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SUBMITTAL TO THE BOARD OF SUPERVISORS ,]/7/
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

Ay

FROM: Human Resources Department SUBMITTAL DATE:
September 26, 2013

SUBJECT: 2014 Medical Plan Rates for County of Riverside Medicare Eligible Retirees

RECOMMENDED MOTION: That the Board of Supervisors:
1. Approve the 2014 Medicare eligible retiree plan rates (Attachment A), effective January 1, 2014.

BACKGROUND:

Summary .
The County contracts directly with health plan insurance carriers for the majority of the County’s

. | Medicare eligible retirees. Exceptions include Law Enforcement Management Unit (LEMU), Riverside
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cosT $ 2,803,825 5787650

Sheriff's Association Public Safety Unit (PSU), and the Riverside County Deputy District Attorneys
= | Association (RCDDAA) who remain eligible for the health plans offered through CalPERS. The Riverside
s | Sheriff's Association (RSA) continues coverage for its members through the RSA Benefit Trust.
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$  $8.681475

- | NET COUNTY COST |$ 0| $ 0|$ 0
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SOURCE OF FUNDS: Retiree Premiums : Budget Adjustment: No
For Fiscal Year:  2013/14
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MINUTES OF THE BOARD OF SUPERVISORS

‘ On motion of Supervisor Jeffries, seconded by Supervisor Stone and duly carried by
unanimous vote, IT WAS ORDERED that the above matter is approved as recommended.

Ayes: Jeffries, Tavaglione, Stone, Benoit and Ashley
Nays: None Kecia Harper-them
Absent: None ‘
Date: October 8, 2013 '
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SUBMITTAL TO THE BOARD OF SUPERVISORS, COUNTY OF RIVERSIDE, STATE OF CALIFORNIA
FORM 11: 2014 Medical Plan Rates for County of Riverside Medicare Eligible Retirees

DATE: September 26, 2013

PAGE: 2 of 2

BACKGROUND:
Summary (continued)

On August 20, 2013, the Board approved the 2014 active employees and early retirees medical plan rates. At
that time, the County’s medical carriers were unable to provide plan rates for Medicare coverage because the
Federal Centers for Medicare and Medicaid Services (CMS) had not yet released the 2014 Medicare
reimbursement rates. Medicare reimbursement rates have since been received.

Human Resources in conjunction with the Joint Health Care Labor Management Committee (the “Committee”),
comprised of representatives from the Service Employees International Union (SEIU), Laborers International
Union of North America (LIUNA), management representatlves County retirees, and Aon, recommends no
plan design changes for the 2014 calendar year. /

The average rate increase for Medicare eligible retirees is 7%, with plan increases fanging from 0% to 13%.

Impact on Citizens and Businesses

There is no direct impact to private citizens or private busmesses in the County of Riverside. This
recommendation will provide County of Riverside retirees and eligible dependents an option to continue group
health coverage in retirement.

SUPPLEMENTAL: .

Additional Fiscal Information

The annual cost of medical coverage for Medicare retirees will increase from $5.4 million in 2013 to an
estimated $5.8 million in 2014, an increase of $400,000. ~

The County provides a fixed contribution towards retiree premiums ranging from $25 to $256 per month, which
is estimated to cost $2.8 million in 2014. There are no additional costs to the County as a result of the
recommended action. Medicare eligible retirees pay the full cost of their medical premiums. If approved, these
rate adjustments will be communicated to retirees during the Annual Enrollment period, scheduled from
October 14, 2013 through November 1, 2013.

Contract History and Price Reasonableness ,

The' retiree medical plan carriers are the same as the active plans, with the exception of SCAN. Each carrier
has had an extensive relationship with the County and continues to provide quality service to our retirees. The
retiree medical plan contracts for the 2014 plan year (January 1 - December 31) are being prepared. However,
retiree rates need to be approved prior to open enrollment. Once the contracts are finalized they will be
submitted to the Board for approval.

Attachments (if needed, in this order):
Medicare Rates for the 2014 plan year are listed in Attachment A.
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