SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM: 3.14
(ID # 27545)

MEETING DATE:
Tuesday, April 08, 2025

FROM : HUMAN RESOURCES AND Executive Office

SUBJECT: HUMAN RESOURCES AND EXECUTIVE OFFICE: Classification and
Compensation recommendation to adjust the salary of various executive family job
classifications; and amend Ordinance No. 440 Pursuant to Resolution No. 440-9480. All District.
Current Year Cost — $15,147, Ongoing Cost — $65,636

RECOMMENDED MOTION: That the Board of Supervisors:
1. Approve the recommendation to adjust the salary of various executive family job

classifications;
2. Amend Ordinance No. 440 pursuant to Resolution No. 440-9480.

ACTION:Policy

Tami Douglas-Schatz, Dig#tor of Huntan Resou 3/28/2025

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Medina, seconded by Supervisor Spiegel and duly carried by
unanimous vote, IT WAS ORDERED that the above matter is approved as recommended.

Ayes: Medina, Spiegel, Washington, Perez and Gutierrez

Nays: None Kimberly A. Rector
Absent: None Clerk of the Board
Date: April 8, 2025 B

XC: HR, EO
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

FINANCIAL DATA Current Fiscal Year: Next Fiscal Year: Total Cost: Ongoing Cost
cosT $15,147 $65,636 $80,783 $65,636
NET COUNTY COST $0 $0 $0 $0
SOURCE OF FUNDS: 100% Department Budget Budget Adjustment: No

For Fiscal Year: 24/25

C.E.O. RECOMMENDATION: Approve

BACKGROUND:

Summary

The County of Riverside is proposing market-based salary adjustments to department head and
assistant department head job classifications across multiple departments to address salary
disparities and maintain competitive compensation among critical leadership positions.

This initiative responds to evolving wages within and surrounding the County of Riverside and
aims to ensure an equitable alignment of executive roles within various departments. Nearly all
department head salaries are currently below the market when compared to our five
surrounding counties. Therefore, it is recommended to adjust below-market department head
salary grades to the five-county market mean (Attachments 2 - 24). The proposed salary range
adjustments were also evaluated based on internal structure, role parity, and compaction risks,
allowing for salary adjustments where necessary. It is further recommended that assistant
department head level classifications be adjusted to a fixed spacing of 18% at the minimum and
20% at the maximum below the proposed department head salary, where such an adjustment
would not result in a salary decrease. For departments with a unique executive organizational
structure where a market-based or fixed spacing approach is not applicable, adjustments are
recommended based on internal parity. This measured approach ensures that executive
classification salaries are structured competitively where needed and establishes a consistent
executive salary progression across departments.

The recommended adjustments will efficiently address salary compaction issues across
departments and align our executive compensation with the surrounding market. This approach
strategically balances the County's organizational and financial needs, supports operational
efficiency, and will aid in the long-term goals for recruiting and retaining incumbents in key
leadership roles.

Salary Adjustments:

Finance and Government Services

County Executive Office:

County Chief Operating Officer: It is recommended to adjust the salary plan/grade XMA 378
($186,248 - $329,465/annually) to salary plan/grade XMA 420 ($253,394 - $386,145/annually).

Assistant County Executive Officer: It is recommended to adjust the salary plan/grade XMA 344
($179,405 - $317,362/annually) to salary plan/grade XMA 416 ($245,086 - $379,815/annually).

Chief Finance Officer: It is recommended to adjust the salary plan/grade XMA 344 ($179,405 -
$317,362/annually) to salary plan/grade XMA 416 ($245,086 - $379,815/annually).
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County Counsel:
County Counsel: It is recommended to adjust the salary plan/grade MAT 343 ($241,275 -
$317,432/annually) to salary plan/grade MAT 383 ($254,342 - $381,009/annually).

Clerk of the Board:
Clerk of the Board: It is recommended to adjust the salary plan/grade XMA 139 ($102,811-
$181,516/annually) to salary plan/grade XMA 334 ($178,179 - $250,932/annually).

Assistant Clerk of the Board: It is recommended to adjust the salary plan/grade XMB 131
($85,548 - $151,210/annually) to salary plan/grade XMB 410 ($150,999 - $209,110/annually).

Human Services

Children and Families Commission - First 5

Executive Director for Children and Families Commission: It is recommended to adjust the
salary plan/grade XMA 196 ($123,058 - $234,115/annually) to salary plan/grade XMA 199
($128,073 - $234,115/annually).

Assistant Director for Children and Families Commission: It is recommended to adjust the salary
plan/grade XMB 219 ($107,634 - $190,096/annually) to salary plan/grade XMB 222 ($108,536 -
$195,096/annually).

Department of Child Support Services:
Director of Child Support Services: It is recommended to adjust the salary plan/grade XMA 276
($156,270 - $276,396/annually) to salary plan/grade XMA 383 ($192,087 - $301,982/annually).

Assistant Director of Child Support Services: It is recommended to adjust the salary plan/grade
XMB 375 ($146,421 - $239,538/annually) to salary plan/grade XMB 433 ($162,785 -
$251,652/annually).

Department of Public Social Services:
Director of Public Social Services: It is recommended to adjust the salary plan/grade XMA 361
($181,320 - $320,763/annually) to salary plan/grade XMA 391 ($210,159 - $320,763/annually).

Assistant Director of Public Social Services: It is recommended to adjust the salary plan/grade
XMB 327 $136,117 - $240,627/annually) to salary plan/grade XMB 450 ($178,101 -
$267,303/annually).

Housing and Workforce Solutions Administration:

Director of Housing and Workforce Solutions: It is recommended to adjust the salary plan/grade
XMA 276 ($156,270 - $276,396/annually) to salary plan/grade XMA 380 ($188,108 -
$296,177/annually).

Assistant Director of Housing and Workforce Solutions: It is recommended to adjust the salary
plan/grade XMB 341 ($136,870 - $241,896/annually) to salary plan/grade XMB 432 ($159,413 -
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$246,814/annually).

Office on Aging:
Director of Office on Aging: It is recommended to adjust the salary plan/grade XMA 174
($110,690 - $195,471/annually) to salary plan/grade XMA 305 ($172,123 - $252,520/annually).

Assistant Director of Office on Aging: It is recommended to adjust the salary plan/grade XMB
219 $107,634 - $190,096/annually) to salary plan/grade XMB 373 ($145,867 -
$210,433/annually).

Veterans Services:
Director of Veterans Services: It is recommended to adjust the salary plan/grade XMA 140
($102,811 - $181,497/annually) to salary plan/grade XMA 190 ($119,478 - $186,211/annually).

Assistant Director of Veterans Services: It is recommended to adjust the salary plan/grade XMB
183 ($98,453 - $136,828/annually) to salary plan/grade XMB 195 ($101,252 -
$1565,176/annually).

Internal Services

Human Resources:

Director of Human Resources: It is recommended to adjust the salary plan/grade XMA 293
($165,719 - $293,003/annually) to salary plan/grade XMA 393 ($214,078 - $335,532f/annually).

Assistant Human Resources Director: It is recommended to adjust the salary plan/grade XMB
327 ($136,117 - $240,627/annually) to salary plan/grade XMB 462 ($181,422 -
$279,610/annually).

Information Technology Department:
Chief Information Officer: It is recommended to adjust the salary plan/grade XMA 293 ($165,719
- $293,003/annually) to salary plan/grade XMA 388 ($199,927 - $311,073/annually).

Chief Technology Officer: It is recommended to adjust the salary plan/grade XMB 426
($153,992 - $265,195/annually) to salary plan/grade XMB 445 ($169,430 - $265,195/annually).

Chief Information Security Officer: It is recommended to adjust the salary plan/grade XMB 426
($153,992 - $265,195/annually) to salary plan/grade XMB 445 ($169,430 - $265,195/annually).

Purchasing and Fleet Services Department:
Director of Procurement & Fleet: It is recommended to adjust the salary plan/fgrade XMA 170

($144,310 - $255,042/annually) to salary plan/grade XMA 283 ($161,472 - $255,042/annually).

Assistant Director of Fleet Services: It is recommended to adjust the salary plan/grade XMB 267
($117,317 - $182,030/annually) to salary plan/grade XMB 339 ($136,841 - $212,535/annually).
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Assistant Director, Purchasing and Fleet Services: It is recommended to adjust the salary
plan/grade XMB 267 ($117,317 - $182,030/annually) to salary plan/grade XMB 339 ($136,841 -
$212,535/annually).

Public Safety
Emergency Management:

Director of Emergency Management: It is recommended to adjust the salary plan/grade XMA
208 ($134,673 - $238,036/annually) to salary plan/grade XMA 338 ($178,547 -
$268,798/annually).

Fire:
Chief Deputy County Fire: It is recommended to adjust the salary plan/grade XMA 289
($163,402 - $250,216/annually) to salary plan/grade XMA 395 ($216,377 - $288,946/annually).

Deputy Director of Fire Planning or Fire Support Operations: It is recommended to adjust the
salary plan/grade MRP 666 ($136,388 - $211,017/annually) to salary plan/grade MRP 690
($183,370 - $240,789/annually).

Deputy Director, Fire Administration: It is recommended to adjust the salary plan/grade XMB
335 ($136,388 - $211,017/annually) to salary plan/grade XMB 469 ($183,370 -
$240,789/annually).

Probation:
Chief Probation Officer: It is recommended to adjust the salary plan/grade XSA 183 ($163,517 -
$274,198/annually) to salary plan/grade XSA 203 ($192,668 - $300,953/annually).

Public Works and Community Services

Agricultural Commissioner & Sealer of Weights and Measures:

Agricultural Commissioner-Sealer of Weights & Measures: It is recommended to adjust the
salary plan/grade XMA 259 ($154,536 - $273,304/annually) to salary plan/grade XMA 296
($166,219 - $273,304/annually).

Assistant Agricultural Commissioner-Sealer: It is recommended to adjust the salary plan/grade
XMB 159 ($94,461 - $166,631/annually) to salary plan/grade XMB 357 ($140,864 -
$227,753/annually).

Animal Services:
Animal Services Director; It is recommended to adjust the salary plan/grade XMA 276
($156,270 - $276,396/annually) to salary plan/grade XMA 350 ($180,888 - $289,406/annually).

Assistant Director of Animal Services: It is recommended to adjust the salary plan/grade XMB

215 ($105,542 - $186,419/annually) to salary plan/grade XMB 418 ($153,295 -
$241,172/annually).
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Economic Development:
Director of Economic Development: It is recommended to adjust the salary plan/grade XMA 170
($144,310 - $255,042/annually) to salary plan/grade XMA 322 ($176,035 - $285,473/annually).

Assistant Director of Economic Development: It is recommended to adjust the salary plan/grade
XMB 341 ($136,870 - $241,896/annually) to salary plan/grade XMB 385 ($149,182 -
$241,896/annually).

Environmental Health:

Assistant Director of Environmental Health: It is recommended to adjust the salary plan/grade
XMB 285 ($123,058 - $217,420/annually) to salary plan/grade XMB 320 ($132,432 -
$230,330/annually).

Flood Control and Water Conservation District:

General Manager - Chief Flood Control Engineer: It is recommended to adjust the salary
plan/grade XMA 327 ($176,611 - $312,320/annually) to salary plan/grade XMA 385 ($194,935 -
$312,320/annually).

Assistant Chief Flood Control Engineer: It is recommended to adjust the salary plan/grade XMB
313 ($129,776 - $229,339/annually) to salary plan/grade XMB 435 ($165,199 -
$260,266/annually).

Regional Parks and Open Space District:

Parks Director/General Manager - Parks: It is recommended to adjust the salary plan/grade
XPA 163 ($134,673 - $238,036/annually) to salary plan/grade XPA 183 ($170,378 -
$257,259/annually).

Assistant Parks Director - Parks: It is recommended to adjust the salary plan/grade XPB 141
($107,634 - $190,096/annually) to salary plan/grade XPB 161 ($144,388 - $214,383/annually).

Registrar of Voters: .
Registrar of Voters: It is recommended to adjust the salary plan/grade XMA 242 ($150,326 -
$265,836/annually) to salary plan/grade XMA 300 ($169,458 - $279,809/annually).

Assistant Registrar of Voters: It is recommended to adjust the salary plan/grade XMB 201
($101,743 - $179,639/annually) to salary plan/grade XMB 367 ($143,608 - $233,174/annually).

Transportation and Land Management Agency:
Director of Transportation: It is recommended to adjust the salary plan/grade XMA 276
($156,270 - $276,396/annually) to salary plan/grade XMA 335 ($178,349 - $287,553/annually).

Waste Resources:

General Manager - Chief Engineer: It is recommended to adjust the salary plan/grade XMA 326
($176,611 - $312,310/annually) to salary plan/grade XMA 370 ($184,809 - $312,310/annually).
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Assistant Chief Waste Management Engineer: It is recommended to adjust the salary
plan/grade XMB 313 ($129,776 - $229,339/annually) to salary plan/grade XMB 431 ($156,618 -
$260,258/annually).

Impact on Residents and Businesses

This request will not have any direct impact on residents and businesses. However, it is
anticipated that approval of the recommendations will aid in the County's ability to attract and
retain qualified leaders in key executive positions who will best support our community across
all departments.

Additional Fiscal Information

Cost will be incurred by Departments to bring any incumbents in the adjusted classifications to
the new minimum rate of the salary range, if their current rate of pay falls below the proposed
new minimum. All employee anniversary dates are to be preserved. The only department that
will experience an adjustment to an incumbent and incur cost is the Clerk of the Board:

Department Total Annual Cost
Clerk of the Board $65,636
Attachments:

1. Resolution No. 440-9480;

2. Market Survey - Agricultural Commissioner-Sealer of Weights & Measures;
3. Market Survey - Animal Services Director;

4. Market Survey - Chief Deputy County Fire;

5. Market Survey - Chief Information Officer,

6. Market Survey - Chief Probation Officer;

7. Market Survey - Clerk of the Board;

8. Market Survey - County Counsel;

9. Market Survey - Director of Child Support Services;

10. Market Survey - Director of Economic Development;

11. Market Survey - Director of Emergency Management;

12. Market Survey - Director of Housing and Workforce Solutions;
13. Market Survey - Director of Human Resources;

14. Market Survey - Director of Office on Aging;

15. Market Survey - Director of Procurement and Fleet;

16. Market Survey - Director of Public Social Services;

17. Market Survey - Director of Transportation;

18. Market Survey - Director of Veterans Services;

19. Market Survey - Executive Director of CFC;

20. Market Survey - General Manager-Chief Engineer;

21. Market Survey - General Manager-Chief Flood Control Engineer,;
22. Market Survey - Parks Director/General Manager-Parks;

23. Market Survey - Registrar of Voters
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12
13
14

21
22
23
24
25
26
27
28

RESOLUTION NO. 440-9480

BE IT RESOLVED by the Board of Supervisors of the County of Riverside, State of

California, in regular session assembled on April 8, 2025, that pursuant to Section 8(c) of Ordinance No.

440, the Director of Human Resources is authorized to amend the Class and Salary Listing of Ordinance

No. 440, operative at the beginning of the pay period following the date of approval, as follows:

Job
Code
74240

713522
I8iI37
76477
76478
74265
74242
74335
73526
37488
97468
73542
74274
74231
74336
74243
79915
74098
74775

Class Title
Agricultural Commissioner/Sealer of Weights and Measures

Animal Services Director

Assistant Agricultural Commissioner-Sealer

Assistant Chief Flood Control Engineer

Assistant Chief Waste Management Engineer

Assistant Clerk of the Board

Assistant County Executive Officer

Assistant Director for Children and Families Commission
Assistant Director of Animal Services

Assistant Director of Child Support Services

Assistant Director of Economic Development

Assistant Director of Environmental Health

Assistant Director of Fleet Services

Assistant Director of Housing and Workforce Solutions
Assistant Director of Office on Aging

Assistant Director of Public Social Services

Assistant Director of Veterans Services

Assistant Director, Purchasing & Fleet Services

Assistant Human Resources Director

04/08/2025 Item 3.14

From Salary

Plan/Grade

XMA 259
XMA 276
XMB 159
XMB 313
XMB 313
XMB 131
XMA 344
XMB 219
XMB 215
XMB 375
XMB 341
XMB 285
XMB 267
XMB 341
XMB 219
XMB 327
XMB 183
XMB 267
XMB 327

To Salary
Plan/Grade
XMA 296
XMA 350
XMRB 357
XMB 435
XMB 431
XMB 410
XMA 416
XMB 222
XMB 418
XMB 433
XMB 385
XMB 320
XMB 339
XMB 432
XMB 373
XMB 450
XMB 195
XMB 339
XMB 462




2

Job
Code

Class Title

85073
74834
37868
74304
74268
77280
74204
74235
74259
74334
74254
37888
37889
37487
76605
37869
97467
74748
74290
15817
74248
76404
74210
74292
76439
74252

85023

Assistant Parks Director — Parks

Assistant Registrar of Voters

Chief Deputy County Fire

Chief Finance Officer

Chief Information Officer

Chief Information Security Officer

Chief Probation Officer

Chief Technology Officer

Clerk of the Board

County Chief Operating Officer

County Counsel

Deputy Director of Fire Planning or Fire Support Operations
Deputy Director, Fire Administration

Director of Child Support Services

Director of Economic Development

Director of Emergency Management

Director of Housing and Workforce Solutions
Director of Human Resources

Director of Office on Aging

Director of Procurement and Fleet

Director of Public Social Services

Director of Transportation

Director of Veterans Services

Executive Director for Children and Familics Commission
General Manager — Chief Engineer

General Manager — Chief Flood Control Engineer

Parks Director/General Manager — Parks

From Salary
Plan/Grade
XPB 141

XMB 201
XMA 289
XMA 344
XMA 293
XMB 426
XSA 183
XMB 426
XMA 139
XMA 378
MAT 343
MRP 666
XMB 335
XMA 276
XMA 170
XMA 208
XMA 276
XMA 293
XMA 174
XMA 170
XMA 361
XMA 276
XMA 140
XMA 196
XMA 326
XMA 327

XPA 163

To Salary

Plan/Grade

XPB 16l
XMB 367
XMA 395
XMA 416
XMA 388
XMB 445
XSA 203
XMB 445
XMA 334
XMA 420
MAT 383
MRP 690
XMB 469
XMA 383
XMA 322
XMA 338
XMA 380
XMA 393
XMA 305
XMA 283
XMA 391
XMA 335
XMA 190
XMA 199
XMA 370
XMA 385
XPA 183




Job From Salary To Salary
Code Class Title Plan/Grade Plan/Grade

74833  Registrar of Voters XMA 242 XMA 300

24
25
26

28

ROLLCALL:

Ayes: Medina, Spiegel, Washington, Perez, and Gutierrez

Nays: None

Absent: None

The foregoing is certified to be a true copy of a resolution duly adopted by said Board of
Supervisors on the date therein set forth.

KIMBERLY, {CTOR, Clerk of said Board

ke
03/12/2025
440 Resolutions\KC
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Fernandez, Cindy

From: Brad Anderson <ba4612442@gmail.com>

Sent: Saturday, April 5, 2025 11:08 AM

To: Clerk of the Board

Subject: Public Comment(s) Agenda Item(s): 3.13, 3.14 & 3.15 - Riverside County Board of

Supervisors meeting of April 8, 2025 (9:30AM)

CAUTION: This email originated externally from the Riverside County email system. DO NOT click links or open attachments unless you
recognize the sender and know the content is safe.

April 5, 2025

Riverside County Board of Supervisors (BoS)
County Administrative Center

First Floor - Board Chambers

4080 Lemon St.

Riverside, CA. 92501

Attention: Clerk of the Board of Supervisors

Re: Written statements in regards to Agenda Item(s): 3.13, 3.14 & 3.15 for Riverside County Board of
Supervisors meeting of April 8, 2025 (9:30AM)

Dear current BoS members,

Please review my written statements listed below prior to the consideration of each agenda Items as
listed.

1) Agenda Item: 3.13 (Proposalto increase wages - Drone operation - $20,172.00)
Position: In Opposition

It's reasonable to consider that employee union(s) would support increases in wages paid to it's
members. Riverside County employees currently enjoy reasonable wage and benefit packages for
services that they provide to the county. Increasing "Drone operators" per/hour wage by ($1.50 -
Premium pay per/hr) is extreme and not reasonable.

Please consider that all training and on-going certifications of Drone operators remain the countys
obligation (at taxpayer's expense). Highly paid county employees use devices (tools) that are supplied to
assist in making their job duties easier and more efficient (such as "Drones").

It's reasonable to consider that removing highly trained individuals (county employees) from their core
training (original job duties) to use a much "easier and safer" tool (Drone) may be recognized as
problematic. It's reasonable to consider that other individuals could be retained for drone operations at a
cost saving incentive. Tools (such as Drones) should be a "Cost Savings" method and shouldn't be an
avenue to divert resources away from county residents and businesses (Taxpayers) that bear the burden
of financially supporting Riverside County and it's many Departments.



2) Agenda ltem: 3.14 (On-going (continuous) adjustments (Increases) of salaries of County employees -
$80,783.00)

Position: In Opposition
It's critical to address the continuing action of Riverside County (Human Resources and Executive Office)
ability to raise its department and other county employees job classifications salaries.

It's highly recommended to postpone (Stop) with expelling tax collected dollars for what appears to be a
never-ending cycle of increasing the indebtedness of Riverside County.

3) Agenda ltem: 3.15 (Create - clinical documentimprovement job classification - $289,358.00)
Position: In Opposition

It's highly recommended to abandon the motivation to potentially accommodate an avenue to expel
local resources for positions that could easily be performed by already established employees.

Sincerely,

Brad Anderson | Rancho Mirage, CA. | Ba4612442@gmail.com

Cc:
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