SUBMITTAL TO THE BOARD OF SUPERVISORS

COUNTY OF RIVERSIDE, STATE OF CALIFORNIA ITEM

3.11
(ID # 8064)

MEETING DATE:
. _ Tuesday, September 25, 2018
FROM : HUMAN RESOURCES:

SUBJECT: HUMAN RESOURCES: County Executive Officer Employment Contract and
' Compensation Package, All Districts. [Total Cost - $0] [Source of Funds-
Department Budget] *

RECOMMENDED MOTION: That the Board of Supervisors: _
1. Approve the employment agreement outlined herewith, effective September 25, 2018,
through December 31, 2020, for Mr. George Johnson'’s services as County Executive
Officer.

Bren;a ésegenchs, Assistant CE; ; éuman Resources Director OMT7/2018

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Jeffries, seconded by Supervisor Perez and duly carried by
unanimous vote, IT WAS ORDERED that the above matter is approved as recommended.

Ayes: Jeffries, Tavaglione, Washington, Perez and Ashley ,

Nays: None Kecia Harper-lhem
Absent: None Cle oar
Date: September 25, 2018 By;

XC: HR ' 7 \ Deput
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

COST $0 $0 $0 $0

NET COUNTY COST $0 $0 $0 $0
SOURCE OF FUNDS: Department Budget. Budget Adjustment:  No

For Fiscal Year: 18/19 -
20/21

C.E.O. RECOMMENDATION: Approve

BACKGROUND:

Summary

On May 23, 2017, the Riverside County Board of Supervisors announced Mr. George Johnson
as County Executive Officer (CEO). This appointment was made effective June 8, 2017, and
subject to agreement on a compensation and benefits package. The Board of Supervisors
desires to memorialize the CEO appointment as described in the employment agreement.
Attached herewith are the full terms and conditions of Mr. Johnson’s employment agreement
(Attachment A).

Mr. Johnson shall be entitled to all fringe benefits that are afforded to Exempt Management as
well as any other benefits that have been granted by the Board of Supervisors. An evaluation of
the compensation package for the CEO classification of nine (9) California counties was
conducted to assist with the recommended motion. These nine (9) counties were selected as
comparable agencies to Riverside County based on similarities in geography, demographics,
and services provided. The average maximum annual salary for the surveyed agencies was
$336,650. The average total compensation package was $543,154. The full details of the
compensation survey can be found in Attachment B.

Impact on Residents and Businesses

Mr. Johnson has served Riverside County for over 27 years. In his role as County Executive
Officer, Mr. Johnson will continue his commitment to public service in an effort to improve the
livelihood of the residents and businesses in Riverside County.

Additional Fiscal Information

This document serves as the memorialization of those benefits currently afforded to Mr.
Johnson and does not present any new costs to the County, nor does it increase the
compensation package for the County Executive Officer. Mr. Johnson’s compensation and
benefits package shall remain status quo.

ATTACHMENT A. County Executive Officer Employment Agreement
ATTACHMENT B. County Executive Officer Market Survey
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EMPLOYMENT AGREEMENT

County Executive Officer

This Agreement is made and entered into this 25th day of September, 2018, by and between the
COUNTY OF RIVERSIDE, hereinafter referred to as “COUNTY”, a general law county and political
subdivision of the State of California, and GEORGE JOHNSON , hereinafter referred to as “EMPLOYEE”,
both of whom understand as follows:

RECITALS

. WHEREAS, COUNTY desires to employ EMPLOYEE as County Executive Officer; and
WHEREAS, EMPLOYEE desires to serve in the capacity of County Executive Officer; and
WHEREAS, EMPLOYEE understands, acknowledges and agrees that the position of County

Executive Officer is an at-will position pursuant to Article 6, Section GOIE (1) of the County Management
Resolution; that EMPLOYEE has no expectation of any vested right in said position; and that in assuming
said position EMPLOYEE shall serve solely at the will and pleasure of the Board of Supervisors; and

_ WHEREAS, it is the desire of the partiés hereto to provide the terms and conditions by which
COUNTY shall receive and retain the services of EMPLOYEE and to provide for terminating
EMPLOYEE’S services at such time as the COUNTY may desire to terminate EMPLOYEE.

NOW, THEREF‘ORE, in consideration of the mutual covenants herein contained, the parties agree
as follows:

.SECTION 1. DUTIES.

The COUNTY hereby agrees to employ EMPLOYEE as County Executive Officer to perform the
functions and duties as directed by the COUNTY in the furtherance of the powers, duties and functions of
the COUNTY and specified in Classification Specification Code No. 74261 , attached hereto aa Exhibit “A”
and made a part hereof.

SECTION 2. TERM.

A Effective Septembér 25,2018, EMPLOYEE agrees to fulfill the functions and duties

of County Executive Officer of the County of Riverside.

e sep 26 208 2 |
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B. Services provided by EMPLOYEE shall commence on September 25, 2018, and
shall continue until December 31, 2020 upon such terms and conditions as set forth herein and as may be
mutually negotiated by amendment to this Agreement.

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the right
of the COUNTY to terminate the services of EMPLOYEE at any time, with or without cause and with or
without notice.

D. Nothing in this Agfeement shall prevent, limit or otherwise interfere with the right
of EMPLOYEE to resign at any time. |

E.  EMPLOYEE agrees to remain in the exclusive employ of COUNTY, and shall not
either to accept other employment or become employed by any other Employer until this Agreement
terminated. Notwithstanding, Employee may engage in secondary employment or business activity in
accordance with County Policy and state law upon authorization by the Board of Supei'visnrs.

SECTION 3. TERMINATION/MODIFICATION.

A. EMPLOYEE understands, acknowledges and agrees that pursuant to Section 2.C.,
above, COUNTY may terminate this Agreement at any time with or without cause or advance notice by
COUNTY. COUNTY shall only be required to provide written notice to Employee as to the effective date
of said termination. |

B. In the event this Agreement is terminated by COUNTY prior to the expiration of the 7
Term; EMPLOYEE, pursuant to California Government Code section 53260, shall receive severance
compensation in an amount equal to one month of compensation for each month remaining on the Term of
the Agreement. Severance compensation shall include salary and health benefits as are received by EXempt
Management. If the unexpired term of the Agreement is greater than 12 months, the maximum cash
settlement shall be in an amount equal to the monthly salary and health benefits multiplied by 12.

C. In the event this Agreement is terminated, EMPLOYEE agrees to immediately
surrender the position of County Executive Officer; any and all writings containing information relating to
the conduct of the COUNTY’S business prepared, owned, used or retained by EMPLOYEE regardless of
Iy
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physical form or characteristics; and any and all equipment, tools, or other materials of whatevér nature
provided to EMPLOYEE by COUNTY.

' D. In the event EMPLOYEE desires to terminate this Agreement during such time as
COUNTY desires EMPLOYEE to continue in the capacity of County Executive Officer, EMPLOYEE
agrees to provide the COUNTY with two (2) weeks prior written notice of said termination.

E. In the event that this Employment Agreement is terminated, any cash settlement
related to the termination that EMPLOYEE may receive from COUNTY shall be fully reimbursed to
COUNTY if EMPLOYEE is convicted of a crime involving an abuse of his or her office or position pursuant
Government Code section 53243.2. |

; F. Any modification of this Agreement will be effective only if it is writing and signed
by both parties.
SECTION 4. SALARY AND BENEFITS

A. COUNTY agrees to pay EMPLOYEE pursuant to the salary range of the
classification “County Executive Officer” as set foﬁh in Class Code No. 74261 as the same now exists or
may hereafter be amended. Effective September 25, 2018, EMPLOYEE shall receive an annual salary of
Three Hundred Forty Three Thousand Two Hundred Forty Dollars ($343,240.00) payable in the same
manner and time as are all other employees of COUNTY. | |

B EMPLOYEE shall be entitled to all fringe benefits that are afforded to Exempt
Management as well as any other benefits that have been or will be granted by the Board of Supervisors.

C. All actions taken by COUNTY relating to fringe benefits as hereinafter defined shall
be considered actions including and applying to EMPLOYEE. The term “fringe benefits”, as used herein
are set forth in COUNTY’S Management Resolution, as the same now exists or hereafter may be amended,
and are defined herein to specifically include annual leave, Vholidays, retirement (PERS) benefits and
péyments,r health, dental and life insurance, and deferred compensation as is provided to other COUNTY |
employees in the Exempt Manag‘emeni Group. In additioh, COUNTY shall make available a long-term
disability insurance plan for EMPLOYEE, as the same is providéc} to other COUNTY employees in thc .
Exempt Management Group. | | '

/1]
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D. 'EMPLOYEE understands, acknowledges and agrees that the position of County
Executive Officer is commensurate with an exempt employee under the Fair Labor Standards Act, and shall
not be entitled to receive any overtime pay, compensatory time, or other ptemium pay or compensation, |
except as may be provided by the Board of Supervisors. |

SECTION 5. PERFORMANCE EVALUATION.

The Board of Supervisors may evaluate EMPLOYEE’S performance on or about the anniversary
date of the effective date of this Agreement. Every year, the Board of Supervisors and EMPLOYEE may,
in addition, set goals and objectives for the ensuing year. .

SECTION 6; OTHER TERMS AND CONDITIONS.

COUNTY, in consultation with EMPLOYEE, may fix such other terms and conditions of |
employment as they may determine from time to time, relating to the duties and performance of
EMPLOYEE, provided such terms and conditions are not inconsistent with or in conflict with the provisions
of this Agreement, or any law; ordinance, resolution or regulation.

SECTION 7. NOTICES. |

Notices pursuant to this Agreement shall be given by deposit in the custody of the United States
Postal Service, postége prepaid, addressed as follows or as such addrgss may be changed from time to time
upon notice to the other:

COUNTY: - Chairperson of the Board of Supervisors

County of Riverside

4080 Lemon Street

Riverside, CA 92501
EMPLOYEE: George Johnson

- SECTION 8. ENTIRE AGREEMENT.

This Agreement contains the entire agreement between tﬁe~ parties hereto. No promise,
representation, warranty or covenant not included in this Agreement has been or is relied on by any party
hereto. ‘ |

SECTION 9. ASSIGNMENT.

This Agreement is not assignable by either COUNTY or EMPLOYEE.

Page 4 of 5
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' SECTION 10. GOVERNING LAW,

This agreement shall be governed by and construed in accordance with the laws of the State of
California.

SECTION 11. PARTIAL INVALIDITY

If any provision of this Agreement is held by a court of competent jurisdiction to be invalid, void,
or unenforceable, the remaining provisions shall nevertheless continue in full force and effect without beingl
impaired or invalidated in any way.

IN WITNESS WHEREOF, COUNTY and EMPLOYEE have caused this Agreement to be executed

on the day and year first above written.

EMPLOYEE COUNTY OF RIVERSIDE

CH WASHINGTON )
Chairman of the Board of Supervisors

APPROVED AS TO FORM:
COUNTY COUNSEL

L 4

GORX P. PRTAMOS
County Counsel '

By;
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