
SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

SUBJECT: HUMAN RESOURCES: County of Riverside & Service Employees lnternational
Union Qualifying Sick Leave Payout Side Letter. All Districts [Total Cost - $0]

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve the Side Letter to allow SEIU General Unit represented employees to make an

irrevocable election for the value of qualifying sick leave payout upon retirement.

ACTION:

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Spiegel, seconded by Supervisor Jeffries and duly carried by

unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Jeffries, Spiegel, Washington, Perez and Gutierrez
None
None
Match 12,2024
H.R.

Kimberly A. Rector
Clerk of the Board

ltluw4 h,
Depu{'
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By:

3.23

ITEM: 3.23
(rD # 20s61)

MEETING DATE:
Tuesday, March 12, 2024

FROM: HUMAN RESOURCES:

Ayes:
Nays:

Absent:
Date:
xc:



SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

FINANCIAL DATA Cu.rent FbcalYoari Total co6t: Ongolng Cost

$0 $0 $0 $o

NET COUNTY COST $0 $0 $0 $0

SOURCE OF FUNDS:
Budget Adjustment: No

For Fiscal Year: 22123

C.E.O. RECOMMENDATION: Approved

BACKGROUND:
Summary
During the negotiations for the 2020 - 2024 Memorandum of Understanding (MOU) between
the County and SEIU, the parties agreed to form a Leave Allocation Committee. The committee
consisted of representatives from both SEIU and the County for the purpose of recommending
lalvful alternatives to replace or supplement the existing sick leave to Voluntary Employee
Benefit Association (VEBA) plan.

The Leave Allocation committee met and conferred and came to an agreement to allow SEIU
General Unit represented employees to make a one-time irrevocable election, upon hire into an
SEIU represented classification, to either the VEBA and/or a 457 Deferred Compensation plan

as follows:

100% into a 457 account (up to the maximum allowable amount, includrng

allowable catch-up contributions, with any excess to be paid to the employee.)
a. lf an employee dies prior to retirement without making an election, the

balance will be paid to the estate.
100% into VEBA
50% into a 457 account and 50% into a VEBA account

lf the employee does not make an election, the value of the qualifying accumulated sick leave
will be paid into the employee's 457 account. lf the employee does not have a 457 account at
the time of retirement, their demographic information will be forwarded to the Deferred
Compensation administrator with the value of the qualifying sick leave payout and a 457
account will be established for monies to be deposited into.

There is no financial impact with this agreement as the amounts previously paid out to
employees remain status quo; the change is that employees are able to designate where the
value of the qualifying sick leave payout will be allocated upon retirement by making the one-
time irrevocable election, at time of hire.
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Currently, SEIU General Unit represented employees who have at least five years of continuous
County service who either retire or upon death have the value of their qualifying sick leave
automatically deposited into the VEBA, up to the limits set forth in the MOU.

1.

2.

J.

COST



SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

lmpact on Residents and Businesses
There is no impact to Residents or Businesses

ATTACHMENTS:
Fully executed Side Letter between SEIU and the County of Riverside

*
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