
SUBMITTAL TO THE BOARD OF SUPERVISORS

COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

FROM : RUHS-BEHAVIORAL HEALTH

ITEM: 3.23
(tD#22279)

MEETING DATE:
Tuesday, July 18,2023

SUBJECT: RIVERSIDE UNIVERSITY HEALTH SYSTEM - BEHAVIORAL HEALTH: Ratify

and Approve the Memorandum of Understanding between Riverside University Health System -

Behavioral Health and the City of Menifee to provide Mental Health and Homeless Outreach

Services Within the City of Menifee, District 3. [$180,000 Annually for FY 202312024 through FY

202712028, Total Cost $900,000 for Five Years , 100o/o City of Menifee Fundedl

RECOMMENDED MOTION: That the Board of Supervisors

1. Ratify and Approve the Memorandum of Understanding (MOU) between Riverside

University Health System Behavioral Health (RUHS-BH) and the City of Menifee in the

amount of $180,000 annually, for a total of $900,000 through June 30, 2028', and

2. Authorize the Director of RUHS-BH to 1) sign and execute the MOU on behalf of the

County; and 2) sign renewals and amendments that exercise the options of the MOU

including modifications of the statement of work that stay within the intent of the MOU,

as approved by County Counsel, not to exceed $180,000 annually, through June 30,

2028.

AGTION:Policy

ng 6t1

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Perez, seconded by Supervisor Washington and duly carried by

unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:

xc:

Jeffries, Spiegel, Perez, Washington, and Gutierrez

None
None
July 18, 2023
RUHS-BH

Kimberly A. Rector
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SUBMITTAL TO THE BOARD OF SUPERVISORS GOUNTY OF RIVERSIDE,

STATE OF CALIFORNIA

C.E.O. RECOMMENDATION: Approve

BACKGROUND:
Summary
Riverside University Health System - Behavioral Health (RUHS-BH) operates a continuum of

care system that consists of County-operated and contracted service providers delivering a

variety of mental health treatment services within each geographic region of Riverside County.

The purpose and intent of the Memorandum of Understanding (MOU) between RUHS-BH and

the City of Menifee is to allow RUHS-BH staff to provide homeless outreach services to link

homeless individuals to housing, behavioral health, substance use, and primary care. This will

include partnering with law enforcement and responding to calls for service involving

homelessness and behavioral health issues. The City of Menifee desires to collaborate with the

homeless outreach team, as a qualified and specialized homeless outreach, in order to
decrease homelessness and adverse incidents involving mentally ill individuals within the City of

Menifee.

Advantages of this partnership include: 1) more engagement with hard-to-reach homeless

individuals who suffer from a serious mental illness and/or substance use disorder, 2) increased

linkage to available RUHS-BH and community resources, including housing, in a coordinated

and effective manner; 2) reducing law enforcement resources by providing mobile case

management; 3) increasing behavioral health services to those at risk of injury or death without

appropriate services provided directly in the community, and 4) reducing jail incarcerations and

involuntary treatmenUhospitalizations for individuals whose behavior is exacerbated by

homelessness and influenced by a behavioral health crisis and who are the subject of 9-1-1

calls.

On June 15, 2021, Agenda ltem #3.24, the Board of Supervisors approved the original MOU

between RUHS-BH and the City of Menifee to provide behavioral health and homeless outreach

services. RUHS-BH wishes to continue this partnership, therefore, requests that the Board ratify

and approve the new MOU with the City of Menifee to continue ongoing homeless outreach

services effective July 1 ,2023, through June 30, 2028.

lmpact on Citizens and Businesses
The mental health crisis intervention and homeless outreach services will expand the capacity

to provide mental health services to citizens/clients of Riverside County who experience sudden

behavioral health crises in the community, or whose treatment in the standard outpatient setting

$0 $ r 80,000 $ 900,000 $oCOST

$0 $0 $0NET COUNTY COST $0
Budget Adjustment: No

For Fiscal Year: 23124-27128
SOURCE OF FUNDS: 1oo% city of Menifee
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,

STATE OF CALIFORNIA

has been disrupted. These services ate a component of RUHS-BH's system of care aimed at

improving the health and safety of consumers and the community.

Additional Fisca! lnformation
The MOU will be funded 100o/o by the City of Menifee. No additional County funds are required

Sr.

nn
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WHEN DOCUMENT IS FULLY EXECUTED RETURN
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to Rivqside County Clerk of the Board, Storp l0l0poa Offioe Box I t47, RiversiJe, 0-I2SO2:1147
Thank you.

MEMORAIIDUM OF [J}TI' ERSTAIiTII ING
BETWEEN

CoLINTY Or RIVERSIDE,
RTYERSIDE UNTYERSTTY HEALTH SYSTEM.BEIIAVIORAL HEALTII

ANI)
TIIE CITY OT MEMTEE

FOR HOMELESS OUTREACH SERVICES

THIS MEMORAIIDUM AGREEMEI.IT ("MOU') is cntered into by and between thc County of
Riverside, Riverside University Health Systcm-Bchavioral Health (hercinafter'SLTBREC'IPIENT')
and the City of Menifee (hereinafter "GRAi[TEE') and is based on thc following represcntations
and statcments of purposc (collectivcly sPerties' and each a cParty').

RECITALS

A. WHEREAS, the purpose and intent of this agreement is to allow Behavioral
Hcalth @H) scrvice staffto tcam with Law Enforccmcnt to provide professional
homeless ourreach services in collaboration with Mcnifee Police Departnent
(hercinafter'MPD'); and

WHEREAS, SUBRECIPIENT is qualificd to provide homeless outneach BH
scwicc cmployees; and

WHEREAS, the MOU will scrve as an understanding of the rcles, rcsponsibilities
and services to be providcd by GRANTEE and SUBRECIPIENT.

NOW, THEREFORE, the Prrticipants mutually agree as follows:

I. SCOPE Oq'SERyICE

The purpose of this MOU bctween palticipant3 is to outlinc thc rcles and rcsponsibilities
of these agencies to providc homclcss outreach scrvices and crisiVtriagt menBl health
services as needed-

u. PRO_qRAM GOALS

Provide alternatives to thosc at risk of injury or death without appropriarc mental
health/substance usc homcless scrvices providcd directly in the community in
collaboration with local law enforcemcnL

Reduce jail incarcerations and involuntary bchaviorat hcahh
trcatrn9nt/trospitalizations for tndividuals whose behavior is influcnced by a
rnenal health disorder/crisis and who rre the subject of 9-l.l calls.

Atempt to divert individuals with behavioral hcalth (mental health and/or
suhance use) problcms into appropriate community seniccs and supports.

B.

c.

A.

B.

c.

JUL I BzIZj 3.VZ
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t.

IIT.

D.

E.

F.

G.

Engage hard to rcach homeless who suffer from a serious menurl illness snd/or
substance usc disordcr and link thern to all available SLIBRECIPIENT and
community resoutres in a coordinated and effedive manner.

Collaborate witlr community agencies and provide immediatc access to Eeatnnent
and ernergency shclrcr.

Decrease the amount of time that Law Enforcement spends on BH calls in the field.

Educarc community agencies and partrers about the warning signs of behavioral
hcalth risks to &stigmatizc ttcciving behavioral hcalth senices and increasc
accessibil ity to on-go in g services.

Support individuals and farnilies witr navigating mental health crisis while riding
and supporting in minimizing barriers to treatncnt and sewices.

Link individual,Vfamilies to comrnunity rcsources for immediate crisis seryices
including scccss to one of the thrcc Mcntal Health Urgent Cares within Riverside
County.

H.

I

Provide short term case managcmcnUfollow up serviccs focusing on linkage to on-
going scrvices for BH trEaunent and housing.

I,EIIILS-OF ACCOMPLISIIMENT - GOALS AIYD PERFROMANCE
MEASURES

Subrecipient sgrees to provide the following levels of program services:

Activiu Total Units/Year
Activity#l At least thlrty (30) preswned LMI persons

LMI percon b defined as a person having an income equal or less to than 80%o of the area
nedian income, ond ouilined in the following table, or or,rson:s presumed to be Llv{I ln
accordance with 21c.r. R { 570.208(2)(a).

Rivcrside County Area Mcdian lncome (FY 2V23): S7EJ27

Femity
Members

In
Household

Ertrcmely Low
lncorne Llmits

(30% of Median)

Very Low Incorne
Limits (50o/o oI

Median)
Low Income Limits
(t07. of Mcdian)

Annuel Monthty Annual Mouthty Annual Monthly

$rE,500 3r.542 s30,E00 $2,567 149,300 t4,l 0E

2 321,150 $1.762 t3s200 s2,933 3s6J50 t4,695

Pags 2 of9
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3 s23,800 sl,9E3 $3e,600 t3J00 $63,400 s5,2t3

4 f,26,400 32,200 s44,000 t3,667 $70,400 $5,r66

5 128,550 t2319 347,550 t3,962 t76,050 $6,337

6 s30,650 32J54 351,0s0 ,/2s4 s8r,700 36,r08

7 s32"750 92.,729 s54,500 t4,550 s87Jo0 s?ns

E s34,t50 s2,904 t5E, I 00 s4,r4l 192,950 s7,745

ry 9ARES ACT. AIID-CORONAVIRUS (COVID" I 9)

CDBG-CV frmds are funded through the United Sutes Congress adoptcd Coronavirus Ai4
Rclie(, and Economic Sccurity Act ('CARES Act'), as adopted March 27,2020,and thereforc
all funded activities must be CDBG+ligible activitics th8t are carried out to prcvent, prGpare
for, and rcspond to corcnavinrs on or after January 21,2020.

RUHS-BH will providc direct assistarrcc to homeless individuals, including but not limitcd to
assistance in obtaining housing, helping addrcss thc importance of having rppropiatc social
distancing/space to help mitigzte the prevention and sprcad of COVIDIg.

v. puTrEs ANp RESSPoNSTBLTTES

A. SI'BRECIPIENT RESPONSIBILITIES :

The rcsponsibilities of SUBRECIPIENT under this Agreement are describcd in
Section I of Exhibit A to this Agreement.

vI.

B. GRANTEE RESPONSIBTLITIES:
The rcsponsibilities of GR T.NTEE under this Agrcemcnt are described in Section
II of Exhibit A of this Agrecmenl

GENERAL COMPLIANCE

Subrccipient shall carry out thc Services and operatc thc Program in conformity with all
applicable Federal, state, and local lawg rcgulations, gnd rules of governmental agencies
having jurisdiction, including without limitation, the CDBG Rcquirements (except that (l)
Subrecipient docs not assume the environmental responsibilities described in 24 C.F-R- $
570.604, and (2) Subrecipient does not assumc tlre responsibility for initiating thc rwiew
proccss under the provisions of 24 C.F.R Part 52) and the lcgal requiremcnts set forttr in
Exhibit C attached to this Agreement and the statutes refercnccd therrin, all provisions of the
Municipal Codc of the City of Mcnifec, and sll federal and state fair labor standards, including
thc payment of prcvailing \yages and compliance with the Davis.Bacon AcL *CDBG
Requircrrrcnts" shall collectivcly refer to thc rcquircmcnts of Titlc I of the Housing and
Community Development Act of 1974 (42 U.S.C. $$ 5301 ct seq.) as amended from time to
timc, and thc implementing rcgulations set forth in 24 C.F.R 0$ 5?0 st s€q. as amended from
timc to time, and thc rcquircments set forth and rcferred to in Exhibit C sttachcd to this

Prgc 5 of9
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Agreement. Subrccipient furtlrer agrces to utilize funds available under this Agrrement to
supplement rathcr than supplant finrds otherwise available. ln the casc of any conflict between
the CDBG Rcquircments end this Agreemerq the CDBG Requirernents shall control; it bcing
understoo4 howevcr, that in order to bc in compliance with this Agrecment and the CDBG
Requiremens, Subrecipient shall, b the cxtent possible, comply witlr the most restrictive
provisions in this Agreemcnt and the CDBG Rcquiremcnts. Each and every provision
rcquired by law to be included in this Agreement shall be deemed to be include4 and this
Agreement shall be read and cnforced as though all such provisions werc included.
Subrecipient aclmowledges and agrces trat it shall be and rcmain, and shall cause Subrecipient
personnel to be and rcmain, fully knowledgeable and apprised of all local, state and federal
laws, rules, and rcgulations in any manner affecting the pcrforrnancc rmdcr this Agreement,
including thc CDBG Rcquiranents. Subrecipient shall indemnify, protect, defend, and hold
harmless Grantee snd its oflicials, officcrs, employees, and agents, with counsel reasonably
acceptable to Gru:tee, from and against any and all loss, liability, damage, claim, cost,
cxpcnse and/or'increascd costs- (including rcasonablc atrorneys' fees, courl and litigation
costs, and fccs of expcrt witnesscs) that rcsulu or ariscs in ,ny way from any ofthe following:
(a) the noncompliance by Subrccipient of any applicable local, state and/or fHeral law,
including, without limitation, any applicable federal and/or state labor laws (including,
without limitation, if applicable, the rcquirement to pay state or federal prcvailing wages and
hire apprentices); (b) the implernentation of Section l78l of thc Labor Code, as the same may
bo amended from time to time, or any other similar law; and/or (c) failure by Subrecipient to
provide any rcquired disclosure or identification as required by Labor Code Sectioo 1781, as
thc same may be amended from time to time, or any other similar law. The forcgoing
indemniry shall rurvive tcrmination or expiration of this Agrecrncnl It is agreed by the parties
that Subrecipient shall bear all risks of payment or nonpayment of prevailing wages under
federal law and California law and./or the implementation of Labor Code Section I ?81, as the
same may be amended fiom tirne to time, and/or any other sirnilar law. *lncreased costs,' as
used in this Section, shall have the meaning ascribed to it in Labor Code Section l7El, as the
same may be amended from time to timc.

VIL E'ISCAL PROVTSIONS

A. MAXTMT,MJIMOLTNT AND SOURCE OF Fr.JlrDS

Total payment under this MOU will not cxceed S180,000 annually tlcreafter for
thc program perio4 and shall automatically rcnew upon cxpiration for successive
onc (l) year pcriods unless terminatcd as providcd herein as set forth in Exhibit B.
This Mou shall be funded through funds idcntified in the annual GRANTEE and
SUBRECIPIENT budgets and is subject to change depcndent on funding
fluchrations.

B. C9IvIPENSATION

SUBRECIPIENTShaII bill GRANTEEfioT .60Yoofone (l) FTE Behaviorat Healrh
Spccialist II (BHS II) and .60%o of one (l) FTE Behavioral Hcalth Specialist III
(BHS III) positions.

Pagc 4 of9
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Salarics and Bcnefit{
Salaries and benefie for the BHS II and BHS III positions shall be billed
based on the actral cost of thc filled position only.

a. Prior to July I of each year, SUBRECIPIENT shall notifu
GRANTEE of salaries end bencfit cost changes.

c. RETMBURSEMENT / pAyMElrT / COMPIiNSATION

SLJBRECIPIENT shall compile all payments made by SUBRECIPIEIIT to fund
the BHS II and BHS IU by qurter and shall include them in the quartcrly billing
to be rcceived by GRANTEE within forty-fivc (45) days following the end of the
quarter in which the services were provided (i.e., First Quarter: July - Septernber
billing is due Novembcr l5n). If actuals are not available, an estimatcd billing may
be submittcd. Upon submission, GRANTEE will pay thc cstimatcd invoicc and sn
adjustment will be made by SUBRECIPIENT on the subsequcnt quarter's billing
for thc differcnce. ORAIITEE will rcimbursc SUBRECIPIENT within thirty (30)
days after rcceipt of the claim. Equipment purchased by cither party will rcmain
their propcrty and shall be retumcd to them upon tcrmination of this MOU.

a- Subrecipient will not be held responsible for disallowed sewices by
GRANTEES funding agancy source.

VIU. GEI\NERAL ?ROVISIONS

A EFFEqTTVE PERIOD

I

This MOU shall be effective for Five (5) years beginning on July 1,2023 through
Fiscal Year2027/202E. This MOU may be rcnewed annually upon mutual consent
by all pafiies (SUBRECIPIENT, and GRAITITEE) and upon availability of
funding-

B. ALTERATION OF TERMS AND ENTIRE AGREEMENT

The body of this MOU fully exprcsses all understanding of tlre parties concerning
all mattcrs covered and shall constitrte the total MOU. No addition to, or alteration
o[, the terms of this MOU, wtrether by writtcn or verbal understanding of the
partics, their ofliccrs, agents, or employees, shall be valid unless made in the form
of a wriuen amendment to this MOU, which is formally approved and cxecured by
Participans.

C. AMENDMENTS

In thc event that cither party desircs to amend the tcrms of this MOU, participans
will comply with thc tcrms of this Mou until such time as the amendmint is
approved or formal rction is taken by the county of Riverside Board of
Supervisors and the City of GRAI.{TEE's City Council.

Pagc 5 of9



DoctrSlgn Ernclopc lD: AIE4AEBATiAF$.IC75.8E9GAB Dt*Xlg235B

D. TERMINAfiON

This MOU may bc tcrminatcd by cither party by Srving thirty (30) &ys wrinen
noticc by certificd mail of intention to terminate, such pcriod bcginning upon
receipt ofnotice, end may be terminated for cause, such 8s a willful and/or matcrial
brcach of the MOU by cither party by giving five (5) days wrircn notice of
inrcntion to terminatc by ccrtified mail.

E. NOTICES

All notices, claims correspondence, rrports, tnd/or statements authorized or
rcquired by this MOU shall bc addressed as follows:

Rlvcrslde Unlvcnlty llealth Syrtem.Behaviorel Health
Pmgnm Support Uuit
4095 County Circlc Drive
Riverside, CA 92503

City of Menifee
Police D€psrtment

29714 Haun Rd.
Menifee, CA.92586
Ann: Christine Booker

Unless the persons or addrcssed are othcrwisc identified by notice given in thc
manner specified by this paragraph, all notices shall be deemed effectivc whcn
they are reduccd to writing and depositcd in the united States mail, postage
prcpaid, and addressed as stated above. Any notices, correspondences, rcpods,
and/or statements authorized or required by this MOU addrcssed in any othcr
fashion, shall not bc acceptablc.

r. coNFrpENnALrY

GRANTEE tgnees to maintain the confidentiality of cll mental health and/or
substancc usc client information in accordance with all applicable Federal, State
and local laws and rcgulations. GRAIITEE will ensure that names, addrrsscs,
phonc numbers, and any other individually identifiable inforrnation concerning
mental health and/or substance usc clients and thc scwices thcy may be rccciving
are kept confidcntial. GRANTEE will not divulge any mcnal health rnd/oi
substance usc client information to any unauthorizcd pcrson.

Applicablc confidentialiry Laws include, but may nor bc timited to, catifomia
welfarc & Institutions code, scctions 5328 through 5330, inclusive, 45 cFR
scction 205.50, 42 cFR-chapter l-Part 2. MPD shatl require all its officerg
employees, and agents providing services hercunder to acknowledge the

Page 5 of9
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understanding of an agrrement to fully comply with, such coafidcntiality
provisions.

GRANTEE shall indemnifo and hold harmless SUBRECIPIENT, its officers,
employees, and agents, from and against any and all loss, damage, liability, and
expense arising ftom any disclosure of such records and inforrrration by
GRANTEE, its officers. ernployees, or agents.

SUBRECIPIENT agrees to maintain tbe confidentiality of all criminal and law
enforcernent information in accordance with atl applicable Fcderal, Statc and local
laws and rcgulations. SUBRECIPIENT will ensure that names, addressed, phone
nutnbers, and any other individually identifiable information to any unauthorized
pqrson.

SUBRECIPIENT shall maintain the confidentiality of all mental heatth and
substance use health rccords that it maintains, receiveso or sends to MPD. Records
include, but may not be limitcd to, claims that include individual identiffing client
information, individually identifiable health records and information. and/or
Itr,lanagement Information System records, SUBRECIPIENT shall have rcasonable
safeguards in placc to prevent unauthorized access to records.

IX- I/flSCELLAI\TEOUS PROVISIONS

A. SEVERABILITY

If any provision in this MOU is held by a court of competent jurisdiotion to be
invalid, void or unenforceable, the remaining provisions will nevertheless continue
in full force without being impaired or invalidated in any way.

B. HOLD HARMLESS.INDEPENDENT PARTNER

It is understood and agreed CRANTEE is an independent entiry and that no
relationship of employer-employee exists between the parties hereto. GRANTEE
shall not be entitled to any benefits payable to employees of the Counry of
Riverside or SUBRECIPIENT, including Coun$ Workers' Compensation
Benefits. SLJBRECIPIENT is not rcquired to make any deductions from the
compensation payable to GRANTEE under the provisions of this MOU; and as an
independent entity, GRANTEE hereby hold STIBRECIPIEI{T and/or the County
of fuverside harmless from any and all claims that may be made against
SUBRECTPIENT and,br the County of Nverside based upon any cont€ntion by
any third party that an employer-employee relationship exists by neason of this
MOU.

C. TNSURANCE-INDEMNTFICATION

Each party hereto agrees to indemni$ and hold harmless rhe other party, its
agency, oftices, agents and employees, free and harmless from any liability

Pagc 7 of9
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whatsoever, including \r/rongful death, based orassertcd upon sny acts or omission

9f suc! Indemniffing Parry, relating to or in any way connectid with or arising
from the accomplishment of dre work by Ere Indemnifying parry.

Each party fuirficr agrccs to protect, indemniff and defend at it expense including
attomey fees, the other party, its agcncy ofticers, agents and employees in any
legal action(s) or claim(s) bascd upon such alleged acts or omissions whcther the
subject action(s) or claim(s) are well-founded, propcrly filed or pleaded" or not
commenced in a court of competent jurisdiction.

Without limiting such indemnification, each party shall maintain in force st all
times during the performance of the MOU, insurance policics cvidencing coverage
during the cntire term of the MOU as follows:

l. General liability insurance in the amount of not less tlan $1,000,000 per
occurEnce and aggrcgate.

2. Worker:' Compensation insurance
rcquircmorts.

in accordance with statutory

3. If motor vehicles are used pursuant to this MOU, not less than 31,000,000
combincd singlc limit for damags to prop€rty and injury to persons-

D. RECORD RETENTION

GRANTEE agrees to rctain atl rccords pertaining to this MOU for a period of thrcc
years after termination of this MOU, or such fcderal and starc proviiions in cffect.
lf, at the cnd ofrhree years, thcre is ongoing litigation or an audit involving thosc
rccords, SUBRECIPIENT shall rctain the original records until the resolu-tion of
such litigation or audiq GRANTEE shall retain copies of the rccords until the
resolution of such litigation or audit.

E. JURTSpTCTION. VENtrE. ATTORNEY'S rEE-q

This MOU is to bc construed under the laws of tle Statc of California. The parties

!8rce 1o thc jurisdiction and venue of the appropriate courts in the County of
Riverside, State of Califomia. Should action bc brought to enforce or interprct thc
provisions of this MOV, the prc,vailing pary shall bc antitled oo rttorney,s fees in
addition to whatever other relief are granted.

lil
il
I
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)L SIGNATORIES

SUBRECIPIENT and GRANTEE mutually agrce to fully and faithfully perform all
applications set forth in this MOU. Both partics agree to have their duly authorized
signatories sign this MOU.

COTINTY AI}DRESS:

County of Riverside
Board of Supervisors
4080 Lemon Street,56 Floor
Riverside, CA 92501

CITY OF MENIFEE:

Signed: d"fl"
By: Armando Villa
Title: City Manager

Dater 6/2L/2O23

ATTEST: 
..ft?A.N E**

I"leprr?I

ch'ief

City Clerk

?rt WrLl*

City of Menifee
Address: 29714 Haun Rd.
Menifee, CA.92586

crTy go_uNspl{
Approved as to Form

*, tfu4 f. ttt-tkJ'i^4t (h lltll,r*ul
Ciry Aaorney

INFORI}IATION COPY:

County of Riverside
Riverside Universiry Health System
Behavioral Health
P.O. Box 7549
Riverside, CA 92503 -7 549

COTJNTY OF RII/ERSIDE:

Signed:
By: Matthew Chang, Dircctor
RUHS - Behavioral Health

Date:

corINTY COT NSEL
Approved as to Form

BY: <4Y

JUL I 8Z0ZJ Z,av
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EXHIBTT A

L SI'BRECIPIENT RESPONSIBILITIES

STIBRECIPIENT will provide one (1) ,60 FTE BHS U and onc (l) .60 FTE BHS III to
work with MPD.

Assignmeuts:
l. SUBRECIPIENT statrwill work directly withpolice ofEcers onpatol and wittr

police deparfineut administrators !o bring direct knowledge and cxperience
regarding BH rcsor:rces.

2. All assigned SUBRECIPIENT statr will bc required to pass s€curity
background rcquirements as detennincd by MPD.

3. SLJBRECIPIENT will provide staff with cell phones thar have e-mail
functionality.

4. SUBRECIPIENT staff will attend MPD roll calls as rcqrrcsted in order to
providc consultationand brief training as it is identified and rcquested by MPD.

5. SUBRECIPIENT staff will work to frnd alternatives to divert BH consumers
into rnental health senrices and sr-rpports including ernergency housing,
hospitalizatiorl outpatient mental health services and other mental health
services.

6. SUBRECIPIENT staff will provide alternatives lo incarceration and arrcst
through rcferral and linlcage to othercomnlrnity based mental health substance
use, andTor social serviccs rcsources.

7. SUBRECIPIENT statr will pmvide altcmatives to mental health involuntary
treafi::ent through referral and liokage to other community based mental health
and/or zubstance use and social serrrices resources.

8. SUBRECIPIENT statr will provide crisis inrcrvention service planning for
individuals with mentai health issues who arc frequently the subject of 9-l-1
calls.

9. SUBRECIPIENT staffwill work with police to provide dircct intewention from
the perspective of BH background and training.

10. SUBRECIPIENT staff will provide cngagemeot and outreach services to
horneless mentally ill persons who come in contact with police ofEccrs.
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I l. SUBRECIPIENT staJf will provide assistance in dealing with calls involving
homeless disturbances or violence that involve potential mentally ill or
substance use consumers. SUBRECIPIENT fitr witl provide assisgnce and
support to children and farnilics in crisis, sl6llinkage to appropriate coumunity
services.

12. STIBRECIPIENT staff working within the Police Department will have
computer and telephone access, SUBRECIPIENT cnrollment, and service
conhct information to utilize and assist enrolled clients coordinating on-goiug
support from SLJBRECIPIENT.

13. Policc officers oftcn go !o locations where homeless pcrsons congrcgatc.
SUBRECTPIENT stafr, in coordination with MPD, will work with homeless
people where they congregate in order to idcnti$ ad engage pcrsoffr that may
be eligible for SUBRECIPIENT services and/or to facilitare lsfenals and
linkage to comrnunity resource that may assist general population and
homeless p€Nons. SUBRECIPIENT statr will coordinate follow-up outreach
with SUBRECIPIENT Crisis loterveution Tcams aud others as needed.
SLTBRECIPIENT statrwifl work inthe office to arrange social service supports
and coordinate services with other agencies and prograns.

14. SUBRECIPIENT statr will cmrdinate with jail incarcEration divqsion teams
and programs including meotal health and dnrg courts to intervene and help to
divert persorut with a serious mental hcalth disorder into appropriate and
recommended mental hcslth treatment services and srrpports, and penons with
impairing substance use disorders into zubstance use treatnent services and
supports.

15. SUBRECIPIENT staff may work directly with SUBRECIPIENT Detention
staffto coordinate mental health aad/sr zubstance use sewices and assist with
issues involving inmates detained through MPD in post-booking, pre-trial
diversion and linkage to comrnunity resources upon release Aorn incarceration.

16, SUBRECIPIENT staff may work with othcr mcntal health crisis rcsponse
services involving 9-1-l calls, such as training and support to ambulance
cmcrgency mcdical teehnicians and Menifee Firc Department paramedics.

17. SIJBRECIPIENT staf will provide contact infonnation aud phonc nr.rmbers for
community resources and rcferral.

18. A.Bd other duties as agreed upon between both parties"
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DUNS rnd SAM.GOV Reskfrrtion end Subrwerd ldcntitication Notice
Rmuirements

Subrecipient must have a Data Uuiversal Numbcring System (DUNSO) number to be
cligible to enter into this agrcement. Further, the subrecipient must have an active
registration with the federal U44g.,lar4.g9y site to veriS it is eligible to receive federal
firnd$ and not federally debarred- Ln additiorl Crrantec shall rcquirc completion of the
subaward identification noticc fonu attached hereto as Exhibit C. Failure to complae the
subaward ideutification notice form shall rcnder Subrecipient ineligible to rcceive funds
under this agreemcnl

II. GRANTEE-MPD RESPONSIB ILITIES

MPD

l. MPD will provide office space for SUBRECIPIENT staff.

2. MPD will provide SLJBRECIPIENT staff general access into MPD Police
Station as identified by MPD.

3. MPD will assign law cnforcement persorurel and SUBRECIPIENT staff to
respond to requests for assistance in the field-

4. MPD will conduct sccnrity backgrormd investigations for designated
SUBRECIPIENT staff and maintain the confidential records of the
investigatioDs outcomes.

5. MPD shalt provide standard extemal identification vests to SUBRECIPIENT
staff,

6. MPD will provide taining, based on a curriculum developed and approvcd by
SUBRECIPIENT, regarding field operations and safety. GRAI{TEE will
reimburse SUBRECIPIENT for salary and bcnefit cost incr:rred for tbe
positions of BHS II and BHS III.

7. And other duties as agreed upon between both parries.
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E]OIIBTT B
COMPENSATION

Conpcnsation shall only be for salary and benefit costs associated with providing the Scope of
Services defined in Attachment I

Personacl Costs (12 Months)
Month and Year Cormty Pavment (May Fluctuete)

July
August
Scpternber
October
Noverrber
December
January
Fcbnrary
March
April
May
Jr:ne

2023
2023
2023
2023
2023
2023
2024
2024
2024
2024
2024
2024

(Up to) $15,000
$15,000
$15,000
$15,000
$15,000
s12,500
sl5,000
$15,000
s15,000
$15,000
$15,000
st5,000

Subtotah $180,000

Page ! ofl
CITY OF MENIFEE

UEMORANOUIII OF LNOERSTAIrlDll.lc FOR HOMELESS OUTREACH SERVICES
FY2073no2a

,.t



E)CIIBTT C

SUMMARY OF LEGAL REOT]IREMENTS

In addition to the requirements set forth in otherprovisions of the Agrccmen! Subrecipicnt
shall comply, and shall cause al1 Subrccipient's pcrsonnel to comply, with the following
regulations and rcquirements insofar as they are applicable to the perforrnancc of the Agrcement.l

l. Equal Opporhrnity rnd Nondiscriminatioo.

a. Title YI of tbc Civil Rights Act of 1964, rs rmended, lncluding Public
Lrw t&352 boplemcnted ln 24 CF.R Prrt l. This law providcs in part that no person shall, on
the grounds of race, color, or national orign bc excluded from panicipation rru be denied the
bencfits o{, or bc zubjected to discrimination under any progarn or activity recciving federat
financial assistance. In regard to the sale or leasc of property, Subrecipient shall cause or requirc
a covenant running with the land to be inserted in the deed and leascs prohibiting discrimination
under this Title, and providing that Grzntee and the United States are bcneficiaries of and cntitled
to enforce zuch covenants. Subrccipient shall enforce zuch covenant and shall not itself so
discrirninarc.

b. Fair Housing Act, Titlc YItr of the Civil Rights Act of 1958, es
amcnded, lncluding Public Lew XI-234. Tbe Fair Housing Act provides in part that there shall
be no discrimination in housing practices on the basis of race, color, religion, sex, and natioral
origin. The Fair Housing Act was amended in l98E to provide protections from disctiminatiou in
any asPect of the sale or renul of horxing for fanilies with children and persons with disabilities.
The Fair Hor:sing Act dso establishes rcquircments for the design and constnrction of new rental
or for-sale multi-family housing to ensure a minimr:rn level of accessibility for persons with
disabilities.

c. Scctioo 109 of Titte I of thc llousing rnd Community Devclopmcnt Act
ol1974, es rmended, including 42 U.S.C. $0f ct seg., 42 U,S.C. 6101 al srq., rnd 29 US.C.
794. This law provides in part that no p€rson on the grounds of race, color, national origir, sex,
or rcligion shall be excluded frorn participation in, be denied the bencfits o! or othenvise bJ subject
to discrimination utder any activity funded in whole or part \4'ith flrnds under this Title.

d- Scction 104(b) of Title I of the Housiug rad Community Dwclopmeut
Act of 1974, rr emendcd, lncluding {2 US.C. 5301 aa scg. This law provides in part that any
grant under Section 106 shall be made only if the grantee certifies to the satisfaction of tht
Sccretary of HUD that the grantee will, among sthcr things, affirmatively fi:rther fair housing.

I This exhibit is a list and summary of sorne of the appticablc legal requirements and is not a
complete list of all Subrecipient requirements. The description sct forth next to a statutc or
regulation is a sumnary of certain provisions inthe statute orrcgulatioo and is in no way intended
to be a complete descriptiou or summaq/ of thc statute or regulation. tn the event of any conflict
between this summary and the rcquiremene imposed by applicable laws, rcgulations, and
requirements, the applicable laws, rcgulations, and requircments shall apply.
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c. Erccutive Order 11246, rs rrnendcd. This order includcs a requireurent
that granrces and zubrccipients and their confacbrs and subcontractors not discriminate again*
any employee or applicant for employment $66arrss of race, color, religoq Eerq or national origin-

f. Exccutive Order 11063, es rmended,lncluding24 C.F.P- Pert 107. This
order and its implemcnting rcgulations include rcquirements that all actions necessary be taken to
prevent discrimination because of race, color, rcligion, serq or aational origin in the use,
occupancy, sale, Ieasing, rcntal, or other disposition of property assisted with Federal loans,
advances, gmnts, or contibutions.

g. Section 504 of the Rehabilitation Act of 1973, rs rmcnded. Tbis Act
specifies in part that no othctuiise gualified individr:al shall solely by reason of his or her disability
or handicap be excluded from participation (including employment), denied prcgram beuefits, or
subjected to discrimination under any program or activity receiving Federal assistancc.
Subrecipient must ensure that its prcgrams are accessible to and nsable by persons with disabilities.

h" The Aorericans with Disrbilities Act (ADA) of 1990, rs eocoded. This
Act prohibits discrimination on the basis of disability in employment by statc arrd local
governmcnts and in places of public accommodation and commercial faciiities. The AIIA also
requires that facilities that are newly coosuucted or altered, by, on behalf of,, or for use of a public
cntity, be designed and constnrctcd in a rruuner that rnakes the facility readily accessible to and
usable by persons with disabilities. The Act defines the range of conditions that qualr& as
disabilities and the rrasonable accommodations that must be Eade to assure eqr:ality of
opportunity, fuII participatior; independent living, and cconomic selflzufficiency forpersons with
disabilities.

t Thc Age Discriminetion Act of 1975, rs emcnded. This law provides h
part that no per:on shall be cxcluded from participation rn" Ue denied progmrn beuefits, or
zubjected to discimination on the basis of age undcr any progftrm or activity rcceiving lHeral
assistance.

i. EEO/AA Stetemcut Subrecipient sball, in ell solicitations or
advetiscments for employees placed by or on behalf of Subrecipienl state that it is an Fqual
Opporunity or Affirraative Action employer.

k MinorifyAilourcu Busiocss Eoterprisa Subrecipient will use irs best
efrorts to aford small businesses and minority and women-owned busines enterprises the
maximunr practicable opportmity to participatc in the performance of the Agreema:t. As used in
the Agrccment the tcrtu "small business" means a business that meets &e criteria set forth in
Scction 3(a) of the Small Business Act, as amended (15 U.S.C. 632), and'minority and women-
owued business cnterprisc" merns a business at least Eftyone percent (51%) owned and conuolled
by minority group mernbers or womeD- For the purpose of this definition, 'minority group
members" 8r€ Afro-Americans, Spnnish-speaking Spanish-sr:mamed or Spanish-heritage
Anrericans, Asian-Americans, and American lndians. Subrecipient may rcly on written
reprcsentations by businesses regarding ttreir status as minority and female business enterprises in
lieu of an independent investigatiou.
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2. Environmcntel

& Air end Wrter. Subrccipieut shall comply with the following regulations
gsofar as they apply to tbe pcrfonn urce of the Agrcemcnt: Clean Ah Acl 42 U.S.C. 7401, et seq.:
Federal S/ater Pollution Control Act' as amended, 33 U.S.C. 1251, et seq, rs amended, t3i8
relating to inspection, monitoring, €ntry, rcports, and information, as well as ot]er requiremcnts
specified in said Section 1 l4 and Scction 308, and all rcgulations and guidelincs issued thererurder;
and the U.S. Environmental Protcction regulations pursuant to 40 C.F.R Psrt 50, as amended.

b. Flood Disartcr Protcction Act of 1973. Subrecipient shall assure that for
activities located in an area idcntified by FEMA as having special flood hazards, flood insuance
under the National Flood lnsurance Prograrn is obtained and rraintained-

c. Lead-Based Pelul Subrecipient shall comply with the Lead-Based Paint
Rcgulations referenced in 24 C.F.R $ 570.608, including 24 C.F.R Paf,t 35, et. al.

d. Historlc Prescrvetion" Subrecipient shall comply with the historic
presernation rcquirernents set forth in the National Historic Preservation Ast of 1966, as amended
(16 U.S.C.470) and the procedr:res set forth in 36 C.F.R. Part 800, Advisory Corurcil on Hisroric
Preservation Procednres for Protection of Historic Propcrties and related laws and Executive
ffiers, insofar as they apply to the performance of the Agreement In general, this rcquires
coocurence from the State Historic Preservation Officer for aII rchabilitation and derrolition of
historic propenies that arc fifty years old or older or that are included on a federal, state, or local
historic propcrty list.

e. Llmltstion on Activities Pending Clearance. In accordaoce with 24
C.F.R $ 5822 entitled "Limitatioru on activities pending clearance,'beither a recipient Dor any
participant in thc devclopment process, including public or private nonprofit or for-profit entities,
or any of their conu?ctorr, fiay commit HUD assistance rmder a prognun lised in 24 C.F.R
$ 58.1(b) on ao activity or project until HUD or the state has approved the recipient's Request for
Rclcase of Frurds (RROF) and the rclated certifications bave been approved. Neither a recipicnt
nor 8ny participant in the development process n:ay commit non-HUD funds or undertake an
activity or project that would havc an adverse cuvironmental impact or limit tbe choice of
re'asonable alternatives. Upon complction of cnvimrunental review or receipt of cnvironmental
clearance, Grantee strall notiS Subrecipient HUD firn& shall not be utilized beforc this
requirernent is satisfied. The cnvimrmrental rcview or violation of the pmvisions may result in
apprcval, modificatiou of cancellation oftbe City Granr If a project or activity is exempt under 24
C.F.R. $ 58.34, or is categorically cxcluded (except in extraordinary circr:mstances) under 24
C.F.R. $ 58.35(b), no RROF is requircd and the recipient may rrndertake the activity immediarely
after the Grantee has docuntented its detcrmination that cach activity or project is exempt "nd
meets the conditioru specified for zuch exernption rurder this section by iszuing a Notice to
Proceed-

3. Uniforrn Adninistrstive Rcquiremcnts.
requirements described h 24 C,F.R $ 570.502.

The uniform administrative
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4. Othcr Progran Requlrcmeuts. Subrecipient shall carry out aach activity uoder
the Agreernent in accordance with all applicable federal laws and regulations described in Subpart
K of 24 C.F,R $ 570 cxcept for Gmntee's cuviroonreotal rcsponsibilities under 24 C.F.R
$ 570.604 and Gtzntee's rtsponsibility for initiating the review process under the provisions of 24
C,F,R. Part 52.

5. Revcrrion of Assets. Upon the expiration of the Funding Period or sooner
termination of the Agreemeng Subrecipieut shall tansfer !o Grantee (a) ury and all CDBO Funds,
(b) any accounts rcceivable attributablc to the use of CDBG Frurds. In all cases in which
cquipment acquircd, in whole or in part with funds under the Agreement G so14 the proceeds shall
be program inconne (prorated !o reflectthe extent to that fiurds received underthe Agreement were
rrsed to acquire the equipment). Equipment not needed by Subrccipicat for activities under the
Agreement shall at thc election of Grantee cither be (a) tansferred to Grantee for &e CDBG
prcgram, or (b) retained by Subrccipieot after compeosating Grantee an amouut equal to the
curent fair rnarket value of the cquipment less the p€rcentage of non{DBG fuids trsed to acquirc
the equipmenL

6. Rclocatloo. Grantee shall not be responsible for rclocating any occupants fum
8ny property. If rcquircd Subrecipient shall have the sole and exclusive responsibilig for
providing relocation assistance and paying all rclocation costs rcquired to comply with alt
applicable federal and state laws, rules, and regulations, including the Uniform Relocation
Assistancc and Rcal Property Acquisitioo Policies Act of 1970, 42 U.S.C. $ 4501 et seq-, ss
amended, and implernenting regulations, and HLID Handbook 1378. Subrecipient shall iodemniff,
defen4 and hold Grantee hrrrless from and against any claims, liabilities, damages, or losses
made against it by tenana or occupants of any property, including without limitation claims for
relocation assistance, inverse condernnation, and claims otherwise arising frorn any act or omission
of Subrccipient pursuant to the provision of relocation assistance.

7. Alloweble Costs rod Audits Subrecipient shall comply with 8rd administer the
Program in accordance with the requirements of The Office sf lvtanagemcnt and Budget
(OMB)"Super Circular' 2 CFR Part 200, which includes the Uniforrr Administrative
Requircmcnts, Cost Principles, and Audit Requirements for lHeral awards, as applicable.

t. Records rnd Reportr. Subrecipient shall pmvi& to Grantee and shall cause each
of ie contraaors, subcontactors, and zubrccipients to provide to Grantee all records and rcports
reluing to the Progranr that may be reasonably requested by Grantce in order to cnable it to
pcrform its record keeping and reporting obligations pursuant to the CDBG Requinements,
including but not limircd to those describ€d in the Agreement and 24 C.F.R $ 570.506.

9. Rcligious Orgeolzrtions. If Subrecipient is a rcligious organization as defined by
th€ CDBG Requirements, Subrecipient shall comply with all conditions prescribed by HLID for
the use of CDBG Fun& by religious organiations, including the First Arnen.hent ofthe Unitcd
States Constitution rtgarding church/state principles and thc applicable constinrtional prohibitions
sct forth in 24 C.F.R S 570.200(D.
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10. Conflict of IntercsL Subrccipieut will comply with 24 C.F.R gg 84.42,85.36 and
570.611 regarding the avoidance of conllict of interest, which provisions include @ut are uot
limilgd to) the foltowing:

i. Subrecipient shall maintain a written code or standards of conduct that shall
govern the perfonnance of its officers, employecs or tgents engaged in the award and
administration of contacts supported by Federal funds.

ii. No employee, officer or agent of thc Subrecipient shall participate in the
selection, or in the award, or administration ofl a contmct supported by Federal funds if a
conllict of intercst, real or apparent, would be involved-

iii. No covered persons who excrcise or have exercised any functions or
responsibilities with respect to CDBG-assisted activities, or who are in a position to
participate in a decision-making process or gain inside information with rcgard to such
activities, may obt^in a financial interest in any contract, or have a financial interest in any
contract, subcontracg or agrcement with respect to the CDBG-assisted activity, or witir
respect to the proceeds from the CDBG-assisted activity, cither for themselves or those
with whom they have business or immediate family ties, during their tcnurc or for a period
of one ( I ) year thereafter. For purposes of this paragraph, a "covered person" includls any
p€nson who is an employee, agent, consultarrt" officer, or elected or appointed offrcial of
the Grantee, the Subrecipien! or any designated public agency.

11. Political Activity (24 C.F.R $ 570.207(a)(3)). Subrecipient is prohibited Aom
using CDBG Funds to finance the use of facilities or equipment for political pr.rposes or to engage
in other Partisan political activities, such as sponsoring candidate forums, distributing brochire.-s,
votcr transportation, or voter r€gistation.

12- Anti-Lobbying Ccrtification. By its execution of the Agreement, Subrccipient
hereby certifies that:

i. No Federal appropriated fimds have been paid or will be pai4 by or on
behalf of it, to any person for influencing or auempting to inflrrcnce an officer or employee
ot-y sgency, a Member of Congress, an officer or emptoyee of Congress, or an emitoyee
of a Member of Congress in connection with the awarding of any Federal conrac! the
making of any Federal grant, thc making of any Federal loan, the entering into of any
cooperative agreement, and the extensioD, continuatiou, renewal, arrlndment, ot
modification of any Federal conbacl grant,loaq or cooperative agreement.

ii- If any funds other ttrao Federal appropriated furds have been paid or will
be paid to any Penion for influencing or rttempting to inlluence an officer or employee of
any sgency, a Mem-ber of Congress, an officer or employee of Congress, or an i-itoy"e
of a Member of Congress in connection with this Federal contract, grant, lo.+- ot
cooperativc agreement, it will complete and submit Standard Fomr-LLL, "Disclosrrrs Forrr
to Report Lobbying," in accordance with its instnrctions.
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iii. It will rcquirc that the language ofthis cenification be included in the award
documents for all subawards st all tiers (including subconbacts, subgrants, and cont:acts
under grants, Ioans, and coopcrative agreetrrents) and rhet all zubrccipients sball certift and
disclosc accordingly.

This certification is a Eraterial rrprescntation of fact upou which rcliance was placed when
this ransactioo was made or entered into. This certification is a prerequisirc for making or entering
into this tansaction imposed by section 1352, titlc 31, U.S.C. Any penon who fails to file the
requircd certification shall be subject to a civil peDalty of not less than S10,000 and not morc than
$100,000 for each such failur€. At the rcquest of Crantee, Subrecipient shall cxecute a separate
document that conteins the certifications set forth above.

f3. Drug-Free Workplzcc Rcquir,cmcnts. Subrccipient shall coraply with and be
subject to the rcquirements of the fedcral dnrg-ftee workplace requirements, which include &e
following actioms be akcn:

i. Publishing a statement notiffing employees that the unlawful lu:rufactrue,
distribution, dispensing, possessiorq or us€ of a controlled substance is prohibited in the
grantee's workplace and specifring the actions that wi[ be taken against cnrployees for
violation of such prohibition.

ii. Establishing an ongoing drug-e'ee awareness prognm to inform ernployees
abouE (a) the dangen of dnrg abuse in the work place; (b) the grantee's policy of
maintaining a drug-free workplace; (c) any available dnrg counseling,
rehabilitarior:, and ernployee assistance programs; and (O the pcnalties that may be
imposed upon employces for dnrg abuse violations occr:rring in the workplace.

iii. Making it a reqnirement that each cmployee to be engaged in the
perfomrance of the grant bc given a copy of the staterrent requircd by paragraph (i).

iv. Noti$ing the cmployee in the staternent rcquired by paragraph (i) that, as a
condition of employment under the grant, the cmployee will: (a) abide by the terms of the
statcmeut; and (b) notifr thc cmployer in writing of his or her convictioo for a violation of
a criminal drug stanrte occurring in the workplace no later than five (5) calendar days after
such conviction.

v. Notiffing the agancy in writing, within ten (10) calcndar days after
recciving noticc under subparagraph (iv)(b) from ao employee or othenrrisc rcceiving
actual notice of $rch conviction- Employers of convicted cmployees must provide notice,
including position title, to cvery grant ofricer or other designee on whose grant activig the
convicted employee was working, unless the Federal ageocy has dcsignated a ccntral point
for the rcceipt of such notices. Notice shall include the ideatificatiou numbe(s) of each
affected granL

vi. Teking one of the following actions, within thfuty (30) calendsr days of
rcceiving notice under subparagraph (ivXb), wirh respect to any cmployee wto is so

Page 6 of l4
CTTY OF MENIFEE

MEMORANOUM OF UNDERSTANDING FOR HOMELESS OUTREACH SERVTCES
FY 2023t12t21



convicted: (a) taking appropriate personnel action against such an employee, up to and
including terminatiort consistcnt with the requirements of the Rehabilitation Act of t973,
as amended; or (b) requiring zuch employee to participate satisfactorily in a dnrg abuse
assistance or rehabilit"tioo program approved for such purposes by a Federal, State or local
health law enforcemenq or other appropriate agency.

vii. Making a good faith effort to continue to maintain a dnrg-free workplace
through implementation of paragraphs (i), (ii), (iii), (iv), (v), and (vi).

14. ProcurcncnL Subrecipient will comply with the procrrreroent standards under 24
C.F.R. $ 85.36 for governmental subrecipients and24 C.F.R. $$ 84.40-84.48 for zubrccipieots that
8re non-profit oryanizations. Subrecipient shall comply with all existing and futr:re Grantee
po licies c oncerning thc purchase of equiprnent.

15. Labor Provisions.

t. Sectiou 3 of tbe Housing rnd Community l)evelopment Act of 196E.
Subrecipient shall comply with and car:se its contractors and subcontractors to comply with the
requirernents of Section 3 of the Housing and Urban Development Act of 1968 (12 U.S.C-
$ 1701u), the HUD regulations issued pursuant thereto at 24 C,F.R Part 135, and any applicable
rules and orders of HUD iszued thcreunder. The Section 3 clarxe, set forth in 24 C-F.R $'l3S.3B
provides:

i. The work to be performed under this contzst is subject to the rcquircments
of Section 3 of the Housing and Urban Development Act of 196E, as arncnded, 12 U.S.C.
$ l70lu ("Section 3'). Thc purpose of Section 3 is to ensl:re that emplolment and other
economic opportunities generated by HIJD assistance or FfUD-assisrcd projects covered
by Section 3, shell, to the greatest extent feasible, be directed to low- and very low-income
peEions, particularly persons who arc rccipients of HUD assistance for housing.

ii. The parties to this contract agrec to comply with HIJD's regulations in 24
C.F.R Part 135, which implement Section 3. As evidenced by their execution of this
contracl the parties to this confrct certi& that they are under no cotrHctual or other
impediment that would prevent them from cornplying with the Part 135 regulations.

iii. The contractor agr€es to scnd to each labor organization or representative
of workers with which the contractor has a collective bargaining agroement or other
understanding if any, a notice advising the labor organization or worlers' representative of
the contractor's cotnmitlents under this Section 3 clause, and will post copiis of the notice
in conspicuous places at the work site where both employees and appliiants for training
and employment positions czrn see the notice. Tbe notice shall describe the Section 3
prcference, shall set forttr minimum nurnber and job titles subject to hire, availability of
apprenticeship and eaining positions, the qualifications for each; and the namc and location
of the person(s) taking applications for each of the positions; and the anticipated date the
y7e1ft shatl bcgin.
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iv. The contractor agrees to include this Section 3 clause in every zubcontrast
zubject to compliance with regulations in 24 C.F.R- Part 135, and agrees to take appropriate
actiorl as provided in an applicable provision of the subcontract or in this Section 3 clatse,
upon a finding that the subcontractor is in violation of the regulations in 24 C.F.R. Part
135. The coBtractor will not subcontact with any subcontactor where &e conbactor has
notice or knowledge that the subcontractor has been found in violation of the regulations
in 24 C.F.R Part 135.

v. The contractorwill certify that any vacant employment positions, including
raining positions, that are filled (l) after the conbactor is selectd but before the contract
is executed, and (2) with persous other than those to whom the regulxioos of 24 C.F.R.
Part 135 require employment opportunities to be directed, were not filled to circumvent the
contractor's obligations under 24 C.F.R Part 135.

vi. Noncompliance with HUD's regulati'ons in 24 C.F.R Part 135 may result in
sanctions, termination of this contract for default" and debarment or suspension from funre
HUD assisted contracts.

Subrecipient shall abide by the Section 3 clause set forth above and will also cause this
Section 3 clause to be inserted in all contacts relating to the Program.

b. Labor Standards. Subrecipient shall comply with tbe provisions of 24
C.F.R $ 570.603 and related requirements. Subrecipient shall include in all applicable
constuction contracts the provisions of federal law imposing labor standax& on federally assisted
contracts. Subrecipient shall comply with the requirements of the Secretary of Labor in accordance
with the Davis-Bacon Act as amended (40 U.S,C. 314l through 3148), the provisions of Conbact
Work Hours and Safety Standards Act (40 U.S.C. 327 et seq. and implernenting regulations), the
Copeland Anti-Kick Back Act (40 U.S.C. 276c ond, l8 U.S.C. 874 et seg.), the implemendng
regulations of the U.S. Departnrent of Labor including 29 C.F.R. Parts l, 3, 5, 6 and 7, and all
other applicable Federal, state and local laws and regulations pertaining to labor standards insofar
as those acts apply to the perfonuance of the Agreement Subrecipient shall maintain
documentation tbat demonstrates gompliaoce with these provisions and such documentation shall
be made available to Grantee and HUD for review upon request- Subrccipient shall cause or rcquire
to be inserted in full, in all such contracts subject to such regulations, pmvisions meeting the
requircnrents of this pamgraph.
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Personnel to comply with the pmvisions of FIUD Form 4010 attached hereto. HUD Form 4010

mr:st be inchded in the bid packet and constnrction contract and subcon&acts for the Program.



lCAllcrOlllrt
?ha Pq.cf a Prqrz|n b rfilclr lh. .ooarfucllm Et
Gm(.d b, aha. coilrtd,rti6r ar Ddne o.lrt d !y lh.
t nll.o t!.t . Ot A.rimca ta l,l. ftltorlDo F.d.r.t l. oor
ttar{rc. Ptlrltbia Il. hctll.d tt ltrtt CdrtrrEt
,rtruant b lha FlilJsr. Tglc.Dao tE .ldr F.dtrl
a$lIlnc..
A t. lll ll.lhuli ;.9.., A! hlo(r?r t.rd il.clrrlcr
.ituqrd { E ttne l|lrrn ]ha aar. C, ura ,rr, rI Da ,Jd
Incflldltkn.aty nd not har onlt Etar grca I ixl. ft(,
rttltart l.lb..qtiil d.du.tlm r l.btr 6 fit rccotrl
(.rcaot asdr Dayril tdliidu !r t. ,.ilrna{ lll
,t|ulfdrrt ltrur{ t, t'tr trtlrlry C L&r u.a.r tia
cs.lrd lcr @ cFR Prrt !). r1l fuI frunrt of rte6
md Do0. llrlr lilaea D.,tetnt (a clh .qllrrlrrtr !ha.ad)
fiJ. a ttln d giyrn]rl qrDut.d .t rrtar id h]t tlrrn
tltoaa cgrtdn.d h tlo lrgo d.lrilattrlld d lh.
gacrrtary ol L$or rtlch l. rtl.Gn d Lruo ltd n&r r
,arl lrafiof. tror{l..r o, an, contractual nil.llor$drtg

l|ldl LD(it lr0 radr.nlc|. C{rrtflhrtao.ra rlad. ot
Cral! 

'...onsDl, 
tnudprt.d tr bone llda ,rlngo D.aatttt

s.rd.r C.crlon l(DX2, C tta DrvllB-on Act qr ldr.lt of
hbarll u nadraract -. cutrld.r.d r.e.r pJd b rudr
llDor.lr r.rctEfl6. EDf.ct b l,t. ,routllo.x or 2!, cFR
t.C(axlr(lY): ll!o. rrgul.r clnrSntbt! llr.da f t!.tr
l,tcutrd tb ,rsa th{r t r..llr gl.Ilqt (Duf ,ot br! dl.n
tttarr lrl$arfy) lrrdr ,a,ra. lttrlr, I p.ogra|lr!, rltldi
corr hr D..ncd, E ft FfoC, rr .!..rn d lo b.
cil.tsEuyd, ildt r alEsrrrd turtng t dr iatt Ftod.
&rch LErr! t{ ln.(,r..tct rI| [ fl rtld tha Dgrodal.
:aga rr{a f|d tdnga Dirantr qr tha raga .l.t-nrliatlm
la ll. d..rltlc.tlo.r ot E l .cn[]], Fnlodrd. tahan
,.r.rd iD atlll, art.d - ,rorf(H ir 2'\t CFR l.t(.X4).

rr-.allcatlon a.y ba cdrp..taal.d al th. r.t. rt dnd 
'Ela.clr clB.ltlcdon tbr ti. !rn. rclurll, iorLd thr.an:

PrBid.d. fh:t lh. Jlroloto/t g.rroal r.co.dt tccrrtt.ty
|.t tolth tlra tlln. rp.nt h .rcn CErlltB.ildt ln dilci
iat l. D.rlmr.d. Th.80. dil.flnlt.tl,on llndudng .r},
,.t ltlqd ct.slncdbn lrd t|aga rala. dtfqnFd uadaf
29 CtR 3.3(.Xlxlll nd tr DtYl}8.ca.l D6rr (Wx-
1321) rrCl ta F.trd rt all iir. !y |t. cortr.clo7 rr(t tt!
lllocqtnaclrr tt |tr. rlla o, lla :r.l lt r tro6rt.r]tt rtd
rccaarabL, Dl|ca tllilr I ern ta aatl, l..'l !t U|.
lIm.nL
tlal lrt A,r, d.t ea EDqlr! r rrcrl.nlct Jilct b lrt
lr.t.d ln trr. r.g. .r.t.(rttlEtlot rtd Jrtch b b b.
..ngad uld . Et. csrtfrt drdl l. daa.trla( an
cdrrdrr.n. rrn dra lEea 6l-'tartaoqt. xuo tlt tl
aD9rEya ta Sdltto.rc d-alalcrlldl f,rd mgt r.la a.rrl
fthg. b.n altr &.rrfu qrl, r||.r Itr. fDloirne crlt.d.
irrr lrc;rt

lfl Tir rat E ). ,.rturlt.d iy lh. Gfamc{b
r.qurtl.d b ioa ,.rrun .d l, t crridlcrtar h llr :aoa
aalamrhrdar; Jxt
lo Th. cl.llScrttolr b rdl:ad h tha tria ], nr.
curttmctloa ltdurlrf ar{
tX Ttr geord r.e. rrl.. hdulne .n, bon lld.
fiig. t.|l.tltt. DaJt t .lrad|liaa rdr$orrirb lo trr

lDl f f- cdtt..lr rrd lh. Llo.trr ltd urrctrrrts lo br
.rgbrtd an ll|. arr..itE tldi (1, lr.ri). 6 tt a?

ilp.t..nl.tll... ,td HUO rr Ir d6fE r. ro't at tta
Caaancib.t a.rd Ea rna 0rclrdng tha r.ialttl
.5l!nir E rloo. D..talltt llrfir rrg,D0rt.rr). r rteoal
d tt. .ctlar t*..r ll.ll b. r.nr t Huo r lr {t .l9n- to
l,l. AdEilallt.Id d lha Wag. lrd Ho., OMrto.r.
Employrr.nl Slrfu! Adirerltf.Oon, U.!. Orgarfr!.nt o,
lrlor. W-iln{tdr. D.C. ,0210. Th. Adnrlnlrffic, r.n
tho.trad nr9ratanrClra, t{l tpFora. iodl,y. Oa
dr4pt!r. ry.r, I{fltbn a cL.raficrltm rEuqr rnttn tO
(tsyt ot ,rcdpr ard t r adyha HUD a ir d..agn- ! uI
mtlry l{UO or ltt d..lgn.. ]tltlr t,lo :l(Hr, ,.rbd ttEt
ddltbn.a irr b rrc;rary. 1Aoord.d D, th. gnc. ot
Ln l.mfit rnd ludg.t rtr(,.J O!!8 sr,lot tr.rnor l2ttt.
Drao.)

lcf h l'|. G.nf fr. CurFrclr, li. l-on,l r aG,ltracr
b b. .l'rCN h !r. ct-rllcrtldi E gn,
]rrtt ,rtstli.. ard HUo cr lr d.rtgn6 do rrol agrrt cn
t,l. F!F..d dardfic.noo .ar, reo|. ratr {hcrl.$rtg lha
rrqrt titcnataa lu rmga D.rElll!. iril looro9rl.rtal.
HUO C lb a..lg,i. Irsal tra, lra $EOo.!. lnctu(lng
ir. rlnr d ll ld.ftd.d DiE . ]n ir tldn|rrurtb.t
d lilO a ltr a..htl , !o tri. Artilndr:fr 

'o(ddrrtnl,ldqr. Th. Mmldrlratoa. or Ir rfitodz.d
li}9al..flteilY.. in rrl. r (bta.fitn.ltdi llttm lo d.rr of
ix.lpt trd to !6vlra Huo o. ltt tt .lorlaa r l{ll iooly
HUD s !t t..S,r.. 

'lthtn 
t !. lo.da, !..tod llt.l

-datbnC tri. I e.c.r.rr- (AeDrov.d !, ti. Omc. o,
Lnaoamail rnd E.rtgal llrrd.r OllB C.lrt{ ,a{moaa
1215-Ol/tO. I
lal Tlr ragr 

'rh 0actirdtng trlrlg. D.oalil! :li.r.
loroortrr.) d.t ?rttln.d Frr,ru.nl b tuD9.raer?pht
ITXIXU s (cl d urit D.r.crIn. .h.! D. D.id lE .ll
Erl..l Dil{Ftrfig Et 5 l,to rr{Jncedqr Et{a. $aa
crttirct to.tl lh. ll3!t aa, sr ilci Et r taalsr.d 5
ir. Eler.lflcalon.
(!lll wlrn {r lrr. nLrtmu.i itg. r.r !.rr.rtD.d tn t E
Ertrrct lq a Grr'! ol bbatlr a tact,ract lrchrdaa r
tttf. D.6.ltt ,rlch lr Fl .rtrl..d aa an lrqrtt rilr. t,r.
cont'tclr atiall aattar gat tta Lrrafit a. ltn.a ht l'l.
:r{n O.l-ri.rIloa r aatal ,a, Ett- boa Ada ,nlrga
i.rirrll or rl hourl, c5n eu,rl.ttt tmmol.
(tr, lt tlr. Coot .ctd do. not .Ird. partrrfitt h r burtr.
d ollt r Oilrd D.rron, lta cqlts.Gta ,tr.y rontlor ! Firt

Frdcn! hbor Sttnderdr Provlrlorn U.t. Doprrtnea ofHcur&rg
Irxlttrlx Orrloetnom
Cmceol LedQct ildrg

ftrld5 En lrJo4re tryfE)
d. XrE tfaa.r

Pagc 9 of 14

CITYOFMENIFEE
MEi'ORANDUM OF UNDERSTANONG FOR HOI,ELESS OTJTREACH SERV1CES

Fl 2@312021

FlttaafffifNiL.La,



d rna ta!ili of rty l.llomf ot mactredc [ra trortrl ot any
catr t.sotdl, anddeei.d ln proytlng toor n6a tflru.
bfi.{lt! uid.r . C.n or ,roefirtl Pm*lrd. T}l't th.
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urfr ior t,lr fi.rflng ol otu!trdon lrrd.r ttc laao o,
,ro!ram. (Alerot.d !, tfi! Ottlcr ot LEagurlrrt .rrl
Budlrt snd.r OllS CofiUd Munb.' tzrS-or,frr.,
,- Umloldlr& HUD ( !t' i!6lgn . lld inon lt! oro
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or Frotr.m turcnn.d lt S..ilon l(b,(2xBl o, tlr. DEelr-
Bacoo Ast, t,l. co[tr.ttor llEll lufirahr r!co|rt! SUrr!
rna, thar th! cotrtmftnarx to rorld. rudr b.n.ilti lt
.olorE.at a, ltlrl lta Fl:o of Dro0rart b onelctrtty
raapandDL, rri., Utat Ura plan or plooratn baa Daan

commurlclrfird l'| rrltng b taa t$allrt of lr.c,lanlc'
.ft dad. md ,acrt Jract drfi tha c8rilr ddgd.d ot
th. .rtrC cod trcNlrnd tn Eiii{dlnel $tci l|rtatnL
Coot?cto.i .m9lodno fnuttc.. fi iatu un6..
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'rdllod.l tacrrfiI oullltar rlrd rl'',rnt .d&rr of a.!t
corGrld E L.. ard ltl.ll Drfilds tlrrm uCqr nl{lEl lo
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t215-Ora0.l
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It) Thrt m. pryro[ flf tt. ,.ylt!lt ,.io.t .o(lEtot llr
tntormf,lan rlq$l'rd to ba pEvld.d ood.. 29 CFR 5.3
(.1€XO). th .pploprtrti lrfoml.8ur F !dB! mdmd'lid
uader 29 CFR 5.5(.1€Xl). .nd {lut Sl|Eh ltttorm.tlsr l!
corlact :aod

frr2ot5 d. 13/l,..
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{2} TD8 ..cn Ebo..r or m.dt..uc (lndudkrg ..crt ltstt.r.
a9F.srtlcr, rrx, lralnao) amgloyod arn ttto contElct dunng
th. payroll p.rlod ,r.i b..fl 9:Id lh. trrtt rretly mga.
a:xnd, l|tlxtut ,absla. olti.f, dmci, or l,r6racur, and
llral no daductlont ,ril b.a,l madc aili.r Croctl, ot
lndnrcny tron utr full rege. ra.na6, otltrr u:rn
Dcrmtsslu. dtdrcflorls a! 3!t tor& In 2!t cFR Part t:
lll Thrl .eclt l.bofrr or m.dtrnac h.r boln tard not l€!
tllan llla atpll(rlla rsg. rrtai rtld tnrE. fr*n.fitr oa Ga'h
.qulvcentr ,or tio rt3lltltcarqt ot l'oft gortonDo{, a!
t!.cill.d tn the eppllczol. ElO. d.lormlodon
lororDofiod lrflo tnr cofiracl.
(cl Th. ?llelly iuDtiltrlon d a prugcrly rrrclrtld
ctfilrlcallon 3et torth on the r.yrEe dde o, Optlo{ral Fonn
WH-3a7 tiall ltetlrfy lh. r.gulrenrorl tor 3ubmiaclofl ot the
'gtatlmaot ol ComDllaoc!' trgulrld by luEparagraph
4.3.0r)(D).
(d, Tho talllnc:flon or any O, ttto a0qv. cfftmc:r$onr msy
luil.cl ltr crntr:rctor or rubcotrtrrctor to clvtl or crrmlnst
gnoao€u0on un.lrf Sacllon lOOl d TnIe t8 ard Srdlor
231 ol TlUr 31 ot thr Un[.d gt tci Cod..
lllll ThG contrects or rubcrntrector rt tl sr:rlr thc
tscordt trqulr.d und.r lrllparrgr.Dh A.3"{t) tv.dLblr tot
lnlgccrloo, copyrE. oa tranrcrlilron b', auororizrd
fegrlrt.nEtlerlr ot HUO or lt! rrlsEncc or t,le Ll8p.rtrltont
ot Ltbor. and rialt garmit lurfi ,apfrraotalrras to
lntarvlrr arnDloyraa durrilg 

'lortlng 
hours oo llt. Jo!. ll

lhe contraclor or lubcofilraclot falls lo fidnolt $c srqulr.d
ricords o, lo malr t rem ,y:rltaDlc. HUO or il! d..lgnc.
may. aflar ufineo noficc lo ura cfiiragtor. rponsor,
appllcant or orma,, tala sucrr acoon e! mry ba nasa.sefy
to c:rult ttta lurpanloit ot eny turflref prltaoil. aatvanca.
or gur:nloc ot lwds. Furtiennore, tailure lo sobmlt !h€
roqulrid rocord! ugon roquoltt or lo naLc luch rarord!
avrlllila may b! oround! tor dab.rmfi acilon purluant to
2s cFR 5.12.
a. Apgr.otlcai rnd Trrlo.a.,
(l) ADD.rnllcet. Agprenuc.! $lt bc aermllted to uort al
lelr tfian l'le g.sdotormlflcd feto tor lha uort lh.y
pefform€d rrtofi tnay anr atlgloyed pof]rsnt lo rnd
lndlvr.lu.lly rrgtrhrut tn a booa ida appr''rucssatp
9rogr.m r.glil.rsd lltt the U-S- Dc0.rtmrnt ot LeDor,
EmplBym.nl ilO Tr:tlrltng Aatrnlrd!ffiton, Ornc. oi
Agprrn(G.lhp Trdnlng. Em9rayo(.nd Lrbor {lervrcll, or
filh . Strta Apgr.nt,ctshrp Agency rrcognlzql by lbr
Ofllca. or rl I gcnon l! arnployad in hir or har firlt g{
d3t'! ot grcl.llonery firipl,ymonl a! an t!9r.adct ln tuch
eo apgr.nllc.lnt9 prog[am, rlro l! not Inaytds.ll,
r€gtllorod ln lh. grogrem. bot rlro lras b.on cartned Uy
ln Omca ot Agpranuclrlhlp Tratolng. Emptqrr arxl L3Dq
Safuc.s o, r SUl! Apgrsoncr.ltlp Ag.nry (r'ior.
epprogfllrrl to br all$bta ,or rroDrtlmef, orplormcnt .!
.o ap9renrrcr, Ttre dh,EDla railo d rggtifiucaa lo
louro.ymcn on the tso 3ttr ln :ny cr3n ct3.rilcdbn rhCt
not D! gr..tcr lhelt rr. ra$o paflnittrd to ti! conlrador i.g
lo tn..olLr mrt( llfCa Erdra $o rcgilltrrrd progr:lm. &ry
rortsr lHcd on . peyrdl :l an aporrltfico rag! GII!. Ilto

tl nd lrfrrrr]ltd or dtttur. lrylor.d aa rtrtsld &m.
.lrall !. pdd nor t.at uxln u!. 4gacail. Eel. c*r (rr ttto
ua{a datanurEddr hr lho 'rr.tlf..Odt d nrt aauaIy
p.ildm.o. in sollo.I t ry agEr.uor p.rblnhg El oa
ula lob nita ln aralr ol trn rado pcrmltt.d urrr 0l.
ndatlr'rd 9.o{ifefi tltalt Da,atd not Laa $tt ttta
arBlc2lL rao. re m ln. rrlo dtr.nlrhdm for lrt.
rofl acturrly partoflmd. wh.fa r cqntr.clorb g.refinlrtg
coortructlon on a Drof.cl ln r lodty o0rar lban &af t!
rilcn lB groeftm tr 

'tdrhtld, 
Or. r.th 5ld rq! r{.!

(argtatt d ln garerrt ec! of th. ldfl|rrutgt'! lEntyrdr, looclo.d ltt lta aodradp.,! of ruD3mffiEto..r
,adcr.rd ,roer5ltr ricl b. oheft.d. Eytfy agBtntce
llult De ocd .l oot l.'r mn drr rdr ro.csld ln th.
r.grd.rtd prqrafi lg lh. aoorritlca.t lotd ot pr!er!t8,
ar9nila..l a! , p.nhrnLga ot llrc loumaynoo iott ly rata
rg.ctll.d ln th. applkatl! r.g. d.t rlttrellon.
Arfrn$c.' rtEll b. ldd IrloeD b.ll.ltb ln .ccryfinct
Ilar th. provBlon! d ti. aCArmUGEhlp !rogr.m. ll Ul.
rygrantlct.lrl9 9rqgr:In .ro.! ttot lpdty f[nge !ana0t!,
40rrnrtcla nurl ie natd tlta 

'ldl 
amosd or nhgr lanalltr

lbt d m tho Egp d.tcnnioatton b t t. rDfillcaDlt
daarlllcauon. l, ti. ArfniltMr tllrmt&!.! ttra a
{irlanrot gr.aoca pnrll.tl| to, t0e sDlErua apDfa{rrka
clstElltc:lEfi, fnntor $ct bl gdrt ln ,ccordatcr! r,$ urrr
drtonnlrti$o.t. lo Ull .[nt lhr Olftce of ipprstucr.tlt9
Trailng. EmCoyrr arr(l LtUq Sarrlcar, or I lllat.
A0gra'tocadrlp Ag.,tcv r.cognlzrd D, lho Ot lca.
Irt l(lral! agproral d nn eporurococup Folralt. rl.
contrlctor 11[ no brlgtr ia gorrdtt d fo sbllz.
rpgfamttcaa 3t Lr! l,lrl $. aoctsbao gr.{rdom{llod Ert.
(or lta ro.l DarronBrrl urtUl ar accr0ttblr Drogrrm tr
a9lrarart,
{lll frdD.r.. Erc.gt ar Fsrtdgd tn 29 CFR 5.tC.
traln .. rl[ nof !l Dalnrttrd tD dt .t Lca ttEo lh.
ldaLrmtnad ftila 

'or 
Orr Eri ,arrorntd unlF. Utiy a'r

arnploytd gurlu.rlt '.iro and hdMdudty rrgirtafad tn a
9roorlm dtlch hlr r.c.tu.d pdo( .Cprov.t. .yad.nc.d by
formd c.rtmcauon tt tltt U-S. Orpertrncnt of Lebd,
Emfloymaftl .nd Tr.tntno Admliltfathn. Th. reto ot
tralm.r lo lorlrnermm ofi th. Iob tni jrslt mr ba erlai.rrt3n pCinmcd urd.f li. ,t3.r a99my.d !y 610
EmCovrn€nt and Tr.lnloe Adlilnllt*bn- Ey.f, tilm.
muit !. g:ld .t aot hrs tEn 0tt .ra. ruccillcd tn Oti
.rF ov.d Dmgram tor ltt. trdm ,r tad o( gtooror!,
arpr..rld .! a larc.ntago o, ul. iatmryrnen hol|,t, rata
lc.dltad m llr. apclcabtt raeo (ht frntoauon. TralDlrr
lltrll ba pold lrtmc bonont! ur rcro d&rc. rih ttrs
grorlilqta ol lha Eslrf 9fograB. It tha feho Drolr.rt!do.! ror mnrtloo tfine. t ndttt. rilaLr tttall !a Deldlra tull ilpunl at moe. D.n ott thLd st tr. ra!f,
drarrmln.Udt ml..r 0rr Adtlrltlrst6 o, tha wegr rld
Xour Elrlilo.r datrrntrnG llrat Ol... l! tr rDDaltnucGlrlp
grot'rm l.loctrt.d $tn tha conrrggldog loutayaenfirp rata oo lilr tae. dolarmitratlqr rilci ,forr{dar tof
1,.$ th.n futl tnr{. D.rt.0tr tor rgpnrdlcaa. tny
!aDloy.. lutad on ttr garroll rt I trafil. rstt llro B not
,.filrtrf.d and oer0ch{lag ln . rdnurg plilt .!0rD.d bll

rtoll!6
Pr33o,5

Enlr.o{to(sa[p)
rd.H.&dl3+4.'t
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ffr E;plofnral rd Trdr*ne Aaibl,rtflar andt b D.Ll
rEt 1..r tlta.r lia a9Caacalla raOa r*a oo tlra naoa
ttaarrlnltorr h. !r. Et rclu.lt frfo.ilad. rt addlft.r.
tl, llln a Dodcnrlog ril glr n Fo dra lr arcft! ot
t,t. fillo ,arnload lrdar oa Eglrtarad 

'.ogril 
]r.I ta

,rad d L.r tlrrr tha arpllcSL Eer ,lft) cr tna r.g.
r,e!.firlr.llon fb7 lra Eri aclll.[f' Da.bnlr.d. ln tha
.r.at tr. Eildofln nf a,ra lddrE Allllanadraoo.r
rttldrrrr .oEord c. irirlic Dnofr.nr, lrr. co.|tr.dil
rtl, rE 5ag.r D. F lrrltlad tD rfill:r Eahi.. tt hrc lrlr
t r. rgClc.bl. ftdJnt.r.d rrl. ta Itra El Ftgrtl.d
rStl rr tcaqltl. l.ogEr L Doroltd.
{llll EOrl .-glctrrril otg.rltrlt . TIt. sltlLrddr ol
lF.filtcri. lElr..a r.rd ro{nr.tri.n llrdi:g CFt Pan 6
a,ill 0a ln coilcrn.. ridr t,!. lqrr.l irrparyEr-l
O9$.tunaty nxrrartaldr d Errorftr 06- l'llao, E
..rtrtal{. r|(, 2l CFR Prt tO.

A Cdrpa!..ca rltlr Co.l.rd &l trqulrrrnt.- Ttt
6tr.cta l'rdl cErtC, ,tt !r. ,rqrrf,if,rlt st 2!, CFR
P-l t rlddr ra lrc!.!a1.d Df rrlmcr h |tlL crttr..t
l. tuocc.tl.ctr. lt clalrrd- r rrDcdrtr.clr rill
an..rt ln tr, tlrtcqfrnErt llr clrraa. Ertal.rad lr
atDrra|rzonr t lliro{Drr tt Ir lhl! ,af.eTTh A frd tlrch
o{rr.r d..r... r HUO r lr aeJonaa .i.t }, aorlgrLta
ai.tructlat ,r$rk.. trd a cogt o, th. .Fdl.ila
ittrtnnt saea daclrldr. rrd Jx, r arrlaa raqlrlllg lha
tuDco,nraG,tar lll lrctu{a llrna Caqraa la l.t' lortr I-
.lrbcailrrdr. Txa ,.lma curtrrcE alt.r b tugo.rJora
ic ltla csngal.lrca by tnt ulocoolrrct6 q loar UJ
a.rDcrt3I.<lq riln tll t'ra Co.ttrct daraf h l,rla
,..afr*t.
f. Coartst !.6rli.ooni aot.rrorL A b...cn o, th.
Gg|tr ct ct u!.r tn 2, CFn !.! nry !. gmundr tr
lrrnt!.dqr 0, tha cfitrrl arld bdabrfitlrt aa a
cdfiacld I|d a suDcqtlr.cls tt Forld.d an 29 cFR
5.12-
t Cltil.rrG h,bAa rn 55 l.naltrt
All rullngr r.!d ant..Fil.lldra Ol lfr. O.vb-8.€st rrtd
Id.l.d Aclr Ca{.an a lr 2t CFn P..t! t, 3. rra 5 r,r
,rrah lncoEof.l.d Dt ,tlar.ricr ln ltlb go.lracl

t. Dl.Eut.. cmc.rrLrg Lba .t.rd-dr. Dlt!.nt.
rltlne out d Ur. lrba ltrttdlda Fortr,qra ol tlll.
cdrrtrct aifl Fa L rsDl.ct E tli. B.n.r.l Cr9.rt..
ctrrta of lllr cdrtact. tucrr dlr9{taa dt.ll !. rt dy.d h
tcrai.nca Alh ttl. !foc..t[.r et Itra D.!}l,lrtla,{ oa
Lrbof }rr lorm h 2e cFR P-lr 3, t, .ad 7. Dl.gu.r
ithln lt no.nlng d ahlr dr,r. ladurra d|tFlt6 !.rrl,.lr
ti. Bfilrlctor (r a.r, ol lla aubcoolrrtr[l ]rd HUD fr
Ir d.aaF.., lh. U.t. O.g..tm.nl C lrbo.. r tt
arnColrar or lhaa? nr9ra.rrlallvaa.
t0. lll C.r0?lcrtlo.t C EtlglDllttr. Ey ant .he lilo thi.
cqtlrrcl lrr. contrrlor c.rlltl.r lt.t idul., i (rE h. a
.lr) na rt, D.no.r o. tl]m iE tr.a m lrt.rar h lh.
cartrtdd't ttntr la t D.fixxr Or llnn analadb!. lo b.
tilnt d (bvaflrnrart co.rltrcl! D, rlrtua c lacddr 3(a) d
$r Dtrt..8ace Acl B 29 CFR l.tz(.xll of to D.

trrlt.rl HUD ciltEecrr d glldprla h XUO grognrn.
,rrs..rt b 2.4 CFR Pr( 2a.

llll Xo gl oa t'lla co.ttr.ct Jrdt ta rrDcatirciad lo a.r,
,artdr a l.il lrlldlaa E nraftl d r Ooramra.i
orrrrct Dy fr.. C C.cddr t(r) d til D.i.-8.Gm Act
a 29 CFR t.la.Xl) a b L ffi XUO cffi.l! r
,r.rdD.lr l.l XuO rogr..rr rr,lr|lril E 2a CFR Prrl 2a.

llll, Ylr FrJv IU ri*ltre flara irnr..rtr la !r...rib.d
h !t U.S. Crfrnd Cd., lt U.s.C, tOOl. Aa(!6r!.ltt.
U.S- Crllnand Cdl.. t..tar t 0't 0, Tld. l!. U.!.C...flr;zl Hq|tLrt 

^dlnhbEabo 
faraaciorr'. ,lIorI.t h

9A? .w,toni. E th. Drr.9o.. ., . . . Irfil.icl.re 5 D,
ll lna aclqt d rdr Adntrbtrattd.-.. rrat.ar ott.r6 E
Flblhtt.. rn, tt{anr.nl trEdng !h. tf,t io D. ts|r..._--
rlr.t L llt.d mt Er tr.n &l.qlo r rnr|rmd aaa
fina tttan l;r rl|.l. or Dorn.'
tt. C69ldat+ Proc..dit+ ca f-fiEt/ Dt
E.D14.... Xo bE , Oa n.crrr{C lo rlro.i lrr. rao..

'Elrt. 
U Otrix bla afrd.r!. t eyrdE d llrr C!.ttr.cl

fr rpplacsa. rarall D. rbcirg.d or lr an, dher r!ili..
dtcrltran td $|Irrl l, fi. Cdrt-b? cJ rrt
Saoarlr.ctar D.cua ascll ..r9ls!rtr i.. tilad tilt
co.nCr&il r ln tltrt d a rrJ.rd lo !. lrr0$l- fr:,
Flc.dlrte qr hE Erfl.d sr b -ort to ttdt, h ry
FDC..dhg rrr(l' c tlLttrE b fl. arto. da.rdrd!
ICllcaua l.d.rlL Cartrrd nr ilt rrClo,...
B. Cr.Il lat thrr ,n *l tffi E D.
tuaEr orfi Hrdr B tr@ lrrtr Irurtld tr.
!]rrr sEl af I!qI,CD X td h tl F{rdf tt
Erttsrf lnils*f lrdud. Hcnrrlr tl|d gsrr.,
Itl Ot-I-. rrqu.' r.rlt. ]b sfa a rlErEtr

ffi tI .r#trf 6, tErt r dl6 rlt{ tErr c
,rtrr ry rrn br a dEt h ry EiII h fir lr
Eltatd trt#m rErrtb ut h c dl5lErr h
ldl ffi rlrI tdr IEr a, rEEt fr
ErTrralEr c a st ru : trr ar.i cr{Ef lrr ll c
Ea c, F1 E I IErt ri:l h Er d { lErt h rdr
rl*
trl Yloa.tlo.; llrDlllt, to. Ilro.ld r.e..: ll{ut.t l.d
d.raoaa. ln tt nill c .ny rlolrttdr c na arr.. t l
futt la rlro9.r{rEgt {ll d oaa ,r?gnlcr. $. co.ru.ctoT
nd rrry fuDcoat.ector i!.gqrtlbL t ta.alor IrCl i. llrla.
fo. Ur. unFld r.9... ln addltbn. rllch drtrrctr frd
tlscfitrrdar rM! L [.ola to ltr. untta{ tt tat (n tt
ciia o, rlft .rqta urd, coitrasl ld lha Daltrlcl d
CCunDlr d ! bantorr, to tt ctr DlilrrGf o. b asch
l.ntto.!!. ,a llqukl.trd 6.nqr.. tucfi ltquadal.d
d.n.g.. ta.ll t cotTtgrrt.d rlfi fttp.rl b arcrr a.tdM6uc
Lbo(r o. |rl.dr.ilc. h.ludlne r.tctllrt.|| .nd Cs.r.l!,
fir9lq/.d 1'r rldclql ot th. dr... t.l biltr h
t{Do.raga0h (!) of l,tlr D.r.Or.!{r. ln!IlrrrdSlOt r-n
#t el cr ltth rdr lfiL s tfllrd a Drmltd EEth60thgrEdEilctnlu ihl rn:t
d lr o-lhr q- rrqdr.d !, tta cLu.. .rt lDrth ln tuD
t .rerpt 11) C 

'lh 
,.r.Cr.Cr.

Flrrnl ;rqa ifr r.]?|a
bacS
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{3} mt,tnoldtne tor urpllrl F!9.! and llquldat.d
rrtnaori. HUD or ltr d8algn . $atl upon ltr orn rcthn
ot ugoa rdran f.guell ot rn aulrtClzil rigr3rcnEllva o,
tho Oapartmcm o, Labor itnha{d or cau!! lo b. xrlih.ld.
lrum rny mo!.}rlt gryabh on arccouot ot Ert grrronoad by
lha conlractor of tulcsrrtrectof undar any luch contict or
:rny othor Fed3ral contEst rllh tha r.tna grlma coolract,
of .fiy 6ttrr F.cerally-erdd.d contrect luuod to tho
Cmtr ct WorI Hour! .nd l}allty Sfaod..8i Act mtc|t lt
,lrld !y lha !.ma prlm. soob.ctor lucrr lu'ltt ar may be
datllmln.d to bc nccosary to tattrr, any Uablllil.! ot
suctt Conttllcts 0r luDcont:rctc t10r unpad moa, and
Itquldrted rEtn Oo!.s provtder, ln tre cEu!. rot tortt ln
lobgarzgnrph (2) of thta ,ar3![aBh.
l,ll 3utconrrrct!. Tta cctrasbf o, lsbcontraclq $ta[
inr.rt ln :ry auDcontrrsb nr c!.u!lt! r.f lorttt an

lublar.gr:ph (l) thrsugh (4) ol ttlr paragraph snd dro.
ct:lule .lqrlflng the $bcontractoG b lncluda thale
ctaored lo .ny lorrr {rr tubcoolr?ct3. fhc prlmg
coritircto, ltstl bo r!!,omlble tof cornpllenco by .ny
iubcontrrclor or lffar Uar tulcoatEactor rlut tn. ctau96!
lst torth ln rubperagepn (1) olrougtr (a) ot tnl!
Faraof:on.
C. }Llllh rnd s.,.ty. Ih. Fu,*rl r, ltr g4rdt C .s
d.da lrlt s tr zrE t ol,D Drlrt crlEtscad stut.m'
(1, llo labor.r or mcchsnlc rnall D. nrqutrud to rorl ln
turroundlng! or undtr ro(llng cordlllonr ,rich aro
un*rnil.ry. ha:erdou!. or dangorou! to hlr h.altfi .nd
!at!V a! datrrmtncd undrr conltrucuon retsty ird ho.lth
rtrndardr prorlulg.tad Dy the s.crrtffy o, Ltbor by
rcgul.allon.

trl Thi Conractor 3iail csnpty $ln .ll r.fldetor!
lrEuod by tho Srcrotary o, Lsbor Frrluanl to n0. 29 part
'1926 and tirlluro lo cotoply rnay rllult ln |rrpqtllon o,
tencuqr! pulrurnt to the contrzct wort Hourn:nd gdaty
Stendar(g Act. (Puulr Lzu 91-5{. 83 Strt 96). aO USC
3m1 at reo-
(3) ThG contr.clof lltall lnclude tll. prsvr$oni o, thl!
9arior.on ln .y.r, lubcontrad !o 8ult luch p.ovlltqtr rrll
Uo blndng oo aach lubcmtractor. Tlra cootr:lrlor liall
lslg suclr.cum $tt nrrgoct to.tty lubcootrestor a lha
Secrarrry of ltoullng .nd Urbtn D.yolopflr.ot or lno
Sacrotary o, L:bor !t I dlrad as e rnorm! ol .rrrorclng
ruci DmvlJon!.

PatB5or5
Em llrD{r0(fi/208,

nt lErErfSa.t
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