SUBMITTAL TO THE RIVERSIDE UNIVERSITY HEALTH Riverside
SYSTEM MEDICAL CENTER GOVERNING BOARD 2 University

HEALTH SYSTEM
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA Medical Center

ITEM: 156.1
(ID #21217)

MEETING DATE:
Tuesday, March 07, 2023

FROM : RUHS-MEDICAL CENTER:

SUBJECT: RIVERSIDE UNIVERSITY HEALTH SYSTEM-MEDICAL CENTER: Ratify and
Approve the Training Affiliation Agreement with Loma Linda University Health for
Residency/Fellowship Training for five years; All Districts. [Annual Cost $6,908,867; Total Cost
$34,544,335; up to $3,454,434 in Additional Compensation] 100% Hospital Enterprise Fund.

RECOMMENDED MOTION: That the Board of Supervisors:

1. Ratify and approve the Training Affiliation Agreement with Loma Linda University Health
for Residency/Fellowship Training for $6,908,867 per fiscal year for five years effective
July 1, 2022, through June 30, 2027, and authorize the Chair of the Board to sign the
Agreement on behalf of the County; and

2. Authorize the Purchasing Agent, in accordance with Ordinance No. 459 and based on
the availability of fiscal funding and as approved as to form by County Counsel to sign
amendments that exercise the options of the agreement including modifications of the
scope of services that stay within the intent of the Agreement; and sign amendments to
the compensation provisions that do not exceed the sum total of ten percent (10%)
annually.

ACTION:

TMA%mcmf = .ka...—n.L—l—lm

MINUTES OF THE GOVERNING BOARD

On motion of Supervisor Perez, seconded by Supervisor Gutierrez and duly carried by
unanimous vote, IT WAS ORDERED that the above matter is approved as recommended.

Ayes: Jeffries, Spiegel, Washington, Perez and Gutierrez

Nays: None Kimberly Rector
Absent: None Clerk Board
Date: March 7, 2023 By:

XC: RUHS-Medical Center Deputy
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SUBMITTAL TO THE RIVERSIDE UNIVERSITY HEALTH
SYSTEM MEDICAL CENTER GOVERNING BOARD OF DIRECTORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FINANCIAL DATA | currentFiscal Year: Next Fiscal Year: Total Cost: Ongoing Cost
COST $6,908,867 $6,908,867 $34,544,335 $0
NET COUNTY COST $0 $0 $0 $0

SOURCE OF FUNDS: Hospital Enterprise Fund Blrget Adjuatmant: ia

For Fiscal Years 22/23 - 26/27

C.E.O. RECOMMENDATION: Approve.

BACKGROUND:

Summary

Loma Linda University Health (LLUH) has been affiliated with the Riverside University
Health System Medical Center (RUHS-MC) for many years and regularly provides
opportunities for RUHS-MC resident physicians to train at LLUH in medical specialties not
available at RUHS-MC. Similarly, RUHS-MC’s scope of services offers training
opportunities for LLUH resident physicians. Over the years, the demand for additional
residency/fellowship training programs has continued to expand. To meet this demand,
RUHS-MC is recommending that the County enter into a five-year Residency/Fellowship
Training Affiliation Agreement (Agreement) with LLUH for residency/fellowship training
services.

Approval of this Agreement by the Board of Supervisors will allow LLUH Resident Physician
clinical rotations at RUHS-MC. Additionally, LLUH will also compensate RUHS-MC for the
services of RUHS-MC Resident Physicians who provide services at LLUH. The benefits of
this Agreement and these rotations include that they provide more qualified, fellowship-
trained attending physicians to the Inland Empire in areas of specialization such as:

Cardiology, Critical Care, Dermatology, Emergency Medicine for Adults and
Pediatrics, Family Medicine, General Surgery, Hematology, Oncology,
Gastroenterology, Internal Medicine, Neurology, Neonatal-Perinatal Medicine,
Obstetrics/Gynecology, Ophthalmology, Otolaryngology, Pediatrics, Plastic
Surgery, Retinal Medicine, Rheumatology, and Urology.

To achieve proficiency in these areas of specialization, Resident Physicians must
participate in clinical experiences in various settings. By providing rotation opportunities at
its facilities, RUHS-MC increases the likelihood that the rotating physicians will either stay
and continue practicing in this area after residency, or return after further training.
Additionally, the presence of training physicians at the Medical Center creates an optimal
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practice setting for experienced physicians who enjoy teaching and other opportunities such
as research and publication.

Impact on Residents and Businesses
These services are a component of RUHS’s system of care aimed at improving the health and
safety of its patients and the community.

Additional Fiscal Information
There are sufficient appropriations in the Department’s FY22/23 budget. No additional County
funds are required.

Contract History and Price Reasonableness
The RUHS-MC has contracted with LLUH for over eleven years for similar exchanges of
resident physician services at the two facilities.

On November 5, 2019, a one-year Residency/Fellowship Training Affiliation Agreement
(Agreement), with two one-year renewal options, effective July 1, 2019 through June 30, 2020,
between LLUH and RUHS-MC, was approved by the Board (Item 15.2), with an annual LLUH
resident reimbursement maximum of $6,080,922.

On December 15, 2020, a First Amendment to the Agreement, effective July 1, 2020 through
June 30, 2021, was approved by the Purchasing Agent, to extend the contract term, modify
compensation rates, and include electronic signature provisions. Annual LLUH resident
reimbursement maximum was increased to $6,353,574.

On December 27, 2021, a Second Amendment to the Agreement, effective July 1, 2021 through
June 30, 2022, was approved by the Purchasing Agent, to extend the contract term, modify
resident assignment and compensation rates. Annual LLUH resident reimbursement maximum
was increased to $6,415,185.

On February 14, 2022, a Third Amendment to the Agreement, effective January 1, 2022 through
June 30, 2022, was approved by the Purchasing Agent, to extend the contract term, modify
resident assignment and compensation rates. Annual LLUH resident reimbursement maximum
was increased to $6,555,903.

The current proposed five-year Agreement will be in effect continuously from July 1, 2022

through June 30, 2027, unless terminated earlier, and will include an annual LLUH resident
reimbursement maximum of $6,908,867.
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The agreement requires Board approval as the compensation provision exceeds the Purchasing
Agent’'s authority and $750,000 threshold for contracting with a single vendor for physician
services per Resolution 2021-116.

ATTACHMENTS:
Attachment A: RESIDENCY/FELLOWSHIP TRAINING AFFILIATION AGREEMENT
BETWEEN COUNTY OF RIVERSIDE, a political subdivision of the
State of California on behalf of RIVERSIDE UNIVERSITY HEALTH
SYSTEM - Medical Center AND LOMA LINDA UNIVERSITY HEALTH
Meghan Ha eputy Director of Procurement 2/21/2023

(14

ounsel 2/21/2023

SUBMITTAL TO THE RIVERSIDE UNIVERSITY HEALTH
\
|
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RESIDENCY/FELLOWSHIP TRAINING AFFILIATION AGREEMENT
BETWEEN
COUNTY OF RIVERSIDE, a political subdivision of the State of California on behalf of
RIVERSIDE UNIVERSITY HEALTH SYSTEM - Medical Center

AND
LOMA LINDA UNIVERSITY HEALTH

This Agreement, made and entered into this 1ST day of July, 2022 by and between The
COUNTY OF RIVERSIDE, a political subdivision of the State of California on behalf of Riverside
University Health System - Medical Center,(hereinafter referred to together as "RUHS"), and LOMA
LINDA UNIVERSITY HEALTH FOR ITSELF AND ITS AFFILIATES INCLUDING: LOMA LINDA
UNIVERSITY HEALTH EDUCATION CONSORTIUM, LOMA LINDA UNIVERSITY BEHAVIORAL
MEDICINE CENTER, LOMA LINDA INLAND EMPIRE CONSORTIUM FOR HEALTHCARE
EDUCATION, dba LOMA LINDA UNIVERSITY HEALTH EDUCATION CONSORTIUM, a California not
for profit religious corporation, (hereinafter referred to as "LLUH"), collectively referred to as "the
Parties" or individually referred to as a "Party".

RECITALS

WHEREAS, Residents and Fellows are physicians engaged in a post-graduate training
programs in a specific specialty of medicine and who as part of their training participate in patient care
under the direction of attending physicians.

WHEREAS, the Parties both sponsor approved Graduate Medical Education (GME) programs
(Residency and Fellowship) which require clinical experiences for Resident(s) and Fellow(s) in
accordance with the Accreditation Council for Graduate Medical Education (ACGME), the American
Osteopathic Association (AOA) and/ or the American Dental Association. A resident/fellow isdefined
as a physician engaged in a post-graduate training program in a specific specialty of medicine who
participates in patient care under the direction of attending physicians;

WHEREAS, the Parties acknowledge a desire to contribute to health-related education for the
benefit of Resident(s) and Fellow(s) and to meet community needs; and

WHEREAS, it is to the benefit of the Parties that those in the GME Programs have opportunities
for clinical experiences to enhance their capabilities as practitioners;

NOW, THEREFORE, in consideration of the material covenants contained herein, the Parties
hereto agree as follows:

ARTICLE I. GENERAL RELATIONSHIP AND TERM OF AGREEMENT
1.1 General Relationship. “Sending Party” means the Party from which Resident(s) is

(are) sent for a clinical experience. “Receiving Party” means the Party to which Resident(s) is (are) sent
for a clinical experience. With this Affiliation Agreement, the Parties shall make their respective facilities
available to Residents and Fellows from the other Party's GME programs for the purpose of initiating
and conducting clinical teaching and supervision as the Parties jointly approve. The Parties agree that
Residents and Fellows will be required to follow the policies, rules and regulations of the facility where
they are engaged in a clinical experience during that portion of their training.
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1.2 Independent Contractor. it is understood and agreed that the Parties are independent
contractors and that no relationship of employer-employee exists between the Parties hereto.

If for any reason LLUH is determined not to be an independent contractor to RUHS carrying out
the terms of this Agreement, LLUH agrees to indemnify RUHS for any and all federal/state withholding
payments which RUHS may be required to pay by the federal or state government on behalf of LLUH
Resident(s) and Fellow(s). RUHS agrees to allow LLUH to participate in the review of such independent
contractor determination. If such status is deemed to be non-defensible by LLUH, LLUH shall pay such
indemnification in full to RUHS upon ninety (90) days written notice to LLUH of a federal and/or state
determination that such payment is required of RUHS provided a copy of such determination(s) is
attached to the notice.

1.3 Standards of Operations. The Parties, at their own expense, shall operate and

maintain their respective facilities in accordance with the standards prescribed and maintained by The
Joint Commission on Accreditation of Hospital Organizations (The Joint Commission).

The Parties are solely responsible for the accreditation of the GME program(s) they sponsor and for
obtaining required approvals, if any, in accordance with the standards prescribed by the ACGME, AOA
or ADA. During the term of this Agreement, both Parties agree to comply with all such ACGME, AOA
or ADA standards for residency training. The Parties specifically acknowledge and agree to the
application of the ACGME standards relating to total work hours to all Residents and Fellows
participating in clinical experiences under this Agreement.

Each Sending Party shall be responsible for assigning Resident(s) and Fellow(s) from its GME
programs who are qualified to undertake the professional activities which are expected of them during
the assignment to specific Services at the Receiving Party.

1.4 ACGME Affiliation Approval. The Parties understand and agree that if this Affiliation

for residency training at RUHS or LLUH is not acceptable to and/or is found not to meet the standards
prescribed by the ACGME at any time, now or in the future, this Agreement shall be immediately
terminated without the requisite notice as prescribed in Section 1.6 of this Agreement.

1.5 Licenses. The Parties shall, through the term of this Agreement, maintain any
license(s), or verify the maintenance of such license(s) necessary for the provision of the Resident(s)
and Fellow(s) services hereunder as required by the laws and regulations of the United States, the
State of California, and all other governmental agencies. Either Party shall notify the other Party
immediately, in writing, of its inability to obtain or maintain such license(s). Said inability shall be cause
for immediate termination of this Agreement as determined solely by the Party being notified without the
requisite notice as prescribed in Section 1.6 of this Agreement.

1.6 Ierm of Agreement. The term of this Agreement shall begin on July 1, 2022 and
continue until June 30, 2027, unless terminated earlier. Since the number of Residents and Fellows
rotating at the facilities of each party is subject to change from year to year, and the amounts related
to salaries and benefits of those individuals is also subject to change, it is the mutual intent of the parties
to enter into Amendments to this Agreement incorporating new Exhibits A, B-1, and B-2, on or before
July 1 and annually thereafter. The Parties acknowledge that changes to these Exhibits are not effective
until such Amendments have been executed. If the parties are unable to negotiate and agree to
changes to Exhibits A, B-1, and B-2, prior to July 1 of a given year, the RUHS CEO and LLUH CEO shall
meet no later than July 31 of the given year to resolve the impasse. If a consensus cannot be reached
between the RUHS CEO and LLUH CEO, this Agreement will terminate.

Other than as stated in Sections 1.4, 1.5 and 1.6 herein, if either Party wishes to terminate this
Agreement without cause, prior to the end of its normal term, ninety (90) days written notice shall be
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given to the other Party, provided that any such termination shall not be effective as to any Resident(s)
or Fellow(s) who were participating in a residency rotation at the date of mailing such notice and
provided such Resident(s) or Fellow(s) will complete the rotation at Receiving Party within one
hundred twenty (120) days following the expiration of the written notice.

ARTICLE II. IRAINING ISSUES AND DUTIES

2.1 Residency Specialties Involved. The Sending Party shall have knowledge of all
Programs at the Receiving Party in which Resident(s) and/or Fellow(s) from the Sending Party
participate.

The Parties understand and agree that the decision to assign Resident(s) and/or Fellow(s) to
rotations at the other facility is at the sole discretion of the Sending Party's administration, Graduate
Medical Education Committee and the individual Residency Program Director. As such, each Party
understands and agrees that the other party is under no obligation whatsoever to provide Resident(s)
and/or Fellow(s) in training other than the Resident(s) and/or Fellow(s) of the Service(s) listed in Exhibit
"A" attached hereto and incorporated herein by reference.

2.2 Research. Research shall only be undertaken by Residents and Fellows at either
Party when approved by that Party's Administration and the relevant Institutional Review Boards.

23 Rotation Directors and Supervising Physicians. The Sending Party's designated
Administrator, the Chairperson of that Party's Graduate Medical Education Committee GMEC, and the

individual Specialty Residency Program Director(s), in collaboration with equivalent persons, at
Receiving Party, will select and approve the Receiving Party Supervising Physicians for all training at
Receiving Party. Both the Chairperson of the GMEC and the individual Specialty Residency Program
Director(s) shall be available, at reasonable times, to Receiving Party administration and to the
Receiving Party Supervising Physicians in order to address questions which may arise with respect to
the evaluation and supervision of the Residents' and/or Fellows' performance.

The Receiving Party's individual Specialty Residency Program Director(s) in collaboration with
the others at the Receiving Party, will assign Supervising Physicians for all training at Receiving Party.
The individual Specialty Receiving Party Residency Program Director(s) shall be available, at
reasonable times, to Receiving Party's administration and to the Supervising Physicians in order to
address questions which may arise with respect to the evaluation and supervision of the Residents'
and/or Fellows' performance.

24 Patients. The Parties agree that all patients on designated services may be part of the
clinical training experience, if agreed to by the patient's treating physician and the patient. It is
understood and agreed that it is the responsibility of the Parties and their respective medical staff
members to assure consent has been obtained from each patient prior to allowing Resident(s) and/or
Fellow(s) in the Program to attend to any patient.

2.5 Confidentiality. The Parties both agree to maintain confidentiality of patient records
and information in accordance with all state and federal laws, regulations, guidelines and directives
relating to confidentiality of patientrecords.

2.6 Non-Discrimination. The Parties agree to make no distinction among Resident(s)

and/or Fellow(s) covered by this Agreement on the basis of race, color, sex, creed, age, disability,
religion or national origin.
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2.7 Resident(s) Decorum. The Receiving Party shall notify both the Sending Party's
Administrator and the individual Specialty Residency Program Director, if any Resident's and/or

Fellow's conduct is found unacceptable to the Receiving Party. The Sending Party shall take
appropriate action to correct the unacceptable conduct of the Resident(s) and/or Fellow(s). The
Sending Party shall advise Resident(s) and/or Fellow(s) of their responsibility to abide by the Receiving
Party's policies, as applicable, including, but not limited to, patient confidentiality and the Drug Free
Workplace Act. The Receiving Party agrees to orient such Resident(s) and/or Fellow(s) to its policies
and procedures for which they will be held accountable. Each Party agrees to provide the other with its
own Resident Information Handbook or equivalent, which includes general policies regarding graduate
medical education training.

2.8 Corrective Action/Grievance. The Sending Party will adhere to their own policies

concerning graduate medical education issues, including academic discipline, Resident complaints and
grievances for their Resident(s) and/or Fellow(s). The Receiving Party will not initiate corrective action
or grievance.

Each Party may unilaterally remove a given resident from participation in training at their own
facility with appropriate notification as noted above.

29 Health Verification, Fach Party shall assure that ali Resident(s) and/or Fellow(s)
assigned by them to the Affiliate have complied with all applicable health requirements, including having
undergone a pre-placement physical. Each Party also agrees to maintain all current Resident(s) and/or
Fellow(s) health records for their residents. Each Party agrees to assure that their Resident(s) and/or
Fellow(s) have been trained in infection control procedures, maintain a current CPR certificate, and are
current with required immunizations.

2.10 Medical Licensure and Non-Exclusion. All Resident(s) and/or Fellow(s) assigned by

either Party shall meet and comply with either the requirements regarding state licensure or the
postgraduate training registration requirements of the Medical Board of California, Osteopathic Board
of California or Dental Board of California, as appropriate. Each Party shall assure appropriate
compliance prior to the Resident(s)' and/or Fellow(s)' assignment to the Party's facility. The Parties
shall maintain such licensure in the Graduate Medical Education Office or the facility's Administration
Office.

Each Party shall also ensure that their residents are not sanctioned on the OIG's List of
Excluded Individuals.

2.1 Resident Duties. The Sending Party shall assign to the Receiving Party, when
appropriate, Resident(s) and/or Fellow(s) who are training in a specialty listed on Exhibit "A" attached
hereto and incorporated herein by reference. Such assignments shall customarily be for a minimum
rotation of one month. The general duties of the Resident(s) and/or Fellow(s) shall include, but not be
limited to, the following: histories and physical examinations, discharge summaries, consultations, care
for inpatients and respective services, surgery and medical procedures and outpatient clinic service, as
appropriate. The Sending Party, through the individual Specialty Residency Program Director, agrees
to prepare a list of the types of professional activities which the Resident(s) and/or Fellow(s) in such
Specialty (ies) are authorized by both Parties to perform at the Receiving Party.

2.12 Protected Health Information - Each party acknowledges that Residents and Fellows
require access to information related to individual patients that is protected by State and Federal laws.

The Parties agree that Residents and Fellows will be governed by and required to follow the rules,
regulations, policies and practices relating to such information of the facility where their clinical
experience is taking place.
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The Parties understand and agree, however, that the ultimate and final responsibility for medical record
completion lies with each Party's Medical Staff members and /or Supervising Physician, not the
Resident(s) and/or Fellow(s).

2.13 Commitment to Training and Superyision - The Parties shall endeavor to:

A. Cooperate in the planning and implementation of their respective clinical education
programs and to supervise and instruct the assigned Resident(s) and/or Fellow(s)
during their clinicalexperience;

B. Designate a member of the Receiving Party's Medical Staff as the Rotation Director
who will be responsible for the educational and experiential supervision of the
Resident(s) and/or Fellow(s) in the implementation of the clinical experience;

Permit assigned Resident(s) and/or Fellow(s) to use its patient care and patient

service facilities for clinical education;

Retain responsibility for nursing care and related duties when Resident(s) and/or

Fellow(s) are providing medical care to any patient;

Permit the use of such supplies and equipment as are commonly available for patient

care;

Permit the use of the following facilities and services by the Resident(s) and/or

Fellow(s) at such times and to the degree considered feasible by the Parties:

a. Parking areas
b. Locker, storage, lactation rooms and dressing facilities, as available;
c. Access to sources of information for clinical education purposes;

G. Retain theright to remove, suspend or refuse access to any of its areas to Resident(s)
and/or Fellow(s) who fail to abide by the Party's policy(ies) and procedure(s) and/or
who do not meet its standards for safety, health, cooperation, or ethical behavior
pending investigation and resolution of the matter by the Receiving Party in
consultation and with the Sending Party's administration and the Residency Program
Director. It is understood and agreed that the Resident(s) and/or Fellow(s) approval
to obtain clinical experiences at the receiving party shall not entitle the resident(s)
and/or Fellow(s) to any hearing or appeal process at the Receiving Party;

H. Invite the participation of Resident(s) and/or Fellow(s) to such educational activities
as conferences, rounds and similar experiences including utilization review, quality
assurance and evaluation and monitoring activities, as appropriate.

m O O

m

214 Resident Superyision. While training at the Receiving Party, the clinical activities of
Resident(s) and/or Fellow(s) shall be appropriately supervised at all times the by the Receiving Party's
Medical Staff Member Physicians who shall be called the "Supervising Physician". The Supervising
Physician shall be responsible for the overall direction and management of the Resident(s)' and/or
Fellow(s)' performance while at the affiliate.

215  Evaluation of Resident(s) and Fellow(s). The Supervising Physician agrees to

provide the Sending Party with written reports which document and evaluate both the participation of
the Resident(s) and/or Fellow(s) in procedures and activities they were performed. Each Party shall
provide appropriate evaluation forms to the Receiving Party's physicians and arrange the return of the
forms. Various non-medical personnel at the Receiving Party may also be asked to evaluate the
Resident(s) and/or Fellow(s), as appropriate. The Receiving Party shall be responsible to provide such
evaluation forms to the Sending Party once every month.

2.16 Medical Staff Membership. The presence of Resident(s) and/or Fellow(s) at the
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Receiving Party is based solely upon their continued participation in the Sending Party's Residency
Training program. As such, itis understood and agreed that Resident(s) and/or Fellow(s) assigned to the
Receiving Party shall not be granted Medical Staff membership or privileges at the Receiving party's
facility during their rotation.

2.17 Moonlighting, The Parties agree that this Agreement does not cover work done by
Residents and Fellows outside of their clinical rotations ("moonlighting").

2.18 Duty Hour Auditing, The Receiving Party agrees to audit the duty hours of Residents
assigned to it and will assure that these duty hours will not exceed the Duty Hour restrictions imposed
by ACGME.

2.19 ACGME HIPAA Business Associate Agreements Fach Party affirms it has signed a

Business Associate Agreement with ACGME as required.

ARTICLE Ill. PAYMENT AND INSURANCE ISSUES

3.1 Resident(s) and/or Fellow(s) Employment and Assignment to Affiliates. The
Sending Party shall make all assignments of its Resident(s) and/or Fellow(s) to the Receiving Party for
Training subject to review by the Receiving Party's Supervising Physician. Resident(s) and/or Fellow(s)
assigned to the Sending Party will remain employees of the Sending Party and will continue to receive
salary and benefits, including Workers' Compensation coverage, as employees of the Sending Party.
The Receiving Party shall be responsible for reimbursement of such Resident(s) and/or Fellow(s) salary
and benefits which shall be billed as stated in Exhibit "B" attached hereto and incorporated herein by
reference The Receiving Party shall reimburse the sending party within 60 days of being billed.

3.2 Mutual Indemnification The Parties hereby agree that the Receiving Party will defend,
indemnify and hold harmless the Sending Party, its Resident(s), Fellow(s), agents and employees from
any liability, damage or costs they may suffer as a result of claims, demands, or judgments against
them arising out of the operation of the Program covered by this Agreement resulting from the acts or
omissions of the Receiving Party, its agents, employees and the acts or omissions Sending Party's
Resident(s) and/or Fellow(s) which occur on the premises of or in the service of Receiving Party
Sending Party agrees to give Receiving Party notice in writing within thirty (30) days of any claim made
against it on the obligations covered hereby.

3.3 Insurance Coverage. Without limiting any indemnification provided for under sections
3.2 herein, each Receiving Party shall at its sole cost and expense, maintain in full force and effect
Professional and General liability coverage for its agents and employees, including Resident(s) and
Fellow(s) assigned by the Sending Party to the Receiving Party, with a minimum limit of One Million
Dollars ($1,000,000) per occurrence and Three Million Dollars ($3,000,000) in the aggregate. The
Sending Party shall provide Workers' Compensation coverage for all of its employees, including its
Resident(s) rotating at the premises of the other Party.

ARTICLE IV. MISCELLANEQUS PROVISIONS

41 Governing Law. This Agreement shall be governed by and construed in accordance
with the laws of the State of California.

4.2 Entire Agreement. The Parties agree that neither Party has made any representation,
warranty or covenant not fully set forth herein, and that this Agreement supersedes all previous
communication between the Parties hereto.

Residency Affiliation Agreement LLUH Page 6




4.3 Amendments. This Agreement may be amended only by a written, signed statement
by the Parties.

4.4 Third Party Beneficiaries. This Agreement shall not create any rights, including,

without limitation, third-party beneficiary rights, to any person or entity not a Party to this Agreement.

4.5 Notice, Notices shall be delivered by first class mail, return receipt requested, and shall
be effective two (2) business days after mailing or by personal delivery or messenger at the following
address:

LLU Health Education Consortium (LLUH):

Daniel Giang, M.D. Chief Executive Officer
11234 Anderson Street, Westerly Suite 'C'
Loma Linda, California 92354 (909) 558-4308

Riverside University Health System (RUHS):

Jennifer Cruikshank
Chief Executive Officer
26520 Cactus Avenue
Moreno Valley, CA 92555

4.6 Drug Free Worksite, Each Party's signature affixed to this Agreement certifies that
Parties and the Resident(s) and/or Fellow(s) assigned to Party shall not engage in the unlawful
manufacture, distribution, dispensation, possession, sale or use of controlled substances while
performing services under this Agreement.

A. Copy of Drug-Free Worksite Policy. RUHS acknowledges receipt of a copy
of the "Drug-Free Worksite" Policy (hereinafter "Policy") of LLUH, included in the Resident Information
Booklet, concurrent with signing this Agreement. LLUH acknowledges receipt of RUHS Board Policy
C- 10, concurrent with signing this Agreement.

B. Compliance with Policy. The parties agree that their respective policies are
equivalent, and that Residents and Fellows will be expected to follow the policy of the Party whose facility

they are rotatingin.

C. Criminal Drug Violation Notice. Both Party's signatures affirms the

understanding and agreement that any criminal conviction of a Resident(s) and/or a Fellow(s) of a
criminal drug statute for a violation occurring in the Party's facility while rotating at either Party's facility,
must be reported to the appropriate Administrative Director of Human Resources Management within
five (5) days of any conviction and, in turn, the Administrative Director of Human Resources
Management shall notify the appropriate Federal Agency (ies) within ten (10) days after learning of the
conviction. By such signature, Parties also agree to require the Resident(s) and/or Fellow(s) assigned to
Receiving Party to abide by the five (5) day notice requirement and to notify the Resident(s) and/or
Fellow(s) at Receiving Party of the requirement to notify the appropriate Federal agency(ies) within ten
(10) days after learning of any conviction.

4.7 Records Retention and Availability, Until the expiration of four (4) years after the

performance of services pursuant to this Agreement, the Parties shall make available, upon written
request by the Health and Human Services Secretary, or upon request by the Controller General, or
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any of their duly authorized representatives, this Agreement, book(s), document(s) and record(s) of
LLUH and/or RUHS that are necessary to certify the nature and extent of costs pursuant to this
Agreement. If LLUH or RUHS carries out any of the duties of this Agreement through a subcontract
with a value or cost of Ten Thousand Dollars ($10,000.00) or more over a twelve (12) month period
with a related organization, such subcontract shall contain a clause to the effect that until the expiration
of four (4) years after the furnishing of such services pursuant to such subcontract, the related
organization shall make available, upon written request by the Health and Human Services Secretary,
or upon request by the Controller General, or any of their duly authorized representatives, the
subcontract(s), book(s), document(s), and record(s) of such organization(s) that are necessary to
verify the nature and extent of such costs.

4.8 Entire Agreement. This Agreement supersedes any and all agreements, whether oral
or written, between the Parties hereto and contains all the covenants and agreements between the
Parties with respect to the rendering of such services in any manner whatsoever. Each Party to this
Agreement acknowledges that no representations, inducements, promises, or agreements, orally or
otherwise, have been made by any Party, or by anyone acting on behalf of any Party, which are not
embodied herein, and that no other agreement, statement or promise not contained in this Agreement
shall be valid or binding. Any modification of this Agreement will be effective only if it is communicated
in writing and signed by the Parties to becharged.

4.9 Partial Invalidity, If any provision in this Agreement is held by a Court of competent
jurisdiction to be invalid, void or unenforceable, the remaining provisions will, nevertheless, continue in
full force and effect without being impaired or invalidated in any way.

4.10 Waiver or Failure of a Condition, The waiver or any failure of a condition shall not

operate as, nor be construed to be, a waiver of a subsequent failure of the same or other condition.

4.11 Assignment, Neither this Agreement nor any duties or obligations under this
Agreement may be assigned or transferred without prior written consent of the other Party, except as
expressly provided forherein.

412 Status of Parties, The Parties hereto shall not, by virtue of this Agreement, in any way
be deemed to or construed to create a single employer, a joint venture or a joint employer relationship.

4.13 Successors, The terms contained herein shall be binding upon and shall ensure to the
benefit of the Parties, their respective assigns, executors, administrators, heirs, and successors.

414 Headings. The headings to the articles and sections of this Agreement have been
included for convenience of reference only and shall not modify, define, limit or expand the express
provisions of this Agreement.

4.15 Counterparts, This Agreement may be executed in counterparts, each of which shall
be deemed to be an original; the counterparts shall together constitute a single Agreement.

4.16 Electronic _Signatures. This Agreement may be executed in any number of
counterparts, each of which will be an original, but all of which together will constitute one instrument.
Each party of this Agreement agrees to the use of electronic signatures, such as digital signatures that
meet the requirements of the California Uniform Electronic Transactions Act ((“CUETA”) Cal. Civ. Code
§§ 1633.1 to 1633.17), for executing this Agreement. The parties further agree that the electronic
signatures of the parties included in this Agreement are intended to authenticate this writing and to
have the same force and effect as manual signatures. Electronic signature means an electronic sound,
symbol, or process attached to or logically associated with an electronic record and executed or
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adopted by a person with the intent to sign the electronic record pursuant to the CUETA as amended
from time to time. The CUETA authorizes use of an electronic signature for transactions and contracts
among parties in California, including a government agency. Digital signature means an electronic
identifier, created by computer, intended by the party using it to have the same force and effect as the
use of a manual signature, and shall be reasonably relied upon by the parties. For purposes of this
section, a digital signature is a type of "electronic signature" as defined in subdivision (i) of Section
1633.2 of the Civil Code.

417 Eorce Majeure, If either Party is unable to perform its duties under this Agreement due
to strikes, lock-outs, labor disputes, inability to obtain labor, governmental restrictions, regulations or
controls, civil commotion, fire or other casualty, emergency, or any other cause beyond the reasonable
control of the Party, such non-performing Party shall be excused the performance by the other Party,
and shall not be in breach of this Agreement, for a period equal to any such prevention, delay or
stoppage.

418 The Mission statements of both parties are attached as Exhibit "C".

[Intentionally Left Blank, Signature Page Follows
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IN WITNESS WHEREOF, this Agreement is executed at Loma Linda, California on the

date set forth below.

Date: 1/3/72 033

Date: 3

Date: :)z 31225

Date: Jan 12,2023

Residency Affiliation Agreement LLUH
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LOMA LINDA UNIVERSITY HEALTH EDUCATION
CONSORTIUM, A California Not for Profit Religious Corporation

Daniel Giang, M.D., Presi;lnt

County of Riverside, a political subdivision of the
State of California on behalf of Riverside University
Health System Medical Center

. %

Kevin Jeffries,
Chair, Board of Supervisors

«MBERTY A, ReCTOR

Clerk of the Board

By:
eputy

APPROVED AS TO FORM:
Minh C. Tran
County Counsel

Martha Ann Kot fon

By: Martha Ann Knutson (Jan 12, 2023 10:44 PST)

Martha Ann Knutson
Deputy County Counsel
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EXHIBIT "A" 2022-2023
RESIDENT ASSIGNMENT

LLUH agrees to send either a California Licensed Resident or a Resident who has met the postgraduate training
requirements of the Medical Board of California to RUHS for purposes of clinical training. LLUH and the individual
Specialty Residency Program Director agree to send a maximum number of Residents to RUHS as indicated
below beginning upon execution by the Parties:

LLUH Resident Rotations sk LLUH Resident Rotations =
Cardiology PRG 5 (PGY 5) 0.50
PRG 1 (PGY 4) 0.50 Neurology
PRG 2 (PGY 5) 0.50 PRG 3 (PGY 3) 0.70
PRG 3 (PGY 6) 1.00 PRG 4 (PGY 4) 2.30
Critical Care Fellow Neonatal-Perinatal Medicine
PRG 1 (PGY 4) 2.00 PRG 1 (PGY 5) [ 1.50
PRG 2 (PGY 5) 1.50 OB/Gyn
PRG 3 (PGY 6) 1.00 PRG 1 (PGY 1) 1.00
Dermatoloqy PRG 2 (PGY 2) 4.50
PRG 2 (PGY 3) | 1.00 PRG 3 (PGY 3) 1.50
Emergency Medicine PRG 4 (PGY 4) 250
PRG 1 (PGY 1) 3.00 OMFS
PRG 2 (PGY 2) 4.00 PRG 3 (PGY 3) [ 0.50
PRG 3 (PGY 3) 2.00 Ophthalmology
Emergency Medicine Pediatrics PRG 2 (PGY 2) 2.00
Fellowship PRG 3 (PGY 3) 1.00
PRG 1 (PGY 4) 0.50 PRG 4 (PGY 4) 1.00
Family Medicine Otolarynqology
PRG 3 (PGY 3) 1.00 PRG 3 (PGY 3) 1.00
General Surgery PRG 4 (PGY 4) 0.00
PRG 1 (PGY 1) 2.00 PRG 5 (PGY 5) 1.00
PRG 4 (PGY 4) 1.00 Pediatrics
Hematology / Oncology PRG 1 (PGY 1) 3.00
PRG 1 (PGY 4) 1.00 PRG 2 (PGY 2) 200
PRG 2 (PGY 5) 0.30 PRG 3 (PGY 3) 2.00
PRG 3 (PGY 6) 0.20 Plastic Surgery
Gastroenterology PRG 6 (PGY 6) | 100
PRG 2 (PGY 5) 0.50 Retinal Fellow
PRG 3 (PGY 6) 0.50 PRG 1 (PGY 5) [ 1.50
Internal Medicine (Includes Rheumatology
Med/Peds, Med/Anes, PM&R, TY PRG 1 (PGY 4) 0.30
Programs) PRG 2 (PGY 5) 0.50
PRG 1 (PGY 1) 6.00 Urology
PRG 2 (PGY 2) 5.00 PRG 2 (PGY 2) 1.00
PRG 3 (PGY 3) 6.00 PRG 5 (PGY 5) 1.00
PRG 4 (PGY 4) 1.00
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Max Max
LLUH Resident Rotations FTE | LLUH Resident Rotations FTE
Cardiology PRG 5 (PGY 5) 0.50
PRG 1 (PGY 4) , 0.50 | Neurology
~ PRG 2 (PGY 5) 050 | PRG 3 (PGY 3) 070
_PRG3(PGYE) | 100 PRG 4 (PGY 4) 230
Critical Care Fellow i Neonatal-Perinatal Medicine
PRG1(PGY4) 2.00 PRG 1 (PGY 5) { 150
| _PRG2 PGYS) 1.50 ) OB/Gyn
PRG 3 (PGY 6) 1.00 PRG 1(PGY 1) 1.00
Dermatoloqy PRG 2 (PGY 2) 4.50
_PRG2(PGY3) PRG 3 (PGY 3) 150
Emergency Medicine PRG 4 (PGY 4) 2 50
PRGIPGYY | 300 OMFS
PRG 2 PGY 2) 400 PRG 3 (PGY 3) | 0%
PRG 3 (PGY 3) 2.00 Ophthaimology
Emerqency Medicine Pediatrics PRG 2 (PGY 2) 2.00
Felowshp ] PRG 3 (PGY 3) 100
_PRGI(PGY4) | 050 PRG 4 (PGY 4) 100
Family Medicine Otolaryngology
PRG 3 (PGY 3) 1.00 PRG 3 (PGY 3) 100
General Surgery PRG 4 (PGY 4) 000
PRG 1 (PGY 1) 2.00 PRG 5 (PGY 5) 100
PRG 4 (PGY 4) 1.00 Pediatrics
Hematology / Oncology . PRG 1 (PGY 1) 300
_ PRG 1 (PGY 4) 1.00 PRG 2(PGY 2) 200
_PRG2(PGY 5) 030 PRG 3 (PGY 3) 200
PRG3(PGY6) 020 Plastic Surgery
Gastroenterology PRG 6 (PGY 6) | 100
PRG 2 (PGY 5) 0.50 Retinal Fellow
PRG 3 (PGY 6) 050 PRG 1 (PGY 5) | 150
Internal Medicine (Includes Rheumatology
Med/Peds, Med/Anes, PM&R, TY PRG 1 (PGY 4) 0.30
Programs) PRG 2 (PGY 5) 050
PRG 1 (PGY 1) Urology
_PRG2(PGY2) PRG 2 (PGY 2) 100
PRG 3 (PGY 3) PRG § (PGY 5) 100
~ PRG4 PGY 4)

RUHS agrees to send either a California Licensed Resident or a Resident who has met the postgraduate training
requirements of the Medical Board / Osteopathic Medical Board of California to the Consortium for purposes of
clinical training. RUHS and the individual Specialty Residency Program Directors agree to send a maximum
number of Residents to LLUH as indicated below beginning upon execution by the Parties:

RUHS Residency Program Maximum
FTE

General Surgery 20

Neurological Surgery 1.0

sychiatry 1.0

RUHS Psychiatry residents are only approved for clinical rotations at Social Action Community Health System
(SACHS,) sites. Access to SACHS sites by RUHS Psychiatry residents will terminate on June 30, 2023.
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EXHIBIT "B 1" 2022 - 2023
COMPENSATION RATES AND TERMS

RUHS shall reimburse LLUH for the salary and benefits of RESIDENTS covered by this Agreement.
RUHS agrees to pay invoices in full within 60 days of receipt of a monthly invoice which includes a
resident report that has been reconciled and agreed upon by the Parties. The resident report will include,
at a minimum, the following information: Resident Full Name, Program Name and Year of Enroliment,
PGY Level, Name of Rotation, and Dates of Rotation for each resident for whom LLUH is requesting
reimbursement.

LLUH may, with RUHS approval, send additional residents other than those listed in Exhibit A, to meet
an educational need. However, no compensation will be provided for those additional residents,
including residents participating in elective rotations at RUHS.

Reimbursement for LLUH RESIDENTS will be made for rotations that occur at RUHS for the period
July 1, 2022-June 30, 2023 at the following rates:

PGY-7 &
PGY-1 PGY-2 PGY-3 PGY4 PGY-5 PGY-6 PGY-8
BASE SALARY $64,002.00 | $65998.00 | $67,995.00 $69,992.00 | $72,010.00 | $74,006.00 $78,998.00
TOTAL SALARY $64,002.00 | $65,998.00 | $67,995.00 $69,992.00 | $72,010.00 | $74,006.00 $78,998.00
BENEFITS:
FICA (7.65%) $4,896.15 $5,048.85 $5,201.62 $5,354.39 $5,508.77 | $5661.46 $6,043.35
WORKERS COMP $376.00 $376.00 $376.00 $376.00 $376.00 $376.00 $376.00
UNEMPLOYMENT (0.1%) $64.00 $66.00 $68.00 $69.99 $72.01 $74.01 $79.00
LIFE INSURANCE $175.00 $175.00 $175.00 $175.00 $175.00 $175.00 $175.00
HEALTH/DENTAL
COVERAGE $11,626 $11,626 $11,626 $11,626 $11,626 $11,626 $11,626
DISABILITY COVERAGE $205.00 $205.00 $ 205.00 $205.00 $205.00 $205.00 $205.00
CPR-BASIC/ADVANCED $135.00 $135.00 $135.00 $135.00 $135.00 $135.00 $135.00
RETIREMENT PLAN (5%) $3,200.10 $3,299.90 $3,399.75 $3,499.60 $3,600.50 | $3,700.30 $3,949.90
LICENSE FEES & EDUC $1,000.00 $1,000.00 $1,000.00 $1,000.00 $1,000.00 | $1,000.00 $1,000.00
TOTAL BENEFITS $21,676.84 | $21,931.33 | $22,185.94 $22,440.56 | $22,697.86 | $22.952.35 $23,588.83

SALARY & BENEFITS TOTAL | $85,678.84 | $87,929.33 | $90,180.94 $92,432.56 | $94,707.86 | $96,958.35 $102,586.83

GRAND TOTAL $85,678.84 | $87,929.33 | $90,180.94 $92,432.56 | $94,707.86 | $96,958.35 $102,586.83
BILLING RATES:
MONTHLYRATE (12mos/yr) $7,139.90 $7,327.44 $7,515.08 $7,702.71 $7,892.32 | $8079.86 $8,548.90
DAILY RATE (365 days/yr) $234.74 $240.90 $247.07 $253.24 $269.47 $265.64 $281.06
DAILY RATE (260 days/yr) $329.53 $338.19 $346.85 $355.51 $364.26 $372.92 $394.56
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LLUH Resident Rotations il N ommm on
Cardiology
PRG 1 (PGY 4) 0.50 $45,216.28
PRG 2 (PGY 5) 0.50 $47,353.93
PRG 3 (PGY 6) 1.00 $96,958.35
Critical Care Fellow
PRG 1 (PGY 4) 2.00 $184,865.12
PRG 2 (PGY 5) 1.50 $142,061.78
PRG 3 (PGY 6) 1.00 $96,958.35
Dermatoloqy
PRG 2 (PGY 3) 1.00 $90,180.94
Emergency \Medicine
PRG 1 (PGY 1) 3.00 $257,036.51
PRG 2 (PGY 2) 4.00 $351,717.31
PRG 3 (PGY 3) 4.00 $360,723.78
Emergency Medicine Pediatrics
Fellowship
PRG 1 (PGY 4) 0.50 $46,216.28
Family Medicine
PRG 3 (PGY 3) 1.00 $90,180.94
General Surgery
PRG 1 (PGY 1) 2.00 $171,357 .67
PRG 4 (PGY 4) 1.00 $92,432.56
Hematology / Oncology
PRG 1 (PGY 4) 1.00 $92,432.56
PRG 2 (PGY 5) 0.30 $28,412.36
PRG 3 (PGY 6) 0.20 $19,391.67
Gastroenterology
PRG 2 (PGY 5) 0.50 $47,353.93
PRG 3 (PGY 6) 0.50 $48,479.17
Internal Medicine (Includes
Med/Peds, Med/Anes, PM&R, TY
Programs)
PRG 1 (PGY 1) 6.00 $514,073.02
PRG 2 (PGY 2) 5.00 $439,646.63
PRG 3 (PGY 3) 6.00 $541,085.66
PRG 4 (PGY 4) 1.00 $92,432.56
PRG 5 (PGY 5) 0.50 $47,353.93
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LLUH Resident Rotations % Con;:un:aﬂon
Neurology

PRG 3 (PGY 3) 0.70 $63,126.66

PRG 4 (PGY 4) 2.30 $212,594.89
Neonatal-Perinatal Medicine

PRG 1 (PGY 5) [ 1.50 $142,061.78
OB/Gyn

PRG 1 (PGY 1) 1.00 $85,678.84

PRG 2 (PGY 2) 4.50 $395,681.97

PRG 3 (PGY 3) 1.50 $135,271.42

PRG 4 (PGY 4) 2.50 $231,081.40
OMFS

PRG 3 (PGY 3) [ 0.50 $45,090.47
Ophthaimology

PRG 2 (PGY 2) 2.00 $175,858.65

PRG 3 (PGY 3) 1.00 $90,858.65

PRG 4 (PGY 4) 1.00 $92,432.56
Otolarynqology

PRG 3 (PGY 3) 1.00 $90,180.94

PRG 5 (PGY 5) 1.00 $94,707.86
Pediatrics

PRG 1 (PGY 1) 3.00 $257,036.51

PRG 2 (PGY 2) 2.00 $175,858.65

PRG 3 (PGY 3) 2.00 $180,361.89
Plastic Surgery

PRG 6 (PGY 6) | 1.00 $96,958.35
Retinal Fellow

PRG 1 (PGY 5) | 1.50 $142,061.78
Rheumatology

PRG 1 (PGY 4) 0.30 $27,729.77

PRG 2 (PGY 5) 0.50 $47,353.93
Urology

PRG 2 (PGY 2) 1.00 $87,929.33

PRG 5 (PGY 5) 1.00 $94,707.86

ANNUAL SALARIES / BENEFIT
COMPENSATION NOT TO EXCEED | $6:908,867.45
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EXHIBIT "B 2" 2022-2023

COMPENSATION RATES AND TERMS

LLUH shall reimburse RUHS for the salary and benefits of RESIDENTS covered by this Agreement.
LLUH agrees to pay invoices in full within 60 days of receipt of a monthly invoice which includes a
resident report that has been reconciled and agreed upon by the Parties. The resident report will include,
at a minimum, the following information: Resident Full Name, Program Name and Year of Enroliment,
PGY Level, Name of Rotation, and Dates of Rotation for each resident for whom RUHS is requesting

reimbursement.

RUHS may, with LLUH approval, send additional residents other than those listed in Exhibit A, to meet
an educational need. However, no compensation will be provided for those additional residents,
including residents participating in elective rotations at LLUH.

Reimbursement for RUHS RESIDENTS will be made for rotations that occur at LLUH for the period
July 1, 2022-June 30, 2023 at the following rates:

RUHS RESIDENT ANNUAL SALARY AND BENEFITS BREAKDOWN

PRG 1 PRG PRG 3 PRG 4 PRG 5 PRG| PRG7

Salary \| $64 613.00] $67,152.00] $69,802.00| $72,659.00] $75,359.00] $77,865.00|
Health Benefits | $10,699.00| $10,699.00] $10,699.00] $10,699.00] $10,699.00] $10,699.00| $10,699.00
Life Insurance $92.30 $92.30 $92.30 $92.30 $92.30 $92.30 $92.30
Long/Short Term

Disability $151.71  $151.71 $151.71 $151.71 $151.71 $151.71 $151.71|
[Medicare Tax $906.83| $936.89 $973.700  $1,012.13 $1,053.56] $1,092.71 $1,129.04
Optical Insurance $229.84| $229.84 $229.84] $229.84 $229. $229.84| $229.84|
Life Certs $135.00] $135.00 $135.00 $135.00 $135.00 $135.00) $135.00
Retirement $3,489.73| $3,605.41 $3,747.08] $3.89495| $4,054.37| $4,205.03| $4,344.87

Unemployment

[ins $93.81 $96.92) $100.73 $104.70 $108.99 $113.04| $116.80
|Educational

Allowance $1,000.00| $1,000.00 $1,000.00] $1,00000| $1,000.00] $1,000.00] $1,000.00
Total Benefits $16,798.22| $16,947.06| $17,129.36| $17,319.63| $17,524.77| $17,718.63| $17,898.56
TOTAL $79,338.22| $81,660.06| $84,281.36| $87,121.63| $90,183.77| $93,077.63| $95,763.56

2022 / 2023 RATES FOR RUHS RESIDENT REIMBURSEMENT

Yearly $79,338.22| $81,560.06| $84,281.36] $87,121.63| $90,183.77| $93,077.63| $95,763.56
Monthly $6,611.52| $6,796.67| $7,023.45] $7,260.14 $7,515.31 $7,756.47| $7,980.30|
Daily (7 Day) $217.36] $223.45 $230.91 $238.69 $247.08 $255.01 $262.37
Daily (5 Day) $305.15| $313.69 $324.16) $335.08 $346.86 $357.99 $368.32
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RUHS Resident Rotations Maximum FTE Total Compensation
General Surgery
PRG 1 (PGY 1) 1.00 $79,338.22
PRG 2 (PGY 2) 1.00 $81,560 .06
Neurosurgery
PRG 3 (PGY 3) 0.25 $21,070.32
PRG 6 (PGY 6) 0.50 $46,538 82
PRG 7 (PGY 7) 0.25 $23,940.89
ANNUAL SALARIES / BENEFIT COMPENSATION NOT TO EXCEED $252,448.31

No compensation will be provided for RUHS Psychiatry residents on rotation at SACHS clinical sites.
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EXHIBIT "C"
MISSION STATEMENT

Available upon request.
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