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SUBMITTAL TO THE BOARD OF SUPERVISORS [.o O ‘
k COUNTY OF RIVERSIDE, STATE OF CALIFORNIA ‘ R
‘ SUBM!TTAL DATE:
o July 17, 2014
SUBJECT 2015 Medfcal Dental and VlSIon Plan Rates; Beneﬂt Changes for Active Emptoyees and

 Early Retirees [District- All] [T otal Cost - $1 39,986,090] [SOURCE OF FUNDS - Employee and Reﬂree
Health Premlums} , ,

FROM: Human Resources Departm'ent ,

RECOMMENDED MOTION That the Board of Superwsors
1. Approve the 2015 Medical, Dental and Vision plan rates listed in Attachment A through E for »
active employees and early retirees. e

BACKG ROUND

Summary ' ‘
Since January 2003, the County has contracted directiy with health pian carriers for the majority of County

employees and retlrees To assist employees with the cost of health benefits, the County provides
Flexible Benefit Credits. The Flexible Benefit Credit amount is determined by the applicable Memorandum
of Understanding (MOU) governing each bargaining unit, or for unrepresented employees, the Resolution

for Exempt Management Management Confidential, and other Unrepresented Employees

Mlchaei T. Stock
Asst. County Executive Ofﬁcerl
Muman Resources Dtrector

COST s  60205744s _ 707803%|S _ 139.986.090|5

Consent [ Policy@/ .

NET COUNTY COST $ s : $ $

SOURCE OF FUNDS: Employee and Retiree Health Premiums Budget Adjustment: No

For Fiscal Year:

C.E. 0 RECOMMENDATION

2014/15-15/16

A

County Executlve Ofﬁce Signature

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Tavaghone seconded by Supervrsor Jeffries and duly
carried by unanimous vote, IT WAS ORDERED that the above matter is approved as

recommended
S: “Jeffries, Tavaglione, Stone Benout and Ashley
: ﬁ);?/s: "None s , Kecna Harper-lhem
- Absent:.  None : ‘
- Date: July 29, 2014
XC: E

‘ HA.R. R

Prev. Agn. Ref.: | District: Al | Agenda Number:
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BACKGROUND:

Summary (continued):

On April 22, 2014, the Board of Supervisors directed the Human Resources Department to conduct a Request

for Proposal (RFP) In response to the Board's direction, Human Resources collaborated with Aon Hewitt, our

- benefits consultant, to- solicit offers from qualified medical organizations to provide comparable Heaith
Maintenance Organizations (HMOQO) and Preferred Provider Organizations (PPO) programs for County of

Riverside active employees and retirees. ~

On July 15, 2014 the Board of Supervisors approved Human Resources' reoommendatlon to offer United "
Healthcare HMO and PPO plans to active employees and retirees as a replacement to the Health Net HMO
and PPO plans effective January 1, 2015. : :

United Healthcare (UHC)‘ offered the most competitive and cost-efficient plans. UHC's innovative solutions.
include: 1) clinical effectiveness, using evidence-based medicine which is more cost effective; 2) information
and technology, providing access to electronic health records and mobile technology; and 3) diverse products,

~ to ensure County employees and retlrees receive a broad range of customer—focused products and programs
-for optimal health improvement. :

. Rates and Benefit Changes

Active Employee Medical Rates ‘

For the 2015 calendar year, rate renewals are based on the County's group-specific clarms expenence
and anticipated market trends of medical costs. Aon Hewitt reports the national market trend for the 2015‘ '
~ calendar year is expected to average 8% for HMOs and 8.6% for PPOs. :

United Healthcare
'UHC will provide County employees and retirees greater network access and lower costs on natlonal and
local levels. The PPO network offers: 316 hospitals, 72,774 preferred providers, and 41,262 specialists.
The HMO network offers: 226 hospitals, 19,469 preferred providers, and 39,258 specialists. UHC has
provided a 10.6% second year rate increase cap and provides a similar plan design as the Health Net
'HMO and PPO plans with minimal provrder and service disruption. =

Active employees and early retlrees enrolled in the Health Net HMO and PPO plans wrlt have the
opportunity to enroll in a UHC plan or another County sponsored plan during the annual enrollment
period.

Exclusive Care ~ ‘
- In recent years, Exclusrve Care has become the most popular health plan option for: County employees
- with 6,316 participants (44% of the populatron) enrolled in the active plan. There are 56 partrcnpants
enrolled in the early retiree plan. ,

With the increase in enroliment, underwriting analysis conducted by Aon supports a 5% rate increase for
- active employees and a 5% rate increase for early retirees in the 2015 calendar year.

‘Kaiser : ' '
Kaiser Permanente HMO offers County partlcrpants comprehensnve medical services wrth afﬁllated health '
care providers within the Kaiser network. Kaiser continues to provide quality service, personalized care

and a wide selection of skilled physicians. There are currently 4, 052 actlve employees and 153 early
: retlrees enrolled in the plan.
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On August 20, 2013 the Board of Supennsors approved an allocatlon of the Early Retu’ee Remsurance
* Program (ERRP) funds towards the Early Retirees premiums. Funds from the ERRP reimbursement was

applled to active employee premiums in 2014. These funds were used to help reduce the 2014 average

rate increase from 8.0% to 7.0% for active employees. However, this was a one-time premium off-set that
is no longer available to active employees. Specific County sponsored medical plan rates for 2015 are
lssted in Attachment A and early retiree medtcal plan rates are listed in Attachment B. =

Retiree Medical Rates ' : ' :
~ Retiree rates for the Medicare "Risk" plans offered by UHC, Kaiser, and Scan will be avatlable after the

~ Centers for Medicare and Medicaid Services (CMS) releases its reimbursement rates to the health plans :

: Wthh usually occurs in September. These rates will be presented to the Board at that time. - ,

CalPERS ‘
‘On June 18, 2014, Caln‘ernla Publlc Employees Rettrement System (CalPERS) released its 2015 medical

plan rates. The CalPERS medical plan rates are listed in Attachment C for mformatton and comparatwe ,
purposes. t B

" Dental Plans

Delta Dental offers the largest national dental prowder network with a full range of dental care programs

- Delta Care HMO

- DeltaCare is the dental HMO plan that features set copayments no annual deductlbles and no maximums
for in-network benefits. ‘Many diagnostic and preventive services are available at no cost or w:th very ow
- copayments. There are 8, 706 parttcrpants enrolled in the plan. - : ‘

Delta Dental PPO g

Delta Dental PPO and Premier plans feature freedom of choice to wsn any dentist and receive lower out-
- of-pocket cost when services are provided by contracted providers. Delta Dental has successfully
‘managed the County's dental plans and continues to expand their network with new and local serv:ce o

o providers throughout Riverside County There are 6, 739 partlmpants enrolled in the plan

 No plan design changes are recemmended for the HMO and PPO plans The Delta Dental plan rates W|ll
remain unchanged for 2015.

Local Advantage and Local Advantage Blythe '
- The Local Advantage and Local Advantage Blythe self—funded DHMO plans utilize local prcvnders
including Riverside Dental Group and Hospitality Dental Group.

: Currently, there are 1 0‘23 employees enrolled in Local Advantage and 32 employees enrolled in the Local
Advantage Blythe plan. The Local Advantage plan rates will remain unchanged for 2015.

' ‘Specific dental plan rates for 2015 are lxsted in Attachment D..

Vision Plans : ‘

The Vision Services Plan (VSP) is an employer. patd self—funded vision program prov&ded 40 Elected
- Officials, Management, Confidential, and Unrepresented employees; Resident Physicians; and employees
~ in bargaining units of the Deputy District Attorney Association (DDAA) and Law Enforcement Management

Umt (LEMU). There are 2,232 employees enrolled in the VSP plan. : ~
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The Medical Eye Services plan (MES) is a voluntary vision program offered to employees in the Service -
Employees International Union (SEIU), Laborers' International Union of North America (LIUNA), and
‘Riverside Sheriffs' Assoc&atlon Public Safety units. There are 10,980 employees and fetlrees enrolled in
~ the MES plan. , ‘

MES and VSP will maintain their current level of benefits and rates Rates for the 2015 v:ston plans will
notincrease and are llsted in‘Attachment E. :

Wellness Program :

The Optimal Health & Wellness Program (OHWP) focuses on health management programs to engage
- employees in prevention and management of health risk factors. The OHWP incentive model i is a criteria-
. based plan that is intended to catalyze participation in the program and change specific health behaviors.
The incentive model is funded by contributions from Exclusive Care, Kaiser Permanente, and The
Standard Life Insurance Company UHC has also agreed to contnbute $100,000 annually to fund OHWP

~Additionally, an administrative fee is included in the medical plan premlums to help fund the incentives.
~ The administrative fee for the 2015 calendar year will increase from $6.00 per month to $8.50 per month.
- This fee covers administrative and incentive payments provided to participants of the Wellness Program.

Impact on Res:dents and Businesses '
There is no direct tmpact to pnvate residents or private busmesses in the County of Rwersxde

Contract History and Price Reasonableness : :
The annual cost of medlcal dental, and vision plans for active employees and early retlrees is estimated to

increase from $138.4 million in 2014 to an estimated $141.5 million in 2015, an increase of $3.1 million or
2.3%. The County's annual cost is determined by the Flexible Benefit Credlts it prov:des to employees. The e
remaining annual cost for the health plans is paid by employees and retirees.

- If approved, plan rates and benefit changes will be commumcated to employees and retirees during Annual

Enroliment, which is scheduled for September 15, 2014 through October 3, 2014 for active employees and
October 6, 2014 through October 24, 2014 for retirees. CalPERS Annual Enrollment is scheduled to run
concurrently with the County's annual enroliment period. :

ATTACHMENTS:
Medical Plan Monthly Rates (Actives)
Medical Plan Monthly Rates (Early Retirees) '
CalPERS Plan Monthly Rates (Informational Purposes Only)
‘Dental Plan Monthly Rates
Vision Plan Monthly Rates (Actlves and Retlrees)

moow»



$280N0seY =ME:I oY 8180 SIGEPIOYY 84 JO IS8l B s Z10Z Wl (dMH3) wieiBoid eoueInsUIRY sauey Are3 sy} woiy SIEjiop VoKW Z'L$ pensos) AjunoD eyL,

, : , : *$0}e1 Uj UORONPRJ SWN-BUO © U peynse:
mvca oy} jo osn @E. PO Ul nEs_Ema o@»eﬁEo BAOY 8y} 0} ncu m«cw Ul swnwosd saunoy %ww 8y} 0) paneoal spuny SwWISsINGIUIRL JYT o) poydde

. %E m.mm«d%.um ?«.&a cﬂ«. Y0'96EVIETZTS 0Z'0TL'TIE TS 920°ST | w0l onuuy
viN /N YiN - VL'9Z90ELS €T IS9TETS 20T 3&&3
V/N - V/N V/N I8'0E6'TS - 66'SKB'TS 4 mco .SE wgo_usu_
v/N V/N V/N ¥1°696% £1°9L6% 5] Ajup saAoidwa}
N (v102/1E/21 sonunuo3sia) Odd ONWIHESH]
V/N v/IN v/N 18'965'95€°2% 8S'BTOVLE TS 156C
VN VN ~VIN I810915 BEVI9 15 TES
V¥/N v/N v/N SLEET'TS L THENTTS 1334 mco snjd 9dAojdwi3
V/N VIN V/N 79°029% 9t'SZ9% 0191 AuQ sAojdwiz
v (vToz/TE/TT Ssenuiuodsia) OWH VO3 19NYIeaH]
%1- (16'908°T$) TEPHB'6ZTS v/N v/N ; 201 {eloL-gqng _
% 6v°6v9) YO8V VN VIN i JitueJ pue seACIW
%Z- {€0'ses) 96°016'T$ V/N V/N. 1 auQ snid aahojdw3
%1 (6t°01S) ¥2°996% V/N V/N S8 Alug 8akojdwiz
‘ 'Odd d1e9y31eaH payuni
%0 _{o¥'p9$) TUYSE'ELETS V/IN V/N 185'2
G- 19¢83) 190915 /N VIN TES
%0 {TT'¥9) 07BET'TS Y/N v/N o1¥ w:o snid w.&oasm_
%I 8E'ES ¥8'879% V/N v/N 0197 AuQ sakodwig
. , OWH a:ed3jeay payun|
%0 00°0£T°0T$ 00°T02'TLY'E$ 8LOTZ'PEV'ES 00°'TLO'TOVES 50y {1er01-gns
%0 0525 0558515 7907615 0085 15 519
%0 0S°Z$ 00°T2C'TS 20'602°TS 058TZ'TS 29 Suo S ogo_%a_
%0 082S 05°919% mN 609% 00'¥19$ €18 Aug sshojdwiz)
: , Jasiey
%S 8b'L8L°STTS S TOL TIY'YS - VE'SIT'E6TYS v0'SL6'SZL'r$ 91€'9 [Iei0L-gng
%5 10955 ZL1I8T 1S 9691115 T IL5e118 Otv'L Ajiue] pue seAojaws| -
%S 60'St$ v1'TY6S 60°068$ 50°'£685 vL6 auQ snjd ashojdwi3
%S 9r°EzS 88'89¥S 66'TbS wsys 716’ Ao sshojdun
, 0d3 348 dAISNPX]
aseasu} aseanu| »dd¥3 8 Liwupy/m ‘uupy/m
wodsed | sejogAnpuopy | STVUPPSOMMSIOT | o weunoptoz | siew winwuesd oz ysu0d3
SOAIOY

4V INSWHOVLLY

sejey AIUIUOW [B2IPOI S10Z

- epIsIeAR jo fiunod



%6 1 09'€66°TYES | STELIVSEYS | 89'6L9'TIOWS €ZE {p301 jonuuy
N _Y/IN_ _£9°S68'1Z$ ;
V/N V/N V/N 8T°'89€£°CS T mco snid wm>c.asu
VIN V/N V/N €8'TOETS ST Ajug a9Aojduig
, . L (¥T0Z/TE/TT Sonunuo3sia) Odd 12NYIEH
VN V/N V/N S6°29Y'80T$ 86 lierop-qns ,
VIN V/N VN EC6Sh TS T ~ Ajieq pue ssAojdwma]
V/N v/N . VN 06'168'TS ST ; ~ auQshid ashojdw3
v/N v/N v/N TL°916$ 8 Ajuo aahojduia
! ?thm\ﬁ sanunuodsia) OWH VO3 13NYEaH]
% - $8'506$ 8V'108'7ZS ~ VY/N ..: jievol-qns - N .
I~ % | <cooss | stolres | VN 0 Aiiie] pue sahojduw]|
%6 ST'81ZS £4°985°CS - VN 1 auQ snid @aAojdwi3
%t r8°Sts L9LYETS ~V/N [ AjuQ ashojduwi3
et , Odd 3JeaY1jeaH payun
%0 L8'908% 28'vLT'60TS V/N 86 [elo1-qns
%0 7SS SLE9V ¢S5 VN 1 Ajiwe3 pue soAojauI3
%0 £€6'S$ €8°£68°TS V/N ST auQ snjd aakojdw3
%1 0L'8% T'S56$ V/N z8 ~ Ajuo sahojdwiz
, , , ONH aJed3jeaH payun
%91 00°99S€2$ 00'TYZ'ZLIS | 00°SL9'SYIS ST jelol-gns , ;
%91 000ccs 008ivcs | 00880CS. 1 "~ Ajuej pue oohodw3
%9T 00°'vSTS .05°798'1S 05'809'TS 0€ auQ shid 2aAojdwi3
%91 00°81$ 00'v€6S 00'908% E44: ~ Aup aakojdwiz
‘ 5 ,, , , .—ﬂwmﬂﬁ
%9 80°VOE‘ES vT°ZLS'8SS | 90'89T'SSS 95 _sﬁ-a:m
%9 BV ELTS 79010¢5 | 8ri681% 3 ~jitie] pue sakopug|
%9 TT06$ - S¥'86S'TS  ET'80STS ST 3uQ snid aaAojdwa}
%9 0T vvs S6°'€8L$ SL'6ELS 6€ Ajup s9Aojdwig
, , , , 0d3 34 BAISNPIX3
aseasduj JuadIad seRIM o SR - sajey yI0e usz__opcm
o Jejjog AjjauoiN | pasodoid STOZ
mea._ﬂoé Ae3
sojey Ajyuoly [edIpaiy 5102

4 : azmﬁuﬁa« apisisApy Jo fjuno)
idy WH . Bl "






*S2UN0D _m_.ﬁaE_ pue o8si ues ‘a8ueiQ «mvuug_z mw_u:_uc_ *

10y INAWHOVLLY

sajey [emaudy ueld [eJIPAN SYIdIeD ST

apisIany jo >E:ou

%06'C- . |9seaidu] yusdiod PREIAY %96'€ 350451 JUdIag 9FBIOAY %T9'S SSELIOU] JUoDI0g OBCIBAY S
ajqejieAy IoN ueld %S0 LY'BGY'TS 96°160'TS %10 15°TTSTS Er¥eS1S Ajpwred
“Bjgepeay 10N ueld %S0 86°ZSTTS: 99°L¥1°TS %10 9T'TLI'TS YITLTTS " Aued-om]
3{qepeAy 30N ueld %50 | eb'8iss £8°ELSS %10~ 85°6885 TE'98S5 Aug ashojdwy. |
%S'L- 1£'669°TS 9'9£8'TS %ET LY’ TT5°TS 68'L55TS - %6'T- pr'svs 1S S8'T65°TS - Ajuiey
%SL 9T L0ET$ 08°TTH'TS %ET- | SEOCLTTS BER6I'TS %62 - OB'BBT'TS 0S'¥ZZ TS _Alegemi -
%S4~ 85598 | ovsnLs- %E'Z- 81°685$ 616655 %6'T- b p65S SZT'TI98 Ajug adkopdwy
, . , ‘ 0dd dA0UISYId]
%8'1- TI6L8TS £V PI6 TS %9'E 6¥°789°TS CUEEEC9TS %0'€ - E0°60L°TS LE'659'TS Awes
%8'T- 8y SYY'TS ¥9'TLYTS %9'€ WY6T'TS . BTBPTIS %0'E POVIETS vraLe'Ts Rieq-omy
%8'T-. | pLeus TE9ELS %9'E T 1veves 65295 %0'€ TE'LS9$ 728€9S Ajug sakojowy
, , , Odd 21E)$UId
djgejieny JON ueld %09 WLT6ITS 81°89Z°TS %SET- 99°L9T°T$ £9'VSETS Apwed
Sp(eieAyY JON ueld %6'S- 8SY'LT6S 2S'SL65 %8 E1- 07°868% 70°THO'TS Ayued-om|
2|qejIeAY YON Ueld %6°G- YL8SKS 9L (BYS %8'ET- oT'6bv$ T0'TZS5S- AuQ sahojdury
S : o s : BB D PAIUN
sjqejieAy 10N ueld 3[qejieay JON ueld %8'¥ 8/8°L9¥T$ €E°00P'TS Ajtuied
ajqeIteAY 10N UBld 2{gejieAY JON Ueld %Y PL°6ZTTS BT LL0'TS S Rueg-omy
ajqe|ieny 10N uejd 3|qejeAy 10N uejd %8 L§'¥9SS 65'8ESS ‘Ao sahotdwy |
%90 £T'66€'TS TLVBETS %8'E- L0'SSETS - SOBOVTS %8¢~ 8'L0STS ST'L9S'TS Apjuie
%90 95'SPT$ Or'vER1S %€ - | 9ETHOTS 89°E€80'TS %8'€- 09°651°T$ 85°S0C'TS Aued-omy
%90 8L°2L6$ 0T'L16$ %SE- ‘8T'TZSS - 64 T¥SS %8'€- 08'6L8% 64°7095 Aug sahoidwy-

I ) : uavenndd Jasiey]
djgejieAy JON ue|d :%0'0 20°8L¥'TS SOTTHTS %00 69°L0S°TS EUBLYTS Aiwey
3jqejieny JoN ueld %00 © $6°9ET'TS Tr'$80'1$ %00 - 92'6S1°1T$ ZO'LET'TS Aeg-omy,
ajqejieAy 10N ueld %0'0 L1°895$ o TLTRSS %00, 886458 15'895$ -Aug sahojdwa

S : : . DIBJURUWS TON YHEDH
Jyqelieay 10N ueld %00 S8'6I1TS ©HT90TTS %00 £5°ESE°TS £S'ELTTS Ajwey
JjqRHeAY JON ueld %00 1 - tr198s ‘880585 %00 STTH01$ ¥9'6.65 -Rueg-omy
9jqejieny J0N uejd %00 TLOEVS . y'sers %00 65°02S$ 786815 AjuQ sakojduwiz
, , ; , ) OWH SeiN A pnjes 18N yijeaH]
SiqefieAy JON ueld %L°TZ L0°T9T'TS 0£'820'T$ %L'TT £8'86Y°TS Y9'881°TS Ajwey
3jqeyeny JoN ueld %L'TT . T8'0L6% . 00'T6LS %L STITT'TS VEVIES Aeg-om|
3jqejieny 10N uejd %L'TT 1y'§8bs 05°S6€$ %L'TT 60°'195$ LTLSYS AuQ sakojduy-

, B . i ‘ ANEAIDN PIatyS onja
3[qejleny 10N ueid %Z°0T 9p°'9PE 1S LLTTTTS %C 0T 75'955°1$ SETIP'TS Ajtuey -
‘djqejieay 10N ueld %TOT | PLSEOTS 78'6565 %Z'0T ZEL6TTS Zr'980'TS Alied-om]
d]gejieay JON uejd - " %e 0T L8'L18$ 166915 %2'0T 99°865% TZEYSS - ANuQ 99hojdwi3

: ‘ - ‘ ONH platys anja]

djqejieAy JON ueld %6'vT ITTYTS 8E'6ZY'TS %S'ST TUTE6TS ZL'6ES'TS Ajjwey

ojqejieAy JON ueld %6V | YTEITTS. 75'660°T$ %SG YT I8YTS O ¥3T°T$ Kueg-omy,
SjgejieAy 10N ueld %671 29°189$ 9L'6¥5% %S'ST TUEDLS 07°765% - AuQ 9dAojdw3

: , , ‘ ‘ ___leuonipes) OWH waymuy
djge|ieAy 10N uejd %LE 8 28TTS CYTLETTS %8'1T ZE00L'TS LT'96ETS Awey
sjqejieny JON Uejd %LE 089865 | - TLTS6S %8°1T v6'LOETS 86'€L0'TS - ALiRd-OM|
3jgejieAy JON uejd %LE Ob'€6¢% 98'SLYS %81Z -16°€59$ 66'9€55 - Ajug sakojdwil

‘ , ‘ DR 13[35 OWH wayuy

2ousRPia % | STOZ 1 ¥102 DUABRIA% | ST0Z | 107 DuapPa % | S10Z " HT0T :
— . ; sayey ueld STOZ

uoi8ay 33e15-40-1n0 uo133y saje8uy so1 »£SOIIUNOD ejuaoiie) wIdaYINos 13430
-s924119Y Aj1e3 pue aARdY ,



0008

Y8°SLT'PYT0TS

v8'SLZ'VIT0TS

V101 TVANNY

, 0, INZSRHOVLILY

a0y pue oAROY
mwﬂwﬂ_ _mgwcwm Alyjuop ueid [eyusg mvoN
; | , %_m._g.m n_,o 3::00

%0 00S9T
%0 00°0$ 89°€09°98Y$ 89°€09°'98v$ 6£L9  |Ievo1-gns
%0 0003 89°€TTS 89°ETT TSST [ Ajiwey
%0 000S | T08LS 70'8L pE8T Aued-omy
%0 - 000$ T 3 85'EY ¥S0€ ETETN
; T , , " 0dd [ewuag eiea
%0 00°0$ v9°'Z€6'682S | 19'TE6'68ZS 9048 jelot-qns , R
%0 00°0$ . 002SS 00°ZS$ 91€2 - AMtwey
- %0 00°0$ - 08'EES 08'E€S 6vTT. Aueg-om
%0 00°0$ v8°2T$ ¥8'2TS §T74% ajBuIS
, ol ?.oa ueid uondo ._u_z OWHG VSN &3°a
%0 00'0$ v8'L€9'TS va'LE9'TS € |ievo1-qns ,
%0 00'0$ WLLS 9w LLS 01 , Ausey
%0 00°0$ 9T'1S8$ 97'15$ o1 Auied-omy
%0 0005 IT6TS T6Ts T ajBurs]
, R , ayifjg - adejueapy jedol]
%0 00°0$ 9T°Z81'£9% 9T°Z8TL9$ €201 |jelol-qns -
%0 00°0S WYLTS WYITS 972 Apwey
%0 00°0$ T6°LLS T6'LLS Lve Aued-omi]
%0 0003 YT OVS YT OvS 0SS “o8uss]
, . ; snjd - aSejueapy (€307
i Ummm_b:_ woosag| TP | emousysroz | wwemmdproz |wuewnorua jeror| |
, Jejjog AjyauoN _ ; S . i



%0 00°0$ 81°86.°£90°2S 8v'86L'L90°T$ ZIZET |ejo) [enuuy
‘%0 00'0% - 8LPET'STS SL'PEL'STS 6ETT [e3oi-qns
%0 00°0$ 76°LTS - T6°LTS (8 ; , >__E£x
%0 000 ORTA) v0'1Z$ £1v Aued-omy
%0 000 86'01$ 86°0TS 6€9 ajduis
, o , ueid 934113y SIN
%0 00°0$ TS'61862S 25'618°67$ ‘T jeyol-gqns
%0 00°0$ 9¢'ETS 9£'€TS 14344 [9AB] Sutpuny papuaUILLIOIDY
V/N V/N swiep Jo %ET ‘swiepd Jo %ET , 4 334 papund-y|as
: , dSA
%0 00°0$ 9T'0L9°2TTS 9T'0L9°CTTS 9TL8 {elo1-qns
%0 00°0S 88'8TS 88°81S oTve Apweg]
%0 00°0$ 96'€1S 96'€TS 9881 -~ Aued-om)
%0 0005 T YT6S Y65 —oTry 2 | — 93uis
(saaAoidwiz andY) asempiel g wiex3 - SIA
%0 00'0$ 80°269°TT$ 80'269'TT$ SZIT |elo1-gns .
%0 00°0$ CPTULTS YT LTS 111 , ,, Ajwey
%0 0005 WS s L0V Aaeg-om1|
%0 00'0$ 08°'L$ 08°LS L09 LR ; , ETETT |
5 (s@aAojdwz aA1dY) Ajuo aiempieH - SN
aseasou) aseasul , ; ; :
Wanagd hm,__OQ >,_..__a:os_ femauay sT0Z ucm_::U .v.n.ON udwijjoiul sandYy

14y INIRHOVILV

93.1}9y pue aAndY

apisiaAly Jo fjuno)

sojey Jemouay AJYJuop ue|d UOISIA §L0Z



