










97383

Jurisdiction Title Job Code Min Salary Max Salary Spread

Los Angeles County No comparable class #VALUE!

Orange County No comparable class

San Bernardino County No comparable class

San Diego County No comparable class

Ventura County No comparable class

Alameda County Traffic Signal Supervisor 9534 $120,245

Sacramento County Traffic Signal and Lighting Supervisor 28517 $79,490 $96,612

Santa Clara County Traffic Signal Systems Supervisor M6A $105,577 $128,330

County Mean: $92,534 $115,062 24.35%

County Median: $92,534 $120,245 29.95%

Riverside County Traffic Signal Supervisor 97383 $67,645 $106,388 57.27%

Dollar difference from Mean: -$24,889 -$8,674

Percentage difference from mean: -26.90% -7.54%

Dollar difference from median: -$24,889 -$13,857

Percentage difference from median: -26.90% -11.52%

Notes:

External Market Survey Data

Traffic Signal Supervisor Riv Co Class Code: 

LA County: The incumbents repsonsible for traffic signal work typically report to an Elctro-Mechanic Working Supervisor ($105,846 ) or an Electrician 

Working Supervisor ($105,846). San Diego County: There is no Supervisor, however they have a Traffic Signal Coordinator ($71,406 - $86,798) that is a 

journey level class responsiblle for coordinating and participating in the installation, maintenance, and operation of traffic signial equipment along with the 

vendor. Sacramento County: Aside from supervision of traffic lighting responsibilities, the Traffic Signal and Lighting Supervisor has 2 other roles: 

Supervising the installation, diagnosis, repair, maintenance, and modification of traffic signal systems, highway/street lighting systems, and related 

electrical/electronic systems and equipment maintained by Sacramento County. Santa Clara County: Responsible for the installation, operation, 

inspection, maintenance, repair, and modification of traffic signal systems, lighting, electrical/electronic systems and components, and signal lighting 

facilities.San Bernardino County: The Supervising Engineer ($92,893 - $128,086) is responsible for supervising staff in the signal division, planning, 

scheduling, assigning, tracking projects, and overseeing/finalizing the review of construction contracts. Additionally, the Signal Division is responsible for 
signal design, signal maintenance, and electronic sign upgrades.
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ASSISTANT TRAFFIC SIGNAL 
SUPERVISOR 

Bargaining Unit: SEIU - Supervisory 

      Class Code: 97384   

COUNTY OF RIVERSIDE  
Established Date: Jul 28, 2021 
Revision Date: Jul 28, 2021 

SALARY RANGE 

$30.69-$51.68 Hourly 

$5,320.08 - $8,958.33 Monthly 

$63,841.00-$107,500.00 Annually 

 
CLASS CONCEPT: 
 
Under general supervision, assists in the planning, organizing and supervision of Traffic Signal Technicians in 

the maintenance and repair of traffic signal systems and highway lighting units under the direction of the Traffic 
Signal Supervisor in the Highway Operations Division of the Transportation Department; and performs other 
related duties as required.  
 
The Assistant Traffic Signal Supervisor is a supervisory level classification in the Traffic Signal Technician series 
and reports to the Traffic Signal Supervisor. This classification is characterized by the responsibility of assisting 
in the oversight of the day-to-day operations of the Signal Shop and providing on-site supervision of Traffic 
Signal staff while also maintaining contractual obligations.   
 
The Assistant Traffic Signal Supervisor is distinguished from the Traffic Signal Supervisor in that the latter is 
fully responsible for signal maintenance activity, staff, and equipment of the Signal Shop. 

 
REPRESENTATION UNIT:   
 
SEIU – Supervisory 

 
EXAMPLES OF ESSENTIAL DUTIES: 
 
(Depending on the area of assignment, duties may include, but are not limited to, the following)  
 
• Assist the Traffic Signal Supervisor in the supervision of subordinate employees, the day-to-day planning, 
assigning, scheduling, reviewing and operational logistics; participate in employee performance evaluations and 
employee disciplinary matters.  
 
• Check, service, repair, and troubleshoot controllers and other components of traffic signal systems for proper 
operation; check and repair intersection and sign lighting, test and replace traffic signal lamps, and conduct 

variety of other electrical repairs and installations; check traffic signal controllers to insure correct timing and 
operation, make minor adjustments and repairs, or replace controller when necessary; pour and finish concrete 
bases for traffic signals. 
 
• Assist with plan check reviews, construction inspection, submittal review, the preparation and submittal of 
periodic reports, the maintenance of files, manuals and inventory of traffic signal equipment and parts.  
 
• Prepare, review, and process documents, timesheets, and equipment logs; represent the department at 
meetings or conferences. 



 

 
• Provide on-site guidance and direction, technical support, training, and instruct personnel in safe working 
habits, and the proper techniques of repair and maintenance of a variety of traffic control devices. 
 
• Assist the Traffic Signal Supervisor with the conduction of a variety of electrical repairs and installations. 
 

RECRUITING GUIDELINES:  
 
Experience: Three years of performing traffic signal systems maintenance.  
 
Knowledge of: The principles of electrical circuitry and electronics as they relate to traffic signal and lighting 
equipment; the tools, materials, standards, specifications and methods used in installing and maintaining traffic 
signal equipment; state and other standards governing placement of traffic signals, signs, and street lighting; 
safety practices and procedures. 
 
Ability to: Understand traffic lighting installation plans and specifications and inspect construction projects for 
compliance; use computers and software programs; maintain detailed inventory records and prepare reports; 
train others in the operation, repair, and maintenance of traffic signal equipment; establish and maintain 
effective working relationships; work after hours and on weekends on emergency repairs.   

 
OTHER REQUIREMENTS: 
 
License: Possession of a valid Class B California Driver's License or obtain within six months from date of hire.  
 
Physical Requirements: Ability to lift 75 pounds and work at heights of at least 45 feet. 
 
For those positions designated by the Department of Transportation (DOT) as safety-sensitive, applicants are 
required to complete a DOT mandated alcohol and drug-screening. (A positive test or refusal to test during the 
past two years will disqualify an applicant from consideration for County employment). Reference checks from 
former DOT regulated employers are also required. Applicants must submit a Department of Motor Vehicles 
(DMV) driving record prior to hire. 
  
Employees in safety-sensitive positions are subject to DOT alcohol/drug testing in the following situations: 
random, reasonable suspicion/cause, return-to-duty, and post-accident. 

 
PRE-EMPLOYMENT: 
 
All employment offers are contingent upon successful completion of both a pre-employment physical exam, 
including a drug/alcohol test, and a criminal background investigation, which involves fingerprinting. (A felony 
or misdemeanor conviction may disqualify the applicant from County employment.) 

 
PROBATIONARY PERIOD: 
 
As an Approved Local Merit System, all County of Riverside employees, except those serving "At Will," are 
subject to the probationary period provisions as specified in the applicable Memorandum of Understanding, 
County Resolution, or Salary Ordinance. Temporary and Per Diem employees serve at the pleasure of the 
agency/department head. 

 


