MINUTES OF THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

1.1
On motion of Supervisor Gutierrez, seconded by Supervisor Jeffries and duly carried, IT
WAS ORDERED, FOUND AND DETERMINED that the following ordinances were duly

published:

ORDINANCE DATE NEWSPAPER

No. 440.1767 December 18, 2023 The Press Enterprise
No. 988 December 20, 2023 The Desert Sun

Roll Call:

Ayes: Jeffries, Spiegel, Washington and Gutierrez

Nays: None

Absent: Perez

| hereby certify that the foregoing is a full, true and correct copy of an order made and entered on
June 11, 2024, of Supervisors Minutes.

WITNESS my hand and the seal of the Board of Supervisors
Dated: June 11, 2024
Kimberly A. Rector, Clerk of the Board of Supervisors, in and
for the County of Riverji?, State of California.

, Deputy

(seal)
sv__ g4
/ AGENDA NO.

1.1

ATTACHMENTS FILED WITH
THE CLERK OF THE BOARD



THE PRESS-ENTERPRISE

1825 Chicago Ave, Suite 100
Riverside, CA 92507
951-684-1200
951-368-9018 FAX

PROOF OF PUBLICATION
(2010, 2015.5 C.C.P)

Publication(s): The Press-Enterprise

PROOF OF PUBLICATION OF

Ad Desc.: Ordinance No. 440.1767 /

| am a citizen of the United States. | am over the age of eighteen years
and not a party to or interested in the above entitied matter. | am an
authorized representative of THE PRESS-ENTERPRISE, a newspaper in
general circulation, printed and published daily in the County of Riverside,
and which newspaper has been adjudicated a newspaper of general
circulation by the Superior Court of the County of Riverside, State of
California, under date of April 25, 1952, Case Number 54446, under date
of March 29, 1957, Case Number 65673, under date of August 25, 1995,
Case Number 267864, and under date of September 16, 2013, Case
Number RIC 1309013; that the notice, of which the annexed is a printed
copy, has been published in said newspaper in accordance with the
instructions of the person(s) requesting publication, and not in any
supplement thereof on the following dates, to wit:

12/18/2023

| certify (or declare) under penalty of perjury that the foregoing is true and
correct.

Date: December 18, 2023
At: Riverside, California

Legal Advertising Representative, The Press-Enterprise

BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE
PO BOX 1147

RIVERSIDE, CA 92502

Ad Number: 0011638212-01

P.O. Number:

Ad Copy:




BOARD OF SUPERVISORS OF THE COUNTY OF R . STAT|
A omoaCAONANCEHCLAR. b TR OF CALIFORNIA
{) S| .
AMENDING ORDINANCE NO. 440, RELA TING‘!TDSALER\ES

Ordingnce No. 440 Norrotive
Oct 3, 2023
The Boord of Supervisars of the County of Riverside, State of Califarnia, ordalns os follows:
Section 1. TITLE AND DEFINITIONS

This ordinance shall be known a3 "The County Salory . For
of this ordinance, words ond phroses ore defined os follows:

a) “Appointed rr;honmnunemr- uwmmmmur
Sw-nrllun w atherwise as the pringipc o depar! or i

Cou ment, or of |he Rinr‘idu Counr: Flena Cunlrol and We ation

Dlllrlﬂ ar Ihl Rive w- Caun! Open-Spoce Di l‘ricr. wmh umrlra

for the purpases of 1 wlmﬂc w rnoluriuln hereunder deemed |l

eauivalent of u-mmn-nu of the nty government, exceot ha rmrmcn in this
inonce or 30id resol o the Cerihullmnn such gistricts when the contex! 5o

B) “County ctficery® shall the offi such the I i
m Slcn Ay sholt maon cers designated as by or pursuont to ow

) D!rnﬂﬂnn' thcll [ean.a change . ; u: linom ) loss M"worhin
o 0 given III ry pian ond grode position of o
d)HIr!ﬂl clall olm 10 0 lower nhun ade, whether I:m lo«-“ or a different

) nw:{'"? m:“"ru Wumm:ugﬁmoﬂmnmgwn&
iverside County ontrol ond Conservation District, or the Rivers!
County Regioncl Park & Open-Space Districl, alher Thon officers. B

€] “Full time emeloyee’ shall mean employees whose pasitions require the number of hours
usual ar prescribed for normal Pacmenent Cuumv employment. All positions sholl be
full fime uniess otherwise s the Is fixed upon the basis
of part Time work.

! Haliday" or pald holiday- shall mean any day on which Couni mkummmr
business. in occordance with County ordinance, ather thon Satus o or Sunday. i

@) "Officers® shall mean all “County officers’. ond ‘oppointed officers as herein defined,
except where the naturol tOﬂllPu(lloﬂ of |hll ordinance atherwise indicates: “officer is
he eauivalent of ‘agency/cepart mer

h) “Port time emplovees shall meon emplovees in positions which ure designated port
time or for which compensation is fixed upon o basis of part time worl

it “Poy meon nunnn (14) calendor ﬂnn lmm Tnursdoy (storting gl
munimn mmoh and inchud
period.

n'r second hereatter. ond refers 1o the
ting comeensat mmmmlmlmmmuh-mlmmrinmn

i Smploves: sholl mean o regular or seatonol emplovee who hos completed
Im inmal prnhnllonon- period in o Tion. not Inciuding By Incumoent of on AT-Wi1

k) “Physicion’. ond designotions of ofher posilions herein whkh require o Ilncnu
proctice medicine or surgery. including seecicities. shall mean and e equivalent 1o
@esionction of County Physicion as used in Stote law.

n y oftice or employment oup of duties nnd
rﬂ!:onllblmln are nu{fma or delegated by mulm! uumuritv. uu performance of

ires fime or uun time employment of ene (1) person unless

Dermission i sranted foc iob shar
m) “Probationary emsicvee” shall mean a regulor or seosonal emelovee who has not
compieted:

1. the rl:nir!d initic erotationery period in a paid status in o pasition following initial
2. the nqulrn{wmlmrv urlud ina wiﬂ status In @ position 1o which
pmmnuq. lrmm demaled following comeletion oi lnv lnlllul
mbminmw

n Prnmu'bn' shall meon a change of employment without A intervening loss of working

s {rom o position oliocated laanim salory plan ond grode o o position of o
ullhrtnf :hu ollocgted 1o o higher grode whether fhe same or ditferent
rideporiment. The

o
salory vlun and grode becouse of professional regisirotion achieved by the incumbent
shall not muprurmllonwmmnm- in salary allocation.

o) 'mcloulllealim' |hu|l mean lm reallocation of an incumbent within o llllni position to
o ditferent @ change of title ond closs specificotion. bul does not necessarily
mnlvnumunn mnnlurv elan and/or grode.
p) “Regular emolovee” shall mean a holder of o regular position.

a) 'ng-llf-lf pasition” sholl meon o position Hmlm W this ordinance on on ongoing
es distinct from o seosenal or o temporary

) “Refire”, “refired”, ond “retirement” shall rece 9 pension ! h the
Ccllhrniﬂ Public Emolayee Rovlmmm svsum lCmPERS!“gu mf
e 1T, Dlvmnn!ll

3) "Seosonal whose Is ot continuous but ts
fewvieriy recurrent i h n: Some COBOCITy DecOvse of BormICaIOr
mmloa" Iy ¢och vear: such emoloyment may be permanent, eu! ar on lnrcrmm-m

0 ‘rrmnururv employee” shall meon on emeloyee who is not o regulor or seasonal

ul T change of emplayment wilhout Inlenremm loss of worki
lrunnneﬂllenulmmhuvhnn ry plan ana grade 1o menaoa‘ mr
class oliocated 1o The same Grode in the some nuncvmnunmenr or toa position
same K or ey ditferen! class ollocofed fo the some grode. in @ ﬂr“.l'.ﬂ'
agency,

<

day* means eoch day on which on emalayee performs ¢ normal warking shit,
nnu in:ludlnn holidoys os specified herein which foll on doys of his or her normal
working shifi,
Section2. EMPLOYMENT AND ORGANIZATION

o) The vorious officers ore hereby ollowed ossish
in ser and 10 the

1. depulies. ond employees. 10 be
ent o5 provided in this ordinonce ond

by law.
b} The powers ond duties of officers sholl be such os are provided by or pus nt 1o the law
o! 1he Stote and ordinances of the County ot Riverside. Appgintive affic eu shall ulle

have such ooeul | awers and duties as may lowfully be delegated to
Board of Superv

€) All empicyees sholl have ond exercise such powers and perform suc! hnmun:mwnl
directed by the respective officers under whose direction fhey work. subiect o
provisions of this ordinance.

d} The conditions of employment wxirind in this ordinance shall opply to oll officers and
ovees excep! o3 otherwise provided by law or ony aplicable memarandum of

tions VO
9e0ns ond Pharmacisi Resigent o1 e Kiversioe niversity Healih System -
Mcmcnfcmw (RUHS - MC) by resolution of the Board of Supervisors.

@) In the obsence or incopocity of the Sherilf, the Uncersheriff will commond the
department. followed by fhe Assistont Sh!rm' essigned to Patrol ond mmn.un,.,
followed by fthe Assistont Sheriff assigned to Court Services/Corrections, followed by
Assistont Shlrﬂ! ossigned fo Administraotion/Support Services,

f) After on agencv/depariment hecd hos been continuously obsent os the result of Illml.

injury, or leave of obsence for more thon twenty (20) working dovs, The ossis
pencyidepariment h!nd. or if there is none, the unlor empiovee nex! in Wllr. I!
shal a3Iume designation as

6500 G5 octling L temporory
promation. limmlu of agency/del ent heod ocant, or in ony cose
not covered oy foregoing prwlmn. Ihe Board af Swm-vlwrl lhﬂ[l designate ine
octing mvfuno ment heod, which shall be o femporary promotion.

the absence ceoses or the voconcy Is rilm. the temporarily promoted
:hnll return 10 hlmr regulor position, ond regular salory plan ond
onniversary cote shall be re-gefermined o3 ll me promation hod not
occus Ay meril INCreases which would have Deen due n hIvher resular posilion
shali be allowed.

9] Exceet os otherwise provided by law every officer shall be o citizen of the United States.
h) When in the judament of the Board ot Supervisors It becomes necessory or cesirable fo

yse the services of an emolayce within the same ogency/depariment in d copocily alher
mnn thot for which he/she is regularly fhe Board of may
melu!-un w:t- Mvcmmhm. and nrwlu'ormc
Sucn. 6adiionas ermpioyment shall ol be Hciused in
lck hen Mllmllnr Iuncﬂh. or -rlgib.im for o merit increcse.
il Emeleyment of Aeictives. No otfic 1 aBpoint Nis or her spouse, or 1he soouse of
any officer superior fo himsel Imcml!. in any capocity for mmmnm nna no such

any capoc
Se 'shall ba eligible far Gpeainiment 1o or continued emaly The some
mnton of ony such person who succeeded thereto pursucn! fo unv nnwislnn law.
Continued emplayment sholl be deemed 1o include promotion. demotion. or transfer, if
e |3 otherwise quclitied.

Except o3 otherwise provided herein. no person sholl be o-nloa n- opportunity for

employment or continued employmen! becouse such person is relgled fo ony

presently emploved by the County of Riverside. I o Instance, sholl o Coun 1y OHICEr or

be within fhe chain of command or ute superyi

over or initiote or porticipate in ml:m unelual hu! rvo! Nmi!cd ta_initial

employment, refention, evalual Promori T ments) ) wr:lll:ullv

pertoining fo another County emplovee who is related wl|hl1

ShameRnisy whether by blood or marri or env fomilial
defermines mav lead 1o confiict. Familio! relationshi,

is not lmur-u fo. wwu nnm mother, brother, sister. W\, uw

goughter-in- mather-in-iow, -in-low, - sister- o

orondearen, ¢ e cauraren Felationships Mrough o wrly rum-r-c domestic

partnership.

Should such relationshis occur, the lmlevnhkmw promote, voluntarily demote, or
will be fronsferred to pnshlnn( } which the emplovee is ullniuleona selected To fill. The
promation. iransfer. or shed within six (8)
mon

i) The Executive Director. Solton Sea Authority ond the Executive Secrefary for the
Saiton Sea Authority sholl be appointed by fhe Boord of Direciors oimsnlhnha
Autherity and snall serve of Ihe pleasure ond will of the Board of Direclors. Prior
gepoiniment, the County of Riversioe Humon REtources DIec!or Sholl ootoin :’rm'n

7 the nlntll o(lmawl
o e rernain “l'nﬂ i 2ervICe Sy irver oo e B ol AEIoca o T
nated from service of any fime.
Aithor iy, without patice, couse. o Fignis of apoeol. The Boord of Direciors of ihe

Salton Sea Authority i getermine Ihe compensalion.
Mmms. ond cond J oyment lnr the Encuﬂvn Director, Solfen Sea

Section 3. CLASSIFICATION PLAN
@) ADOPTION AND AMENDMENT




Spec : otherwise ordes the Board cof Supervisars. the
1 Foman Resources Direcior oy odont or e o o Homs amens o clossifealion

and

Staremment of duties, Wolcal jasks "'ﬁe"""‘..m.,mwﬁk'"m‘f:i" o ech s St of

Bonliron aiter Thon Covty ollicers. & evised closs speciticafion snall be
approved by The Human Resources Director.

lan. Tha stien slan shol in o current

. Conaiiion by, the o ond e ' CrasaTicatian plon speil o0

made uvullnbl- ln o lMMﬂl mmlv molbh by ermr apency/departments.
Classitication smdln The Human Resources Director shall have the responsibilily
v

recommending cnanges in the classificatlan plan o keeo ihe same eyrrently in o
conaition o mt m l County and 11s ooencvidepariments. From fime 1o
time the Director may, ond upon order of the Boord of
Sunrrvlwu shull. inlliah Chliiﬂm’llon uuam lﬂ the vurluui pasifions ond class
specific: ion fo the solary plon, lafed matfers. and moke

Iﬂ nwmmnnn 1o the Boa rH of Suuwi!ﬂﬂ for wr-ndmml of the
ification plan. this “Im ond resolutions. orders lations mode

i there! he Human Resources Direc hrlhnllm!ﬁeﬂimr
responsibility for presoration of closs specifications.

4. Approval of New Closses and Reclossification.  The Boord of s\ﬂl’"‘”
uwrwn the n!d:l imm of ony new Clos

esources D umon Resources Diroclor may inoctivate !rnrn ﬂn Eknl
and Salary Llsllnc. wimoui Board of Supervisors opproval, clas:
Imocru ated 1o ogencles or departments and nql in current use. Ro:lnnlll:uﬂnn
fo an existing class ond ur. of pasitions umll m! require Smrd ol
Supervisors opprovol however, require hemm the Human Res:
Director ond the Cumnr Elecuﬂvl Dmcer. As on uu :uml al a :Imlllcﬂlinﬂ sfudv
or review, Ihe Humon Resources Director, with the concurrence of the atfected
mﬂcv.'denurtmv Mod. 'may reclassily positions umi:h warrant o o on
hen no odditional funding is required. This oction shall be
ienl lo oulhorize promotion or ion Ihrough reclossific
positions. on noremnl of the ogency)

b) CONFORMANCE TO PLAN

V. Reauirement for Closs Spacification. No person shall be emoloved in or cpoolnted
o any regulor or m!nnai position until the class seecification for such position
exists within the clossification pion.

2. Minimum Quolifications, = No cerson sholl be employed |1 er aroslnied 1o any

or or seasanal position unless soid person meels inlmum oumlll:uvlonl
Sef forin In the class specitication n(ﬂul as olherwise pmvidnd This
person shall be oved in or cppointed fo ony fem iw ur| Ill su-d
Daraon mexth ihe moln e auolllicontoms sl Korth 16 1hé C1 ems Sovcification: uniess
the Human Resources Direclor shall cerlify that ihere is no quolified per:
avoilobie for the lemporary pesition.

3. Underfiliing o Position. An underfill shall mean o classification within the some
class series. generally the journey level elosatication win arowih
series. This oction may be required when filling o oemion wim on h\mulooo
currently nueliﬁu for o lower level in the some closs series. When ony rewlnr or
| position has been funded in aln) cgency/department, the position may be
TiTea in 0 job class of The some ¢lass saries 63 |1 I were o ROSIIoN in e Sorme or
lower pa 8.

Al a loler date, the ifion rnnv e filled in the originally funded job closs, provided
the following conditions are me

0. The empioyee muil meet the a ond is
salisfactorily and substantiolly performing the duties of The higher class.

. The originally funded class is ihe iourney level and the underfill is a lower level
in the same closs series. in The some reoresentalion unit ond iob classes in the
series ore nof seporately ollocated.

€. There is no increase in the number of posilions allowed for the classes invelved.

€) CLASS AND SALARY LISTING
1. Design of Listing. The Closs ond Solary Listing. by this reference mode a por!
hereal, contains o list, by lllhl. o! oll closses e' re llons in the clossl!icn"on plan,
each preceded by o job code number which is numericol rounm ond
:ol:g:edwlhﬂnlarvplo ond rodeofolner Dom i om sation which applies
0 the class.

-l

n Resources Director may include in the Dublh:ﬂ"oﬂ of the Closs ond
SOIDH' Ll!':,lm ather reference information by class. such os the cesignaled union
code or 3af

lowing e relofi fo ime; Appendi
Clﬂlsl"t\ﬂh‘rn ond Amu . (knil!lcu cligible ior the Execulive VCN:.I

benefit, moy be amended b resoly tion of the Boord of Supervisors and shal
elfective on nm Gay of the first full oy nuloa following Board adostion, umnl
a amerenl ma is estoblished by the Boord.

3 'l‘:cmlou! Title Chanaes ons.  The Human Resources Director

may
e the mie ol a clau of mlﬂms o3 listed in the Class ond Sdinq Listing,
wllhﬂul chun hclg? code number or salary, Mcﬂmu:onolloml itle chanoe

b«.nun m:hnlr.ul or programmatic devel changes
shall be effective on he first oay of ihe iFst Tl by period following. uwro\-nl

4 clm:"l:mlnn Duplicotion. The Human Resources Director may nd-nlnlllrullwl‘
duplicote an existing closs tluluﬂ lw a uc:mn Brogrom ?{ district

necessory 1o preserve e been afforded
emolovee arouo. The Gumicated classilication sholl onlv aHfer from e existing
classification by minimal medificalion of The following foctors: tille. cioss concesl,
essentiol duties. nnﬂ mrulllu Quidelines. TM duu«cn ed unnmcnﬁm shall be in
occordonce with The ol

areo of | ing department, cisigned o
separate job code. Included in T vision of This auther iy o (e coriy ot ha
wmvmnmmn Deoaﬂmml lahllummuul either a generic class or district

m«n on emolovee whoie benetits hove been

closs 10_occommedate 5

r under on eorlier district a The salory of the duplicaled

cus: In lhe Clau ond salnrr Listing :hull bu euuivnlem o Ih: ui:linu closs,
however, for ‘o rent sciory elon and g oprigte to he

rmmmim unil. i1 is nol the intent of this nrovislm o dup fcate on. umln-

classification solely bosed on salary and/or at-will §

Whenever cn administrative change or inoctivation of a closs is mode by the Human
Resources Director, or by resolution of the Boaro of Supervisors, the cl shall also
opergte with mu-d 1o linm the Iou n Appendix I, 11, or I11, in the class
lnxllkulm in ony ooplicoble A unv aoplicable Resalution of the Boord
of Supervisors.

Mv or ot u:flm of this its ond_any
y be pul lm by the H Resources Direclor 1o Incl
mmsl:al cmm«umh«imhv 1his subsection, withou! separaie Boord of Supervi lnri'

Section 4, POSITIONS ALLOWED
a) AUTHORIZED POSITIONS

1. Position Control. oppointed |n a pmlho-n in any
agency/desartment unm he mlllm m mn aliowed number of positions
allowed to be filled in eoch ogency/desortment sholl be nlloculta by iob closs and
emoioyment type (e.g., lﬂulcr. uosone temporary, or Per Diem] in the approved

department budger. The H umen Resources Director shall moiniain the
Shiciol count of o peafilons, which may Oy 06 Gliowed wheh Gooroved by The Board of
Suurvlinrs inthe mmun mnr;n riu:l bucge!, nf'ovlruo!mionglm sue:r:;
concerning the number lowed pos. iom
aiTeciive an 1he date of 1y odoorion ontass o diH evems cate Is set by the resaiution,

2. Chonge in Allu:ulm Positions. The H in Resources Director may odiust the
gumber ot sosilions allacaled 1o ain ogencydenariment:  withoot Board. of
Supervisors oction, when no oddilional funding is rnum The request would
reavire o defoiled siolement of fhe recson ond need for a new position(s), o
uslificotion of the reason for the Seecific :lunm:nlm reauesled ond ‘on
affirmative statemen! signed by the agency/deparimeni head thal no additiono
oun rmr-ﬂl-ms mlﬂ be required o sustoin "7 r“ml'eid llullion[li in m
urren r. Agency/departments requesiing o change in the
number of wlm'?urinome llml vear, withou! o thwn In mndl»n, may reques!
the change using the formal prescribed by the Humon Resources Director.

Other changes in the number of positions, those requiring odditional funding, ma
be rnuumi nencvmo-'hmm heods via Form n :ubmmed |n 1he Boord
Superviso eauests shall contain ihe iob i, and

o Mvmvul'fm.nl rlumb.r of the requested position.
b) PART TIME AND JOB SHARING

1 Parl Time Positions. When any full lime regulor position has mn ulnhll:h-d nr
allowed in £l ogency/geporiment by or wrwunl To this ordina
nnlnlon the agency/deportment head only o por! lime emplovee I:
perform the wrk. the position moy be | 'illgq by © sort time emalovee. A regulor
part time emolovee sholl be scheduled * in #0CH pOY period & minimum of one
hol:i(lm the number of hours nrlscnnec lov full time normal permanent County
employment.

2. Job Sharing. Notwithstanding any prwlﬁﬂ'll of this Dfﬂiw 1o the controry, the
Numllﬂ ? rces Direcior may outhorize that two port

ml‘lnﬂ.l‘n‘wﬁ.ﬂ that eac hm«laummmmlnmnur

c I‘JM “ hull Ilﬂ) |r|l number of hours prescribed for full lime normal permanen!

©) COMPANION POSITIONS

1. Advance Replacement of Terminating Emplayee.  An agency/deparimen! heod,
with prior nmvel of the Human Resources Direclor, moy fill a regular position

empl .
filied with o reslocement for ua o on odditional Sixty (40) calendor Gavs wun the
prior of the Humon Ruourcu Director. On mlr!
automaticatly ntﬂ:lishld o The Saencyidesortment. on saaiiiec! bosition of The
Class which hall be GUIGMaticolly Gbelished on The eHeciive date of sald

same
termination.
2. Comoanion Peition During Unpaid L eave emploves is cuthorized @ leave
cbsence without pay. for o period in noeu S35 0F Twenty (307 wersing. dave: ’llmr
pasiiion shail nof ba fllled during such n | enCy/departmen
reaues!. o temporory compani l:im of rno umo cleu snell be ullwnd The
ogency/department, only for !M duration of appro: leave. If o rwulm

808 ion. The ogency) me:
promotly infarm the Humon Resources Direclor of the cdding of the companion
posilion. ond of s delelion yoon Te return i work or secaration of ihe absent

emplovee. The provi by the Human Resources Director shall be used for
this purpose.
3. Comonion Position During Paid When an employee is absent on outhorized

aeiuleavc above. u:mnnlcn -cnlllnn may hullm with 1he prior operoval of
he Humaon Resources Direcior.

SectionS. EMPLOYMENT PROCEDURES

a) Thl Human Resources odministration maer lms Mulmm is designated a local rn-ril
vatem “rcrpv os otherwise provided niment: b | be

15 of merit ana ebiliry: Eocholfiear shaty Somcins ol] neceators
tmalnnu 2liowed for his or her apency/decartment by this ordinnce only from amang
el X o A e A AR
man r lermine
'vuluu'lmr the uuﬂliﬂaﬂhﬂi of opeliconts. The ma! neihods shall be rocticol in nolu';l ang
ation. lrulnm- und n tmu: loeration o system
wveterans” o8 be odopted by by resolution Ihe
Wi " preference progrom sholl be odmi ﬂlsnufcuoi
County Officers and clossificolions Idm!irm in is Ordinonce as

this
exemp! from the merit System, rather the appropriate ' Hicer(s) ma: it
auolified condidates to these classifications. CM V 01 g i wpoln




b) Employees may porticiecte in County emeloyment selection processes 1
£ long o i does nof infertere with fhe discnorge P TheIr Guties o Dpeneiemt et

€l R-wuﬂwrehtral of applicants and appointments sholl umnmlnm'ir
ond furnished by the vaﬂn Resources Director. Apooint i b;:ﬁ
lnﬂmd shall be filed with the Human Resources Director.
a) In the event of tramter, lar or

of o regul
sonal ml“rvu" an ﬂmlnrmmt |noil u lllea ul m @ new employee but no

e} When on mm:e is wnuﬂned !rum County employment wrilten fermination
emaloyment signed by Ihe emsloving officer shall be nmmvllv Hlle with the Humpr:
gﬂlmtp Dire'gir ';u-:“-o mull“:lrg or_file cx:{n thereof with neroaiw iate

orms. ided Human Resources Direcior o
shall be compietely filled ou Ilﬂm‘Mﬂﬂf!dPMmlMlinﬂ ond the r!ﬂlﬂll s
- of a secarote wnﬂimmnl cso

n m Numﬂn Resources Director shall arronge for o background check ond physicol
Tha Constinuiion of Callischia] BnG covse Wm'hm‘h Ll o Ty
executed. and a2 wiih 1he 085¢oRr 016 GHICEs. 5 S

@) The Boord of Superviso: wm»s;mmmmmuuuwmu
d-hrnnlninv the phv-lcnl li:wlilicuilom for lm&:i Every e G I“I.“ullv
emal re-em FEQUlor, Seasondl. or lerparary ecaiiion Wil &
designated Group | nr I| edical Closs nnd!r such standards, sha Shall uhde ndergo o physical
exomination ot the County’s expense prior 10 The commence: of ment. T
H ,Resgurces Direcior moy. when indicaled. recuire that condidates within o

Grous 111 Medicel Class undergo medical histary, physical evaivation,
oandiar o physical exomination of the County’s expense prior !u he cnrmuumm
ment. mr bum of the record and report, the Human Resources Director
shall determine whe ner the eealicant is phvsicolly aualified for the emalavment, which
head shall be notified.

The record sholl be retoined by the Humon Resources nlr-clnr. who may reauire a
mm-mrnrnunkll r!-ouv:‘ino!wu may be necessory from fime 1o fime or upon a

Emolovess to be emoloved in security or sensitive positions as designoted by the Humen
Heuvtu Director and all prospective empioyees shall UnOergo o DOCKEroUNG Check
prior to The Humou n rector shall mnkc necessary

arrangements for conducling the backgrou . Wnen ihe resuits ore received, the
FIuron Resourcts OIrocior shal Inorrs I menirlm OHICRT of The contants Torost.

i) The reauirements of Ihis ardinance for o bockaround check or physical exomination or
B! Ind by the Humacn Resources Direclor for any m ing roruiar
bass

mlnen. sotion for which is |In-d on an rnnrlv or pl
lovmem inlermirtent or and not on a full 1i
k) Any empioyee, upsn the reques! of the Human Resources Director or a delegate, shall
Swiienl exomination of an Hime; ugen fhe some concitions a3 his or

a further
minﬁal examinalion. Such subseauent e mimlmﬂnllrmb!ﬂ routinely
only for reasons which in the einien of the Humen Resources Direcior shall justify e
expense thereo! 1o the County,

1) Any County officer oy o deputize on employee Dy seporgle writlen apooiniment os
deputy filed wirh the K lesources Direcior, and any County officer may limiu

GPDOInt a8 many UNBIG GeBUTIES 03 are NeCassary of 1 for

his or her duties; employee a regular position the title ol vmlcn
describes the pasition os deputy or assistant fo a County officer shall be

without iment as such. constitutional oatl

deouties filed with the Human Resources Director eemed filed with the County
Clerk. wha shall at all times occess ision

refo. This
oaths of office for Cuunhrolrl:m required by law NM‘II!H ‘with the County Cler

m) Records of emplovees kep! by the Hurman Resources Director ore contidential and shall
nal be To public inspeclion. e may be reauired by state or federol law,
They mav m exomined by cwnh- omtluls mﬂm on Innmr !mreh as @ motter of
officiol duty, ond informotion thereirom may be released by uman Resources
Director ol his or her discretion in occordance with usuol mtmmn Brocedures.

Section 6. SALARY PROCEDURES
o) BASIS OF COMPENSATION

1. Full Compensation. The mmp'mrhn of each ofticer and emplovee os Ilud in mll
ordinance ond otherwise by Board of Supervisors approval. shall 1ul
compensation for the services required of him or her by law or by virtue of hhor hnf
office or emolcymeni. Excep! os ofherwise specificolly provided by | or
ordinonce. oll fees, commissions. ond milecge allowed fo or received by ony nnic.r.
II| m. mllllﬂﬂ'. or employee from o third porty by virtue BI' ﬂilﬂll’oﬂ

r position or the performance of ony function thereof, shall be
Cwnh n’d shall be mﬂ.ﬂ in lm Counly Treasury not later Iﬂﬂl the fifth (Slhl
v of the month following

2 Wmois fuities. Whether on duty or off duly. no emplovee or officer
9if7 of lavorable Ireaiment which could reasonably be perceived os

noloﬂllouv mm-ncln. v dec ision of oction of he em:oror employee in nll ar her
oﬂ[;inl :nooclw. g ony ueﬂslnn or action af the County agency/depart which

Devnuna Time to County Business. Every officer and emnlﬂvu hnmim a full lime

position sholl devote his or her full time to County business shail nat in

Drlvn‘! u:nvmn lur protif during his or her working hours. Thll erovision shall not

aeply 1o hospital physicians and surgeons. who shall be permitied fo aftend fo

erivate N!kﬂll ¢| 1he Riverside University Heolth Systern - Medicol Center in
‘eccordance with ferms fixed by the Board of Supervisors.

4. Abur:e ‘Withou! Poy. Unauthorized cbsence 1 mrn duty shall be withou! pay Glld
ted for os cbsence without pay ("AWOP”). empiavee who plons
leuflrr-vb!nllﬂw approved Al ‘when on icte leave balancs )uof
Ilnbh;bulwhln ‘oppropriale leave balance is ava bbl!. may not be ollowed
AWOP, except in the cose of military leave o furiough program
aporoved by me Board of Supervisars.

Pay and Records Adiusiments. The Humon Resources Direclor may couse bene

ond records ol service 1o be corrected ond approve payment of clulml in lh'

resolution of nrhvunm ond aluinltr\e.rv matters concerning omounts
‘emplovees for work performed

b} ATTENDANCE RECORDS AND REPORTS

En:mmlunhall keeo on accurate wmm“o‘!mmlmmom.mﬂ

of empicyees. including sick leove mmmu:rmmommmm
lnnmn Eoch officer sholl report on forms provided by the Auditor-Controller following
mmmwmhpfwrlnuhnr:ummaﬂm lwuinmoerhcr

o may
$uch otter reporis concerning -mpmm snail be as the Milw{mrnliu and
uman Resources D re. From such 5. the Auditor-Con ond
Humon RESources. DIrecior sholl moRlain @ record 1or. Eoch. Smaiovee, ll\:ludlnﬂ
vocation ond lck lmc. oaccrved and allowed, payroll :lnrul. onniversary da!

mvll.r dato. From such reports ond record the compensotion due each um:er onu
emplayee shall bg Belermined.

€] PAYMENT

1. The County nueirof-caumler sholl emnm the so worronts no later than the
he end of o pay lllrlod. ‘ermingted employees shall
be poid on The regular llovﬁr ror 1’!0901' period during which they were ferminated.

2. An officer shall not be poid until he/she has submitted the oftendonce reports
required by or pursuant to this ordinonce ond such other reports or documents as
ore required by low.

1. Naofficer or emaloyee whose emoloyment s terminated shall b! entitied fa receive
unless ond until nu over or delivered
|n the o ruwlum officer of the cm\: oll County funds and o ty in his or her
on or control and any other funds or property heid b‘v himbl in his or her
Dfﬂﬂﬂl capocit I' and has properiy occounted therefore, or has been lawfully relieved
of the obligation 1o do said acts.

Section 7. VOLUNTARY FURLOUGH

| o

a} Subiect fo onv oeelicoble Boord of Supervisors’ Policy, 0 veluntary furlough
inted !e emglbye‘u wha desire 1o assist their ogency/deporiment in :u(nﬂ -mn
Blaeetary constrommts.

B) An ogency/depariment heod whnose current or mmmnrmw
or?onlwﬂon wimin the ooency/deportment, which in the opinion of the Executive
o :M . will not sustain m- Current nﬂmc v/depart; m«ﬂ staffing level, moy odvise
em

m the entire ulnﬂrm that they are eligiole for voluntary
furioughs. A simale onnouncement andior nn-lln'warlnll ot the Iurluuqhnmlmm
shall me limit of such_ mtimnon By i without any

lnnm compaign 1o i cipate. In
Soanciesldenariments which are nan lu-nlmed By IM e utive Oftice ot consiroined in
budgel to on exten! 1o warrant volunlary furlovghs, the employees

ogency/department are nat eligible 1o be ﬂrmlndn vnlumarv turiouph.

< A woluntory turiough may be oronted fo regular emelayees under conditions
specified in 1his subsection. Hours taken a3 vluntory furioush Sholl be Sounted
rately from ony leove Mm-nichmunmlmuul lovgh does no

I‘Mmm ﬂmnunlmmmﬂvnmvmmmuhﬂ
lun'(ﬂi:q, Mrdﬂl‘ir the rumber of hours nkhmkgmmmnnoﬂklﬂ
eove of obsence.

@) Furiough hours shall not be paid hours, but the foct that there is o reduction from full
time in the number of hours of paid status in any pay period in

Human Resources Director. The rlql.lll shall be submitied 10 the oge

head th opgropriate channels. and shall reauire the wmﬂm Mm
opproval. The ogency/depariment heod may deny the furiough request when in "!ir
iudgment the emplovee cannot BI lﬂﬂ‘ld lmllm for operational reasons. Furloush
records shall be ket by The ovenc

Section 8. SALARY STRUCTURE AND ADMINISTATION
@) SALARY PLANTABLE

1. The Wumon Resources Desartmant sholl mainialn o Salory Plan Toble (Asgendlx
X), that pensalion roics astigned 1o each so lary
Plan Tunle hl lncludo lulo-vl information mecuu date vhﬂ ulhcu

the date of the start of lne first full poy. period, w-mo rd
approval; The employee 9 (sl To which the table applies; salory plan mgl
fevel; salary ronge widrh:

0% Pty FomATY nd GAral rmu.

2. The Humon Ri ce Deportment sholl make publicly avoiloble the most current
Solary P‘ﬂlTunhﬂIm period ofter Board of Supervisors approvel.
3. Subiect to Boord of Supervisors ooprovol, the Humon Resources Director may

esfablish new Inlul'\f elon faoles andiar mi" rl.lllln. salory plon lobles 1o meet
obligations of the County.




b) COMPENSATION TABLE

1. The Humon Resources Deportment shall maintain o Compensation Toble fhat
s o a1 o 3o mes hot-ore Tioked 1o Jne 106 Class. The Compeneation
1oils. or stafuses thot ore lin 3
i following Informotion: on effective date that reflects the dale
ing rvisors opprovol; job class code
and lifle; salory plon and 9rode ossignment; FLSA exempl stotus; overtime rate:
at-will stotus; wmmublnmm ond pre-employment medical g

e e Do o o S e
oms ion Toble. 2
dn:umm the Salary Plan Toble(s) that define rho value of eoch ossipned salary

3. Sublect to Board of Suservisors ooproval, the Humon Resources Olrcc'or may
change the arade assignment ol ony Ioocimlemummm i needs ond
:Dli!dlv!bnrvuinlﬂ! obligations of the Coun!

o

4. Closs grade mhﬂmnl \'Ill be recommended by the Human Ilnnurr:u Denartment
primorily on markel consideralions through compari: u'd onalysis ul’

current prevall n? for comparoble work. The Human H e Departmen
may alss conduc "rﬂll iob :nl'wu!llnn o defermine t!ln‘"vl volue llod 'D

maintain internal nnrl
CLASS ANDSALARY LISTING
1. Job classes no! ossigned fo o solory structure under luuseﬂlous a-b obave, ore

nul ned a solary plon and grade ond ol plon/grade iments will be mode
lv uvuilublc on a CIoguM Salary Listing, which is u?"una from the Salary
Compensation Toble.

2. The base rofe of pay for lob closses. unless otherwise specified in 'hll ordinance.
nnnl! mm ul ar mlnimum ond maximum hourly, Monmiy. w onnual pay rate or o
o raote. fes may be expressed os Biweekly rotes in cose of soloried

Mlimimvﬂnﬁnflfll'm;'l::wm rates less
e vox, repordiess of roce. gender or

uwll he performonce of which
rlﬂ mmmll:llilv. EM Ulhth are pel

3. The County os an
hen the rates poid 1o
m\m:uv. for wtm?n!
g working conds s made pursuon! 1o o
Seniority sveiem, eI SR 1eTT & avateen WhICh PEGTOreS Garrirs. by Suanlily of

it production, or @ ellmen ial based on ony bona fide factor other tha!
-endu-r. race. and ethnicity,

NEW EMPLOYEES

Reler 1o the applicable Memorondum of Understanding or Resalution of the Boord of
-unrvtm lnr 1he rules governing the plocemen! of new empioyees on the salary
rode. including ony odvanced rale. ondor any aulcnllv to recruit™ salory
.dlmlmu Refer 1o Section 10 herein for the coble fo temeorory

d

CHANGE IN SALARY ALLOCATION
salary of on incumben! of o position in o clw wnl:h lhull nn reu!lo:nud lu a
d!mruu solory plon and grade may be adiusted 1o the
minimum pay rote on the new uoo on the prev| rudl h! wurv dote
shall not change. A1l c Thonges In soiary ailocation it Colncice with he Tirsi working
12
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uman Resources I may expressly se! o different solory ond
nrlnhf.rwrvdﬂil for the incumbent of any pasition. Than tha! colled for under olher

nce, MO, or Boa: s se specifl
wﬂl action sholl ou‘lmﬂcutlv fix u new onniversary date on the first day of o pay
period which is one (1) yeor in nnlddmdrtrlmmll change of salary.

2. When o higher poy rate hos been estoblished fo fempororily compensal
plovee itional responsibilities bevond lhnu normally nermmm ln lM
position. the Humon Resources Direclor may. ol fhe ogency/deparimeni heads
rmﬂ. odius! such poy rale fo compensate for merl Increases ond cosl of living
odiusiments which The emplovee would have eorned ol the normal pay 3
melmolnirw 1he e.mnnrlal mm by the original soeciol adiustment. When the
litional mmm ni concluded, the Human Resourc mreﬂor may
r!l'urn Ihe:;nol !n e hormal rote, o5 fthough the ||mpnmrv Increase had

not occurred.

3 Thcrwm-En:uﬂno!kn arder changes fo the base rate of pay of
mplovees paid on the EXE Solary Plan fo meet tary restroints foced by the
cwntv Any nﬂlul!rnm'l shall be occomplished through an ocross-the-boord

s bose rate of pay.

RE-EMPLOYMENT

L8 wioyment after militory service shall conform fo the reguirements of lh!
Mll‘lurr ond Veterans Code ond ’h! Unitormed Services Employment
s et nt Rights Acl. but in ather respects sholl be in occordance with lhll
o
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c luman R
mployment or -omubv 1 lnnum. disability retirement, or
following service retirement, for up fo 120 working doys or 960 hours in ony fiscal
year, without loss of refirement benefits, o3 sno:m-d Ir| the cdmmlf:'l’wlk
disamility refirement ot mlv during on mmnnr To prevent sioaeage of BUBIIC
ouse av:: emplovee hos skills needed in performing
Soeciatised work of Himited doration:

Comi'srmr wi!hirh( requirements of the Colifornio Public Emplovees Retirement
lonu

iscontinuance of retirement benelils, the retiree may be emploved or re-

When a retiree under the Cullrornln Publl: Employees Retirement Low s emplayed
or re-emgloyed, hisher retir status musr ne spumm n the documentation of
appaintment 100 per rnnun ar unporufv posit

Section 9. TRAVEL AND EXPENSE

EW\'I ctficer ond empioyee is hereby cliowed his or her octual ond necessary froveling

lﬂ:urr!d in the du:hnroe of his or her dlkbﬂl MIES. upon proper claim
lh'nﬂ Indumnmermdnr!cur:dhvl Rotes for meols ond other usvol
llmmk ished by the Boord of Suoervisars in cluoﬂhll provision. and rules
‘ong regulotions lnmﬂm with Irovel ond expense moy be odooted by them.

@) Mileope Reir uired to use their personal
lar Cnunvv bu:lntu wFI be relmbur:ed al the lnmml Revenue s:rvlu (IRS) iiundnrﬂ
mileage rale. Adiusiments 1o the County rate, if ony, sholl be made pursuont fo the IRS
rote ¢l m:vivu al the lime mileoge is incurred.

1. Sublect 1o different reauirement by the Board ol Supervisors. cloims for
reimbursement of expenses shall be occompanied by a receiot or ather voucher,

ounly

2 Relmbursement for the use of o privalely gwned vehicle shall be permitted only
avai
Supervisors, ond sublect to rules ond rnulminm nl:tll:h-i by the Boord of
Supervisors.

hrmhmxm“laummlrkmwutm-mm not for
rsonal business or pl ‘e of ony person wholspever. anwsnunn
hr\ehl:ie mmiu the oumr or unmw vehicle ol his or her residence withoul

men! heod or r subiect 1o the
g.lnl!hl Rl!!lﬂﬂeﬂ m mGlﬂ Policy (FDII!‘ D-ID). Th- Director of Ficel

uthorily for the odminisiralive ion

Truvlz nnd Trunswr!nllnﬂ Pn1|:||| lD Policies). E;ggn nmcar or emnlom having
custody 1‘« County vehicle shall exercise due co and prudence in the murnlkm ol
such v Il minimize mc rl of To'such. vehicle using uvullnhl-oﬂ-
treet lhle part :uwlv surin. e nighl. Such officer
Umﬂloveelhullkﬂubbhlhl'c ty for domages and ‘expense resuliing from

ond coused such vehicie.

by his or her willful misconduct in the use or n!mlm of

<) When mlseo in the statute, ordinence, or resolution nlnbliwrvw a stonding boord,
or commitiee, or by speci mdswnnlnﬂ.m
mambers of such a standing boord, Ccommission, or tee shll be reimbursed for
ler necessary octual expenses in attendi no norul within the County,
lw mernec-uu actual fravel expenses os moy be oulhorized by the Board
of Supe! znm rnnv lnclud- m leage for vuol csrlute wvehicle of rates
Thuser oy esgution o1 1 isors. All such 1 nd expenses shall
sublect 10 the Bfwillolu nd |ms nrdlmrw_: 1o rutes ena ngulmwm opplicable 1o
County officers and employ:

d) Eoch member of the Board ol Supervisors shall receive his or her u:tml tru-rollmi
expenses from his or her mldlmfo 1o the place of meeting of Ihe Bocrd af the Count!

5601 when oflending Such meelings and his or her necessary oclual expenses |

‘l’l‘l""ﬂ! from his or her residence or ofher poin! of origin fo offend upon and while

IR County Dusiness ond ratormims 9 ‘heretrom, including mileage for use of @

) The Humon Resources Direcfor may outhorite the reimbursement of rr- aclual
tronsporialion cos! of on apalicant, for eny cositien. who of the reauest of the Human
Resources. nlrxhr travel the place of interview m-mﬂim uh

in
considerali o her wiment f_such position. unless uch Goe

Mluram nh or her uwll:um:n after such inferview or rmnn he position am- it I|
oMered o him or her. This outl Imllon sholl nat apply 1o mare than three appliconts
for any one posiTion of the some |

Section 10. TEMPORARY EMPLOYMENT PROVISIONS

These Temporary Emplayi Provis ge not geply lo any emplovees in the County's

Temporory Assignment Progrom (“TAP

Only subsection (e} of Section tour Per Di
@) APPLICABILITY
These Temporary

Employment Provisions opely 10:

Unm-rnm!-ds b ¢ ' I n ‘m‘ P Imo' Iim;lld‘nrm in nature (e
essional  Studen Ill!fll. legident 'hysicion ond Surgeon. ond Pharmac
grnn: ond unrepresented Temporary, or unteoresented Per Diem

{4

GENERAL PROVISIONS (Not Applicable 1o unreeresented Per Diem Emplovees)

1. Excep! os otherwise provided by this ardinonce, a new emplovee sl‘ll'.lll be aopainied
ot the minimum poy rate ol ihe appropricte salory plon un:

2. Upon prior uumorlnlm from the Humon Rescurces Dlrxlw. the initigl salory
placement hired employees may be ol any rate of the acoropri

PlGn ang pride Tor Huher Clane A e e soery
3. Difficult 1o Recruit (DTR)

A. Classifications or Positions Dmm!a o3 ow on or after Jonuary 5. 2014.

Notwithstandis the provisions his  ordinonce. employees 1 -
DG R B e
x4 rs ly worl in o for m
Dasitions. ‘ﬂ!ﬁ " ﬂ clossificotions in &oﬁ*ﬂ:v ]
designated by the Humon m Director os 'ﬂl"l:\dlllﬂ recruit” (DTR),

Ellllbllllv for the DTH dlll!rlnﬂul shall bl ﬂlll’ﬂ‘ﬂm by the Humao
md a specific position. l Tocation:

Qe0graphic
e Besls thol
e BT ey oraian oot maatet ul?::‘::mmlv |n'r-'="ru""?" i e
lmclovon in uo:lile position. classification, mmnhkul mﬂoﬂ. undlor

2

Elll(bllllv !w the DTR differential sholl nol be outemalic nor shall suc
inalion have any begring on the some or !Amlbr :lnisiﬂcnllu'll lﬂr

delermi
lltnuclv smnud :Icuﬁimlhf:? I.lun such determing aopri
e wﬂu eronfed pursuant provisions shal u lmphm?d cl




EN

a. IDJ'::H orior guthorization of the Humon Resources Directar, the initiol salary

emem for newlv hired employees :nnv be ot unv oay rate on the salary
plan wher nd shail be cor o DT

nmm-: I

b. vne DTR umerenual srmu only opaly to actual hours worked, up 1o eighty

hours in a pay pe

¢ The assignment of the DTR ditferentiol sholl trigger o review by the Humon

R ment of the posifion and clossitication. The review shall

sz gl B B LR el s e e R o)

Siher foctars That may have created 1he recroltmentrelention (ssue. In Ine
even! the Human Resources Direclor defermines the circumstances that
realed the recruiting or relention proviemis) for any and/or all pasition(s]
 Ine specific classitication in ihe specific og rmear

isl, he/she shall declare the provisio
socn specific mlllm!slfumuicelionu}. AT rrm nmo. mo DT umcrerulnl
shall ceose. the event the Humon Resources Director determines
"!trullmnnl.'ral!nllon issve is rllmm to u mnrknl pnrn!v issue the Humﬂ
Resources Oireclor may recom: 1he rd vpervisors an
odiustment 1o me salary ronce oi lne :mnllkunm for pnriry Ppurposes
rum solution To resolve the recrui rrmnh'men!iun pmhle
mbl: within lm provisions of this Ordinance. Should a salory
Saiustmant Ccur Gue 16 6 marke: Barity Issue, the DTR aifterential shall no

d. A review of oll rﬂtlﬂnﬂ(l].’c\ﬂﬁti":u!iﬂﬂlll designatec os DTR shall be
conaucied annual

B. :Iunilkuvimn or Positions Desionated DTR prior to Jonvory 5. 2016,
withslonding the isi of this_resolution there shall be up ta an
aaaitiondl Gppraximately sievan percent (1 ) which shall be reserved for those
classifications designated as “difficult fo recruit

Advoncements within the DTR ronge shall not be wlnmanr_ They shall,
Insleoe. be gri ed based upon a determingtion by the Hi rnﬂ!l Rnou
Diri serious recruiting or refention problem
:IG!ST'ICMFDI‘{H. or that the increases granted fo suburﬁlru'lll "dllll:uﬂ lo
rul lass

lon praclems, and
gnation may be made by geogroshical m:nm within o
Eloasiticotion 18 _specific. ooaltions In- Specific - gepariments. o0 such
Sorrmitatien ond Searuscl, ouY |nCroose Branted PursanY 10 1hese b

shall be implemented as follows:

a. Upmnriur uulmrlznllm of the Human Resources Blrt:ur. rhe lnlﬂuI u:lur\-
locermnent hired v be af any rate sclary pl

of;q rm nlsﬂ‘wr :Imiifi:ullﬂ! up fo ond Im:lul!lrm a mle on the wlunr
ﬂrodei uluhlisned pursuont to this subsection.

b. In the aveni the salary oranted fo.a newly hired emalovee sursuent 1o mis
tion exceeds thal of any permanent, regulor full-1ime or regular part
rlme embioyee who hos succesafully comoleted one vear of more ‘ot service
i fhe fop of the solary plon ond grode for 1 Ia-ull.cunonls). such
rmnluvwm may, upen recommendation of The oge: heusl-
placed on the same salary rofe os that gronted fo Mn&nomp\

< In n- even! The Human Resources Direclor determines Ihe circumstonces
realed Ithe recruiting or retention problems for any or all
cmslncorious in_fhe specific classification i e ! speciiic
rtment no longer exist, he/she shall odvise the County Executive
or Msrne rinol . il the Cn-mw Executive Officer concurs, he/she
mn ovisions described obove inoperative for such specific
clumllcwm(sl A! that lmi'\e. the 'dlﬂl(ull 10 recruit” tDTRJ salary elan

wm relum vo o standord salary plon, as directed by the Human Resources
 emblonee Comeansoied of @ rofe above hol 1o whiCh heishe
would pisds have been entitled uoon r!mm] of DTR from the fop of The

rozen ncreased u

wlurv for the npecih: clesificaion excesds Ine rore esloBlisned pursuant 1o
meﬂrwislmnqu:l nnw- in lheevenl the Hurman Resources Director
deems it emave the ballom of the ossigned
Salary grade, fhe s bty rate of he HecIed Eiplyeas belgw e new
minimum shall be odiusted upwards lo the new minimum of the su!nrv
ronge.

Promation. On promotion, the salary shall be ol o rote on the new salary plan and
9rﬂﬂ which is five and o half percent (5.5%) hlﬂhtr. han !ml nﬂld on the mlurv
r for the former position where 1he new is e fo ommadate
n:r!u!TwTh: effective dote of oll nrommw WII (.Dinciﬂ w“h lhe first doy of 0
pay peried.

Trmslur On tronster, the salory shall be the same os tha! paid previous!
ry date shall nol :nanne The ettective date of tronsfers shall coincii
The |inl Gy o1 0 pay per

Demation. On dematian. the salary shall be fhe some percentage on the new grade
as on the erbul grude. e the new grode is able lo emmodate the
percentage. The o e shall not change. The t":cllu- aate of oll
e Tioraciall comeite with The iest oY of 6.0GY PeTIGd,

Reciassitication. The solary of an incumbent of a position reclassified fo a class on
the same salary plon and grade shall not change. The anniversary date shall not
change.

. The
with

The salary of an incumbent of @ position reciossified 1o a closs on a higher

glon and grade sholl be of The rate which s five and o hall percent T A

than that paid on fhe grade of The former pasition. where ihe n new grade is able
‘accommedate the im:recm

The sulurv of an Irn:umoem ul u no:hlun reclgssified to g class on o lower :ulurl plan

snoll be placed me rate of pay, or af a pay rale of the new grode
-mtcn is Closest to but not hlqh« lmn the emplayees current role of pay; wm he
employees current rate exceeds the maximum of The new grode, it shall be reduced
1o the maximum. The anniversary dale shall no! change.

Thel:d"eﬂlve dote of o reclossification shall coincide with the first day of o pay
period.
Authority to Specily Salary. An agency, ment heod moy specily o higher pay
rote, wiihin ihe salary pion ond grage Face 1or on amplayea wha is newly nired or r
Smwiyed e th ¢y Fati: IHof Wol 16 te colled for under other provisions in his
han
‘Working Hours ond Overtime
a. FLSA Exeme! Emplovees. Any employee whose position is defermined fo be
exemo! from the FLSA shall not be lﬂllll.d fo compensation for avertime of ony
tType uniess specifically provioed herein.
b. Definitions: For purposes of determining eligitility for overtime only:
m :Q;FLSA work week” shall cansist of 148 conseculive hours (i.e. seven (7)
(2) Qvertime is defined os time octually worked by on empmee in encm of
forty (40) hours in an FLSA workweek. Monogeman! reser right
Ul\o!rlheFLSA he FLSA for eoc 3

¢. Authorization for Overtime Work. Performance of overtime werk may be
outhorized by 1he agency/depart| |he°dﬂfh|inrh¢rmlkmleﬂiubofﬂmﬂle

d. Reporting ond Calculotion. Actual hours of overiime work shall be report
eoch aftendance report, The Audifor-Controller shall maintain the fecnrﬂ u|
overtime credil ot one and one-half times such aclual hours. Act ual hours of
nsa

e Curnun.\ﬂﬂon for Overtime Work. Emn Dree-t hrnu are not considered “exempl”
provisions of the FLSA shall be pa a rate of one and one-half fimes
|hp|r FLSA regular hourly rote of pay lur aII Iime octually worked in excess of
forly (40) heurs during the Upon
eccumulated Sveriime credit snall be paid for-

1. Compensotory Time Oif. An empmm Sligitle for puid overtime under the
wuvmi:m of this section may req ment uwf‘Ovcl. e
ur.r.»mumrlon of ue 1o one hundred lmnw um rnur: ur :omen time off,

in lieu of paid averllme, Such ovi n ime is u:‘umui fed al 1he rafe nl om nnu ane-
hulr (1-1/2) hours of compensatory time off for ecch hour uchmllv worked in
excess of farty un} hours ﬂurlnlw the designated FLSA work wee

Accumulated cvertime credit moy be foken in comnensmry time off, ot o time
or times ogreeable to the ogency/depariment heod. This method of reducing
occumulofed overtime credil is encouroged. With opproval aof the County

Executive Otficer. huni\.td overtime credit may hﬂ paid for.

9. Pavatt for Unused Compensatory Time Off Upon Separation from County
Service. Upon seporotion County e, on employee sholl be
compensated mn.mrhoorlymlrln-ummmummufweu:nmr.orpnnim
thereof, of occumuloted compensatory time off (CTQ).

h. Fringe Benefits not Affected by Overtime. Overtime work sholl not be a basis for
incregsing vacation or sick I«:n benetits. nor shell it be o basis of odvancing
completion of required period for probotion or merit advance. wrn overtime

results from necessary irregular work ACneduies, "1 may Relsced in
computing the minimum |Im= lar meril odvance which weulu o!nenﬂse be
delayea beyond the normal period
tandby. When placed by the ogency/department head specifically on stondby duty,
oh empiayee arrerwise oif duty 3nail be mwone (1) hour's pay for eight (8) hours of
such duty, fo the nearest fenth of on haur.

Staencby hall when the reports 1o work.

. Mlnlmum Overtime on Call-Bock. A non-g pt employee colled bock fo o worksite

xempt
n emergency on an gverlime bosis, whether or nat in o stondby duly staius.
H!ull rl(t!ve minimum credil for one (1) hours work..

1 an employee should complete the waork required, and subseauently be recalled

durlm lnemlnlmum crndu period, no additional comeensation shall be paid for until

he mini me has beeﬁ exhousted. Call-bock poy does nat include Time
commu!lnl Dnr\d fmm work.

lee Call- Bncl( 1f an empls riorm call-bock work remotely. without
employee having fo nh!!u:l!l fl‘nuﬂ ln o worksite, then the amuluuc will IIE

DﬂTd in one-tenth hour increments for all 1ime worked while ﬂrm.ﬂll

the coll. anexumnle_ if the employee remotely !m‘HH!M Drmﬂnc of wurk

in twenty five {(25) minutes. the emplovee will be paid thirty (30) minutes 'ur the

remote :ullvback.

. ‘Jurv Duty and Court :halbemlilleﬂ 10 reroin

fees, since the individual shall ol Be oIS far 1Ima hor oeroalTy werk

Any employee who sholl be colled as o witness orising out of and in the course of
County emplovment. sholl not sutfer ony loss in their hourly rote of pay. bul
ony witness fees received shall be paid into the County Trmurv_ fogether with any
mileoge allowed il the emplovee Cnunl tronsportation.

Any emplayee msenl due to private legal motiers sholl not be entitled fo be paid
during such cbsencs

Sick Leave

a. Accrual. Evlrv emplovee shall accrue sick leave on an hourly basis computed
g1 the rote of 05 hours pccrued per hour In o pald stalus fo o maximum af four
§) hoUrs Ger say parica.

b. A seosonal employee shall be allowed o toke sick leove only when the emplayee
is in on octive pavroll status.

€. Sickleave shall accrue at all times when the emeloyee is in o paid status.




1.

b

3

8

a. sick leove of any person whase employment is permanently terminated
Shoil Gutomatically be cancees.

€. Proof of lliness. n in the judgment of the oeency/depariment heod pood
reoson exists o un-vlno on emelayee may be umim-cx leave the emoloyee
shall be ploced on notice in writing. The empioves shall olso be ploced on o
medicol certificat mrmmnmﬁ- ollowed poid sick leave by producing o
certificate of o physicion, denfisi, or other legally outhorized person 1
h care urviwanmmm- level as o physician; or other proof satisfoct
o Ihe ogenc heod. Such ceriificale shall include a writlen
statement signed u ahnl:lun. dentist, or other legally outhorized person 1o
provide 1h care services on mllv!l as o physicion, !luﬂni‘ day(s]
M ne i lllnuv!nlurv 40 1ht Ihe llinessAniury Brevents the emaiavee from being

Emplorees on o medical certification progrom shaoll have their sick leave usoue

iewed at least annuolly. If the review shows substantiol improvement. they
ﬁ!l be mr V egory of having 1o provide the certificale for eoch
absence.
. Ewvery employee shall be oble to use occrued vocotion. compensotory time, or

houeuv time when ll:l loow has been exhousted due 1o i!lnln': iniury un
they o with obove.

. Anemoloyee olf work or confemelating fo be off work dua fo lliness or injury for

xiended pe Ind al iwo (7) weeks or more shall provide o comarehersive

heaitn statement to length of absence from the employees health care

provider ltullnlg mw nulm an employee cannot perform and any resirictions or
light duty reauirements.

Reporting Reauirements, In the absence ot o mare siringent ogency/decartmen
policy, an employ rloorﬂm Hmhr;u:hlennmeﬂull:dlmv
emplovees superv or designee within one (1] hour before or offer the
employees mln init storiing time.

Reason for Usoge. Use of occrued sick leave sholl be oliowed for the purpase of
preveniative medical, denlal core, and care of ine family. For this boraaser
tomily is defined ipouse or Resislered Domestic Pariner, child,
paren! (including mosqlcnl. ocoolive, or foster earent, or legal
guardion of on emeiaves or Pouse o rea siered’
nur! armmsminlemnmilsmnvnmm«mamlmn.
brofher. or sister of e ond
relationships through o lawfully registered domestic parinership,

P J fv skk Leave. Upon retirement, disabllity retirement. or death of on
“niw i main! 10 the provisions of any un;llcw reement between
, unused occumulated sick lhnlhnum'unlm-

rote M !eﬂ ( '_2 nr&ml of the current selnrv velue rwl for each such person

x

oo
emplovess wlm flvl (5) or more vears of service in 0 poid stotus shall be poid
into o Health Savings Account on behall of the employee.

Sick leave wmn-wullcn resulting from decth sholl

entitied 10 il otherwise. in accordance with the Proea!e cooe Ellﬂ)hllll‘r 'er ﬂ
poyou! under This i is af the time of seporofion from County
employment ond nal of o loter date.

mployees who ore entitled lo u(rb! l;si leave (under

r'S Ei
Anlcln: mnv be o IIMﬂ us o five (5! aur of Im ree (1) ich will be pulu.
he odditi cays sholl be deduc ld |eave

s sick
oc:ruols Eligible elnnlwm must be in an octi rtmell status munemnllec l
be obsent from ouly by reason of ncoeom.or:r Hllmu
Imminent. of te empiovees father, father.in low, e eTner inigw, w’;“r.

sister. soouse, chi i the b
categories or eauivalen! relotionships through o lowlully registered gdomestic
B hip. The County has the right fo require proper documentation in supear! of
the requested leave.

Fitness for Duty. An agency/department head, when Mln judgment good couse
exists. moy order on mlwu off Wl until such H mm is able to

present the ogency/d ni head k-inn)urllllc.nm ﬂmlnw emplovee is
able fo refurn o work wllhwl imnulrlno 'M Mﬂl of the public, "!e employees
heolth, or the health ol the other in me

When the H work, shall,
al County expense, be referred 10 o County designaled physicion or ofher health care
provider 1o oblain the required certificate.

10 the event on emelaves hos no occrued sick leave bolance, the emolavee will then
Be obaent from work without pay of The discrefian.of ihe ogencvidepariment head in

accordonce provisions of Should the *wu care
nmlur oe!mine Ihot the mlwee s ublt o return lo wrk duvlnu the shills
from which he/she wos ordered ofl work, The employee sholl no! be chorged with
such obsence ond ony leave banks used 1o cover Ihe obsance shnll be restored.

On the Job Injury or liiness. An emplovee who sulfers on injury or iliness which
entities him or her fo benefils under the Workers Compensation Law, and for which
ually receives or obfains medical frealmen!, shall be entitied to full
compensalion for the first colendar doy during which hefshe Is necessarily absent
from duty resull of account of

as the such injury or iliness, without deduction on

occrued sick leave or other ry credits. if nues
thereatier, he/she shall be paid os salary ihe ditfe between
disability payments due him or her under the Workers Compensalion Low and his or
her regular compensation, 10 the exient of 1he value of his or her occs .
including. for 3 successively, of hivher occrued

time off for averlime ond occ vocalion :udu During o period of
temporary a-wbllilv ond in ion that M poid for |h-

the propori
difference between hivher lemporary disability payments und hisher regul
mg&m. Terihe Shall Continue 10 ocerue SICK leave ond voeation baneiite ot The

s reserved 1o meke qur odiusiments os belween solary ond disabilily
umm ln (nn!urm 'q fhe Workers' Compensation Law. or fo conform lo jater
rmﬁlfpme' nt of Iocu. lnelw{m lhl rhhl o recover ony overpaymenls directly ar

ulure earnings.

Air Pollution Emergenc emcloyee unable to wark on o regulorly scheduled
wwark dav e 1o or e Bolhutien amergency shail be granted o leave of
wmnulwrlwlh:mrm of the eme: ess. chooses 10 use nl:uuv

Suertime creail. sick leawe creo vocation creait or holiday leav
:rﬁ!lorrhuunodof me hefshe was off work due fo the emergency.
Leave of Absence

0. An agency/depariment leave of ubununrnn officiol leave of absence without
Doy mov be granted for 1he following rea

il

2

Lllnmnf disability when sick leove has been exhausted:
Q) Toloke o cwm of study which will increase the emplovees usefulness on return
(4) Personol reasons ac om- To the wmm—llvnﬂwummnl is required.
b. A v/oena obsence. Agenc t lecve of

conditions may be imposed. such as providing sufficient medical documentation
or olher evicence substantioting the leave o5 reauired by the ogencyideparimen

]

Official leave of obsence. A regulor emplovee nwv reaues! on official luvc a|

gbsence exceeding 480 hours. but nof exceeding one (1) vear. Official |
e may be gront Ild written reauest by or on behalf of the omniovn.
Shecitying Ihe period and The reason. upen The wrilfen recommendation of 1ha
rees

rcums|
make such advonce feques! impossible. If the Human Resources Oirector
iy present 1 1o the Boord o1 Susersisors, The
!vorn‘: xlm Thall be 6oL, Anv n«:c.nl l&vun ‘obsence gronted shall be for o
eriod rooriate e

specified ond cpo! cond|
emalovee providing sutficient mlcol m‘ﬂ or nﬂur evidence
Gocumenting The Ieave o3 required by the Humon Resources DI rector or @

Such leave may be ex upen luriher writien reavest contoining Jusiificotion
|b-rﬂom. such ruolll lor l:t!oﬂlloﬂ be proc same as the

D:ﬂ I request. In the cose of O request for an exTens|on due 19 11ness ar o15anllity.
vedated, Inlnrrnufkm of the same kind submitled for the original reauest will be

Nolmno herein nudl nrwlm lnn mller relum la eu!v Br the mplnm excen! the
oarimen notice of the emplovees
ention o retorm
The Human Resources Direclor shall be promatly notified of the return of
dane rromonum:hl l-uv-o(uum:-. The rd of Supervisors sholl have the
a1 1o concel or revoke of cbsence previously gronted.
An emplayee on leove of absence for iliness or disability reasons will ln'muir-d o

resent © return to work stotement from the offending physician
ployes o full cuty, prior to htlm oligwed 1o return to work. Any release |c less
thon Tull duly wi all v 03 accommodolion o3 reau e T
Amrrlwn:w»!h Discbilities Act, Ihl Cnlllomio Folr Employmen! and Housing
a Counly designed femporary madified duty assipnment, and/er the cwnlv rllum ro
wark aroara
An leave for reasons that ore foreseeable
st Brevige Thirty 18] ';ns ‘odvonce notice. Ir cotes WHErs the ope xmu
mﬂo‘m:emdhlru'rhﬂw mfurmeu mmulﬁmll'l{rmred i
need lomi lv/med! ﬂ!mﬂi generally wi FH:D
‘or Two working davs of learning of the need for leave).
ocation. Persons emploved in closses of Rumt thl\:k.ln ond Surgeon of
Pharmacist Resident sholl be nmku fo one twenty (120) hours
(amproximotely filteen (13) Govs) of vOCarion per vear, The vocation be foken
1o he apency/decariment nead. Unuied vacation shall be carried
over 1o the following fiscol vear. Unun separation from County service, a Resident
Physician ond Surgeon or Pharmacisi Resident be paid for ony unused

shall
vocation. All other mlovm shall nor ‘be entitied to poid vocation.

Poid Holidays. Only seasonal emolovees, Residen! Physicions ond Surgeons
Pharmacis! Residen!, and emplavees in m. Ph llclon Anisum Fellowshio

classification, in o pald status shall be eligibie vs. Cthe: isians
notwithstanding. if duty is reauired any time eurl u-m Y period, the
resigent or feilow will be nml-d o compensatory time eN for oll hours worked on

The nallgay. Duty is defined o3 any presence at the hospilal for professional recsons.

o. ;n:deam%‘wm first working day is the dov after o pakd holigay shall not

b.

::'d Count dovﬁi id e m i !M ﬂu hl‘l
i g whase re
‘@ holiday, shallml'blbﬂ or that I‘I:Iun g kbl i

An omnlom ‘who I3 not In o paid stotus for either the regulorly scheduled
work MGOT before the holiday, or the reguloriy scheduled working day after 1
holidoy shall not be paid for that holiday. ey "

Lol

3 riy scheduled 1 3 II
5o seia ot SR TR u..er el 7o Tor the fime sctvally warked. 1% sagiien, Sot

(1) compensatory time off not to exceed eight (§) hours for such holidoy or;
(2) being paid for Ihe holiday ot the regular rate of pay ot 1o exceed eight (8)




n,

e An nmnlavu nnh eccumylated holiday credit mav, ond il requested by the
head snall, wilhin sevan (7) Ooys, sbecity. ine dores of ot
Iml lhme (!l workmn dovs during the next two (2) succeeding pay periods thot
employee desires lo lake os hol u compensatory time off. The

1

head m
any portion of lmumu«:“lm bmﬂhllm l.oi
g\:er M.‘hﬁwvvn nat if in 1he ogenc iltu! ‘”mm
dars create d-mrem 'I'lﬂ'llMﬂ h the 2 I
that event, the emplovee. within seven (7) dovs ﬂlmwmm o
spec

nless ofherwise ogreed fo

ment heod ahali not outhorire Time off loss Ihon eight (8) nouﬂ it
‘an employee, alter Delna requested by the ugn:vmurlmml head, refuses or
:ﬂaln;lnlmllvlm Omr'rtwunlrn 10 loke os compensatory holidoy fime
. ein_ provided, ogency/department  heod e

compensatory holluw time off for the
L A purl ima emeloyee shall onl ive holidoy for the holicay or wﬂ‘hﬂ
wm:hcnln:im with his orn-r r-aumr!v :dnoulu working hours.

9. Alull lime employes whose regulorly scheduled day off falls on o peid halidoy
:’lﬂu'l‘l‘ ?:)l';\:‘rled 1o equal :omeemqiorv lime off for such holiday ﬂ’o? o exceed

Shift Ditferentiol

©. Agplicability of Shilt Ditferentials. Only FLSA non-exempt ol
eligibie for SNt cifferentiols. Snift ditferentiols g ol ooely 1o slondie dule
release time, eave I a3 leave.

o h

‘agency, rii . day wr! employees on an individuol basis may

waive shi um-ronm! In oroer werk earlier or later thon their schedule
would ofherwise be. for their own convenience.

fliE"ﬂIﬂ'SNh‘ {swing). E molgyees who perform work between the hours of
. ond 11:00 p. !Dell be paid on evening ditferentiol of wﬂ"ﬂr
Mrlwlmllmmuﬂl between 6:00p.m. and 11:0 e.m.

- | i g A4 i rui!h lhluumem"rur".“F"iwﬁ‘m'
W an per
Serucily warked s 1:00p. mn 00 e e S

b. Closses Not Eligible for Shift Ditferentiols. Emplovees in itions of Resident
Pﬂvll:iu ond Surgeon, Pharmacisi n-mm and cion  Assistant
Fellowshio shall nat be paid shift ditterential(

. lillml Pay. All tull time ond parT 1| m employees who are as Tk on @

2

3igned wo
rimlnﬂ I:nli! lhnl nqnl second longuage ot Imr nve times per
Wek or ahe. per da: rr-'! 1h| service demonds Cwnt:m
CUstomera, Ghd who hove & nuullliediarbill umunulion under mlswb-u:
l?lutl !l‘ll\f' oadditional compensation

Level 1: Basic om Communicotion: $0.50 per
Empioyees of this level serform bilingual Irumln!m

Lrn! 2: Task Compiet! $0.75 pe:
mplovees of this level perform blllnnuul i well as written

Level 3: Written transiation, ond medical and Ilvul interpretation: $1.4 w par hour.
Employees ot this level pertorm complex verbal ond written transiction,

Payment of bilingual coy will be pro-roted bosed on The hours octunlly worked per
oY period.

An emaloyes must pertorm bilingual fransigtion s o requi 1 of the iob. An
oyee not nﬂ-vmo bilinguel compensation shall m be expectea o perform
nlmmni services.

Tarlne Acrnlnlmmlon' Tﬂc Blunsunl Poy Progrom is odministered by Human
es. Oral ona writlen inations will oe odministered by the Humeon
Rm Assessment ! ows:

Level 1: Basic orol/recding tes!
Levell: Written
Level J: Complex Level Written

Designation ol no;lllw l||I|Dl' 1o mtlw bilingual g8 is the responsibility ol |ho
/department heo

wurvl oval Rtuu ces.
et hon 5 csceiont e l heed 107 reagiar nd reauent oral or wrlnm

mumlmlluvw-wmon Mrmvrnokgnnowmuuni the

Resou Direc supplied 1o himher 10 outhorize bllawnl
wmnml lur wch mmm All future recruitments for o position designal

ude the requirement of bilingual skills.

When the skill is no longer needed m- employee is not required to use it or ceases
o it, heod shall terminate the bilingual

e Gaency/department
compensation by writlen mlm o the Human Resources olrxfun The Humun
Resources Director may olse lermincle the hlllnﬂml oomnoma tion if he/she makes
a Illu defermination, end shall notity the depal t heod. In either cose. the

department head sholl notify the emploves.

'nae human Resources Director may designate an
Beporiment or et County desormen! 15 bertorm b niunwul ;ullu Tor
alh-r Cwnw owor! s and districts where there is no one avol n the

Health Benefits (opelicable only to Resident Physicions ond Surgeons, Pharmacist
Resident, undrrripmr'mlnrhc l’lvlklﬂnAlﬂlI:ﬂ‘l Fellowship :mn!i%mm

A. The monthly Flexible Benefit coniribution for Resident Pngclms
Pharmacist Resident, ond in the Physicion Assiston
Feliowshia clossificalion shall be $821.00. The lu-uclanml:mlnnnbnvnu
be equivalent |e 1he omount provided fo
1 Resolution. Eﬂmlw for The s the plan month April 2021, i rmnlu
mwailn following the deduction of elecled benefits, soid monies shall

B. Medical Pum-um Subsidies. Effective for the plan menth April 2021, the County
shall numldln he two-party ond | Ily monthiy medicol insurance premiums
- ucamvmnnmmmnnlmm

1. Emolovees wi coverage shall have 1heir menthly premium
Fedocen oy hwenty Trve gohars Ta3s 00},

2. Employees with family coveraoge shall have their menthly premium reduced
by one hundred dollars ($100.00).

The medical premium subsidies shall have na cash value.

The medicol mlum 1 subsidies snall & u equivalent 1o the omcunt provided fo
unrepresented

ln uuaillon. rne Cnqu shall provide ostical insurance, fa be paid by the County,
n these clossifications.

Ci hr Resioent Any Resident Physicien
employed with the Counly who possesses o valid Physician and Surgeon License,
Drug Enforcement mlmlmnon Cerfificate, and has hnn umndad 1o work

!"'

uwum«muwmm wilh fne County shall Edurm'
emalovee’s base houriy rale, plus a stivend of eighty (330 00} Gottars ser noor for
€och hour actuelly worked,

. Retiremen! Progrom. Refirement benelits and related motters for employees ore

rned by the conlrocts belween the Board of Supervisors and fhe Board of
Aaministrerion of ine Public Empiovees Retiremeni System. by resolutions of the
of Suservisars. and by Stale refirement lo

2. MAINTENANCE

7.

©. Rates for mointenonce, including living auarfers. or loundry service,

I'urnlmd by the County fo any emplovee, shall be fl:-d bv a mnhﬂim o
Bum el !uurvlm from rlm 7o fime, Payment herefore sholl be made
mo nsallon, or by

7

mm- of odditional services,

as
b. No charge for meals sholl be mode where 1 urnished for the
convenience of the County, Such o3 lor mwmnl cm: mhlu!iomm are
mulrncwmcmwooﬂmww-ulo oke their meals in connection with such
Smbloyment. N Berson Shall feceive mainTenance o1 oy Instution UnIess on
Suy o suen insHitotion:

Nothing herein shall prohibit the furnishing of meals on @ cost s where
necessary or convenient. If shall be the duty of each atficer fo rnnn aﬂuln that
the provisions of This section ore complied with os fo ol
Soency/epariments Gnd ‘InstiTutions under RIVmer conirol ang 1o Kees InG
M"ﬂf'coﬂlrellef oroperly informed o3 o ony poyroll deductions required

=

Rnls«u thuc.um and Surm @ RUHS - MC shall be furnished withou!
nospitol care for ocute illnesses ond Inluries controcled or
smlu ined by lmm during the period of their emplioyment, wrn!mv an lllmﬂ or
Injury muallfies under this provision snall be Bere nmlneqbe 1ont iy
Executive OHIcer - HEalth Systems wilh 1he odvice o1 Nt Megical Oficer”

Termination. Excent s ;uclrl:narv 2ot out herein, cll smolovees sholl serve ot the
af cgenc yidepartment and shall not be ent n-u Do cny review or
ing mmmmnurmlmnmhvmm tment heod.

.
o

€) SEASONAL EMPLOYEE PROVISIONS

1. Initiol Probationary Period

©. Initial Probationary Status. Eoch seasonal DkrrT shall be in on Inlllol
probationcry $1otus from lmemm dale M his/her initial emoloyment in
| or regular position in o poid stotus ired initial
probationary p-rhﬂ. nnd any extension, is compleled withou! seporaltion
from County empl

n o paig am‘ms m not
s overier o mmcnv, on-call or mﬁnuw I.un of absence. A seosonal
emalavee wha Nas no! comaleted the Initlal rosationary seriod, serves of
hnmuﬁ!«mvmnnmmmmwmummrw
emoloymeni withou! couse. He/she is not entitied o the review crocedure
provided for in this ordinonce.

Lengtn ew Initiol anmlm. The length of the initial wwnllnnnn period for

seasoncl empiovees s Tweive (17) monihs of sctusl worx. Months lowards

com -m:n ol initial pruoﬂ need not be continuous au! for unom
rued months towords mmbn af Initial Drmulon sholl

lost in' m. mmn that there is a mlnd of more thon ane (1) yeor when rr-

emeloyee is in on uneaid status.

c. Extension of |nm¢| Probation. The initial probotionary period of o secsonal
may be extended Sy the em: amm rimen? heod with
the nptwd of :: Humen mem rector. Extensions of S il

“f By the Humen
Resou x o hn or her desionee eiore e vims OF the e axisting
Inlllal Dfouell Approval is mode on o case-by-case ba:
only for rare and o-mwrmﬁ cir:umuaml

The twelve (12) month initial probationary period Moy be extended once fo
fifteen (15) monihs or rwice 1a eignieen (18) months. If on ee
:Ieui kcl by promotion. fransfer or demofion nurirn inmul probotion,
extens; ulu be mode which he’she promoted.

may in the closs to
|runhrrldnrdeﬂmod

Inlllul Probationary Period Atfected nv crunm in Cluw An employes who
not completed the initial probationar who promates,

Uemn or fransfers 1o another class, will urvr u new twelve (12) mmm

prosationary peried following such promation. demotion. or franster.

e




twelve (12) months reauired purguont o the provisions of This section shall be In
addition fo any initial probationary period hours served by the employee in
!h: position from which h:m-e wlumurllv promoled, demoted, or
Iransferred.
Discipline, Dismissal, ond Review
6. Tne provisions of 1his subsection da not opely to:
(1) AL-Will seasonal emplovees;

(2) Seasonol emplovees who hove nol completed an initiel probationary peried
with the County of Riverside;

(3) Reaulor seasonal employees serving o promotionol pmbu!iunurv period
when such disciplinory action does nol offect any vested rights.

?h! ﬂﬂxﬂmlnﬂ nmhnrlw may uiu'niu. uemole. suspend, uemale ond su:n%ngu. or

mpose on’

Drobationary perlod‘ Ummesn wuch acior aiteits the vestey Fionts af & permanent

em motional probationary period. naneurlnv shall be held on

Gny diaciplinary bellon Giecling o Broballonary emaloyee.

€ Anval the following acts of an emplayer wha hos permanent status shall be good
use for uction i or any

Other oction loken for Giacipiinary reosons:

(1) Dishonesty;

(2} Incompetence;

{3} Inefficency or negligence in parformance of duties;

(4) Neglect of duty;

15) Insubardination or willful viclation of an emslayee regulation prescrived by

rd of Supervisors or the heod of Ihe ogency/department in which the
emplovee is emploved;

(6} Absence without leave:

{7) Conviction of elther o felony. or any offense, misgemeanor o felony,
involving moral furpitude, or any offense i eonnec km with or ullxllnﬂ the
employees. dutles efher Than minar froffic violatians. Conviclion means
blea of guilly or nolo contendere or a determination of guilt in o Court of
competent jurisdiction;

(8} Discourteous treatment of the public or other employees;

19} Palitical octivity in viclation of federal or stote low:

(10)Pm¢ ical or mel

3

unfitness to perform ossigned duties;
ol misrepresentction in connection with obtoining or
muh‘\lulfllm em wmlnl or position,

(12)Conduct eilher uunm or outside of duty hours which odversely alfects the
lormance or operation of the agency/department In which
Re/ahe fs emploved:

(13)Failure 1o meintein the license, registration, cerfificate. professional
aualifications, educotion, or eligibility required for the emolavees
clnsslll:minn when the. fallure of The emplo e¢ fo mainfain such

requirements odversely olla:ls the employees ability to perform hu or nzr
fob or the performance of the ogency/depariment. The ogency.

shall prescribe procedures 1o ensure Thol emplovees aliecied by he
requirements are Informed of them;

(14)5ubstance obuse in violation of the County of Riverside Alcohel ond Drug
Abuse Policy;

(15)Viclation of the County's Anti-Violence in ihe Workplace Policy.

The rld qu! nrueﬂure for seasonal HHDIDV'M shall be the sa
as rocedure contoined in the most currenl
5
nd

L

n d i appeal
Resolution of Ihe Couruv o Riversde ang Other Agencies Pmin.nq Solories and
Re oted Matters for Exempl
Other Unrepresenied Employees.

Merit Increase

a. Aamicunmrr af Merit Incregses. The compensation of each seasonal emaio:
v is below the maximum rale of the orode allowed for m-closs;ncn be
msmaml for increase upen his or her onniversary dote, except os otherwise

b. Anniversary Dates. The first onniversary JJote o3 o resull of an ariginal
apoointment shall be the first day of the pov period following Ihe completion of
12 months of octual wark in a paid status in rhe BosiTion, not including overlime.

Re-employment af a rote thlr lhr.m that of the minimum rote of o arode m:rl be
considered on original appainiment for purpose of fixing the anniversary dat

The first onniversary date as o result of promotion or Mlﬂsl nhem which
involys ee o salary increase. shall be the ﬁrsl doy of the tollowing the

tion of six months of oclual work in a paid slntu: i rhe position, nol
including overtime.

The second anniversary dale shall be the first day of the pay period following The
completion of an odditional 12 months of aclual work in o poid stotus, not
:Mrlocllnl overtime, ond subsequen! onniversary dofes shall occur at like
nterval:

The provisions of this section shall be subject 1o M?Itr specific provisions of this
inonce concerning change of anniversary dotes.

Limit on unwm Slatus. Months in o paid stotus toward a merit increase need
not be conti : but for a seasonol employee. accrued manths shall be lost in

the event II’I'.II mrer: o period of more than one (1) vear when the employee is

an unpaid status.
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n four percent (4%) remaining, it sholl be fo the maximum of the salory
grode. Such salory increoses sholl be piven unless ln!r! is an ulﬂrmlwe
decision of the agency/deportment heod 10 deny the incresse.

€. Denial of Merit Increase. The agency/department heod may disallow o merit
increase only alter the performance evalu b
Human Resource Director or o
me

reconsider the merit increcse gt least auarlerly, ond iy allow it eleclive on
the first dav of ony pay period offer the date i couls have been he
respansibility for submitting a wrlllen allawance of increase, nuev na deniol,
shall be with Ihe coencyicepartment head. The anniversory dale sholl be
postponed until on increose is allowed.

d) TEMPORARY EMPLOYEE PROVISIONS

[

s

rate of the salory nluﬂ ond grode far me:r Iab ciuu. unless an advum-ud Incr!u.le Is
autharized ot the lime of do not receive merit
increases within lnewlurv arade based on hours of service.

Function of Temeorory Employees

Temparary emplovees will normally be uilized to perform irregular, project, or
overflow work thal connot be performed by regulor employ within the
Gaeney e partrmem wilnou sddiiiona] Coshy including overtime Coste.

Temporary :mlwmcnr shall not be usfd in lieu of the probationary period in

reoular or seasonal position or as a tricl period of employment, but this Drnvll-nn
hall ot render o 1emporary ible for ta o regulor
smmlnﬂs tion.

Agmmlnu enfered info between the County ond o federal or stale fundin
wiharity may contain provisions which will prevail over ihe rules of This seclbun
nﬂecnns temporory County emplovees

Lenoth of Emalayment. No temporary employee shall be permitted to worls in the
some cunﬂcltv in which hejshe performs subsiontially conlinuous servic

Than one thousand (1000} working hours (aperoximately six (6) mmlhs ol' !ull ||m¢
servlu: during any one fiscal veor. in the event that o y/depart; heod ho:
unusual circumstances 1o warront employmen! of o femporary =mn4u for
longer period. Ihe ogency/depariment head moy requar aporoval on The Bo Board o of
w”lwu. dlu. erior fo the emplovee working more thai

i
Supervisors' opprovol mnuullv. prior to the employee working one thousand (1000)
hours in that fiscal year.

©} UNREPRESENTED PER DIEM EMPLOYEE PROVISIONS

1.

ony othar of this ordinance. except as ofherwise
provided herein, only the provisions set 'orrn in this section shall be applicable to
persons emoloved os unrepresented Per Diem emplovees.

Definitions

@. ‘Per Diem Employee” shall meon onyone who occuples o position within o
:umlfl:oﬂon estoblished in the Class ond Snlu Listing os o Per Diem class
and 1 is o represenfed by a :nllec bnrool Ina uml A\l Per Diem
nmnlwmmﬂ serve of 1he plecsure of the noem: r/dess

‘Bose Rate of Pay" shall meoan the hourly rate of compensation os sel forth in the
Closs and Salary Listing for a Per Diem classification.

L4

n

“Holiday* shall be fhe 22-hour period which commences at 7:00 a.m. of any day on
which County offices ore nol open for business, In occordance with County
Ordinonce, other thon Soluﬂluv or Sunday.

“Overtime” shall mean ony outhorized work octually performed in excess of the
estoblished FLSA work week.

“Criticol Care Work Areas® shall mean the following units ot the hospital: ER,
1CU, CCU, Neuro ICU, Pldl ICU Neonotol ICU, OR, Recovery, D?ﬂlv!‘l. Lobor
and Drl[verv. and Anesthes

L]

*Iin Charge shall mecn the ciiiﬂﬂmﬂll Br |h¢ rlurlll'\n delnillrcflnﬂ oﬂlce, Oﬂd
acceptance by o licensed emploves, ave nursing nogeme
responsibility for a particulor npumnl num h mpumlb ity tn
include, but not necessarily be limited to, patient I:ﬂrl. nursing personnel, and
the generol environment of the unil.

Fnr gcute core assignments, ‘weskend" shall meon Ihe period commencing o

Friday ndrrldlmc”' 00 o.m. on Monday. For oulpatient clinic or non-
ncm!cur:auieme s, “weekend shallrrm:nmn period commencing at 5:00
p.m. Friday and ending at 7:00 0.m. on Monda:

Conformance fo Plan

@. No person shall be emploved In or oppointed 1o any Per Diem msmm un‘ll the
:lml\lltﬂhoﬂ plon sholl contain o position specificotion for such posi
b. ND wrsm shall be employed in or appointed fo any Per Diem position unless
ﬁ:;ror'l"m“ the minimum quolifications set forth in the position

Positions Allowed




Q. Th-hmlc leoﬂolﬁfnlemmuhmhmmm tabli
Sns Slbry Rooer o poally neegad o SSEn e

h!mdﬂefm !mh!\mwmmmulmumdhﬁ
B. Noperson shall be oppointed to o Per Di it 1
o The Moy o o iem position until such oosition has been
5. Selory Procedures
0. Basis of the

of Ci Per Diem ma
DoUrTy (1€ GIIGNEG 10 1he CIGISTICAIION Ih whlCh Iney ar s rmTeres
The Humen Resources Dirxlnrmuv umrarm diﬂcremlul premium pay for Per
Diem job closses ol rales nof more 1
as needed 10 mainfoin efficient Lok o AL o o8 clossen
ended by the Humnan llsurmoirxhr worranted by coerations or

funding
b. Reparting ond Calculotion. Actuol hours of work and overtime work sholl
"‘v hmommuwmuml attendance rvmo“!l‘° “
fhe County Auditor-Controller.

€. Paymenl. The CMN Auditor-Controller lﬂﬂll distribute solory warrants no
the end of o pay period.

Ioter thon the second Wednesday fol lowing
4. Ditficult to Recruit dl:‘ma ‘l'rn DTR provisions of Section 10 subsection b) 3 shall
apply fo_unr @8 reviewed and opproved by the

Human Resources Dlmm.

1. Ovectime. Overtime uunupotau 1 ore 0 ne-holt times the PLSA regulor
hourly rate for al o1 employees. FLSA exema! mlw-n ‘who wark on
Per Diem basis ‘rlllltlmmea mm:: mrmeei or 2och outharized hour
worked in excess of the

8. Shift Ditferentiol. Shift differentials do not opely to vocation. sick leave, holiday
BoY. ml! duty. The hourly rate for each shift differentiol || wvublc in
tent work Shift between the hours of 7. . o

on hour. Emoloyees
€700 Boom. Sholt o e emiiTieG PG SR Sisteren il

0. Classes not eligible for shift ditterentiols. Emol in the classificot]
Tis%ed below shall no! be paid shill diflerantiol: oves e sl flemion ()
Phormacist - C - PD

. Evening Shilt - . Per m

lm Gmrn Per Diem emolovees whose Immwurl ln':“!ﬂ:ul‘l)a

perform Tween the hours of &: o
£.m. snall be ukm-mlu Gitterentlal as set out below for the fime octuaily

Clossificotions. Rote:
[+ Elecirocardicarosh Technicion - PD ¥ B¢ per hour

For emolayees in this Per Diem
closificoNon ion warking af The
alvznlde u%v:r:m Health System

.| Assiafont - PO T howr
0 i ec] n1- PO wr
g sor -

Cwnnr Eutunn O!ucer 10 reoﬂn
me premium

L Hii'u Shift - Generol. Per Diem emplovees whose closses are seecificolly
mentioned below and who e mmmum«n he hours of 11:00 5.m. and 7:00
um shail be paid o nium differentiol o3 st out below for the time octuolly
worked between 11:00 p.m. ond 7:00 a.m.
Classifications: Rote:
+ Elecirocordion Technlclan- PO~ per hour

* For emnlarm In this Per Diem

Elmilllcﬂll King
r;ltv Healith System
Nursing Assisiont - PD |
s rmacy. n IT- PO S‘.HWEU"
* House Supervisor - PD

3 3!
County Executive Officer fo receive
he same premium os emol in
ihe velent lor clossit tions.

9. Special Megicel Care Assignments:

©. Any Psychiatrist-Entry Level-Per Diem (Job Code 73835), Psychiairist |-Per
Diem {Job Code 71822), Psychiotrist |i-Per Diem (Job and
Pﬂ:hﬂ:rrlﬂ ii- Per Diem (Job Code 73830) snall !I lmimd 10 o salory
differentiol of two dollars

ond forty cents ($2.40) per hous above rh-lr
resvior rafe of pay when ol o the Emergency ment Servic
Facilily, Inpatien! Treaimen! Facility or Delention H.um: Facinty. or e
Rive University Heolth System (RUHS) Medical Cen
LS Pavdnulri!! Entry Level-Per Diem (Job Code 73835), Psvchialrist |-Per
D-am o0 Code 73422). Psychiotrist ll Nr Diem (Jod
:mcrriﬂ 111- Per Diem (Job Coce 73830) sholl be entitied 10 an hourly
differentiol of forty-two dollars ($42.00) per hour, in 0ddition o Teir base
pay. !wallrmmwwrluuwln!w weekena, or on a holidoy in
tment ices Focility, RUHS Medical Ci or

mergency  Treafmen A
inpotient Treatment Faocility. These clossificotions shall
receive holiday pay under ony other pravision of this Ordinance.

€ s'undbv Duty: When lue;n rmm heud :pe:itloall
fondby duly, any F's\‘l:hlr.“rls!—Er;ﬁ2 Level-Per Code
Psv:ﬂ*clrlll I Per Dis Piuhiﬂ'rlll |I Per Diem (Job Cooe
73824), ond Psvchicirist 11i- Per Diem (Job Coce 738301, otherwise off duty, shall
be poid one-eighth (1/8) of the hourly bose role of pay for each hour on slandby
duty, not 1o exceed twelve (12) hours for eoch Im cuty cssignment.
Si0haty Guly B0y Shall Cease whan The emplovee reports 19

10. Holidays. Al'e mmommmm:mnmmnnuilbenuul the rate of
if rimes bose rate of pay for the hours octuolly worked.

11. Benefits. No benefirs excest? tnose expressly provided by statute shell occrue 1o Per
Diem emolovees.

12. Terminotion. All Per Diem employees shall serve ot Ihe pleasure of Ihe ogency/
riment and shall not bo lmi!lec n any review or heoring procedure upon
fermination by the agency/desart

Section 11, VOLUNTEER WORKERS

a) DolinillolL 'ku meons o person outhorized voluntor:
the County or ulumla n-numnonr. Inmmllun or ogency thereof,
wmnnanv. or ihe benetit Mmet:mmvmulu i of & recegmired Coumly purrose. The
lﬂl volunteer fire decartments or mﬂ. For the
This Sociton the solomtes srsbe i muni be currently enrolled ursuant fo
lmuruinoumm o be recopniTed O3 G volunIeer worker. A volLIeer worker 13 ot
B) of the County governmen! may
establish one umnm:mm of volunt urw wers in vluo!muumuﬂolmo
agency; ment o may recoanire o privale Civic orgonization or deiegation thereol
m |h- mlvn.I;m Nn ?:'rﬂ:ulur form of I ri Il be reauired; it moy be an

n‘llhﬂ or subordinate body of on !llllIN
urwm:mmn. @ corporation, or merely o series of individuals sponsared by
apency/depart!

1 Enroliment of Volunteer Workers. In mmvmmnml hwmq an mmn!len of
wolunteer !no ACy/decoriment, or um ith agency/deparimental
eporovol, shall Irm the ogency/decartment o O'Idwirmlu rester upon
which unlur -nnun Bn.nrell.l ‘mh lhellconiumonuﬂ the nome. oddress
telephone number, of fermination af the enroliment;
if the worker mur nn:r-a o e un nnwh in the performance

unction (other inan between the workars home ond the workploce) inen the
raster 3 Shall Incloge he number and ex umrulim dale of the workers operalors Ii
and the nome of comeany. and expiration dofe of the workers Iiouln\r
Insurance. Records o3 1o ¢o 'cch volunteer worker shall be retained for MMree veors affer
such worker hos ferm

The ogency/department, or with its aperovel, the organization. sholl. as @ part of the
roster or seurulllv. keep 0 continuing record of |M UM be: of hours worked by

d . If the services of ony worker sholl be terminaled, or if the worker
‘shall cease 1o perform Iu rwvlﬂ lﬂ'!?lﬂ monnhol |-rrr|inm-nn shall Iy
be made on the roster. Uniess ofhe of enroliment lhﬂ be
without prefudice 1o loter re-enroliment. The serv! icws vul teer worker mas
refused or serminated by ine opency/depcriment of Wikh ot Sho B 1erTIAGIed when
‘deemed in the bt};ér:lfn' he ogency/departmental function or of the voluntary

rom

1f there is no vol within ent,
wwkll;l‘ may bl' mmll-d by the ogency/department in ll" manner set loﬂh iﬁ Fhlt
subsec!

d) Motor Venicle usou While unnecessary use of gutomobiles is 1o be discouraped, It is
recopnized thal in some volunleer ochivities motor venicle usage is indispensable.
Privately mc vehicles may be used on express nulwl:mlon of 1

ncviesariment neod toecitying the purpote. County venicle outhorized
only by the County M u'rm(v

head eppropriafe Wlﬂ!imlhn No volunteer worker shall be permitied fo

drive eifher o private vehicle or o County vehicie for volunteer business uniil Ihe worker
presentec his or her curreni operalors license and liability insurance policy wilh

minimum limits in the omounts reauired by The State for bodily injury of geath ond
property . ond The necessary dofa therefrom has been ploced on The roser.,

el Rel of Expenses. A volunteer worker who drives o erivate vehicle eulr
lmnun yu:l u entitied 1o reimbursement of o fml'w rote :urr-mw fixed by the
ounty. Other n!culnrv 1ruwl exnenm shall be reimbursed ot actual :m when
oufhorized by the agency/depa mbursement snoll oe conditional uson claim
Bein promatly made, in no vent m Tor e 108 Gy oTiar T Coat wel Incor ved:

!t County Imurance. Such llability Insuronce o8 the County may carry shall be excess
Ingurance over any oiher valid and colleclible Insurance, IncTualng thor srovided By the
yolunteer worker, Volunteer workers are not ‘covered by workers comy tion
insu Mrmu v County self- imufuﬂce for injury or occident orising oul of volunieer

ice.

9) Reports. Eoch ogency/department, not ioter thon the fitteenth (15th) day of eoch month,
for the showil

w!
v w
quarterly 10 see thot the enroliment of inaclive workers hos been u«nlmmu
Giher inforrmatian on the roster is in current condinion.

M Resolutions. Further rules or regulotions in oid of the Countys progrom of vﬂlunrbﬁr
services, or inferprefalions or oxl-mmsﬂ 1he provisions of This section may be mode
by resolution of the Board of Supes

Section 12. ORDINANCE PUBLICATION

The Human Resources Dlrrﬁ!or shall Tlmndn a :urfml record of ali positions ollowed for

eoch couse T WMII ﬂ'ld circulated 1o the

oPeNCY rmunlmrimc'olmmmrrmd logether with lists of

mrmlﬂwnu!bu'd'c.n;m ‘ogency/deportments. “lhu‘l'rwﬂ!lt".‘c time
amendments thereto.

The Human Resources Director may include foctnotes in the publication of this ordinonce




for the purpase of relarencing alher perfinent sections. aliachments, ar provisiont. or o cite
o change in the narrative. The Human Resources Director may re-number, and arronge in a
Iwk:ul order, parts of this ordinance wwmul elfeclino lne narrative content.

Section 13. CONFLICTS AND CONSTITUTICNALITY
The oravisions of Inis ordinance are subiect 1o controlling or HmF!inq provisions of 1

Constitution and laws of California, ond any Brovisions of This ordinance, which are En
conflict there wi sl’lalimrbeellecrlvtlo!hwlemlursu:hcoﬂﬂl:

If any parograpn, senlence, clause, or phrase of 1his ordinence for any reoson is held lo be
uncomrirul onal w invalid, such shall not affect the remaining portions l fhis ordinonce,
ind 1t i upervisors v declares it woul Ve pas: paroareph.
senren:e. clause, and phrase thereaf, irrespective of the foct thal any one, nr maore thon one
senlence; Clause, or phrose fhereol be declared unconstitulional or Invalic.
Section 14. EFFECTIVE DATE
The operative dale of this ordinance is July 1, 1957,
K. Jeffries, Chair of the Board
L HEREBY CERTIFY thot of o regular meeting of the Board of Supervisors of said County,
on December 12, 2023, The foregoing Ordinonce wos adosted by said Boord by the
lollwinu vole:
:res Jelmn Spiegel, Woshington, Perez ond Gutierrez
None
ABSENT: None

Kimbel‘l'rﬂ Rrﬂur Clerk of the Board
: Dani opel, Clerk of the Boord Assistont

rariss
Published: 1!llm:l
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. BOARD OF SUPERVISORS
OF THE COUNTY OF
RIVERSIDE, STATE OF
CALIFORNIA
SUA =
’ NANCE NO. 988
AN

DINANCE OF THE
COUNTY OF RIVERSIDE
- AUTHORI e

OF A SPECIAL TAX
. WITHIN COMMUNITY
JEACILITIES DISTRICT NOQ.
23-8M (MCCANNA HILLS)

OF THE CO

NTY OF
RIVERSIDE
This summary is presented
pursuant to California
Government Code Section
-25124(b). A certified copy of
~the full text of Ordinance No.
988 may be examined at the

Office of the Clerk of the
Board of Supervisors of the
County of Riverside, located
at 4080 Lemon Street Ist
lego&r, Riverside, California

Pursuant to the Mello-Roos
Community Facilities Act of
1982, as amended, commenc-
ing with Section 53311 of the
California Government Code
(the “Government Code”),
October 3, 2023 the Board of
Supervisors (the “Board of
Supe_rvisors“) of the County
| of Riverside adopted Resolu-

| tion No. 2023-254, stating its

“infention to establish a
community facilities district
proposed to named
Cgmr_nunify Facilities
District No. 23-8BM (McCanna
Hills) of the County of River-
side (the “District”), and to
authorize the levy of special
taxes to fund, pay for, and
finance authorized mainte-
nance of landscaping, light-
ing, troffic signal, drainage,
and graffiti abatement (the
“Services”) and to pay
expenses incidental thereto
and incidental to the levy
and collection of the special
taxes, so long as the special
taxes are needed to fund the
Services.

Ordinance No. 988 authorizes
| the levy of special taxes

within the District at the rate
and in accordance with the
method of apportionment
approved by the voters at an
election held on November 7,
2023 regarding the proposed
levy of special taxes. Ordi-
. nance No 988 provides that
the Board of Supervisors, as
the legislative body of the
District, is authorized and
directed each fiscal year to
determine or cause to be
determined the specific
special tax rate and amount
to be levied for the next
ensuing fiscal year for each
parcel of real property
within the District. The
special tax revenues shall be
used to fund, pay for, and
finance the Services and
shall be levied so long as
special taxes are needed to
fund such Services. In addi-
tion, the special tax revenue
may be used to replenish a
reserve fund for the District,
to pay the costs of adminis-
tering the District, and fund
the cost of collecting and
administering the special
tax. Ordinance No. 988
provides that the special
tfaxes may be collected on
the secured property tax roll
in the same manner as ordi-
nary ad valorem taxes and
that the special taxes shall
have the same lien priority,
and be subject to the same
penalties ond the same
procedure and sale in cases
of delinguency as provided
for ad valorem taxes. The
rate and method of appor-
tionment of the special tax
authorized by Ordinance No.
988 is the rate and method
approved by voters within
the District and as further
reflected in Exhibit A “Rate
and Method” to Ordinance
No. 988. A complete copy of
Exhibit A “Rate  and
Method” is on file with the

Clerk of the Board of Super-
visors and is available for
public inspection and copy-
ing in that office in accor-

Public Records Act, Chapter
3.5 (commencing with
Section 6250) of Division 7 of
Title 1 of the Government
Code. Ordinance No. 988
takes effect immediately
upon its adoption in accor-
dance with section 25123(c)
of the Government Code.

K. Jeffries, Chair of the
Board

| HEREBY CERTIFY that
at a regular meeting of the
Board of Supervisors of said
County, held on December
12, 2023, the foregoing Ordi-
nance was adopted by said
Board by the following vote:

AYES: Jeffries, Spiegel,
Washington, Perez and
Gutierrez
NAYS: None

ABSENT: None

Kimberly A. Rector, Clerk of
the Board

By: Daniel Lopez, Clerk of
the Board Assistant

12/20/2023

dance with the California |
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BOARD OF SUPERVISORS
OF THE COUNTY OF
RIVERSIDE, STATE OF
CALIFORNIA
SUMMARY OF ORDI-

O. 988
AN ORDINANCE OF THE
N RIVERSIDE
AUTHORIZING THE LEVY
A SPECIAL TAX

This summary is presented
pursuant to California
Government Code Section
25124(b). A certified copy of
the full text of Ordinance No.
988 may be examined at the
Office of the Clerk of the
Board of Supervisors of the
County of Riverside, located
at 4080 Lemon Street 1st
Floor, Riverside, California
92501.

Pursuant to the Mello-Roos
Community Facilities Act of
1982, as amended, commenc-
ing with Section 53311 of the
California Government Code
(the “Government Code”),
October 3, 2023 the Board of
Supervisors (the “Board of
Supervisors”) of the County
of Riverside adopted Resolu-
tion No. 2023-254, stating its
intention to establish a
community facilities district
proposed to be nomed
Community Facilities
District No. 23-BM (McCanna
Hills) of the County of River-
side (the “District”), and to
authorize the levy of special
taxes to fund, pay for, and
finance authorized mainte-
nance of landscaping, light-
ing, traffic signal, drainage,
and groffiti abatement (the
“Services”) and to pay
expenses incidental thereto
and incidental to the levy
and collection of the special
taxes, so long as the special
taxes are needed to fund the
Services.

Ordinance No. 988 authorizes
the levy of special taxes
within the District at the rate
and in accordance with the
method of apportionment
approved by the voters at an
election held on November 7,
2023 regarding the proposed
levy of special taxes. Ordi-
nonce No 988 provides that
the Board of Supervisors, as
the legislative body of the
District, is authorized and
directed each fiscal year to
determine or cause to be
determined the specific
special tax rate and amount
to be levied for the next
ensuing fiscal year for each
parcel of real property
within the District. The
special tax revenues shall be
used to fund, pay for, and
finance the Services and
shall be levied so long as
special taxes are needed to
fund such Services. In addi-
tion, the special tax revenue
may be used to replenish a
reserve fund for the District,
to pay the costs of adminis-
tering the District, and fund
the cost of collecting and
administering the special
tax. Ordinance No. 988
provides that the special
taxes may be collected on
the secured property tax roll
in the same manner as ordi-
nary ad valorem faxes and
that the special taxes shall
have the some lien priority,
and be subject to the same
penaities and the same
procedure and sale in coses
of delinguency as provided
for ad valorem taxes. The
rate and method of cppor-
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tionment of the special tax
authorized by Ordinance No.
988 is the rate and method
approved by voters within
the District and as further
reflected in Exhibit A “Rate
and Method” to Ordinance
No. 988. A complete copy of
Exhibit A “Rate and
Method” is on file with the
Clerk of the Board of Super-
visors and is available for
public inspection and copy-
ing in that office in accor-
dance with the California
Public Records Act, Chapter
3.5 (commencing with
Section 6250) of Division 7 of
Title 1 of the Government
Code. Ordinance No. 988
takes effect immediately
upon its adoption in accor-
dance with section 25123(c)
of the Government Code.

K. Jeffries, Chair of the
Board

I HEREBY CERTIFY that
ai a regular meeting of the
Board of Supervisors of said
County, held on December
12, 2023, the foregoing Ordi-
nance was adopted by said
Board by the following vote:
AYES: Jeffries, Spiegel,
Washington, Perez and
Gutierrez

NAYS: None

ABSENT: None

Kimberly A. Rector, Clerk of
the Board

By: Daniel Lopez, Clerk of
the Board Assistant

12/20/2023




