


























































































































































Local Assistance Procedures Manual                     Exhibit 10-H4

 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT_FALCON Engineering Services, Inc.____________________ PRIME ___X___ SUB ______ CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754_________________________ CONTRACT NO.__20-06-009_________________________________ DATE____6/2/2020_________________________ Subs Consultant's Participation Amount   $_______________________

Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 0.00% + 0.00% = 140.39%
0.00% + 0.00% + 0.00% = 140.39%

Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 0.00% + 0.00% = 140.39%
0.00% + 0.00% + 0.00% = 140.39%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)
Wael Faqih, PE FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $125.00 $187.50 $250.00 $26.47 $151.47 $213.97 $276.47 $74.12 $111.82 $149.51 $0.00 $0.00 $0.00 $75.39 $113.09 $150.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $300.49 $300.49 $300.49 125.00$    
Project Manager 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $125.00 $187.50 $250.00 $26.47 $151.47 $213.97 $276.47 $74.12 $111.82 $149.51 $0.00 $0.00 $0.00 $75.39 $113.09 $150.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $300.49 $300.49 $300.49 0.00% 125.00$    
Resident Engineer 1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $125.00 $187.50 $250.00 $26.47 $151.47 $213.97 $276.47 $74.12 $111.82 $149.51 $0.00 $0.00 $0.00 $75.39 $113.09 $150.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $300.49 $300.49 $300.49 0.00% 125.00$    
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $125.00 $187.50 $250.00 $26.47 $151.47 $213.97 $276.47 $74.12 $111.82 $149.51 $0.00 $0.00 $0.00 $75.39 $113.09 $150.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $300.49 $300.49 $300.49 0.00% 125.00$    
(Exempt)
Wael Faqih, PE FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $300.49 $300.49 $300.49 125.00$    
Project Manager 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $300.49 $300.49 $300.49 0.00% 125.00$    
Resident Engineer 1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $300.49 $300.49 $300.49 0.00% 125.00$    
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $300.49 $300.49 $300.49 0.00% 125.00$    
(Exempt) $0.00 $0.00 $0.00
Tariq Malik, PE FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $105.00 $105.00 $105.00 $24.29 $129.29 $129.29 $129.29 $51.94 $27.14 $2.33 $0.00 $0.00 $0.00 $55.39 $30.59 $5.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $272.60 $272.60 $272.60 105.00$     
Asst Structures Rep. 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $105.00 $105.00 $105.00 $24.29 $129.29 $129.29 $129.29 $51.94 $27.14 $2.33 $0.00 $0.00 $0.00 $55.39 $30.59 $5.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $272.60 $272.60 $272.60 0.00% 105.00$    

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $105.00 $105.00 $105.00 $24.29 $129.29 $129.29 $129.29 $51.94 $27.14 $2.33 $0.00 $0.00 $0.00 $55.39 $30.59 $5.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $272.60 $272.60 $272.60 0.00% 105.00$    
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $105.00 $105.00 $105.00 $24.29 $129.29 $129.29 $129.29 $51.94 $27.14 $2.33 $0.00 $0.00 $0.00 $55.39 $30.59 $5.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $272.60 $272.60 $272.60 0.00% 105.00$    
(Exempt)
Tariq Malik, PE FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00 $272.60 $272.60 $272.60 105.00$    
Asst Structures Rep. 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $272.60 $272.60 $272.60 0.00% 105.00$    

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $272.60 $272.60 $272.60 0.00% 105.00$    
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $272.60 $272.60 $272.60 0.00% 105.00$    
(Exempt) $0.00 $0.00 $0.00
Ahmad Faqih, PE FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $95.00 $142.50 $190.00 $23.20 $118.20 $165.70 $213.20 $40.85 $63.55 $86.24 $0.00 $0.00 $0.00 $45.39 $68.09 $90.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $246.64 $246.64 $246.64 95.00$       
Asst. Resident Engineer 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $95.00 $142.50 $190.00 $23.20 $118.20 $165.70 $213.20 $40.85 $63.55 $86.24 $0.00 $0.00 $0.00 $45.39 $68.09 $90.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $246.64 $246.64 $246.64 0.00% 95.00$      

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $95.00 $142.50 $190.00 $23.20 $118.20 $165.70 $213.20 $40.85 $63.55 $86.24 $0.00 $0.00 $0.00 $45.39 $68.09 $90.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $246.64 $246.64 $246.64 0.00% 95.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $95.00 $142.50 $190.00 $23.20 $118.20 $165.70 $213.20 $40.85 $63.55 $86.24 $0.00 $0.00 $0.00 $45.39 $68.09 $90.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $246.64 $294.14 $341.64 0.00% 95.00$      
(Exempt)
Ahmad Faqih, PE FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $246.64 $246.64 $246.64 95.00$       
Asst. Resident Engineer 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $246.64 $246.64 $246.64 0.00% 95.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $246.64 $246.64 $246.64 0.00% 95.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $246.64 $246.64 $246.64 0.00% 95.00$      
(Exempt) $0.00 $0.00 $0.00
Ahmed Hamasha FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $70.00 $70.00 $70.00 $13.57 $83.57 $83.57 $83.57 $6.22 ($18.59) ($43.39) $0.00 ($18.59) ($43.39) $20.39 ($4.41) ($29.22) $0.00 ($4.41) ($29.22) $0.00 ($14.17) ($14.17) $181.73 $186.15 $210.95 70.00$      
Asst. Resident Engineer 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $70.00 $70.00 $70.00 $13.57 $83.57 $83.57 $83.57 $6.22 ($18.59) ($43.39) $0.00 ($18.59) ($43.39) $20.39 ($4.41) ($29.22) $0.00 ($4.41) ($29.22) $0.00 ($14.17) ($14.17) $181.73 $186.15 $210.95 0.00% 70.00$      
Inspector 1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $70.00 $70.00 $70.00 $13.57 $83.57 $83.57 $83.57 $6.22 ($18.59) ($43.39) $0.00 ($18.59) ($43.39) $20.39 ($4.41) ($29.22) $0.00 ($4.41) ($29.22) $0.00 ($14.17) ($14.17) $181.73 $186.15 $210.95 0.00% 70.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $70.00 $70.00 $70.00 $13.57 $83.57 $83.57 $83.57 $6.22 ($18.59) ($43.39) $0.00 ($18.59) ($43.39) $20.39 ($4.41) ($29.22) $0.00 ($4.41) ($29.22) $0.00 ($14.17) ($14.17) $181.73 $186.15 $210.95 0.00% 70.00$      
(non-Exempt)
Ahmed Hamasha FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $181.73 $216.73 $251.73 70.00$      
Asst. Resident Engineer 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $181.73 $216.73 $251.73 0.00% 70.00$      
Inspector 1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $181.73 $216.73 $251.73 0.00% 70.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $181.73 $216.73 $251.73 0.00% 70.00$      
(non-Exempt) $0.00 $0.00 $0.00
Dennis Parker FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.12 $89.12 $126.62 $164.12 $11.77 $24.47 $37.16 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 75.00$      
Asst. Resident Engineer 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.12 $89.12 $126.62 $164.12 $11.77 $24.47 $37.16 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Inspector 1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.12 $89.12 $126.62 $164.12 $11.77 $24.47 $37.16 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.12 $89.12 $126.62 $164.12 $11.77 $24.47 $37.16 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(non-Exempt)
Dennis Parker FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $194.72 $232.22 $269.72 75.00$      
Asst. Resident Engineer 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $194.72 $232.22 $269.72 0.00% 75.00$      
Inspector 1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(non-Exempt) $0.00 $0.00 $0.00
William (Bill) Henry, PLS FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $0.00 $75.00 $112.50 $150.00 ($2.35) $10.35 $23.04 ($2.35) $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 ($2.35) $0.00 $0.00 $194.72 $232.22 $269.72 75.00$      
Surveyor/Inspector 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $0.00 $75.00 $112.50 $150.00 ($2.35) $10.35 $23.04 ($2.35) $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 ($2.35) $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $0.00 $75.00 $112.50 $150.00 ($2.35) $10.35 $23.04 ($2.35) $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 ($2.35) $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $0.00 $75.00 $112.50 $150.00 ($2.35) $10.35 $23.04 ($2.35) $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 ($2.35) $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(non-Exempt)
William (Bill) Henry, PLS FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $194.72 $232.22 $269.72 75.00$      
Surveyor/Inspector 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $194.72 $232.22 $269.72 0.00% 75.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(non-Exempt) $0.00 $0.00 $0.00
Zaid Afanan, PE    FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $80.00 $80.00 $14.66 $94.66 $94.66 $94.66 $17.31 ($7.49) ($32.30) $0.00 ($7.49) ($32.30) $30.39 $5.59 ($19.22) $0.00 $0.00 ($19.22) $0.00 ($7.49) ($13.08) $207.70 $207.70 $207.70 80.00$      
Office Engineer 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $80.00 $80.00 $14.66 $94.66 $94.66 $94.66 $17.31 ($7.49) ($32.30) $0.00 ($7.49) ($32.30) $30.39 $5.59 ($19.22) $0.00 $0.00 ($19.22) $0.00 ($7.49) ($13.08) $207.70 $207.70 $207.70 0.00% 80.00$      

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $80.00 $80.00 $14.66 $94.66 $94.66 $94.66 $17.31 ($7.49) ($32.30) $0.00 ($7.49) ($32.30) $30.39 $5.59 ($19.22) $0.00 $0.00 ($19.22) $0.00 ($7.49) ($13.08) $207.70 $207.70 $207.70 0.00% 80.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $80.00 $80.00 $14.66 $94.66 $94.66 $94.66 $17.31 ($7.49) ($32.30) $0.00 ($7.49) ($32.30) $30.39 $5.59 ($19.22) $0.00 $0.00 ($19.22) $0.00 ($7.49) ($13.08) $207.70 $207.70 $207.70 0.00% 80.00$      
(Exempt)
Zaid Afanan, PE    FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $207.70 $207.70 $207.70 80.00$      
Office Engineer 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $207.70 $207.70 $207.70 0.00% 80.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $207.70 $207.70 $207.70 0.00% 80.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $207.70 $207.70 $207.70 0.00% 80.00$      
(non-Exempt) $0.00 $0.00 $0.00
Maliha Malik FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $25.00 $37.50 $50.00 $0.00 $25.00 $37.50 $50.00 ($52.35) ($64.66) ($76.96) ($52.35) ($64.66) ($76.96) ($24.61) ($36.92) ($49.22) ($24.61) ($36.92) ($49.22) ($27.74) ($27.74) ($27.74) $89.52 $114.32 $139.13 25.00$      
Asst. Office Engineer 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $25.00 $37.50 $50.00 $0.00 $25.00 $37.50 $50.00 ($52.35) ($64.66) ($76.96) ($52.35) ($64.66) ($76.96) ($24.61) ($36.92) ($49.22) ($24.61) ($36.92) ($49.22) ($27.74) ($27.74) ($27.74) $89.52 $114.32 $139.13 0.00% 25.00$      

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $25.00 $37.50 $50.00 $0.00 $25.00 $37.50 $50.00 ($52.35) ($64.66) ($76.96) ($52.35) ($64.66) ($76.96) ($24.61) ($36.92) ($49.22) ($24.61) ($36.92) ($49.22) ($27.74) ($27.74) ($27.74) $89.52 $114.32 $139.13 0.00% 25.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $25.00 $37.50 $50.00 $0.00 $25.00 $37.50 $50.00 ($52.35) ($64.66) ($76.96) ($52.35) ($64.66) ($76.96) ($24.61) ($36.92) ($49.22) ($24.61) ($36.92) ($49.22) ($27.74) ($27.74) ($27.74) $89.52 $114.32 $139.13 0.00% 25.00$      
(non-Exempt)

Non Exempt Employee Loaded Billing Rates OVERTIME

    Cost  Proposal  for Contracts with Prevailing Wages 

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Loaded Rate Calculation Home Office Personnel:
NORMAL

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Effective Date of 
Hourly Rate

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 
             Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual 
Hourly Rate 

and/or 
Average 

Hourly Rate

Hourly Range for 
ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

DELTA (TOTAL) = 
Employee Total Rate - DIR Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

DELTA (BASE) =
Employee Base - DIR Base

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA 

BASE
(Employee - DIR)

Loaded Hourly Billing Rates 

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A
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 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT_FALCON Engineering Services, Inc.____________________ PRIME ___X___ SUB ______ CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754_________________________ CONTRACT NO.__20-06-009_________________________________ DATE____6/2/2020_________________________ Subs Consultant's Participation Amount   $_______________________

Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 0.00% + 0.00% = 140.39%
0.00% + 0.00% + 0.00% = 140.39%

Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 0.00% + 0.00% = 140.39%
0.00% + 0.00% + 0.00% = 140.39%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)

Non Exempt Employee Loaded Billing Rates OVERTIME

    Cost  Proposal  for Contracts with Prevailing Wages 

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Loaded Rate Calculation Home Office Personnel:
NORMAL

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Effective Date of 
Hourly Rate

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 
             Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual 
Hourly Rate 

and/or 
Average 

Hourly Rate

Hourly Range for 
ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

DELTA (TOTAL) = 
Employee Total Rate - DIR Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

DELTA (BASE) =
Employee Base - DIR Base

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA 

BASE
(Employee - DIR)

Loaded Hourly Billing Rates 

Maliha Malik Office 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $64.91 $77.41 $89.91 25.00$      
Asst. Office Engineer 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $64.91 $77.41 $89.91 0.00% 25.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $64.91 $77.41 $89.91 0.00% 25.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $64.91 $77.41 $89.91 0.00% 25.00$      
(non-Exempt) $0.00 $0.00 $0.00
Sal Orozco FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $120.00 $160.00 $14.20 $94.20 $134.20 $174.20 $16.85 $32.05 $47.24 $0.00 $0.00 $0.00 $30.39 $45.59 $60.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $207.70 $247.70 $287.70 80.00$      
Electrical/Signal Engineer 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $120.00 $160.00 $14.20 $94.20 $134.20 $174.20 $16.85 $32.05 $47.24 $0.00 $0.00 $0.00 $30.39 $45.59 $60.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $207.70 $247.70 $287.70 0.00% 80.00$      

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $120.00 $160.00 $14.20 $94.20 $134.20 $174.20 $16.85 $32.05 $47.24 $0.00 $0.00 $0.00 $30.39 $45.59 $60.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $207.70 $247.70 $287.70 0.00% 80.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $120.00 $160.00 $14.20 $94.20 $134.20 $174.20 $16.85 $32.05 $47.24 $0.00 $0.00 $0.00 $30.39 $45.59 $60.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $207.70 $247.70 $287.70 0.00% 80.00$      
(non-Exempt)
Sal Orozco Office 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $207.70 $247.70 $287.70 80.00$      
Electrical/Signal Engineer 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $207.70 $247.70 $287.70 0.00% 80.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $207.70 $247.70 $287.70 0.00% 80.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $207.70 $247.70 $287.70 0.00% 80.00$      
(non-Exempt) $0.00 $0.00 $0.00
Naim Abu-Laban, EIT FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.20 $89.20 $126.70 $164.20 $11.85 $24.55 $37.24 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 75.00$      
Civil/Structures Inspector 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.20 $89.20 $126.70 $164.20 $11.85 $24.55 $37.24 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.20 $89.20 $126.70 $164.20 $11.85 $24.55 $37.24 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.20 $89.20 $126.70 $164.20 $11.85 $24.55 $37.24 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(non-Exempt)
Naim Abu-Laban, EIT Office 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $194.72 $232.22 $269.72 75.00$      
Civil/Structures Inspector 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $194.72 $232.22 $269.72 0.00% 75.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(non-Exempt) $0.00 $0.00 $0.00
Dennis Green FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $207.70 $247.70 $287.70 80.00$      
Public Relations 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $207.70 $247.70 $287.70 0.00% 80.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $207.70 $247.70 $287.70 0.00% 80.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $207.70 $247.70 $287.70 0.00% 80.00$      
(Exempt) $0.00 $0.00 $0.00
Sami Faqih FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $194.72 $232.22 $269.72 75.00$      
Aerial Progress 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $194.72 $232.22 $269.72 0.00% 75.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(Exempt) $0.00 $0.00 $0.00
Dion Castro, ToR FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.12 $89.12 $126.62 $164.12 $11.77 $24.47 $37.16 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 75.00$      
SWPPP/Safety 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.12 $89.12 $126.62 $164.12 $11.77 $24.47 $37.16 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.12 $89.12 $126.62 $164.12 $11.77 $24.47 $37.16 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $75.00 $112.50 $150.00 $14.12 $89.12 $126.62 $164.12 $11.77 $24.47 $37.16 $0.00 $0.00 $0.00 $25.39 $38.09 $50.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(Exempt)
Dion Castro, ToR FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $194.72 $232.22 $269.72 75.00$      
SWPPP/Safety 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $194.72 $232.22 $269.72 0.00% 75.00$      

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $194.72 $232.22 $269.72 0.00% 75.00$      
(Exempt) $0.00 $0.00 $0.00
Mohammad Khalaileh, PE FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $90.00 $90.00 $90.00 $22.65 $112.65 $112.65 $112.65 $35.30 $10.50 ($14.31) $0.00 $0.00 ($14.31) $40.39 $15.59 ($9.22) $0.00 $0.00 ($9.22) $0.00 $0.00 ($5.09) $233.66 $233.66 $233.66 90.00$      
Labor Compliance 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $90.00 $90.00 $90.00 $22.65 $112.65 $112.65 $112.65 $35.30 $10.50 ($14.31) $0.00 $0.00 ($14.31) $40.39 $15.59 ($9.22) $0.00 $0.00 ($9.22) $0.00 $0.00 ($5.09) $233.66 $233.66 $233.66 0.00% 90.00$      
Scheduler/Tech Support 1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $90.00 $90.00 $90.00 $22.65 $112.65 $112.65 $112.65 $35.30 $10.50 ($14.31) $0.00 $0.00 ($14.31) $40.39 $15.59 ($9.22) $0.00 $0.00 ($9.22) $0.00 $0.00 ($5.09) $233.66 $233.66 $233.66 0.00% 90.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $90.00 $90.00 $90.00 $22.65 $112.65 $112.65 $112.65 $35.30 $10.50 ($14.31) $0.00 $0.00 ($14.31) $40.39 $15.59 ($9.22) $0.00 $0.00 ($9.22) $0.00 $0.00 ($5.09) $233.66 $233.66 $233.66 0.00% 90.00$      
(Exempt)
Mohammad Khalaileh, PE FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $233.66 $233.66 $233.66 90.00$      
Labor Compliance 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $233.66 $233.66 $233.66 0.00% 90.00$      
Scheduler/Tech Support 1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $233.66 $233.66 $233.66 0.00% 90.00$      
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $233.66 $233.66 $233.66 0.00% 90.00$      
(Exempt) $0.00 $0.00 $0.00
Kurt Pegg, PE FIELD 1/1/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $110.00 $165.00 $220.00 $24.83 $134.83 $189.83 $244.83 $57.48 $87.68 $117.87 $0.00 $0.00 $0.00 $60.39 $90.59 $120.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $285.58 $285.58 $285.58 110.00$    
Tech Support/Scheduler 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $110.00 $165.00 $220.00 $24.83 $134.83 $189.83 $244.83 $57.48 $87.68 $117.87 $0.00 $0.00 $0.00 $60.39 $90.59 $120.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $285.58 $285.58 $285.58 0.00% 110.00$    

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $110.00 $165.00 $220.00 $24.83 $134.83 $189.83 $244.83 $57.48 $87.68 $117.87 $0.00 $0.00 $0.00 $60.39 $90.59 $120.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $285.58 $285.58 $285.58 0.00% 110.00$    
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $110.00 $165.00 $220.00 $24.83 $134.83 $189.83 $244.83 $57.48 $87.68 $117.87 $0.00 $0.00 $0.00 $60.39 $90.59 $120.78 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $285.58 $285.58 $285.58 0.00% 110.00$    
(Exempt)
Kurt Pegg, PE FIELD 1/1/2020 12/31/2020 $0.00 $0.00 $0.00   $285.58 $285.58 $285.58 110.00$    
Tech Support/Scheduler 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A N/A $285.58 $285.58 $285.58 0.00% 110.00$    

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $285.58 $285.58 $285.58 0.00% 110.00$    
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $285.58 $285.58 $285.58 0.00% 110.00$    
(Exempt) $0.00 $0.00 $0.00
1.    Prevailing Wages specified are based on current DIR determination.  Any future DIR escalation of prevailing wage rates will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

       For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow: 
       Billing rate for travel time = Loaded Rate Formula "C" above. 
       All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe
      For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime as follow:

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 06/02/2020.  Caltrans Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and reimbursed based on their actual hourly rates on 06/02/2020.  Hourly rates for new employees hired after the date of this 
cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  Travel Time Charges:  
      For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
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 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT__Danken Construction Engineering Group_______________________ PRIME ______ SUB ___X___ CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754_________________________ CONTRACT NO.__20-06-009_________________________________ DATE_May 20, 2020____________________________ Subs Consultant's Participation Amount   $_______________________

Fringe Benefit % Overhead % General Administration % Combined %
10.00% + 40.00% + 60.00% = 110.00%
10.00% + 40.00% + 60.00% = 110.00%

Fringe Benefit % Overhead % General Administration % Combined %
10.00% + 40.00% + 60.00% = 110.00%
10.00% + 40.00% + 60.00% = 110.00%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)
Scott D. Walker, BSCE, PE FIELD 1/1/2020 12/31/2020 $108.00 $108.00 $108.00 $10.80 $118.80 $118.80 $118.80 $118.80 $118.80 $118.80 $0.00 $0.00 $0.00 $108.00 $108.00 $108.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $244.94 $244.94 $244.94 108.00$    
Structures Representative 1/1/2021 12/31/2021 $108.00 $108.00 $108.00 $10.80 $118.80 $118.80 $118.80 $118.80 $118.80 $118.80 $0.00 $0.00 $0.00 $108.00 $108.00 $108.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $244.94 $244.94 $244.94 0.00% 108.00$    

1/1/2022 12/31/2022 $108.00 $108.00 $108.00 $10.80 $118.80 $118.80 $118.80 $118.80 $118.80 $118.80 $0.00 $0.00 $0.00 $108.00 $108.00 $108.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $244.94 $244.94 $244.94 0.00% 108.00$    
1/1/2023 12/31/2023 $108.00 $108.00 $108.00 $10.80 $118.80 $118.80 $118.80 $118.80 $118.80 $118.80 $0.00 $0.00 $0.00 $108.00 $108.00 $108.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $244.94 $244.94 $244.94 0.00% 108.00$    

(Exempt)

1.    Prevailing Wages specified are based on current DIR determination.  Any future DIR escalation of prevailing wage rates will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe

Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 
             Applicable Multiplier Fringe (Field)    = 

Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

DELTA (TOTAL) = 
Employee Total Rate - DIR 

Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

DELTA (BASE) =
Employee Base - DIR Base

Base Salary Fringe
Benefits

Total Base Salary + Fringe Benefits

Effective Date of 
Hourly Rate Loaded Hourly Billing Rates 

      For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
       For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow: 
       Billing rate for travel time = Loaded Rate Formula "C" above. 
       All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)
      For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime as follow:

    Cost  Proposal  for Contracts with Prevailing Wages 

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Base Salary Estimate
Fringe

Total = Base + Fringe

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA 

BASE
(Employee - DIR)

Fee  

Loaded Rate Calculation Home Office Personnel:
NORMAL

Non Exempt Employee Loaded Billing Rates OVERTIME

N/A

Hourly Range for 
Class

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on xx/xx/xx.  Caltrans Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and    reimbursed based on their actual hourly rates on xx/xx/xx.  Hourly rates for new employees hired after the date of this 
cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  Travel Time Charges:  

% 
Escalation 
Increase

Actual 
Hourly Rate 

and/or 
Average 

Hourly Rate

C-7



Local Assistance Procedures Manual                     Exhibit 10-H4

 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT_____Converse Consultants_______________________________ _ PRIME ______ SUB ___X___ CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754________________________CONTRACT NO.__20-06-009_________________________________ DATE_6/2/2020____________________________ Subs Consultant's Participation Amount   $_____

Fringe Benefit % Overhead % General Administration % Combined %
29.64% + 92.83% + 24.14% = 146.61%
29.64% + 92.83% + 24.14% = 146.61%

Fringe Benefit % Overhead % General Administration % Combined %
29.64% + 92.83% + 24.14% = 146.61%
29.64% + 92.83% + 24.14% = 146.61%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)
Hashmi Quazi Office 1/1/2020 12/31/2020 $133.82 $200.73 $267.64 $27.74 $161.56 $228.47 $295.38 $133.82 $200.73 $267.64 $25.26 $159.08 $225.99 $292.90 ($2.48) ($2.48) ($2.48) ($2.48) ($2.48) ($2.48) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($2.48) ($2.48) ($2.48) $356.41 $423.32 $490.23 133.82$          
Principal in Charge 1/1/2021 12/31/2021 $133.82 $200.73 $267.64 $27.74 $161.56 $228.47 $295.38 $136.50 $204.75 $273.00 $25.26 $161.76 $230.01 $298.26 $0.20 $1.54 $2.88 $0.00 $0.00 $0.00 $2.68 $4.02 $5.36 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $363.55 $431.80 $500.05 0.00% 136.50$          

1/1/2022 12/31/2022 $133.82 $200.73 $267.64 $27.74 $161.56 $228.47 $295.38 $139.23 $208.85 $278.46 $25.26 $164.49 $234.11 $303.72 $2.93 $5.63 $8.34 $0.00 $0.00 $0.00 $5.41 $8.11 $10.82 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $370.82 $440.44 $510.05 0.00% 139.23$          
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $133.82 $200.73 $267.64 $27.74 $161.56 $228.47 $295.38 $142.01 $213.02 $284.02 $25.26 $167.27 $238.28 $309.28 $5.71 $9.80 $13.90 $0.00 $0.00 $0.00 $8.19 $12.29 $16.38 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $378.23 $449.23 $520.24 0.00% 142.01$          
(Exempt)
Siva Sivathasan Office 1/1/2020 12/31/2020 $91.35 $137.03 $182.70 $27.74 $119.09 $164.77 $210.44 $91.35 $137.03 $182.70 $19.62 $110.97 $156.65 $202.32 ($8.12) ($8.12) ($8.12) ($8.12) ($8.12) ($8.12) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($8.12) ($8.12) ($8.12) $243.30 $288.98 $334.65 91.35$            
Project Manager 1/1/2021 12/31/2021 $91.35 $137.03 $182.70 $27.74 $119.09 $164.77 $210.44 $93.18 $139.77 $186.36 $19.62 $112.80 $159.39 $205.98 ($6.29) ($5.37) ($4.46) ($6.29) ($5.37) ($4.46) $1.83 $2.75 $3.66 $0.00 $0.00 $0.00 ($6.29) ($5.37) ($4.46) $248.17 $294.76 $341.35 0.00% 93.18$            

1/1/2022 12/31/2022 $91.35 $137.03 $182.70 $27.74 $119.09 $164.77 $210.44 $95.04 $142.56 $190.08 $19.62 $114.66 $162.18 $209.70 ($4.43) ($2.58) ($0.74) ($4.43) ($2.58) ($0.74) $3.69 $5.54 $7.38 $0.00 $0.00 $0.00 ($4.43) ($2.58) ($0.74) $253.13 $300.65 $348.17 0.00% 95.04$            
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $91.35 $137.03 $182.70 $27.74 $119.09 $164.77 $210.44 $96.94 $145.41 $193.88 $19.62 $116.56 $165.03 $213.50 ($2.53) $0.27 $3.06 ($2.53) $0.00 $0.00 $5.59 $8.39 $11.18 $0.00 $0.00 $0.00 ($2.53) $0.00 $0.00 $258.19 $306.66 $355.13 0.00% 96.94$            
(Exempt)
Antonio Maciel Office 1/1/2020 12/31/2020 $35.00 $52.50 $70.00 $27.74 $62.74 $80.24 $97.74 $35.00 $52.50 $70.00 $6.03 $41.03 $58.53 $76.03 ($21.71) ($21.71) ($21.71) ($21.71) ($21.71) ($21.71) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($21.71) ($21.71) ($21.71) $93.22 $110.72 $128.22 $35.00
Senior Staff Engineer 1/1/2021 12/31/2021 $35.00 $52.50 $70.00 $27.74 $62.74 $80.24 $97.74 $35.70 $53.55 $71.40 $6.03 $41.73 $59.58 $77.43 ($21.01) ($20.66) ($20.31) ($21.01) ($20.66) ($20.31) $0.70 $1.05 $1.40 $0.00 $0.00 $0.00 ($21.01) ($20.66) ($20.31) $95.08 $112.93 $130.78 0.00% $35.70

1/1/2022 12/31/2022 $35.00 $52.50 $70.00 $27.74 $62.74 $80.24 $97.74 $36.41 $54.62 $72.82 $6.03 $42.44 $60.65 $78.85 ($20.30) ($19.60) ($18.89) ($20.30) ($19.60) ($18.89) $1.41 $2.11 $2.82 $0.00 $0.00 $0.00 ($20.30) ($19.60) ($18.89) $96.97 $115.18 $133.38 0.00% $36.41
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $35.00 $52.50 $70.00 $27.74 $62.74 $80.24 $97.74 $37.14 $55.71 $74.28 $6.03 $43.17 $61.74 $80.31 ($19.57) ($18.50) ($17.43) ($19.57) ($18.50) ($17.43) $2.14 $3.21 $4.28 $0.00 $0.00 $0.00 ($19.57) ($18.50) ($17.43) $98.92 $117.49 $136.06 0.00% $37.14
(Exempt)
Roberto Jarquin Office 1/1/2020 12/31/2020 $28.00 $42.00 $56.00 $27.74 $55.74 $69.74 $83.74 $28.00 $42.00 $56.00 $4.78 $32.78 $46.78 $60.78 ($22.96) ($22.96) ($22.96) ($22.96) ($22.96) ($22.96) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($22.96) ($22.96) ($22.96) $74.57 $88.57 $102.57 28.00$            
Laboratory Manager 1/1/2021 12/31/2021 $28.00 $42.00 $56.00 $27.74 $55.74 $69.74 $83.74 $28.84 $43.26 $57.68 $4.78 $33.62 $48.04 $62.46 ($22.12) ($21.70) ($21.28) ($22.12) ($21.70) ($21.28) $0.84 $1.26 $1.68 $0.00 $0.00 $0.00 ($22.12) ($21.70) ($21.28) $76.81 $91.23 $105.65 0.00% 28.84$            

1/1/2022 12/31/2022 $28.00 $42.00 $56.00 $27.74 $55.74 $69.74 $83.74 $29.42 $44.13 $58.84 $4.78 $34.20 $48.91 $63.62 ($21.54) ($20.83) ($20.12) ($21.54) ($20.83) ($20.12) $1.42 $2.13 $2.84 $0.00 $0.00 $0.00 ($21.54) ($20.83) ($20.12) $78.36 $93.07 $107.78 0.00% 29.42$            
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $28.00 $42.00 $56.00 $27.74 $55.74 $69.74 $83.74 $30.01 $45.02 $60.02 $4.78 $34.79 $49.80 $64.80 ($20.95) ($19.95) ($18.94) ($20.95) ($19.95) ($18.94) $2.01 $3.02 $4.02 $0.00 $0.00 $0.00 ($20.95) ($19.95) ($18.94) $79.93 $94.93 $109.94 0.00% 30.01$            
(Exempt) $0.00 $0.00
Jitahadi Smith Office 1/1/2020 12/31/2020 $13.00 $19.50 $26.00 $27.74 $40.74 $47.24 $53.74 $13.00 $19.50 $26.00 $2.23 $15.23 $21.73 $28.23 ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($25.51) ($25.51) ($25.51) $34.62 $41.12 $47.62 $13.00
Laboratory Technician 1/1/2021 12/31/2021 $13.00 $19.50 $26.00 $27.74 $40.74 $47.24 $53.74 $13.26 $19.89 $26.52 $2.23 $15.49 $22.12 $28.75 ($25.25) ($25.12) ($24.99) ($25.25) ($25.12) ($24.99) $0.26 $0.39 $0.52 $0.00 $0.00 $0.00 ($25.25) ($25.12) ($24.99) $35.32 $41.95 $48.58 0.00% $13.26

1/1/2022 12/31/2022 $13.00 $19.50 $26.00 $27.74 $40.74 $47.24 $53.74 $13.53 $20.30 $27.06 $2.23 $15.76 $22.53 $29.29 ($24.98) ($24.72) ($24.45) ($24.98) ($24.72) ($24.45) $0.53 $0.79 $1.06 $0.00 $0.00 $0.00 ($24.98) ($24.72) ($24.45) $36.04 $42.80 $49.57 0.00% $13.53
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $13.00 $19.50 $26.00 $27.74 $40.74 $47.24 $53.74 $13.80 $20.70 $27.60 $2.23 $16.03 $22.93 $29.83 ($24.71) ($24.31) ($23.91) ($24.71) ($24.31) ($23.91) $0.80 $1.20 $1.60 $0.00 $0.00 $0.00 ($24.71) ($24.31) ($23.91) $36.75 $43.65 $50.55 0.00% $13.80
(Exempt) $0.00 $0.00
William Kowalski Field 1/1/2020 12/31/2020 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $47.83 $71.75 $95.66 $4.44 $52.27 $76.19 $100.10 ($23.30) ($23.30) ($23.30) ($23.30) ($23.30) ($23.30) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($23.30) ($23.30) ($23.30) $127.39 $151.30 $175.22 $47.83
Field Technician 1/1/2021 12/31/2021 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $48.79 $73.19 $97.58 $4.44 $53.23 $77.63 $102.02 ($22.34) ($21.86) ($21.38) ($22.34) ($21.86) ($21.38) $0.96 $1.44 $1.92 $0.00 $0.00 $0.00 ($22.34) ($21.86) ($21.38) $129.95 $154.34 $178.74 0.00% $48.79

1/1/2022 12/31/2022 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $49.76 $74.64 $99.52 $4.44 $54.20 $79.08 $103.96 ($21.37) ($20.41) ($19.44) ($21.37) ($20.41) ($19.44) $1.93 $2.90 $3.86 $0.00 $0.00 $0.00 ($21.37) ($20.41) ($19.44) $132.53 $157.41 $182.29 0.00% $49.76
Prevailing Wage Work 1/1/2023 12/31/2023 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $50.76 $76.14 $101.52 $4.44 $55.20 $80.58 $105.96 ($20.37) ($18.91) ($17.44) ($20.37) ($18.91) ($17.44) $2.93 $4.40 $5.86 $0.00 $0.00 $0.00 ($20.37) ($18.91) ($17.44) $135.19 $160.57 $185.95 0.00% $50.76
(Non-Exempt)
Gerardo Portea Field 1/1/2020 12/31/2020 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $47.83 $71.75 $95.66 $4.44 $52.27 $76.19 $100.10 ($23.30) ($23.30) ($23.30) ($23.30) ($23.30) ($23.30) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($23.30) ($23.30) ($23.30) $127.39 $151.30 $175.22 $47.83
Field Technician 1/1/2021 12/31/2021 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $48.79 $73.19 $97.58 $4.44 $53.23 $77.63 $102.02 ($22.34) ($21.86) ($21.38) ($22.34) ($21.86) ($21.38) $0.96 $1.44 $1.92 $0.00 $0.00 $0.00 ($22.34) ($21.86) ($21.38) $129.95 $154.34 $178.74 0.00% $48.79

1/1/2022 12/31/2022 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $49.76 $74.64 $99.52 $4.44 $54.20 $79.08 $103.96 ($21.37) ($20.41) ($19.44) ($21.37) ($20.41) ($19.44) $1.93 $2.90 $3.86 $0.00 $0.00 $0.00 ($21.37) ($20.41) ($19.44) $132.53 $157.41 $182.29 0.00% $49.76
Prevailing Wage Work 1/1/2023 12/31/2023 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $50.76 $76.14 $101.52 $4.44 $55.20 $80.58 $105.96 ($20.37) ($18.91) ($17.44) ($20.37) ($18.91) ($17.44) $2.93 $4.40 $5.86 $0.00 $0.00 $0.00 ($20.37) ($18.91) ($17.44) $135.19 $160.57 $185.95 0.00% $50.76
(Non-Exempt)
Penney Munns Office 1/1/2020 12/31/2020 $25.00 $37.50 $50.00 $27.74 $52.74 $65.24 $77.74 $25.00 $37.50 $50.00 $8.05 $33.05 $45.55 $58.05 ($19.69) ($19.69) ($19.69) ($19.69) ($19.69) ($19.69) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($19.69) ($19.69) ($19.69) $66.58 $79.08 $91.58 25.00$            
Dispatcher 1/1/2021 12/31/2021 $25.00 $37.50 $50.00 $27.74 $52.74 $65.24 $77.74 $25.50 $38.25 $51.00 $8.05 $33.55 $46.30 $59.05 ($19.19) ($18.94) ($18.69) ($19.19) ($18.94) ($18.69) $0.50 $0.75 $1.00 $0.00 $0.00 $0.00 ($19.19) ($18.94) ($18.69) $67.92 $80.67 $93.42 0.00% 25.50$            

1/1/2022 12/31/2022 $25.00 $37.50 $50.00 $27.74 $52.74 $65.24 $77.74 $26.01 $39.02 $52.02 $8.05 $34.06 $47.07 $60.07 ($18.68) ($18.18) ($17.67) ($18.68) ($18.18) ($17.67) $1.01 $1.52 $2.02 $0.00 $0.00 $0.00 ($18.68) ($18.18) ($17.67) $69.27 $82.28 $95.28 0.00% 26.01$            
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $25.00 $37.50 $50.00 $27.74 $52.74 $65.24 $77.74 $26.53 $39.80 $53.06 $8.05 $34.58 $47.85 $61.11 ($18.16) ($17.40) ($16.63) ($18.16) ($17.40) ($16.63) $1.53 $2.30 $3.06 $0.00 $0.00 $0.00 ($18.16) ($17.40) ($16.63) $70.66 $83.92 $97.19 0.00% 26.53$            
(Exempt) $0.00 $0.00
Kathy Von Glahn Office 1/1/2020 12/31/2020 $23.00 $34.50 $46.00 $27.74 $50.74 $62.24 $73.74 $23.00 $34.50 $46.00 $2.23 $25.23 $36.73 $48.23 ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($25.51) ($25.51) ($25.51) $61.26 $72.76 $84.26 23.00$            
Word Processor 1/1/2021 12/31/2021 $23.00 $34.50 $46.00 $27.74 $50.74 $62.24 $73.74 $23.46 $35.19 $46.92 $2.23 $25.69 $37.42 $49.15 ($25.05) ($24.82) ($24.59) ($25.05) ($24.82) ($24.59) $0.46 $0.69 $0.92 $0.00 $0.00 $0.00 ($25.05) ($24.82) ($24.59) $62.48 $74.21 $85.94 0.00% 23.46$            

1/1/2022 12/31/2022 $23.00 $34.50 $46.00 $27.74 $50.74 $62.24 $73.74 $23.93 $35.90 $47.86 $2.23 $26.16 $38.13 $50.09 ($24.58) ($24.12) ($23.65) ($24.58) ($24.12) ($23.65) $0.93 $1.40 $1.86 $0.00 $0.00 $0.00 ($24.58) ($24.12) ($23.65) $63.73 $75.70 $87.66 0.00% 23.93$            
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $23.00 $34.50 $46.00 $27.74 $50.74 $62.24 $73.74 $24.41 $36.62 $48.82 $2.23 $26.64 $38.85 $51.05 ($24.10) ($23.40) ($22.69) ($24.10) ($23.40) ($22.69) $1.41 $2.12 $2.82 $0.00 $0.00 $0.00 ($24.10) ($23.40) ($22.69) $65.01 $77.22 $89.42 0.00% 24.41$            
(Exempt) $0.00 $0.00
Danielle Ertl Office 1/1/2020 12/31/2020 $31.52 $47.28 $63.04 $27.74 $59.26 $75.02 $90.78 $31.52 $47.28 $63.04 $2.23 $33.75 $49.51 $65.27 ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($25.51) ($25.51) ($25.51) $83.95 $99.71 $115.47 31.52$            
Accounting 1/1/2021 12/31/2021 $31.52 $47.28 $63.04 $27.74 $59.26 $75.02 $90.78 $32.15 $48.23 $64.30 $2.23 $34.38 $50.46 $66.53 ($24.88) ($24.57) ($24.25) ($24.88) ($24.57) ($24.25) $0.63 $0.94 $1.26 $0.00 $0.00 $0.00 ($24.88) ($24.57) ($24.25) $85.63 $101.70 $117.78 0.00% 32.15$            

1/1/2022 12/31/2022 $31.52 $47.28 $63.04 $27.74 $59.26 $75.02 $90.78 $32.79 $49.19 $65.58 $2.23 $35.02 $51.42 $67.81 ($24.24) ($23.61) ($22.97) ($24.24) ($23.61) ($22.97) $1.27 $1.91 $2.54 $0.00 $0.00 $0.00 ($24.24) ($23.61) ($22.97) $87.33 $103.73 $120.12 0.00% 32.79$            
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $31.52 $47.28 $63.04 $27.74 $59.26 $75.02 $90.78 $33.45 $50.18 $66.90 $2.23 $35.68 $52.41 $69.13 ($23.58) ($22.62) ($21.65) ($23.58) ($22.62) ($21.65) $1.93 $2.90 $3.86 $0.00 $0.00 $0.00 ($23.58) ($22.62) ($21.65) $89.09 $105.82 $122.54 0.00% 33.45$            
(Exempt) $0.00 $0.00
Ali Peyal Office 1/1/2020 12/31/2020 $18.00 $27.00 $36.00 $27.74 $45.74 $54.74 $63.74 $18.00 $27.00 $36.00 $2.23 $20.23 $29.23 $38.23 ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($25.51) ($25.51) ($25.51) $47.94 $56.94 $65.94 $18.00
Project Coordinator 1/1/2021 12/31/2021 $18.00 $27.00 $36.00 $27.74 $45.74 $54.74 $63.74 $18.36 $27.54 $36.72 $2.23 $20.59 $29.77 $38.95 ($25.15) ($24.97) ($24.79) ($25.15) ($24.97) ($24.79) $0.36 $0.54 $0.72 $0.00 $0.00 $0.00 ($25.15) ($24.97) ($24.79) $48.90 $58.08 $67.26 0.00% $18.36

1/1/2022 12/31/2022 $18.00 $27.00 $36.00 $27.74 $45.74 $54.74 $63.74 $18.72 $28.08 $37.44 $2.23 $20.95 $30.31 $39.67 ($24.79) ($24.43) ($24.07) ($24.79) ($24.43) ($24.07) $0.72 $1.08 $1.44 $0.00 $0.00 $0.00 ($24.79) ($24.43) ($24.07) $49.86 $59.22 $68.58 0.00% $18.72
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $18.00 $27.00 $36.00 $27.74 $45.74 $54.74 $63.74 $19.10 $28.65 $38.20 $2.23 $21.33 $30.88 $40.43 ($24.41) ($23.86) ($23.31) ($24.41) ($23.86) ($23.31) $1.10 $1.65 $2.20 $0.00 $0.00 $0.00 ($24.41) ($23.86) ($23.31) $50.87 $60.42 $69.97 0.00% $19.10
(Exempt) $0.00 $0.00
Wyllie Duarte Office 1/1/2020 12/31/2020 $15.00 $22.50 $30.00 $27.74 $42.74 $50.24 $57.74 $15.00 $22.50 $30.00 $2.23 $17.23 $24.73 $32.23 ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) ($25.51) $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 ($25.51) ($25.51) ($25.51) $39.95 $47.45 $54.95 15.00$            
Support 1/1/2021 12/31/2021 $15.00 $22.50 $30.00 $27.74 $42.74 $50.24 $57.74 $15.30 $22.95 $30.60 $2.23 $17.53 $25.18 $32.83 ($25.21) ($25.06) ($24.91) ($25.21) ($25.06) ($24.91) $0.30 $0.45 $0.60 $0.00 $0.00 $0.00 ($25.21) ($25.06) ($24.91) $40.75 $48.40 $56.05 0.00% 15.30$            

1/1/2022 12/31/2022 $15.00 $22.50 $30.00 $27.74 $42.74 $50.24 $57.74 $15.61 $23.42 $31.22 $2.23 $17.84 $25.65 $33.45 ($24.90) ($24.60) ($24.29) ($24.90) ($24.60) ($24.29) $0.61 $0.91 $1.22 $0.00 $0.00 $0.00 ($24.90) ($24.60) ($24.29) $41.58 $49.38 $57.19 0.00% 15.61$            
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $15.00 $22.50 $30.00 $27.74 $42.74 $50.24 $57.74 $15.92 $23.88 $31.84 $2.23 $18.15 $26.11 $34.07 ($24.59) ($24.13) ($23.67) ($24.59) ($24.13) ($23.67) $0.92 $1.38 $1.84 $0.00 $0.00 $0.00 ($24.59) ($24.13) ($23.67) $42.40 $50.36 $58.32 0.00% 15.92$            
(Exempt) $0.00 $0.00

1.    Prevailing Wages specified are based on current DIR determination.  Any future DIR escalation of prevailing wage rates will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

      For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime as follow:

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on xx/xx/xx.  Caltrans Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and    reimbursed based on their actual hourly rates on xx/xx/xx.  Hourly rates for new employees hired after the date of this cost proposal will not 
exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  Travel Time Charges:  
      For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
       For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
       Billing rate for travel time = Loaded Rate Formula "C" above. 
       All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

% 
Escalation 
Increase

Actual Hourly 
Rate and/or 

Average Hourly 
Rate

Hourly Range for 
ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

DELTA (TOTAL) = 
Employee Total Rate - DIR Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

DELTA (BASE) =
Employee Base - DIR Base

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates 

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  
The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 

             Applicable Multiplier Fringe (Field)    = 

Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Effective Date of 
Hourly Rate

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Non Exempt Employee Loaded Billing Rates OVERTIME

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Loaded Rate Calculation Home Office Personnel:
NORMAL
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 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT    Z&K Consultants, Inc PRIME ______ SUB ___X___ CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754________________________CONTRACT NO.__20-06-009_________________________________ DATE_6/2/2020____________________________ Subs Consultant's Participation Amount   $_______________________

Fringe Benefit % Overhead % General Administration % Combined %
+ + = 110.00%
+ + = 110.00%

Fringe Benefit % Overhead % General Administration % Combined %
+ + = 110.00%
+ + = 110.00%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)
Zack Faqih, PE FIELD 1/1/2020 12/31/2020 $34.21 $27.04 $68.42 $15.41 $49.62 $42.45 $83.83 $105.00 $157.50 $210.00 $21.03 $126.03 $178.53 $231.03 $76.41 $136.08 $147.20 $0.00 $0.00 $0.00 $70.79 $130.46 $141.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $238.14 $290.64 $343.14 105.00$    
Senior Structures 1/1/2021 12/31/2021 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $105.00 $157.50 $210.00 $21.03 $126.03 $178.53 $231.03 $76.41 $111.81 $147.20 $0.00 $0.00 $0.00 $70.79 $106.19 $141.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $238.14 $290.64 $343.14 0.00% 105.00$    
Roadway Inspector 1/1/2022 12/31/2022 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $105.00 $157.50 $210.00 $21.03 $126.03 $178.53 $231.03 $76.41 $111.81 $147.20 $0.00 $0.00 $0.00 $70.79 $106.19 $141.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $238.14 $290.64 $343.14 0.00% 105.00$    
Prevailing Wage Work 1/1/2023 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $105.00 $157.50 $210.00 $21.03 $126.03 $178.53 $231.03 $76.41 $111.81 $147.20 $0.00 $0.00 $0.00 $70.79 $106.19 $141.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $238.14 $290.64 $343.14 0.00% 105.00$    
(Non-Exempt)
Patrick Fraire  FIELD 1/1/2020 12/31/2020 $34.21 $27.04 $68.42 $15.41 $49.62 $42.45 $83.83 $68.00 $102.00 $136.00 $17.05 $85.05 $119.05 $153.05 $35.43 $76.60 $69.22 $0.00 $0.00 $0.00 $33.79 $74.96 $67.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $154.22 $188.22 $222.22 68.00$      
Structures 1/1/2021 12/31/2021 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $68.00 $102.00 $136.00 $17.05 $85.05 $119.05 $153.05 $35.43 $52.33 $69.22 $0.00 $0.00 $0.00 $33.79 $50.69 $67.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $154.22 $188.22 $222.22 0.00% 68.00$      
Roadway Inspector 1/1/2022 12/31/2022 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $68.00 $102.00 $136.00 $17.05 $85.05 $119.05 $153.05 $35.43 $52.33 $69.22 $0.00 $0.00 $0.00 $33.79 $50.69 $67.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $154.22 $188.22 $222.22 0.00% 68.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $68.00 $102.00 $136.00 $17.05 $85.05 $119.05 $153.05 $35.43 $52.33 $69.22 $0.00 $0.00 $0.00 $33.79 $50.69 $67.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $154.22 $188.22 $222.22 0.00% 68.00$      
(Non-Exempt)
Crystal Faqih FIELD 1/1/2020 12/31/2020 $34.21 $27.04 $68.42 $15.41 $49.62 $42.45 $83.83 $85.00 $127.50 $170.00 $18.88 $103.88 $146.38 $188.88 $54.26 $103.93 $105.05 $0.00 $0.00 $0.00 $50.79 $100.46 $101.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $192.78 $235.28 $277.78 85.00$      
Structures 1/1/2021 12/31/2021 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $85.00 $127.50 $170.00 $18.88 $103.88 $146.38 $188.88 $54.26 $79.66 $105.05 $0.00 $0.00 $0.00 $50.79 $76.19 $101.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $192.78 $235.28 $277.78 0.00% 85.00$      
Roadway Inspector 1/1/2022 12/31/2022 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $85.00 $127.50 $170.00 $18.88 $103.88 $146.38 $188.88 $54.26 $79.66 $105.05 $0.00 $0.00 $0.00 $50.79 $76.19 $101.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $192.78 $235.28 $277.78 0.00% 85.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $85.00 $127.50 $170.00 $18.88 $103.88 $146.38 $188.88 $54.26 $79.66 $105.05 $0.00 $0.00 $0.00 $50.79 $76.19 $101.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $192.78 $235.28 $277.78 0.00% 85.00$      
(Non-Exempt)
Brittany Duhn, PE FIELD 1/1/2020 12/31/2020 $34.21 $27.04 $68.42 $15.41 $49.62 $42.45 $83.83 $77.00 $115.50 $154.00 $18.02 $95.02 $133.52 $172.02 $45.40 $91.07 $88.19 $0.00 $0.00 $0.00 $42.79 $88.46 $85.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $174.64 $213.14 $251.64 77.00$      
Structures 1/1/2021 12/31/2021 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $77.00 $115.50 $154.00 $18.02 $95.02 $133.52 $172.02 $45.40 $66.80 $88.19 $0.00 $0.00 $0.00 $42.79 $64.19 $85.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $174.64 $213.14 $251.64 0.00% 77.00$      
Roadway Inspector 1/1/2022 12/31/2022 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $77.00 $115.50 $154.00 $18.02 $95.02 $133.52 $172.02 $45.40 $66.80 $88.19 $0.00 $0.00 $0.00 $42.79 $64.19 $85.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $174.64 $213.14 $251.64 0.00% 77.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $77.00 $115.50 $154.00 $18.02 $95.02 $133.52 $172.02 $45.40 $66.80 $88.19 $0.00 $0.00 $0.00 $42.79 $64.19 $85.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $174.64 $213.14 $251.64 0.00% 77.00$      
(Non-Exempt)
Ziad Al-Dasouqi FIELD 1/1/2020 12/31/2020 $34.21 $27.04 $68.42 $15.41 $49.62 $42.45 $83.83 $85.00 $127.50 $170.00 $18.88 $103.88 $146.38 $188.88 $54.26 $103.93 $105.05 $0.00 $0.00 $0.00 $50.79 $100.46 $101.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $192.78 $235.28 $277.78 85.00$      
Senior Structures 1/1/2021 12/31/2021 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $85.00 $127.50 $170.00 $18.88 $103.88 $146.38 $188.88 $54.26 $79.66 $105.05 $0.00 $0.00 $0.00 $50.79 $76.19 $101.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $192.78 $235.28 $277.78 0.00% 85.00$      
Roadway Inspector 1/1/2022 12/31/2022 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $85.00 $127.50 $170.00 $18.88 $103.88 $146.38 $188.88 $54.26 $79.66 $105.05 $0.00 $0.00 $0.00 $50.79 $76.19 $101.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $192.78 $235.28 $277.78 0.00% 85.00$      
Prevailing Wage Work 1/1/2023 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $85.00 $127.50 $170.00 $18.88 $103.88 $146.38 $188.88 $54.26 $79.66 $105.05 $0.00 $0.00 $0.00 $50.79 $76.19 $101.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $192.78 $235.28 $277.78 0.00% 85.00$      
(Non-Exempt)

1.    Prevailing Wages specified are based on current DIR determination.  Any future DIR escalation of prevailing wage rates will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

Non Exempt Employee Loaded Billing Rates OVERTIME

    Cost  Proposal  for Contracts with Prevailing Wages 

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Loaded Rate Calculation Home Office Personnel:
NORMAL

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Effective Date of 
Hourly Rate

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 
             Applicable Multiplier Fringe (Field)    = 

      For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime as follow:

% 
Escalation 
Increase

Actual 
Hourly Rate 

and/or 
Average 

Hourly Rate

Hourly Range for 
ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

DELTA (TOTAL) = 
Employee Total Rate - DIR 

Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

DELTA (BASE) =
Employee Base - DIR Base

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA 

BASE
(Employee - DIR)

Loaded Hourly Billing Rates 

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on xx/xx/xx.  Caltrans Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and    reimbursed based on their actual hourly rates on xx/xx/xx.  Hourly rates for new employees hired after the date of this 
cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  Travel Time Charges:  
      For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
       For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
       Billing rate for travel time = Loaded Rate Formula "C" above. 

N/A

N/A

N/A

N/A

N/A
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 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT__Wood Environment and Infrastructure Solutions PRIME ______ SUB X CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754_________________________ CONTRACT NO.__20-06-009_________________________________ DATE___7/24/2020_____________________________ Sub Consultant's Participation Amount   $_______________________

Fringe Benefit % Overhead % General Administration % Combined %
+ 142.68% + = 142.68%
+ 142.68% + = 142.68%

Fringe Benefit % General Administration % Combined %
+ 125.62% + = 125.62%
+ 125.62% + = 125.62%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)
Scott Crawford, HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $72.46 $108.69 $144.92 $11.49 $83.95 $120.18 $156.41 $34.33 $53.46 $72.58 $0.00 $0.00 $0.00 $38.25 $57.38 $76.50 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $189.91 $189.91 $189.91 72.46$      
Biology Group Manager

Non-Prevailing Wage Work
(Exempt)
Lisa Wadley, Biologist HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $38.64 $38.64 $38.64 $11.49 $50.13 $50.13 $50.13 $0.51 ($16.60) ($33.70) $0.00 ($16.60) ($33.70) $4.43 ($12.68) ($29.78) $0.00 ($12.68) ($29.78) $0.00 ($3.92) ($3.92) $101.27 $113.47 $132.79 38.64$      

Non-Prevailing Wage Work
(Non-Exempt)
Dale Hamiester, Biologist HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $36.75 $36.75 $36.75 $11.49 $48.24 $48.24 $48.24 ($1.38) ($18.49) ($35.59) ($1.38) ($18.49) ($35.59) $2.54 ($14.57) ($31.67) $0.00 ($14.57) ($31.67) ($1.38) ($3.92) ($3.92) $96.32 $96.32 $96.32 36.75$      

Non-Prevailing Wage Work
(Exempt)
Nathan Moorhatch HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $44.13 $44.13 $44.13 $11.49 $55.62 $55.62 $55.62 $6.00 ($11.11) ($28.21) $0.00 ($11.11) ($28.21) $9.92 ($7.19) ($24.29) $0.00 ($7.19) ($24.29) $0.00 ($3.92) ($3.92) $115.66 $115.66 $115.66 44.13$      

Non-Prevailing Wage Work
(Exempt)
John Green, Sr, Biologist HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $44.50 $66.75 $89.00 $11.49 $55.99 $78.24 $100.49 $6.37 $11.52 $16.66 $0.00 $0.00 $0.00 $10.29 $15.44 $20.58 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $116.63 $116.63 $116.63 44.50$      

Non-Prevailing Wage Work
(Exempt)
Michael Wilcox, Biologist HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $44.12 $66.18 $88.24 $11.49 $55.61 $77.67 $99.73 $5.99 $10.95 $15.90 $0.00 $0.00 $0.00 $9.91 $14.87 $19.82 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $115.64 $115.64 $115.64 44.12$      

Non-Prevailing Wage Work
(Exempt)
Carla Sanchez, Biologist HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $18.36 $18.36 $18.36 $11.49 $29.85 $29.85 $29.85 ($19.77) ($36.88) ($53.98) ($19.77) ($36.88) ($53.98) ($15.85) ($32.96) ($50.06) ($15.85) ($32.96) ($50.06) ($3.92) ($3.92) ($3.92) $63.97 $77.69 $94.80 18.36$      

Non-Prevailing Wage Work
(Non-Exempt)
Alec Williams, Biologist HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $15.00 $15.00 $15.00 $11.49 $26.49 $26.49 $26.49 ($23.13) ($40.24) ($57.34) ($23.13) ($40.24) ($57.34) ($19.21) ($36.32) ($53.42) ($19.21) ($36.32) ($53.42) ($3.92) ($3.92) ($3.92) $58.52 $72.87 $89.97 15.00$      

Non-Prevailing Wage Work
(Non-Exempt)
Belinda Lopez, HOME 6/2/2020 12/31/2023 $0.00 $0.00 $0.00   $57.04 $68.75 $80.45 23.41$      

Non-Prevailing Wage Work
(Non-Exempt)
Chris Nixon, GIS Analyst HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $40.87 $40.87 $40.87 $11.49 $52.36 $52.36 $52.36 $2.74 ($14.37) ($31.47) $0.00 ($14.37) ($31.47) $6.66 ($10.45) ($27.55) $0.00 ($10.45) ($27.55) $0.00 ($3.92) ($3.92) $107.12 $107.12 $107.12 40.87$      

Non-Prevailing Wage Work
(Exempt)
Aaron Johnson, HOME 6/2/2020 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $43.14 $43.14 $43.14 $11.49 $54.63 $54.63 $54.63 $5.01 ($12.10) ($29.20) $0.00 ($12.10) ($29.20) $8.93 ($8.18) ($25.28) $0.00 ($8.18) ($25.28) $0.00 ($3.92) ($3.92) $113.07 $113.07 $113.07 43.14$      
GIS Manager

Non-Prevailing Wage Work
(Exempt)

1.    Prevailing Wages specified are based on current DIR determination.  Any future DIR escalation of prevailing wage rates will be reflected in the loaded rates

2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

Non Exempt Employee Loaded Billing Rates OVERTIME

    Cost  Proposal  for Contracts with Prevailing Wages 

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Loaded Rate Calculation Home Office Personnel:
NORMAL

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe)

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Total = Base + Fringe

DELTA (TOTAL) = 
Employee Total Rate - DIR 

Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

DELTA (BASE) =
Employee Base - DIR Base

Fee  
The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 

             Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual 
Hourly Rate 

and/or 
Average 

Hourly Rate

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA 

BASE
(Employee - DIR)

Loaded Hourly Billing Rates Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Effective Date of 
Hourly Rate

Base Salary Fringe
Benefits

Total Base Salary + Fringe Benefits Base Salary Estimate
Fringe

N/A

N/A

N/A

N/A

Hourly Range for 
Class

N/A

N/A

N/A

N/A

N/A

      For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime as follow:

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified benefits statement submitted with each invoice. Wood is not required to utilize Prevailing Wages, therefore are subject to Home Office Rates only

N/A

5.  Travel Time Charges:  
      For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
       For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
       Billing rate for travel time = Loaded Rate Formula "C" above. 
       All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)

4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 07/xx/xx.  Caltrans Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and    reimbursed based on their actual hourly rates on xx/xx/xx.  Hourly rates for new employees hired after the date of this cost 

proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

C-10



Local Assistance Procedures Manual                     Exhibit 10-H4

 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT   Connect & Company PRIME ______ SUB ___X___ CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754________________________CONTRACT NO.__20-06-009_________________________________ DATE_6/2/2020____________________________ Subs Consultant's Participation Amount   $_______________________

Fringe Benefit % Overhead % General Administration % Combined %
+ + = 110.00%
+ + = 110.00%

Fringe Benefit % Overhead % General Administration % Combined %
+ + = 110.00%
+ + = 110.00%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)
Andrea Suarez Home/ 1/1/2020 12/31/2020 $162.00 $0.00 $0.00 71.43$       
Project Manager Field 1/1/2021 12/31/2021 $162.00 $0.00 $0.00 0.00% 71.43$       

1/1/2022 12/31/2022 $162.00 $0.00 $0.00 0.00% 71.43$       
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $162.00 $0.00 $0.00 0.00% 71.43$       
(Exempt)
Jessica Sanchez Home/ 1/1/2020 12/31/2020 $79.38 $0.00 $0.00 35.00$       
Community Outreach Field 1/1/2021 12/31/2021 $79.38 $0.00 $0.00 0.00% 35.00$       

1/1/2022 12/31/2022 $79.38 $0.00 $0.00 0.00% 35.00$       
Prevailing Wage Work 1/1/2023 12/31/2023 $79.38 $0.00 $0.00 0.00% 35.00$       
(Non-Exempt)
Christine Feldman Home/ 1/1/2020 12/31/2020 $108.00 $0.00 $0.00 47.62$       
Art Director/Graphic Field 1/1/2021 12/31/2021 $108.00 $0.00 $0.00 0.00% 47.62$       

1/1/2022 12/31/2022 $108.00 $0.00 $0.00 0.00% 47.62$       
Prevailing Wage Work 1/1/2023 12/31/2023 $108.00 $0.00 $0.00 0.00% 47.62$       
(Non-Exempt)
TBD Home/ 1/1/2020 12/31/2020 $27.33 $67.10 $0.00 12.05$       
Outreach Support Field 1/1/2021 12/31/2021 $27.33 $0.00 $0.00 0.00% 12.05$       

1/1/2022 12/31/2022 $27.33 $0.00 $0.00 0.00% 12.05$       
Prevailing Wage Work 1/1/2023 12/31/2023 $27.33 $0.00 $0.00 0.00% 12.05$       
(Non-Exempt)

1.    Prevailing Wages specified are based on current DIR determination.  Any future DIR escalation of prevailing wage rates will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

Non Exempt Employee Loaded Billing Rates OVERTIME

    Cost  Proposal  for Contracts with Previaling Wages 

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Loaded Rate Calculation Home Office Personnel:
NORMAL

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Effective Date of 
Hourly Rate

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 
             Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual 
Hourly Rate 

and/or 
Average 

Hourly Rate

Hourly Range for 
ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

DELTA (TOTAL) = 
Employee Total Rate - DIR 

Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

DELTA (BASE) =
Employee Base - DIR Base

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA 

BASE
(Employee - DIR)

Loaded Hourly Billing Rates 

5.  Travel Time Charges:  
      For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
       For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
       Billing rate for travel time = Loaded Rate Formula "C" above. 
      For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime as follow:

N/A

N/A

N/A

N/A

3.   The billing rates shown in this cost proposal for field staff ent+A41:AM49itled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on 5/27/2020  Caltrans Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and    reimbursed based on their actual hourly rates on5/27/2020.  Hourly rates for new employees hired after the date of this 
cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
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Local Assistance Procedures Manual                     Exhibit 10-H4

 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT    Francis Consulting PRIME ______ SUB ___X___ CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754________________________CONTRACT NO.__20-06-009_________________________________ DATE_6/2/2020____________________________ Subs Consultant's Participation Amount   $_______________________

Fringe Benefit % Overhead % General Administration % Combined %
+ + = 110.00%
+ + = 110.00%

Fringe Benefit % Overhead % General Administration % Combined %
+ + = 110.00%
+ + = 110.00%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)
Charles Lamb, FIELD 1/1/2020 12/31/2020 $34.21 $27.04 $68.42 $15.41 $49.62 $42.45 $83.83 $71.43 $107.15 $142.86 $21.03 $92.46 $128.18 $163.89 $42.84 $85.73 $80.06 $0.00 $0.00 $0.00 $37.22 $80.11 $74.44 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $162.00 $197.72 $233.43 71.43$       

1/1/2021 12/31/2021 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $71.43 $107.15 $142.86 $21.03 $92.46 $128.18 $163.89 $42.84 $61.45 $80.06 $0.00 $0.00 $0.00 $37.22 $55.83 $74.44 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $162.00 $197.72 $233.43 0.00% 71.43$       
Landscape Architect 1/1/2022 12/31/2022 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $71.43 $107.15 $142.86 $21.03 $92.46 $128.18 $163.89 $42.84 $61.45 $80.06 $0.00 $0.00 $0.00 $37.22 $55.83 $74.44 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $162.00 $197.72 $233.43 0.00% 71.43$       
Prevailing Wage Work 1/1/2023 12/31/2023 $34.21 $51.32 $68.42 $15.41 $49.62 $66.73 $83.83 $71.43 $107.15 $142.86 $21.03 $92.46 $128.18 $163.89 $42.84 $61.45 $80.06 $0.00 $0.00 $0.00 $37.22 $55.83 $74.44 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $162.00 $197.72 $233.43 0.00% 71.43$       
(Non-Exempt)

1.    Prevailing Wages specified are based on current DIR determination.  Any future DIR escalation of prevailing wage rates will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

      For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime as follow:

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on xx/xx/xx.  Caltrans Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and    reimbursed based on their actual hourly rates on xx/xx/xx.  Hourly rates for new employees hired after the date of this 
cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.

5.  Travel Time Charges:  
      For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
       For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
       Billing rate for travel time = Loaded Rate Formula "C" above. 

% 
Escalation 
Increase

Actual 
Hourly Rate 

and/or 
Average 

Hourly Rate

Hourly Range for 
ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

DELTA (TOTAL) = 
Employee Total Rate - DIR 

Rate

Applicable
DELTA (TOTAL) = 

Employee Total - DIR Total

DELTA (BASE) =
Employee Base - DIR Base

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA 

BASE
(Employee - DIR)

Loaded Hourly Billing Rates 

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Fee  

The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 
             Applicable Multiplier Fringe (Field)    = 

Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Effective Date of 
Hourly Rate

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Non Exempt Employee Loaded Billing Rates OVERTIME

    Cost  Proposal  for Contracts with Previaling Wages 

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Loaded Rate Calculation Home Office Personnel:
NORMAL
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Local Assistance Procedures Manual                     Exhibit 10-H4

 EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES    

Please Note:  Consultant completes all items in yellow highlight  

CONSULTANT ____ZT Consulting Group, Inc. PRIME ______ SUB X CONTRACT TYPE  Specific Rates of Compensation (LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

PROJECT NO.__B7-0754________________________CONTRACT NO.__20-06-009_________________________________ DATE____ 7/23/2020 Sub Consultant's Participation Amount   $_______________________

Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 110.00% + 0.00% = 110.00%
0.00% + 110.00% + 0.00% = 110.00%

Fringe Benefit % Overhead % General Administration % Combined %
0.00% + 110.00% + 0.00% = 110.00%
0.00% + 110.00% + 0.00% = 110.00%

= 8.00%
1.00
0.00

From To Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight 1.5 OT 2.0 OT Straight OT (1.5x) OT (2x)
Farzad Tasbihgoo FIELD 1/20/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $80.00 $80.00 $13.01 $93.01 $93.01 $93.01 $15.66 ($9.14) ($33.95) $0.00 $5.59 ($19.22) $0.00 $0.00 ($19.22) $0.00 ($9.14) ($14.73) $181.44 $181.44 $200.66 80.00$       
Structural Material Rep. 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $80.00 $80.00 $13.01 $93.01 $93.01 $93.01 $15.66 ($9.14) ($33.95) $0.00 $5.59 ($19.22) $0.00 $0.00 ($19.22) $0.00 ($9.14) ($14.73) $181.44 $181.44 $200.66 0.00% 80.00$       

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $80.00 $80.00 $13.01 $93.01 $93.01 $93.01 $15.66 ($9.14) ($33.95) $0.00 $5.59 ($19.22) $0.00 $0.00 ($19.22) $0.00 ($9.14) ($14.73) $181.44 $181.44 $200.66 0.00% 80.00$       
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $80.00 $80.00 $80.00 $13.01 $93.01 $93.01 $93.01 $15.66 ($9.14) ($33.95) $0.00 $5.59 ($19.22) $0.00 $0.00 ($19.22) $0.00 ($9.14) ($14.73) $181.44 $181.44 $200.66 0.00% 80.00$       
(Exempt)
Farzad Tasbihgoo FIELD 1/20/2020 12/31/2020 $0.00 $0.00 $0.00  $181.44 $181.44 $181.44 80.00$       
Structural Material Rep. 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A $181.44 $181.44 $181.44 0.00% 80.00$       

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $181.44 $181.44 $181.44 0.00% 80.00$       
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $181.44 $181.44 $181.44 0.00% 80.00$       
(Exempt) $0.00 $0.00 $0.00
Dan Chang FIELD 1/20/2020 12/31/2020 $51.61 $77.42 $103.22 $27.74 $79.35 $105.16 $130.96 $60.00 $90.00 $120.00 $6.27 $66.27 $96.27 $126.27 ($13.08) ($8.88) ($4.69) ($13.08) $12.59 $16.78 $0.00 $0.00 $0.00 ($13.08) ($8.88) ($4.69) $136.08 $166.08 $196.08 60.00$       
QA Inspector, NDT UT/MT 1/1/2021 12/31/2021 $51.61 $77.42 $103.22 $27.74 $79.35 $105.16 $130.96 $60.00 $90.00 $120.00 $6.27 $66.27 $96.27 $126.27 ($13.08) ($8.88) ($4.69) ($13.08) $12.59 $16.78 $0.00 $0.00 $0.00 ($13.08) ($8.88) ($4.69) $136.08 $166.08 $196.08 0.00% 60.00$       

1/1/2022 12/31/2022 $51.61 $77.42 $103.22 $27.74 $79.35 $105.16 $130.96 $60.00 $90.00 $120.00 $6.27 $66.27 $96.27 $126.27 ($13.08) ($8.88) ($4.69) ($13.08) $12.59 $16.78 $0.00 $0.00 $0.00 ($13.08) ($8.88) ($4.69) $136.08 $166.08 $196.08 0.00% 60.00$       
Prevailing Wage Work 1/1/2023 12/31/2023 $51.61 $77.42 $103.22 $27.74 $79.35 $105.16 $130.96 $60.00 $90.00 $120.00 $6.27 $66.27 $96.27 $126.27 ($13.08) ($8.88) ($4.69) ($13.08) $12.59 $16.78 $0.00 $0.00 $0.00 ($13.08) ($8.88) ($4.69) $136.08 $166.08 $196.08 0.00% 60.00$       
(non-Exempt)
Dan Chang FIELD 1/20/2020 12/31/2020 $0.00 $0.00 $0.00  $136.08 $166.08 $196.08 60.00$       
QA Inspector, NDT UT/MT 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A $136.08 $166.08 $196.08 0.00% 60.00$       

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $136.08 $166.08 $196.08 0.00% 60.00$       
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $136.08 $166.08 $196.08 0.00% 60.00$       
(non-Exempt) $0.00 $0.00 $0.00
Andrew Soria FIELD 1/20/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $47.25 $70.88 $94.50 $12.31 $59.56 $83.19 $106.81 ($17.79) ($18.97) ($20.15) ($17.79) ($3.54) ($4.72) ($2.36) ($3.54) ($4.72) ($15.43) ($15.43) ($15.43) $109.52 $134.33 $159.13 47.25$       
QA Inspector, CWI 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $47.25 $70.88 $94.50 $12.31 $59.56 $83.19 $106.81 ($17.79) ($18.97) ($20.15) ($17.79) ($3.54) ($4.72) ($2.36) ($3.54) ($4.72) ($15.43) ($15.43) ($15.43) $109.52 $134.33 $159.13 0.00% 47.25$       

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $47.25 $70.88 $94.50 $12.31 $59.56 $83.19 $106.81 ($17.79) ($18.97) ($20.15) ($17.79) ($3.54) ($4.72) ($2.36) ($3.54) ($4.72) ($15.43) ($15.43) ($15.43) $109.52 $134.33 $159.13 0.00% 47.25$       
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $47.25 $70.88 $94.50 $12.31 $59.56 $83.19 $106.81 ($17.79) ($18.97) ($20.15) ($17.79) ($3.54) ($4.72) ($2.36) ($3.54) ($4.72) ($15.43) ($15.43) ($15.43) $109.52 $134.33 $159.13 0.00% 47.25$       
(non-Exempt)
Andrew Soria FIELD 1/20/2020 12/31/2020 $0.00 $0.00 $0.00  $107.16 $130.79 $154.41 47.25$       
QA Inspector, CWI 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A $107.16 $130.79 $154.41 0.00% 47.25$       

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $107.16 $130.79 $154.41 0.00% 47.25$       
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $107.16 $130.79 $154.41 0.00% 47.25$       
(non-Exempt) $0.00 $0.00 $0.00
Reid Gerritsen FIELD 1/20/2020 12/31/2020 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $47.25 $70.88 $94.50 $6.27 $53.52 $77.15 $100.77 ($23.83) ($25.01) ($26.19) ($23.83) ($3.54) ($4.72) ($2.36) ($3.54) ($4.72) ($21.47) ($21.47) ($21.47) $109.52 $134.33 $159.13 47.25$       
QA Inspector, CWI 1/1/2021 12/31/2021 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $47.25 $70.88 $94.50 $6.27 $53.52 $77.15 $100.77 ($23.83) ($25.01) ($26.19) ($23.83) ($3.54) ($4.72) ($2.36) ($3.54) ($4.72) ($21.47) ($21.47) ($21.47) $109.52 $134.33 $159.13 0.00% 47.25$       

1/1/2022 12/31/2022 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $47.25 $70.88 $94.50 $6.27 $53.52 $77.15 $100.77 ($23.83) ($25.01) ($26.19) ($23.83) ($3.54) ($4.72) ($2.36) ($3.54) ($4.72) ($21.47) ($21.47) ($21.47) $109.52 $134.33 $159.13 0.00% 47.25$       
Prevailing Wage Work 1/1/2023 12/31/2023 $49.61 $74.42 $99.22 $27.74 $77.35 $102.16 $126.96 $47.25 $70.88 $94.50 $6.27 $53.52 $77.15 $100.77 ($23.83) ($25.01) ($26.19) ($23.83) ($3.54) ($4.72) ($2.36) ($3.54) ($4.72) ($21.47) ($21.47) ($21.47) $109.52 $134.33 $159.13 0.00% 47.25$       
(non-Exempt)
Reid Gerritsen FIELD 1/20/2020 12/31/2020 $0.00 $0.00 $0.00  $107.16 $130.79 $154.41 47.25$       
QA Inspector, CWI 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A $107.16 $130.79 $154.41 0.00% 47.25$       

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $107.16 $130.79 $154.41 0.00% 47.25$       
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $107.16 $130.79 $154.41 0.00% 47.25$       
(non-Exempt) $0.00 $0.00 $0.00
Richard Corona FIELD 1/20/2020 12/31/2020 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $45.00 $67.50 $90.00 $6.27 $51.27 $73.77 $96.27 ($24.30) ($25.72) ($27.13) ($24.30) ($4.25) ($5.66) ($2.83) ($4.25) ($5.66) ($21.47) ($21.47) ($21.47) $104.89 $128.81 $152.72 45.00$       
QA Technician 1/1/2021 12/31/2021 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $45.00 $67.50 $90.00 $6.27 $51.27 $73.77 $96.27 ($24.30) ($25.72) ($27.13) ($24.30) ($4.25) ($5.66) ($2.83) ($4.25) ($5.66) ($21.47) ($21.47) ($21.47) $104.89 $128.81 $152.72 0.00% 45.00$       

1/1/2022 12/31/2022 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $45.00 $67.50 $90.00 $6.27 $51.27 $73.77 $96.27 ($24.30) ($25.72) ($27.13) ($24.30) ($4.25) ($5.66) ($2.83) ($4.25) ($5.66) ($21.47) ($21.47) ($21.47) $104.89 $128.81 $152.72 0.00% 45.00$       
Prevailing Wage Work 1/1/2023 12/31/2023 $47.83 $71.75 $95.66 $27.74 $75.57 $99.49 $123.40 $45.00 $67.50 $90.00 $6.27 $51.27 $73.77 $96.27 ($24.30) ($25.72) ($27.13) ($24.30) ($4.25) ($5.66) ($2.83) ($4.25) ($5.66) ($21.47) ($21.47) ($21.47) $104.89 $128.81 $152.72 0.00% 45.00$       
(non-Exempt)
Richard Corona FIELD 1/20/2020 12/31/2020 $0.00 $0.00 $0.00  $102.06 $124.56 $147.06 45.00$       
QA Technician 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A $102.06 $124.56 $147.06 0.00% 45.00$       

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $102.06 $124.56 $147.06 0.00% 45.00$       
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $102.06 $124.56 $147.06 0.00% 45.00$       
(non-Exempt) $0.00 $0.00 $0.00
Derick Hobbs FIELD 1/20/2020 12/31/2020 $0.00 $0.00 $0.00  $68.04 $83.04 $98.04 30.00$       
Assistant SMR 1/1/2021 12/31/2021 $0.00 $0.00 $0.00 N/A N/A N/A N/A N/A N/A N/A N/A N/A $68.04 $83.04 $98.04 0.00% 30.00$       

1/1/2022 12/31/2022 $0.00 $0.00 $0.00 $68.04 $83.04 $98.04 0.00% 30.00$       
Non-Prevailing Wage Work 1/1/2023 12/31/2023 $0.00 $0.00 $0.00 $68.04 $83.04 $98.04 0.00% 30.00$       
(non-Exempt) $0.00 $0.00 $0.00

1.    Prevailing Wages specified are based on current DIR determination.  Any future DIR escalation of prevailing wage rates will be reflected in the loaded rates
2.   "NC" denotes No Charge for work more than 8 hours per day and for weekends and holidays for this contract only.

Non Exempt Employee Loaded Billing Rates OVERTIME

    Cost  Proposal  for Contracts with Previaling Wages 

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

Loaded Rate Calculation Home Office Personnel:
NORMAL

A)  Straight Time =  Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Field Office Personnel:
B)  1.5X or 2.0X Overtime = (Actual Hourly Rate) * (1 + Field O.H.) * (1 + Fee) +.5X or 1.0X (Actual Hourly Rate) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) NORMAL
Exempt Employee Loaded Billing Rates OVERTIME

Name/Classification

Home 
Office 
Personnel 
Field Office 
Personnel

Effective Date of 
Hourly Rate

Prevailing Wage Rate established by State DIR
(only applicable for prevailing wage work)

Employee Actual Rate
(fringe benefits vary year over year)

C)  Straight Time or 1.5X or 2.0X Overtime = Actual Hourly Rate * (1 + Field O.H.) * (1 + Fee) + Delta Base * (Applicable  Multiplier Delta Base) + Delta Fringe * (Applicable Multiplier Delta Fringe) Fee  
The PW differentials Delta Base and Delta Fringe shown in the formulas above for Loaded Billing Rates are applicable only when performing services covered under DIR determinations.              Applicable Multiplier Delta Base (Field)      = 

             Applicable Multiplier Fringe (Field)    = 

% 
Escalation 
Increase

Actual 
Hourly Rate 

and/or 
Average 

Hourly Rate

Hourly Range for 
ClassBase Salary Fringe

Benefits
Total Base Salary + Fringe Benefits Base Salary Estimate

Fringe
Total = Base + Fringe

DELTA (TOTAL) = 
Employee Total Rate - DIR Rate

Applicab
le

DELTA 
(TOTAL)

DELTA (BASE) =
Employee Base - 

DIR Base

Applicable
DELTA Base =

DIR Rate - Employee Base 
Rate

Applicable DELTA FRINGE = 
DELTA TOTAL - DELTA BASE

(Employee - DIR)
Loaded Hourly Billing Rates 

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

N/A

      For Non-Exempt Employees: During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed at full normal overhead rate (i.e. without the application of the 1.5X or 2.0X multiplier for overtime as follow:

N/A

3.   The billing rates shown in this cost proposal for field staff entitled for PW rates are calculated with estimated fringe benefits of the staff. The actual billing rates to be used in the invoices will be calculated by using the actual PW fringe benefits of the individual staff in accordance with the certified benefits statement submitted with each invoice.
4.    The employees' actual hourly rates shown in this cost proposal are the rates that were effective on xx/xx/xx.  Caltrans Contract Manager's pre-approval is required for addition of staff not previously listed on the cost proposal. The billing rates for these employees, including those that fall under general classifications, will be calculated and    reimbursed based on their actual hourly rates on xx/xx/xx.  Hourly rates for new 
employees hired after the date of this cost proposal will not exceed (or shall be in line with) the rates of similar personnel listed on this cost proposal having similar experience.
5.  Travel Time Charges:  
      For Managers:  On weekdays up to a maximum of 8 hours will be charged for work time, travel time or any combination of travel and work time. Billing Rate = Loaded Rate Formula "C" above.
       For Exempt staff:  During regular work day, actual travel time not to exceed 8 hours in any one day or one way travel will be billed as follow:  
       Billing rate for travel time = Loaded Rate Formula "C" above. 
       All travel time, outside of the regular work day, will be billed without the application of overhead rate as follow: Billing Rate = (Actual Hourly Rate) (1+ Fee) + (Delta Base + Delta Fringe)
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CONSULTANT__FALCON Engineering Services, Inc._____________________________________________ PRIME __X___ ______ SUB___X__

CONTRACT TYPE Specific Rate of Compensation____(LIST ONE OF THE ABOVE LISTED CONTRACT TYPES)

Total Other Direct Costs Amount   $___________________

PROJECT NO.__B7-0754_________________________ CONTRACT NO.__20-06-009________________ DATE_6/2/2020

DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST

Gamma Gamma Testing Actual 60,678.00$         Mileage (IRS Rate) 2500 1,450.00$               See Schedule I 277,070.00$       Vehicles ($1400 per month) 24 33,600.00$         

DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST DESCRIPTION OF ITEMS UNIT COST
Material Testing Summary of Cost

Mileage (IRS Rate) 14000 8,120.00$           Mileage (IRS Rate) 8620 5,000.00$               Epoxy Coated Bars 10 1,000.00$           
Public Meeting (location, collateral) actual 3,500.00$               Elastomer Seal 1 1,200.00$           
Website (maintenance and Software) actual 6,700.00$               Splices-Mechanical,Hoop or Headed Bars 80 12,000.00$         
Groundbreaking Video actual 3,500.00$               Bearing Pads 2 2,400.00$           
Rendering Video actual 8,000.00$               Structural Fasteners-Anchor Rods 6 2,100.00$           
Construction Hotline (2 years) actual 450.00$                  Structural Fasteners-High Strength Bolts 2 500.00$              
Printing actual 3,000.00$               Strands 5 750.00$              

PT Anchorage 2 300.00$              

Travel per note 2 1,000.00$           
Mileage (IRS Rate) 11207 6,500.00$           

Important Notes:
1.  "N/C" denotes No Charge

8.  For those items listed here as "tools of the trade" that is part of indirect cost and not applicable as a direct cost, note as Not Applicable (NA).

DANKEN CONVERSE CONSULTANTS Z&K CONSULTANTS

CONNECT & COMPANY FRANCIS ZT CONSULTING GROUP

7.  Items when incurred for the same purpose, in like circumstance, should not be included in any indirect cost pool or in the overhead rate.

2.  Pre-approved travel and Per Diem will be reimbursed in accordance with the current Caltrans Travel Guide for consultants, and detailed in executed Task Order Cost Estimates.  No charge will be invoiced for employee relocation costs.
3. Actual costs are based on prices from appropriate vendors and should be competitive in their respective industries. The costs will be supported with appropriate documents detailed in executed Task Order Cost Estimates. Proposed vendors shall be presented in the 
Task Order Cost Estimate for each project. Pre-approval by the Caltrans Contract Manager will be required and shall be submitted along with the actual invoice. 
4. Parking, tolls and local transportation cost resulting from commuting to and from the employee’s residence to the job site as assigned in the Task Order are not reimbursable.
5. Other Direct Cost (ODC) items claimed shall be in compliance with 48 Code of Federal Regulation, Chapter 1, part 31 (Federal Acquisition Regulation – FAR cost principles) and shall be consistent with the firm’s company-wide allocation policies and charging 
practices with all clients including federal government, state governments, local agencies and private clients.

Wood EIS

FALCON ENGINEERING SERVICES (PRIME)

ACTUAL COST PLUS FIXED FEE; SPECIFIC RATES OF COMPENSATION AND COST PER UNIT OF WORK CONTRACTS

EXHIBIT 10-H4 COST PROPOSAL FOR CONTRACTS WITH PREVAILING WAGES

6.  Proposed items shall be consistently billed directly to all clients (Commercial entities, Federal Govt., State Govt., and Local Govt. Agency), and not just when the client will pay for them as a direct cost.

SCHEDULE OF OTHER DIRECT COST ITEMS
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ATTACHMENT B ‐ Page 2 of 2

Consultant  or Subconsultant  Contract No. Date 5/21/2020

Hamner Avenue Bridge at Santa Ana River

Unit  Unit Cost Total
A. 1 150.00$              150.00$                        
B. 22000 0.54$                   11,880.00$                   
C. AASHTO T304 ‐ Uncompacted Void Content of Fine Aggregate 10 250.00$              2,500.00$                     
D. ASTM C128/CT 207 ‐ Standard Test Method for Density, Relative Density (Specific Gravity), and Absorption of Fine Aggregate 20 175.00$              3,500.00$                     
E. ASTM C127/CT 206 ‐ Standard Test Method for Density, Relative Density (Specific Gravity), and Absorption of coarse Aggregate 20 100.00$              2,000.00$                     
F. 230 160.00$              36,800.00$                   
G. 20 185.00$              3,700.00$                     
H. 50 205.00$              10,250.00$                   
I. 20 490.00$              9,800.00$                     
J. Caltrans Lab Test 216  ‐ Method of Test for Relative Compaction of Untreated and Treated Soils and Aggregates 125 210.00$              26,250.00$                   
K. Caltrans Lab Test 217 ‐ Method of Test for Sand Equivalent 225 125.00$              28,125.00$                   
L. Caltrans Lab Test 226 ‐ Method of Test for Determination of Moisture Content of soils and aggregates 20 35.00$                700.00$                        
M. Caltrans Lab Test 370 ‐ Method of Test for Determination of Moisture Content of Bituminous AC 20 85.00$                1,700.00$                     
N. Caltrans Lab Test 227 ‐ Method of Test for Evaluating Cleanness of Coarse Aggregate 200 180.00$              36,000.00$                   
O. Caltrans Lab Test 229 ‐ Method of Test for Durability Index 130 200.00$              26,000.00$                   
P. Caltrans Lab Test 301 ‐ Method of Test for Determining the Resistance "R" Value of Treated and Untreated Bases, Subbases and Basement Soils by the Stabilometer 40 350.00$              14,000.00$                   
Q. Caltrans Lab Test 304 ‐ Method of Preparation of HMA for Test Specimens HVEEM 3 Briquettes 20 210.00$              4,200.00$                     
R. Asphalt Concrete Production Start Up (various tests grouped) 5 5,065.00$           25,325.00$                   
S. Asphalt concrete Production Maintenance (various tests grouped) 9 1,500.00$           13,500.00$                   
T. Caltrans Lab Test 521 ‐ Method of Test for Compressive Strength of Molded Concrete Cylinders 280 40.00$                11,200.00$                   
U. Caltrans Lab Test 523 ‐ Method of Test for Flexural Strength of Concrete  70 115.00$              8,050.00$                     
V. Caltrans Lab Test 643 ‐ Method for Determining Field and Laboratory Resistivity and pH Measurements for Soil and Water 8 180.00$              1,440.00$                     
 TOTAL ODC's = 277,070.00$              

IMPORTANT NOTES:
1. List direct cost items with estimated costs. These costs should be competitive in their respective industries and supported with appropriate documentations.
2. Proposed items should be consistently billed directly to all clients (Commercial entities, Federal Govt., State Govt., and Local Govt. Agency), and not just when the client will pay for them as a direct cost.
3. Items when incurred for the same purpose, in like circumstance, should not be included in any indirect cost pool or in overhead rate.
4. Items such as special tooling, will be reimbursed at actual cost with supporting documentation (invoice )
5. Items listed above that would be considered "tools of the trade" are not reimbursable as other direct costs.
6. Travel related costs should be pre‐approved by the contracting agency. The rates should not exceed the State Department of Personnel Administration (DPA) requirements.
7. If mileage is  claimed, the rate should be supported by the consultants calculation of their actual costs for company vehicles. In addition, the claimed should be supported by mileage logs.
8. If a consultant proposes rental costs for a vehicle, the company must demonstrate that this is their standard procedures for all of their contracts and that they do not own any vehicles that could be used 
    for the same purpose.

Schedule I ‐ Other Direct Cost Schedule ‐ QA Testing

Converse Consultants

SCHEDULE OF OTHER DIRECT COST ITEMS
Description of Items

Reproduction and Binding
Mileage

Caltrans Lab Test 202 ‐ Method of Test for Sieve Analysis of Fine and Coarse Aggregates
Caltrans Lab Test 205 ‐ Method of Test for Determining Percentage of Crushed Particles
Caltrans Lab Test 211 ‐ Abrasion of Coarse Aggregate by Use of the Los Angeles Abrasion Testing Machine
Caltrans Lab Test 214/ASTM C88 ‐ Method of Test for Soundness of Aggregates by Use of Sodium Sulfate
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Cost
1 ASTM C131 abrasion LA Rattler 195.00$        
2 ASTM D5821 Crushed/Fractured Particles 175.00$        
3 ASTM D4867, CT 371, T283 Effective Moisture Premx 950.00$        
4 Extraction, % Bitumen and gradation 205.00$        
5 ASTM D6307 Extraction, % Bitumen and gradation 155.00$        
6 ASTM C1252, CT 234, T304 Fine Aggregate Angularity 185.00$        
7 ASTM C119 Flat and Elongated Particles 225.00$        
8 T324 Hamburg Wheel 1,100.00$     
9 Lab tested maxden superpave gyratory Pfn 80.00$          
10 Max theoretical specific gravity (RICE) 155.00$        
11 Coarse Aggregate specific gravity 100.00$        
12 fine aggregate specific gravity 175.00$        
13 aggregate moisture 85.00$          
14 RAP Binder Content 450.00$        
15 Specific Gravity 100.00$        
16 Asphalt Binder Content 155.00$        
17 HMA Moisture content 85.00$          
18 Air Voids content 125.00$        
20 CT 217 Sand Equivalent 125.00$        
21 C136 Sieve Analysis 240.00$        

total 5,065.00$     

Cost
1 Max theoretical specific gravity (RICE) 155.00$        
2 Coarse Aggregate specific gravity 100.00$        
3 fine aggregate specific gravity 175.00$        
4 RAP Binder Content 450.00$        
5 Specific Gravity 100.00$        
6 Asphalt Binder Content 155.00$        
7 Air Voids content 125.00$        
8 C136 Sieve Analysis 240.00$        

total 1,500.00$     

Test
Asphalt Concrete Production Startup

Test
Asphalt Concrete Production Maintenance
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