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On motion of Supervisor Spiegel, seconded by Supervisor Perez and duly carried by
unanimous vote, IT WAS ORDERED, FOUND AND DETERMINED that the following
ordinances were duly published:

ORDINANCE DATE NEWSPAPER

No. 440.1767 December 18, 2023 The Desert Sun

No. 348.5008 January 29, 2024 The Press Enterprise
Roll Call:

Ayes: Jeffries, Spiegel, Washington, Perez, and Gutierrez

Nays: None

Absent: None

| hereby certify that the foregoing is a full, true and correct copy of an order made and entered on
July 2. 2024, of Supervisors Minutes.

WITNESS my hand and the seal of the Board of Supervisors
Dated: July 2, 2024

Kimberly A. Rector, Clerk of the Board of Supervisors, in and
for the County of Riverside, State of California.

e By: %ﬂﬂ%/ /[L , Deputy

" KGENDA NO.
1.1

ATTACHMENTS FILED WITH
THE CLERK OF THE BOARD




The Press-Enterprise
3512 14th Street
Riverside, CA 92501
Willoughby, OH 44096
951-368-9222
951-368-9018 FAX

5209148

BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE
PO BOX 1147

RIVERSIDE, CA 92502

Publication: The Press-Enterprise
PROOF OF PUBLICATION OF

Ad Desc:

PROOF OF PUBLICATION

| am a citizen of the United States. | am over the age of
eighteen years and not a party to or interested in the
above entitled matter. | am an authorized representative
of THE PRESS-ENTERPRISE, a newspaper in general
circulation, printed and published daily in the County of
Riverside, and which newspaper has been adjudicated a
newspaper of general circulation by the Superior Court of
the County of Riverside, State of California, under date of
April 25, 1952, Case Number 54446, under date of
March 29, 1957, Case Number 65673, under date of
August 25, 1995, Case Number 267864, and under date
of September 16, 2013, Case Number RIC 1309013, that
the notice, of which the annexed is a printed copy, has
been published in said newspaper in accordance with the
instructions of the person(s) requesting publication, and
not in any supplement thereof on the following dates, to
wit:
01/29/2024

| certify (or declare) under penalty of perjury that the
foregoing is true and correct:

Date: January 29, 2024.
At: Riverside, California

Legal Advertising Representative, The Press-Enterprise

r.LP1-12/16/16

Ad Copy:

Legal No. 0011644215



BOARD OF SUPERVISORS OF THE COUNTY OF RIVERSIDE, STATE OF CALIFORNIA
ORDINANCE NO, 348.5008
AN ORDINANCE OF THE COUNTY OF RIVERSIDE
AMENDING ORDINANCE NO, 348 RELATING TO ZONING

The Board of $upervnsors of the County of Riverside ordains as follows:

Section 1. Section 4.1 of Ordinance No. 348, and official Zoning Plan Map No. 2, as
amended, are further amended by placing in effect in the Winchester Area, the zone or
zones as shown on the map entitled "Change of Official Zoning Plan Amending Ordinance
N%._348, Map No. 2.2495, Change of Zone Case No. 2300016" which map is made a part of this
ordinance.

Section 2. This ordinance shall take effect 30 days after its adoption.
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CHANGE OF ZONE CASE NO. 2300016
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(DATE:)
APN'S: 456-340-006 THROUGH 020 RIVERSIDE COUNTY BOARD OF SUPERVISORS

Crevga Loger

QIYEroes

Chuck Washington, Chair of the Board

| HEREBY CERTIFY that at a regular meeting of the Board of Supervisors of said County,
P(slllg“?ir:]éleg]yea_ry 23, 2024, the foregoing Ordinance was adopted by said Board by fr}le



AYES: Jeffries, Spiegel, Washington, Perez and Gutierrez
NAYS: None
ABSENT: None

Kimberly A. Rector, Clerk of the Board i

By: Cindy Fernandez, Clerk of the Board Assistant
Press-Enterprise
Published: 1/29/24
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PROOF OF PUBLICATION

RD OF SUP. RIVERSIDE COUNTY-BOA
Riverside County-Board Of Sup.

Po Box 1147

Riverside CA 92502-1147

STATE OF WISCONSIN, COUNTY OF BROWN

The Desert Sun, a newspaper published in the city of Palm
Springs, Riverside County, State of California, and personal
knowledge of the facts herein state and that the notice hereto
annexed was Published in said newspapers in the issue:
12/18/2023

and that the fees charged are legal.
Sworn to and subscribed before on 12/18/2023

i

Notary, State of W1, County ofilowb% e
Q14

s . v
My commision expires b

Publication Cost: $2454.00

Order No: 9631861 # of Copies:
Customer No: 1252599 0
PO #:

THIS IS NOT AN INVOICE!

Please do not use this form for payment remittance.

VICKY FELTY
Notary Public

State of Wisconsin

PO Box 631437 Cincinnati, OH 45263-1437

Page 1 of 2



'BOARD OF SUPERVISORS OF TE COUNTY OF RIVERSIDE. STATE CF CALFORNA
ORDIANCE N0, 4401757
AN ORDINANCE OF THE COUNTY OF RIVERSIDE.
AMENDING CROINANCE NO. 440 RELATING TO SALARIES.
Grdrance 2

0ct 3, 2028
. State of Caltomia,

Section 1. T1TLE AXD LEFINTIONS
T ardaurcechl b frcnn 5 T e Courey Ssy Onecr” For the purposs of the
ordinance, words and pheases are defined a3

#)  “Apported dfficers” Mmﬂmwﬂﬂdwn”‘fﬂ“hm’&mu
ger e 3

the Ca e showing, however, for 8 Section & SAATY STRUCTURE AND ADMINISTATION
a)  SALARY PLAN TABLE
salar atewil tate. 1
Whenever an eéministative change o iactsor o 2 class i made by the Human Resoures acsigned to cach calary grade.
Separvers, aperate witn repect o u-u-n.u-q-m s e Bk reacs o e of D
wroupis) to which the Latde
adnance, an any perscrd related supplamerts may and the minimum and maximum compencation ésplayed as heurly, montiy and
e bkt by he Hian s Deelr ko th el anges achrod by i annwal rates.
Plan
3 Subi i o,

2 department o

c-ln«:mmem.m ‘Gepartmerts uf the County guvanment, cxczpt that tcferences
‘52 resalutions 10 the Courty shal mean cucr diricts when the context €

W Oy s shll men e tcersdesirutd 5 uch by o prsart o e Lw o the e
o Caorna.
i “Dematon” shall mean 3 c-a-ge o employmer without ntervening loss of working days rom 3
o and grade, whetres i the same or 3 Giferert department.
@ “Employzes” sholl mean all persons employed by tne Courty of Riverside or the Fivarside Courty
o e Courty Zegoral Prrk & Open-Space

1. No perso shall be appoirte?
showed. The number of postions allowe 13 be filed in each agency/

wmrwwuﬁ-umquq rogula, scasonal, &)

temporary, or Pes Diem) in the

necds and collective bargaining obligations of the County.
SOMPORSATION ABLE
A Resources Department shal maintain 2 Compencation Table that defines

benefits or statuces that are bnked to the job clasz. The Compencation Table shall

4 grad accgnment FLSA exempt lat overime ok st-wll Lk tomekd!

M

irecter may chamge
the grade acsignment of any job clacs lo meet the eperational needs and collective

~

Class grade assignment wil be recommonded by the Human Resources Department
and anstysis of coment
prevading wages for comparable work. The Human Recource Department may alca

parity.
CLASS AND SALARY LISTING
1. Job clasees nt assgned 1o a salary siucture under subsctions a-b above, ave assigned &
try plr and grae and o phinrde st wh b rade pblcy et o 4
Table.
2 sl consist
maxim houly, morthy, and Pay rates may.

" 'Mnmuqﬁ«uamhrﬂlvmdmnm! responsibiites sre
part @

Flood Cortral and need tor ¢ new postionts 3
Distric, othe tran dfficers. " n
o 'rm-mm chall mean employe=z whase poctions fecuee the number of hours ustual o
cunent 2 seting o
posiions durng the fiscal year, without a change n fundg. iy request
0 “Hbday o “paidhekday” in
y . O hanges i th ramber o postons, Bcse Qg il gy be
5 "Offcers” shallmean ol “Courty fficers”, and “apported cffiers” a5 mersin defined, except where Form 11 Sepenvaors.
offcer” “agencyl Soch romet o g the b cae, b . 4 et movae o e
department head”. requested pos
Ll b 'm_nmusw-s
o s won 2 b f e . Barkleme Fogtins,  When any ful e reguda §55ton has bern cstablished of slowes
i “Payperod” rough any nunmmum;m;mmummaww
vu-lmnqumm trat pericd. b e by 4 prt e crplye. Ammmwukmunm
aveionr” 4 econ vk s seascral amployee whe hus compicid e el mem of one hours prescribed fo fulltime
mmmw
[} -wn,m-r cther postions medicine 2 JobShring  Nobwihstanding eny provsans of this ordinance ic the cortray, the Human
shall mean and be =0 dznat
-un-usu- provded that each emplcyee is scheduled 1o work in each Fay period one half (172) the

assgp

o sharing,

" reguar

1. the requred il probationary period m 3 pad status m 3 pustion folowng incial
o

2 tmbd gmsboery a3 ol stk /el 1 ik bk bt b

red

1 “Promcbon ool mea 4 chace f emchmyment winod mervein ks o ek oyt fom 3
poston aocated o 8 gven sl pla and grade 123 poston of 4 Sferntchs abacrted 0 3

n employee

v 1

o “Reclasefication” shal e te realozaion of n incumbert withn & iled postion < » dferect
class by 2 change o Utle a7 class specificaion, but does nal necessarly mvave 3 change of the
salay plan andh grade.

Bl ~Regular employee- chall mean 3 rokder of & reqular posticn,

o

a5 distingt

from a seasonal or 3 temporary position.

“Retire”, red”, and “retreme~t" sall mean receiving 3 pension through the Calfornia Puthc.
Employees

(Cabtornia Gowerrament Cade (1 2. Dwvion 5.

9 contmuous bt i regulary
o s e e capacky eceue d-nnhvhmmxoamlyu:hpr
S enphopet may b permner, bt of s s
)
o 'Vm-r-u-uu

o employment witro. nd-uhqdm‘mna
wmﬁhnwuﬁqm-ﬂmhlmulﬂlﬁnd‘wm 1o the
deparmert. 10 2 poskion of the came class. or 3 Gfferent class

Y Working day” a0t nchudng

Section 2. EMPLOYMENT AND DRGANATION
3] The various officers are hereky allowed acsistarts. deputies, --snmmewu

o her o

An sgencydepartmerd head. wth prior

simiar wo'k on jobs where the perarmance of which feques equal 9l effor, and
eorabley. sndwich i paraned under sl ki i, exept o the
payment amet.

Caogs, Iy Quantty o Uiy o prodLclin, s Bcrsiel based n sy bond i
ctrer than gender race, and ethricry.

NEW ENPLOYEES

i

ertumstances. the postion 10 be vacated may be *lied wih 3 repiscement for up to an tre Bowrd of
sty 0 ot doye il ¢ soem Supervaors o
On epproval there shall 20 addtorel Reterto
P 6 B ol i a8 by ook P o ke smmmnsml-v:mmu*mmmwm
temnation. € CHANGE IN SALARY ALLI
The salary o
witt pay for 2 perd m excess of twerty (20) workng days. e salary pl edto the

poss ondy s tre durion
Yareguler heishe shal be

= grade. The A cranges n
ssary st halcocite wh th 1 werking ey <t 5y peroc.
SPECIAL SALARY ADJUSTMENTS

head shall promptly irform the Human Resources Directar of the adding of tne companion
pasition, Tre

1 Direcicr may expressly set 3 v for
the ncumer of any postion, mngm'ummmumw-um

3. Comganion Pogtion Dusing Paid Leave, When an emplogee i on authorized pay
uwum-mmamummm.«awnwnw

Section'S. UOTE FOEURES

N

o it oy of 8 pay prcn whr % 07 1 yea m 4§ StuE 37
the res.ing change d salry.

experience and
by e Board o Supe

2 When o ke py e bt been eabhad 10 sy commenante 0 erplope o
addional responibdies. beyond those: nomally peromed in the postin, the Human
m Drecax ey,  the soucybipmimet b’ rpec, adfed pay e to
for met incres o8t o kg adustments which the employee
mert and
by, Facn 350 et
by & orfinance only trom among pe7sons certfied ' himvher by the Human Resources Drector By
5 cligile forthe respective postions. The Huma Resources Director shal dtermine the methods xccuned.
o oiateg te quifcatons o pkcart. The method shk b pracica e s may 1 y
oraltest. per g of ¢4 cation, traking and the setary
Mmmmmxmamnmnmum be accomplished thiough an across-he-board perze-tage adusiment, to each employee ¢
base rate o pay.
o 0

Crénance mert system, rther i s may appoint
Guabtied umdtlu 10 these clessificatons.

loyment after mitary senvice shall corforr 1 the requirements of the Micary and
win

-

B

s

b ®lngast dance wih
2. Be-emsloymert of Bred Perigng, An employee who s retired under the Calfoma Ptk
ind. h.gmusr-au*--umm forms prescribed Employees Retreme~t Law and whc 3 recemng retrement benefits shall ot be employe:
Al employees chall be drected by an fumisne? by the Human Recources Direcior Wrumﬂwmmnu o re-employed in any postion fov compensation wihoxt the prox writen approval o the
tris ordirance. Wit the Human Resources Drectr, Human he Human Rescurces Drector may slow
The conditions of specfind m this ordinance shall spply to ol officers and employees ) In he event o trancter. promation, demotion, o reclassfication of 2 regular or seasonal employes o for w0 120

employme-t
‘cxcept a5 iherwis= provded by lew o any aspbcabl memorandum of unds

O,

960 hous 1 amy fscal
e Caorms Pue Empbyees
following disabiy rerement or cnly during an emergency o srevent stoppage of puthc

3 detalled wrtten repot therecd, together with

employme-t. Y.
be ncuded n comgutng vacation, sckleve, of s benfis.
§ Eomhomert o By, No Oficer -ak apsord 1 o 1t souse, o th spouse o any afcer

e Board of Supervsors. o becase
€ Inthe abuence o ncapact of the Sheri the Undersherst wil command the departmert, folowed amm|wwmwmmmum.mmunwn o bmted durtion.
muﬁ-mmsm.-;uumuwmm«wqmmqm e Resources mﬂdn&w'vkmdm Concon wih the tsprwrerts of e Colris PUR: Enplres Retmet Low for
sy -umewwsusummwamdm o sepirate the ey be emplored o
Support Services. Ipportment is. mnmpu«umumm.r\-ﬁﬂm«s et Law is employed or re-.
0 Mr an sgmcyepatnent head hs been cimeuculy sser 1 he 1o f s, oy, o ) The Homan Res.rces Geector sholl arangefor » ack;round check and physical caminton empiyed,
Teave of shsence for more than twerry (20 working days, *he azsiant a3ency dep per
w4 thor 5 e he st cmploye e a0ty € elhe poesses executed Section 8. TRAVEL AND EXPENSE
@ The Board of Sepen adopt Med cal Standarde whizh shall be apied i fvey
Supervisors apports persor as acting hea. This shell be deeme @ ey ¥ incurred i Zutes, spon proper
ary promoton. 8 the pustn head tecomes vicant o maycase  seasonal, et Rates for meaks and stver vsual y
ol zvered by the forepng provser. the Board of Supervieers shal designate the acting agencyl  hall underge 3 physical eraminaton at the (ourfy's expense pror 1o the o
Zegarment heat, which shal be 3 o smploymert. y 3
Wen the the “led y. physical cvakiaior, andior a phyvcal ) Eplayess who Courty
10 hasmer reglar S e veutar clary pla ¢ (rade 3 serwortay e Sall be  cxamnin ot T Corey s expenie proe 1> e commencemer of employmar. 0 e b1 business hall be rembuied at the btemal Revenue Service (IRS) stntard mieage fate.
re-dammines 23 € the temporary promotion hat nct oce.red. Ay mert increases wrich woud uunm.\amuu man Fescurces -mmmmnum- Mwumm-m.lmrikm;mhmmmm atthe
rave been due  huher regular postion shall be rsloyn cordioral. and the agency time mieage s incured.
o 2 roshed 1. Subet o itern equrcmert by D o of Supervecr, s enbunnent
- When in the judgment cf the Board of Supervisors 1. becomes necescary of desrabls 1o use the b mwmnmm.umumz-«naawhmum ether vouc
thanthatfor whch  ghyccian as the Homan Resourzes Diector may desgnate. with 8 wriien request for prysical 2 leum:mﬂlmmwﬂhmwﬁmn
e Bt o Y authorize such ndutect

10 s and requiatons extabliched by the Foard of S.pervisre.
Courty vehles, shall be used oely for the purpose of Courty busness ard nd for persoral

spportmert t o contimed eyt th same psin o sy wh prn who acceede?
thereto pursuart 1o any provsion of lew. Continued be deemed 1o inchde

infial employmert. revention, evalustion, promofion, ot
employze

'wam mmmmmamavgmmm-}
wring, and the authorzsd representative of any insurance carter of the Courdy, in any matier
mix'l':wll{llluﬂnm lkwd“t(nﬁlr_"bym

e Gy ey oy e o e o s whiad adooes by o oir!
departme~t head or his/rer designee and sublect 1c the Overnight Retention o Cou-ty Vehicles
Pobe Py D10, The Drecs o Pt Sewies shal hav the primay adbarty for the
tre Travel ang T

Suscir, whe
et s g ok mdgrers o Do e

Spertion of uch vesci, 402 5ol mine the rick of damage 15
ofi-srect parking whenerer reasonably possitle, nn»,m-vw gt oo

Sireceor and Eheck pr The
nd

chedk.

by s o her wi | miscond.ct in the -s¢ or opeation o .ch vehicke.

sein o e Conty i e et i e ek
seqres

Sciemines oy lead o cofic, Fambl reltratep shal il de, b 1 ndt brnted 1o o
father, mather, brohe, sister, son, daugites, sonin-law, daughter-in-law, father-in-law, mot-
arlaw, brctherin-law sster-in-law, guandparent o the couivelert

et by e o B Drocr oy el b 0 e o u-eum

registered domect partnersip.
Shouké such relatonship oceur. tre employee(s) may promole or-grdbeosii
he promcticn b

o vokrkary demion mus be accomplshed wihn 51 (6] morthe.

chancte sndncton 1l e basc.
Any employee, upon tre recuest of the Human Resources Director or a delegate, snall indergo &

ol o by e e f e B o Spenc
l-dn:bwmm commatee shall be reimbursed for their necessary
s b o e o Deret Wi e Corty, s i S ey
actual Uavel expenses a3 may be authoized by the Bowd of Supervsrs. Such expenses may

commission
1 O rambon  auch ¢
actual

e and employees.

Diect
e B 4 Do, e 1o sppmect, e oty
Drsctor shall obain wrten acknowledgmert from the et
i or her understand; of such at-wl Satus. Any perion
ray be termrated trom servce 2t any e by the Bard df Decclors of the Saon Sea Auharty,
wehot

mmm-mmnn:-u’wq;nu-mxpnfa.mu
m-mm—qumumn;uzus»-unuxn—xw

regulations apphcabl to County o
Fach = Board of Sy

i o rign 1 e~ spn s wle e Gy s o e s

nctice cause, of ights of sppeal. The Boar? of Drectors of
benefes

Exccutve Duector Salon Sca Autrory.
3 TION PLAN

Unless otrewise ardered by the Bowrd of Supervisors, the Humar

coneil of 3 separate cliss specification cortaining the e, general sateme-t of dutes.

hokdrga The Homen Resapces Oty athore ra-u-.mm
2% Corty O il s depcy ek e ppomiment 3 5%, T Cosdral cost o an apghcant 1o mmnk-mmamwm Dirzcior shall
postion. unlese such nis o her refuses
ot of office he shal ot
m shall ot b open applcarts for any o poston 3t the came time.
10 ke hupectin, et 1 ey foderal y Section 10. lmrwsuanmsm FRomoNS
tler of official uty, These Temporary 1 Provisions 2o not aply 10 any employees in the Courty's Temporary
Mlluudtylﬁ:iﬁmmﬁmwxﬂlmll”tu nd Acsign
customary proced.rea. oy Secton

sl phan, wnd wivad i, snd e sopopriele recurmend s
St st of D clasiation o 1he xfronce 00 oo or

by Low o orinance, ok fees, commissions. and rieage
haher depy.
by e d pehr dice o i«

typical tasks, Section 6. SALARY PROCECURES a)
2 spgroved by ) These Temporary Employ~e-t Provisions apphy o
2 Mmm!ﬂ plar 1
the H.man Aesources Deector and Supervaars’ asprovil tem, v ge:
.na,.an-«enmm.mqm rwdumwhnhwwmwdhahm&:uw f.-uun temporary, or unvepreserred Per Diem employees.
1 Chssfication Sudies,  The Humar Aesources Director shall have the responsibity for therwse ecficsly prowded » GENERAL

|. mnm-mwmaum- anasluqu:vdk.’ln!lm

, shal be
property of M.ﬂwlk,«xsﬂdﬂmmﬂyhmﬂmwmwm
(5th) day o he morth folowing 3

2 m.m_mmmmwum o employee o offcer shallaccept
Iy geL ot tavoratle eatment

2 Liwt\wulxl)v\mu\ 1o the Horan Resutces Drecicr, e intialsalry placament for
s erskcyees may b ¥ soy i o he epeomi sahey o s 1o b N/

responsibiity for preparaion of class specfications
4 Appeoval of Now Classes and Reclassficaior. "- Baard ul Supervisars stall apgrove the
man Reso.rees D1

any dezigon o i any decieicn
eprs
lmurmwa-mmq.mm-mm

o
1 5

Y Samuary5, 2016
e provions of i rdwnce, enployeesshl < compenated st s o ety
perzent (20%) of ther ety
T e e et i b spels el 8 ke Fosd

0 gl pose sralol b e gy poston,
3 Untaflis Postin, A el shalmaun 3 lsscaton e e o s

1. Bgueemen for Oass SpeFicion, Mo persun shall be enpluyed in o appoite? to dicighrary v
regular or seacoral postion untd the class. wKﬂ!u\ tor weh m exists within. IM b)  ATTENDANCE RECORDS AND REPORTS
classification phn. wﬂwmhl*mﬂuumzmmlwidhlmxn and status
2. Minmum Qualifcations. lhmﬂnllemyﬁlnuuwmbw"ﬂ‘-u of employees, includng sick leave and vacation sccrued and aliowed, and related matterc. Each
et fortn in the cliss each pay
Yentarce o each o Teing a1 b
‘azpon nay w.msnw be
ertfly there s made as the Audtor-Contraller and Human Aesources Direclorn ay require. From such reports,

S Aodor Cortrler aod Hemen Botcses Srecor sk mowiaey s o o each employze.
and sick leave. sccrued and allowed, payrol status, aniversary daves, and

Devdting Time lo County B.sness.
‘etablishment f ary new classez, on the tecommendation of the Hi ector, Mﬂm:h:abﬂl:‘mx
‘withou! Board for proft s or ner working hours. MWMMI‘Q
o Supervicos” approvl, clsses which re o nger abocalzd Lo agencis o departmerts Mumnoﬂw“kmmwmwmnmm
rd‘dl\qn-lu‘ 10 27 exieting class 3n? exchanges of postons shall mlﬁksy:un wm-muummmmwnmd basd o0 a3 . cassfication, geog:
the Humar Geparment basis that 3 recrutme-t o recertion iscue exts and tre OTR desigrarion
wnmvwnmmm«mmnwm.duﬁwnn s woukd. Courry in rezrutirg and retaming employees in the )
o 1owew the Humar Resowrc=s Drector, with the concurrence of the affected agency/ a pay (CAWOF") whyee y dassficavon. geographcal agency/deper
department head may reclascfy postions which warrant a thange 1o an existing icb class. babance is not avallable, Eighity
'S action &7 promation 3 mitary
udsmﬁmwd—da\mum:nmrhuwwmn—wvaﬂﬂh Ieave o a furkough program approved by the Soard of Spervaars. dazsfications. et
agency/department hesd 5 rd
b (CONFORMANCE TO PLAN o serwce to clai o ind.

3 Upn prics thorzation of the Human Resowrces Dtectr, the intial taliry
placemert '

= .
b y apply to vp o eigrty

ina pay period.
The assigomert of the DTR dfferential shall rigoer a review by the Human
Resources n—pmm.-mmmmmmm revew shall consict
of review of market terchmarks, .mmu«nnm—'mm

"

Dieclar determanes. the i "t weeed e vt o elenton
prodlem() ‘o wmwummmv-u:ﬁam n the spect'c
o longer exst he/she shal Zeclare the described

e pacion
u\mnmw—wh—um

23 later date. the postion may te flle? in the originally funded job clase, prowided the
following co-grions are me”.

. nd

Cl
m,hrun.ph:bnuﬂumdan‘slﬁnllml
oo class.

be ¢etermined.
PAnET
The Cocy At Comobr the salery wamnts no leter than the second
tﬁ:yl*-vqheaddlmm Termnated empicyees s~all be pac on the

2. An officer shall not be pud u-tl helche has swbitie? the atiendance reports Eq.ed by

petaming e cues o e riescae
b m.wmw evel and the underfil 15 3 kower evel in the
e e i D o v s 10 o e o e 1 ok
-uumnﬁx ed.

y
E
2
H

g2

then
v:mxadunomy-nm«wsmm o
et an sy et e ot popery e y Whes e 0 et el capacty 3 R

postiors alowed

AND SALARY UISTING
1 n;z s mmuau‘mng.»lqmmmmx.wmu
Contaes 3 bt by tes, o all classes of postons i the
preceded by 4 job code numter which & assignsd for numercal reference.
by e salary phan and_gads o s kasis o comperatun wheh

7. VOLNTARY RELOUGH
any applicatie Baard of Superveos Pebicy, 2 voksrtary furkougn may be granted to

mnmmnmmnwmmummwmg wll ot sustan the
s emplopees of

2. Amendments \o the Appenchces brpacing Ue Class and Salary Listng, "-emhm.
Agpendices Append | rlatng 0 over m-an-unmmmwwn-
W, cissaficaions egile for the Execurive Ve o b amended by reschvio
o B f Sepeotrs and shll e necie o e 15 oy o e 1 py perod

o

“

3¢ Redion, T Human Resoures Deecatmay hangete 4
e e o o e né clry L
b ot s, when 1 secpuirnl We e @ wer
lzvm;«ul(lvu:prgumlkmeunmlmh:mydmmm
Yo perd kg appro
he Human Ressrces Drector may admmstiatnely dupbeate
¥ g cas it oo sopars, pyom (o G posh) s mceetay 10
preserve benefts ua.m.qnmmmmw;mmm

~

o when s
“gadiatrered. under an earber —nmw-npm The salary o the dugheated cess i~

e

o

q

mmdg‘:!wmlm‘lmm-mmw-mwc
th-wumummtsnmuxhwsnwn—eum
furboughs, the employees of such agencyfZeparment. are ot chgibe 10 be gramted a ortary
m:ymmmnmu et rlopes undesthe condtons specied n iy

Hours taken a5 voluntery furbough shell be courted szperately from any leave
e which may be a0 3 oo s Lo U A o s Whch 80
e does 1t

mey be grante2 a3 an offical leave of absence.

Furkugh hours shall nt be o huuss. byt te Lac that there is @ redction from ull e 7 the
wﬂmnuu\xnwmpm« -m;n:uwml congirut
3 part e satuz for the purpose of the cakulation and entilement o ary beneft. A 1l tme
W:mwmmwmuumm which the Courty
s cortrl, Afuhong

Afirkough may be requested by m«mrwunum-wnumm
Wun-mmmnmlrmmm agencyideparment

spppire chimck, wd shal .sc Ve wgmydepariver 1ead s ol e .p.y«
department head may ceny odzme

provisions.
A that e, the DTR
eterental s#al cease. I te evert the Human Resources Direcior Getermines the.

Directr may recommend fo the Soa'd of Supervos an adjustent o the salary

te .mnm'm-m problem deemed ‘wihin the provisions of
mmmwnnmmumu.. e TR
arcensa o kg

K even 1 postoma k) deated s TR shll b coctod

"
S

annaly
Classfications o Postons Desigrated OTR pio 1o January S, 2016. Notwithstanding
the provisions. o thi, resalticn there chall be g to an addtonal appracmately dleven
oy

recn’.
s wenin the DTR range shall nct be automatic. They shall instead, be
pmdLnduwlddu-wklb' Homan Resources Drectr Pl 3 sero

s fcationts).
o sbwtirate Sl o vcrk m.uum- has cresed s o gocion
roberns. 200

uwumu--mnmmxu—\mm
nd approvl, 2y #erense geed pursoar o tcse pravsons shll be ememerted
astollows:
3. Upon pricr authcrastion of the Human Resources Drect
1o oevly tad arpcyes ma be st ary e e ey sl ond
oate kr hther csifcin up 10 1 ik e on D ke gades
shed purs.art o this s.bsection.

tor, the intal salary

excocds that of any permancrd, 't\‘l'\"hv:qu\lumwmﬂ

salary plan

-dvmhwldaui(ar(u such employeez) may. upon recommendaton
be placed 5 that ganted

Erare
© i the evert tre Kman Resources Dvector determines the Crcomatances that
eed e st of et polems o any o o e cxiers n e
spectic classficaton i the <pecfic agencyidepanmert no bnger eos,
2 a0 e oty st Oficy o rgher fcdeg e oty Bt
offizer con
m.;uuda.,«mwmxm P dtichs e 21 sy lan
wll et




atove
have been entitid upon removal of TR from the Bp of the salary rade shal be.

Such leave may be extended upon furtrer writen request Containing oesication
Serchore, such fequest for extension 1 be processed in he same manner s the

exceeds the rate estabished pursuant 1 the proveons descrbed
event the Human Resources Diector deems & necessary 1o remove the OTR from
the bottm of the assigned salry grade, e salary rate of he affocied employees.
Below the new minmum shal be adusted upwards ) the hew minimum of the
sy,

In the case of a request for an exionsion due 1 iiness or Ssabikty,

Notiog herss sha Grevent he erler v 0 kit by e olore, et
roqure o mm-ums

intenton o retum.

any ergloyes

th-unmmlnm Son o gl on e ey e br i brmet

-w-m-num-dmgmmyu.pqpm

o fevoke a eave of bsence previousy granted.
#n employee an lcave of absence for s or disabiy reasans wi be requred 1

the same 1o ful duty,
mum:wmammnvwmnammmuv«uyu- be allowed only as accommodation as required under the Americans with Dsabities.
Act, the Calforna Fair Employment and Housing Act, a County designed temporary.
molm
prevous grade.
The o demotons. frst oy of provide Sty (30) days advance natce. in cases where the appraximate Sming of the
25y perat
pord The salary
ary pan of leaming of e need for leave.
of an mcumbent of @ postiun rechssified 10 a class on @ higher wlan and 19 Yacaton
p-umnunmm"m;mm.up-ul&smmvammn.umk Residert chall i days)
of vacation per yoar.
":ﬂlry’mmmdnmmﬂ-u&hldiumlbﬂ:ﬁyﬂnm: head. Upor
County service,
2 P Hokdars Residoe Physcans and
date shall not change. wmm“nwnm—wﬁmwmmuam
nqulm'ﬂm.-‘.l shal be cligble for paid holidays. mn—m & required any
hmﬂ‘u‘mnwtémhmpm!mnﬂumltmm
or
‘Working Hours and Overtime: A new employee whose first working day s the day after a paid holday shall not be.

ey employee whase pasition & determined 1o be exemgt
from the FLSA shail ot be entaied 19 Compensaton for Overtime of any fype uniess

v . e ¢ v sty ke b o omploree 1 e o oy

4 Negectof duty,

S ebordnation or wifl volation of an employee regutaton prescrbed
the Board of Supervisars o the head of the ww-m:
employoe & employed.

v,

Convican of ether 2 feony, or an offens, misdemeanar o foony, vok g
any

Guties ther Duan mince atfc vls'ons. Convictior means 3 plea o guly o

8 Deortoon vt of e bl o aererpipes
8. Poltical actvity in violation of federal or state law,

10 Mawwdullw\ew‘vmmwd‘uu

N Making @ o comecton weh obtanng o

or position;
12 Condct eifir during or outside of duy howrs which adversely afiects the.
Srckue' b ulemance s gpatonof e ancyeputmet b hich

P m mairtsin the reganation, cerificate, protessioral
uleﬂmmmeMnm
Vocn e et o e erpiyee

such requecments
mxmxnnnmu-unammu

Polcy,

e taciphnary =

he Couty of Aiverside and Other Agencies Providng Saries and Related Matters
for Exempt Management, Nanagemert, Confidertial, and Otrer Uniepreserted

Mert Inrease:
@ Acoicabity of Mertincreases, The compensation of each seasonal employce whose

pay

1o desgnate e FLSA workweek for each employee.
©  fuharization for Oeertione Wioek. Porformance of overtme wark may be authorzed by

¢ Beorting and Calcutaton. Achal haurs of overtime work shafl be reported on each

o overene credt  be paid o a8 e spectid. =
¢ Conoensaton for Oveime k. Emplyees who ar o consiored “exempt” under

of the FLSA times ther FLSA
roguiar houly rate of pay for ail time actually worked n excess of fory (40) hours

‘paidfor the hoiday
b An employee who is terminating hs or her empioyment fx reasans ofer i paid b foovorary Daes, The fust amversary da'e as a resul o an orgral appo
5 i pa-spsiong
shat not be pad for it hoicay wark n & paid sta%s i the postin, ot owrtime.
© at a rate ather tan that of he minmum rate of a grade shal be
iday, o
paid The irst anniveszary date a5 a resull of romotion o reclasafcation, which mvolved a
¢ Seasonad 0 ogdy ket © w0 pald ke kb sl increaze, the pay mpletion o six
£t ek elr e o the i achly e i R, mch cxolrees
shat The s sty cae i be he [ da o the po poid o te
] y o, evokonof ek 12 e  acnd k. S o sk, et et
@ sstsequent. frecjesse)
& An employee weh accumulated hokdsy crodt may, and f roquested by e agency’ Toe proviors @ e st ek e bl o cles sk provors of i
mlmn«-mmmuu—unuh—n) ardence concumny change of aeray S
mmmn-«mmmﬁw at e empioyee 3
dosies 1o take & contiuous,

auarize compensatory hob mmuiawwuwm
S ol e o st e munmc)

10 the rate of fur percent (4% higher, except when there & less an four percent
(%) remanag.
‘shall be given vrless there s 2 #fimative Zezision 3 the agency/deparman: head

‘sha be paid for mnuww-mmnw

f Compensatey Time O An employes eigbie for paid overtime under the provisions.
of ths secton may rquest, sabect 1 management ‘accumuiation m_-m-m-muummmwnnu
uonnwmom)muwmm-uum
overtme. (1-172) hours mlm-m refuses
uwmmummmnmﬁ-mummm -mmmmmemmnm-mmm
during the designated FLSA herein provided, the agency/department head
kmmmmumnwmmnm- mmmunmm

overtme credilis encouraged. Wit) approval of the Courty Exec.tve Officer, banked
‘overtime credt may be pasd for.

Upon separation from County servce, an employee shal be w-m
oyt flect 2 il S fr ach ou, o puen ted, of accumuiated
compensatory time off (CT0)

h Frioe Benclts oot Afected by Oweime, Oversme work shal ot be a bass for
Increasing vacabion o sck leave benefis, nor shall f be a tass of advancing
‘completion of required period for probation or mertt advance.

1 y

the holday or partion thereot

At ploy y off faks

be entited 1o equal compensatory time of for such hoiday ot 1 exceed eght (8)
hours pay.

‘Shit Diferential

Acphcablty of Ony

for shi dferontaas. SV fforontial d0 not appl to standby duey, elease tine, o to

leave time. such as vacation, sick leave, o hoieday leave. The hourly rae fo each shet
day st

o TEMPORAAY Siriowe oo
1. Compensaton

e Donale Mort horesse The agoncydepartmont head may deabow 3 mert icrease
only aftor the porformance evakation is feviewsd and zproved by e Human

o ks o et o ol i s be v 1 B ereiore bt
signature. The agencydepartment head shal reconsider the ment least
. s oy ko L o o e ek o of s oy poted e e dte
have been 2 waitien alowance

of appoatment. Yo

onployees o work.
Sy duty an 1 Exsong ShAt (swingl. Empioyees who perform work betwoen the hours of
such ey, 600 pm. and 11:00 pm., shall be paid 2n evenng deferental of S0.60 per

10 %he nearest ten®h of an howr. hour tor he me actually worked msmu and 11.00pm.
2. NghtShe Empoyses who perform work betwoen the hows of 11:00 p.m.

minimum crodtfo o (1) hours’ wark.
H

and 7:00 a.m., shall be paid a night diforential of $1.20 per hou far the time

actually worked betwoen 1100 pm. and 700 am
b Classes Mot Fiobie for Sh Diferoegials, Employees i postions of Residont
Physician and Surgeon, Pharmacist Resident, and Physician Assetant Felowshp shail

Bincual Pay, Al par -11

o vl med th s Coans o he Carty's codamers plopnirbiniat o]
forblingusl Compeneaton s s st ection shal eceve a83tonal compensaton a5

Level 1: Basic Oral Communication $0.50 per how

Leyei 2 Task Completon: SO.75 per hour

emporary engloyees wil normally
ovefiow werk i camh be petormed by regular emgloyees wiher the agency!
‘Gepartment without adtona! cost, imckudng

N overtime costs.
scasanal postion or 2s a al period of empioyment, but this proveion shall not
T 3 tomporry emporee mmmn-m-m
poston

may contain provisions which wil prevai over the rules of this section affecting
temporary County empioyees.

Mo mparary employee shal be parmited o work  the same.
capacity m whch he'she pertarms. contiwous servce for more than o0

o ey, b che evr et 0 s
empioyment of

vorking e thn o huand (1000 hours n e fclyear. by e o ecend e
s el o ok e ction e ey o o Ve sovope wé e

fumber of hours requested | the extmsion. Aty addtonal extenson shal requre
Lovel 3: Writien transiaton, and medical and legal tarpretaton: $1.00 per howr. Employees. Board o Superveony’ peoval -ﬂywhummw\wumum
a1 his level perform compiex verbal and weiten transiation bours in tht fszal yeur.
o
y 1 o of ths odance, except
atsence. only the provions set foh m ths secton shall be appicabl 10 persans employed &
Sk Leave Instiog Adminisiation. - Resources. Oral
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at least annually. ¥ the review shows substantial enprovement, they shall be remaved

1. Every omployee shall be able 1 use accrued vacation, compensatary ime.
‘been extisustad due to Bess or iy uniess they are 00
wen

‘Pawmt fo Sick Lo, Upon retrement,
and satyect 1o the provscas of any ppicable agreenent between the empioyng

of the currert. salary value theredt for each such peson who s had five full years of
service I 2 paid stats, phis wo (2) percent for each addtional year 0 a maxsmum of
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b)

)

use may be authorized only by me County EKECU(IVC Officer on recommendation of the agency/
head including No volunteer worker shall be permitted to drive
enthera private vehicle or a County vehicle for volunteer business until the worker has presented his
or her current operator's license and liability insurance policy with minimum limits in the amounts
required by the State for bodily injury or death and property damage, and the necessary data

mefelmm has been placed on the roster.
ment of A volunteer worker who drives a private vehicle duly authorized
shall be entitled to reumbursemen( at a mileage rate currently fixed by the County. Other necessary
travel expenses shall be reimbursed at actual cost when authorized by the agency/department.
shall be it upon claim being promptly made, in no event more than 100

days aﬂer the cost was incurred.

Such liability insurance as the County may carry shall be excess insurance over

any omer valid and collectible insurance, including that provided by the volunteer worker. Volunteer
workers are not covered by workers compensation insurance or by County self-insurance for injury or
accident arising out of volunteer service.
Reports. Each agency/department, not later than the fifteenth (15th) day of each month, shall make a
written report for the preceding month showing the total number of volunteer workers who performed
services in that month, the total number of hours of such services, the number of new volunteer
workers enrolled during the month and the number whese enroliments were terminated. The report
shall be filed with the County Executive Officer, who may inspect the roster at any lime. and shall do
50 at least quarterly to see that the enroliment of inactive workers has been terminated and that other
information on the roster is in current condition.

Volunteer Organizations. Any of the County
more organizations of volunleer workers in aid o( the purposes of the
recognize a private civic i thereof as the equi
organization shall be required: it may be an
body of an existing organization, a corporation, or merely a series of mdmduals sponsored by the
agency/department.
Enroliment of Volunteer Workers. In each of volunteer e)
workers, the agency i approval, shall keep
within the agency/department a cunenl and continuing roster upon which volunteer workers are
enrolled. This shall contain at least the name, address and telephone number, the date of
and the date of termination of the enrollment; if the worker may be expected to drive an automobile in
the performance of the volunteer function (other than between the worker's home and the workplace)
then the roster shall include the number and expiration date of the worker's operator's license, and
the name of company, policy number and expiration date of the worker's liability insurance. Records
as to each volunteer worker shall be retained for three years after such worker has terminated.
The agency/department, or with its approval, the organization, shall, as a part of the roster or g)
separately, keep a continuing record of the number of hours worked by each volunteer worker. If
the services of any worker shall be terminated, or if the worker shall cease to perform voluntary
service, entry of the date of termination shall promptly be made on the roster. Unless otherwise
specified the termination of enrollment shall be without prejudice to later re-enrollment. The services
of any volunteer worker may be refused or terminated by the agency/department at will, and shall be
terminated when deemed in the best interest of the agency/departmental function or of the voluntary

may establish one or

or may
. No pam’cular form of

having an

=

services program to do so. h) ﬁgmm Fuﬂher mles or regulations in aid of the County's program of voluntary services, or
If there is no volunteer within the individual volunteer workers may of the provisions of this section may be made by resolution of the Board
be enrolled by the agency/department in the manner set forth i m this subsection. of Super

that Secbon 12 ORDINANCE PUBLICATION

Motor Vehicle Usage. While e of itis
in some volunteer amlvmes motor veh»cle usage is lndlspensabie Prvvaleiy owned vehicles may be The Human Resources Director shall maintain a current record of all positions allowed for each agency/
used on express ion of the head ing the purpose. County vehicle department. He/She shall cause to be re-published and circulated to the agency/departments from time

to time the contents of this ordinance together with lists of the positions allowed to the respective agency/
departments, and shall from time to time supply amendments thereto.
The Human Resources Director may include footnotes in the publication of this ordinance for the purpose
of referencing other pertinent sections, attachments, or provisions, or to cite a change in the narrative. The
Human Resources Director may re-number, and arrange in a logical order, parts of this ordinance without
affecting the narrative content.
Section 13. CONFLICTS AND CONSTITUTIONALITY
The provisions of this ordinance are subject to o limiting of the C and
laws of California, and any provisions of this ordinance, which are in confiict there with, shall not be
effective to the extent of such conflict.
If any paragraph, sentence, clause, or phrase of this ordinance for any reason is held to be unconstitutional
or invalid, such shall not affect the remaining portions of this ordinance, and the Board of Supervisors
hereby declares it would have passed each paragraph, sentence, clause, and phrase thereof, irrespective
of the fact that any one, or more than one sentence, clause, or phrase thereof be declared unconstitutional
or invalid.
Section 14. EFFECTIVE DATE

The operative date of this ordinance is July 1, 1957.

K. Jeffries, Chair of the Board
I HEREBY CERTIFY that at a regular meeting of the Board of Supervisors of said County, held on December
12, 2023, the foregoing Ordinance was adopted by said Board by the following vote:

AYES: Jeffries, Spiegel, Washington, Perez and Gutierrez
NAYS: None
ABSENT:

lone
Kimberly A. Rector, Clerk of the Board
By:  Daniel Lopez, Clerk of the Board Assistant




