
SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.21
(rD # 20861)

MEETING DATE:
Tuesday, January 10, 2023

FROM : HUMAN RESOURCES AND Sheriff

SUBJECT: HUMAN RESOURCES: Approval of the Side Letter Agreement with the Riverside
Sheriffs'Association, Law Enforcement Unit (RSA) Regarding the Mounted Enforcement Detail
Specialty Pay, All Districts. [Total Cost $88,356, with an ongoing cost of $62,088 - 100% Sheriff
Department Budgetl

RECOMMENDED MOTION: That the Board of Supervisors:
1. Approve Side Letter Agreement with the Riverside Sheriffs' Association, Law

Enforcement Unit (RSA) Regarding the Mounted Enforcement Detail (MED) Specialty
Pay.

ACTION:Policy

ald arp, n e rs, sta

o'o

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Spiegel, seconded by Supervisor Perez and duly carried by
unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:

xc:

Jeffries, Spiegel, Washington, Perez and Gutierrez
None
None
January 10,2023
H.R., Sheriff

Kimberly Rector
CI
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

FINANCIAL DATA Current Fiscal Year: Next Fiscal Year: Total Cost: Ongoing Cost

COST $26,268 $62,088 $88,356 $62,088
NET COUNTY COST $o $0 $0 $0
SOURCE OF FUNDST 100% Sheriff Budget Budget Adjustment: No

For FiscalYear: 22123

C.E.O. RECOMMENDATION: Approve

BACKGROUND:
Summarv
The mission of the Riverside County Sheriffs Department is to serve the public by suppressing
and preventing crime through the reduction of criminal recidivism. The Department employs
over 3,600 dedicated men and women who provide core services throughout the County of
Riverside and are dedicated to serving the citizens of its communities with integrity,
professionalism, leadership, and loyalty.

The County and the Riverside Sheriffs' Association, Law Enforcement Unit (RSA) have been
engaged in Side-Letter negotiations regarding the Mounted Enforcement Detail (MED) Specialty
Pay. This specialty pay would apply to Deputies assigned to the MED unit who are involved in

the care of horses used in the line of duty. Any employee assigned to MED shall be
compensated at the rate of one dollar and eighty-five cents ($1.4S1 per hour, plus overtime rates
where applicable, for the time actually worked in the MED. ln addition, employees will be paid
for the off-duty care, feeding and grooming of their horse and the routine, off-duty related
maintenance of their horse. The payment for off-duty care shall not exceed $249.90 per pay
period.

The County and RSA have reached mutual agreement on this specialty pay and attached is a
fully executed Side Letter agreement.

lmpact on Residents and Businesses
This agreement will have no direct impact on the residents and businesses of Riverside County

Attachments
Attachment A: Side Lefter with RSA Aftachment
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SIDE LETTER OF AGREETIENT
BETWEEN

COUNTY OF RN'ERSDE

AXD

RN'ERSIDE SHERIFFS' ASSOCIATION
r.Aw ENFORCETENT UNIT (LEU)

Thlr Sldo Ldlr of Agreernent CAgr€ornonfl bduroon thc County of Rivercide ('Countyr)
and tho RivGn*b CounU Rlverslde Shorifi!'Association Law Enfurcomont Unit CRSA-LEIF)
(collecfrrely'Partico) ls cntcrcd lnto ydth rapocf to the lblloring:

The Pardea .grcc to edd Secilion 3(lXS) Special ArCgnnnntr h l-il Enforcement of
Artlcle V - Wbrlrwek. Orertlnp and Prramlum Pry ProdCone of the 2019 - 2(P4 Memorandum
of Undectmctlng ('MOU') to lnclude the Mounted Enfurcement Dstal (MED) Spedalty Pay.

l. SocdalArdonnrcntr ln Law Enfuroment fury rnonber of the "LgYv Enbrcernent
Unff as detinGd ln the Employee Relatona Retolution of the County chall bc
entitled to spodalty pay, where applicable, in addttbn to Opir regular hourly rS
as follows:

It ic eryrecaly undertilood thst epocialty assignrrntr are rutfecl to rotetion and
ranrwalfiom udt dt tio. et the dlrcretion of the Depsrtrnont

Removal fiom a cpccblty pay assignnrent i! not a grievabb bgue urdsr thc
Grbvancc Proccdure unlcl it b allegcd thet thc removal wa! e dbciplinery or
punlthrc acilon ln rtrlcfr case ttp mattsr mry bo hcsrd ln the Dsclpllnsry
procedure.

V\rtfi thc exce@n d K-g and Crirls i.legotiator cpocial assignmentr, the bllowing
cpedalty pry doec not apply to yeca0on, dck leave. Worltsrs' CompensaUon banc
or hollday pry.

The povirione br Training Ofiier, Hazardouc Dwice Team, Mounted
Enbrcenrcnt Detall, and K-9 b6lor apply wtren cucfr asslgnmmts hryc been
author'zed or verlll€d by he D€perttn€nt l-lead or desbnee ln wridng.

8. Morrrnhd Enbrcgncrt Defeil ffiEDl. Any employee .sslgn€d to MED rhall
be compengat€d at the rate of one ddhr and eighty'five ccnts ($1.85) per

holr, plur orertmo rats rrtrere appllcable, br thc tkn^c acfually vuorked ln

the MED. The dlllcrcnfialstull nd be pald during any leane (pald or unPeld)

ufiere tho employee lr no longer responcibb b the horr.

a. Mornd Enlbrsnant Detefl Comrutrrton lb olf.Dtttv $forlt

1. Employtee assigned to Mounted Enfurcement Detall chall
be paE for the otr{uty care, bedlng and gmomim of their
Horso and the rouUne, of!-dttty related malntenance of their
hoce. The County and the Assodaton have oongiderad the
Ume thst employec aeelgned to horee dW t1dcally epend
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on otf{rIty home care and <letermlned itto be ton (10) hon
per psy porlod.

2. Employea assigned to Mounted Enforcsnent DebI rhall
be pald ton (10) hu.rrs pr pay peiod of overtme mte of pay
barod onthe Mounted Enforcernat Dete[ r&. ln addldon,
employeec asslgned b Mounted Enfuroernent Ebtallarc mt
permitad b wort morc than bn (10) hon pc period m
ffi{uty horcerelated duU6 as the Cotrnty b rrct payiry br
rnorcthan ton (10) houo pcr psy perld md employs arc
not pqmitbd to work oftthc dock The hqre carc pay rate
shall bc S16.68 per hour pald et time and om hdf. Thb
cquatee to $249.90 por pey peiod. Emfloycc arsigncd to
f& ddail ale eliglbleforthe ofi{uty pramium*tttet they ara
reoponcible br the cre d tlre animal indudittg nilren on
le*s horwver, if an employee b olT on an unpald leave thb
premlum shall not apply.

ln ddttion b the ten (10) holrs of pry per pey perid
describod in the precedlng paragraph, employeea assigned
to Mounted Enbrcement Dfiil ehall be paid br ofr{tny
vcterinary virits and extaordinary ofi{tXy care, provi<led

that aboent an ernergpncy, tho employee slull obtain
supewasor approval br sucft care and shall provlde
appropriaE payroll documentation.

An employee ori any lcave who d6 not hwc rocponsibility
br the horr will not recaive the compensetion prwidcd
hereln.

3.

4.

Thc tenm d thla eldc lstH rhall be lncorporated lnto the flnal MOU bet*cen the paftlec. All other

torirru and condiUont of the MOU betwen the County and SEIU remain uncfianged by thb ckle

leter.

Tho torm! of thir eldc lctcr thall becorna efiadlve the firrt full pay pctlod bllowlng approval by

fp Bo.rd of Supervisors.

FOR THE COUNTY OF RN'ERSIDE

L.

Date
Assistant Human ReEourcas Dlrrlor

FOR THE RIVERS]DE SHERIFFS' ASSOCI/ANON

7rA 7*
2

Wlliam Young, RSA PnecUent Date

tZln/e?



SIDE LETTER OF AGREETUIENT
BETWEEN

COUNTY OF RN'ERSDE

A'{D

RT\GRSIDE SHERIFFS' ASSOCNTPN
lJw ENFORCETENT UNIT (LEUI

Thlr Skh l-eiler of Agreenant (Agreemenfl betreen thc County of Riyocido fCountfl
and the Riverside County Riverslde Sherift'Aseociation Law Enbrccrnent Unit fRSA-LEtf)
(collectively'Partbs) la cntered lnto with rsspcd to Ute bllowing:

The Parties egroo to add Section 3(lXB) Spechl ArdgnmanB h l.aw Enforemant of
Arflda V - Workvueek, Overtirne and Prremlum Pry Prwlrbng of the 2019 - ZI24 Mcmoratdum
of Undemtmding ('MOU') to lnclude ths Mountod Enbrement D€tal (MED) Spedalty Pay.

l. SoedalAsslgnmentr ln Law Enfurcement Any rrcrnber of the "t-avu Enlbrcsmont
Unifl as defined in the Employee Reladons Reo[nim of the County ehall bc
entided to sp€cialty pay, where applicable, in addltlon b their regular hourly rate
as follows:

It is erpreEsty understood that apacialty asspnrents are subjecl to rotrtion and
rernovalfiorn suctt dutbs at the diacretion of the DoPsrUncnt.

Remwal from a specialty pay assignrnent b not a grievabb issue un&r thc
Grbvanca Procedure unleas it ie alleged tiret UE ramoval we! a dbclpllnary or
punltro acdon ln rfiictr cass tho matler msy be heard ln the Drlpllnary
procedure.

yVlth the orceptbn of K-g and Crisls tlegothtor spociel aseignmentr, the fullowlng
speclalty pay does not apply to vacailon, aleJt learro, Worten'Compensation leavo
or hollday pry.

The provigions for Trainirq Oflier, Hazardous Dwice Toam, Mounted
Enbrcement Dotail, and K-9 bolow apply wtren ructr asefinmonts havc been
authortzed or wrilled by tho D€pertnont Head or designee ln wriUng'

8. Mounted Enfurcsnrent Dctail ffiEDl. Any employeo aeslgnod to MED ehall

be compensatsd at tre rate of one dollar and eighty-mro cento (S1.85) per

hour, plus overtirno rateo ufirere applicabb, br fE tfonc acfually worked ln

the MED. The diftranilalstnll not bo pald during any learc (paE or unpald)

where the empbyee lc no longw rasponglbb b th€ hom.

a. Mounted Enbrsncnt DctaX Cornstrrton hrOff{)uU\rdorlt

1. Employees assigned to Mounted Enforsnent Detall ghall

be pald for the o,fi{uty care, bedlng and gmoming of thdr
Horae and the roudru, off{uty rclated malntenance of ttrIr
hqte. The County and the AssodaUon hrye conrldered the
Ume thet employees asslgned to horte duty tydcafy epend
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on dt{uty horss cars end determined itto be bn (10) ho.ro
per pay period.

2. Empbyeec aas[ned to Mouriled Enforcenrent Detat rhall
be pald ten (10) hours per pay perod of overtime rste of pey
besod on the Mounted Enforcsment Dfin rds. ln addltlon,
empbyeec aselgned b Mounted Enbrcement Detallarc not
permlted to work morc than En (10) hotrc pe period on
qGduty horse-related duU6 as the County b nd payirp br
rnore than ten (10) houo pcr pay period md employ@8 arr
not permlthd to wprt otlOtc dod( The hooe cate pay rab
chall be $18.66 per lrcur pald d fime ard one hatf. Thb
equate! to $249.90 pe,r pey p€riod. Employees asefned to
thb dotallara eligiHaforthe ofiduty premium*fier theyare
raoponeible fur the cae d the anlmal irrcludlng when on
lewc howwer, if an employee b olf on an unpakl leavethh
premlum shall not apply.

3. ln addtUon b frte tsn (10) hours of psy per pay period
d€scdbod in the precsdlrB paragraph, erndoyeea asolgned
to Mounted Enfurcement Detdl ghall be paU br ofrdrny
vfrrinary vleitr and axbaordinary ofiduty ae, prwkled
tffi. aboent en snorgpncy, the employeo shal! oHain
suponisor apgwal fur suctr care ard shall prwHe
appropiate payrofi documenta0on.

An crnploya on any lcerc who d6 not have rarponrlHllty
fur tho horua will not recefue the compensation prwidtd
heoln.

1.

The brmc dthla rtsa lctbr !h8ll bo hcorporeted ffio the {tnel MOU bdtneen the pailb. Al! othor
torm! ard conditbno of lhe MOU betuten OE Corrn$ and SEIU remain uncfianged by thb lkle
lctcr.

The terns dthlr Cde lctter chall becorne efrecthp the llrst full pay p€rlod bllowtng approval by

Ute Boerd of Supervisors.

FOR THE COUNTY OF RN'ERSIDE

Date
Aseistant Human Resources Dlrector

FOR THE RIVERSIDE SHERIFFS' ASSOC|iANON

7^/A 7q-

2

\ffi[am Young, RSA PrBUont Date
,2/ Ita

alx /xx>
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