
SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FROM : PUBLIC SOCIAL SERVICES:

ITEM:3.11
(rD # 20878)

MEETING DATE:
Tuesday, March 07,2023

SUBJECT: DEPARTMENT OF PUBLIC SOCIAL SERVICES (DPSS): Approval of CaIWORKS

Expanded Subsidized Employment Services Agreement templates for Tier 1 and Tier 2 and

Amendments with Employers for a total aggregate amount of $3,075,000 through June 30,

2027; and Authorize the Director, Assistant Director, Deputy Director of Public Social Services,

or designee, to Execute Said Agreements and Amendments; All Districts. [Total Cost

$3,075,000; up to $922,500 in additional compensation; Funding: Federal g7o/o, State 3%l

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve CaIWORKs Expanded Subsidized Employment Services Agreement templates
for Tier 1 (Attachment A) and Tier 2 (Attachment B), attached;

2. Authorize the Department of Public Social Services to use a portion of the yearly

Expanded Subsidized Employment allocation for Riverside County, not to exceed

$75,000 for FY 22123, and then $750,000 annually, for four additional fiscal years

through June 30, 2027;

3. Approve and authorize the Director of Public Social Services to take all necessary steps

to administer the allocation for CaIWORKs customers in the Expanded Subsidized

Employment program;

Continued on Page 2

ACTION:Policy

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Perez, seconded by Supervisor Gutierrez and duly carried by

unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:

Absent:
Date:
xc:

Jeffries, Spiegel, Washington, Perez and Gutierrez

None
None
March 7,2023
DPSS

tD# 20878

Kim Rector

Deputy
By
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,

STATE OF CALIFORNIA

RECOMMENDED MOTION: That the Board of Supervisors:

4. Authorize the Director of Public Social Services, Assistant Director of Public Social

Services Self-Sufficiency, or Deputy Director of Public Social Services Workforce

Connection, or designee, to execute individual CaIWORKs Expanded Subsidized

Employment Services Agreements, substantially conforming in form and substance to

Attachments A and B and as approved by County Counsel, with the employers, for the

placement of CaIWORKs customers in the Expanded Subsidized Employment Program,

with the sum of all agreements not to exceed $75,000 for FY 22123, and then $750,000

annually, for four additional fiscal years through June 30, 2027;

5. Authorize the Director of Public Social Services, Assistant Director of Public Social

Services Self-Sufficiency, or Deputy Director of Public Social Services Workforce

Connection, or designee, based on the availability of fiscal funding and as approved by

County Counsel to: (a) sign amendments to the individual CaIWORKS Expanded

Subsidized Employment Services Agreements that exercise the options of the

agreenrents including modifications of the statement of work that stay within the intent of

the agreements, and (b) sign amendments to the compensation provisions of the

individual CaIWORKs Expanded Subsidized Employment Services Agreements that do

not exceed the sum total of thirty percent (30%) of the total annual cost of the

Agreement.

6. Approve and authorize the Director of Public Social Services, Assistant Director of Public

Social Services Self-Sufficiency, or Deputy Director of Public Social Services Workforce

Connection, or designee, to administer the Expanded Subsidized Employment program

on behalf of the applicable CaIWORKS customers.

C.E.O. RECOMMENDATION: ApProve

BACKGROUND:
Summary
The California Work Opportunity and Responsibility to Kids (CalWORKs) Act became operative

in 1998. The Wetfare-To-Work Program is a comprehensive statewide employment program

designed to enable participants to achieve self-sufficiency through employment. The intent of

0$$ 750,000 $ 3,075,000COST $ 75,000

0$0$ 0$0$NET COUNTY COST

Budget Adjustment: No

For Fisca! Year: 22123 - 26127
SOURCE OF FUNDS: Federal 97%, State 3%
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

the Welfare-To-Work Program is to provide employment and training services to virtually all

adult customers.

Currently, Riverside County DPSS places CaIWORKs Welfare-To-Work customers with other
Riverside County Departments for on{he-job training. Once Welfare-To-Work customers

complete training, they are transitioned into the Expanded Subsidized Employment Program.

Assembly Bill (AB) 74, passed by the State Legislature in 2013, created the Expanded

Subsidized Employment Program in California expanding subsidized employment opportunities

for CaIWORKs customers in California. DPSS developed a comprehensive Expanded

Subsidized Employment Program which includes partnerships with private, non-profit, and

public employers to provide customers with tangible and relevant work experience and are

placed under Tier 1 or Tier 2. Tier 1 placements are for DPSS customers who possess minimal

or no barriers to obtaining employment and are subsidized for six months with the goal of
transitioning to unsubsidized employment upon successful completion of the subsidized

employment assignment. Tier 2 placements provide 30-day subsidized employment
opportunities to DPSS customers with barriers to obtaining employment such as criminal

background, lack of work history, or other challenges. Tier 2 agreements are only executed with

non-profit partners and 1O0o/o of the wages are subsidized during the duration of the

assignment.

The Expanded Subsidized Employment Program places customers with local employers and

are given immediate access to employment and earnings which also increases their work

experience, skills, and connections to improve their employability after the subsidized

assignment ends. This model demonstrates an increased recognition of success and benefits

both for the customer and employer. ln addition to assisting our customers to secure permanent

employment, the Expanded Subsidized Employment Program helps to stimulate the local

economy through job development and our customers to fulfill federal work participation

requirements. By having our Director of Public Social Services, Assistant Director of Public

Social Services Self-Sufficiency, or Deputy Director of Public Social Services Workforce

Connection, or designee execute the individual CaIWORKs Expanded Subsidized Employment

Services Agreements will quickly and effectively place our customers in the workforce to
become self-sufficient.

lmpact on Residents and Businesses
These programs provide much needed assistance to individuals or families who are currently in

the Welfare-To-Work program and offer valuable services to the business community. The

Expanded Subsidized Employment Program provides a critical resource to assist DPSS

customers with barriers to obtaining paid employment such as homelessness, criminal

background, and lack of work history. ln addition to increasing the customers household

income, it also allows program customers the opportunity to gain valuable experience and

develop new skills that will support ongoing employment. Our business communities benefit

from the no-cost recruiting services provided by the Expanded Subsidized Employment
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,

STATE OF CALIFORNIA

Program as well as the wage subsidy which lowers the cost of increasing their workforce and

enhances their ability to grow.

Additional Fiscal lnformation

YEAR PERIOD ANNUAL PAYMENT

Fiscal Year 2022 - 2023 $ 75,000

Fiscal Year 2023 - 2024 $ 750,000

Fiscal Year 2024 - 2025 $ 750,000

Fiscal Year 2025 - 2026 $ 750,000

Fiscal Year 2026 - 2027 $ 750,000

Tota! $ 3,075,000

Funding for this request is within the yearly AB 74 Expanded Subsidized Employment allocation

for Riverside County of $5,806,691.

Price Reasonableness for Expanded Subsidized Emplovment

Customers will be paid the prevailing wage of the supervising organization. The supervising organization

typically pays workers in accordance with local Area Wage Determination found under the Department of

Labor website: https://sam. oov/co rminations. The services under these Agreements are

reimbursed using federal funds and cannot be used for permanent positions or to displace current regular

employees of an employer.

ATTAGHMENTS:

A. Subsidized Employment Agreement (Tier 1)

B. Subsidized Employment Agreement (Tier 2)
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# RIVERSIDE
COUNTY

DEPARTMENT OF PUBLIC SOCIAI SEFMrcES

PROFESSIONAL SERVICE AGREEMENT

for

CaIWORKs Expanded Subsidized Employment (ESE) Program (Tier 2)

between

COUNTY OF RIVERSIDE

and

(TNSERT COMPANY NAME)



Ag reement #

This Professional Services Agreement ("Agreement") is made and entered by and
TBD ("COMPANY"). and the County of Riverside, a political subdivision of the State of

California, on behalf of its Department of Public Social Services ("COUNTY""). Department of Public Social
Services ("DPSS") has administrative responsibility for this Agreement. The parties agree as follows:

The term of this Agreement is from_throug
Period").

("Term" or "Subsidized Employment

2. WELFARE-to-WORK PARTICIPANTINFORMATION

County of Riverside
Department of Public Social
Services

Contact Person Telephone #

Email: Fax#

Company Name F.E.r.N. # State Employer l.D. #:

Company Address Contact Person Email:

Telephone #: Fax#

Work Site Address lf Different
From Above:

Secondary Contact Telephone # Secondary Contact Person:

Participant Name
llast 

four digits of Social Security #: 
[eleOhone 

#

Beginning Date
leno 

oat"
lHourtV 

Wage Rate: $

Job Title
lHours 

Per Week

Work Schedule

Job Description

Address:



3. CONTACT INFORMATION/NOTICES

All notices, claims, correspondence, and/or statements authorized or required by this Agreement shall be
addressed as below. All notices shall be deemed effective when they are made in writing, addressed as
indicated below, and deposited in the United States mail. Any notices, correspondence, reports and/or
statements authorized or required by this Agreement, addressed in any other fashion will not be acceptable,
except invoices and other financial documents, which must be addressed to:

DPSS Address

Company Address:

4. OBLIGATIONS

l. COMPANY aqrees to
Provide the Participant with an orientation that covers the Company's rules, policies, expectations,
safety information and benefits.

Provide the Participant with reasonable and proper supervision and instruction as it pertains to
the Participant's duties and work activities.

Assign the Participant to work that is compatible with the Participant's ability to perform the task
on a regular basis, and shall take into account the Participant's physical capacity, skills,
experience, family responsibilities, and place of residence.

Compensate the Participant for hours worked, in accordance with the COMPANY's policies and
practices, and this Agreement.
Provide the Participant with 20+ hours of work per week.

Notify DPSS of any performance issues that may jeopardize Participant's employment.

Pay the COMPANY's required federal and state payroll taxes, including taxes pertaining to Social
Security, Unemployment lnsurance and Medicare.

Provide the necessary tools, equipment, and supplies needed to fully perform tasks, unless the
COMPANY requires regular employees in this position to provide their own tools, the COMPANY
will provide DPSS with a list of the required tools and/or equipment. Any tools or equipment
purchased with Subsidized Employment Program funding will become the property of the
Participant.

Retain the Participant as a fully unsubsidized employee once the Subsidized Employment Period
ends provided Participant's performance is satisfactory.

It/aintain ongoing communication and feedback with the Participant on the progress of the position
hired for.

Maintain appropriate standards for health and safety in worksituations.

Provide access to DPSS to visit, monitor, or observe the subsidized employment site and
interview Participant and supervisor(s) with duenotice.

a.

b.

e.

f.
ob.

c

d

h

k.



m. Maintain adequate time and attendance, payroll, and other records of Participant.

n. Provide DPSS with monthly wage subsidy reimbursement billing using the DPSS 2O76A attached
as Attachment A.

5. GENERAL TERMS AND CONDITIONS

I. AGREEMENT PURPOSE

The purpose of this Agreement is to establish the general terms and conditions under which DPSS may
refer individual participants of the DPSS Expanded Subsidized Employment Program authorized by
Rules and Regulations-Social Services-Appropriations, 2013 Cal. Legis. Serv. Ch. 21 (A.8.74)
("Subsidized Employment Program") to the COMPANY to take part in Subsidized Employment Program
as defined in Rules and Regulations-Social Services-Appropriations,20l3 Cal. Legis. Seru. Ch.21
(A.8.74).

It is agreed that COMPANY is an independent contractor. No relationship of employer-employee exists
between the parties. COMPANY and its employees shall not be entitled to any benefits payable to
employees of COUNTY, including but not limited to, workers' compensation, retirement, or health
benefits. COUNTY shall not be required to make any deductions for COMPANY employees from the
compensation payable to COMPANY under this Agreement. COTUPANY agrees to hold COUNTY
harmless from any and all claims that may be made against COUNTY based upon any contention by any
person or other party that an employer-employee relationship exists by reason of this Agreement.
COMPANY agrees to indemnify and defend, at its sole expense and cost, including but not limited, to
attorney fees, cost of investigation, defense and settlements, or awards, COUNTY, its officers, agents,
and employees in any legal action based upon such alleged existence of an employer-employee
relationship by reason of this Agreement.

II. REIMBURSEMENT PLAN

Reimbursement of the Participant's hourly rate shall only be for actual hours worked, COMPANY paid
sick leave, and overtime. No payments will be paid for commissions, piecework, vacation, holiday, or
any other employee benefits. COMPANY shall pay prevailing wages at the going rate their
organization typically pays workers who perform that job function and in accordance with local Area
Wage Determination found under the Department of Labor website at www.wdol.qov/dba.aspx#3 or
alternate website controlled by the Department of Labor.

b. Tier 1 Reimbursement plan as follows:

1. _% of the Participant's hourly wage for months whether it be weekly or bi-
weekly pay periods unless otherwise agreed upon in writing by DPSS and COMPANY.

2. Additional pay periods after the initial Subsidized Employment Period expires may be reimbursed
up to an additional six months at 25% of the Participant's wages by submitting an approved and
signed DPSS 4656 and the satisfaction of one of the following conditions:

a. The Participant is obtaining specific skills and experiences relevant for unsubsidized
employment for a particular field; or

b. The Participant will be obtaining unsubsidized employment with the COtvIPANY.
3. After term of this Agreement, the COMPANY will be solely responsible for the Participant's wages

if an extension is not requested and approved.

c. Tier 2 Reimbursement plan as follows:

7. 100% of Participant's wages will be reimbursed up to 3 pay periods if paid bi-weekly or 6 pay
periods if paid weekly.

2. Tier 2 eligible Participants retained beyond the 3 pay periods if paid bi-weekly or 6 pay periods if
paid weekly will then be considered a Tier 1 Subsidized Participant and such Customer's wages



shall be reimbursement as listed in Section ll Reimbursement Plan, b Tier I

Advance Payments

a. An initial advance payment will be provided to the vendor based on an estimated wages
and dates of employment, using the 20764 (Attachment A).

b. The advanced payment must be reconciled with subsequent job placement invoices within
90 days of advance payment issuance. lf the advance payment was not fully utilized, the
unspent portion will be deducted from the next advance payment. The following must be
provided for reconciliation:

The 2076A (Attachment A) and the Payroll Register (Attachment C) attached
hereto and incorporated herein by this reference for request of all payments. The
Payroll Register must include the Participant's name, hours worked, earnings,
check date, taxes, and net pay. lf any of the above information is not included on
the payroll register, DPSS Subsidized Employment Program Timesheet
(Attachment D) must be completed and fonavarded along with the payroll
register with the invoice.

c. The advance payment is for reimbursement of participants actual hours worked, including
overtime, and employer paid sick leave. DPSS shall make no payments for commissions,
piecework, vacation, holiday, or any other employee benefits.

d. lf an advance payment is not fully expended and no further placements are expected, the
contractor shall refund DPSS any overpayments within 90 calendar days of the end of the
issuance month. lf a refund is not received, DPSS may send the account to collections and
will stop referring any new customers.

e. Advance payments will not exceed $2500 per Customer

Customer Placement I ncentives

Tier 2 placements will be eligible to receive a one-time $250 hiring incentive payment separate
from any wage subsidy payments payable to the contractor per Customer To be eligible for
payment, a copy of the Customers first payroll register must be included when requesting $250
payment on the 2076A (Attachment A).

d. lilethod, Time and Schedule (conditions of payment)

I lf the required supporting documentation is not provided, payment may be delayed until the
information is received by DPSS.

Z All completed claims must be submitted no later than thirty (30) days after the end of each month
in which the services were provided.

3. All complete claims must be processed within forty-five (45) calendar days of receipt unless billing
requirements are incomplete.

I!I. FISCAL

a. The COMPANY will be reimbursed at the end of each two (2), (bi-weekly) pay periods or four (4)
weeks of employment, not to exceed maximum reimbursement amount for training set forth in Section
5. ll. B., above, which is to be provided by the COMPANY to Participant.

b. COMPANY shall maintain adequate time and attendance, payroll, and other records to support
amounts reimbursed under this Agreement for a period of at least seven (7) years from the date the
Participant's employment ends.



c. COMPANY shall preserve all of Participant's payroll records, fringe benefits and personnel records
for a period of at least seven (7) years from the date the Participant's employment ends.

d. Payment will not be made for work performed before or after the Subsidized Employment Period.

IV. COMPANY ASSURANCES

a. COMPANY certifies that the company is financially solvent on the date of this Agreement, and the
COMPANY's best projection is that they will remain financially able to meet Agreement obligations at
the end of the training period, including Participant's retention.

b. COMPANY agrees that applicable federal, state, and local wage and labor standards will be adhered
to and to pay the Participant at the same rates, including increases, and benefits as participants who
are situated in similar jobs. Such rates shall be in accordance with applicable law, but in no event
less than the higher rate specified in section 6(aX1)of the Fair Labor Standards Act of 1938 and 29
USC 206, or the applicable state or local minimum wage law.

c. COMPANY verifies that wages are paid to the subsidized Participant at the going rate that COMPANY
typically pays workers who perform that job. (Note, Participant shall be paid at or above minimum
wage).

d. Assembly Bil 1522, 2014, refened to as the Healthy Workplaces, Healthy Families Act of 2014
sections 245-249 of the California Labor Code provides that an employee (including a subsidized
participant) who, on or after July 1 , 2015, works in California for 30 or more days within a year from
the commencement of employment, is entitled to paid sick days to be accrued at a rate of no less
than one hour for every 30 hours worked. An employee is entitled to use accrued sick days beginning
on the 90th day of employment. Except as specified in California Labor Code section 246(f)(2), an
employer is not required to provide compensation to an employee for accrued, unused paid sick days
upon termination, resignation, retirement, or other separation from employment.

e. Conditions of employment will be in full accordance with all applicable federal, state, and local laws
and ordinances (including but not limited to anti-discrimination, labor and employment laws,
environmental laws or health and safety laws)and 29 CFR 37 et seq., as may be amended from time
to time.

f. COMPANY certifies that the employment will not impair existing agreements for services or collective
bargaining agreements and that either it has the concurrence of the appropriate labor organization
as to the design and conduct of a Subsidized Employment Agreement, or it has no collective
bargaining agreement with a labor organization that covers the training position.

g. COIvIPANY assures that they have not been debarred or suspended in regard to federal funding
pursuant to 2 CFR Part 180.

h. COMPANY further assures that Expanded Subsidized Employment Program funds will not be used
to assist, promote or deter union organizing pursuant to 20 CFR 663.730

i. COIvIPANY certifies that no member of the Participant's immediate family is engaged in an
administrative capacity for the COMPANY, or will directly supervise the Participant. For the purpose
of this Agreement, immediate family is defined as spouse, children, parents, grandparents,
grandchildren, brothers, sisters or person bearing the same relationship to the Participant's spouse
(see 20 CFR 667.200(9)).

j. COMPANY assures that the Participant(s) will not be employed to carry out the construction,
operation or maintenance of any part of a facility that is used or is to be used for religious instruction
or as a place for religious worship pursuant to 29 CFR 37.6(0.

k. COMPANY ensures that placement of Participant does not result in the termination or displacement
of current employees or the reduction of current employee's working hours.

l. COMPANY assures that the Participant has not been hired into nor will remain working in any position
when any other person is on layoff from the same or a substantially equivalent job within the same
organizational unit and/or has been bumped and has recall rights to that position, or that infringes on
promotional opportunities of current participants pursuant to 20 CFR 667.270.

m. COII/PANY certifies that this is not a temporary or seasonal job and that wages are not based on



commission or piecework.

V FIDEN ITY

COMPANY shall maintain the confidentiality of all information and records and comply with all other
statutory laws and regulations relating to privacy and confidentiality.

COMPANY shall ensure that Participant information is kept confidential when it identifies an individual by
name, address, or other information. Confidential information requires special precautions to protect it
from loss, unauthorized use, access, disclosure, modification, anddestruction.

COMPANY shall keep all information that is exchanged with the DPSS in the strictest confidence, in

accordance with Section 10850 of the Welfare and lnstitutions Code. All records and information
concerning any and all persons referred to COIvIPANY shall be considered and kept confidential by the
COMPANY, its staff, agents, participants and volunteers. COI\IPANY shall require all of its participants,
agents, and volunteer staff who may provide services under this Agreement with COMPANY before
commencing the provision of any such services, to maintain the confidentiality of any and all materials
and information with which they may come into contact, or the identities or any identifying characteristics
or information with respect to any and all participants referred to the COIUPANY by DPSS.

The confidentiality of juvenile records is established under section 827 and 828 of the Welfare and
lnstitutions Code, California Rules of Court, Rule 5.552 and case law. The Juvenile Court has exclusive
jurisdiction over juvenile records and information and has the responsibility to protect the interests of
minors and their families in the confidentiality of any records and information concerning minors involved
in the justice system and to provide a reasonable method for release of these records and information in
appropriate circumstances.

COMPANY shall ensure that no person will publish, disclose, use, permit, or cause to be published,
disclosed, or used, any confidential information pertaining to any applicant or recipient of services under
this Agreement. COI\/PANY agrees to inform all persons directly or indirectly involved in administration
of services provided under this Agreement of the above provisions and that any person deliberately
violating these provisions is guilty of a misdemeanor.

VI. HOLD HARMLESS/INDEMNIFICATION
COMPANY agrees to indemnify and hold harmless COUNTY, its departments, agencies, and districts,
including their officers, participants and agents (collectively "County lndemnitees"), from any liability,
damage, claim or action based upon or related to any services or work of COMPANY (including its
officers, participants, agents, subcontractors or suppliers) arising out of or in any way relating to this
Agreement, including but not limited to property damage, bodily injury or death. COMPANY shall, at its
sole expense and cost including but not limited to, attorney fees, cost of investigation, defense, and
settlements or awards, defend County lndemnitees in any such claim or action. COMPANY shall, at
their sole cost, have the right to use counsel of their choice, subject to the approval of COUNTY which
shall not be unreasonably withheld; and shall have the right to adjust, settle, or compromise any such
claim or action so long as that does not compromise COMPANY's indemnification obligation.
COtvIPANY's obligation hereunder shall be satisfied when COMPANY has provided COUNTY the
appropriate form of dismissal relieving COUNTY from any liability for the action or claim made. The
insurance requirements stated in this Agreement shall in no way limit or circumscribe COMPANY's
obligations to indemnify and hold COUNTY harmless.

VII. INSURANCE
Without limiting or diminishing the CONTRACTOR'S obligation to indemnify or hold the COUNTY
harmless, CONTRACTOR shall procure and maintain or cause to be maintained, at its sole cost and
expense, the following insurance coverage's during the term of this Agreement. As respects to the
insurance section only, the COUNTY herein refers to the County of Riverside, its Agencies, Districts,
Special Districts, and Departments, their respective directors, officers, Board of Supervisors,

a



c

participants, elected or appointed officials, agents, or representatives as Additional lnsureds.

b. Any insurance carrier providing insurance coverage hereunder shall be admitted to the State of
California and have an AM BEST rating of not less than A: Vlll (A:8) unless such requirements are
waived, in writing, by the County Risk Manager. lf the County's Risk Manager waives a requirement
for a particular insurer such waiver is only valid for that specific insurer and only for one policy term.

CONTRACTOR's insurance carrier(s) must declare its insurance self-insured retentions. lf such self-
insured retentions exceed $500,000 per occurrence such retentions shall have the prior written
consent of the County Risk Manager before the commencement of operations under this Agreement
Upon notification of self-insured retention unacceptable to COUNTY, and at the election of the
County's Risk [Vtanager, CONTRACTOR's carriers shall either; 1) reduce or eliminate such self-
insured retention as respects to this Agreement with COUNTY, or 2) procure a bond which
guarantees payment of losses and related investigations, claims administration, and defense costs
and expenses.

d. CONTRACTOR shall cause CONTRACTOR's insurance carrier(s)to furnish the COUNTY with either
1) a properly executed original certificate(s) of insurance and certified original copies of
endorsements effecting coverage as required herein, or 2) if requested to do so orally or in writing by
the County Risk Manager, provide original certified copies of policies, including all endorsements and
all attachments thereto, showing such insurance is in full force and effect. Further, said Certificate(s)
and policies of insurance shall contain the covenant of the insurance carrier(s) that thirty (30)
calendar days written notice shall be given to the COUNTY prior to any material modification,
cancellation, expiration or reduction in coverage of such insurance. ln the event of a material
modification, cancellation, expiration, or reduction in coverage, this Agreement shall terminate
forthwith, unless the COUNTY receives, prior to such effective date, another properly executed
original Certificate of lnsurance and original copies of endorsements or certified original policies,
including all endorsements and attachments thereto evidencing coverages set forth herein and the
insurance required herein is in fullforce and effect. CONTRACTOR shall not commence operations
until the COUNTY has been furnished original certificate(s) of insurance and certified original copies
of endorsements and if requested, certified original policies of insurance including all endorsements
and any and all other attachments as required in this section. An individual authorized by the
insurance carrier to do so on its behalf shall sign the original endorsements for each policy and the
certiflcate of insurance.

e It is understood and agreed to by the parties hereto that CONTRACTOR's insurance shall be
construed as primary insurance, and COUNTY's insurance and/or deductibles and/or self-insured
retentions or self-insured programs shall not be construed as contributory.

f. lf, during the term of this Agreement or any extension thereof, there is a material change in the scope
of services, or there is a material change in the equipment to be used in the performance of the
scope of work which will add additional exposures (such as the use of aircraft, watercraft, cranes,
etc.), or the term of this Agreement, including any extensions thereof, exceeds five (5) years, the
COUNTY reserves the right to adjust the types of insurance required under this Agreement and the
monetary limits of liability for the insurance coverages currently required herein if, in the County Risk
Manage/s reasonable judgment, the amount or type of insurance carried by the CONTRACTOR has
become inadequate.

g. CONTRACTOR shall pass down the insurance obligations contained herein to all tiers of
subcontractors working under this Agreement.

h. The insurance requirements contained in this Agreement may be met with a program(s) of self-
insurance acceptable to COUNTY.



CONTRACTOR agrees to notify COUNTY of any claim by a third party or any incident or event that
may give rise to a claim arising from the performance of this Agreement.

VIII. WORKER'S COIVPENSATION
lf the CONTRACTOR has participants as defined by the State of California, the CONTRACTOR shall
maintain statutory Workers' Compensation lnsurance (Coverage A) as prescribed by the laws of the
State of California. Policy shall include Employers' Liability (Coverage B) including Occupational
Disease with limits not less than $1,000,000 per person per accident. The policy shall be endorsed to
waive subrogation in favor of The County of Riverside.

IX. VEHICLE LIABILITY
lf vehicles or mobile equipment are used in the performance of the obligations under this Agreement,
then CONTRACTOR shall maintain liability insurance for all owned, non-owned or hired vehicles so
used in an amount not less than $1,000,000 peroccurrence combined single limit. lf such insurance
contains a general aggregate limit, it shall apply separately to this agreement or be no less than two (2)
times the occurrence limit. Policy shall name the COUNTY as Additional lnsureds.

X. COMMERCIAL GENERAL LIABILITY
Commercial General Liability insurance coverage, including but not limited to, premises liability,
unmodified contractual liability, products and completed operations liability, personal and advertising
injury, and cross liability coverage, covering claims which may arise from or out of CONTRACTOR'S
performance of its obligations hereunder. Policy shall name the COUNTY as Additional lnsured. Policy's
limit of liability shall not be less than $2,000,000 per occurrence combined single limit. lf such insurance
contains a general aggregate limit, it shall apply separately to this agreement or be no less than two (2)
times the occurrence limit.

XI. EMPLOYMENTPRACTICES
a. CONTRACTOR shall comply with all federal and state statutes and regulations in the hiring of

its employees.

CONTRACTOR shall not discriminate in its recruiting, hiring, promoting, demoting, or
terminating practices on the basis of race, religious creed, color, national origin, ancestry,
physical handicap, medical condition, marital status, age, or sex in the performance of this
Agreement; if applicable, with the provisions of the Fair Employment and Housing Act (FEHA)
and the Federal Civil Rights Act of 1964 (P. L. BB-352).

C. ln the provision of benefits, CONTRACTOR shall certify and comply with Public Contract Code
10295.3 and not discriminate between employees with spouses and employees with domestic
partners, or discriminate between the domestic partners and spouses of those employees. For
the purpose of this section "domestic partner" means one of two persons who have filed a
declaration of domestic partnership with the Secretary of State pursuant to Division 2.5
(commencing with Section 297) of the Family Code.

d. By signing this Agreement or accepting funds under this Agreement, CONTRACTOR shall
comply with Executive Order 11246 of September 24, 1965, entitled "Equal Employment
Opportunity," as amended by Department of Labor regulations (41 CFR Chapter 60).

XIl. Disputes
Except as otherwise provided in this Agreement, any dispute concerning a question of fact arising
under this Agreement, which is not disposed by agreement, shall be disposed by DPSS which shall
furnish the decision in writing. The decision of DPSS shall be final and conclusive until determined
by a court of competent jurisdiction to have been fraudulent or capricious, arbitrary, or so grossly
erroneous as necessarily to imply bad faith. COMPANY shall proceed diligently with the

b



performance of the Agreement pending DPSS's decision

Xlll. AdditionalTerms
a. Conditions of employment will be in full accordance with all applicable federal, state, and local

laws and ordinances (including but not limited to anti-discrimination, labor and employment laws,
environmental laws or health and safety laws) (see 29 CFR 37 et seq.) DPSS shall have the right
to unilaterally terminate this Agreement it its sole discretion in the event COMPANY fails to abide
by the aforementioned laws and ordinances.

b. DPSS shall determine and verify Expanded Subsidized Employment program eligibility of each
Participant prior to referral for subsidized employment placement to the COMPANY. Upon written
notice to the COMPANY, reimbursement of subsidy payments will be discontinued for Participants
who become ineligible for Expanded Subsidized Employment program during specified wage
period after five (5) days from the date of delivery of written notice to the COMPANY. lf the
COMPANY retains the Participant as an unsubsidized participant upon discontinuance of the
wage subsidy, the COMPANY shall assume and be responsible for all Participant benefits and
compensation costs.

c. This Agreement is subject to modification or termination due to actions taken by the federal, state,
or local governments that result in a frustration of the purpose of this Agreement. Such actions
include, but are not limited to, withdrawal of funding by the United States Congress, the failure by
the United States Congress to reauthorize program activities or County withdrawal offunding.

d. lr/odifications of the provisions of this Agreement shall be valid only when they have been reduced
to writing and duly signed by all parties.

e. This Agreement may be terminated by either party without cause upon no less than ten (10)
calendar days written and signed notice by certified mail or in person to the other pady.

f. ln addition to DPSS's termination rights contained herein, DPSS shall also have the right to
terminate this Agreement suspend, the disbursement of funds in whole or in part, for cause,
including, but not limited to, failure of the COMPANY to comply with the terms or conditions of this
Agreement, or COMPANY is not acting in good faith to carry out the terms of this Agreement or
COMPANY is in violation of Federal or state labor laws.

g. COMPANY shall comply with all applicable federal, state and local laws and regulations.
COMPANY shall comply with all applicable County of Riverside policies and procedures. ln the
event that there is a conflict between the various laws or regulations that may apply, the
COMPANY shall comply with the more restrictive law or regulation.

h. No member, official, employee or consultant of the County of Riverside shall be personally liable
to the COMPANY, or any successor in interest, in the event of any default or breach by the County
of Riverside or for any amount which may become due to the COMPANY or to its successor, or
on any obligations under the terms of this Agreement.

i. This Agreement shall be governed by the laws of the State of California. Any legal action related
to the performance or interpretation of this Agreement shall be filed only in the Superior Court of
the State of California located in Riverside, California, and the parties waive any provision of law
providing for a change of venue to another location.

j. lf any provision of this Agreement is held to be invalid or unenforceable for any reason, the
remaining provisions will continue in full force without impairment, and any invalid provision will
be replaced with a valid provision most closely approximating the purpose and economic effect of
the invalid provision via an addendum to this Agreement. The waiver by either party of any breach
of this Agreement will not operate as a waiver of any subsequent breach.

k. COMPANY shall not assign any interest in this Agreement, and shall not transfer any interest in

the same, whether by assignment or novation, without the prior written consent of DPSS. Any
attempt to assign or delegate any interest without written consent of DPSS shall be deemed void
and of no force or effect.

l. This Agreement constitutes the entire agreement between the parties, superseding any and all
agreements, either oral or written, between the parties hereto with respect to the subject matter
of this Agreement. Each party to this Agreement acknowledges that no representations,
inducement, promises or agreements, orally or otherwise, have been made by any party, or by



anyone acting on behalf of any party, that are not embodied herein, and that no agreement,
statement or promise not contained in the Agreement will be valid or binding. Any amendment of
or addendum to this Agreement will be effective only if it is in writing signed by all Subsidized
Employment Program representatives.

REMAINDER OF THIS PAGE SHALL REMAIN BLANK
SIGNATURE PAGE FOLLOWS



6. SIGNATURES
lN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the dates written below, and
by the signatures below, hereby agree to allthe terms and conditions contained herein.

Authorized Signatures

Authorized Signature for Authorized Signature for County

Printed Name of Person Signing Printed Name of Person Signing

Title Title:

Administrative Services Manager ll

Date Signed: Date Signed:

Page 12 of 17



Attachment A

To: Riverside County
Department of Public Social Services
Atln: Management Reporting Unit
4060 County Circle Drive
Ri,rerside, CA 92503

From-

Remit bc Name

AddresE

City Slate Zo Code

Contrac&r Name

Contract Number

Total amount requested lor the perrod of 20

S8lect Paymanf l,,p€lsJ Ealow:

- Advance Payment
(if alloilsd by Conlrecul'itou)

$ I Actual Payment S

(Same amounl as 20768 rf n€€d6d)

f Unrt oI Service Payrnent 
$ # o( Unib)X {S)

# ol UnrlslX (S)

# of UniB)X (S)

(# of Unils) X

# ot UniB) X

($)

($)

Any questions reglardrng thrs requesl should be direcled to:
Naa€ Phofle Nurflb+{

I hereby certify under penafty ol pequry that to lhe best of my knowledge the above rs tnre and correct

Authoflzed Sqnature Trtle DelE

Busrness Unrt | 5l Purchs€ Order f l10l lnrciE *

Account (6) A,tlount Aulhoriz€d

f amounl EuthorEed is dffur€nt lrom arpunt teguest. pledie e.xdem:Fu.nd l5t

Depl lD (l0l

Pmgram (5) Program (if applicable i Oat€

Class t10l Man€gement Reportrng Unrt Oate

Proie{Ucranl { 1S) Conlracts AdmrnEtralron Unrt Oarc

Vendor Code | 10 | G€neral AEcounlrng S€ction Oa!e

llllss :ul6it rx tl-t I (1 rN I *..tt' I ()R l',{ I l\ll.\ I ltl.Qt ll -S I

lNt(,.[6

FOR DPSS USE OI.ILY (DO t{OT WR|TE BELOU, T}US UHE)



Attachment B

County of Riverside Department of Public Social Services

$UBSIIIffiN EIIPLOTIIINT IXIEH$ION REQUI$I

>
Pml Authorir.d Ecp.66trtic lT.me.lTitlc Al,hr[Ed RcFc*rt:tleE giErrrtur O.t!

Aflhffild lst FioE !m FcF6"nEtiv! 3iBptrc

Comp.any Name: Oate:

Rsqu€stor Name: Phone ilumber/Extenslon :

Requestor lnformation :

Custonre, l{aflre:

Reson,i.trsiitkadon for Ertenrion:

Cxtenilon Length lHot to ercead llo days):

Extension Description

Extension approved: Et* [ *o

E.!t 4tG 1911 ll y-Ercgo !tRfriltffi txraBG rtQur!t

D.b

COUHTY USE SECTIOil:



BR@l(S,trlEL

PFESSEUR.i,IARTIN

REDi'OND,KARL

SIII'THJAMIE

WASHTNGTON,MARTHA

Oe p.rlmnl
Tot 18

l0 - Oe parlmnt

WATSOIT,JON D

l0 - Oe parlmnl
Totals

2A.EUILDING

BALANCE,INUFE

i3334
SirEle/OA

rl33l9
I\ratried/ro5

r3332
lvlaredrc2

i3328
l/taried.€,4

13323
SirEE,Oo

lll€i Pay t075. 26
rrloooo20 rlOBck

Ner Pay
clrck

t292. 90
{1r00002r D

Nel Pay
Ch.ck

1 36{t. 25
Iilfi'Oo22 E

Ner Pay
Check

E3t. t5
r11000023 E

tlel Pay
c,pck

002.32
,1iO,OOO,24 D

5 Pays 555t.E6

tlel Pay 92. 35
Check fi tq)0025 D

I Pay 92. 35

Nel Pay
ODck

1008. 20
{11000025 E

I Pay r008.20

Nel Pay 1012.93
fr10ooo27 EChecl

I Pay 10 12.93

ta474
lranbd,,,o4

20 - RECEIVING

CROWLEY. CYNTHIA

2A - BUILOING
Tola ls

20. RECEIVING
Tola lg

30. SHIPPING
Tolals

30 . SHIPPING

PEPSI, CAROLYN

#3320
t,larriedo2

#c006
Singlelol

,c003
SingbrcO

Gross
SALARY

r ,2cc
1 .2CC

Nel Pay 3144.30
Check tll00oo2r E

t Pay 3144. 30

Empbyee lnlormlbn

{cr K
MED125
X DED

6s .00
10 .00
50 .00

GDs
SALARY

r.300.0c
l 300.0c

Oeductlore
k.--

Nel Pay tud' EE rningo R.lc llouE

SS/l/bd

slrlo,'tffal Trxe s

98.68 CTState

Amunt FideralT.xes

I
1

I
1

,40c
.400

.500

.500

107. lcSSlr,,tedGrDsE
SAI.AFY

GE$
SALARY

1't4.75
25.O0

SS/[,rad
tui vvr

GtDss
SALARY

eoo.d
,co.q

SSlt\&d

G|6
SAI,ARY

1,2AA
r .2c0 3

SSitr&o
Fed U/t

91.80 CTSrale
1 15.O0

GGc
SALANY

6. 300. od
6,300. 01

ssi Med
Fod m

48t.t8 CTStale
t/t{r. O0

t.94 65. 00
r0. 00
50. 00

40r K
MEDI25
x oEo

Gos
SATARY loc

ml ssA*oq 7.65

Groaa
SAI-ARY

too. od ssiib{r
too. oq

7 .65

Grcs
SALAFY

r.20c
1.200

.od ssllred
cq

91.80 LoANS 100.00

Grcs
SALARY

| ,2oo. od ss,,Med
t,mo.q

91.80 LOANS 100.00

2t.421
2.6c1

SS/t ed
Fec VVI

91.80 l.lY State
71.25 r.IY DrS

Gms
SAI..ARY

I
I

200.
200.

od
oq

SS;iled
Fod1,l,l

S1.80 NY Slalo
7t .25 NY OtS

21,
2,

421

6ol

Gros
SALAFY

I . COO. Od
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SSi bEC
Eec Yy'l

3C6.0O tryStale
652.00 r.fi ors

lol TEST -306.00
*l

GG3
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4,000.

ad
oq

ss/,ibd
Fedwl

306.00 NY Slale
652_00 NY DIS

mr. r0l TEST .306.00
2.601

ffi Payroll Register

Client: 62V
PC SUPPORT TEST CLIENTASEC

Periodcovered: 06/01/2009' 06/30/20@ Run: 15

Check Date: o7l(xri 2oo8 Week: 25
Olr: 3
Page: I
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f
f
o
f
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SALAFIY
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I t8.331
2 60l
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0
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Week: 25
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Page: 2
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Attachment D

DPSS Subsidized Employment Program
TIMESIlEET

lComprny addrcs!l

rldanlllic.tion
.N-!!."rlEl!l:

a!sl0nd Supcruror:

Surrviror Photro No;

E!L!l!... - -.

tsEy Pedd Cov.md: I B.g O.i.

End Date

lmpbFr 
O n.b *ON[l ld.r b.. 0

sub<r be rc!.Bfr*r@ rdCdry' rdvrna r hrh wt tdr 
'l 'd@rld '6dd 

Btuhrt@@d' &.6'd

EmrloFr Prymnlxrm d
sgt I

I

so.00

It Fu h.vo eny qurrtms reerrding lhiE lorm, crl Eddl. Lorz !l the Do9rnh€n( ol Socitl Serulcts lt 1951I 358.3600

I Pr!!!ry 1i9. contoctr -it.B:
I

EMPLOYEES IN DPSS PROGRAM

I

I

so a0

--,,,]
I

$o 00
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RIVERSIDE
COUNTY

DEPARTMENT OF PUBLIC SOCIAL SEFMrcES

PROFESSIONAL SERVICE AGREEMENT

lor

CaIWORKs Expanded Subsidized Employment (ESE) Program (Tier 1)

between

COUNTY OF RIVERSIDE

and

(INSERT COMPANY NAME)

,- h



Agreement #

This Professional
TBD

Services Agreement ("Agreement") is made and entered by and
("COMPANY"). and the County of Riverside, a political subdivision of the State of

California, on behalf of its Department of Public Social Services ("COUNTY-'). Department of Public Social
Services ("DPSS") has administrative responsibility for this Agreemenl. The parties agree as follows:

The term of this Agreement is from_through_("Term" or "Subsidized Employment
Period").

2. WELFARE.to.WORK PARTICIPANTINFORMATION

County of Riverside
Oepartment of Public Social
Services

Contact Person Telephone #:

Address: Email: Fax#:

)ompany Name: F.E.r.N. # State Employer l.D. #:

Company Address: Contact Person: Email:

Telephone #: Fax #:

Work Site Address lf Different
From Above:

Secondary Contact Telephone #: Secondary Contact Person:

Participant Name:
llast 

four digits of Social Security #: 
[elephone 

#:

Beginning Date
lEno Date: lHourly Wage Rate: $

Job Title:
lHours 

Per Week

Work Schedule:

Job Description:

I



3. CONTACT INFORMATION/NOTICES

All notices, claims, correspondence, and/or statements authorized or required by this Agreement shall be
addressed as below. All notices shall be deemed effective when they are made in writing, addressed as
indicated below, and deposited in the United States mail. Any notices, correspondence, reports and/or
statements authorized or required by this Agreement, addressed in any other fashion will not be acceptable,
except invoices and other financial documents, which must be addressed to:

DPSS Address:

Company Address

4, OBLIGATIONS

COMPANY aorees to:

a. Provide the Participant with an orientation that covers the Company's rules, policies, expectations,
safety information and benefils.

b. Provide the Participant with reasonable and proper supervision and instruction as it pertains to
the Participant's duties and work activities.

c. Assign the Participant to work that is compatible with the Participant's ability to perform the task
on a regular basis, and shall take into account the Participant's physical capacity, skills,
experience, family responsibilities, and place of residence.

d. Compensate the Participant for hours worked, in accordance with the COMPANY's policies and
practices, and this Agreement.

e. Provide the Participant with 20+ hours of work per week.

f. Notify DPSS of any performance issues that may jeopardize Participant's employment.
g. Pay the COMPANY's required federal and state payroll taxes, including taxes pertaining to Social

Security, Unemploymenl lnsurance and Medicare.

h. Provide the necessary tools, equipment, and supplies needed to fully perform tasks, unless the
COMPANY requires regular employees in this position to provide their own tools, the COMPANY
will provide DPSS with a list of the required tools and/or equipment. Any tools or equipment
purchased with Subsidized Employment Program funding will become the property of the
Participant.

i. Retain the Participant as a fully unsubsidized employee once the Subsidized Employment Period
ends provided Participant's performance is satisfactory.

j. Maintain ongoing communication and feedback with the Participant on the progress of the position
hired for.

k. Maintain appropriate standards for health and safety in worksituations.

l. Provide access to DPSS to visit, monitor, or observe the subsidized employment site and
interview Participant and supervisor(s) with duenotice.



m. Maintain adequate time and attendance, payroll, and other records of Participant.

n. Provide DPSS with monthly wage subsidy reimbursement billing using the DPSS 20764 attached
as Attachment A.

5. GENERAL TERMS AND CONDITIONS

I. AGREEMENT PURPOSE

The purpose of this Agreement is to establish the general terms and conditions under which DPSS may
refer individual participants of the DPSS Expanded Subsidized Employment Program authorized by
Rules and Regulations-Social Services-Appropriations, 2013 Cal. Legis. Serv. Ch.21 (A.8.74)
("Subsidized Employment Program") to the COMPANY to take part in Subsidized Employment Program
as defined in Rules and Regulations-Social Services-Appropriations,20l3 Cal. Legis. Serv. Ch.21
(A.8.74).

It is agreed that COMPANY is an independent contractor. No relationship of employer-employee exists
between the parties. COMPANY and its employees shall not be entitled to any benefits payable to
employees of COUNTY, including but not limited lo, workers' compensation, retirement, or health
benefits. COUNTY shall not be required to make any deductions for COMPANY employees from the
compensation payable to COMPANY under this Agreement. COMPANY agrees to hold COUNTY
harmless from any and all claims that may be made against COUNTY based upon any contention by any
person or other party that an employer-employee relationship exists by reason of this Agreement.
COMPANY agrees to indemnify and defend, at its sole expense and cost, including but not limited, to
attorney fees, cost of investigation, defense and settlements, or awards, COUNTY, its officers, agents,
and employees in any legal action based upon such alleged existence of an employer-employee
relationship by reason of this Agreement.

II. REIMBURSEMENT PLAN

a. Reimbursement of the Participant's hourly rate shall only be for actual hours worked, COMPANY paid
sick leave, and overtime. No payments will be paid for commissions, piecework, vacation, holiday, or
any other employee benefits. COMPANY shall pay prevailing wages at the going rate their
organization typically pays workers who perform that iob function and in accordance with local Area
Wage Determination found under the Department of Labor website at www.wdol.oov/dba.asox#3 or
alternate website controlled by the Department of Labor.

b. Reimbursement plan as follows:
1. _% of the Participant's hourly wage for months whether it be weekly or bi-

weekly pay periods unless otherwise agreed upon in writing by DPSS and COMPANY.
2. Additional pay periods after the initial Subsidized Employment Period expires may be reimbursed

up to an additional six months at 25% of the Participant's wages by submitting an approved and
signed DPSS 4656 and the satisfaction of one of the following conditions:

a. The Participant is obtaining specific skills and experiences relevant for unsubsidized
employment for a particular field; or

b. The Participant will be obtaining unsubsidrzed employment with the COMPANY.
3. After term of this Agreement, the COMPANY will be solely responsible for the Participant's wages

if an extension is not requested and approved.

c. Method, Time and Schedule (conditions of payment)

1 lf the required supporting documentation is not provided, payment may be delayed until the
information is received by DPSS.

2 All completed claims must be submitted no later than thirty (30) days after the end of each month
in which the services were provided.



1 All complete claims must be processed within forty-five (45) calendar days of receipt unless billing
requirements are incomplete.

III. FISCAL

a. The COMPANY will be reimbursed at the end of each two (2), (bi-weekly) pay periods or four (4)
weeks of employment, not to exceed maximum reimbursement amount for training set forth in Sectaon
5. ll. 8., above, which is to be provided by the COMPANY to Participant.

b. COMPANY shall maintain adequate time and atlendance, payroll, and other records to support
amounts reimbursed under this Agreement for a period of al least seven (7) years from the date the
Participant's employment ends.

c. COMPANY shall preserve all of Participant's payroll records, fringe benefits and personnel records
for a period of at least seven (7) years from the date the Participant's employment ends.

d. Payment will not be made for work performed before or after the Subsidized Employment Period.

IV. COMPANYASSURANCES

a. COMPANY certifies that the company is financially solvent on the date of this Agreement, and the
COMPANY's best projection is that they will remain financially able to meet Agreemenl obligations at
the end of the training period, including Participant's retenlion.

b. COMPANY agrees that applicable federal, state, and local wage and labor standards will be adhered
to and lo pay the Participant at the same rates, including increases, and benefits as participanls who
are situated in similar jobs. Such rates shall be in accordance with applicable law, but in no event
less than the higher rate specified in section 6(a)(1) ofthe Fair Labor Standards Act of 1938 and 29
USC 206, or the applicable stale or local minimum wage law.

c. COMPANY verifies that wages are paid to the subsidized Participant at the goang rate that COMPANY
typically pays workers who perform that job. (Note, Participant shall be paid at or above minimum
wage).

d. Assembly Bill 1522,2014, relerred to as lhe Healthy Workplaces, Healthy Families Act of 2014
sections 245-249 of the California Labor Code provides that an employee (including a subsidized
participant) who, on or after July 1 , 2015, works in California for 30 or more days within a year from
the commencement of employment, is entitled to paid sick days to be accrued at a rate of no less
than one hour for every 30 hours worked. An employee is entitled to use accrued sick days beginning
on the 90th day of employment. Except as specified in California Labor Code section 246(f)(2), an
employer is not required to provide compensation to an employee for accrued, unused paid sick days
upon termination, resignation, retirement, or other separation from employment.

e. Conditions of employment will be in full accordance with all applicable federal, state, and local laws
and ordinances (including but not limited to anti-discrimination, labor and employment laws,
environmental laws or health and safety laws) and 29 CFR 37 et seq., as may be amended from time
to time.

f . COMPANY certifies that the employment will not impair existing agreements for services or collective
bargaining agreements and that either it has the concurrence of the appropriate labor organization
as to the desrgn and conduct of a Subsidized Employment Agreement, or it has no collective
bargaining agreement with a labor organization that covers the training position.

g. COMPANY assures that they have not been debarred or suspended in regard to federal funding
pursuant to 2 CFR Part 180.

h. COMPANY furlher assures that Expanded Subsidized Employment Program funds will not be used
to assist, promote or deter union organizing pursuanl to 20 CFR 663.730

i. COMPANY certifies that no member of the Participant's immediate family is engaged in an
administrative capacity for the COMPANY, or will directly supervise the Participant. For the purpose
of this Agreement, immediate family is defined as spouse, children, parents, grandparents,
grandchildren, brothers, sisters or person bearing the same relationship to the Participant's spouse
(see 20 CFR 667.200(9)).



j. COMPANY assures that the Participant(s) will not be employed lo carry out the construction,
operation or maintenance of any part of a facility that is used or is to be used for religious instruction
or as a place for religious worship pursuant to 29 CFR 37.6(f).

k. COMPANY ensures that placement of Participant does not result in the termination or displacement
of current employees or the reduction of current employee's working hours.

l. COMPANY assures that the Participant has not been hired into nor will remain working in any position
when any other person is on layoff from the same or a substantially equivalent job within the same
organizational unit and/or has been bumped and has recall rights to that position, or lhat infringes on
promolional opportunities of current participants pursuant to 20 CFR667.270.

m. COMPANY certifies that this is not a temporary or seasonal job and that wages are not based on
commission or piecework.

V. CONFIDENTIALITY
COMPANY shall maintain the confidentiality of all information and records and comply with all other
statutory laws and regulations relating to privacy and confidentiality.

COMPANY shall ensure that Participant information is kept confidential when it identifies an individual by
name, address, or other information. Confidential information requires special precautions to protect it
from loss, unauthorized use, access, disclosure, modification, anddestruction.

COMPANY shall keep all information that is exchanged with the DPSS in the strictest confidence, in
accordance with Section 10850 of the Welfare and lnstitutions Code. All records and information
concerning any and all persons referred to COMPANY shall be considered and kept confidential by the
COMPANY, ils staff, agents, participants and volunteers. COMPANY shall require all of its parlicipants,
agents, and volunteer staff who may provide services under this Agreement with COMPANY before
commencing the provision of any such services, to maintain the confidentiality of any and all materials
and information with which they may come into contact, or the identities or any identifying characteristics
or information with respect to any and all participants referred to the COMPANY by DPSS.

The confidentiality of juvenile records is established under section 827 and 828 of the Welfare and
lnstitutions Code, Califomia Rules of Courl, Rule 5.552 and case law. The Juvenile Court has exclusive
jurisdiction over juvenile records and rnformation and has the responsibility to protect the interests of
minors and their families in the confidentiality of any records and information concerning minors involved
in the justice system and to provide a reasonable method for release of these records and information in
appropriate circumstances.

COMPANY shall ensure that no person will publish, disclose, use, permit, or cause to be published,
disclosed, or used, any confidential informalion pertainrng to any applicant or recipient of services under
lhis Agreement. COMPANY agrees to inform all persons directly or indirectly involved in administration
of services provided under this Agreement of the above provisions and that any person deliberately
violating these provisions is guilty of a misdemeanor.

VI. HOLO HARMLESS/INDEMNIFICATION
COMPANY agrees to indemnify and hold harmless COUNTY, its departments, agencies, and districts,
including their officers, participants and agents (collectively "County lndemnitees"), from any liability,
damage, claim or action based upon or related to any services or work of COMPANY (including its
officers, participants, agents, subcontractors or suppliers) arising out of or in any way relating to this
Agreement, including but not limited to property damage, bodily injury or death. COMPANY shall, at its
sole expense and cost including but not limited to, atlorney fees, cost of investigation, defense, and
settlements or awards, defend County lndemnitees in any such claim or action. COMPANY shall, at
their sole cost, have the right to use counsel of their choice, subject to the approval of COUNTY which
shall not be unreasonably withheld; and shall have the right to adjust, settle, or compromise any such
claim or action so long as that does nol compromise COMPANY's indemnification obligation.



COMPANY's obligation hereunder shall be satisfied when COMPANY has provided COUNTY the
appropriate form of dismissal relieving COUNTY from any liability for the action or claim made. The
insurance requirements stated in this Agreement shall in no way limit or circumscribe COMPANY's
obligations to indemnify and hold COUNTY harmless.

VII. INSURANCE
a. Without limiting or diminishing the CONTRACTOR'S obligation to indemnify or hold the COUNTY

harmless, CONTRACTOR shall procure and maintain or cause to be maintained, at its sole cost and
expense, the following insurance coverage's during the term of this Agreement. As respects to the
insurance section only, the COUNTY herein refers to the County of Riverside, its Agencies, Districts,
Special Districts, and Departments, their respective directors, officers, Board of Supervisors,
participants, elected or appointed officials, agents, or representatives as Additional lnsureds.

b. Any insurance carrier providing insurance coverage hereunder shall be admitted to the State of
California and have an AM BEST rating of not less than A: Vlll (A:8) unless such requirements are
waived, in writing, by the County Risk Manager. lf the County's Risk Manager waives a requirement
for a particular insurer such waiver is only valid for that specific insurer and only for one policy term.

c. CONTRACTOR's insurance carrie(s) must declare its insurance self-insured retentions. lf such self-
insured retentions exceed $500,000 per occurrence such retentions shall have the prior written
consent of the County Risk Manager before the commencement of operations under this Agreement.
Upon notification of self-insured retention unacceptable to COUNTY, and at the election of the
County's Risk Manager, CONTRACTOR's carriers shall either; 1) reduce or eliminate such self-
insured retention as respects to this Agreement with COUNTY, or 2) procure a bond which
guarantees payment of losses and related investigations, claims administration, and defense costs
and expenses.

d. CONTRACTOR shall cause CONTRACTOR's insurance carrie(s) to furnish the COUNTY with either
1) a properly executed original certificate(s) of insurance and certified original copies of
endorsements effecting coverage as required herein, or 2) if requested to do so orally or in writing by
the County Risk Manager, provide original certified copies of policies, including all endorsements and
all attachments thereto, showing such insurance is in full force and effect. Further, said Certificate(s)
and policies of insurance shall contain the covenant of the insurance carrier(s) that thirty (30)
calendar days written notice shall be given to the COUNTY prior to any material modification,
cancellation, expiration or reduction in coverage of such insurance. ln the event of a material
modification, cancellation, expiration, or reduction in coverage, this Agreement shall terminate
forthwith, unless the COUNTY receives, prior to such effective date, another properly executed
original Certificate of lnsurance and original copies of endorsemenls or certified original policies,
including all endorsements and attachments thereto evidencing coverages set forth herein and the
insurance required herein is in full force and effect. CONTRACTOR shall not commence operations
until the COUNTY has been furnished original certificate(s) of insurance and certified original copies
of endorsements and if requested, certified original policies of insurance including all endorsements
and any and all other attachments as required in this section. An individual authorized by the
insurance carrier to do so on its behalf shall sign the original endorsements for each policy and the
certificate of insurance.

e. lt is understood and agreed to by the parties hereto that CONTRACTOR's insurance shall be
construed as primary insurance, and COUNTY's insurance and/or deductibles and/or self-insured
retentions or self-insured programs shall not be construed as contributory.

lf, during the term of this Agreement or any extension thereof, there is a material change in the scope
of services, or there is a material change in the equipment to be used in the performance of the
scope of work which will add additional exposures (such as the use of aircraft, watercraft, cranes,
etc.), or the term of this Agreement, including any extensions thereof, exceeds five (5) years, the
COUNTY reseryes the right to adjust the types of insurance required under this Agreement and the



monetary limits of liability for the insurance coverages currently required herein if, in the County Risk
Manageis reasonable judgment, the amount or type of insurance carried by the CONTRACTOR has
become inadequate.

g. CONTRACTOR shall pass down the insurance obligations contained herein to all tiers of
subcontractors working under this Agreement.

h. The insurance requirements contained in this Agreement may be met with a program(s) of self-
insurance acceptable to COUNTY.

i. CONTRACTOR agrees to notify COUNTY of any claim by a third party or any incident or event that
may give rise to a claim arising from the performance of this Agreement.

VIII. WORKER'S COMPENSATION
lf the CONTRACTOR has participants as defined by the State of California, the CONTRACTOR shall
maintain statutory Workers' Compensation lnsurance (Coverage A) as prescribed by the laws of the
State of California. Policy shall include Employers' Liability (Coverage B) including Occupational
Disease with limits not less than $1,000,000 per person per accident. The policy shall be endorsed to
waive subrogation in favor of The County of Riverside.

IX. VEHICLE LIABILITY
lf vehicles or mobile equipment are used in the performance of the obligations under this Agreement,
then CONTRACTOR shall maintain liability insurance for all owned, non-owned or hired vehicles so
used in an amount not less than $1,000,000 per occurrence combined single limit. lf such insurance
contains a general aggregate limit, it shall apply separately to this agreement or be no less than two (2)
times the occurrence limit. Policy shall name the COUNTY as Additional lnsureds.

X. COMMERCIAL GENERAL LIABILITY
Commercial General Liability insurance coverage, including but not limited to, premises liability,
unmodified conlractual liability, products and completed operations liability, personal and advertising
injury, and cross liability coverage, covering claims which may arise from or out of CONTRACTOR'S
performance of its obligations hereunder. Policy shall name the COUNry as Additional lnsured. Policy's
limit of liability shall not be less than $2,000,000 per occurrence combined single limit. lf such insurance
contains a general aggregate limit, it shall apply separately to this agreement or be no less than two (2)
times the occurrence limit.

XI. EMPLOYMENTPRACTICES
a. CONTRACTOR shall comply with all federal and state statutes and regulations in the hiring of

its employees.

b. CONTRACTOR shall not discriminate in its recruiting, hiring, promoting, demoting, or
terminating practices on the basis of race, religious creed, color, national origin, ancestry,
physical handicap, medical condition, marital status, age, or sex in the performance of this
Agreement; if applicable, with the provisions of the Fair Employment and Housing Act (FEHA)
and the Federal Civil Rights Act of 1964 (P. L. 88-352).

c. ln the provision of benefits, CONTRACTOR shall certify and comply with Public Contract Code
10295.3 and nol discriminate between employees with spouses and employees with domestic
partners, or discriminate between the domestic partners and spouses of those employees. For
the purpose of this section "domestic partner" means one of two persons who have filed a
declaration of domestic partnership with the Secretary of State pursuant to Division 2.5
(commencing with Section 297) of the Family Code.



d By signing this Agreement or accepting funds under this Agreement, CONTRACTOR shall
comply with Executive Order 11246 of September 24, 1965, entitled "Equal Employment
Opportunity," as amended by Department of Labor regulations (41 CFR Chapter 60).

Xll. Disoutes
Except as otherwise provided in this Agreement, any dispute concerning a question of fact arising
under this Agreement, which is not disposed by agreement, shall be disposed by DPSS which shall
furnish the decision in writing. The decision of DPSS shall be final and conclusive until determined
by a court of competent jurisdiction to have been fraudulent or capricious, arbitrary, or so grossly
erroneous as necessarily to imply bad faith. COMPANY shall proceed diligently with the
performance of the Agreement pending DPSS'S decision.

Xlll. Additional Terms
a. Conditions of employment will be in full accordance with all applicable federal, state, and local

laws and ordinances (including but not limited to anti-discrimination, labor and employment laws,
environmental laws or health and safety laws) (see 29 CFR 37 et seq.) DPSS shall have the right
to unilaterally terminate this Agreement it its sole discretion in the evenl COMPANY fails to abide
by the aforementioned laws and ordinances.

b. DPSS shall determine and verify Expanded Subsidized Employment program eligibility of each
Participant prior to referral for subsidized employment placement to the COMPANY. Upon written
notice to the COMPANY, reimbursement of subsidy payments will be discontinued for Participants
who become ineligible for Expanded Subsidized Employment program during specified wage
period after five (5) days from the date of delivery of written notice to the COMPANY. lf the
COMPANY retains the Participant as an unsubsidized participant upon discontinuance of the
wage subsidy, the COMPANY shall assume and be responsible for all Participant benefits and
compensation costs.

c. This Agreement is subject to modification or termination due to actions taken by the federal, state,
or local governments that result in a frustralion of the purpose of this Agreement. Such actions
include, but are not limited to, withdrawal of funding by the United States Congress, the failure by
the United States Congress to reauthorize program activities or County withdrawal of funding.

d. Modifications of the provisions of this Agreement shall be valid only when they have been reduced
to writing and duly signed by all parties.

e. This Agreement may be terminated by either party without cause upon no less than ten ('10)

calendar days written and signed notice by certified mail or in person to the other party.

f. ln addition to DPSS's termination rights contained herein, DPSS shall also have the right to
terminate this Agreement suspend, the disbursement of funds in whole or in part, for cause,
including, but not limited to, failure of the COMPANY to comply with the terms or conditions of this
Agreement, or COMPANY is not acting in good faith to carry out the terms of this Agreement or
COMPANY is in violation of Federal or state labor laws.

g. COMPANY shall comply with all applicable federal, state and local laws and regulations.
COMPANY shall comply with all applicable County of Riverside policies and procedures. ln the
event that there is a conflict between the various laws or regulations that may apply, the
COMPANY shall comply with the more restrictive law or regulation.

h. No member, official, employee or consultant of the County of Riverside shall be personally liable
to the COMPANY, or any successor in interest, in the event of any default or breach by the County
of Riverside or for any amount which may become due to the COMPANY or to its successor, or
on any obligations under the terms of this Agreement.

i. This Agreement shall be governed by the laws of the State of California. Any legal action related
to the performance or interpretation of this Agreement shall be filed only in the Superior Court of
the State of California located in Riverside, California, and the parties waive any provision of law
providing for a change of venue to another location.

j. lf any provision of this Agreement is held to be invalid or unenforceable for any reason, the
remaining provisions will continue in full force without impairment, and any invalid provision will
be replaced with a valid provision most closely approximating the purpose and economic effect of



the invalid provision via an addendum to this Agreement. The warver by either party of any breach
of this Agreement will not operate as a waiver of any subsequent breach.

k. COMPANY shall not assign any interest in this Agreement, and shall not transfer any interest in
the same, whether by assignment or novation, without the prior written consent of DPSS. Any
attempt to assign or delegate any interest without written consent of DPSS shall be deemed void
and of no force or effect.

l. This Agreement constitutes the entire agreement between the parties, superseding any and all
agreements, either oral or written, between the parties hereto with respect to the subject matter
of this Agreement. Each party to this Agreement acknowledges that no representations,
inducement, promises or agreements, orally or otherwise, have been made by any party, or by
anyone acting on behalf of any party, that are not embodied herein, and that no agreement,
statement or promise not contained in the Agreement will be valid or binding. Any amendment of
or addendum to this Agreement will be effective only if it is in writing signed by all Subsidized
Employment Program representatives.

REMAINDER OF THIS PAGE SHALL REMAIN BLANK
SIGNATURE PAGE FOLLOWS



6. SIGNATURES
lN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the dates written below, and
by the signatures below, hereby agroe to all the terms and conditions contained herein.

Authorized Signatures

Authorized Signature for Authorized Signature for County

Printed Name of Person Signing: Printed Name of Person Signing

Title: Title:

Administrative Services Manager I I

Date Signed: Date Signed
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