSITION BELOW:

Position on “"Regular” (non-appealed) Agenda Item:

Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse sikde of this form.

1

(
SPEAKER’S NAME:__( ~ , (/\ A4 UA

Address:
(only if follow-up mail response requested)

City:@%& Tm L. Zip:

Phone #:

Date: HH Agenda # H

PLEASE STATE YOUR POSITION BELOW:
Position on “"Regular” (non-appealed) Agenda Item:

Z%upport Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors ~~7~;"
Request to Speak L)

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on/the,rgverse side gf this {ggm.

i |
i}

SPEAKER’S NAME:

Address;
(only if follow-up mail response requested)

Waene \;4

Phone #:

Date: . Agenda # g‘ K’Z,~

PLEASE STATE YOUR POSITION BELOW:
Position on “Regular” (non-appealed) Agenda Item:

Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

SPEAKER’S NAME: &l \(AY %} (ZBMI

Address:
(only if follow-up mail response requested)

City: E\{/ ‘5 H[Q “‘v Zip:

Phone #:

Date: 1 \%’ // Agenda #__ S [ S

PLEASE STATE YOUR POSITION BELOW:
Position on “"Regular” (non-appealed) Agenda Item:

Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

SPEAKER’S NAME: 47") AR 1D AT oA

Address:
(only if follow-up mail response requested)

City: Zip:

Phone #:

Date: =%~/ Agenda # S . | /Z |

PLEASE STATE YOUR POSITION BELOW:
Position on “Regular” (non-appealed) Agenda Item:

Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

BRo

(only if follow-up mail response requested)

city: /NN O DQ\\ % Zip:

Phone #:

DateLUiLA Agenda # 3,- S

PLEASE STATE YOUR POSITION BELOW:
Position on “"Regular” (non-appealed) Agenda Item:

" Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “"Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

SPEAKER’S NAME: &

. (only if foI'Iow—up mail response requested)
city: KIvVersige zip: TA9T
i -624

Date: Hé ~ 1 Agenda # £Y / ég

PLEASE STATE YOUR POSITION BELOW:

Position on “"Regular” (non-appealed) Agenda Item:

2 Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),

Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse sude of th|s form.

SPEAKER’S NAME: >y fl‘» §ry ‘/ 44 Y *‘-’Qf—

Address:
(only if follow-up mail response requested)

Phone #:

Date:_u:ﬁLL Agenda #_i_[_j__
PLEASE STATE YOUR POSITION BELOW:

Position on “"Regular” (non-appealed) Agenda Item:

/Su pport Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse sigle of this form.

SPEAKER’S NAME: DiAa ) Eruges

Address:
(only if follow-up mail response requested)

City: //7 N VS U

Phone #:

Date: "'3’ H Agenda # \. : [ g
PLEASE STATE YOUR POSITION BELOW:
Position on “Regular” (non-appealed) Agenda Item:

/S

upport Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on-the reverse side of this form.

~— i

i‘ P— ! ‘ \ -~ .
SPEAKER’S NAME: _VPEEE00) | | \L:b OIS

Address:
(only if follow-up mail response requested)

Phone #:

Date: “ 5 f Agenda #__ S, 2 C
PLEASE STATE YOUR POSITION BELOW:
Position on “"Regular” (non-appealed) Agenda Item:

1

Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

SPEAKER’S NAME:

Address:
(only if follow-up mail response requested)

City: Zip:

Phone #:

Date: "’."'/ Agenda #__ > 2|

PLEASE STATE YOUR POSITION BELOW:

Position on “"Regular” (non-appealed) Agenda Item:

(_~ Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for "Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

e

SPEAKER’S NAME:

Address:;
(only if follow-up mail response requested)

City: Zip:

Phone #:

Date: l \?{’ ” Agenda # S. 22

PLEASE STATE YOUR POSITION BELOW:
Position on “"Regular” (non-appealed) Agenda Item:

Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

r——

SPEAKER’S NAME: ~_J @1 Y

Address:
(only if follow-up mail response requested)

City: Zip:

Phone #:

Date: ’%’ Z I Agenda # 3. 2'5
PLEASE STATE YOUR POSITION BELOW:

Position on “"Regular” (non-appealed) Agenda Item:

0(upport Oppose Neutral

Note: If you are here for an agenda item that is filed
for “"Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse sid of this form.

SPEAKER’S NAME: ko Vile

Address:;
(only if follow-up mail response requested)

Phone #:

Date: ,-g' / Agenda #__ . Z L

PLEASE STATE YOUR POSITION BELOW:

Position on “"Regular” (non-appealed) Agenda Item:

-

(/’”Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for "Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak ‘

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

A

c ) e
SPEAKER'S NAME:_/; / /[l /K>

A o 15T ey T
Address: XY ‘7’ o &I A
only if follow-up mail response requested)
P p

City:

Phone #:_|_ |

pate: | "(6// Agenda # 3. LS

PLEASE STATE YOUR POSITION BELOW:

Positiyn “"Regular” (non-appealed) Agenda Item:

Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for "Appeal”, please state separately your position on
the appeal below:

Support

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side of this form.

SPEAKER’S NAME:___'\/

Date: Z ?* 5 — [ Agenda # 5 Z- G

PLEASE STATE YOUR POSITION BELOW:

Position on “"Regular” (non-appealed) Agenda Item:

Support V/Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:




Riverside County Board of Supervisors
Request to Speak

Submit request to Clerk of Board (right of podium),
Speakers are entitled to three (3) minutes, subject
Board Rules listed on the reverse side f this form.

SPEAKER’S NAME:__ \Z/ (YIS

Address:
(only if follow-up mail response requested)

Phone #:

pate:_[ |~ B~ Agenda # S, 2%
PLEASE STATE YOUR POSITION BELOW:

Position on “Regular” (non-appealed) Agenda Item:

/Support Oppose Neutral

Note: If you are here for an agenda item that is filed
for “Appeal”, please state separately your position on
the appeal below:

Support Neutral

I give my 3 minutes to:
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, :‘mn:ma‘m:a

qualified RN’s; we strongly support our SEIU 721 RN mm_d,,mm:m:m Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
» GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

PRINTED NAME CEID # SIGNATURE JOB TITLE WORKSITE WORK PH. #
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WHEN COMPLETED, RETURN TO: NICK MARTINEZ, WORKSITE ORGANIZER (951) 231-5344 EEE@EENE D FAX: (951) 684-2134
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LOCAL VNJN

PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our mmm_mﬁo_.mn_ Nurse Bargaining Team and demand that we be U_‘o:mz closer to ooBBc:.Q standards.

SEIU

Riverside County RN's, work hard each day to provide quality care to our patients and 833%_? however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettef pay and benefits en masse. In order to meet the patient care needs of the ooBBc:;K the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but uniess the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:

+ FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

._um_zqmu NAME  CEID# m_mza.cmm ~___JOBTITLE __WORKSITE _WORK PH. #
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WHEN COMPLETED, RETURN TO: NICK MARTINEZ, WORKSITE ORGANIZER (951) 231-5344  Nick.Martinez@selu721.0rg FAX: (951) 684-2134




LOCAL 721

== PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our mmm_mﬂm_‘ma Nurse Bargaining Team and demiand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and 833_55. however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettef pay and benefits en masse. In order to meet the patient care needs of the ooaac:_? the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:

- FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

- PRINTED NAME CEID # . SIGNATURE JOB TITLE <<O_~_Am_._.m <<O_~—A PH. #
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WHEN COMPLETED, RETURN TO: NICK MARTINEZ, WORKSITE ORGANIZER (951) 231-5344  Nick.Martinez@seiu721.org FAX: (851) 684-2134




LOCAL 721

—_= PETITION

SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but uniess the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:

FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

PRINTED NAME CEID # m_QZ>._.C_u.n JOB TITLE WORKSITE WORK PH. #
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Riverside County RN's, wark hard
across the county at other area hosp

county RN’s have lefi the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the comiiunity, the courity
has made even greater use of more costly registry nurses.

UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
d demand that we be brought closer to community standards.

8ach day to provide quality care to our patients and community, however, we continue to fall further behind RN's
itals. Because of curent salary step-increases being frozen and furloughs over the past three years, Riverside

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly Support our SEIU 721 RN Bargalning Team and their proposals, all of which are

aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:

« FAIR WAGES
* GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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LOCAL NNlu.

SEIU
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. .

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN'’s will be forced to leave.

.<<m demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

4
“

Our priorities include:
« FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

- PRINTED NAME = . URE . JOB TITLE  WORKSITE ~ WORK PH. #
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- PETITION

SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN'’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN'’s
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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,<<o demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

LOCAL NNA u.

SEIU
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN'’s have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, ccﬁ.c:_mmm the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.
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Our priorities include:
« FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

" PRINTED NAME - CEID# " WORKSITE . - WORK PH. 4
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LOCAL 721

- PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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- PETITION

SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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LOCAL 721

- PETITION

SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN’s have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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-  PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
- GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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~ PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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LOCAL 721

- PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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- PETITION

SEIU
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,

support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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- PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside

county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care néeds of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN'’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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= PETITION

‘WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards. :

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN'’s have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE m_<=u._.o<,mmm INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their _uﬁo_oowm_w_im,_,.._, of which are
aimed at Riverside county being able to continue to provide quality patient care. o

Our priorities include:
+ FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES _
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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< ~ PETITION

VE, the members of the REGISTERED NLIRSES UN
support our Registsred Nurse Bargaining Team and

Riverside County RN's, watk hand each day to provid quallty care to our paliems and commusity, howsver, we canlinue fo fal fudhsr vehind RN
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IT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOGAL 721,
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We demand that the countly of Riverside prioritize the recruitment and refention of valued, fralned and

yuskified RN's; we strongly support our SEIU 721 RN Bargaining Team and thelr proposals, ali of which are
almed at Riverside county being able to conlinue to provide quality pationt cars.
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* FAIR WAGES
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LOCAL VNAu_

- PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside Counfy RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. in order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is wilting to bring
us up to community standards, more and more EYpeTerTEt-atqatifred-Rive-wi-be-foreed-la-leave-

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
. aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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= PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVIGE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community sfandards.

Riverside County RN's, work hard each day to provide qualily care to our patients and community, however, we continue to fall further behind RN's

and furloughs over the past three ysars, Riverside
he patient care needs of the community, the county

We understand that we cannot catch up with other area hospitals overnight, but unless the 00:,:€ demonstrates in good faih that it is willing to bring
us up to cornmeunity standards, more and more experienced and qualified RN's will be forced to leave,

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

quralified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue fo provide quality patient care.

Our priorities include:

+ FAIR WAGES

+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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LOCAL 721

- PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.
We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

PRINTED NAME CEID # SIGNATURE JOB TITLE WORKSITE WORK PH. #
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMFLOYEES INTERNATIONAL UNION LOCAL 724,
support our Registered Nurse Bargaining Team and demand that we be brought ¢closer to community standards.

Riverside County RN’s, work hard each day to provide quality care to our patienis and community, however, we continue fo fall further behind RN's
acioss the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with befter pay and benefits en masss. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

-

We understand that we cannol catch up wilh othar area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
gualified RN’s; we strongly support our SEWU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our E“awﬁww include:
+ FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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- PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county

has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but uniess the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced {o leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county -at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
« GRADUATED PAY _zomz._._<mm BASED ON YEARS OF SERVICE

PR D NAM! { D # IGNATUR OB TITLE JORKSI VORK PH. #

Spante 1N, (ot ez S : oty e
LA Lk 230/ 90 | Cp7 () LA —— )22 3502 |
eyt (e 7?0772 | YA 2, 27) 2opg O | Y¥e-stosp

g

e A A (I~ L It A > ) L e (S os)

WHEN COMPLETED, RETURN TO: NICK MARTINEZ, WORKSITE ORGANIZER (951) 231-5344  Nick.Martinez@seiu721.0rg FAX: (951) 684-2134




LOCAL 721

= - PETITION

SEIU
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,

support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to Bmmﬁ the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN'’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals o<m3,62. but uniess the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
GRADUATED PAY _20m2ﬂ_<mm BASED ON YEARS OF SERVICE
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SEIU
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county

has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN'’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
SIGNATURE ~_ JOBTITLE __WORKSITE _WORK PH. #
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN’s have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
- GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN’s
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside

county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
- GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

~ PRINTED NAME CED# URE  JOBTITLE __WORKSITE _WORK PH. #
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN'’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN’s have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county

has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
WORKSITE WORK PH. #
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their propos
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:

FAIR WAGES

GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. in order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN":
across the county at other area hospitals. Because of current salary step-increases being frozen-and furloughs over the past three years, Riversid
county RN’s have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the count
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to brin
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

,<<m demand that the county of Riverside prioritize the recruitment and retention of valued, trained anc
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which ar¢
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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Riverside County RN’s, work hard each day to provide qualily care to oyr patients ang community, however, we continue to fall further behing RN's

across the county at other area hospitals. Because of current salary step-increases being frozen and turloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en

masse. in order to meef the patient care needs of the community, the- county
has made even greater use of more costly registry nurses. _

We understand that we cannol cateh up with other area hospitais oy

emight, but uniess the County demonstrates in good faith that it is willing to bring
Us up to community standards, more and more experienced angd qualified RN’s will be forced {o leave,

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s: we strongly support our SEIY 721 RN Bargaining Team and their proposals, al| of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
» FAIR WAGES .
* GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county

has made even greater use of more costly registry nurses. .

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring

us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We Qm:,,.m:o_ that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are

aimed at Riverside county being able to continue to provide quality patient care.
Our priorities include: |

- FAIR WAGES

» GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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<<,m_ the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside

ooc:Qmz.m3m<o_ofjmoo,‘_:a;o:ocmé::_umzmﬁnmv\m:o_Um:mﬁmmsammmo._:o_dm_;oammirm Umgmaomﬁm33802383303_2_Sm oo::a\
has made even greater use of more costly registry nurses. :

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:

« FAIR WAGES

+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN'’s
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

7

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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= PETITION

SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN'’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN’'s
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
» GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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- PETITION

SEIU
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettet pay:and benefits en masse. In order to. meet the patient care needs of the ‘community, the county

has made even greater use of more costly registry nurses. .

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave..

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN'’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettet pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. _ -

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care. .

Our priorities include:
- FAIR WAGES |
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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- PETITION

SEIU

WE, the members of the xmm_wqumo NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Baraaining Team and demand that wa ba hrouaht clacar tn community standar

o
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Riverside County RN's, work hard each day fe provide quality care to our patients and community, nowever, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three vears, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order Yo meet the patient care rieeds of the community. tha cnunfy
nas made even greater use of more costly registry nurses.

'We understand that we cannot catch up with other area hospitals overnight, but unless the County angm:Emm in good faith that it is willing to bring
us up to community standards, more and mare experienced and qualified RN’s will be farced to tsavs.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
n:m::ma mz.mw we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
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side county being abie {0 continue to provide quality patient care.
Our priorities include:

» FAIR WAGES

GRADUATED PAY INCENTIVES BASED ON YEARS .O.l. SERVICE
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE m_s_ur0<mmm INTERNATIONAL UNION LOCAL 721,

support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards,

Riverside County RN’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside

county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. :

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON .<m>wm OF SERVICE
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- PETITION

SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettet pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. .

e et ambaks i it athar area hnsnifals overniaht. but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualied KNS wiil pe Torcea 1o teave.
We demand that the county of Riverside prioritize ihie recruitment and istention of valusd, fraingd 2an
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

X

Our priorities include:

. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN’s have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals, Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettet pay and benefits en masse. in order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. . :

We understand that we cannot catch up with other area hospitals overnight, but uniess the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
» FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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JOBTITLE _ WORKSITE
)2y A C
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WHEN COMPLETED, RETURN TO: NICK MARTINEZ, WORKSITE ORGANIZER (951) 231-5344 Nick.Martinez@seiu721.0rg FAX: (951) 684-2134
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SEIU
WE, the 3w3c¢_.m of the _Nmo_m._.mm_n_u NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,

support our mmm_mﬂm«ma Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step- increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettet pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. .

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:

- FAIR WAGES
GRADUATED __u><‘_20mz._._<mm BASED ON YEARS OF SERVICE

" PRINTED NAME ____ CEID# ____ SIGNATURE _._o.mw TITLE _ WORKSITE Eomx PH. #

FAX: (951) 684-2134
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SEIU

WE, the members of the mmo_m._.mmmo NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our mmm_mﬁm_da Nurse Bargaining Team and demand that we be brought closer to ooBBc:_J\ standards.

Riverside County RN's, work hard each day to provide quality care to our patients and 8335_? however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettet pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. .

We understand that we cannot catch up with other area hospitals overnight, but unless the County amBozm:mﬁmm in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care. |
Our priorities include:
« FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WE, the BmBUm«m of the Wmo_m._.mmm_u NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,

support our mmm_mﬁm_\mo_ Nurse Bargaining Team and demand that we be brought closer to ooaac:_q standards.

Riverside County RN's, work hard each day to provide quality care to our patients and 83355\_ however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettef pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. .

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave. ,

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
. FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

- PRINTED NAME
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SEI PETITION

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES _z._.mmz>._.__02>rqcz_02 LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN'’s
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
. FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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SEIU
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,

support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary mﬁou-w:oﬂmmwmm being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and

qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care. _

Our priorities include:
« FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

PRINTED NAME CEID # "JOB TITLE __ WORKSITE WORK PH. #
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES _z._.mwz>._._oz>r UNION LOCAL 721,
support our mmm_mﬂmqma Nurse Bargaining Team and demand that we be brought closer to comm

Riverside County RN's, work hard each day o provide quality care to our patients and 833%5\_ however, v s _ nd RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furlough g . > iverside
county RN's have left the county for jobs with bettef pay and benefits en masse. In order to meet the patient ce m «%ﬁ. § 3 county

has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrat ) to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave,

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS O_u‘_m.m_u<_0m

PRINTED NAME CEID#  SIGNATURE "JOBTITLE WORKSITE WORK PH. # |
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to mest the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

PRINTED NAME WORKSITE
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- PETITION

SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our mm@_mﬁm_‘ma Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettef pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. .

We understand that we cannot catch up with other area hospitals overnight, but unless the County Qw_.:o:m:mﬁmm in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

WORKSITE <<O_~_A PH. #

PRINTED NAME _CEID# ____ SIGNATURE ____ JOB TITLE
T Davile(1 . :
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WE, the members of the mmm_m.ﬂmmmo NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

SEIU

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettef pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses. -

We understand that we cannot catch up with other area hospitals overnight, but unless the County am:‘_o:m:‘mﬁmm in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county o* Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:

. FAIR WAGES

GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

PRINTED NAME

"CEID#
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"WORK PH. #
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- PETITION
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,

support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with bettef pay and benefits en masse. In order to meet the patient care needs of the community, the county

has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality ‘patient care.

Our priorities include:

. FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

PRINTED NAME CEID # ~ SIGNATURE JOBTITLE WORKSITE WORKPH. #
oo O WA | SHAL A CTLNC | US048
UGty Y Lo Gao f A, o/ \faene 5 A4

U, T, Q02U | NL 2 | Bclne | HBb =485O
Choaorclehr< PY omas | LA | Pl RCAVC | V[ 9749
"D Blea zN QRN C 28l m S RAY R A3 b —y§5d

A K nboye. RN L K — _Rw RCRme 44 - 4970
T ooz (il e =132 %4A5 % s, Zh. tws .\ww om\\\wvmu @M\m m\\wxww
.. / - e ,Lmlymwg ) E [ hwmn - ¢ -4l
MARIC,  FAATICO o120 sﬁmw__* ) ,N%\ —Elwm O | W ~ A




LOCAL 721

- PETITION

SEIU

WE, the members of the mmo_m._.mmmo NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our xmm_wﬂm_\ma Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each. day to provide quality care to our patients and community, however, we oo:z:cm fo ,ﬂm__ 8;:9 behind RN’s
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over “— 7 3
county RN's have left the county for jobs with bettef pay and benefits en masse. In order to meet the patient care neec N

has made even greater use of more costly registry nurses. . ™

We understand that we cannot catch up with other area hospitals overnight, but unless the County aoBo:m:mﬁmm in got /?9.
us up to community standards, more and more experienced and qualified RN's will be forced to leave. )

We demand that the county of Riverside prioritize the recruitment and retention o
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their propusais, ai ot which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

WORKSITE <<OW—A PH. #

PRINTED NAME CEID # SIGNATURE ___ _JOR TITLE |
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- PETITION

SEIU
WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,

support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN’s, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN’s
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
. GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

JOB TITLE  WORKSITE WORK PH. #

'PRINTED NAME ~CEID # | SIGNATURE
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WE, the members of the REGISTERED NURSES UNIT of ._.Im. SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fail further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN'’s will be forced to leave. Y

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
+ FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

SIGNATURE

PRINTED NAME CEID # JOB TITLE
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN's will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
+ GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

CEID # WORKSITE WORK PH. #
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SEIU

WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN's have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
FAIR WAGES
« GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE

WORK PH. #

PRINTED NAME | __SIGNATURE ~ JOBTITLE  WORKSITE

GESLLE 1A 21429 v | 2160 +$716
Lisa Mt 72 x 22579 i 22 200 L5375
.S.S% RALA T Qe / S vl 310 5315
ﬂ ARV N@%g N 3100 (/5315

~ Dawd N&m\\m Nl A Y, 2,00 L5 Y™
Von—ma—o Oiena [ (67159 | “ 6 SN XU o~ N 3190 esFLd
) \&%&&&\& _ (984l v et LHT2,

WHEN COMPLETED, RETURN TO: NICK MARTINEZ, WORKSITE ORGANIZER (951) 231-5344  Nick.Martinez@seiu721.org FAX: (951) 684-2134
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WE, the members of the REGISTERED NURSES UNIT of THE SERVICE EMPLOYEES INTERNATIONAL UNION LOCAL 721,
support our Registered Nurse Bargaining Team and demand that we be brought closer to community standards.

Riverside County RN's, work hard each day to provide quality care to our patients and community, however, we continue to fall further behind RN's
across the county at other area hospitals. Because of current salary step-increases being frozen and furloughs over the past three years, Riverside
county RN'’s have left the county for jobs with better pay and benefits en masse. In order to meet the patient care needs of the community, the county
has made even greater use of more costly registry nurses.

We understand that we cannot catch up with other area hospitals overnight, but unless the County demonstrates in good faith that it is willing to bring
us up to community standards, more and more experienced and qualified RN'’s will be forced to leave.

We demand that the county of Riverside prioritize the recruitment and retention of valued, trained and
qualified RN’s; we strongly support our SEIU 721 RN Bargaining Team and their proposals, all of which are
aimed at Riverside county being able to continue to provide quality patient care.

Our priorities include:
« FAIR WAGES
GRADUATED PAY INCENTIVES BASED ON YEARS OF SERVICE
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WHEN COMPLETED, RETURN TO: NICK MARTINEZ, WORKSITE ORGANIZER (951) 231-5344  Nick.Martinez@seiu721.org FAX: (951) 684-2134




