
SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.26
(tD # 29069)

MEETING DATE:
Tuesday, October 21, 2025

FROM : HUMAN RESOURCES AND Public Health & Behavioral Health

SUBJECT: HUMAN RESOURCES, RUHS PUBLIC HEALTH, & BEHAVIORAL HEALTH:
Classification & Compensation Recommendation to adjust the salaries of the Registered Nurse I

- V and Assistant Nurse Manager Classifications; amend Ordinance No. 440 pursuant to
Resolution No. 440-9511 submitted herewith, All Districts. [Current Year Cost - $0 Ongoing
Cost - $0 - 100% Departmental Budgetsl

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve the recommendation to adjust the salaries of the Registered Nurse I - V and
Assistant Nurse Manager classifications.

2. Amend Ordinance No. 440 pursuant to Resolution No. 440-951 1.

ACTION:Policy

?T '6' r.Qf , -
Tami Douglas-Schatz, Our:tor of Hunlan RcrouqTG 1018n025

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Spiegel, seconded by Supervisor Washington and duly carried
by unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes: fi/edina, Spiegel, Washington, Perez, and Gutierrez
Nays: None
Absent: None
Date: October 21, 2025
xc: HR, RUHS-BH, RUHS-PH

Kimbe
Clerk
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

FINANCIAL DATA Current Fiscal Year: Next Fiscal Year: Total Cost: Ongoing Cost

COST $o $o $o $o
NET COUNTY COST $o $o $o $o

SOURCE OF FUNDS:100% Department Funds Budget Adjustment: No

For Fiscal Year:.25126

C.E.O. RECOMMENDATION : Approve

BACKGROUND:
Summarv

The mission of the Riverside University Health System - Public Health (RUHS-PH) Department
is to promote and protect the health of all County residents in service of the well-being of the
community. RUHS-PH offers a wide range of services and programs, with a full staff of doctors,
nurses, health educators, nutritionists, communicable disease and community program

specialists, managers, and fiscal support staff. Registered Nurses (RN) within Public Health
provide vital services for residents and communities when it comes to public health programs.
They are responsible for various wellness prevention initiatives, monitoring public health
outcomes, participating in community events, administering vaccinations, health education and
screenings, and administering assessments/surveys. The RN classifications are also used
within Behavioral Health (BH), Office on Aging, and EMD. ln addition, the nurse classifications
used within these departments are separate from the RUHS-Medical Center RN classifications.

The RUHS-PH Department requested a market review of the RN Job classifications. Recent
concerns from staff about the salaries were brought to leadership's attention, additionally, these
job classifications have not been reviewed since 2018. The RUHS - BH department and
associated departments were made aware of this request and were in support to proceed with
the review; the majority of non-medical center RN staff are in PH and BH. Market data was
gathered on the journey level RN classification (RN ll) from the neighboring five counties: Los
Angeles, San Diego, Orange, Ventura and San Bernardino. The results of the review showed
that Riverside County's journey level nurse class is below market by approximately
14.42%(Attachment 2). This data point was used to recommend adjustments for the journey
level and the remaining levels within the RN series. This methodology serves to correct the
observed market deficiency while preserving the existing salary progression of the RN class
series. ln addition, the current salary range structures for the medical center RNs were reviewed
to ensure alignment among all the RN classifications countywide. Based on this analysis and
feedback from each department's leadership, it is recommended to adjust the salary ranges of
the RN classes as noted in Figure 7 below. The maximums of the ranges will be adjusted for the
RN I - V while the Assistant Nurse Manager will be adjusted at the minimum and maximum to
ensure an aligned salary structure that avoids compaction/compression issues. These range
adjustments will help to improve competitiveness, support operational continuity, and address
staff concerns around salary stagnation and will be monitored closely to ensure continued
alignment among allthe RN classifications within the county.
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

Figure 1:

PH/BH Classifications Job
Code

Current
Min

Current
Max

Proposed
Min (if
applicable)

Proposed
Max (if
applicable)

Registered Nurse I 74036 $82,310 $90,843 $82,310 $106,154
Registered Nurse ll 74040 $89,163 $106,651 $89,1 63 $'124,625
Registered Nurse lll 74044 $95,787 $121,908 $95,787 $142,459
Registered Nurse lV 74048 $102,492 $128,606 $102,492 $150,294
Registered Nurse V 74052 $112,969 $135,670 $112,969 $158,560
Assistant Nurse Manager 74023 $95,829 $145,579 $119,182 $167,281
*Adjustments noted in bold.

Salarv Adiustments:

Assistant Nurse Manager: lt is recommended to adjust the salary plan/grade SEN 280

$95,829 - $145,579 to salary plan/grade SEN 363 $119,182 - $167,281.

Registered Nurse l: lt is recommended to adjust the salary plan/grade ESEN 110 $82,310 -

$90,843 to salary plan/grade ESEN 111 $82,310 - $106,154.

Registered Nurse ll: lt is recommended to adjust the salary plan/grade SEN 233 $89,163 -

$106,651 to salary plan/grade SEN 234 $89,163 - $124,625.

Registered Nurse lll: lt is recommended to adjust the salary plan/grade SEN 259 $95,787 -

$121,908 to salary plan/grade SEN 260 $95,787 - $142,459.

Registered Nurse lV: lt is recommended to adjust the salary plan/grade SEN 312 $102,492 -

$128,606 to salary plan/grade SEN 313 $102,492 - $150,294.

Registered Nurse V: lt is recommended to adjust the salary plan/grade SEN 348 $112,969 -

$135,670 to salary plan/grade SEN 349 $112,969 - $158,560.

Additional Fiscal lnformation

There is no immediate cost with the recommended salary range adjustments for the RN I - V
and Assistant Nurse Manager classifications. However, both Behavioral Health and Public
Health have determined that they will provide incumbents with equity adjustments after the
salary ranges are adjusted, in a separate action. Office on Aging and EMD elected to not
provide individual equity adjustments as there have been no equity concerns among the small
number of staff within each department (3 RN I in Office on Aging and 1 Asst. Nurse Manager in
EMD). The equity adjustments for BH and PH will serve to adjust pay rates to better align with
experience in class. The equity adjustments and individual impacts on staff have been reviewed
with each department and Human Resources. The costs associated with the equity adjustments
for this current FY 25126 are noted below by department. The departments anticipate absorbing
the current and ongoing costs of the equity adjustments.
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Department Current FY 25/26 Cost Next FY Cost Ongoing Cost
Public Health $1,049,281 $1,576,080 $1,576,080
Behavioral Health $277,544 $416,887 $416,887
Office on Aging $0 $0 $0

EMD $0 $0 $o

Tota!: $1,326,825 $1,992,967 $1,992,967

SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

lmpact on Residents and Businesses

Approval of this recommendation will allow RUHS-Public Health and associated departments to
recruit and retain qualified RNs to provide vital health services to communities within Riverside

County.

Attachments

1. Resolution No. 440-9511
2. Market Review

Page 4 of 4 tD# 29069 3.26



1

2

aJ

4

5

6

7

8

9

10

11

t2

13

l4

15

l6

t7

l8

l9

20

2l

22

24

25

26

27

28

Rllsolu'ftoN No. 440-951 I

BE IT RESOLVED by the Board of Supcrvisors of thc County of Rivcrside, State of California, in

regular session assembled on October 21.2025, that pursuant to Scction 8(c) of Ordinance No.440, thc

Director of Iluman Resourccs is authorizcd to amcnd thc Class and Salary Listing of Ordinancc No. 440,

operative at the beginning of the pay pcriod following thc datc of approval, as follows:

Job
Codc

Irrom Salary
Plan/Gradc
SEN 280

IISEN I IO

SEN 233

SEN 259

SI]N 3I2

SI]N 348

'fo Salary
Plan/Gradc
SEN 363

ESEN III

SEN 234

SI]N 260

SI]N 3I3

SI]N 349

74023

14036

74040

74044

74048

74052

ROLT. CALI,:

Aycs:
Nays:
Absent:
Abstain:

Class'l'itlc
Assistant Nurse Manager

Registered Nurse I

Registered Nurse II

Registered Nurse III

Registered Nurse IV

Registered Nurse V

Medina, Spiegel, Washington, Perez, and Gutierrcz
None
None
None

By

The foregoing is certificd to be a truc copy of a rcsolution duly adoptcd by said Board of
Supervisors on the date thercin sct forth.

n R, Clcrk of said Board

Deputy

lkc

t0t08/2025

440 Resolutions\KC
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74040 

Jurisdiction Title Job Code Min Salary Max Salary Spread Midpoint PayScale 

Los Angeles County Registered Nurse I 5133 $94,895 $142,045 49.69% $118,469.88 
Orange County Public Health Nurse 4185HP $113,048 $129,522 14.57% $121,284.80 
San Bernardino County Registered Nurse II - ARMC 18075 $84,510 $115,086 36.18% $99,798.40 
San Diego County Public Health Nurse 4565 $92,061 $113,173 22.93% $102,616.80 
Ventura County Registered Nurse II 305 $103,103 $123,297 19.59% $113,199.80 

County Mean: $97,523 $124,625 27.79% 
County Median: $94,895 $123,297 29.93% 

Riverside County Registered Nurse II 74040 $89,163 $106,651 19.61% $97,907.00 

Dollar difference  from Mean: -$8,360 -$17,974 
Percentage difference from mean: -8.57% -14.42% 

Dollar difference from median: -$5,732 -$16,646 
Percentage difference from median: -6.04% -13.50% 

Notes: 

Run Date: 9.26.24 MF 

Survey Data 

Date Prepared/Revised: 

External Market Survey Data 
Classification Name: Registered Nurse II Riv Co Class Code: 

Market Research 

https://www.governmentjobs.com/careers/lacounty/classspecs/1064613?keywords=registered%20nurse&pagetype=classSpecifications
https://www.governmentjobs.com/careers/oc/classspecs/27149?keywords=Nurse&page=2&pagetype=classSpecifications
https://www.governmentjobs.com/careers/sanbernardino/classspecs/55058?keywords=registered%20nurse&page=2&pagetype=classSpecifications
https://www.governmentjobs.com/careers/sdcounty/classspecs/80705?keywords=public%20health%20nurse&pagetype=classSpecifications
https://www.governmentjobs.com/careers/ventura/classspecs/1023059?keywords=registered%20nurse&pagetype=classSpecifications
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