
SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CAL!FORNIA

ITEM: 3.14
(rD # 20647)

MEETING DATE:
Tuesday, December 13, 2022

SUBJECT: HOUSING AND WORKFORCE SOLUTIONSA/VORKFORCE DEVELOPMENT
DIVISION (HWSAI/DD): State Apprenticeship Equity, Expansion, and lnnovation Grant Award
from the Department of Apprenticeship Standards; All Districts. [$1,824,000 - 100% State Grant
Fundsl

REGOMMENDED MOTION: That the Board of Supervisors:

1. Find that the project is exempt from California Environmental Quality Act (CEQA)
pursuant to State CEQA Guidelines Section 15061 (bX3);

2. Ratify and Approve the Grant Agreement with the State of California Department of
lndustrial Relations, Division of Apprenticeship Standards (DAS), and Accept the
State Apprenticeship Expansion, Equity, and lnnovation Grant (SAEEI), (Grant No.

22-SAEE|005), in a total amount of $1,824,000 for program period July 1 , 2022
through June 30, 2025, to assist in funding the "lnland Empire Designing Equitable
Apprenticeships" (IEDEA) program, subject to approval as to form by County
Counsel;

Continued on page 2
ACTION:Policy, A-30

Heidi

o
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MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Washington, seconded by Supervisor Spiegel and duly carried, lT
WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:
xc:

Jeffries, Spiegel, Washington, and Hewitt
None
Perez
December 13,2022
HWSA/|/DD

Kecia R. Harper
Cle rd
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

RECOMMENDED MOTION: That the Board of Supervisors:

3. Authorize the Director of Housing and Workforce Solutions, (HWS), or designee, to
execute the Grant Agreement (No. 22-SAEE|005) with the DAS for the IEDEA
program, subject to approval as to form by County Counsel;

4. Authorize the Director of HWS, or designee, to administer and implement the Grant
Agreement and associated program and services with the DAS for the IEDEA
program and, as approved as to form by County Counsel, to: (a) sign amendments
to the Grant Agreement No. 22-SAEE|005 with the DAS and; (b) sign amendments
to the budget provisions of the Grant Agreement not to exceed the sum total of
twenty percent (20Yo) of the total aggregate cost of the agreement; and

5. Authorize the Director of HWS, or designee, to procure service providers to do
community outreach and enter into contracts with selected service providers with
services to commence upon date of signature and terminate no later than June 30,

2025, not to exceed $100,000 annually, subject to approval as to form by County
Counsel.

C.E.O. RECOMMENDATION: Approve

BACKGROUND:
Summary
ln 2018, California Governor Gavin Newsom expressed his commitment to advancing the role of
apprenticeships in the state's workforce system through his call to action to reach 500,000
active apprentices by the end of 2029. DAS, on behalf of the California Labor and Workforce
Development Agency (LWDA), released a NOFA announcing the availability of up to $7,296,000
in funds for the SAEEI Grant Program. The SAEEI grant is awarded to design, develop and
implement projects that support and accelerate the creation of new or expansion of existing
Registered Apprenticeship Programs (RAPs) for underrepresented populations such as:
women, veterans, justice-involved, people with disabilities, youth and communities of color. The
RAP model provides unemployed Californians with the opportunity to earn while they learn and
obtain industry-recognized credentials that pave the way to living-wage jobs that stabilize
California's local economies.
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FINANCIAL DATA Current Figcal Year: Next Fl3cal Year: Total Coit: Ongoing Cost

COST $570,000 $1,254,000 $1,824,000 $0

NET COUNTY COST $0 $0 $0 $0

SOURCE OF FUNDS: 1OO% State Grants Funds
Budget Adjustment: No

For Fiscal Y ear: 22123, 23124,

24t25



SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CAL!FORNIA

RCWDD, on behalf of the lnland Empire Regional Planning Unit (IERPU), comprised of
RCWDD and San Bernardino County Workforce Development Department (SBWDD), submitted
an application titled "lnland Empire Designing Equitable Apprenticeships," or IEDEA, for the
SAEEI application and was awarded the amount of $1 ,824,000, which will provide classroom
training, On the Job training through participating employers and supportive services to 380
apprentices.

RCWDD will be the fiscal lead and will provide grant oversight, coordination, fiscal
management, data tracking and reporting for the IEDEA grant. RCWDD in partnership with
LAUNCH, a regional apprenticeship intermediary, will collaborate and provide support to local
training providers and community colleges who will provide the classroom training for
apprentices in the targeted industries and corresponding occupations below.

lT/Cyber Security: Computer User Support Specialists, Computer Network Support
Specialists, lnformation Security Analysts
Healthcare: Registered Nurses, Pharmacy Technicians, Community Health Workers,
EMT/Paramedics
Manufacturing: CNC Operators, lndustrial Machinery mechanics, Electrical Engineering
Technicians

Transportation/Logistics. Automotive Technicians, Production, Planning and Expediting
Clerks, Purchasing Agents
Public Sector: Human Resources Assistants, Bookkeeping, Accounting, and Auditing
Clerks, Social and Human Service Assistants

As part of the grant, RCWDD received $100,000 to conduct community outreach. RCWDD will
release a request for proposals to procure for service provider(s) and will enter a contract with
the selected provider(s) not to exceed $100,000 subject to approval by County Counsel. The
community outreach will help spread awareness of the IEDEA program and help recruit
participants to enroll into the program.

lmpact on Residents and Businesses

lmplementing the IEDEA program will strengthen linkages between the workforce system and
apprenticeships as it brings new opportunities to residents that will lead to a career pathway
with a sustaining livable wage, especially for those populations who have historically been
underserved. Businesses will benefit as the creation and expansion of apprenticeships will
create a stronger, upskilled workforce.

ATTACHMENT:
. IEDEA Agreement No. 22-SAEE|005 - AATF

a

a

a

a

a
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D ivis io n of Apprenticesh i p Sta ndard s G ru#b'Ag reement
(Pursuant to Labor Code section 3073.2)

This Grant Agreement is entered into by and between the Department of lndustrial
Relations, Division of Apprenticeship Standards (hereinafter referred to as "DAS" and
"Grantee") and Riverside County, in the State of California, duly organized, existing,
and acting pursuant to the laws thereof, herein referred to as the "Sub-Recipient,"
which parties do hereby agree as follows.

As the grantee, DAS shall provide funding from the State Apprenticeship Expansion,
Equity, and lnnovation Grant (SAEEI) to WorKorce Development Apprenticeship
Program (WDP), the sub-recipient, as a subaward to assist in funding the lnland Empire
Designing Equitable Apprenticeships (IEDEA). The parties agree to comply with all the
requirements and conditions stated herein as well as all commitments identified in the
Grant Solicitation for the State Apprenticeship Expansion, Equity, and lnnovation Grant
(SAEEI) for program period July 1 ,2022-June 30, 2025.

This grant is designed to provide start-up funding for creating new apprenticeship
programs, or for creating new occupations within an existing registered apprenticeship
program.

A. GRANT SUMMARY

Project Title: lnland Empire Designing Equitable Apprenticeships (IEDEA)
Grant Title: State Apprenticeship Expansion, Equity, and lnnovation Grant (SAEEI)
Federal System for Award Management Assistance Listing Number: 17.285
Total Grant Amount: $1,824,000
Total Match (if applicable):
Total Grant Funded: $1,824,000

B. GRANT PARTIES

Fiscal Agent: Riverside County Workforce Development Division

Authorized Official: Carrie Harmon

Correspondence regarding this project shall be directed to:

DAS Grant Manager: Raul Galvan
Title: Staff Service Manager ll
Address: 1515 Clay Street, suite 1902, Oakland, CA 94612 Phone
415-730-4344
Email : DASqrantsunit@dir.ca.gov

Exhibit A: Scope of Work
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Correspondence regarding this project shall be directed to:

Sub-Recipient Liaison Name: Carrie Harmon
Title: Director of Workforce Development
Address: 1325 Spruce Street, Suite 400, Riverside, CA 92507
Phone: 951-955-3128
Email : CHarmon@rivco.orq

lf the DAS Grant Manager identified above changes, DAS will notify the Sub-
Recipient Liaison of said change and provide the new contact information. lf the
Sub-Recipient Liaison identified above changes, the Sub-Recipient will notify the
DAS Grant Manager of said change and provide the new contact information.

C. TIME PERIOD

The grant performance period will be from July 1,2022, through June 30,2025.

Performance of work or other expenses billable to DAS under this grant may commence
after full execution of this Grant Agreement by both parties. Performance of this grant
ends once the Sub-Recipient has submitted the Closeout Reports (Refer to Letter O), or
when this grant is terminated, whichever is earlier.

The Chief of DAS retains the authority to terminate or reduce the grant amount at
his/her sole discretion.

D. DUTIES AND REQUIREMENTS

This section defines the respective duties and requirements of DAS and the Sub-
Recipient in implementing: lnland Empire Designing Equitable Apprenticeships (IEDEA)

1) DAS Role

DAS is responsible for the following

a) Participating in regular meetings with the Sub-Recipient to discuss program
refinements and guiding program implementation

b) Reviewing and approving the Payee Data Record (STD 204) Form, invoices for
request of payment, and disbursing grant funds to the Sub-Recipient

c) Reviewing and approving the data collection plan

d) Providing program oversight and accountability (in conjunction with the Sub-
Recipient)

e) As a non-Federal entity, ensuring compliance with 2 c.F.R. S 200 et seq. as a
recipient and pass-through entity
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2) The Sub-Recipient's Tasks

The Sub-Recipient's duties and requirements include, but are not limited to, the
following tasks:

a) The Sub-Recipient's key project personnelwill participate in meetings with DAS
staff. The Sub-Recipient may be asked to schedule additional meetings at the
sole discretion of the DAS Grant Manager.

b) lnitial Project Kick-off lvleeting: The Sub-Recipient's key project personnel, in
collaboration with DAS, will plan, conduct, and attend an initial meeting with DAS
staff following execution of the Grant Agreement. Meetings may be conducted
by phone or an agreed upon video conferencing platform. Topics for discussion
may include, but not be limited to, the following:

. Agenda, with meeting access information, provided prior to the meeting

. Project tasks, timelines, and milestones

. Project design and outreach activities

. Content and format for quarterly reports and final reports

. Schedule for ongoing coordination of meetings

. Other items as necessary

c) Ongoing Project Coordination: Sub-Recipient will hold coordination and review
meetings, on at least a quarterly basis, with DAS staff to discuss project status,
as well as a final meeting, at the conclusion of the project. Additional meetings
may be scheduled by DAS staff or Sub-Recipient, as needed. Meetings may be
conducted by phone or an agreed upon video conferencing platform if deemed
appropriate. Project coordination and review meetings should contain:

. An Agenda, with meeting access information, provided prior to the meeting

. Discussion of project activities, deliverables, schedules, and milestones

. Discussion of any difficulties encountered since the last project update

. Concerns or questions requiring resolution from DAS

. Notification of any pending disbursement requests

. Scheduling of the next project coordination meeting
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d) The Sub-Recipient will coordinate project plans with all project partners, including
Sub-contractors and Community Partners. This must include:

. Regular communication with all Sub-contractors, such as check-ins to keep
track of progress made and troubleshoot issues encountered. The Sub-
Recipient is responsible for keeping DAS informed of progress on all projects,
including those that are being led by one of the Sub-contractors.

. Regular communication with employers and community partners, in a
mutually agreed-upon format, to share progress and receive feedback on
project implementation and design.

e) As a non-Federal entity, ensuring compliance with 2 C.F.R. S 200 et seq. as a
sub-recipient

E. Expected Outcomes and Outputs provided by the Sub-Recipient in Exhibit B (ll) of
the SAEEI Solicitation For Proposals (SFP):

(1) Participant Outcomes and Outputs

Over the course of the three-year grant period, IEDEA proposes to place 380
apprentices into new Registered Apprenticeship Programs (RAPs) registered after July
1,2021, and new occupations in an existing RAP that were registered since July 1,

2021.|n addition, three new apprenticeship programs will be created and dually
registered by the California Division of Apprenticeship Standards (DAS) and the Federal
Office of Apprenticeship by Sept 30,2022, and eight new occupations will be registered
in new and existing RAPs. A breakdown of outcomes can be found in Exhibit D.

The proposed outcomes were developed jointly with the partner colleges and school
districts of key partner LAUNCH (Local Apprenticeships Uniting a Network of Colleges
and High Schools). A survey was administered to LAUNCH members to collect
proposed IEDEA outcomes for their apprenticeship programs based on current
outcomes and intended new program development. RCWDB, SBCWDB and LAUNCH
leadership used the responses from the survey along with historical data to develop the
proposed outcomes for the IEDEA program.

LAUNCH was established in 2018 and has been successful in coordinating the growth
of apprenticeships across the region to include over 15 apprenticeship programs, along
with building supportive programs such as pre-apprenticeship. Given this progress and
the input from LAUNCH partners in the process, RCWDB believes the target outcomes
to be both feasible and achievable.

On Exhibit D, the first table has the seven key performance goals requested in the SFP
and a brief explanation of each is provided here: (1) the total number of registered
apprentices to be served includes participants who are newly enrolled in an
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apprenticeship program and work for at least 90 days within the grant period; (2) the
total number of employers was calculated as a minimum number of employers that will
be engaged across the target sectors; (3) the number of registered apprentices
scheduled for completion of the Apprenticeship program includes programs that are
from 6 months to 2 years, thus longer apprenticeship programs will inherently have less
completers in Years 2 and 3; (a) 90% of those scheduled for completion are anticipated
to successfully complete the program; (5) 90% of those who are anticipated to
successfully complete during the grant period are expected to be employed the 2nd

quarter after exit; (6) 90% of those who are employed the 2nd quarter after exit are
expected to be employed the 4th quarter after exit; and (7) the median earnings of all

apprentices the 2nd quarter after exit is above a living wage in the region.l

The second table in Exhibit D provides the additional metrics requested in the SFP,
broken down by program year. Row A includes all individuals who are provided services
by year, including those who are assessed for an apprenticeship program or are
provided a related service, such as a pre-apprenticeship program. Rows B and C
provide the breakdown of apprentices newly enrolled in both a new program and
occupation and those enrolled in a new occupation only. Row D provides the total for
each category by year and Row E provides the total from Row D that are scheduled to
complete by year. The totals for Rows D and E are shaded to show their correlation with
Rows 1 and 3 of the first chart.

Expanding Registered Apprenticeship Programs Outputs

There are several program outputs that will be achieved. IEDEA intends to add at least
three new RAPs with at least one new occupation and eight new occupations during the
grant period. They will be dually registered with the U.S. Department of Labor and DAS.
One of the new RAPs is anticipated to be registered by Sept 30, 2022. Table C contains
a list of the apprenticeship programs and occupations that are currently in development.

Table G: Apprenticeship Programs and Occupations in Development

1 According to the MIT Living Wage Calculator, a living wage is Stg.OE/trr., or 539,582/yr. for two working adults

with one child in the lnland Empire region httos://livingwaee.mit.edu/metros/40140

Healthcare Psych iatric Technician
Manufacturing Youth Jvlanufacturing Technician

Tool & Die Maker
Aircraft Mechanic
Mechatronics Technician

lT and Gybersecurity I nformation Secu rity Professional
Database Technician
Software and Applications Developer

Public Sector Human Resources Assistants
Bookkeeping, Accounting, and Auditing Clerks
Social and Human Service Assistants
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Application Developer
lT Communications Analyst
Database Ad ministrator

Given the need for talent in lT and particularly for Cybersecurity, there are three new
apprenticeship occupations in development as noted above. The lnformation Security
Professional apprenticeship will provide a pathway into cybersecurity that doesn't
require a bachelor's degree as is normally the case. Meeting the threat of cyber attacks
that have increasing regularity will require talent at a diversity of skill levels in order to
monitor, mitigate and stop attacks from critical infrastructure, hospitals, businesses and
schools.

ln addition, it is a priority for IEDEA to explore new RAPs and/or occupations in the
Transportation and Logistics sector. There is increasing demand in the region for
operational roles in the field such as Transportation, Storage and Distribution Managers
(also includes Logistics Managers), and Logisticians, both of which are living wage
occupations and could be developed in partnership with local training providers. While
Logisticians normally require a bachelor's degree, the Occupational Outlook Handbook
notes that job seekers may be able to qualify with an associate's degree instead.
Apprenticeship programs for these could be developed in partnership with colleges and
training programs in business administration, such as California State University, San
Bernardino's Supply Chain Management program. Finally, the County of Riverside is
developing public sector apprenticeships with LAUNCH and other regional partners.

As noted in Exhibit D, another output of IEDEA will be to engage at least 40 employers
that adopt apprenticeship as a result of the program. The employers will be spread
across all five target sectors and employer engagement activities will be shared across
the partners - college partners of LAUNCH will actively engage employers as a
collaborative, enhanced by the business services teams of RCWDB and SBCWDB.
Finally, many nonprofit service providers engaged in IEDEA will also conduct employer
engagement activities, such as lnland SoCal United Way.

Another output of the IEDEA program is to develop and recruit members for the region's
apprenticeship training committees, including the LAUNCH Apprenticeship Network
lnformation Technologies Committee, the lnland/Desert Employers Apprenticeship
Committee, LAUNCH Manufacturing Committee, LAUNCH Healthcare Committee, and
the LAUNCH Automotive Committee.
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F. Project Work Plan provided by the Sub-Recipient in Exhibit B (lll) of the SAEEI
Solicitation For Proposals (SFP)

lll. Proiect Work Plao

The IEDEA program is a partnership of the four required partners: two workforce
development boards (RCWDD and SBCWDB); multiple colleges and school districts
through LAUNCH and the Riverside Community College District (RCCD), a Local
Education Agency; multiple community-based organizations with expertise in
disadvantaged populations including lnland SoCal United Way (ISCUW) and Goodwill;
and multiple employers including CVS Health, and the County of Riverside among
others. See Figure 1 and Partnership Commitment Letters attached to this proposal.

Figure 1: IEDEA Overview

lnland Empire
Designlng
Equitable

Apprenticeships
(rEDEAl

RCWDD will provide grant oversight, coordination, fiscal management, data tracking
and reporting for IEDEA. LAUNCH will provide coordination and support for the
community college and school district partners identifying potential apprentices,
providing pre-apprenticeship and apprenticeship programs, also serving as the
apprenticeship program sponsor, where needed. SBCWDB is RCWDB's regional
workforce development partner for the lnland Empire. Both SBCWDB and RCWDB will
leverage the services of their American Job Centers of California (AJCCs) to recruit
and support participants, along with contracted training providers and employer
partners that are onboarded by the business services teams in each county. The two
boards are

- Community College
Partn€rs

- school oistrict
Partners

- SBC AJCCS

- Tralning Providers
- Support Service

Providers
- Employers

- lnland Socel
waY

- Goodwill
- County of Riverskle

- CvS Health

RCWDB

LAUNCH

RC AJCCs,Training
Providers, Supporl
Service Provi<lers

Community
Based Orgs.

Key

Employers
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currently establishing a relationship with the lnland Empire Human Resources
Networking Group to expand employer engagement. ln order to ensure that
underserved populations are provided apprenticeship opportunities, community-based
organizations (CBOs) such as lnland SoCal United Way (ISCUW) and Goodwill will
support the program also. ISCUW has experience serving homeless individuals, justice-
system involved individuals and BIPOC. Goodwill also has extensive experience serving
these underserved populations and both organizations can help ensure they have
equitable aocess to apprenticeship through IEDEA. Finally, IEDEA has secured several
key employer partners including CVS Health and the County of Riverside. As noted
above, all of the other key partners have employer relationships to leverage and
collectively conduct employer engagement efforts through LAUNCH.

RAP Development, Modernization, and Diversification Strategies

IEDEA has three key strategies for RAP development, modernization and
diversification:

Use the DOL's Scalinq Apprenticeship Success Factors to Develoo and Expand IEDEA
Apprenticeship Proqrams.

The U.S. Department of Labor's (DOL) Scaling Apprenticeship program developed a set
of six key indicators to ensure apprenticeships are high-quality: (1) Strong
Organizational Management, (2) Strong Operational Systems, (3) Sustainability
Principles, (4) Effective Apprenticeship Design, (5) Effective Partner Engagement, and
(6) Effective Participant Engagement in an Apprenticeship Experience.2 The associated
sub-indicators will be used to guide the development of new programs as well as to
expand and improve upon existing ones. Utilizing these proven practices developed by
the DOL can also help the state strengthen compliance with 29 CFR Parl29 (Subpart
A) and 29 CFR Part 30.

Diversifv RAP Opportunities Throuqh Collaborative Emplover Enoaqement.

The IEDEA partners will work through LAUNCH, which has developed a collaborative
employer engagement approach for apprenticeships across the region. The LAUNCH
partners meet regularly to discuss the development of employer partners across the
apprenticeship programs and offer a web-based interface for businesses to learn about
the programs and apprentices available for hire. ln addition to tailor-made solutions for
talent development, employers are incentivized to work with LAUNCH through tax
credits, such as California's Homeless Hiring Tax Credit, on-the-job training (OJT)
funding and Employment Training Panel (ETP) funds for incumbent workers.

2 H-1B Scaling Apprenticeship Success lndicators
hlbsa

Grantees
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Develop a Svstem and Processes for Manaqinq Data and Reportinq in RAPIDS, WIPS.
CAS, CaIJOBS and to DAS.

RCWDB will work with LAUNCH and other IEDEA partners to identify solutions that will
allow for efficient tracking of data and reporting in the state's systems: the DAS
California Apprenticeship System (CAS) and CaIJOBS, as well as the federal systems:
Registered Apprenticeship Partners lnformation Database System (RAPIDS) and the
Workforce lntegrated Performance System (WIPS) system. This includes assigning a
Data Entry Operator ll to coordinate data management and may also include technology
solutions, paired with processes for all partners to report to RCWDB on a regular basis
to ensure timely monthly and quarterly reporting to the DAS Grant Unit. Currently, both
RCWDB and SBCWDB have systems in place to track participants in CaIJOBS and
LAUNCH colleges are familiar with entering apprentice data into the RAPIDS system.

Partnership and Alignment to Support Workforce System lntegration

The partners of IEDEA are working together to expand apprenticeships, provide
opportunities for underserved populations and to ensure workforce system alignment.
Specific roles and responsibilities of the key partners are noted above and in Exhibit E.

The two goals in this area below reflect IEDEA priorities:

Build Reqtonal Capaqity for Scalins Hiqh-Quality RAPs Throush taordination and
lmplementinq Apprenticeship Best Practices.

IEDEA will build the regional capacity to increase both the number and quality of RAPs
in the region by using the established LAUNCH network to coordinate a system of high-
quality RAPs, which includes developing a career pathway design like Figure B and
leveraging best practices like the Apprenticeship Success Factors. IEDEA partners will
participate in statewide and national communities of practice in apprenticeship, utilize
any technical assistance that is available and track learning and development of staff.

Leveraqe Resources, Related ms and Fundino Strea ms.

There are multiple existing opportunities to leverage resouroes and funding streams to
build apprenticeship programs under IEDEA. The LAUNCH Network includes colleges
that have received grants from the California Apprenticeship Initiative (CAl) that can
help offset costs such as marketing and outreach for apprenticeships or certification
exam costs. Additionally, !EDEA will be able to leverage funds and services from WIOA
Title l, ETP, the State of California Regional Planning and lmplementation funding, the
California High Road Training Partnership (HRTP), and the California Community
College Chancellor's Office Strong Workforce Program (SWP). IEDEA partners will also
regularly discuss new opportunities for leveraged resources during regularly scheduled
meetings.

lncreasing the Number of Apprentices Enrolled in RAPs
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Exhibit D provides a specific breakdown of the total number of registered apprentices
who will enroll in RAPs during the grant period (380). ln order to reach the target
numbers described there and above, these two strategies will be employed:

Recruit. Enroll and Retain Apprentices from Underserved and Underrepresented
Populations.

A priority of IEDEA is to ensure that underserved and underrepresented populations
such as women, veterans, BIPOC, people with disabilities, disconnected youth and
justice-involved individuals have equitable access to and a successful experience in
apprenticeships. Current programs in the region are working to level the playing field,
such as Prison to Employment (P2E), which connects justice-involved individuals to
high-demand employment, and the Uniquely Abled Project, which trains people with
autism to be CNC Operators.

Working with ISCUW, Goodwill and other CBO partners, IEDEA will have regular
discussions about outreach, enrollment and retention strategies using current data to
ensure target numbers are being reached and that underrepresented populations are
being included to the greatest extent possible. Periodic course corrections to strategy
and programs will likely be necessary in order to achieve these goals.

Expand the Number of Emplovers Participatinq in Apprenticeship.

An expansion of apprenticeships will necessitate an increase in the number of
employers who participate in them. IEDEA will leverage the collaborative employer
engagement strategies used by LAUNCH (see above) to reach new employers in the
target sectors, which all represent non-traditional spaces for apprenticeship. This is an
opportunity to help many new employers unfamiliar with the model meet their talent
needs. Both SBCWDB and RCWDB are exploring the establishment of an
apprenticeship classification within their respective counties, which will facilitate the
creation of apprenticeships in county lT departments, county health agencies and even
possibly in county transportation departments.

lnnovation in Apprenticeship Expansion Efforts

There are multiple ways that IEDEA will modernize and innovate the apprenticeship
model in the region as described above, such as creating apprenticeships within county
employment and collaborating on regional apprenticeship marketing through LAUNCH.
Another important way that apprenticeships can be modernized is to better incorporate
them into a full high school-through-living-wage job career pathway.

reer Pathwa Develo m

Apprenticeships to date have not been clearly aligned with a full career pathway that
allows for multiple entry and exit points, and connections to advanced education. ln
essence, there has not been a strong connection between K-12 schools, colleges and
apprenticeship programs, or options for participants to choose from multiple industries
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when considering apprenticeships. IEDEA intends to build stronger connections
between K-12 career and technical education, adult education and apprenticeship
through career pathways like the one depicted in Figure B.

Career pathways developed in all five key sectors will follow a model similar to the one
in Figure B that strengthen linkages across segments of education, in order to better
develop talent for the region. Students are first exposed to the industry in high school,
usually through career and technical education programs in either county. Some
schools offer pre-apprenticeship programs to prepare students for particular industries
and careers as well.

Figure B: Example Career Pathway Model in Healthcare
l-lftlong teaming

(Bachelorc and Adnnced
Oegrees, Addftional Tralning

and frrtific.tions)

Foundational Skills

(HS Diploma, GED)

Apprenticeships

(AA/AS, Certmcrtes)

Wreporound
Supportt ond

Guldone

Supportr ond
Ocldona

Jobs qnd Work-Bosed Leorning

After graduating high school, students will be introduced to apprenticeship programs as

a middle-skill-building opportunity. Linkages to continue education and move into

advanced careers within their industry will be strengthened as well (titled "Lifelong

Learning" on the graphic). Throughout the career pathway, participants will have options
for work-based learning (WBL) experiences and access to jobs, as noted at the bottom
of Figure B.
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We know that relationship-based career and technical education for young adults, which
includes mentorship, leads to higher job quality as adults based on research by the
Brookings lnstitute.3 Thus, strengthening the linkages between K-12 systems with
relationship-based WBL and apprenticeships, with relationship-based mentorship, can
lead to better-prepared apprentices with a higher chance of success.

Project Work Plan

The IEDEA program has developed a complete project work plan, which can be found
in Exhibit C. There are five goals, each with specific activities, deliverables and
milestones. Each goal also includes the lead and supporting organizations, timeframe
for milestones and deliverables, along with annual costs associated with each goal.
Below is a brief narrative description of each goal.

Goal #1: Successfullv I nch the IEDEA Droqram. This goal relates to the start-up
activities in launching IEDEA, including the milestones and activities that will be required
to begin execution of the work plan, such as reviewing roles and responsibilities and
securing all necessary IEDEA partners This will be completed in the first six months.

Goal looino and imolementino s to collect. track and report on all
necessarv data and outcomes. It is a key priority for IEDEA to meet all of its proposed
outcomes and we outline steps here to achieve this, including setting up the appropriate
data systems and using data to drive strategy. While ensuring that outcomes are met is
ongoing, most of the milestones here will be met in the first year.

Goal #3: Ensurinq underserved and underrepresented populations are successful in
apprenticeship proqrams. Achieving more equitable outcomes for underserved and
underrepresented populations in apprenticeship is a top priority for IEDEA. This part of
the work plan details how CBO partners will be engaged to ensure these populations
are successful in apprenticeship programs utilizing data on a regular basis.

Goal ll4: Strenqthen career oathwavs from K-12 throuqh apprenticeship and bevond in
all five kev sectors. As noted above, a key apprenticeship innovation in IEDEA is to
strengthen linkages for career pathways across K-12, college and workforce programs.
This goal breaks down the milestones for achieving this, including an analysis of current
career pathways and setting goals to close gaps and make improvements.

Goal #5: Ensure sustainabilitv of IEDEA throuoh leveraqed fundi , mutuallv reinforcino
proqrams and stronq partnership. Sustainability planning will begin in the 2nd year of the
grant and a final sustainability plan will be developed six months before the end of the
grant. Additional details about sustainability planning are noted in Section lV.

3 Brookings lnstitute (2018), Pathways to High-Quality Jobs for Young Adults
https://www. brookings.ed u/resea rchlpathwavs-to-hish-q u alitv-iobs-for-vou ns-ad u lts/
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G. FISCAL ADMINISTRATION

Budget

1) The grant performance period for participating projects will be from July 1 ,2022,
through June 30, 2025. The maximum amount of this Grant is $1,824,000. No
obligation or commitment of funds will be allowed beyond the grant period of
performance.

2) The budget for the sub-recipient is provided in their submission of Exhibit B (SFP).
Grant disbursement requests for funds shall not exceed the grant amount.

3) During the first six months of the project, the sub-recipient organization is allowed to
use the funds for administrative costs, start-up costs, and appointing grant-specific
staff.

4) Grant sub-recipients will receive a reimbursement of up lo 25% of the Grant award,
or $456,000, to be used for start-up costs and is allowable including the period from
July 1 ,2022, until the contract is fully executed. This includes costs associated with
developing an administrative infrastructure to report into the DAS California
Apprenticeship System (CAS), CALJOBS, Federal Apprentice System (RAPIDS)
and the Workforce database (WlPs) system, track apprenticeship progression, and
provide monthly and quarterly reporting to DAS.

Allowable expenses include:

o Costs of setting up the program

. Cost associated with convening partners and sponsors for planning

. Curriculum costs

. Costs related to design and start-up of RAPs

. Train-the-trainer costs or activities

5) The remaining 75% of the Grant award, $1 ,368,000 will be disbursed to grantees
through a pay-for-performance model, after a 90-day retention period of apprentices
registered in CAS, RAPIDS and CALJOBS are met, the sub-recipient are permitted
to submit allowable grant line-item expenditure requests for:

. Classroom education or online training for apprentices
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Books and training materials

Initial proficiency testing

Project management

Case management

Funding costs associated with Related lnstruction

Supportive services offered through Local Workforce Development Boards

The creation and registration of non-traditional RAPs

Creating a pathway for adult learners, including English Language Learners,
to Registered Apprenticeship

Creating RAPs that attract apprentices who fall into California's Workforce
lnnovation and Opportunity Act (WIOA) target populations

Registering a Group Joint or Group Non-Joint Registered Apprenticeship

Registering a youth Apprenticeship, and/or a justice involved Apprenticeship

The Related & Supplemental lnstruction reimbursement for newly Registered
Apprentices. (Employers may not request reimbursement for previously
registered Apprentices. )

Related lnstruction costs such as for tuition, fees, and books.

The Related & Supplemental lnstruction Reimbursement only covers the
employer's actual costs for Related lnstruction (and does not include costs
paid by other grant funding streams, by the Registered Apprentice, etc.).

Conferences funded in whole or in part by the award are allowable if the
conference is necessary and reasonable for the successful performance of
the grant. Sub-recipients are urged to use discretion and good judgment to
ensure that all conference costs charged to the grant are appropriate and
allowable. For more information in the requirements and the allowability of
costs associated with conferences, refer to 2 C.F.R. 5200.432. Sub-recipients
will be held accountable to the requirements in 2 C.F.R. 5200.432. Therefore,
costs that do not comply with 2 C.F.R. 5200.432 will be questioned and may
be disallowed.

Pursuant to Public Law 116-94, Division A, Title 1, Section 105, recipients
and subrecipients shall not use funds to pay the salary and bonuses of an
individual, either as direct costs or indirect costs, at a rate in excess of
Executive Level ll. The Executive Level ll salary may change yearly and is
located on the OPM.gov website (https://www.opm.qov/policy-data-
oversight/pav-leave/salaries-waqes/2020/executive-senior-level). The salary
and bonus limitation does not apply to contractors (vendors) providing goods
and services as defined in 2 C.F.R. 200.330.

o

a

a

a

a

a

a

o

a

o

a

a

a

a

o

a
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6) lndirect costs

. Unless the sub-recipient, IEDEA, provides the grantee, DAS, with a bona fide
copy of a Federally approved indirect cost rate, indirect costs are limited to the de
minimis indirect cost rate as defined by 2 C.F.R. S 200.332, or ten percent (10Yo)
of the grant amount, ($182,400).

7) Unallowable Expenses

. SAEEI Projects are prohibited from directly paying participant wages

. Food and beverage costs are not allowable expenses under this award

. alcoholic beverages

. entertainment

o goods or services for personal use

. capital expenditures for construction, purchases, additions, improvements,
modifications, replacements, rearrangements, reinstallations, renovations, or
alterations to buildings, capital assets or real property (an alteration or other
change that materially increase the useful life or value of the property or asset
is a capital expenditure)

o pre-?ward costs

. stipends to participants

o participant wages

. door prizes, and other giveaways

. foreign travel

. out-of-state travel

. vehicles

. supplanting existing federal, state, or local funds available to the proposed
program

. Federal funds may not be used to pay any royalty or license fee for use of a
copyrighted work, or the cost of acquiring by purchase a copyright in a work

. afly costs that are unallowable under Office of Management and Budget
(OMB) Uniform Guidance (2 C.F.R. Part 200), the state's Uniform Grants
Management Standards

8) Use of Funds for Incentives to Employers

Sub-Recipient may use the grant funds to provide one-time "incentive" funds to
new employers, joint labor management organizations, or industry associations (or
other partners included in a multi-employer partnership)to directly fund new RAPs
ln targeted industries in which they are serving.
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Allowable uses of incentive funding to support RAP development, launch, and
sustainability, include:

. Registration of RAPs with the Department or a federally recognized State
Apprenticeship Agency

. Costs related to design and start-up of RAPs

. Classroom education or online training for apprentices

o Extraordinary costs related to on-the-job learning (excluding wages). These
extraordinary costs to the employer can be calculated based on an
apprentice's wages, as well as based on a professional worker's time as
mentor for an apprentice in OJT.

. Train-the-trainer costs or activities

. Training supplies for apprentices (in consultation with the Department)

. Curriculadevelopment.

These incentive funds must be aligned to the goals of this Grant. Sub-Recipient
must have written policies and procedures in place governing the awarding of
incentive funds, and the incentives provided under this Grant must comply with
these organizational policies. Policies and procedures should include detailed
processes for identification of recipients, distribution, and management of the
incentive funds to ensure employer commitments are met. Further, sub-recipients
shall also provide, in monthly reports to the DAS, all recipients of incentive funding,
status of activities related to the use of incentive funding, and when feasible,
itemized costs related to the use of incentive funding.

H. GRANT DISBURSEMENTS & INVOICING

1) The Sub-Recipient must complete and sign the Payee Data Record (STD 204
and/or STD 205) Form and send to the DAS email address
DAS G rantU n it@dir. qa.qov by the designated date provided by the DAS

2) An lnvoice must be submitted no more often than quarterly with documentation of
expenses as required, per DIR Accounting requirements, which may be subject to
change.

3) lnvoices should be submitted no later than 1 1 :59 p.m. Pacific Time on the 20th day
of each quarter by e-mail to DAS Grant Manager at DASGrantUnit@dir.ca.qov.

4) Payments shall be made only for reasonable costs incurred by the Sub-Recipient
and submitted per the requirement of the DIR Accounting Office; after completion
of the milestones stipulated in Exhibit B of this Grant Agreement. Documentation
of accomplishment must have been provided to DAS in the form of the
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Performance Report and any associated deliverables (if applicable) must have
been provided to DAS. The DAS has the sole discretion to accelerate the
timeline for allowable disbursements of funds (identified in Exhibit B, except for
the final disbursement) necessary to ensure completion of the Sub-Recipient's
goals.

5) Payments are subject to DAS approval of Performance Reports and any
accompanying deliverables. A payment will not be made if DAS deems that a
milestone has not been accomplished or documentation has not been provided;
that claimed expenses are not documented, not valid per the budget, or not
reasonable; or that the Sub-Recipient has not met other terms of the grant.

6) Final submission of invoice and request for payment shall be submitted to DAS
no later than August 30, 2025.

I. PERFORMANCE

1) ln order to receive grant funds, the sub-recipient must complete the following during
the grant period:

a) Have a dually registered apprenticeship program, with the California Division of
Apprenticeship Standards and the Federal Office of Apprenticeship, by
approximately December 31 ,2022
. New apprenticeship program must work with DAS to outline the structure and

standards of the apprenticeship program.
. Existing apprentice programs must work with the DAS to create a new

apprenticeship program, dually registered by the California Division of
Apprenticeship Standards (DAS) and the Federal Office of Apprenticeship, by
approximately December 31 ,2022

b) Register the number of apprentices listed on the Apprenticeship Performance
Goals Matrix (EXHIBIT D) of their grant proposal during the performance period
of this grant. (Apprentices must have a 90-day retention of employment and have
an apprenticeship start date after July 1,2022, in the DAS California
Apprenticeship System (CAS), CALJOBS, Department of Labor RAPIDS and the
Workforce database (WlPs) system.

c) Participate in the evaluation, technical assistance and outreach efforts hosted
by DAS, which may include sharing data when requested and participating in
cohort calls, online community of practice events, webinars, and Learning Labs
to share effective practices and lessons learned.

d) Develop and recruit members for the apprenticeship program's training
committee. (Joint Apprenticeship Training Committees or Unilateral Training
Committees only. Training committees are not required for single employer
programs)
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e) Create and maintain partnerships with other local support agencies such as
community-based organizations (CBOs), higher education
institutions/universities, community colleges, K-12 educational agencies, etc., in
order to increase completion rates, promote the participation of under-
represented populations, and contribute to the overall success of the program.

0 Create a sustainability plan that identifies potential funding sources and
coordinate with other agencies (e.9., Employment Training Panel, California
Workforce Development Board, Division of Apprenticeship Standards, etc.) in
order to ensure that the apprenticeship program will continue to operate after the
end of this grant.

g) Sub-Recipient is required to use the state and federal online reporting systems.
Additionally, the Sub-Recipient must follow the instructions for, and provide all
the reports listed in, (letter N) of this contract.

J. TERMINATION

a) DAS reserves the right to terminate this grant upon thirty days'written notice to
the Sub-Recipient, if DAS determines that the project has not progressed
satisfactorily during the previous six months, and the Sub-Recipient and DAS
have been unable to agree on modifications. ln the event of early termination, the
Sub-Recipient will submit both a Financial and Performance Report covering
activities up to, and including, the termination date.

b) ln the event the Sub-Recipient commits fraud or makes any misrepresentation
during the performance of the grant, DAS reserves the right to terminate the
grant, accordingly, including the right to recapture all funds disbursed to the Sub-
Recipient under the grant.

K. ADMINISTRATIVE REQUIREMENTS

Sub-Recipient must comply with all administrative and reporting requirements to remain
eligible for awarded funds. lf the sub-recipient does not comply, the sub-recipient may
be suspended from participating further from the program, until the situation is remedy
to the DAS satisfaction.

L. MONITORING AND AUDITS

1) During the performance period, the sub-recipient will be monitored and/or audited by
the state in accordance with existing policies, procedures, and requirements
governing the use of the SAEEI Grant funds. The Sub-Recipients are expected to be
responsive to all reviewers' requests, provide reasonable and timely access to
records and staff, facilitate access to subcontractors, and communicate with
reviewers in a tlmely and accurate manner as reference in the RFP.
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2) Sub-Recipients that are units of Local Government or Non-Profit Orqanizations must
ensure that audits required under OMB guidelines are performed and submitted
when due. Organizations that are a grantee under the WIOA Title I and that expend
more than the minimum level specified in OMB Uniform Administrative
Requirements, Cost Principles. and Audit Requirements for Federal Awards must
have either an organization-wide audit conducted in accordance with Uniform
Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards or a program-specific financial and compliance audit.
https ://www. q ra nts. q ov/l e a rn -q ra nts/q ra nt-pol icies/om b-u n iform-qu ida nce-20 1 4. htm I

M. PROJECT RECORD RETENTION

Sub-Recipient and their subcontractors must follow Federal guidelines on record
retention, which require that financial records, supporting documents, statistical records,
and all other non-Federal entity records pertinent to a Federal award (included
documentation from any sub-recipient and subcontractors must be retained for a
specific period of time). The Sub-Recipient is required to establish and maintain
participant records. That required period is three years.

1) For the sub-recipient, the three-year period begins on the date of submission of its
final financial expenditure report to the state.

2) The Sub-Recipient will be required to maintain project and fiscal records sufficient to
allow federal, state, and local reviewers to evaluate the project's effectiveness and
proper use of funds. The record keeping system must include both original and
summary (computer generated) data sources.

N. REPORTING

The Sub-Recipient must use the required state and federal Online Reporting Systems:
California Apprenticeship System (CAS) Web Registration, the DOL Rapids system,
CALJOBS and WIPS.

1) Reportinq Requirements

A Sub-Recipient will be required to submit the following reports to DAS on supplied
templates.

2) Quarterlv Data Submissions

Participant data must be entered by the 1Oth day after the end date of each quarter.

3) Quarterlv Performance Reports (QPRs):

Exhibit A: Scope of Work Page 19



a) QPRs provide regular updates towards the grant program goals. QPRs are due
no later than ten (10) days after the end date of each quarter.

b) ln addition to the QPR, the grantee must submit a Quarterly Narrative Report
(ONR) within 30 days after the end of each calendar year quarter, during which
the grant is within the period of performance for the award.

c) The QNR includes quarterly information regarding accomplishments, including
project success stories, upcoming grant activities, and promising approaches and
processes, as well as progress toward performance outcomes, including updates
on product, curricula, and training development. (As a guide, the report should be
10 pages, maximum.)

d) New Registrations retained for 90 days can be invoiced

e) Under 50% completion across all apprentices will be considered
underperformance.

0 All documents must be submitted to DASGrantUnit@dir.ca.qov.

4) Ad-hoc Reports

Ad hoc reports, as requested, by DAS to meet the potential need for timely
information during the grant term as reference in the RFP.

O. CLOSEOUT

Upon completion of the grant project, the Sub-Recipient shall submit the final closeout
reports to the DAS Grant Manager no later than the dates prescribed below:

1) A Final Performance Report must be submitted to DAS regarding the grant
outcomes. The Final Performance Report is due no later than thirty (30) days after
the grant end date. The Final Performance Report shall include, but is not limited to:

a) a description of the program

b) program goals outlined and achievements described

c) review of the activities accomplished

d) program obstacles encountered

e) key stakeholders with contact information

0 positive outcomes

g) best practices

h) areas needing improvement

i) lessons learned
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j) sustainability strategy after the end of the program

k) any other activities provided by the grantee.

2) Final Financial Report
Electronically submit a final financial report by e-mail to DAS at
DASGrantUnit@dir.ca.qov on the 60th day after the grant end date. DAS
reseryes the right to require a final financial report at the end of the initial grant
period, or another date specified by DAS.

3) A grant line-item closeout and narrative closeout report is required to be submitted
within 60 days after the end of the grant term. Sub-Recipient should include costs
associated with closeout activities in the budget plan. Additional reporting
information, requirements, templates, and instructions will be provided to sub-
recipients, once awarded.

P. COMPLIANCE

All funds are subject to their related state and federal statutory and regulatory
requirements. These requirements are detailed in governing documents that include,
but are not limited to, the WIOA and its associated federal regulations, OMB Circulars,
and Title 29 of the Code of Federal Regulations.

Q. INTELLECTUAL PROPERTY RIGHTS/CREATIVE COMMON ATTRIBUTION
LICENSE

1 ) Creative Commons Attribution License. As required at 2 C.F.R. S 2900.13, any
intellectual property developed under a competitive award process must be licensed
under a Creative Commons Attribution 4.0 (CC BY) license, which allows
subsequent users to copy, distribute, transmit and adapt the copyrighted work and
attribute the work in the manner specified by the sub-recipient. For general
information on CC BY see https://creativecommons.o rq/licenseslbvl4.0.

2) The CC BY license is a requirement for work developed by the sub-recipient in
whole or in part with grant funds. Pre-existing materials from third parties, including
modifications of such materials, remain subject to the intellectual property rights the
sub-recipient receives under the terms of the particular license or purchase. Works
created by the sub-recipient without grant funds do not fall under the CC BY license
requirement. When purchasing or licensing consumable or reusable materials, the
sub-recipient is expected to respect all applicable federal laws and regulations,
including those pertaining to the copyright and accessibility provisions of the Federal
Rehabilitation Act.

3) The instructions for marking your work with CC BY can be found at
httos : //wi ki. creativecom mons.oro/wi rkinq vour work with a CC license. The
federal government reserves a paid-up, nonexclusive, and irrevocable license to
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reproduce, publish, or othenryise use, and to authorize others to apply for federal
purposes: i) the copyright in all products developed under the grant, including a
subaward or contract under the grant or subaward; and ii) any rights of copyright to
which the recipient, subrecipient or a contractor purchases ownership under an
award (including, but not limited to, curricula, training models, technical assistance
products, and any related materials). Such uses include, but are not limited to, the
right to modify and distribute such products worldwide by any means, electronically or
otherwise.

4) lf applicable, the following needs to be provided on all products developed in whole
or in part with grant funds:

5)
"This workforce product was funded by a grant awarded by the U.S.
Department of Labor's Employment and Training Administration. The
product was created by the grantee and does not necessarily reflect the
official position of the U.S. Department of Labor. The U.S. Department of
Labor (DOL) makes no guarantees, warranties, or assurances of any kind,
express or implied, with respect to such information including any
information on linked sftes and including, but not limited to, accuracy of the
information or its completeness, timeliness, usefu/ness, adequacy,
continued availability, or ownership. This product is copyrighted by the
institution that created it."
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R. INTELLECTUAL PROPERTY RIGHTS AND BAYH-DOLE ACT

1) All small business firms and non-profit organizations (including institutions of Higher
Education) must adhere to the Bayh-Dole Act, which requirements are provided at
37 C.F.R. S 401.3 (a) and at: https://doleta.qov/qrants/pdf/BavhDoleGrantTerm.pdf.

2) To summarize, these requirements describe the ownership of lntellectual Property
rights and the government's nonexclusive, nontransferable, irrevocable, paid-up
license to use any invention conceived or first actually reduced to practice in the
performance of work under this grant. These requirements are in addition to those
found in the lntellectual property Rights term provided in the DAS Grant Solicitation
document.

S. EVALUATION

1) As a condition of grant award, sub-recipients are required to participate in an
evaluation of the apprenticeship program, if undertaken by the DAS and/or DOL. As
a result, the state may pursue a statewide evaluation of the projects awarded
through this grant. lf a statewide evaluation takes place, the sub-recipient will be
required to participate in that evaluation by providing requested data and
information. Therefore, the sub-recipients are expected to document lessons learned
and effective practices ascertained through this project.

2) The evaluation may include an implementation assessment across sub-recipients,
an impact and/or outcomes' analysis of all or selected sites within or across sub-
recipients, and a benefiUcost analysis or assessment of return on investment.
Conducting an impact analysis could involve random assignment (which involves the
random assignment of eligible participants into a treatment group that would receive
program services or enhanced program services, or into control group(s)that would
receive no program services, or program services that are not enhanced). We may
require Sub-Recipient to collect data elements to aid the evaluation.

3) As a part of the evaluation, as a condition of award, the sub-recipient must agree to:

a) make records available to the evaluation contractor on participants, employers,
and funding

b) provide access to program operating personnel, participants, and operational and
financial records, and any other relevant documents to calculate program costs
and benefits

c) in the case of an impact analysis, facilitate the assignment by lottery of
participants to program services, including the possible increased recruitment of
potential participants

d) follow evaluation procedures as specified by the evaluation contractor under the
direction of the state/DOl.
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T. STANDARD PROVISIONS AND INTEGRATION

This Grant Agreement is complete and is the final Agreement between the parties. The
following Exhibits are attached and made a part of this Grant Agreement by this
reference:

Exhibit A: Scope of Work

Exhibit B: Budget Summary

Exhibit C: Project Work Plan

Exhibit D: Apprenticeship Performance Goals Matrix

Exhibit G: Project Abstract

Exhibit Gl: Project Narrative

Exhibit Gll: Budget Narrative

Exhibit H: Department of Labor Terms and Conditions

Exhibit l: General Terms and Conditions
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Date

Authority to Sign. Each of the persons slgning below on behalf of any party hereby
represents and wanants that s/he or lt ls slgning with full and complete authori$ to bind the
party on whose behalf of whom s/he or it is signing, to each and every term of this
Agreement.

lN WTNESS WHEREOF, the parties hereto have executed this GrantAgreement.

State of California

Department of lndustrial Relations County of Riverside, Workforce
Development Division

flnsert DAS Project Representative,
Repl

Title, and Divisionl
lnland Empire Designing

Equitable Apprenticeships

(TEDEA)

Approved as to Legal Form and Sufficiency
Name

finsert Name and Title]

Office of the Director, Legal Unit
Title

Date

Date

GOUNTYCOUNSEL
rrlr
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dAs
Cffitlrkrd

RCWDD Proposal for DAS SAEEI Grant PY 2021-25
Exhibit B: Budget Summary

AF ittlaa$ffi

Applicant: Riverside County Workforce Development Division (RCWDD)

Project Name: lnland Empire Designing Equitable Apprenticeships (IEDEA)

Line Expense ltem
Item

SAEEI Grant
Percent Funds

Amount
Leveraged
(Optional)

Total
Project
Budget

Source of
Leveraged

Funds
(Optional)

WIOA

ln-Kind/ Cash
(Optional)

A
B

C

Staff Salaries
Number of fulltime equivalents: .6
Staff Benefit Cost

3.3o/o $43,478.00 $59,430.26 trln-Kind trCash

1.4% $6,522.00 $25,555.01 WIOA trln-Kind trCash

D.

E.

F.

G.

1.

2.

3.

H.

t.

Staff Benefit Rate (percent): 43%
Staff Travel
Operating Expenses

Furniture and Equipment
Small Purchase (unit cost of under
$5,000)
Large Purchase (unit cost of over $5,000)

Equipment Lease

Consumable Testing and lnstructional
Materials
Tuition PaymentsA/ouchers

0.5%
4.6%

$o

$0

$o

$10,000.00
$84,484.83

trln-Kind trCash
trln-Kind DCash

0.2% $2,929.90 trln-Kind

trln-Kind

nln-XinO

Dln-Kind

trCash

trCash

trCash

trCash

$0.00

$0.00
$0.00

s4.8% $o

$o

$1,000,000.0
0

$170,850.00

trln-Kind !Cash

trln-Kind trCashJ. On-The-Job Training

DAS SAEEI Grant PY 2O2L-25
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Line Expense ltem
Item

K. Participant Support Services

L. Contractual Services (Exhibit G, complete
if applicable)

M. lndirect bosts.(complete items 1 and 2
below - Administrative Costs and
Program Costs)

N. Other (describe):

O. TOTAL FUNDING**

SAEEI Grant
Percent Funds

1.1%

5.5%

7.3o/o

11.9%

$1,824,000.00

Amount
Leveraged
(Optional)

$o

$o

$50,000

$100,000.00

$o $133,400.00

Total
Project
Budget

$20,000.00

$100,000.00

$217,350.00

$1,g24,ooo.o
0

Source of
Leveraged

Funds
(optlona!)

Total Award
Administrative
Costs
Program
Costs

In-Kind/ Cash
(Optional)

$1,641,600.00

Dln-Kind trCash

trln-Kind trCash

trln-Kind trCash

WIOA trln-Kind trCash

* A maximum of 1Oo/o of the total project budget will be allowed for administrative costs.
The definition of administrative costs is provided in Appendix B of the SFP.

DAS SAEEI Grant PY 2OZl-25
Exhibit B - Budget Summary

STATE USE
ONLY

EXHIBIT F

Subgrant Number
Grant Code
lnitial Plan
Modification Date
Subrecipient Code

Page 2 of 2 November 2021

$ 1,824,000.00

$182,400.00
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Inland Empire Designing Equitable Apprenticeships (IEDEA)
PROJECT WORK PLAN

DAS SAEEI Grant -
Exhibit C - Project Work Plan

Activity:

Project Launch and Ramp-
Up

Description:

Activities and milestones
related to a successful
project launch and ramp-
up (also see strategies

under Partnership and
Alignment to Support
Workforce System
lntegration in Project
Narrative)

Lead/Support
(mplementer (s)

Lead: RCWDD

Support: SBCWDB,
LAI.INCH

Deliverable(s): o Revised work plan for program
o Finalized contracts/subawards/agreements
. Community kickoff

Milestones Timeframe Deliverable Dates

Convening grant partners to
review this work plan and
Frnal grant documentation

Atg2022 Start: luly 1,2022

Clarifuing roles and

responsibilities
Aug2022 End: Dec 3L,2022

lssuing RFPs for contracted
services, as needed

Aug - Sept2022 Annual Costs

Finalizing new contracts /
subawards / agreements

Oct2022 -Mar 2023 Year I g 456,000

Developing and executing
oommunity kickoff activities
designed by the partners,
including National
Apprenticeship Week (Nov
t4-20,2022)

Nov - Dec 2022 Year 2 $0

Year i $0

TOTAL g 456,000

November 2021

GOAL #T Successfully launch the IEDEA program.



dAs
RCWDD Proposal for DAS SAEEI Grant PY

2021-25 Exhibit C: Project Work Plan
c.tromb Dav{dor d

ADp@tortip Shnd.flh

DAS SAEEI Grant -
Exhibit C - Project Work Plan

Activity:

Development and

implementation of data

lracking and reporting
systems.

Ensuring that systems

to collect and track data

to successfully achieve
outcomes (also see RAP
Development,
Modernization, and

Diversifi cation Strategies

in Project Narrative)

ter (s)

and processes are in

Description: Lead: RCWDD

Support: SBCWDB,
LALINCH

Deliverable(s): . Regular meetings of IEDEA established
o New data systems/processes established (where needed)

o Meeting all outcome targets by the end of the grant period

Milestones Dates

Set up regular meetings of
IEDEA using data-driven
decision making

Iuly 2022 Iuly 1,2022

Establish individual
organization responsibility
for outcome metrics

Sept2022 nd: Iune 30,2025

Determine needs for data

tracking and reporting
Costsov 2022

Develop or secure new
systems and processes for
data tracking and reporting,
where needed

Dec - Feb 2023 lYear I 8 I 14,000

Use data and reporting to
determine where strategies

need to be adjusted l'"*

Ongoing ) g I14,000

lYear 
3 $ I14,000

I 342,000
lrorer

November 2021

GOAL #2 Developing and implementing systems to collect, track and
report on all necessary data and outcomes.
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DAS SAEEI Grant -
Exhibit C - Project Work Plan

Activity:

Development and execution
of strategies to ensure equity
in apprenticeship.

Description:

With key CBO partners,

develop, implement and

build upon strategies that
provide better access to
and support during
apprenticeship programs
for underserved and

underrepresented
populations. (also see

strategies under
lncreasing the Number
Apprentices Enrolled in
RAPs in Project
Narrative

(s)
Lead: RCWDD

Support: ISCUW,
CBO Partners

Deliverable(s) o Establish regular meetings with CBO partners
o Determine strategies for ensuring success of underserved

and underrepresented populations
. Implement strategies and adjust as needed

Milestones Dates

Convene CBO partners to
discuss needs for target
populations

Lug2022 Augl,2022

Gather data on apprenticeship
participation and success

rates for underserved
populations

Ltg2022, ongoing
hacking

End: lune 30,2025

Determine and implement
strategies for engaging target
populations and supporting
them to be successful in
apprenticeships

2022 Costs

Regularly meet with CBO
partners and apprenticeship
training providers to review l'"*

Ongoing T I 114,000

November 2021

GOAL #3 Ensuring underserved and underrepresented populatlons are
luccessful in apprenticeship programs.



data on underserved
populations and adjust
strategies as needed

Year 2 f I14,000

Year 3 g 114,000

TOTAL g i42,000

Build stronger
connections between K-
12 career and technical
education, adult
education and

apprenticeship through
career pathways (also see

strategies under
lnnovation in
Apprenticeship
Expansion Efforts in
Project Narrative)

Descrtption: Lead/Support
lmplementer (s)

Lead: LAUNCH

Support:
RCWDD,
SBCWDB

Activity:

Career pathway development
and strengthening

Deliverable(s) o Revised career pathway design for each industry (4)

o List of strategies and goals for closing gaps, strengthening

linkages between segments
. Achieving goals for strengthening career pathways through

new policies, procedures, services and./or agreements to

facilitate seamless career pathways

Timeframe Deliverable DatesMilestones

Iuly 2023 Start: Iuly 1,2023Review current career

pathway designs with
LAUNCH partners

End: June 30,2025Determine gaps, set goals to
strengthen career pathways

and develop strategies to
meet goals.

Iuly - Ntg2023

dAs RCWDD Proposal for DAS SAEE! Grant PY
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DAS SAEEI Grant -
Exhibit C - Project Work Plan November 2021

GOAL #4 Strengthen career pathways from K-12 through
rpprenticeship and beyond in all five key sectors.



Meet regularly with
LAUNCH partners to review
progress toward goals,

adjusting strategies as needed

Sept2023 -June2025 Costs

Develop new policies,
procedures, services and/or
agreements as needed to
achieve goals

Sept 2023 - June 2025 Year 1 $ I tl,ooo

Pa' 
z

F
114,000

lYear 
s

f 
t u,ooo

lroru
E

Activity:

Maximize leveraged

resources, build new and
strengthen existing
partnerships and develop a

sustainability plan

Building sustainability as

program is implemented
and planning the for
long-term (also see

strategies under
Sustainability in Project
Narrative)

Description: Lead/Support
Implementer (s)

Lead: RCWDD

Support: SBCWDB,
LAUNCH

Deliverable(s): o Take advantage of opportunities for leveraged funding,
mutually reinforcing programs and strengthening
partnerships

o Changed policies and procedures to ensure sustainability
r Develop a sustainability plan

Milestones Timeframe Deliverable Dates

Establish list of leveraged
funding and supporting
programs at IEDEA meetings

J:uly 2023 Start: luJy 1,2023

Look for opportunities for
new apprenticeship funding
and supportive programming
to access and build into
IEDEA

Ongoing End: Iune 30, 2025
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GOAI. #5 Ensure sustainability of IEDEA through leveraged funding,
mutually reinforcing programs and strong partnership.
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DAS SAEEI Grant -
Exhibit C - Project Work Plan

Develop a sustainability plan
based on leveraged funding,
mutually reinforcing
programs and partnerships

strengthened in the last year

cf the grant

Ian2025 (implement 6
mo. before end of grant)

lYear 
I

Io
lYear 

2 p too,ooo

lYear 
s p ztz,ooo

lrorn l$ 
s42,ooo

November 2021

Costs



Performance Goals Description

1. Total number of Registered Apprentices to be served 380

2. Total number of Employers registered to participate in the
apprenticeship program. 40

3. Number of Registered Apprentices scheduled for completion of the
Apprenticeship program 185

4. Number of Registered Apprentices successfully completing the
{pprg nticesh i p progra m 167

5. Employment Rate of Apprentices for 2nd Quarter After Exit from
program 150

6. Employment Rate of Apprentices for 4th Quarter After Exit from
program 135
7. Median Earnings of Apprentices 2nd Quarter After Exit $45,00O/yr

Applicant: flfefq@g t9! nty Workforce DevelopmentD ivision (RCWD D )
Project Name lnland Empire Designing Equitable Apprenticeships (IEDEA)

Year 1

7122-
6123

Year 2
7123 -

6124

Year 3

7124 -

6l2s Tota!

A. Total Participants Served 450

B. Apprentices newly enrolled:New RAP
and Occupation 245

C. Apprentices newly enrolled:New
Occupation Only 60 135

D. Total by Year (Newly Enrolled) 380

E. Completed Apprenticeships Within
Grant Period (including certificate or
credential) B5 185

Performance Metric

Exhibit D - Performance Goals Page 1
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F. New RAPs 1 1 1 3

G. New Occupations in Existing RAPs 2 3 3 8

Exhibit D - Performance Goals Page 2
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DAS SAEEI Grant SFP -
Exhibit G - Project Abstract

DAS Apprenticeship Expansion, Equity, and Innovation Grants
Applicant I Or ganization Name : Riverside Cou nty Workforce

Development Division
Applicant Entity Type: Workforce Development Board

Applicant City and State: Riverside, CA

Project Title: lnland Empire Designing Equitable Apprenticeships (IEDEA)

Funding Amount Requested: $ 1,824,000

Total Number of new apprentices under the SAEEI grant enrolled in RAPs during the life of
the grant: 380
Total Number of new RAPS approved under the SAEEI grant during the life of the grant:
3 new RAPs, 8 new occupations
Populations to be Served: Dislocated workers, women, veterans, BIPOC (black,
indigenous, and people of color), people with disabilities, disconnected youth and
iustice-involved individuals.
List the name of the Required Partners:

Riverside County Workforce
Development Division

Workforce Development Board / Lead
Applicant for Region

Riverside Community College District Local Education Agency

lnland SoCal United Way Regional Community-Based
Organization

CVS Health Employer

List the name(s) of Optional Partners, as applicable

San Bernardino Workforce Development Board Workforce Development Board
County of Riverside Public Sector Employer
LAUNCH Apprenticeship lntermediary / Sponsor
Goodwill Regional Community-Based

Organization
Targeted lndustry(ies) and/or Occupation(s):

lT and Cybersecurity: Computer User Support Specialists, Computer Network
Support Specialists, lnformation Security Analysts
Healthcare: Registered Nurses, Pharmacy Technicians, Community Health Workers,
EMT / Paramedics
Man ufacturi ng : CNC Operators, I ndustrial Machinery Mechan ics, Electrical
Engineering Technicians
Transportation + Logistics: Automotive Technicians, Production, Planning and
Expediting Clerks, Purchasing Agents
Public Sector: Human Resources Assistants, Bookkeeping, Accounting, and Auditing
Clerks, Social and Human Service Assistants

December 2021
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Exhibit G - Project Abstract

Summary of program activities:

The lnland Empire Designing Equitable Apprenticeships (IEDEA) program will expand
apprenticeships, provide opportunities for underserved populations and ensure
workforce system alignment through strong career pathway development. The five
target sectors of !T and Cybersecurity, Healthcare, Manufacturing, Transportation and
Logistics and Public Sector represent an economic core and a significant opportunity
to expand nontraditional apprenticeships. Working with regional apprenticeship
schools and colleges that are partnered with LAUNCH, IEDEA will enroll 380 new
apprentices during the grant period and expand access to apprenticeships for
underserved populations such as women, veterans, BIPOC (black, indigenous, and
people of color), people with disabilities, disconnected youth and justice-involved
individuals.

List of credential(s) to be awarded:

Automotive/Tra nsportation Tech nology
Certificate
Draft ing Technology Certificate
Water Technology Certificate
Viticulture Enology Technology
Employment Concentration
lndustrial Maintenance Electrician
I nd ustrial [Vlaintenance lVlechanic
Mechatronics Technician
Avion ics/Electron ics Tech nician
Amatrol Certifications
Electromechanical Supply Chain
Technician
Manufacturing Production Technician
lndustrial Automation and Mechatronics
Numerical Control [\4achine (CNC)
Operator
Machine Operator 1

CNC Tool Programmer
Manufacturing Enqineerinq Technician

Cybersecurity Employment Concentration
Cybersecurity Specialist Certificate
Cybersecurity Analyst Certificate
Cyber Defense Associate Degree
lnformation Technology Support Specialist
lnformation Technology Systems Support
and Sales Certificate
lnformation Security and Cyber Defense
Certificate
I nformation Technology Certificate
lnformation Technology Specialist
Certificate
Community Health Worker
Pharmacy Tech n ician Certificate
CA Emergency Medical Technician
Certification
CA Paramed ic Certification
Registered Nurse

Targeted Regions: lnland Empire (Riverside and San Bernardino Counties)

Public Contact Information
Name: Carrie Harmon
Title: Director of Workforce Development
Address: 1325 Spruce Street, Suite 400, Riverside, CA 92507
Phone Number: (951 ) 955-3128
Email Address. CHarmon@rivco.orq

December 2021
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Applicant Name: Riverside County Workforce Development Division (RCWDD)
Project Name: Inland Empire Designing Equitable Apprenticeships (IEDEA)

l. Statement of Need

Apprenticeships programs are breaking new ground in multiple industries in California

and the lnland Empire region is poised to make considerable progress here as well.

Through the lnland Empire Designing Equitable Apprenticeships (IEDEA),

Riverside County Workforce Development Division (RCWDD), on behalf of the

lnland Empire Regional Planning Unit (IERPU) and regional partners, will expand

apprenticeships, provide opportunities for underserved populations, and ensure

workforce system alignment through strong career pathway development. The five

target sectors of lT and Cybersecurity, Healthcare, Manufacturing, Transportation and

Logistics, and the Public Sector represent an economic core for the region and a

unique opportunity to expand non-traditional apprenticeships.

lT and Cybersecurity underpin the infrastructure of the regional economy, making the

other four sectors more efficient and safer from intrusions and costly losses. lncreasing

the talent in this sector through apprenticeship will build all of the local sectors and

modernize the workforce. Hospitals, clinics and doctor's offices were overburdened

helping those who became sick from COVID-19 in the last two years. Developing qualified

talent in healthcare is now a top priority, more than ever, as we aim to take care of an

aging population and become better equipped for future pandemics. Simultaneously, the

United States has a supply chain crisis, which has impacted the bottom line of nearly

every industry and has threatened the careers of millions. ln order for the country and the

state to fully recover, significant investments are needed to grow our manufacturing

sector, optimize transportation and logistics and build a stronger healthcare system.

DAS SAEEI Grant PY 2OZL-25

Exhibit Gl - Project Narrative Page 1 of 21 January 2022
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There is no better place to make this happen than in the lnland Empire, a critical national

logistics hub.

Given the current unemployment rate of 5.7% for the region, successful solutions to

generate employment such as apprenticeship are necessary in order to return to pre-

pandemic levels. As described in this narrative, the region's counties of San Bernardino

and Riverside already have multiple apprenticeship programs in the targeted sectors

described below that they intend to expand by enrolling 380 new apprentices during the

grant period. This includes strengthening career pathways for participants from K-12

through apprenticeship. ln addition, the region is committed to expanding access to

apprenticeships for underserved populations such as women, veterans, BIPOC (black,

indigenous, and people of color), people with disabilities, disconnected youth and justice-

involved individuals.

(1) Targeted lndustry and Employer Demand

Based on employer demand, the region is targeting lT and Cybersecurity, Healthcare,

Manufacturing, Transportation and Logistics, and Public Sector. All five of these

sectors were impacted by COVID-19 in various ways - lT and Cybersecurity were

impacted by an increase in the number of remote workers but had less of an overall

decrease in employment (-1.2% working in the industry from Feb - June 2020);

Healthcare stayed steady early in the pandemic yet saw a number of workers leave the

workforce (-2.8%); Manufacturing was forced to lay off and furlough workers temporarily

(-6.3%); Transportation and Logistics saw growth in the same timeframe in which most

industries were losing jobs, due to an increase in shipping and online orders (+0.5%); and

DAS SAEEI Grant PY 2021.-25

Exhibit Gl - Project Narrative Page 2 of 2t January 2022
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the public sector also saw a decline in jobs (-2.5%).1 As the pandemic recedes, all of

these sectors will be in need of workers. The labor market information below in Table A

demonstrates the potential in these sectors and IEDEA has both existing and planned

apprenticeship programs aligning with these occupations.

Table A: Regional Employer Demand from Labor Market lnformation

lndustry /
Occupation

2021
Employment

Expected Growth
(20281

% Change Avg.
Hourly
Wage

!T and Cybersecurity
Computer User
Support Specialists

2,800 3,430 +22.5% $30.30

Computer Network
Support Specialists

770 1,040 +35% $31.4e

lnformation Security
Analysts

360 290 -19.4o/o. $60.08

Database
Administrators

520 560 +7.7o/o $49.74

Healthcare
Registered Nurses 30,200 35,940 +19.0% $53.87
Pharmacy
Technicians

4,440 4,210 -5.2% $19.88

Community Health
Workers

330 520 +57.6% $26.34

EMT / Paramedics 3,1 80 3,1 30 -1 .60/o* $21 .13
Manufacturing
CNC Operators 940 880 -6.4o/o" $1e.95

2,630 2,820 +7.2% $31.95

Electrical Engineering
Technicians

840 1,090 +29.8% $36.87

Tryrnsportation + Logistics
Automotive
Technicians

8,370 9,730 +16.3% $24.62

Production, Planning
and Expeditins Clerks

4,760 4,500 -5.5o/o" $25.06

Purchasing Agents 3,130 3,660 +16.9% $30.52
Public Sector

l source: Bureau of Labor Statistics, Regional Employment Change Feb -June 2020:
https://www. bls.sov/opu b/mlr/2020/a rticle/eeoera ph ic-im pact-of-covid- 19-in-bls-su rvevs-bv-ind u strv. htm

DAS SAEEI Grant PY 2027-25
Exhibit Gl - Project Narrative Page 3 of 21 )anuary 2022

lndustrial Machinery
Mechanics



dAs
qf,hil Dirtlon d

,p9lra6li $ndd!

RCWDD Proposal for DAS SAEEI Grant PY
2021-25 Exhibit Gll: Project Narrative

Human Resources
Assistants

1 1 50 1,410 +22.60/o $22.54

Bookkeeping,
Accounting, and
Auditins Clerks

13,320 15,360 +15.3o/o $22.e6

Social and Human
Service Assistants

4,520 3,920 -13.3o/o* $21.70

Source: Employment Development Department (EDD)

* EDD regional long-term estimates (2021-2028) are updated every 2 years (next in

2023) but the annual state projections show growth in all of these occupations from

2021-23: 10J% for lnformation Security Analysts, 3.6% for Pharmacy Techs ,4.3oh for

EMT/Paramedics, 0.7% for CNC Operators,6.3o/o for Production, Planning and

Expediting Clerks, and 10.6% for Social and Human Service Assistants. ln addition, the

lnformation Security Analyst projection does not fully capture the opportunities in

Cybersecurity. Cyber Seek estimates the total cybersecurity openings in the region to

currently be 1,635.2

The programs and occupations proposed to meet the demand in these sectors are all in

non-traditional apprenticeships and designed in a way to meet the education/training

needs of individuals to be served as described below in Section ll.

(21 Gaps in Expanding Registered Apprenticeship

There are a few gaps that IEDEA is looking to fill to meet the needs of the lnland Empire's

workforce. The first is access to apprenticeships for underserved populations, including

women, veterans, BIPOC, people with disabilities, disconnected youth and justice-

involved individuals. ln San Bernardino County (SBC), Black individuals make up nearly

25% of the unemployed and 55% of the total population are Hispanic or Latino.3 Non-

2 Cyber Seek Supply/Demand Heat Map for lnland Empire: https://www.cvberseek.ore/heatmap.html
3 Emsi / Burning Glass Analysis 2022

DAS SAEEI Grant PY 2OZt-25
Exhibit Gl- Project Narrative Page 4 of 21 January 2022
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traditional apprenticeship programs such as those proposed through IEDEA offer an

opportunity to partner with nonprofit agencies that specialize in serving each of these

populations as described in Section ll.(2) to help them become gainfully employed.

Another gap filled by the program is strengthening career pathways from K-12 and adult

education through apprenticeship, with multiple onramps and offramps for youth and

adults. Stronger career pathways include employers providing jobs and work-based

learning, and nonprofit partners providing support services and bridge programming.

Finally, the IEDEA program will also improve the state's economy in two ways - through

addressing the talent gap that currently exists for lT and Cybersecurity as noted above,

and developing sorely-needed talent in Transportation and Logistics. Given the region's

importance as a logistics hub for California and the nation, well-trained staff in this industry

is vital. lmproving the training and access for underserved populations to key occupations

in all of the target sectors for the region will help the economy thrive with well-trained

healers, makers, movers, cyber defenders and public servants.

il. Exoected O and Outputs

(1) Participant Outcomes and Outputs

Over the course of the three-year grant period, IEDEA proposes to place 380 apprentices

into new Registered Apprenticeship Programs (RAPs) registered after July 1, 2021, and

new occupations in an existing RAP that were registered since July '1 ,2021. !n addition,

three new apprenticeship programs will be created and dually registered by the California

Division of Apprenticeship Standards (DAS) and the Federal Office of Apprenticeship by

Sept 30, 2022 and eight new occupations will be registered in new and existing RAPs. A

breakdown of outcomes can be found in Exhibit D.

DAS SAEEI Grant PY 2OZt-25
Exhibit Gl- Project Narrative Page 5 of 21 January 2022
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The proposed outcomes were developed jointly with the partner colleges and school

districts of key partner LAUNCH (Local Apprenticeships Uniting a Network of Colleges

and High Schools). A survey was administered to LAUNCH members to collect proposed

IEDEA outcomes for their apprenticeship programs based on current outcomes and

intended new program development. RCWDB, SBCWDB and LAUNCH leadership used

the responses from the survey along with historical data to develop the proposed

outcomes for the IEDEA program.

LAUNCH was established in 2018 and has been successful in coordinating the growth of

apprenticeships across the region to include over 15 apprenticeship programs, along with

building supportive programs such as pre-apprenticeship. Given this progress and the

input from LAUNCH partners in the process, RCWDB believes the target outcomes to be

both feasible and achievable.

ln Exhibit D, the first table has the seven key performance goals requested in the SFP

and a brief explanation of each is provided here: (1) the total number of registered

apprentices to be served includes participants who are newly enrolled in an

apprenticeship program and work for at least 90 days within the grant period; (2) the total

number of employers was calculated as a minimum number of employers that will be

engaged across the target sectors; (3) the number of registered apprentices scheduled

for completion of the Apprenticeship program includes programs that are from 6 months

to 2 years, thus longer apprenticeship programs will inherently have less completers in

Years 2 and 3; (4) 90% of those scheduled for completion are anticipated to successfully

complete the program; (5) 90% of those who are anticipated to successfully complete

during the grant period are expected to be employed the 2nd quarter after exit; (6) 90% of

DAS SAEEI Grant PY 2027-25
Exhibit Gl- Project Narrative Page 5 of 21 January 2022
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those who are employed the 2nd quarter after exit are expected to be employed the 4th

quarter after exit; and (7) the median earnings of all apprentices the 2nd quarter after exit

is above a living wage in the region.a

The second table in Exhibit D provides the additional metrics requested in the SFP,

broken down by program year. Row A includes all individuals who are provided services

by year, including those who are assessed for an apprenticeship program or are provided

a related seryice, such as a pre-apprenticeship program. Rows B and C provide the

breakdown of apprentices newly enrolled in both a new program and occupation and

those enrolled in a new occupation only. Row D provides the total for each category by

year and Row E provides the total from Row D that are scheduled to complete by year.

The totals for Rows D and E are shaded to show their correlation with Rows 1 and 3 of

the first chart.

(2) Expanding RegisteredApprenticeship Programs Outputs

There are several program outputs that will be achieved. IEDEA intends to add at least

three new RAPs with at least one new occupation and eight new occupations during the

grant period. They will be dually registered with the U.S. Department of Labor and DAS.

One of the new RAPs is anticipated to be registered by September 30,2022. Table C

contains a list of the apprenticeship programs and occupations that are currently in

development.

Table C: Apprenticeship Programs and Occupations in Development

Healthcare a Psychiatric Techn ician
Manufacturing . Youth Manufacturing Technician

. Tool & Die Maker

a According to the MIT Livlng Wage Calculator, a living wage is S19.03/hr., or S39,582/yr. for two working adults
with one child in the lnland Empire region https://livinewaee.mit.edu/metros/40140

DAS SAEEIGrant PY 2O2t-25
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. Aircraft Mechanic

. MechatronicsTechnician
lT and Cybersecurity . lnformation Security Professional

. Database Technician

. Software and Applicalions Developer
Public Sector . Human Resources Assistants

. Bookkeeping, Accounting, and Auditing
Clerks

. Social and Human Service Assistants

. ApplicationDeveloper

. lT Communications Analyst

. DatabaseAdministrator

Given the need for talent in lT and particularly for Cybersecurity, there are three new

apprenticeship occupations in development as noted above. The lnformation Security

Professional apprenticeship will provide a pathway into cybersecurity that doesn't require

a bachelor's degree as is normally the case. Meeting the threat of cyber attacks that have

increasing regularity will require talent at a diversity of skill levels in order to monitor,

mitigate and stop attacks from critical infrastructure, hospitals, businesses and schools.

ln addition, it is a priority for IEDEA to explore new RAPs and/or occupations in the

Transportation and Logistics sector. There is increasing demand in the region for

operational roles in the field such as Transportation, Storage and Distribution N/anagers

(also includes Logistics Managers), and Logisticians, both of which are living wage

occupations and could be developed in partnership with local training providers. While

Logisticians normally require a bachelor's degree, the Occupational Outlook Handbook

notes that job seekers may be able to qualify with an associate's degree instead.

Apprenticeship programs for these could be developed in partnership with colleges and

training programs in business administration, such as California State University, San

DAS SAEEI Grant PY 2021,-25
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Bernardino's Supply Chain Management program. Finally, the County of Riverside is

developing public sector apprenticeships with LAUNCH and other regional partners.

As noted in Exhibit D, another output of IEDEA will be to engage at least 40 employers

that adopt apprenticeship as a result of the program. The employers will be spread across

all five target sectors and employer engagement activities will be shared across the

partners - college partners of LAUNCH will actively engage employers as a collaborative,

enhanced by the business services teams of RCWDB and SBCWDB. Finally, many

nonprofit service providers engaged in IEDEA will also conduct employer engagement

activities, such as lnland SoCal United Way.

Another output of the IEDEA program is to develop and recruit members for the region's

apprenticeship training committees, including the LAUNCH Apprenticeship Network

lnformation Technologies Committee, the lnland/Desert Employers Apprenticeship

Committee, LAUNCH Manufacturing Committee, LAUNCH Healthcare Committee, and

the LAUNCH Automotive Committee.

lll. Proiect Design

The IEDEA program is a partnership of the four required partners: two

workforce development boards (RCWDD and SBCWDB); multiple colleges and

school districts through LAUNCH and the Riverside Community College District

(RCCD), a Local Education Agency; multiple community-based organizations

with expertise in disadvantaged populations including lnland SoCal United Way

(ISCUW) and Goodwill; and multiple employers including CVS Health, and the County of

Riverside among others. See Figure 1 and Partnership Commitment Letters attached to

this proposal.

DAS SAEEI Grant PY 2021-25
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Figure 1: IEDEA Overview

tnland Empire
DeslgnlnS
Equitable

Apprenticeships
(TEDEA)

RCWDD will provide grant oversight, coordination, fiscal management, data tracking

and reporting for IEDEA. LAUNCH will provide coordination and support for the

community college and school district partners identifying potential apprentices,

providing pre-apprenticeship and apprenticeship programs, also serving as the

apprenticeship program sponsor, where needed. SBCWDB is RCWDB's regional

workforce development partner for the lnland Empire. Both SBCWDB and RCWDB

will leverage the services of their American Job Centers of California (AJCCS) to

recruit and support participants, along with contracted training providers and

employer partners that are onboarded by the business services teams in each

county. The two boards are currently establishing a relationship with the lnland

Empire Human Resources Networking Group to expand employer engagement. ln

order to ensure that underserved populations are provided apprenticeship

opportunities, community-based organizations (CBOs) such as lnland
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SoCal United Way (ISCUW) and Goodwill will support the program also. ISCUW has

experience serving homeless individuals, justice-system involved individuals and BIPOC.

Goodwill also has extensive experience serving these underserved populations and both

organizations can help ensure they have equitable access to apprenticeship through

IEDEA. Finally, IEDEA has secured several key employer partners including CVS Health

and the County of Riverside. As noted above, all of the other key partners have employer

relationships to leverage and collectively conduct employer engagement efforts through

LAUNCH.

(1) RAP Development, Modernization, and Diversification Strategies

IEDEA has three key strategies for RAP development, modernization and diversification:

1. Use the DOL's Scalinq Apprenticeship Success Factors to Develop and Expand

I EDEA Apprenticeship Proqrams.

The U.S. Department of Labor's (DOL) Scaling Apprenticeship program developed a set

of six key indicators to ensure apprenticeships are high-quality: (1) Strong Organizational

Management, (2) Strong Operational Systems, (3) Sustainability Principles, (4) Effective

Apprenticeship Design, (5) Effective Partner Engagement, and (6) Effective Participant

Engagement in an Apprenticeship Experience.s The associated sub-indicators will be

used to guide the development of new programs as well as to expand and improve upon

existing ones. Utilizing these proven practices developed by the DOL can also help the

state strengthen compliance with 29 CFR Part 29 (Subpart A) and 29 CFR Part 30.

2. Diversifv RAP Opportunities Throuqh Collaborative Emplover Enqaqement.

s H-18 Scaling Apprenticeship Success lndicators
https://h lbsa.workfo rcegps.orglresou rces/2020/02l05 /17l25lSuccess-l ndicators-for-Sca I ine-Aporenticeship-
Grantees
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The IEDEA partners will work through LAUNCH, which has developed a collaborative

employer engagement approach for apprenticeships across the region. The LAUNCH

partners meet regularly to discuss the development of employer partners across the

apprenticeship programs and offer a web-based interface for businesses to learn about

the programs and apprentices available for hire. ln addition to tailor-made solutions for

talent development, employers are incentivized to work with LAUNCH through tax credits,

such as California's Homeless Hiring Tax Credit, onthe-job training (OJT) funding and

Employment Training Panel (ETP) funds for incumbent workers.

3. Develop a Svstem and Processes for Manaqinq Data and Reportinq in RAPIDS,

WIPS, CAS, CaIJOBS and to DAS.

RCWDD will work with LAUNCH and other IEDEA partners to identify solutions that

will allow for efficient tracking of data and reporting in the state's systems: the DAS

California Apprenticeship System (CAS) and CaIJOBS, as well as the federal systems:

Registered Apprenticeship Partners lnformation Database System (RAPIDS) and

the Workforce lntegrated Performance System (WIPS) system. This includes

assigning a Data Entry Operator ll to coordinate data management and may also

include technology solutions, paired with processes for all partners to report to

RCWDB on a regular basis to ensure timely monthly and quarterly reporting to the

DAS Grant Unit. Currently, both RCWDD and SBCWDB have systems in place to

track participants in CaIJOBS and LAUNCH colleges are familiar with entering

apprentice data into the RAPIDS system.
(2) Partnership and Alignment to Support Workforce System Integration

The partners of IEDEA are working together to expand apprenticeships, provide

opportunities for underserved populations and to ensure workforce system alignment.

DAS SAEEI Grant PY 2027-25
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Specific roles and responsibilities of the key partners are noted above and in Exhibit E.

The two goals in this area below reflect IEDEA priorities:

1. Build Reqional Caoacitv for Scalino Hiqh-Qualitv RAPs Throuqh Coordination and

lmolementino ceship Best Practices.

IEDEA will build the regional capacity to increase both the number and quality of RAPs in

the region by using the established LAUNCH network to coordinate a system of high-

quality RAPs, which includes developing a career pathway design like Figure B and

leveraging best practices like the Apprenticeship Success Factors. IEDEA partners will

participate in statewide and national communities of practice in apprenticeship, utilize any

technical assistance that is available and track learning and development of staff.

2. rams and Fund Strea

There are multiple existing opportunities to leverage resources and funding streams to

build apprenticeship programs under IEDEA. The LAUNCH Network includes colleges

that have received grants from the California Apprenticeship lnitiative (CAl)that can help

offset costs such as marketing and outreach for apprenticeships or certification exam

costs. Additionally, IEDEA will be able to leverage funds and services from WIOA Title l,

ETP, the State of California Regional Planning and lmplementation funding, the California

High Road Training Partnership (HRTP), and the California Community College

Chancellor's Office Strong Workforce Program (SWP). IEDEA partners will also regularly

discuss new opportunities for leveraged resources during regularly scheduled meetings.

(3) lncreasing the Number of Apprentices Enrolled in RAPs

DAS SAEEI Grant PY 202L-25
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Exhibit D provides a specific breakdown of the total number of registered apprentices who

will enroll in RAPs during the grant period (380). ln order to reach the target numbers

described there and above, these two strategies will be employed:

1. Recruit, Enroll and Retain Apprentices from Underserved and Underrepresented

Populations.

A priority of lEDEA is to ensure that underserved and underrepresented populations such

as women, veterans, BIPOC, people with disabilities, disconnected youth and justice-

involved individuals have equitable access to and a successful experience in

apprenticeships. Current programs in the region are working to level the playing field,

such as Prison to Employment (P2E), which connects justice-involved individuals to high-

demand employment, and the Uniquely Abled Project, which trains people with autism to

be CNC Operators.

Working with ISCUW, Goodwill and other CBO partners, IEDEA will have regular

discussions about outreach, enrollment and retention strategies using current data to

ensure target numbers are being reached and that underrepresented populations are

being included to the greatest extent possible. Periodic course corrections to strategy and

programs will likely be necessary in order to achieve these goals.

2. Expand the Number of Emplovers Participatinq in Aporenticeship.

An expansion of apprenticeships will necessitate an increase in the number of employers

who participate in them. IEDEA will leverage the collaborative employer engagement

strategies used by LAUNCH (see above) to reach new employers in the target sectors,

which all represent non-traditional spaces for apprenticeship. This is an opportunity to

help many new employers unfamiliar with the model meet their talent needs. Both

DAS SAEEI Grant PY 2021-25
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classification within their respective counties, which will facilitate the creation of

apprenticeships in county lT departments, county health agencies and even possibly in

county transportation departments.

(4) lnnovation in Apprenticeship Expansion Efforts

There are multiple ways that IEDEA will modernize and innovate the apprenticeship

model in the region as described above, such as creating apprenticeships within county

employment and collaborating on regional apprenticeship marketing through LAUNCH.

Another important way that apprenticeships can be modernized is to better incorporate

them into a full high school-through-living-wage job career pathway.

1. Modernize Aoorenticeshios Thro h Career Pathwav Develooment.

Apprenticeships to date have not been clearly aligned with a full career pathway that

allows for multiple entry and exit points, and connections to advanced education. ln

essence, there has not been a strong connection between K-12 schools, colleges and

apprenticeship programs, or options for participants to choose from multiple industries

when considering apprenticeships. !EDEA intends to build stronger connections between

K-12 career and technical education, adult education and apprenticeship through career

pathways like the one depicted in Figure B.

Career pathways developed in all five key sectors will follow a model similar to the one in

Figure B that strengthen linkages across segments of education, in order to better

develop talent for the region. Students are first exposed to the industry in high school,

usually through career and technical education programs in either county. Some schools

DAS SAEEI Grant PY 2O2t-25
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offer pre-apprenticeship programs to prepare students for particular industries and

careers as well.

Figure B: Example Career Pathway Model in Healthcare
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After graduating high school, students will be introduced to apprenticeship programs as

a middle-skill-building opportunity. Linkages to continue education and move into

advanced careers within their industry will be strengthened as well (titled "Lifelong

Learning" on the graphic). Throughout the career pathway, participants will have options

for work-based learning (WBL) experiences and access to jobs, as noted at the bottom

of Figure B.

We know that relationship-based career and technical education for young adults, which

includes mentorship, leads to higher job quality as adults based on research by the
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Brookings lnstitute.o Thus, strengthening the linkages between K-12 systems with

relationship-based WBL and apprenticeships, with relationship-based mentorship, can

lead to better-prepared apprentices with a higher chance of success.

(5) Project Work Plan

The IEDEA program has developed a complete project work plan, which can be found in

Exhibit C. There are five goals, each with specific activities, deliverables and milestones.

Each goal also includes the lead and supporting organizations, timeframe for milestones

and deliverables, along with annual costs associated with each goal. Below is a brief

narrative description of each goal.

Goal #1: Successfullv launch the IEDEA proqram. This goal relates to the start-up

activities in launching IEDEA, including the milestones and activities that will be required

to begin execution of the work plan, such as reviewing roles and responsibilities and

securing all necessary IEDEA partners This will be completed in the first six months.

#2: Devel n and im lementi MS

necessary data and outcomes. lt is a key priority for IEDEA to meet all of its proposed

outcomes and we outline steps here to achieve this, including setting up the appropriate

data systems and using data to drive strategy. While ensuring that outcomes are met is

ongoing, most of the milestones here will be met in the first year.

#3: Ensurin nderserved and un rre

apprenticeship oroqrams. Achieving more equitable outcomes for underserved and

underrepresented populations in apprenticeship is a top priority for IEDEA. This part of

6 Brookings lnstitute (2018), Pathways to High-Quality Jobs for Young Adults
https://www. brookinss.ed u/resea rchlpathwavs-to-h igh-q u a litv-iobs-for-vou ne-ad ults/
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the work plan details how CBO partners will be engaged to ensure these populations are

successful in apprenticeship programs utilizing data on a regular basis.

Goal #4: Strenqthen career pathwavs from K-12 throuqh apprenticeship and bevond in

all five key sectors. As noted above , a key apprenticeship innovation in IEDEA is to

strengthen linkages for career pathways across K-12, college and workforce programs.

This goal breaks down the milestones for achieving this, including an analysis of current

career pathways and setting goals to close gaps and make improvements.

Goal #5: Ensure sustainabilitv of IEDEA throuqh leveraqed fundinq. mutuallv reinforcinq

proqrams and stronq partnershig Sustainabil ity planning will begin in the 2nd year of the

grant and a final sustainability plan will be developed six months before the end of the

grant. Additional details about sustainability planning are noted in Section lV.

lV. Orqanizational. Administrative. and Fiscal Capacitv

(1) Capacity of Applicant, Partnership Structure, and Administrative Controls

and Systems

Riverside County's Workforce Development Division currently serves in a lead capacity

for several state and federal grants, including administering all Workforce lnvestment and

Opportunity Act (WIOA) activities on behalf of RCWDB and successful administration of

over $331,000,000 in WIOA and other grant funding. Other examples of large grant

oversight include TANF funds under an MOU with the County's Department of Public

Social Services to place CalWorks recipients into subsidized employment, and $3.2

million for the state's Prison to Employment Grant providing innovative partnerships and

services to reduce recidivism. Riverside County has also partnered with San Bernardino

County in the implementation of four regional Slingshot state grants. Riverside County

DAS SAEEI Grant PY 2O2L-25
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employs effective procurement processes, systems, and procedures for these initiatives

that will also be applied.

Proiect manaqement plan: RCWDD will lead the implementation, coordination,

data management and reporting for IEDEA and will utilize the work plan in Exhibit C as a

guide for project management. lnternally, the RCWDD team will take advantage

of team meetings to discuss planning for IEDEA, agendas for IEDEA meetings,

communication and data collection with individual partners, and other pressing issues

for the program. RCWDD will schedule regular individual meetings with all key

IEDEA partners to track progress and ensure accountability for agreed-upon

services and outcomes. County leadership will be kept appraised of grant progress

with regular reports and will be included in high-profile events and strategic

partnership-building activities with IEDEA partners. SBCWDB will also play a key

role in supporting project management with feedback and support, particularly with

partners and activities in San Bernardino County. Communications plan: RCWDD will

establish regular communication channels with all IEDEA partners and the larger

community via email lists, website postings and community events. For the community,

there will likely be monthly newsletters and as-needed special announcements. For

IEDEA partners, current grant outcomes, minutes from meetings, action items and

other necessary information will be shared on a more frequent schedule. Staffing plan:

RCWDD leadership includes Carrie Harmon, Director, who has seven years of

experience in workforce development and Leslie Trainor, Deputy Director, with four

years of experience. Project coordination will be managed by Stephanie Adams

and Tammy Mathis, each with four years of experience each in workforce

development. ln addition, a Program Coordinator, a Data Entry Operator, and a
DAS SAEElGrant PY 2027-25
BOttpJWmAOletneSiA|[OLl page 1e of 21 January 2022
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will be responsible for coordination of IEDEA meetings, data collection, updating of

related documentation and drafting communications.

(21 Financial, Data Collection, and Performance Reporting Systems

The County of Riverside's Workforce Development Division and fiscal administrative

offices have the necessary experience to manage and oversee large collaborative

projects such as IEDEA and can meet all DAS and DOL reporting requirements. The

principal accountant overseeing this project has worked for the county in an administrative

capacity for twenty years. We have a Data Entry Operator that is well versed in CaIJOBS,

the premier participant data tracking system for the state, and will become an expert in

the other three system databases. The County of Riverside has demonstrated the

organizational experience and capability to support and conduct work on the scope and

scale required by SAEEI as a longtime direct grantee under the Community Development

Block Grant (CDBG) and HOME lnvestment Partnership Act programs, overseeing

millions of dollars annually to implement projects in disadvantaged communities.

(3) Sustainability

As noted above and in Exhibit C (Goal #5), RCWDD and its IEDEA partners have

made sustainability a priority that will be developed throughout the grant period.

lnitially, the team will establish a list of leveraged funding such as WIOA Title l, ETP

funding, CAI and HRTP (See Section lll). lt is also crucialto identify mutually reinforcing

programs that can help participants access apprenticeships and support them to be

successful, such as housing and childcare services. New opportunities and services

that can be leveraged will be identified throughout the grant period and included where

possible.
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Formal agreements will be used to establish partnerships and regular meetings will be

held with each partner of IEDEA for accountability and long-term relationship-building.

Finally, IEDEA will draft a sustainability plan in the last year of the grant, implemented six

months before the end of the grant per the work plan in Exhibit C.

V. Budqet $ummary, Eudqet Narrative n

Please see Exhibits F, G and G1 for a full description of the budget and expenditures

DAS SAEEI Grant PY 2O2t-25
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Position FTE x [\4onthly Salary x Time Benefits

Total (FTE X
Salary X
Time) +
Benefits

Development
Specialist I

2 X 3054.20 X 36 = $21,990.26 $9,455.81 $31,446.07

Data Entry
Operator (Office
Assistant ll)

.4 X 2600 X 36 = $37,440.00 $16,099.20 $53,539.20

dAs
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ApFdliceship Slandads RCWDD Proposal for DAS SAEE! Grant PY
2021-25 Exhibit Glll: Budget Narrative

Applicant: Riverside County Workforce Development Division (RCWDD)

Project Name: lnland Empire Designing Equitable Apprenticeships (IEDEA)

A. (A-D) Staff Salaries: Total Salaries Paid + Benefits (WIOA 15%) $ 84,985.27

E. Staff Travel $10,000.00

The Data Entry Operator ll will be travelling throughout the lnland Empire on a regular
basis to aid apprenticeship training providers in ensuring accurate data entry and
enrollments into the four required database systems. The Program Coordinator will also
be travelling on a regular basis to various community-based organizations to market the
program.

F. Operating Expenses $ 84,484.83

The following are some of the major line items included:

DAS SAEEI Grant PY 2027-25
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Expense Cost

Rent* $18,231 .13

lnsurance $13,669.80

Accounting (payroll services) and
Audits

$17 ,271.06

Consumable office supplies* $10,503.13

Printing $3,000.00
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Communications (phones, web
services, etc.)* $10,503.12

*(based on FTE for program staff)

G. Furniture and Equipment* $ 2929.90

1. Small Amount of Equipment and Furniture $2929.90

. iPhone SE - $1047.34 - 2

. Lenovo ThinkPad 113 (20VH0063US) - $1882.56 - 2

2. Large Amount of Equipment and Furniture $ O

3. Equipment Lease $ 0

H. Consumable Testing and lnstructional Materials $ 0

l. Apprenticeship RS! Tuition, PaymentsA/ouchers $ 1,000,000.00

Sector specific training in lT/Cybersecurity, healthcare, advanced manufacturing,
logistics and transportation, and public sector positions will be funded from these
training dollars.

J. On-The-Job Training $ 170,850

These funds are for apprenticeship positions that are being developed within the County
of Riverside and their human resources department. Anticipated apprenticeship
programs include Application Developer, lT Communications Analyst, Database
Administrator, Human Resources Assistants, Bookkeeping, Accounting and Auditing
Clerks, and Social and Human Service Assistants.

DAS SAEEI Grant PY 2027-25
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Mailing and Delivery $1,000.00

Dues and Memberships* $1,000.00

Outreach $9,306.59

Proqram Organization
Psychiatric Technician Qommunity College partners through LAUNCH
Youth Manufacturing Technician Qq!ryryllty College partners through LAUNCH
Tool & Die Maker Community College partners through LAUNCH
Aircraft Mechanic Community College partners through LAUNCH
I nformation Security Professional Community College partners through LAUNCH
Database Technician Community College partners throuqh LAUNCH
Software and Applications Developer Community College partners throuqh LAUNCH



K. Participant Supportive Services $ 20,000.00

Supportive services will be used to address the transportation needs of apprentices as

well as help with supplies and books associated with program costs.

L. Contractual Services $ 100,000.00

We will select two service providers that will engage with residents throughout the
lnland Empire, educating them on the apprenticeship programs associated with this
grant and will assist in making direct referrals to the Program Coordinator.

M. lndirect Costs $ 133,400.00

We are using these funds for indirect costs that are involved in administering this grant.

For example, facilities rent, utilities, equipment depreciation, county counsel fees,
human resources costs, fiscal costs, security, and other costs that may occur over the
grant period.

N. Other $ 217,350.00

We will be using monies to fund the Program Coordinator (Development Specialist ll)
position. This individual will provide extensive case management services to
participants in the apprenticeship programs. Case management will include providing

wrap around services when needed, determining eligibility for various programs, and
provide ongoing support throughout the duration of their apprenticeship.

DAS SAEEI Grant PY 2021.-25
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EXHIBIT H

Department of Labor Terms and Conditions

1 ) Administrative Program Requirements

All grantees will be subject to all applicable federal laws and regulations,
including the OMB Uniform Guidance, and the terms and conditions of the
award. The grant(s) awarded under this FOA will be subject to the
following administrative standards and provisions.

Non-Profit Organizations, Educational lnstitutions, For-profit
entities and State, Local, and lndian Tribal Governments - 2
CFR Part 200 (Uniform Administrative Requirements, Cost
Principles, and Audit Requirements for Federal Awards) and 2
CFR Part 2900 (DOL's Supplement to 2 CFR Part 200).

All entities must comply with 29 CFR Part g3 (New Restrictions
on Lobbying), 29 CFR Part 94 (Governmentwide Requirements
for Drug-Free Workplace (Financial Assistance)), 2 CFR Part
180 (OMB Guidance to Agencies on Government-wide
Debarment and Suspension (Non-procurement)), and, where
applicable,2 CFR Part 200 (Audit Requirements).

29 CFR Part2, subpart D-Equal Treatment in Department of
Labor Programs for Religious Organizations; Protection of
Religious Liberty of Department of Labor Social Service
Providers and Beneficiaries.

29 CFR Part 31-Nondiscrimination in Federally Assisted
Programs of the Department of Labor-Effectuation of Title
Vl of the Civil Rights Act of 1964.

29 CFR Part 32-Nondiscrimination on the Basis of
Handicap in Programs or Activities Receiving Federal
Financial Assistance.

29 CFR Part 35-Nondiscrimination on the Basis of Age in
Programs or Activities Receiving Federal Financial Assistance
from the Department of Labor.

29 CFR Part 36-Nondiscrimination on the Basis of Sex in
Education Programs or Activities Receiving Federal Financial
Assistance.

29 CFR Part 38 - lmplementation of the Nondiscrimination and
Equal Opportunity Provisions of the Workforce lnnovation and
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x.

Opportunity Act.

29 CFR Parts 29 and 3O-Labor Standards for the Registration
of Apprenticeship Programs, and Equal Employment
Opportunity in Apprenticeship and Training, as applicable.

The Department of Labor will follow the procedures outlined in
the Department's Freedom of lnformation Act (FOIA) regulations
(29 CFR Part 70). lf DOL receives a FOIA request for your
application, the procedures in DOL's FOIA regulations for
responding to requests for commercial/business information
submitted to the government will be followed, as well as all FOIA
exemptions and procedures. See generally 5 U.S.C. S 552; 29
CFR Part 70.

Standard Grant Terms and Conditions of Award-see
the following link:
https ://wvrnru.doleta.oov/q rants/resou rces.cfm.

xl

2l Other Legal Requirements

a) Religious Activities
The Department notes that the Religious Freedom Restoration Act
(RFRA), 42 U.S.C. S 2000bb, applies to all federal law and its
implementation but this FOA is only open to States; therefore, this clause
is not applicable.

b) Lobbying or fundraising the U.S. Government with Federal Funds

ln accordance with Section 18 of the Lobbying Disclosure Act of 1995
(Public Law 104-65) (2 U.S.C. S 1611), non-profit entities incorporated
under lnternal Revenue Service Code section 501(c)( ) that engage in
lobbying activities are not eligible to receive federal funds and grants. No
activity, including awareness-raising and advocacy activities, may include
fundraising for, or lobbying of, U.S. federal, state, or local governments
(see 2 CFR 200.450 for more information).

c) Transparency Act Requirements
You must ensure that you have the necessary processes and systems in
place to comply with the reporting requirements of the Federal Funding
Accountability and Transparency Act of 2006 (Pub. Law 109-282, as
amended by the Government Funding Transparency Act of 2008, Pub.
Law 110-252, Title Vl, Chap.2, Sec. 6202), as follows:
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a Except for those excepted from the Transparency Act under
sub-paragraphs 1,2, and 3 below, you must ensure that you
have the necessary processes and systems in place to
comply with the subaward and executive total compensation
reporting requirements of the Transparency Act, should you
receive funding.

Upon award, you will receive detailed information on
the reporting requirements of the Transparency Act,
as described in 2 CFR Part 170, Appendix A, which
can be found at

https ://ed ocket. access.q po.qov/20 1 0/pdf/20 1 0-
22705.odf .

Federal awards to individuals who apply for or receive federal
awards as natural persons (e.9., unrelated to any business or
non-profit organization he or she may own or operate in his or
her name).

The following types of awards are not subject to the Federal Funding
Accou ntability and Transparency Act.

a

a

Federal awards to entities that had a gross income, from all sources,
of less than$300,000 in the entities' previous tax year; and

Federal awards, if the required reporting would disclose classified
information.

d) Safeguarding Data lncluding Personally ldentifiable lnformation (Pll)
Applicants submitting applications in response to this FOA must recognize
that confidentiality of Pll and other sensitive data is of paramount
importance to the Department of Labor and must be observed except
where disclosure is allowed by the prior written approval of the Grant
Officer or by court order. By submitting an application, you are assuring
that all data exchanges conducted through or during the course of
performance of this grant will be conducted in a manner consistent with
applicable federal law and TEGL 39-11 (issued June 28,2012). All such
activity conducted by ETA and/or recipient(s) will be performed in a
manner consistent with applicable state and federal laws.

By submitting a grant application, you agree to take all necessary steps to
protect such confidentiality by complying with the following provisions that
are applicable in governing the handling of confidential information:

a

a

a
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You must ensure that Pll and sensitive data developed,
obtained, or othenruise associated with DOL/ETA funded
grants is securely transmitted.

To ensure that such Pll is not transmitted to unauthorized
users, all Pll and other sensitive data transmitted via e-mail
or stored on CDs, DVDs, thumb drives, etc., must be
encrypted using a Federal lnformation Processing
Standards (FIPS) 140-2 compliant and National lnstitute of
Standards and Technology (NIST) validated cryptographic
module. You must not e-mail unencrypted sensitive Pll to
any entity, including ETA or contractors.

You must take the steps necessary to ensure the privacy of
all Pll obtained from participants and/or other individuals
and to protect such information from unauthorized
disclosure. You must maintain such Pll in accordance with
the ETA standards for information security described in

TEGL NO. 39-11 and any updates to such standards we
provide to you. Grantees who wish to obtain more
information on data security should contact their Federal
Project Officer.

You must ensure that any Pll used during the performance
of your grant has been obtained in conformity with
applicable federal and state laws governing the
confidential ity of i nformation.

You further acknowledge that all Pll data obtained through
your ETA grant must be stored in an area that is physically
safe from access by unauthorized persons at all times and
the data will be processed using recipient-issued
equipment, managed information technology (lT) services,
and designated locations approved by ETA. Accessing,
processing, and storing of ETA grant Pll data on personally
owned equipment, at off-site locations, (e.9., employee's
home), and non-recipient managed lT services, (e.9.,
Yahoo mail), is strictly prohibited unless approved by ETA.

Your employees and other personnel who will have access
to sens itive/confid ential/p rop rieta ry/private d ata mu st be
advised of the confidential nature of the information, the
safeguards required to protect the information, and that
there are civil and criminal sanctions for noncompliance
with such safeguards that are contained in federal and
state laws.

l.

ll l.

1V

VI
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vii. You must have policies and procedures in place under
which your employees and other personnel, before being
granted access to Pll, acknowledge their understanding of
the confidential nature of the data and the safeguards with
which they must comply in their handling of such data, as
well as the fact that they may be liable to civil and criminal
sanctions for improper disclosure.

viii. You must not extract information from data supplied by
ETA for any purpose not stated in the grant agreement.

ix. Access to any Pll created by the ETA grant must be
restricted to only those employees of the grant recipient
who need it in their official capacity to perform duties in
connection with the scope of work in the grant agreement.

x. All Pll data must be processed in a manner that will protect
the confidentiality of the records/documents and is
designed to prevent unauthorized persons from retrieving
such records by computer, remote terminal, or any other
means. Data may be downloaded to, or maintained on,
mobile or portable devices only if the data are encrypted
using NIST validated software products based on FIPS
140-2 encryption. ln addition, wage data may be accessed
only from secure locations.

xi. Pll data obtained by the recipient through a request from
ETA must not be disclosed to anyone but the individual
requestor, except as permitted by the Grant Officer or by
court order.

xii. You must permit ETA to make onsite inspections during
regular business hours for the purpose of conducting
audits and/or conducting other investigations to assure that
you are complying with the confidentiality requirements
described above. ln accordance with this responsibility,
you must make records applicable to this Agreement
available to authorized persons for the purpose of
inspection, review, and/or audit.

xiii. You must retain data received from ETA only for the period
of time required to use it for assessment and other
purposes, or to satisfy applicable federal records retention
requirements, if any. Thereafter, you agree that all data will
be destroyed, including the degaussing of magnetic tape
files and deletion of electronic data.
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EXHIBIT I

General Terms and Conditions

APPROVAL: This Grant Agreement is of no force or effect until signed by both parties.
The Sub-Recipient may not invoice for activities performed prior to the
commencement date or completed after the termination date of this Grant Agreement.

AMENDMENT: No amendment or variation of the terms of this Grant Agreement shall
be valid unless made in writing, signed by the parties and approved as required. No
oral understanding or agreement not incorporated in the Grant Agreement is binding
on any of the parties.

3. ASSIGNMENT: This Grant Agreement is not assignable by the Sub-Recipient, either
in whole orin part, without the consent of the Department of lndustrial Relations (DlR)
Director, Division of Apprenticeship Standards (DAS) Chief, or authorized designee in
the form of a formal written amendment.

AUDIT: The Sub-Recipient agrees that the awarding department, the Department of
General Services, the Bureau of State Audits, or their designated representative shall
have the right to review and to copy any records and supporting documentation
pertaining to the performance of this Grant Agreement. The Sub-Recipient agrees to
maintain such records for possible audit for a minimum of three (3) years after final
payment, unless a longer period of records retention is stipulated. The Sub-Recipient
agrees to allow the auditor(s) access to such records during normal business hours
and to allow interviews of any employees who might reasonably have information
related to such records. Further, the Sub-Recipient agrees to include a similar right of
the State to audit records and interview staff in any subcontract related to
performance of this Agreement. (Gov. Code, S 8546.7, Pub. Contract Code, S 101 15
et seq., CCR Title 2, Section 1896).

5. !NDEMNIFICATION: The Sub-Rec ipient agrees to indemnify, defend and save
harmless the State, its officers, agents and employees from any and all claims and
losses accruing or resulting to any and all contractors, subcontractors, suppliers,
laborers, and any other person, firm or corporation furnishing or supplying work
services, materials, or supplies in connection with the performance of this Grant
Agreement, and from any and all claims and losses accruing or resulting to any person,
firm or corporation who may be injured or damaged by the Sub-Recipient in the
performance of this Grant Agreement.

DISPUTES: The Sub-Recipient must continue with the responsibilities under this Grant
Agreement during any dispute. ln the event of a dispute, the Sub-Recipient must file a
"Notice of Dispute" with the DAS Chief, DAS Liaison, or designee within ten (10)
calendar days of discovery of the problem. The Notice of Dispute must contain the

4

6
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Agreement number. Within ten (10) calendar days of receipt of the Notice of Dispute,
the DAS Chief, DAS Liaison, or designee must meet with the Sub-Recipient for the
purpose of resolving the dispute.

SUSPENSION OF PAYMENTS: Grant fund payments under this Grant Agreement
may be suspended or terminated if DIRyDAS determines that the Sub-Recipient has
not complied with the terms of the Grant Agreement.

TERIMINATION FOR CAUSE: DIR/DAS may terminate this Grant Agreement and be
relieved of any payments should the Sub-Recipient fail to perform the requirements of
this Grant Agreement at the time and in the manner herein provided. The Sub-
Recipient will have ten (10) calendar days after receipt of the termination notice to cure
the breach. lf the breach is not cured within ten (10) calendar days of receipt of notice,
DAS shall reimburse the Sub-Recipient for all documented costs incurred up to the
date of termination.

DIR/DAS may take any termination for cause into consideration during evaluation of
any grant proposal submitted by the Sub-Recipient in the future. Furthermore, any
termination for cause may be considered a basis for imposing additional conditions on
a grant awarded by DIR/DAS in the future.

The Sub-Recipient, and the agents and employees
of the Sub-Recipient, in the performance of this Grant Agreement, shall act in an
independent capacity and not as officers or employees or agents of DIR/DAS. The
Sub-Recipient's obligation to pay its Contractors/Consultants is an independent
obligation from DIR/DAS's obligation to make payments to the Sub-Recipient. Sub-
Recipient agrees to comply with all applicable State and local laws and regulations
during the term of this Grant Agreement. All of the Sub-Recipient's
ContractorsiConsultants shall have the proper licenses/certificates required in their
respective disciplines. The ContractorsiConsultants shall not affect the Sub-Recipient's
overall responsibility for the management of the project, and the Sub-Recipient shall
reserve sufficient rights and control to enable it to fulfill its responsibilities under this
Grant Agreement.

10. NON-DISCRIMINATION CLAUSE: During the performance of this Grant Agreement,
the Sub-Recipient and its subrecipients shall not deny the Grant Agreement's benefits
to any person on the basis of race, religious creed, color, national origin, ancestry,
physical disability, mental disability, medical condition, genetic information, marital
status, sex, gender, gender identity, gender expression, age, sexual orientation, or
military and veteran status, nor shall they discriminate unlawfully against any
employee or applicant for employment because of race, religious creed, color, national
origin, ancestry, physical disability, mental disability, medical condition, genetic
information, marital status, sex, gender, gender identity, gender expression, oge ,
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sexual orientation, or military and veteran status

The Sub-Recipient must ensure sure that the evaluation and treatment of employees
and applicants for employment are free of such discrimination. The Sub-Recipient and
subrecipients shall comply with the provisions of the Fair Employment and Housing
Act (Gov. Code S12900 et seq.), the regulations promulgated thereunder (Cal- Code
Regs., tit. 2, S1 1000 et seq.), the provisions of Article 9.5, Chapter 1 , Part 1 , Division
3, Title 2 of the Government Code (Gov. Code SS1 1 135-1 1 139.5), and the regulations
or standards adopted by the awarding state agency to implement such article.

The Sub-Recipient must permit access by representatives of the Civil Rights
Department and the awarding state agency upon reasonable notice at any time during
the normal business hours, but in no case less than 24 hours' notice, to such of its
books, records, accounts, and all other sources of information and its facilities as said
Department or Agency shall require to ascertain compliance with this clause.

The Sub-Recipient and its subrecipients shall give written notice of their obligations
under this clause to labor organizations with which they have a collective bargaining
or other agreement. (See Cal. Code Regs., tit. 2, 511105.)

The Sub-Recipient shall include the nondiscrimination and compliance provisions of
this clause in all subcontracts to perform work under the Grant Agreement.

11. PUBLICITY AND ACKNOWLEDGMENT: The Sub-Reci pient agrees that it will
acknowledge DIR/DAS's support whenever projects funded, in whole or in part, by this
Grant Agreement are publicized in any news media, brochures, publications,
audiovisuals, presentations or other types of promotional material.

The Sub-Recipient agrees to notify DIR's External Affairs Office in writing at least two
(2) business days before any news releases or public conferences are initiated by the
Sub-Recipient or its Contractors/Consultants regarding the project described in the
Grant Agreement Scope of Work, Budget, or other exhibits. The Sub-Recipient further
agrees it will collaborate with DIR's External Affairs Office with respect to publicity in
any news media. Use of DIR's or DAS's logo must be approved by DIR/DAS and
comply with DIR's Branding Guide, a copy of which is available upon request from
DIR's External Affairs Office.

12. REPORTING REQUIREMENTS: The Sub-Recipient agrees to comply with all
reporting requirements specified in Scope of Work or other exhibits, if applicable.

13. CLOSEOUT: The Grant Agreement will be closed out after the completion of the
project or project term, receipt and approval of the final invoice and final report, and
resolution of any performance or compliance issues.

14. CLOSEOUT: The Grant Agreement will be closed out after the completion of the
project or project term, receipt and approval of the final invoice and final report, and
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resolution of any performance or compliance issues

15. CLOSEOUT: The Grant Agreement will be closed out after the completion of the
project or project term, receipt and approval of the final invoice and final report, and
resolution of any performance or compliance issues.

16. GOVERNING LAW: This Grant Agreement is governed by and shall be interpreted in
accordance with the laws of the State of California.

17. STATF AND FFNFRAI I AW It is the responsibility of the Sub-Recipient to know and
understand which state, federal, and local laws regulations, and ordinances are
applicable to this Grant Agreement and the project. Sub-Recipient shall be
responsible for observing and complying with all applicable state and federal laws and
regulations, and failure to comply may constitute a material breach.

18. UNENFORCEABLE PROVISION: ln the event that any provision of this Grant
Agreement is unenforceable or held to be unenforceable, then the parties agree that
all other provisions of this Grant Agreement have force and effect and shall not be
affected thereby.
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