
SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.23
(rD # 28983)

MEETING DATE:
Tuesday, October 28, 2025

FROM: HUMAN RESOURCES

SUBJECT: HUMAN RESOURCES: Approval of Plan Adoption Agreements to allow ln-Service
Distributions at Age 59%in the 401(a) Money Purchase and Supplemental Retirement Plan, All

Districts. [$0]

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve the County of Riverside Nonstandardized Governmental Profit Sharing/aO1(k)

Plan Adoption Agreement #001 to amend to the County's 401(a) Money Purchase Plan

to allow in-service distributions beginning at age 59Y2, in accordance with provisions

authorized under the federal SECURE Act of 2019 (SECURE 1.0);

2. Approve the County of Riverside Nonstandardized Governmental Profit Sharing/4O1(k)

Plan Adoption Agreement #001 to amend the County's Supplemental Contribution Plan

to allow in-service distributions beginning at age 59/2, in accordance with provisions

authorized under the federal SECURE Act of 2019 (SECURE 1.0);

Authorize the Chairperson to sign four (4) copies of each amendment;

lnstructthe Clerk of the Board to retain one (1) copy of each signed amendment; and

5. lnstruct the Clerk of the Board to return three (3) copies of each signed amendment to
Human Resources for distribution.

ACTION:Policy

3

4

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Gutierrez, seconded by Supervisor Spiegel and duly carried by

unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:

Absent:
Date:
xc:

Medina, Spiegel, Washington, Perez, and Gutierrez
None
None
October 28,2025
HR

(Companion ltem 14.5, 15.1,'16.1)

tD# 28983

Kimbe
Clerk
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FINANCIAL DATA Current Fiscal Year: Next Fl3cal Year: Total Cost: Ongolng Co3t

COST $0 $0 $0 $0
NET COUNTY COST $0 $0 $0 $0
SOURCE OF FUNDS: N/A

Budget Adjustment: No

For Fiscal Year:25126 - 27128

SUBMTTTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,

STATE OF CALIFORNIA

C.E.O. RECOMMENDATION: Approve

BACKGROUND:
Summary

lnternal Revenue Service (lRS) and Department of Labor (DOL) regulations require plans such

as the 401(a) Money Purchase Plan and Supplemental Contribution Plan to be amended

periodically to reflect legislative and regulatory changes and updates.

TheSECURE Act of 2019 (Public Law 116-94), known as SECURE 1.0, introduced new

provisions for service distributions, primarily focusing on in-service withdrawals and emergency

withdrawals. One key change of this legislation allows government defined contribution plans,

including 401(a) plans, to permit in-service distributions to participants who have reached age

59%.

The proposed plan amendments will enable eligible employees to access a portion or all of their
vested 401(a) account balances upon reaching age 59%, while still actively employed with the

County of Riverside. This optional benefit enhances retirement flexibility for participants and

aligns the County's plans with modern federal standards.

This amendment codifies the in-service withdrawal provision into the County's 401(a) Plan

documents, reflecting operational practices already in place since 2020. The updated language

has been reviewed by County Counsel for legal sufficiency and by external counsel specializing

in tax-qualified retirement plans to ensure compliance with lnternal Revenue Code $401(a) and

SECURE 1.0 provisions. There are no mandatory distributions under this change, and

participants must meet the age requirement and submit a request to access their vested

balances.

The 401(a) Money Purchase Plan and Supplemental Retirement plan primarily address the

availability of in-service distributions

lmpact on Residents and Businesses
This amendment now codifies those provisions into the formal plan documents, ensuring full

compliance with IRS and DOL requirements while aligning the 401(a) Money Purchase Plan

and Supplemental Contribution Plan with current administrative practices. There is no impact on

the residents or businesses of the County, and no fiscal impact associated with these updates.

Attachments:
Attachment A: 53677.002 Adoption Agreement
Attachment B: 53677.004 Adoption Agreement
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County of Riverside
NONSTANDARDTZED GOVERNMENTAL PROFTT SHARTNG/401 (k) PLAN

ADOPTION AGREEMENT #OO1

81'executing this Nonstandardizcd Govemmental Profit Sharing/401(k) Plan Adoption Agreement (thc "Adoption Agrecment" or "AA"),
the undersigned [:mployer agrees lo establish or continue a Govemmental Profit Sharing/401(k) Plan for its Employees. The
Govemmental Prolit Sharing/401(k) Plan adopted by the Employer consists of the Governmental Defined Contribution Pre-Approved
Plan Basic Plan Document #03 (the "BPD") and the elections made under this Adoption Agreement (collectively rcferred to as the
"Plan"). An llmployer mal jointll co-sponsor the Plan by signing a Participating Employer Adoption Page. rvhich is attached to this
Adoption Agrecment. This Plan is effective as of the Effective Date identified on the Signature Page of this Adoption Agreement.

SECTION I
EMPLOYER INFORMATION

t-l EMPI,OY ER I NI'ORMA'I'ION.

Name: Counw of Riverside

Address: 4080 Lemon Street- P.O. Box 1569

llir,.rsi,l,' (':rlilirrrri:r ()l5O)

'l clcphonc: (95t)955-35t0

l-2 ut\tPt,oYuR il)EN't'il,'l(',\'!'toN NtiIfllER (utN). 95-6000930

l-3 t.'()Rt\t ol.'Bt sl\l.ss.
Statc or political subdivision ofa State

State agency or instrumentality

lndian l'ribal Govemmenl

l)cscribc othcr I'.mployer qualilied to adopt a Govemmental Plan: citv or countv qovemment

l-.1 UllPl,O\ l.lR'S'l'.\\ \ U,\R E\D. lhc l:nrplolcr's tax )ear ends June 30

l-5 RELATED EMPLOYERS. Is the Employer part of a group of Related Employers (as defined in Section I .83 of the Plan)?

g Yes

trNo
II'yes, Related Employers may be listed below. A Related Employer must execute a Participaling Employer Adoption Page for
Employees of that Related Employer to participate in this Plan.

Riverside County Waste Resources Manaeement District. Riverside Countv Flood Control and Water Conservation District and
Riverside County Resional Park and Ooen Soace District

lNote: T'his AA $ l-5 is ./br informational purposes and the Employer need not list Related Employers. The foilure to identify all
Related Emplol,ers will not jeopardize the qualified status of the Plan.l

SECTION 2

PLAN INFORMATION

2-l PLAN NAMU. Rivcrsidc Clountv Money Purchase Plan

( )riginal Irll'ectivs l)ate: Juh l. l99E

llcslirtclncnt l:ll'cctirc l)utc: .lanuar) l. 2025

PL..IN Nl }tBt R. 002

'l \ PE Ol" Pl,.\\.

tr
tr
tr
g

2-2

2-3

E (a)

tr (b)

c ('op)'right 2020
('.r't' I e 3 .\' ons t untl od i :e d ( i ot c nt nrc n tu I I' I or,, 0 3 -l I I ) I

'l'his Plan is a Profit Sharing Plan. (Nole: llay also include Matching Contibutions under .4A $68.)
'Ihis Plan is a Grandlathered Proflt Sharing/401 (k) Plan. [Note: To qualifi, as a Grandfarhered I'rofit Sharing 10 I (k)
Plan, the f.mplolter must hove maintoined a 401 (k1 platt as of Lla1, 6, 1986. A Grandfarhered ProJit Sharing;(01 (k)
Plan may also include a plan of an Indian Tribal Government, as defined in Section 1.58 oJ the Plan. See Section 1.55
o.[the l'lan.for a more deteiled description of a Grandfathered Profit Sharing'401(k1 Plan.J

I'age I
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Riverside County Money Purchese Plsn
Section 2 - Plan lnformauon

tr (c) l he Plan is intended to be a IICA Replacemenl Plan (as described under Section 4.03 ofthe Plan). lNote: lJ this
subsection (c) is checked, elections under this AA must be consistenl with the requiremenls of a FICA Replacement Plan
as described under Section 4.03 of the Plan.l

2-1

2-5

2-6

2-7

PI,AN }'EAR.
E (a) Calendar year.

tr (b) 'l-he l2-consecutive month period ending on each year,

tr (c) 'the Plan has a Short Plan Year running liom _ to _.

FROZI.IN PLAN. Check this AA $2-5 ilthe Plan is a frozen Plan to which no contributions will be made.

tr 'l'his Plan is a frozen Plan effective _. (See Section 3.02(a)(2) otthe Plan.)

lNole: As a./rozen Plan, lhe Employer will nol make anlt conlribulbns wilh respecl to Plan Compensalion earned after such dale
and no Parlicipant will be permitted to make any conlribulktns to lhe Plan afler such dale. ln addition, no Employee will become
a Parlicipant after lhe date the Plon is frozen.l

MtILTIPLE EMPLOYER PLAN. Is this Plan a Multiple Employer Plan as defined in Section 16.07 of the Plan? (See Section
16.07 of the Plan for special rules applicable to Multiple Employer Plans.)

tr Yes

ANo

PI,AN ADNIINISTRATOR.

El (a) I'he Employer identified in AA $l-l
tr (b) Name

Address:

2-tt

Telephone:

DllF'lNl'I'lON OF' DISABI,ED. An individual is considered l)isabled firr purposes of applying the provisions of this l'lan il:

tr (a) 'l-he individual is covered by the F.mployer's disability insurancc plan and is determined to be disabled under such plan.

E (b)

El (c)

l'he individual is determined to be disabled by the Social Security Administration under Section 223(d) of the Social
Security Act for purposes of determining eligibility for Social Security benefits.

The Plan Administrator determines an individual is unable to engage in any substantial gainful activity by reason of a

medically determinable physical or mental impairment that can tre expected to result in death or which has lasted, or can
be cxpected to last, for a continuous period of not less than I 2 months. The permanence and degree of such impairment
shall bc suppo(ed by medical evidence. The Plan Administrator may establish reasonable procedures lbr determining
whether a Participant is Disabled.

lNole: ,4n Employer may elect aryt or all d kr, (h) und (O above. lf more thon one of (a), (b) and (c) is selected, rhe

hierarchy /br determining v'helher an individual is considered Disabled is (o), then (b) and then (c), unless described
othenvise under separate administative procedures or under subseclion (d) below.l

tr (d) Altemative definition of Disabled:

lNole: .4ny alternative definition described in this subseclion d) will apply undormly to all Participants under the Plan
and v,ill he applied in a nondiscretionary monner. The Emplolter may describe different definitions of Disabled.[or
diferent purposes under the plan.l

s!.('1'!oN 3

t l,t(;tBt,t- t i\lPt,o\ l.us

3-l Fll,l(;lBl,Fl UI\lPLOYFlFlS. In addition to the l:mployces idcntillcd in Section 2.02 ol-thc l)lan. the fbllou'ing l:mployces arc
cxcludcd liom participation under thc Plan rvith respccl to thc contribution sourcc(s) identilled in this AA $3-1. See Sections
2.02(d) and (c) ol-the l)lan lor rules regarding thc cllccl on l)lan participation il'an l')mployee changes betwecn an cligiblc and
ineligiblc class ol' cmployment.

l)cfcrral Ilatch

trtr
F]R

tr (a) No exclusions

(a ('opyright 2020
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Deferral

tr
tr

Ilatch

tr

tr

(b) Collectively Bargained Employees

(c) Non-resident aliens who receive no compensation from the Employer which
constitutes U.S. source income

(d) Leased Employees

(e) Employees paid on an hourly basis

(f) Employees paid on a salaried basis

(g) Employees in an elected or appointed position.

(h) Part-Time Employees (as defined in Section l.7l of the Plan)

(i) Seasonal Employees (as defined in Section 1.89 ofthe Plan)

0) Temporary Employees (as defined in Section 1.93 of the Plan)

(k) Employees eligible for another qualified plan sponsored by the Employer or a
Related Employer

Specify name ofother qualified plan (optional):

(l) Olher: Employees who are represented bv bareainine units for which the
Memorandum of Understandine (MOLJ). salary ordinance. or contract does not
specifically provide lbr participation in this Plan.

[Note: The elections under the ER column apply to any Pick-l]p Contributions and any AJier-Tar Employee Contributions
aulhorized under AA $6-7, unless elected other'wise under subsection (l) above. The exclusions inserled may not resuh in a
specifically named individual or a finite group (such as employees hired before a cerlain date) being the only employee or
employees participating under the plan in violation oflhe permanency requirements or Treas. ReC. $1.a01-1(b)(2). It is
permissible lo limit parlicipalion under the plan to an employee or employees of a specifically named position or positions.l

uR

tr
tr

tr
tr
o
tr
tr
tr

tr

tr

g

tr

tr

tr

tr

tr

tr

tr

tr

Riverside County Money Purchaso Plan
Section 3 - Eligible Employees

SECTION 4
MINIMI-IM AGE AND SERVICE REQI-IIREMENTS

4-l ELIGIBILITY REQTIIREMENTS- MlNlMtlM AGE AND SERVICE. An Eligible Employee (as defined in AA $3-l) who
satisfies the minimum age and service conditions under this AA $4-l will be eligible to participate under the Plan as of his/her
Entry Date (as defined in AA $4-2 below).

(a) Service Requirement. An L,ligible Employee must complete the lbllowing minimum service requirements 10 pa(icipatc
in the Plan.

@ Copyright 2020

Cycle 3 Nonstandardi:ed Governmental Plan ll03-00 I

( I ) There is no minimum service requirement for participation in the Plan.

(.2) _ Year(s) of Service (as defined in Section 2.03(a)( I ) of the Plan and AA
$4-3).

(3) The completion of at least _ Hours of Service during the first _ months of
employment (or the first _ days of employment) or the completion of a Year
ofService (as defined in AA g4-3), ifearlier.

tr (i) An Employee who completes the required Ilours of Service satisfies
eligibility at the end olthe designated period, regardless ifthe
Employee actually works lor the entire period.

tr (ii) An Employee who completes the required Ilours of Service must
also be employed continuously during the designated period ol'
employment. See Section 2.03(a)(2) of the Plan for rules regarding
the application ofthis subsection (ii).

(4) The completion of _ llours of Service during an Eligibility Computation
Period. [Nole.' An Employee satisfies the service requiremenl immediately
upon completion of the designated Hours of Service rather than at the end oJ

the Eligibility Computation Period.l

l'age 3 5 3677.002
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tr
tr
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tr
tr

uR

g

tr
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Riverslde County
Soctlon 4 - Mlnlmum Ago and

Money Purchase Plan
Seruice Requirements

l-R

tr

'c ('ottvright 2020
( 

"t t' I e J .\' o ns tu n<lunl i :t d ( ) ov rn nrc nt o I l' I u n', I ) 3 - ( )0 I

(5) Full-time Employees are eligible to participate as set forth in subsection (i)
below. Employees who are "part-time" Employees musl complete a Year of
Service (as defined in AA $4-3). For this purpose, a full-time Employee is any
Employee not defined in subsection (ii) below.

(i) l"ull-time Employees must complete the lollowing minimum service
requirements to participate in the Plan:

El (A) There is no minimum service requiremenl for participation in the
Plan.

tr (B) The completion of at least _ Hours of Service during the
firsl _ months of employmenl or the completion of a Year of
Service (as defined in AA $4-3), ifearlier.

tJnder the Elapsed l'ime method as defined in AA $4-3(c) belou,

I)escribe:

Deferral

o
\latrh

tr

tr ((')

El (r))

lNote: Anlt corrditions provided under this subsection (D) must
be de /i nite ly de termina bl e.l

(ii) Part-time Employees must complete a Year of Service (as defined in AA
$4-3). For this purpose. a part-time Employee is any Employee (including
a temporary or seasonal Employee) whose normal work schedule is less
than:

El (A) For this purpose, a part-time Employee is any Employee
(including a temporary or seasonal Employee) whose normal
work schedule is less than:

tr (l) _ hours per week.

El (ll) _ hours per month.

tr (lll) _ hours per year.

tr (B) Describe part-time Employees for this purpose: 

-
lNote: A parl-lime employee must be described as an individuol
who works less lhan o specified number ofhours (no greater
lhan 40) during a slandard work week.l

(6) tJnder the lilapsed Time mcthod as described in AA $4-3(c) below.

(7) I)cscrihc cligibilitl conditions:

(b) N{inimum Agc Requirement. An liligiblc I')mploycc (as dclincd in AA $3-l ) must have attained the fbllow,ing age with
rcspcct to thc contribution sourcc(s) idcntillcd in this AA $4-l(h).

Deferral Match ER

tr tr @ ( I ) 'there is no minimum age for Plan eligibility.

tr tr tr (2) Age 21.

tr tr tr (3) Age_.

O (c) Special eligibility rulcs. 'l-he following special eligibility rules apply with respect to the Plan

lNote: Anv electknrs under the ER column under this AA !4- I apply to ary Pick-(lp ('ontributions authorized under AA $6- I (d)
and ary, /f1s7-7^, Emplol,gg ('ontributions aulhorized under AA $6-7, unless elected otherwise under subsection (c) above.
Suhsection (c) above muy hs rt., t. applv the eligibility conditkttts selec'ted under this AA $4-l separatelywith respect to
difrerent Employee groups or differenl conlribution.formulas under the Plan. An.v- special rules under subseclion (c) above must
be defi nite ly de te rmina b le.l

l'ug,'4 5 3677.002
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Rlverlide County
Sectlon 4 - Mlnlmum Ago and

Monoy Pu.chese Plan
Service Roquirements

l)efcrral \latch

trtr
trtr

N/A

N/A

Deferral Match ER

trtrtr

1-3

tc ('opyright 2020
( 'tclt' 3 ,\'onstundudi:cd ( iovnrmL'ntul l'ldn tt03 -ll0I

(h) next following satisfaclion olthe minimum age and service requirements.

(i) coinciding with or next following satisfaction of the minimum age and service
requirements.

0) nearest the satisfaction of the minimum age and service requirements.

(k) preceding the satislaction of the minimum age and service requirements.

(l) Describe any special rulcs that apply with respccl to thc l')ntr5, Dales under this AA

Deferral Match

trtr (a) lmmediate. The date the minimum age and service requirements are satisfied (or
date of hire. if no minimum age and service requirements apply).

(b) Semi-annual. The first dal of the lst and 7th monlh of the Plan Year.

(c) Quarterly, The firsl day ol'the I st, 4th, 7th and lOth month of the Plan Year.

(d) Monthly. The first day of each calendar month.

(e) Payroll period. The lirst day ofthe payroll period.

(l) 'Ihe first day of the Plan l'ear.

(g) Describe Entrl' Datc:

lNole: Entry Date under lhis subseclion (p) must be no loter than 3 years after the
date described under (a).1

An E,ligible limployee's Entry l)atc (as delincd above) is determined based on when the l',mployee satisfies the minimum agc and
service require ments in AA $4- I . ltrr this purpose, an Empkryee's IJntry Date is the Entrl' I)atc:

tr

tr

tr

tr

tr

tr

tr
tr
tr
tr
tr
tr

ER

g

tr
tr
tr

tr

tr

tr

ER

tr
tr

tr
tr

tr
tr

This section may be used to describe an)' special rules for determining lintry Dates under the Plan. For example. if diflerent Entrl
Date provisions apply for the same contribution sources u'ith respect to different groups of Employees. such diflerent l:ntry Date
provisions may be described belou'.

s4-2:

lNole: The electbns under the ER column under this AA S1-2 apply to any Pick-(/p Contrihutiotts selected under AA $6- l (d) and
any After-T.ctx Emplol,ss Contributions selecled wrder AA !i6-7, unless elected otherwise under subsection (l) above. ,{ny special
rules under subsection (l) above musl be definitely determinable.l

DEFAIrl,T t:l,lclBlLITI' RLrl,ES. In applling the minimum agc and sen'ice requiremcnls under AA $4-l above. the
lbllorving dclault rules apply with respcct to all contribution sources under the Plan:

. l'ear of Service. An Iimployec cams a Year of Servicc lbr cligibility purposes upon completing 1,000 Ilours ol'
Servicc during an Eligibility Computation Period. Hours ofService are calculated based on actual hours worked during thc
Eligibility Computation Period. (See Section 1.57 of the Plan lor the definition of Hour of Service.)

o Eligibility ('omputation Period. llone Year ol'Sen,ice is required ftir eligibility. the Plan will determine subsequcnt
Lligibility ('ompulation Periods on thc basis of Plan Years. (See Section 2.03(aX3)(i) of the Plan). If more than one Year ol'
Scrvice is rcquired lbr eligibilitl'. the Plan u'ill determinc subscqucnt Eligibilitl ('omputation Periods on lhe basis ol'
Anniversar-r' Years. (See Section 2.03(a)(3Xii) of the Plan.)

To override the dclault eligibiliq rules. complete the applicable seclions ol'this AA $4-3. lf this AA S4-3 is not completed for a

particular contribution source, the default eligibility rules apply.

I)efcrra! Ilatch

trtr (a) l eer of Sen'ice. Inste ad ol' 1.000 Hours ol Service, an l:mployee eams a Year of'
Service upon the completion of _ llours ol'Service during an Eligibilitl'
(irmputation Period.

T,R

tr

/1ruc 5 5 3677.002

4-2 EN'I'RI DA'|'E. An trligible tmployec (as de lined in AA ti3-l ) rvho satislies the minimum age and service requirements in AA
$4-l shall be eligible to participate in the I'lan as of his/her l:ntry l)ale. F'or this purposc, thc lintry Date is the following date u'ith
respect to thc contribution source(s) idcntificd under this AA $4-2.



Deferral

tr
Ilatch

tr (b) Eligibility (lomputation Period (ECP). The Plan will use Anniversary Years,
unless more than one Year of Service is required under AA $a- I (a), in which case

the Plan will shift to Plan Years if the Employee does not eam a Year of Service
during the lirst Eligibility Computation Period. (See Section 2.03(aX3)(ii) of the
Plan.)

(c) Elapsed Time method. Eligibility service will be determined under the Elapsed
Time method. An Eligible Employee (as defined in AA $3-l ) must complete a
period ofservice, as designated below, to participate in the Plan. (See Section
2.03(a)(6) of the Plan.)

tr ( I ) For Deferral, must complete a _ period of service

tr (2) For Match. must complete a _ period of servioe

tr (3) F'or ER, must complete a 

- 

period of service

lNote: llnder the Elapsed Time melhod, semice will be measuredfrom the
Employee's employmenl commencement date (or reemployment commencement
date, if applicable) without regard to the Eligibility Computation Period designated
in Section 2.03(o)(3) of the Plan.l

(d) Equivalency Method. For purposes of determining an Employee's IIours of
Service for eligibility. the Plan will use the Equivalency Method (as defined in
Section 2.03(a)(5) of the Plan). The Equivalency Method will apply to:

tr (l) All Employees.

tr (2) Only Employees lor whom the Employer does not maintain hourly
records. For Employees for whom the Employer maintains hourly
records, eligibility will be determined based on actual hours worked.

Hours of Service for eligibility will be determined under the following Equivalency
Method.

tr (3) Monthly. 190 Hours of Service lor each month worked.

tr (4) Weekly. 45 l]ours of Service for each week worked.

tr (5) Daily. l0 Hours ofService lor each day worked.

tr (6) Semi-monthly. 95 Hours of Service for each semi-monthly period

tr

rvorked.

tr (7) Describe Equivalency Method

lNote: Any description ofan Equivalency Method under this subsection
(7) must be deJinilely determinable.l

tr (c) Special cligibility provisions.

lNole: The elections wrder lhe ER column under this AA l1-3 apply to any Pick-(-/p (:ontributions authorized under AA $6- I (d)
and any After-Tar Employee Contibutions selected under AA $6-7, unless elected otherwise under subsection (e) above. Any
special rules under subsection (e) above musl be definitely determinable.l

EFFE(]T|VE DATE OF MINIMLIM AGE AND SERVI(IE REQIIIREMENTS. The minimum age and/or service
requirements under AA $4- I apply to all Employees under the Plan. An Employee will participate with respect to all contribution
sources under the Plan as of his/her [Jntry Date, taking into accounl all service with the Employer, including service eamed prior
to the Effective Date.

1'o allow limployees employed on a specilied date to enter the Plan without regard to the minimum age and/or service conditions,
complete this AA $4-4.

Deferral Nlatch

trtr An Eligible Employee who is employed by the Employer on the following designated
date will enter the Plan on the designated date without regard to minimum age and/or
service requirements (as designated below):

I'R

D

D

4-4

@ Copyright 2020
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Riverside County Money Purchase Plan
Section 4 - Minimum Age and Sorvice Requarements

ER

tr

5 3677.002



Rivorside County
Section 4 - Minimum Age and

Money Purchase Plan
Servlce Requlromonts

the Etl'ective Date of this Plan (as designated in the L,mployer Signature Page).

the date the Plan is executed by the Employer (as indicated on the Employer
Signature Page).

-linsert 

date no earlier than the Ffuctive Date of this Planl

An Eligible l:mployee u'ho is employed on the designated date will enter the Plan on the
designated date without regard to the minimum age and service requirements under AA
$4-1. If both minimum age and sen'ice conditions are not waived. select subsection (d)
or (e) belorv to designatc rvhich condition is rvaived under this AA $4-4.

tr (d) 'l'his AA g4-4 onll applies to the minimum sen,ice condition.

tr (e) ]'his AA $4-4 only applies to the minimum age condition.

The provisions of this AA $4-4 apply to all E,ligiblc limployees employed on the
designated date unless designated otherwise under subsection (0 or (g) belon'.

tr (f) 'l'he provisions of this AA g4-4 apply to the lbllowing group ol Employees
employed on thc designated date

tr (g) l)escribc special rules:

lNole: An Employee who is employed as of the designated date described in this AA $4-
l will enter the Plan as of such date unless a different Entry Date is designated under
subsection (g) above. The elections under the ER column apply to any Pick-I/p
Contributions authorized under AA 56- I (d) and any After-Tax Employee Conlributi<;ns
selected under AA $6-7, unless elected otherwise under subsection (g) above. Any
special rules under subsection (g) above must be definilely delerminable.l

SERVICE WITII PRUDE(ItlSSOR EMPI,OYER. Service with the following Predeccssor limployers will be counted for
purposes ofdetermining eligibility, vesting and allocation conditions under this Plan, unless designated otherwise under
subsection (a) or (b) below. (See Sections 2.06, 3.07(b) and 6.07 ofthe Plan.)

tr (a) The Plan will count service with the following Predecessor Employers:

Neme of Predcccssor Dmployer
Allocetion
('ondilions

tr

tr (a)

tr (b)

tr (c)

4-5

4-6

tr (r)

Eligibilitr

tr

Iesting

tr

El (b) Describe any special provisions applicable to Predecessor Employer service:

BREAKS IN SERVICE. Generally, an Employee will be credited with all service earned with the Employer, including service
eamed prior to a Break in Service. To disregard service eamed prior to a Break in Service for eligibility purposes, complete this
AA $4-6. (See Section 2.07 of the Plan.)

tr (a) lf an Employee incurs at least one Break in Service, the Plan will disregard all service earned prior to such Break in
Service for puryx,ses of determining eligibility to participate.

tr (b) If an Employee incurs at least 

- 

Breaks in Service, the Plan will disregard all service earned prior to such Break in
Service for purposes of determining eligibilify to participate. lEnter "0" dprior service will be disregorded for all
rehired Employees.l

tr (c) The Nonvested Participant Break in Service rule applies to all Employees, including Employees who have not
term inated employment.

tr (d) l)cscribc:

tc'('onright 2020
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Rive18ide County Money Purchate Plan
Section 5 - Componsation Defi nitions

SECTION 5
COMPENSATION DEFINITIONS

5-t TOTAL COMPENSATION. 'I'otal Compensation is based on the definition set forth under this AA $5-1. See Section 1.94 of
the Plan for a specific definition of the various types of T'otal Compensation.

tr (a) W-2 Wages

E (b) Code $415 Compensation

tr (c) Wages under Code $3401(a)

lNote: For purposes o/ determining Total Compensation, each definition includes Elective Deferrals as defined in Section I .36 of
the Plan, pre-tax conlributions to a Code $ I 25 cafeleria plan or a Code $457 plan, and qualified tronsportation fringes under
Code 5 t324(a).1

5-2 POST-SEVERAN(lli (IOMPIlNSA'l'lON. Total Compcnsation includes post-severance compensation, to lhe extent provided in
Section 1.94(b) of the Plan, unless olherwise elected below.

tr (a) Exclusion of post-severance compensation from'l'otal ()ompensation. The lbllowing amounts paid after a

Participant's severancc olemployment are excluded lrom 'l'otal Compensation.

tr (l) Unused leave payments. Payment lor unused aocrued bona fide sick, vacation. or other leave. but only ifthc
[:mployce would have been able to use the leave if employment had continued.

O (2) Deferred compensation, Payments received b1'an Employee pursuant to a nonqualilied unfunded deferred
compensation plan, but only if the payment would have been paid to the limployee at the same time if the
Iimployee had continued in employment and only' to the extent that the payment is includible in the
Iimployec's gross income.

lNote: Plan (-ompensatiott (as defined in Section 1.75 of the Plan) includes any posl-severance compensation omounls
lhal are includible in Tolal Compensation. The Employer may elecl to exclude all compensation paid after severance of
employment.from the definition of Plan Compensation wtder AA $5-3(l below or may elect b exclude specific types o.f
posl-severance utmpensalion from Plan Compensalion under AA $5-3(l) below.l

tr (b) Continuation psymerts for disabled Participants. If this subsection (b) is not elected, 'lotal Compensation does not
include continuation payments for disabled Participants. llthis subsection (b) is elected. Total Compensation shall
include post-severance compensation paid to a Participant who is permanently and totally disabled, as provided in
Section 1.94(c) ofthe Plan.

5-3 PI,AN (IOMPENSATION. Plan Compensation is Totel (lompensation (as delined in AA $5-l above) u'ith the lollowing
cxclusions describcd hclorr.

Deferral Ntatch

trtr
N/A tr

<'('optrighr 2020
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(a) No exclusions.

(b) Elective DeGrrals (as defined in Section 1.36 ofthe Plan), pre-tax contributions to
a cafeteria plan or a Code $457 plan, and qualified transportation fringes under
Code $ I 32(0(4) are excluded.

(c) All fringe benefits (cash and noncash), reimbursemenls or other expense
allowances. moving expenses. defened compensation, and welfare benefits are
excluded.

(d) Compensation above S- is excluded.

(e) Amounls received as a bonus are excluded.

(D Amounts received as commissions are excluded.

(g) Overtime payments are excluded.

(h) Amounts received lor services performed for a non-signatory Related Employer are

excluded. (See Section 2.02(c) ofthe Plan.)

fNote: If this subsectiott (h) is not elected, amounts receivedfor services performed

for a non-signatory' Related Employer are INCLIIDED in Plan Compensalion.l

(i) "Deemed $125 compensation" as defined in Section 1.94(d) ofthe Plan.

ER

g
tr

tr

tr

tr

tr

tr
tr

tr

tr

tr

tr

tr

tr
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Riveroide County Money Purchase Plan
Soction 5 - Compensation Deff nltlon3

Deferral

tr
Match

tr
F]R

0) Amounts received after termination of employment are excluded. (See Section
1.94(b) of the Plan.)

(k) Differential Pay (as defined in Section 1.94(e) ofthe Plan).

(l) Describe adjustments to Plan Clompensation

lNote: Any modification under subsection (l) must be de./initely determinable and preclude Employer discretion. The eleclions
under the ER column under this AA $5-3 apply to any Pick-Up Contributions authorized under AA !6- I (d) and any After-Tax
Employee Contributions selected under AA $6-7, unless elecled otherv'ise under subsection (l).1

PERIOD FOR DETERMINING COMPENSATION.

(a) Compensation Period. Plan Compensation will be determined on the basis of the following period(s) lor the
contribution sources identified in this AA $5-4. [Nore: lfa period other than the Plan Year appliesfor any contibution
source, any reference to the Plan Year as il refers lo Plan Compensalionfor lhat contribulion source will be deemed to
be a reference lo lhe period designated under this AA $5-4.1

Deferral Match ER

tr tr @ (l) The Plan year.

tr tr tr (2) The calendaryearending in the Plan Year.

tr tr tr (3) The Employer's fiscal tar year ending in the Plan Year.

tr tr tr (4) The l2-month period ending on _ which ends during the Plan Year.

(b) Compensation while a Participant. Unless provided otherwise under this subsection (b), in determining Plan
Compensation, only compensation eamed while an individual is a Participant under the Plan with respect to a particular
contribution source will be taken into account.

To count compensation lor the entire Plan Year fbr a particular contribution source, including compensation eamed
while an individual is not a Participant with respect to such contribution source, check below. (See Section 1.75(b) of
the Plan.)

tr
tr

tr
tr

5-4

Deferral

tr

Match

tr
ER

(c)

All compensation earned during the Plan Year will be taken into account,
including compensation earned while an individual is not a Participant.

l'ew weeks rule. l'he few weeks rule (as described in Section 5.02(cX7Xi) of the PIan) will not apply unless designated
otherwise under this subsection (c).

tr Amounts earned but not paid during a Limitation Year solely because of the timing of pay periods and pay

dates shall be included in Total Compensalion for the l-imitation Year, provided the amounts are paid during
the first lew weeks of the next l,imitation Year. the amounts are included on a uniform and consistent basis
wilh respect to all similarly situated Employees. and no aunounts are included in more than one Limitation
Year.

SECTION 6

EMPLOYER AND EMPLOYEE CONTRIBTITIONS

6-l EMPLOYER / IIMPLOYEE CONTRIBI-ITIONS. The Employer/Employee may make the following contributions under the
Plan:

EI (a) Employer Contributions under AA $6-2

tr (b) Voluntary After-Tax Employee Contributions under AA $6-7(a)

tr (c) Mandatory After-Tax Employee Contributions under AA $6-7(b)

tr (d) Employer Pick-Up Contributions under AA g6-7(c)

tr (e) N/A. No Employer/Employee Contributions are permitted under the Plan [Strp to Section 6Al

@ Copl,right 2020
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Rivoraide County Money Purchase Plan
Section 6 - Employer and Employee Contributiong

6-2 l:NlPl,Ol ER (lON'l'RlBtrl'lON l.ORl\ltrl,A. Iror the period designated in AA $6-5(a) trelorv, the l'.mploycr rvill make the
lbllorving [imployer Contribulions on behall'ol'Participants who satisfl' the allocation conditions designated in AA $6-6 below.
Any l:mployer Contribution authorizcd under this AA $6-2 uill be allocated in accordance u'ith the allocation ftrrmula selected
under AA d6-3.

El (a) Discretionary contribution. 'l he l)mployer rvill determine in its sole discretion horv much, ilany. it will make as an

Iimployer Contribution.

tr (b) Fixed contribution.

tr ( I ) f-ixed percentage. _%o ol'each Participant's Plan Compensation.

tr (2) Fixed dollar. $_ lbr each l)articipant.

tr (3) Determined in accordance with the terms of the Employment contract bctwecn an liligiblc limployee and
the Employer. lNole: lfthis subsection (3) is checked, lhe provisions ofon Employment conlract addressing
relirement benefits will override any selection under this AA $6-2.1

EI (c) ('ontributions under (lollective Bargaining Agreement, employment contrrct or equivalent arrangement. 'l'he

Iimployer will make an Employer ('ontribution based on a Collective Bargaining Agreement. employment agreement or
cquivalent arrangement as follorvs: Clontribution amounts set forth and aereed upon within the County of Riverside
Memorandum of Understandins.. salarv ordinance. and,/or contract (collectively hereinafter referred to as the
"Aereements") are herebv incorporated herein bv refercnce and are subiect to chanse. Anv deviation betrveen the
u'ritlen terms of the Plan and the As.reements. the Aereements shall control. The followine contribution amounts aooh
based on the eflective date as stated in the applicable Memorandum ofUnderstanding. Resolution. salarv ordinance.
and/or contract.

El (d)

lNole: Insert the appropriate contributionformula (and allocationformula, if applicable)from the Collective
Bargaining Agreement, employment agreement or equivalent arrangemenl. The.formula musl be definitely determinoble
as required under Treas. Reg. $ I .40 l - I .l
Service-based contribution. The Employer will make the following contribution:

tr (l) Discretionary. A discretionary contribution determined as a uniform percentage of Plan Compensation for
each period ofservice designated below.

tr (2) Fixed percentage. _7o of Plan Compensation paid for each period of service designated below.

tr (3) Fixed dollar. $- for each period ofservice designated below.

The service-based contribution will be based on the following periods ofservice:

El (4) Each Hour ofService

tr (5) Each week of employment

tr (6) Describe period:

The service-based contribution is subject to the lollowing rules.

tr (7) Describe any special provisions that apply to service-based contribution:

tr (c) Describe special rules for determining contributions under Plan

lNole: Any special rules under this subsection (e) may only describe the basis for delermining a discretionary service-
based contribution, such as a uniform dollar amount, and must be definitely determinable.l

AI,LOCATION FORMTILA.

tr (a) Pro rata allocation. The discretionary l')mployer Contribution under AA $6-2(a) will be allocated:

tr (l) as a uniform percentage ofPlan Compensation.

tr (2) as a uniform dollar amount.

tr (b) Fixed contribution. 'fhe fixed [:mployer (irntribution under AA $6-2 will be allocated in accordance with the
selections made \ry'ith respect to fixed Employer (lontributions under AA $6-2.

6-3

@ (:opyright 2020
('ycle 3 Nonstandardi:ed Governmental Plan #03-001 l'uge l0 5 3677.002



Riversido County Money Purchaae Plan
Section 6 - Employer and Employee Contributions

tr (c) Permitted disparity ellocation. 'l he discretionary limployer Contribution under AA $6-2(a) will be allocated under the
two-step method (as defined in Section 3.02(a)( I )(i)(BXI) of the Plan), using the Taxable Wage Base (as defined in
Section 1.92 ofthe Plan) as the Integration l,evel.

To modify these default rules, complete the appropriate provision(s) below.

tr ( I ) Integretion Level. lnstead of the Taxable Wage Base. the Integration Level is:

tr (i) 
-Voof 

the Taxable Wage Base, increased (but not above the Taxable Wage Base) to the next
higher:

tr (A) N/A tr (B) $r

tr (c) $r00 tr (D) $r,000

tr (ii) $_ (not to exceed the I'axable Wage Base)

tr (iii) 20% of the Taxable Wage Base

lNote: See Section 3.02(a)( l)(i)(B)(lV) of the Plan for rules regarding the Maximum Disparity Rate that may
be used where an Inlegralion Level olher than the Taxable Wage Base is selected.l

tr (2) Describe special rules lbr applying permitled disparity allocation formula

lNole: Ary special rules under suhsection (2) must be dertnircl), determinahle.l

Ilniform points allocation. The discretionary lrmploy'er Contribution designated in AA $6-2(a) will be allocated to
each Participant in the ratio that each Participant's total poinls bears to the total points ofall Participants. A Participant
uill receive the follouing points:

tr ( I ) _ point(s) for each _ year(s) ofage (attained as ofthe end ofthe Plan Year).

tr (2) 
- 

points for each $_ of Plan Compensation.

tr (3) 
- 

point(s) for each 

- 
Year(s) ofService. F-or this purpose, Years ofService are determined:

EI (i) In the same manner as determined for eligibility.

tr (ii) In the same manner as determined for vesting.

tr (iii) Points will not be provided with respect to Years of Service in excess of _.
Employee group allocation. The lJmployer may make a separate discretionary Employer Contribution to the
Participants in the following allocation groups. 'l'he Employer must notify the l'rustee in writing of the amount of the
contribution to be allocated to each allocation group.

El (l) A separate discretionary lJmployer Contribution may be made to each Participant of the F.mployer (i.e., each
Participant is in hiVher own allocation group).

g (2) A separate discretionary or fixed Employer Contribution may be made to the lollowing allocation groups. lf
no fixed amount is designated for a particular allocation group. the contribution made for such allocation
group rvill be allocated as a uniform percentage of Plan Compensation to all Participanls within that allocation
group. unless othenvise designated as a uniform dollar amount below.

tr (d)

tr (e)

(c\ ('oPYriSht 2020
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Riversido Counq Monoy Purcharo Plan
Soction 5 - Employer and Employee Contrlbutlons

'l hc contribution made lirr each allocation group rvill be allocated as a unilbrm dollar amount to all
Pa(icipants rvithin the allocation group.

(iroup l: Riverside Counrr* Manaeement. Confldcntial. and other [Jnrepresented Emplovees Salan'
Resolution shall receive a contribution amount of S50 bi-weeklv

Group 2: Riverside County Deputy District Attorneys Association (RCDDAA) non PIIPRA shall
reccive a contribution amount of $50 bi-weeklv
(iroup 3: Rivcrsidc Counlv l,aw Irnlbrccmcnt Manaeement [Jnil (l.lrMlJ) shall receivc a

contribution amount ol' $50 bi-ryeqkly

Group {: Serqcant Classifications Onh'([,liMU) shall receive a contribution amount of $58.50 bi-
weekly
(iroup 5: Riverside Sheriffs'Association (RSA) [,aw Enforcement mav receive a contribution
amount ol $ I 0.00 semimonthlv

(lroup 6: Rivcrsidc Count)' Depurr" District Attornevs Association (RCDDAA) PL,PRA if
oarticioatine in thc 457(b) Delbrred Compensation Plan shall reccivc a contribution amount ol'l70
ol'hasc pay bi-wcckly
(iroup 7: Elected Olllcials rvho elect to not particioale in CaIPF,RS. shall receive a biwceklv
contribution eclual to the amount that the Countv would have contributed on their behalf. as ifthev
were a CaIPERS Participant. The bi-weeklv contribution shall be based on the annual required
lrmployer Contribution percentaee as stated in the CaIPERS valualion provided each fiscal year

Group E: Riverside Sheriflls'Associalion Corrections may receive a contribution amount ol$10.00
semimonthly

lNote: l'he Employee allocatktn groups designaled above must be clearly defined in a monner lhal will nol
vblate the definite alloc'ationformula requirement of Treas. ReS. Sl.a0l-l(b)(l)(ii).1

(3) Special rules. Unless designated otherwise under this subsection (3). ifa Participant is in more than one

allocation group described in (2) above during the Plan Year, the Participant will receive an Employer
Contribution based on the Participant's status on the last day ofthe Plan Year. (See Section 3.02(a)( I )(i)(D)
of the Plan.)

tr (i) Determined separately for each Employee group. If a Participant is in more than one allocation
group during thc Plan Year, the Participanl's share of the Employer Contribution will be based on
the Participant's status fbr the part ofthe year the Participanl is in each allocation group.

tr (ii) Describe:

El (r)

lNote: This subsection (ii) may only describe the amount of the Employer Contribution a
Participont will receive when such Participant is in more than one allocalion group. Any language
under this subsecti<tn (ii) must be definitel),determinable.l

Age-based allocation. The discretionary limployer Contribution designated in AA $6-2(a) will be allocated under the

age-based allocation lbrmula so that each Participant receives a pro rata allocation based on adjusted Plan

Compensation. [i'or this purpose, a Participant's adjusted Plan Compensation is determined by multiplying the
Pa(icipant's Plan Clompensation by an Actuarial Factor (as described in Section 1.03 ofthe Plan).

A Participanl's Actuarial lractor is determined based on a specilied inlerest rate and mortaliry- table. lJnless dcsignated
otherwise under subsection ( l ) or (2) belorv. the Plan u'ill use an applicable interest rate of 8.5% and a LlP- 1 984
mortality lable.

tr ( l) Applicable interest rate, Instead of 8.5%, the Plan will use an interest rate ol-7o (must be betwcen 7.5olo

and 8.5%) in determining a Participant's Actuarial l"actor.

A Q) Applicable mortality table. Instead of the LJP-1984 mortality table. the Plan will use the following nro(ality
table in determining a Participant's Actuarial Factor:

tr (3) l)escribe special rules applicahlc to age-based allocation

tr (s,)

lNote: See Appendix A of the Plon.fur sample Acluarial l'actors based on an 8.5%o applicable interesl role and the

IlP-1984 mortality table. If an interest rote or mortolity table other than 8.50% or IIP-1981 is selected, appropriate
Actuarial l,'ac'lors mu$ be calculated. Subsection (3) must provide for a definitely determinoble allocolion
method.l

Service-based allocrtion formula. The service-based Employer ('ontribution selecled in AA $6-2(d) will be allocated
in accordance u'ith the selections made in AA $6-2(d).

tr (h) l)escrihe special rules for determining allocation formula:

lNote: Any special rules under this subsection (h) must be described in a manner lhat precludes Employer discrelion.l

tr

s

g

g

g

g

g

g

g
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River3ide County Monoy Purchase Plen
Section 6 - Employer and Employoe Contrlbution3

6-.1 ('ONl RlBli'l'IONS Ot'A(l('RLiED Sl('K, P'l'O AND/OR VA(',1'l'lON t,EAVlt. lNote: Do not complete this.1..l !6-1 und
inslead use .1.1!6-7(c) if this is an Emplol,er I'ick-llp ('ontribution.l

E (a) -l'he 
l.,mployer w'ill make and allocate Emplol'er ('ontributions of amounts of accrued unpaid sick leave. as described

bclou': For anv Emolovee rvho is terminatinp. emolovment durine such Plan Year and who has accumulated elieible
Icave accrual hours towards sick leave. and has 5 Years of Service u'ho is a member of a barqainine unit lor which the
Memorandum of Understandins. Resolution. salan'ordinance or contract provides lor Post Employ-menl Accounts on
their llsl dav of wnrk with the ('orrnlv

g (b) -l 
he lrmplol'er rvill make and allocate I')mpb1'cr ('ontributions of amounts olaccrucd unpaid vacation leave. as

dcscribcd bclou': For anv I:mplovcc $'ho is tcrminatins. cmplo)'mcnt durine such Plan Year and rvho has accumulalcd
clieiblc leave accrual hours torvards vacation leavc. holiday leave, annual leave. Ilxtra or ("X") vacation. or
administrative leave. and has 5 Years ol'Service rvho is a mcmbcr of a bargaining unit for which the Mcmorandum ol'
[Jndcrstandine. Resolution. salary ordinancc or contract providcs lilr Post Employment Accounts on thcir last day ol'
work with lhe ('nrrnlw

lNote: The Employer must describe an Employer Contibution ofaccrued unpoid sick, andior vacation leave that meels
t he fo I low i ng require me nt s :

o The leave converled under the orrangemenl can only be accrued unpaid leave:

o The leave converled can only be sick arul/or vacation leove;

o The Emplolter must designale how often the conversions occur under this AA $6-4;

o The eligibility requirementsfor particirytion in the plan cannot be such that an Employee becomes a Participant
only in the plan year in which the Employee terminates employment;

o The only accrued unpaid leave which can be converted under the arrangement musl only be leave for which the
Employee has no right to request a cash payment:

o The leave conversion formula can only be one which involves multiplying an Employee 's cutent daily rate of pay
againsl lhe amount ofaccrued unpaid leave being converted; and

c The leave conversion formula is definitely determinable.l

6-5 SPECIAL RtJLES. No special rules apply with respect to Employer/Employee Contributions under the Plan, except to the extent
designated under this AA $6-5. [Jnless designated otherwise, in determining the amount of the Employer/Employee Contributions
to be allocated under this AA $6, the contribution will be based on Plan Compensation eamed during the Plan Year.

tr (a) Period for determining Employer/Employee (lontributions. lnstead of the Plan Year, Employer/Employee
Contributions will be determined based on Plan Compensation eamed during the following period: [Nore.' T'he I'lan
Year must be used dthe permitted disparity allocation method is selected under AA i6-3(c) above.l

tr (l) Plan Yearquarter

tr (2) calendarmonth

tr (3) payroll period

D (.1) (Nhcr:

tr (b)

tr (c)

lNole: Although Employer (-ontributiotts are determined on the basis of Plan Compensation earned during the period
designated under this subsection (a), this does not require the Employer to actually make contributions or allocate
contributions on the basis ofsuch period. Employer Contributions may be conlributed and allocated to Participants at
any time wilhin the contribution period permitted under Treas. Reg. $ I .1 I 5k)- I (b)(6)(8), regardless of the period
selected under this subsection (a).1

l,imit on Employer Contributions. 'I'he lJmployer Contribution elected in AA $6-2 may not exceed:

tr ( l) _% of Plan Compensation

E (2) $_
tr (3) A discretionary amounl determined by the [rmployer applied in a uniform manner for all eligible Participants

lbr the Plan Year.

Offset of Employer Oontribution.

tr (l) A Participant's allocation ofEmployer Contributions under AA $6-2 ofthis Plan is reduced by contributions
under linsert name ofpktn(s)|. (See Section 3.02(a)(l) ofthe Plan.)
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Rlvereide County Money Purchaee Plan
Section 6 - Employer !nd Employoo Contrlbutlons

tr (2) ln applying the olliset under this subsection (c), the lblkrrving rules apply'

tr (d) Special rules:

lNote: Ary special rules uruler lhis subseclion (d) must be definitely determinoble.l

ALLO(IATION (lONDI'I'IONS. A Participant must satisfy any allocation conditions designated under this AA $6-6 to receive
an allocation of l:mployer Contributions under the Plan. [Note: No allocotion conditions apply to After-ku Employee
(-ontributions or Emplover Pick-llp (-ontributions under AA $6-7.1

EI (a) No allocation conditions apply with respect to Employer Contributions under the Plan.

tr (b) Employment condition. An I'.mployee must be employed with the l:mployer on the last da1' of the Plan Year.

tr (c) Minimum service condition. An L,mployee must be credited with at least:

El ( I ) _ llours ofService during the Plan Year.

tr (i) llours ofService are determined using actual Hours ofService.

tr (ii) llours of Service are determined using the following Equivalency Method (as defined under Section
2.03(aX5) of the Plan):

tr (A)

tr (c)

El (E)

Monthly

I)aily

I)escribe

EI (B)

El (D)

Weekly

Semi-monthly

tr (d)

lNote: Any description under lhis subseclion (E) must be definilely determinable.l

tr (2) _ consecutive days of employment with the Employer during the Plan Year.

Exceptions.

El ( I ) The above allocation condition(s) will not apply if the Employee:

tr (i) dies.

O (ii) terminates employment due to becoming Disabled.

tr (iii) becomes Disabled.

tr (iv) terminates employment after attaining Normal Retirement Age.

lNote: This waiver of allocation condilions applies only once during the Participanl's employment
with lhe Employer. Thus, if an Employee is rehired after such a waiver was applied to such
Employee, the waiver of allocation conditions will not apply to a subsequent termination o/'
employment. The Employer may modifi this rule in subsection (e) below.l

tr (v) terminates employment after attaining Early Retirement Age.

lNole:'l'his waiver of allocation conditions applies only once during lhe Participant's employment
v'ith the Employer. Thus, if an Employee is rehired after such a waiver v,as applied to such
Employee, lhe waiver of allocation conditions will not apply lo a subsequent termination of
employmen!. The Employer may modifu this rule in subsection k) helow.l

tr (vi) is on an authorized leave ofabsence from the Employer.

tr (2) 'l'he exceptions selected under subsection ( I ) above will apply even if an Employee has not terminated
employment at the time of the selected event(s).

tr (3) 'l'hc exceptions selected under subsection (l) above do not apply to:

tr (i) an employment condition under subsection (b) above.

tr (ii) a minimum service condition under subsection (c) above .

Describe any special rules goveming the allocation conditions under the Plan:

lNole: .1tr.t'slteciol rule.s under this suhset'tiotr (e) nru* be de/initely determinahle.l

6-7 A}''I'I,R-TAX I'NIPI,OYI]T] ('ON'I'RIBTII'IONS AND EMPI,O}'I.:R PICK-TIP ('ON'I'RIBTI'I'IONS.

tr (a) Voluntary After-'l'ax Employee (lontributions. lf permitted under this subsection (a). a Parlicipant may contribute
any amounl as Voluntary Allcr-'l'ax llmployee Contributions up to thc Codc $41 5 l,imitation (as dellned in Section 5.02
olthe Plan), exccpt as limited under this subsection (a).

tr ( l) l,imits on Voluntary After-'fax Employee Contributions. lf this subsection ( I) is checkcd. thc following
limits apply to Voluntary Alier-'l'ax Iimployee Contributions:

tr (i) Maximum limit, A Participant may make Voluntary Aller-Tax l:mployec Contributions up to:

tr (c)

ret (-opyrighr 2020
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tr (b)

tr (c)
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tr (A) o/o ol'Plan Compensation

tr (B) S_
for the following period:

tr (C) the entire Plan Year.

El (D) the portion of the Plan Year during vvhich the Employee is eligible to pa(icipate.

tr (E) each separate payroll period during which the Employee is eligible to participate.

tr (ii) Minimum limit. I'he amount of Voluntary Alier-'I'ax l:mployee Contributions a Participant may
make for any payroll period may not be less than:

tr (A) o/o of Plan Compensation

El (B) $_
(2) Change or revocrtion of Voluntery After-Tax Employee (lontributions. In addition to the Participant's

Entry Date under the Plan, a Participant's election to change or resume an after-tax election will be effective
as set forth under the After-Tax limployee Contributions election form or other written procedures adopted by
the Plan Administrator. A Participant must be permitted to change or revoke an after-tax election at least once
per year. tJnless the After-Tax Employee Contributions election form or other written procedures adopted by
the Plan Administrator provide otherwise, a Participant may revoke an after-lax election (on a prospective
basis) at any time. Unless designated otherwise in a Participant's after-toi election form, a Participant's
afTirmative election to make an After-'lax Employee Contribution will cease upon termination of employment
and thc l)articipant will necd to makc a neu eleclion upon rehire.

tr (3) ()ther limits or special rules relating to Voluntary After-l'ax F)mployee ('ontributions

fNote: Any limits described under this subsection (3) must be consistent with the provisions of Section 3.04 of
the Plan.l

Mandatory After-Tax Employee Contributions. lf this subsection (b) is checked, Employees are required to make
Mandatory After-Tax Employee Contributions in order to participate under the Plan.

tr ( I ) Amount of Mandatory After-Tax Employee Contributions. Employees are required to contribute the
following amount in order to participate in the Plan:

tr (i) %oof each Employee's Total Compensation.

tr (ii) $_ for each Participant.

tr (iii) I)cscribe rale or amounl

tr (2) Special rules applicable to Mandatory After-'lar Employee Contributions:

Iimployer Pick-tlp (lontributions. Each Pa(icipant will be requircd to make a Pick-up Conlribution to the Plan equal
to the amount specified under this subsection (c). Any amounts contributed pursuant to this subsection (c) will be
picked up by the limployer pursuant to Code $414(h) and will be treated as Employer Contributions under the Plan.
Such contributions and eamings thereon will be 100% vested at all times. (See Section 3.03 ol'thc Plan.)

tr ( I ) I'he fullowing amounts rvill be contributed to the Plan as an limployer Pick-LIp Contribution:

tr (i) % ol'Plan Compensalion.

tr (ii) $- Per PaY Period.

tr (iii) Any amount from _o/olo o/ool Plan (lompensation, as designated by the Employee.

lNote: This subsection (iii) may only be selecled i/ the Employee designates the amount as o one-
t i me imevoc'a ble e le c t ion.l

tr (2) Elect this subsection (2) if an Employee may make a one-time irrevocable election nol to make Employer
Pick-Llp Conlributions under thc Plan.

tr (3) Special rules applicable to Emplol,er Pick-tJp Contributions

lNote: ,{ny limploycr ['ick-Ilp (-ontribulions macle under this subsectbn (c') must satisJv the requirements of Section
3.03 of the Plan. See ,4.4 I I I -1 ./br an Emplol:ee's ubiliry h elec't out o.[ nruking Employer 1',rO-r,n (-ontributbns.l
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Section 5A - Salary Ooforralr

SECTION 6A
SALAR}' DEFERRALS

6A-l SAI,ARY DEFERRALS. Are Employees permitted to make Salary Deferrals under the Plan?

tr Yes.

g No. [f "No " is checked, skip to Section 68.l

6A-2 MAXIM(rl\l t,IMIT ON SA|,ARY DEI'ERR{1,S. Unless designaled othenvise under this AA $64-2, a Participant may delbr
an)' amount up to the Electivc l)cflerral Dollar Limit and the Code $415 l,imitation (as set forth in Sections 5.02 and 5.03 olthc
plan).

tr (a) Salary Deferral Limit. A Participant may not defer an amount in excess ot

tr (l) _% of Plan Clompensation.

tr (2) $_.
lNote: If both subsection I l) and (2) above are checked, the deferral limit is the lesser ofthe amounts selected.l

Any limit described in subsection ( I ) or (2) above applies with respect to the following period:

B (3) Plan Year.

tr (4) the portion of the Plan Year during which the individual is eligible to participate.

tr (5) each separate payroll period during which the individual is eligible to participate.

D (b) Limits on deferrals on bonus ps)'ments. lNole: This 56A-2(b) only ma1, be selected, if bonus payments are nol
excluded under,l..l $J-J.l

tr ( I ) The same limits specified in (a)( I ) and (a)(2) above apply to bonus and non-bonus Plan Compensation.
Employees may defer any amounts out of bonus payments. subject to the Eleclive Def'enal Dollar Limit and the

Code g4l5 l.imitation (as defined in Sections 5.02 and 5.03 of the Plan) and any other limit on Salarl' Deferrals
under this AA 6A-2. The Employer may impose special limits on bonus payments or may impose special limits
on bonus payments under the Salary Dcferral Election. (See Section 3.02(c)(2) ofthe Plan.)

tr (2) A Participant may defer up to _o/o (trot to exceed 100%) of any bonus payment (subjecl to the Elective
Delerral Dollar l-imit and the Code $41 5 l,imitation), u'ithout regard to any other limits described under this AA
$64-2. I'he l:mployer may impose special limits on bonus payments under the Salarl' Deferral Election. (See

Section 3.02(c)(2) ofthe Plan.)

tr (3) Describe spccial rules applicable Io deferrals on bonus paymcnts:

lNote: l/ this subscctiort (b) is t'hat'kad. hurut'7tu1,ments,no.t'nol hc e.rt'luded./'rom I'lun ('otnpenrulion in tlrc
Deferral column under AA S5-3(e).1

Describe any other limits that apply rvith respect to Salary Delbrrals under the Plan:

64-3 NlINIIlttrl\l DEFERR{I, R'\'l'E. lJnless designaled othenvise under this AA $64-3. no minimum delbrral requirement applies
under lhe Plan. Alternativcly'. a I'articipant musl dclbr at least the follou,ing amount in order to make Salary Defenals under thc
Plan.

tr (a) _o/oof Plan (iompcnsation lbra payroll period.

tr (b) $- lor a PaYroll Pcriod.

tr (c) I)escribe:

lNote: f more tlnn one limit applies under this AA S6A-3, the minimum deferral rale is the lesser of lhe amounts designaled
under rhis AA i6A-3.1

6A-4 (lA'l'('ll-tlP (:ONTRIBLITIONS. ('atch-Llp Contributions (as defined in Section 3.02(c)(2Xiv) olthe Plan) are permittcd under
the Plan. unless designatcd othcrwise under this AA $64-4.

tr Catch-tJp Contribulions are not permitted under the PIan.

tr (c)
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Riversid6 County Monoy Purchaso Plan
Section 6A - S8lary Defunals

6A-5 RO'I'H DEi'ERRAI,S. Roth Delbrrals (as delined in Section 3.02(cX2)(v) of'the Plan) are not permitted under the Plan, unless

designated othenvise under this AA $6,{-5.

tr (a) Availability of Roth Deferrals. Roth l)elbrrals are permitted under the Plarr. lNote: If Roth De/errals are effective as
of a date later than the Effeclive Date of the Plan, designale such special E/fective Date in AA $6A-8(b) below. Roth
Deferrals may nol be made prior lo January l, 2006.1

(b) Distribution of Roth Deferrals. [Jnless designated otherwise under lhis subsection (b), to the extenl a Participant
takes a distribution or withdrawal lrom his/her Salary Deferral Account(s), the Participant may designate the extent to
rvhich such distribution is taken liom the Pre-l'ax Deferral Account or from the Roth Deferral Account. (As described
under Seclion 7. I I (bX2) of the Plan for dcfault distribution rules if a Participant fails to designate thc appropriate
Account for corrective distributions l'rom the Plan, such distribution may be rvithdraun equally lrom both the Pre-Tax
Salary Deferral Account and the Roth Deferral Account or the Employer may withdraw such amounts first from either
the Pre-Tax Salary Deferral Account or the Roth Deferral Account.)

Alternatively, the [imployer may designatc the order of distributions as listed below:

D ( I ) Any distribution will be taken on a pro rata basis liom thc Participant's Pre-Tax Deferral Account and Roth
I)eferral Account.

tr (2) Any distribution will be taken first from the Participant's Roth l)eferral Account and then fnrm the Participant's
Pre-Tax Deferral Account.

tr (3) Any distribution will be takcn lirst from the Participant's Pre-Ta-r Deferral Accounl and then from the
Participant's Roth Deferral Account.

(c) ln-Plan Roth (lonversions. tJnless clectcd under this AA $6A-5(c), thc Plan does not permit a l'}articipant 1o make an

ln-Plan Roth Conversion under the Plan. lb override this provision to allow Participants to make an In-Plan Roth
Conversion. subscction (l) below must be checked.

El ( l) Effcctive date. []l'lLctirc lnot earlier than I l'201 3l.a Participant may elect to convert all or
any portion ofhis/her non-Roth vested Account Balance to an In-Plan Roth Conversion Account.

lNote: The Plan must provide for Roth Deferrals under AA S6A-5(a) above as of the effective date designated
in this subsection (l). An election wtder this subsection (l) does not affect an In-Plan Roth Conversion that
was allowed under prior Plan provisions.l

(2) In-Service Distribution.

tr (i) For a Participant to convert his/her eligible contributions to Roth Deferrals through an ln-Plan Roth
Conversion, the Participant need not be eligible to take a distribution from the Plan. lNole: lf this
subsection (i) is checked, a Participant may convert any or all ofthe eligible conlribution sources
to Roth Deferrals through an In-Plan Roth Conversion.l

tr (ii) For a Participant to convert his/her eligible contributions to Roth Deferrals through an ln-Plan Roth
Conversion. a Participant must be eligible for a distribution of any amounts converted to Roth
Deferrals through an In-Plan Roth Conversion. f'hus, only amounts that are eligible for distribution
under AA $9 or AA $ l0 are eligible for ln-Plan Roth Conversion.

(3) (lontribution sources. An Employee may elect to make an ln-Plan Roth Conversion from all available
contribution sources under the Plan.

'lb override this default provision to limit the contributions sources available for ln-Plan Roth Conversion,
sclect the applicable contribution sources from which an In-Plan Roth Conversion is available:

tr (i) Pre-tax Salary Deferrals

tr (ii) Employer Contributions

tr (iii) Matching Contributions

El (iv) After-Tax Contributions

tr (v) Rollover Contributions

tr (vi) Employer Pick-LJp Contributions

tr (vii) Describe

lNole: Any contibution sources described in lhis subsection (vii) must be definitely determinable
and not subject to Emplolter discretion.l
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Soction 6A - Salary Doferals

(4) l,imits applicable to In-Plan Roth (lonversions. No limits apply with respect to ln-Plan Roth Conversions,
unless designated otherwise under this subsection (4).

tr (i) Roth conversions may only be made from contribution sources that are fully vested (i.e., l00o/o
vested).

lNole: Ifan In-Plan Rolh Conversion is permiuedfrom parlially-vesled sources, special rules apply

.for determining lhe vesled percentage of such amounts after conversion. See Section 6.09 of the
plan.l

tr (ii) A Participant may not make an In-Plan Roth Conversion ofless than $- (may not exceed $1,000).

tr (iii) A Participant may not make an In-Plan Roth Conversion of any outstanding loan amount.

lNote: Ifthis subsection (iii) is not checked, a Participant may convert amounls lhal are
attribulable lo an outslanding loan, to the extent the loan relales to a conlribution source lhal is
eligible for conversion under subsection (3) above.l

tr (iv) l)escribe:

lNote: Any selection in lhis subsection (iv) must he deJinitely determinable and not subject to
F)mploye r disc ret ion.l

(5) Amounts available to pay federal and state trxes genersted from rn In-Plan Roth (lonversion. No
special provisions apply to allow Participanls to withdraw lunds to pay lederal or state laxes generated from
an In-Plan Roth Conversion. except as provided otherwise under this subsection (5).

tr (i) In-service distribution. If the Plan does nol otherwise permit an in-service distribution at the time
ofthe In-Plan Roth Conversion and this subsection (i) is checked, a Participant may elect to take an

in-service distribution solely to pay taxes generated from the ln-Plan Roth Conversion to the extent
such in-service distribution would otheru'ise be permitted under Seclion 7.10 of the Plan.

lNole: lf this subsection (i) is checked, a Participanl may take un in-service distribution only to the
extent such distribution would otherv'ise be permilted under the provisions ofSection 7.10 ofthe
Plan. Thus, for example, a Participant moy not take an in-sen,ice distribution of amounts
attributable lo Salary Deferrals prior to age 59t/:.1

tr (ii) Participant loan. Generally, a Participant may request a loan from the Plan to the extent permitted
under Section l3 ofthe Plan and AA $B. However. to the extenl a Participant loan is not otherwise
allowed and this subsection (ii) is selected a Participant may receive a Participant loan solely to pay

taxes generated from an In-PIan Roth Conversion.

lNote: IJ'this subsection (ii) is selected and Participant loans are not otherwise authorized under
the Plan, any Participant loan made pursuant lo this subseclion (ii) will be made in accordance
with the rle.fault loan policy described in Seclion l3 of the I'lan.l

(6) Distribution from In-Plan Roth Conversion Account. Distributions from the In-Plan Roth Conversion
Account will be permitted at the same time as permitted for Roth Deferrals, as set lorth under AA $10-1,
unless designated otherwise under this subsection (6).

tr (i) ln-service distributions will not bc permitted l'rom an In-PIan Roth Conversion Account.

tr (ii) An in-service distribution may be made from the In-Plan Roth ('onversion Account at any time.

tr (iii) I)escribc distribution options:

tr (d) l)cscrihc an1' spccial rulcs thal appll to Roth l)clLrrals undcr the l)lan:

( A-(r S \1,,\R\ I)l'.1.'ltRR,\1, l'.1,t.("l lO\S.

(a) (lhange or revocation ofdeferral election: In addition to the Participant's [intr1' Dale under the Plan, a Participant's
elcction to change or resume a deferral election rvill be e{Ibctive as sel forth under the Salary Reduction Agreemenl or
other u'ritten pmcedures adopted bl the Plan Administrator. A Participanl nrusl be permitted to change or revoke a

delerral clcclion al leasl once per)ear. Unless the Salarl' Reduction Agreemcnt orother rvritten procedures adopted by

the Plan Administrator provide otherwise, a Participant may revoke a deferral election (on a prospective basis) at any
time.

(b) Salary deferral elections ofrehired participants: [Jnless designated otherwise belorv. a Participant's affirmative
elcction to defer (or to not defer) rvill cease upon termination of employment and the Participant will need to make a

nerv election u;xrn rehire.
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Section 6A - Deferrals

Participant's aflirmative election does nol cease upon termination of employment. ll'this subsection (b) is
selected, a tcrminated Participant's affirmative election to defler (or to nol defer) will not cease upon termination
of employment and thc Participant's affirmative eleclion to defer (or to not defer) in effect at the time of
employment termination u'ill apply upon rchire.

lNote: The Employer mav modifi' the rules upplicable to rehired employees wtder the Salary Reductkttt
,.lgreement or other odministralive procedures.l

ALITOMATI(l (IONTRIBtITION ARRANGEMENT. No automatic contribution provisions appl)' under Section
3.02(c)(2)(iii) of the Plan, unless provided otherwise under this AA $64-7.

tr (a) Automatic deferral election. Upon becoming eligible to make Salary Deferrals under the Plan (pursuant to AA $3 and
AA $4), a Participant will be deemed to have entered into a Salary Deferral Election for each payroll period, unless the
Participant completes a Salary Defenal Election (subject to the limitations under AA $64-2 and AA $6A-3) in
accordance with procedures adopted by the Plan Administrator.

tr ( | ) Effective date of Automstic Contribution Arrangement. The automatic deferral provisions under this AA
$6,{-7 are eflbctive as of:

tr (i) The Eflective Date ofthis Plan as set forth under the Iimployer Signature Page.

tr (ii) linserl date no earlier than the Effective Date of the l'lanf

tr (iii) As set forth under a prior Plan dooument . lNole: If this subsection (iii) is checked, the automatic
deferral provisions under this AA $6A-7 will apply as of the original Effective Date of the automatic
contribution arrangement. Ilnless provided otherwise under this AA $6A-7, an Employee who is
automalically enrolled under a prior Plan document will continue to be automatically enrolled
under the current Plan document.l

tr (2) Automatic Contribution Arrangement. Check this subsection (2) if the Plan is designated as an Automatic
Contribution Arrangement, as described under Section 3.02(cX2Xiii) of the Plan. [Note: l]nless an election is
made under this AA S6A-7 that is inconsislent with the requirements of an Eligible Automatic Contibution
Arrangement (EACA), he Automatic Contibution Arrangemenl will qualifi as an EACA, as descrihed in
t-ode $414(w).1

tr (i) Automatic deferral amount.

tr (A) _% of Plan Compensation.

tr (B) $_.
tr (ii) Automatic increase. If elected under this subsection (ii), the automatic defenal amount will

increase each Plan Year by the lollowing amount.

EI (A) _7o of Plan Compensation.

tr (B) $_.
El (C) Ilthis (C) and subsection (3)(iii) below (relating to lhe expiration of affirmative deferral

clections) are both elected, the automatic increase will apply to all Participants, including
those Participants whose affirmalive defenal elections have expired and no subsequent
affirmative election is made.

Any automatic increase elected under this subsection (ii) will not cause the automatic deferral
amount to exceed:

tr (D) _o/o of Plan Compensation.

tr (lr) $-.
El (F) I)escribe:

lNote: Any special application of the automatic increase provisions must be definitely
determinable and musl provide for Employer discretion.T

(3) Application of automatic deferral provisions. I-he automatic del'erral election under subsection (2) will
apply to new Participants and existing Participants as set forth under this subsection (3):

(i) New Participants. The automatic delbnal provisions apply to all Participants who bccome eligible
on or alier the eflective date.

(ii) Current Pafiicipants. The automatic deferral provisions apply to all other eligible Participants as

lollows:
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tr (A)

tr (B)

tr (c)

Automatic del'enal provisions appl)'to all current Participants who have not entered into a
Salarl Defenal lllection (including an election not to defer under the Plan).

Automatic delbnal pmvisions appll to all current Participants who have not enlered into a
Salary Deferral l'.leclion thal is at least equal to the automatic deferral amount under
subsection (2Xi) abve. Current Participants rvho have made a Salary Defenal Election
that is less than the automatic dcferral amount or who have not made a Salary I)eferral
E,lection will automatically be incrcased to the aulomatic delerral amount unless the
Participant enters into a ncrv Salary' Delcrral election on or after the eflective date olthe
automatic deferral provisions.

Automatic del'enal provisions do nol apply to currenl Participants. Only neu' Participants
described in subsection (i) above arc subject to the automatic deferral provisions.

tr (D) Describe:

Expiration ofallirmstive deferral elections. Unless this subsection (iii) is elected, lor purposes ol'
the automatic delerral provisions ol'thc Plan. a Participant's alTirmative elective delerral clcction
rvill not expire. Il'this subscolion (iii) is elected. a Participanl's aflirmative defbrral election will
expire:

tr (iii)

tr (A)

El (B)

(4)
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at the cnd ol'cach l)lan Ycar

I)cscrihe datc that the allirnratirc clcction rrill crpirc:

(iv)

lNole: The dale musl be definite and not discriminate in favor of Highly (-ompensated

Employees.l

If a Participant fails to complete a n<:w aflirmative defenal election subsequenl to the prior election
expiring, the Participant becomes subjecl to the automatic deferral percentage as specified in the
Plan pursuant to the automatic conlribution arrangement provisions. Each year, the Participant can
always complete a new affirmative election and designate a new deferral percentage.

Treatment of automatic deferrals, Any Salary Deferrals made pursuant to an automatic deferral
election rvill be treated as Pre-I'ax Salary Deferrals. unless designated otherwise under this
subsection (iv).

tr Any Salary Defenals made pursuanl lo an automatic deferral election will be treated as Roth
Defenals. lNote: This subsectk n (iv) may only be checked if Roth De.ferrals are permiued
under AA 56A-5.1

tr (r ) Special rules:

lNote: Any Salary Deferral Election (including an election not to defer under lhe Plan) made afler the
effective date of the outomalic deferral provisions will override such automatic deferral provisions.l

Application of automatic increlse. Unless designated otherwise under this subsection (4), if an automatic
increase is selected under subsection (2Xii) above, the automatic increase will take effect as ofthe first day of
the second Plan Year follorving the Plan Year in which the automatic deferral election first becomes effective
rvith respect to a Participant.

tr (i) First PIan l'ear. lnstead olapplying as ofthe second Plan Year, the automatic increase described
in subsection (2)(ii) above takes eflect as oflhe appropriate date within the first Plan Year
lbllowing the date automatic contributions begin.

El (ii) Designated Plan l'ear. Instead ofapplfing as ol'the second PIan Year, the automatic increase
described in subsection (2)(ii) abovc takes elTect as ofthe appropriate date u'ithin the _ Plan
Year follou'ing the Plan Year in rvhich the automatic del'enal election first becomes effective with
respect to a Participant.

tr (iii) Effective date, The automatic increase described under subsection (2Xii) above is generalll'
effective as ofthe firsl day olthe Plan Year. ll'this subsection (iii) is checked, instead ofbecoming
effective on the first day of the Plan Year. the automatic increase will be effective on:

El (A) 1-he anniversary ofthe Participant's date ofhire.

tr (B) The anniversary olthe Participanl's first automatic defbnal contribution.

tr (C) 'Ihe llrst day ofeach calendar year.

tr ( l)) ( )lhcr datc
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tr (ir ) Special rulcs:

(s) Treatment of terminated Employees who are rehired. lJnless designated othenvise belorv. in applying the
automatic deferral provisions under this AA$6A-7. including the aulomatic increasc provisions. a rehired
Participant is treated as a ne\\' lrmplol'ee (regardless of the amount of lime since the rehired ['.mployee
terminated emplol'ment).

tr (i) Rehired Employees not treated as new Employee. ln applying the automatic dclcrral provisions
under this AA$64-7. including the automatic increase provisions. a rehired Participant is not treated
as a new lrmpkryee. 'l'hus, lirr example, a rehired Participant's defcrral percentage will be calculated
based on thc date thc individual first began making aubmatic del'errals undcr thc Plan.

tr (ii) Describe special rules applicable to rehired employees:

(b)

lNote: Any special rules under this subsection (ii) must satis.fy the rules applicahle lo automatic
enrollment under T'reas. Reg. ! 1.401(k)-1, dapplicable.l

Permissible Withdrawals under Automatic (lontribution Arrungement.

tr ( l) Permissible withdrawals rllowed. An [mplo1'ee who has Salary Defbrrals contributed to thc Plan pursuant
to an automatic deferral election under this AA $64-7 may elect to withdraw such contributions (and eamings
attributable thereto) rvithin 90 da1's after the date such Salary Deferrals would othenvise have been included
in gross income. unless designated olherwise under subsection (3) below. t.lnless elecled otherwise belou'. if
an Employee does nol make aulomatic delbrrals to the Plan for an entire Plan Year (e.9.. due to termination of
emplolment). the Plan mal allou'such llmployee to take a permissive withdrawal. bul only with respect to
default contributions made alier the [:mployee's retum to employment.).

tr -l'he ability to take pcrmissible withdrawals does not apply to rehired limployees. even if such
Employees have not made aulomatic delerrals to the Plan for an entire Plan Year due to termination of
employmenl.

tr (2) No permissible withdrawals. 1'he permissible withdrawal provisions under this subseotion (b) are not
available.

tr (3) Time period for electing a permissible withdrawal. Instead of a 90-day election period, a Pa(icipant must
request a permissible withdrawal no later than _ days after the date thc Plan Oompcnsation from which
such Salarl' Deferrals are withheld would otherwise have been included in gnrss incomc.

D (c) Other rutomatic deferral provisions:

6A-E SPE(I|AL DEFERRAL EFFECTIVE DATES. [Jnless designated otherwise under this AA $6A-8. a Participant is eligible to
make Salary Deferrals under the Plan as olthe Effective Date of the Plan (as designated in the Employer Signature Page).
Ilowever, in no case may a Participant begin making Salary Deferrals prior to the later of the date the Employee becomes a

Participanl the date the Participant executes a Salary Reduction Agreement or the date the Plan is adopted or effective. (See

Seclion 3.02(c)(2Xi) ofthe Plan.)

'Iir designate a later Effective Date for Salary l)eti:rrals or Roth Deferrals. complete this AA $6,4-8.

tr (a) Salary Deferrals, A Participant is cligible lo make Salary Deferrals under the Plan as ol
tr ( l) the date the Plan is executed by the limployer (as indicated on the Employer Signature Page).

tr (2) _ (insert date no earlier than the date the Plan is executed by the [imployer).

tr (b) Roth Deferrals. 'Ihe Roth Del'erral pmvisions under AA $64-5 are effective as of 

-. 

llf Roth De.ferrals ure
permitted under AA S6A-5 above. Roth Deferrals are effective as of the ElJbctive Date applicable to Salary De.feruals
under this AA S6A-8, unless a laler date is desiguted under this subsection.l

SE(]TION 6B

MATCHING (]ONTRIBTITIONS

68-l MATCIIING CONTRIB[ITIONS. Is the Employer authorized to make Matching Contributions under the Plan?

tr Yes.
g No. [/ "No " is checked, skip to Section 7.1

@t Copyright 2020
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tr (l)

tr tzt

@ (-opyright 2020
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MA'l'('IllNG (:ON'l'RlBtrl'loN t'ORNlt;LA: For the period designated in AA $61)-5 be lol. the l:mployer will make the
lollowing Matching Contribution on behalf of Participants who satis$ the allocation conditions under AA $68-6 below. lSee ,4A

$6R-3.[or the definition of Eligible (-ontributions for purposes o.[ the Matching ('ontributktns under the Plan.l

tr (a) Discretionarl'match. I'he Employer rvill determine in its sole discretion how much. if an1'. it will make as a Matching
('onlribution. Such amount uill be allocated as a unilorm percentage ofllligible Contributions, unless designated
olhenvise below'. (See AA $68-5 relating to period for determining Matching Contributions and true-up requirements.)

tr ( I ) Discretionary matching contributions will be allocated as a l'lal dollar amount.

El (2) Allocation of discretionary Matching Contribution determined by written instructions to Plan Administrator
(or'l'rustee). lf a discretionary Matching Contribution lbrmula applies (i.e., a lormula thal provides an

Irmployer with discretion regarding how to allocate a Matching Contribution to Participants) and the
limployer makes a discretionary Matching Contribution to the Plan, the E,mployer musl provide the Plan
Administrator (or Trustee, if applicable), rvritten instructions describing: ( l) how the discretionary Matching
(bntribution formula will be allocated to Participants (e.g.. a unilbrm percentaS,e of tiligible Contributions or
a llat dollar amount). (2) the computation period(s) to whioh the discretionary Matching Contribution formula
applies (unless otherwise designated under AA $68-5). and (3) ifapplicable, a description ofeach business
location or business classification subject to separate discrctionary Matching Contribution allocation
Ibrmulas.

tr (b)

Such instructions must be provided no later than the date on which the discretionary Matching Contribution is
made to the Plan. A summary of these instructions must be communicated to Participants who receive
discretionary Matching Contributions no later than 60 days following the last date on which the discretionary
Matching Contribution is made to the Plan for the Plan Year. If this AA $6B-2(a)(2) is elected. the written
instruction requirement does not take effect until thc first day of thc Plan Year follou'ing the Plan Year in
which this Plan's Cycle 3 restatement is executed.

Fixed match, I'he limployer u'ill make a Matching Contribution lbr each Participant equal lo:

tr ( | ) _o/o of l:.ligible Contributions made for each period designated in AA $68-5 below.

El (2) $_ lor cach period designated in AA $68-5 below.

Matching (lontributions under (lollective Bargaining .{greement, employment contract or equivalent
arrangement. I'he Employer rvill make a Matching Contribution based on a ('ollective Ilargaining Agreement.

tr (c)

employment agreement or equivalent arrangement as follorvs:

tr (d)

[Nole: Insert the appropriate Malching Contribution formula from the Collective Bargaining Agreement, employment
agreement or equivalcnt arrangement. The formula must be definitely determinable as required under Treas. Reg.

$r.40r-r.l
'I'iered match. 'l-he Emplol'er ma1' make a Matching Contribution to all Participants based on the following tiers of
Iiligiblc Contributions as a percentage of Plan Compensation. lf discrelionary Match is elected. the discretionary
Matching Contribulion will be allocated as a uniform percentage of llligible Contribulions rvithin each tier.

Eligible ('ontributions l.'ircd
l\latch

Discretionarl
Nlatch

tr ( I ) tip to _7o of Plan (lompensation

E (2) From _%o up to _7o of Plan Compensation

E (3) Irrom _o/o up to _7o of Plan Compensation

tr (4) From _o/o up to _o/o of Plan Compensation

o//o

tr (c) Year of Service match. The Employer will make a Matching ('ontribution as a uniform percentage of F.ligible
('ontrihutions to all Participants based on Years of Sen,ice rvith the Employer. ll'discretionary Match is elected. the
discrctionar;' Matching Contribution rvill be allocated as a unilbrm percenlage ol'l'.ligible ('ontributions within each
Year ol'Service levcl.

Years of Sen'icc I ircd
\latch

l)iscretionarl'
\latch

From _ up to _ Years ofService

l'rom 

- 
up to 

- 
Years of Service

tr
tr
tr
tr

/o

t\/

o/o

t'uge 22
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Years o[ Sen'ice l'ixed
Itatch

Discretionary
Nlatch

tr (3) I"rom _ up to _ Ycars ol'Scrr icc

tr (4) I:nrnr _ up to _ Years ol-Scrrice

:/o

o/o

6ll-.1
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tr (5) Years ol'Service equal to and above 

- 

o/o tr

For this purpose, a Year of Service is each Plan Year during which an limploye e completes at least 1,000 llours ol
Se n'icc. Altcrnativcll'. a Ycar ol'Scrr icc is

tr (l)

lNote: Any alternalive de/inition of a l'ear of Service must meet lhe requirements oJ a Year of Senice as defined in
Section 2.03(a)(l) o/the Plan.l

Different Employee groups. The limployer may make a diflerent Matching Contribution to the Employee groups
designated under subsection ( I ) below. The Matching Contribution rvill be allocated separately to each designated
Employee group in accordancc rvith the lbrmula designated under subsection (2) below.

( l) Designated Employee groups.

lNote: Each group desigttation must descrihe a group of Employees which is definitely determinable wilh no
Employer discretion.l

(21 Matching('ontributionformulas.

tr (i) Discretionary Matching (lontribution. 'l'he Employer may make a different discretionary Matching
Contribution lor cach limployee group designated under subsection ( I ) above. The discretionary
Matching Contribution will be allocated as a uniform percentage of Eligible Contributions within each
Employee group. (See AA $68-5 relating to period for determining Matching Contributions and true-
up requirements.)

tr (ii) Different Matching (lontribution formula. The following Matching Contribution will apply for
each llmployee group designated under subsection ( I ) above.

lNote: Each separdte rate of l,latchittg Contibution must be definitely determinable and v'ill be

allocatecl unifitrmll' to lhe members of the group.l

tr (g) Describe special rules for determining Nlatching (lontribution formula:

lNote: Any special rules may not provide for a discretionary Matching Contribution allocationformula, mus! be
described in a manner that precludes Employer discretion and musl satisfi'the definitely determinable requirements of
Treas. Reg. S 1.401-1.1

IiLIGIBLE (IONTRIBIJTIONS. tJnless designated otherwise under this AA $6U-3. the Matching Contribution described in
AA $68-2 will apply to all Eligible Contributions authorized under AA $6-7 and/or AA $6A.

tr (a) Designatcd Eligible (lontributions. lf this subsection (a) is checked, thc Matching Contribution described in AA $68-
2 will apply only to the Eligiblc Contributions selected below:

tr (l) Pre-ta.r Salary Deferrals under AA $6,4.

tr (2) Roth Deferrals under AA $64-5.

tr (3) Catch-Up Contributions under AA $6A-4.

tr (4) Voluntary Aller-'l'ax llmplo1'ee C]ontributions under AA $6-7(a).

tr (5) Mandatorl' Aller-Tax limployee Contributions under AA $6-7(b).

tr (6) Employer Pick-Llp Contributions under AA $6-7(c).

tr (b) Elective deferrals under snother plan. Ifthis subsection (b) is checked, the Matching Contributions described in AA
$68-2 will apply to elective deferrals made under another plan maintained by the limployer.

El ( l ) The Matching Contribution de signated in AA $68-2 above will apply to clective deferrals under the following
plan nraintaincd hr lhc l:rnplolcr:

tr (2) 'l'he lbllou,ing spccial rulcs appll in dctermining the amount ol'Matching ('ontributions under this Plan rvith
respect to elective del'errals under the plan described in subsection ( I ) akrvc:
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6l]-4

(c)

tr (d)

tr (b)

lNote: 
'l his subsection (b) may be used to describe special provisions applicahle lo Matching (lonlributiotts provided

with respect lo elective deferrals under another plan maintained by the Employer, including another qualified plan or
Code !403(b) or Code $457(b) plan.l

(lalculation of Matching (lontributions if Plan uses dual eligibility and/or multiple entry dates. Unless designated
otherwise be low, if the Plan has dual eligibility and/or multiple entry dates (or the Employer choses to use the Plan's
optional true-up provisions), the Matching Contribution formula(s) will be based on Eligible Contributions and Plan
Compensation for the period designated under AA $68-5.

tr The Plan will make Matching Contributions only on Salary Deferals and After-Tax lJmployee Contributions
(if applicable) made afler the Participant becomes eligible for Matching Clontributions. rcgardless ollhe
period designated under AA $68-5.

Special rules. 'I'he tbllowing special rules apply lor purposes of determining the Matching Contribution under this AA
$6B-3

lNote: Any special rules under this subsection (d) must be de/initely determinable.l

LIMITS ON MA'I'CHtNG CONTRIBIITIONS. ln applying the Matching Contribution lbrmula(s) selected under AA $68-2
above, all Eligible Contributions designated under AA $68-3 are eligible for Matching Contributions, unless elected otherwise
under this AA $68-4.

tr (a) l,imit on rmount of Eligible (lontributions. 1'he Matching Contribution formula(s) selected in AA $68-2 above apply
only to E,ligible Contributions under AA $68-3 that do not exceed:

tr ( I ) %o of Plan Compensation.

EI (2)

trl (3) A discretionary amount determined by the Employer that will be applied in a uniform manner for all eligible
Participants for the Plan Year.

lNote: Ifboth subsections (1) and (2) above are selected, the limit under this subsection (a) is the lesser o/the
percenlage selected in subsection (l) or the dollar amount selecled in subsection (2).1

Limit on Matching Contributions. The total Matching Contribution provided under the formula(s) selected in AA

tr (c)

$68-2 above will not exceed:

tr ( I ) _% of Plan Compensation.

D (2) S_.
Special limits applicable to Matching Contributions:

6U-5 PERIOD FOR DE'[ERMINING MAT(IHING CONTRIBTITIONS. The Matching Contribution formula(s) selected in AA
$68-2 above (including any limitations on such amounts under AA |i68-4) are based on Eligible Contributions under AA g68-3
and Plan Compensation for the Plan Year. To apply a different period for determining the Matching Contributions and limits
under AA $6B-2 and AA $68-4, complete this AA $68-5.
tr (a) payroll period

tr (b) Plan Year quarter

tr (c) calendar month

tr (d) other:

lNole: Although Matching ('ontributions (und any limits ort those Matching ('ontributions) will be determined on the basis oJ.the
period designated under this AA !68-5, this does nol require the Employer to actually make contributions or allocate
conlribulions on the basis of such period. Matching Conlributions may be conlributed and allocated to Participanls al any lime
within the contribution period permitted under Treas. Reg. $1.115(c)-l(b)(6)(B), regardless ofthe period selected under this AA

.{68-J.l

lNote: In determining lhe amount o.f Matching (-ontributions Jbr a particular period, if the Employer actually makes Malching
(-ontributiotrs to the Plan on a more frequent basis than lhe period selected in this AA $68-5, a Participant will be entitled to a
lrue-up contribulion to lhe exlent he/she does not receive a Matching Contribution based on the Eligible Contributions and/or
Plan Compensatbnfor the enlire period selected in this AA S68-5. If a period other than the Plan Year is selected under this AA

$68-5, the Employer may make an additbnal discretionary lllatching (-ontibution equal to the true-up contribution that v,ould
olherv,ise be required if Plan Year was selecled under this AA $68-5. See Section 3.02(c)G)(iii) of the Plan.l

68-6 ALLO(IATION CONDITIONS. A Participant must satisfy any allocation conditions designated under this AA $68-6 to receive
an allocation of Matching Contributions under the Plan.

tr (a) Application of allocation conditions.

O Copytght 2020
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tr (b)

tr (c)

tr ( l) No allocation conditions apply with respect to Matching Contributions under the Plan.

tr (2) Allocation conditions only apply to discretionary Matching Contributions under the Plan.

tr (3) Allocation conditions only apply to fixed Matching Contributions under the Plan.

lNote: (2) or (3) above should be selected only if the Plan provides for both Fixed and Discretionary Matching
Contributions.l

Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year.

Minimum service condilion. An Employee must be credited with at least:

tr (l) _ Hours ofService during the Plan Year.

tr (i) Ilours of Service are determined using actual Hours of Service.

tr (ii) Hours of Service are determined using the following Equivalency Method (as defined under AA g4-
3):

tr (A) Monthly tr (B) Weekly

tr (C) Daily tr (D) Semi-monthly

tr (lr) I)escribe:

lNole: Any description under subsection (E) above must be definitely determinable.l

tr (2) _ consecutive days of employment with the F)mployer during the Plan Year.

Exceptions.

tr ( I ) The above allocation condition(s) will not apply if the Employee, during the Plan Year:

tr (i) dies.

tr (ii) terminates employment due to becoming Disabled.

tr (iii) becomes Disabled.

tr (iv) terminates employment after attaining Normal Retirement Age.

lNote: This waiver of allocalion conditions applies only once during the Participont's employment
with the Employer. Thus, if an Employee is rehired after such a v,aiver was applied lo such
Employee, the waiver of allocation conditions will nol apply to a subsequent termination of
employment. The Employer may modify this rule in (e) below.l

tr (r) terminates employment after attaining Early Retirement Age.

lNote: I'his waiver of allocation conditions applies only once during the Participant's employment
wilh the Employer. Thus, if an Employee is rehired after such a waiver was applied to such
Employee, lhe waiver of allocaliott conditions will not apply to a subsequent termination ol
employlngnl. The Employer ma.v modify lhis rule in (e) below.l

tr (vi) is on an aulhorized leave ofabsence lrom the Employer.

tr (2)

tr (-r)

tr (e) Describe an1'special rules govcming the allocation conditions under the Plan:

tr (d)

'{ ('op),,"ight 2020
('t'c' I e 3 h' on stuntlunl i :e d G ov e rnnrc ntu I l' I un tl I ) 3 - 0 0 I

1-he exceptions selected under subsection ( I ) atxrve will apply even if an I')mployee has not terminated
employment al thc time of the selected event(s).

The exceptions selected under subseclion ( I ) above do not apply to:

tr (i) an employment condition designated under subsection (b) above.

tr (ii) a minimum service condition designated under subsection (c) akrve.
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SECTION 7

RETIREMENT AGES

7-l NORMAI, RETIREMENT AGE. Normal Retirement Age under the Plan is:

E (a) Age 50 (not to exceed 65).

tr (b) The later ofage 

- 
(not to exceed 65) or the 

- 

(not to exceed 5s) anniversary of:

El ( I ) the Employee's participation commencemenl date (as defined in Section I .6E of the Plan).

tr (2) the Employee's employment commencemenl date.

tr (c) Describe Normal Retirement Age:

fNolet The Normal Reliremenl Age musl be reasonahly representative of the typical retiremenl age for the industry in which the
Plan Participants work. A Normal Retirement Age of at least age 62 is deemed to be reasonable while a Normal Retirement Age
under age 55 is presumed not to satisfy this requirement unless facts and circumstances show otherwise. Whelher a Normal
Retirement Age befiveen 55 and 62 sotislies this requirement depends on the facts ond circumstances. A Governmental Plan must
comply with thefinal Normal Retirement Age repylalions under Treas. Reg. $1.401(a)-1, as amended, effectivefor Annuity
Starting Dales occuruing in Plan Years beginning on or afler the laler of the two dates described in IRS Notice 2012-29. The

Employer may use AA $7- I k), for example, to describe a reasonable Normal Retiremenl Age lhat is between age 55 and 62 that
takes inlo accounl service as u'ell as age.l

EARLY RETIREMENT AGE. Unless designated otherwise under this AA $7-2, there is no liarly Retirement Age under the
Plan.

tr (a) A Participant reaches Early Retirement Age if he/she is still employed after attainment of each of the following:

trl ( I ) Attainment of age 

-tr (2) The _ anniversary of the date the Employee commenced participation in the Plan, and/or

tr (3) The completion of _ Years of Service, determined as follows:

tr (i) Same as for eligibility.

El (ii) Same as for vesting

tr (b) Describe.

SECTION 8

VESTING AND FORFEITI.IRES

tt- | CONTRIBIITIONS SIIBJECT TO VESTING. Does the Plan provide for any Employer and/or Matching Contributions that
are subject to a vesting schedule under AA $8-2?

g Ycs

tr No [// "No " is checked, skip to Section 9.1

lNote: "Yes" should be checked under this AA S8-l iJ the Plan providesfor Employer ('onlributions undror Matching
(:ontributionsthataresubjecttoavestingschedule,evenifsuchcontributionsarealwolts l0096vesledunderAA $8-2. "No"
should be checked ifthe only contributions under the Plan are Salary Deferrals, After-l'ax Employee Contibutions and/or
Employer Pick-Llp Contributions. IJ'the Plan holds Employer Contibutions and/or Matching, Conlribulions thal are subject to
vesti,tg but the Plan no longer provides./br such contributions, see Sections 6.03(d) and 6. I I (e) of the Plan for defaull rules for
applying the wsling andfodeiture rules to such conlribulions.l

8-2 VESI'ING S('IlEDLrl,E. 1'he vesting schedule undcr the Plan is as lbllou's lbr both Employ'er Contributions and Matching
Contribulions, to the extent authorized under thc Plan. See Section 6.02 ofthe Plan lbr a description olthe various vesting
schedules under this AA $8-2.

E (a) \'csting schedule for Employer ('ontributions and Matching ('ontributions:

( I ) Irull and immcdiale vesling.

(2)'I'hrec-year clilT vesting schedule

(3) Six-year graded vesting schedule

@ Copyrig6l 211211
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8-3
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(4) Modified vesting schedule

_% immediately on Plan participation

_o/o after I Year of Service

o/o after2 Years of Service
o/o afler 3 Years ofService
o/o aftq 4 Years ofService
o/o after 5 Years ofService
o/o afler 6 Years ofService
o/o after 7 Years of Service

%o afler 8 Years ofService

%o after9 Years ofService

100% after l0 Years of Service

tr (5) Other: vesting schedule

lNole: If a modified vesting schedule is selected under this subsection (a), the
vested schedule must satisfy the pre-ERISA Code vesting requirements.l

tr (b) Special provisions applicable to vesting schedule:

lNole: This subsection (b) may be used to apply a different vesting schedule for dffirent contribution formulas or
dffirent Employee groups under the Plan. Any special provision must sotisfu the pre-ERISA Code vesting
requiremenls.l

VESTING SERVICE. In applying the vesting schedules under this AA $8, all service with the Employer counts for vesting
purposes, unless designated otherwise under this AA $8-3.

tr (a) Service befbre the original Effective Date of this Plan (or a Predecessor Plan) is excluded.

tr (b) Service completed before the Employee's 

- 
birthday is excluded.

tr (c) Describe vesting service exclusions

lNote: See Section 6.07 of the Plan and AA $4-5 for rules regarding the crediting of service wilh Predecessor Employers for
purposes of vesting under the Plan.l

VESTING UPON DEATH, DISABILITY OR EARLY RETIREMENT AGE. An Employee's vesting percentage increases to
100% it while employed with the Employer, the Employee

tr (a) dies

tr (b) terminates employment due to becoming Disabled

tr (c) becomes Disabled

tr (d) reaches Early Retirement Age

E (e) Not applicable. No increase in vesting applies.

DEFAI-ILT VESTING Rtll,ES. In applying the vesting requirements under this AA $8, the following delirull rules apply. lNote:
No election should be made under this AA {8-5 if all contributions ore 100'% vested.l

r Year ofService. An Employee earns a Year ofService for vesting purposes upon completing 1,000 Hours ofService during
a Vesting Computation Period. Hours of Service are calculated based on actual hours worked during the Vesting
Computation Period. (Sce Section 1.57 of the Plan for the definition of Hour of Service.)

e Vesting Computation Period. The Vesting Computation Period is the Plan Year.

l'o override the default vesting rules. complete the applicable sections of this AA $8-5. If this AA $8-5 is not completed. the
delault vesting rules apply.
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\latch

tr (a) Year ofService, lnstead of 1,000 llours ofService. an limployee earns a Year of
Sen'ice upon the completion of _ Hours of Service during a Vesting Computation
Period.

(b) \'esting Computation Pcriod. lnstead of the Plan Year. the Vesting Computation
Period is:

tr ( | ) The l2-month period beginning with the Employee's Employment
Commencement Date and, for subsequent Vesting Computation Periods. the
l2-month period beginning with the anniversary of the Employee's
Employment Commencement Date.

tr (2) Describe:

lNole: Ary l'esting Computatbn Period described in this subsection (2) must be a l2-
consecutive month period and must apply uniforml1, to all Participants.l

(c) lilapsed Time Method. lnstead of determining vesting service based on actual Hours
of Service. vesting service will be determined under the Elapsed Time Method. If this
subsection (c) is checked, service will be measured lrom the Employee's Employment
Commencement Date (or Reemployment Commcnccmcnt I)ate, if applicable) without
regard to the Vesting Computation Period designated in Section 6.05 of the Plan. (See

Section 6.04(b) ofthe Plan.)

(d) Equivalency Method. For purposes of determining an Employee's llours of Service
for vesting, the Plan will use the F)quivalency Method (as defined in Section 6.04(a)(2\
of the Plan). The Equivalency Method will apply b:
tr (l) All Employees.

tr (2) Only to Employees for rvhom the Employer does nol maintain hourly
records. For Employees for whom the Employer maintains hourly records.
vesting rvill be determined based on actual hours rvorked.

Hours of Service for vesting will be determined under the following Equivalency
Method.

tr (3) l\lonthly. 190 llours ofService lor each month rvorked.

tr (4) Weekly. 45 Hours of Service for each week rvorked.

tr (5) Daily. l0 Hours of Service for each day worked.

tr (6) Semi-monthly. 95 Hours olService for each semi-monthly period.

tr(7) Describel)quivalencl'llethod:

[Note: Any description of on Equivalency Method must be definitely determinable.l

tr (c) Special rules:

lNote: -.ln.t'spec'iul rulcs undcr this suhscc'liott (e) musl be dc/initcl.t'determinohle.l

BREAKS lN SERVI(IE. Generally, an Employee will be credited with all service eamed u'ith the Employer, including service
earned prior to a Break in Service. 1'o disregard service eamed prior to a Break in Service lor vesting purposes, complete this AA
$8-6. (Sec Scction 6.08 olthe Plan.)

tr (a) If an Iimployee incurs at least one Break in Service, the Plan will disregard all se rvice earned prior to such Break in
Service lor purposes ofdetermining vesting under the Plan.

tr (b) ll'an limployee incurs at least _ consecutive Breaks in Service, the Plan will disregard all scrvice eamed prior to
such consecutive Breaks in Service for purposes ofdetermining vesting under the Plan. lEnter "0" ifprior service will
be disregardedlor all rehired Employees.-l

tr (c) 'l'he Nonvcsted Parlicipant Break in Service rule applies to all Employees, including limployees rvho have not
terminated employment.

tr (d) l)cscribc an1 special rulcs firr applf ing the vesting llreak in Scrr icc rulcs:

lNote: .1n1'special rules under this subsection (d) must be definitelt determinuhlc.l

8-7 .\1.t.(x'.\'ilo\ ot t.'oRt.'Iil'l't Rl.s.
'l'he l:mploycr ma1' decide in its discretion holv to treat forfeilures under the Plan. Altemativell', the Employer may designate
undcr lhis AA $8-7 hou'lirrlcilures occurring during a Plan Year rvill be trcated. (Sec Section 6.1 I otthe Plan.)

I,-R

tr

tr

ll-(r
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8-8 SPECIAI,RTILESREGARDINGCASII-OTITDISTRIBI]TIONS.

(a) Additional allocations. If a terminated Participant receives a complete distribution of his/her vested Account Balance
while still entitled to an additional allocation. the Cash-Out Distribution forfeiture provisions do not apply until the
Participant receives a distribution ofthe additional amounts to be allocated. (See Section 6.10(a)(l ) ofthe Plan.)

To modify the default Cash-Out Distribution forfeiture rules, complete this AA $8-8(a).

tr The Cash-Out Distribution forfeiture provisions will apply if a terminated Participant takes a complete distribution,
regardless ofany additional allocations during the Plan Year.

(b) 'l'iming of forfeitures. A Participant who receives a Cash-Out Distribution (as defined in Section 6.10(a) of the Plan) is
treated as having an immediate forfeiture of hiVher nonvested Account Balance.

I'o modify the forfeiture timing rules to delay the occurrence of a forfeiture upon a Cash-Out Distribution, complete this
AA g8-8(b).

tr A forfeiture will occur upon the completion of_ consecutive Breaks in Service (as defined in Section 6.08 of
the Plan).

(c) Repaymcnt of Cash-Out Distribution. IInless elected otherwise under this AA $8-8(c), if a Pa(icipant receives a Cash-
Out Distribution that results in a forfeiture, and the Parricipant resumes employment covered under the Plan, such

Participant may repay to the PIan lhe amount received as a Cash-Out Distribution.

tr lfa Participant receives a Cash-Out l)istribution thal results in a forfeiture, and the Participanl resumcs

employment covered under the Plan. such Participant may NOT repay to the Plan the amounl received as a Cash-

Out Distribution and the provisions of Section 6.1O(aX2) do not apply.

8-9 SPE(]|AL RtrLE FOR FORFEIT[IRE IIPON DEA'III OF A PARTICIPANT. Unless elected below. no vested benefits are
lorftited upon the death ofa Participant.

I'o modify this default forfeiture rule. check to krx below.

tr 'l-he Plan will florfeit benefits (including vested benefits) upon the death ofa Participant, ifnot precluded by law. ln no

event may the Plan forfeit any amounts attributablc to a Participant's Salary Deferrals or After-'l'ar Ilmployec
Contributions under the Plan or ifthe Plan has commenced distributions prior to the Participant's death.

A Copyright 2020
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ER Metch

g El (a) N/A. All contributions are 1007o vested. [Do not complete the rest of this AA $8-
7.1

tr tr (b) Reallocated as additional Employer Contributions or as additional Matching
Contributions.

tr O (c) Used to reduce Employer and/or Matching Contributions.

F'or purposes ofsubsection (b) or (c) above, fbrfeitures will be applied:

tr tr (d) for the Plan Year in which the forfeiture occurs.

tr tr (e) for the Plan Year following the Plan Year in which the forfeitures occur.

Prior to applying forfeitures under subsection (b) or (c):

tr tr (f) Forfeitures may be used to pay Plan expenses. (See Section 6.1 l(d) ofthe Plan.)

tr tr (g) Forfeitures may nol be used to pay PIan expenses.

In determining the amount of forfeitures to be allocated under subsection (b) above, the same allocation
conditions apply as for the source for which the forfeiture is being allocated, unless designated otherwise
below.

tr tr (h) Forfeitures are not subject to any allocation conditions.

tr tr (i) Forfeitures are subject to a last day of employment allocation condition.

tr D (i) Forfeitures are subject to a _ Hours of Service minimum service requirement.

ln determining the treatment of forfeitures under this AA $8-7, the following special rules apply:

tr tr (k) Describe:
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SECTION 9

DISTRIBI,iTION PROVISIONS - TERMINATION OF EMPLOYMENT

e-r .\\.\1t.,\Bl.t.. l.'oRltsoF l)ls't'Ril]t'l'to\
l,ump sum distribution, A Participant ma) take a distribution of his/her entire vested Account Balancc in a single lump sum
upon termination of employ'ment. In addition. the Plan Administrator may permit a Participant kr take partial distributions or
installment distributions solely to the extent necessary to satisfy the required minimum distribution rules under Section 8 of the
Plan.

Additional distribution options. To provide fbr additional distribution options. check the applicable distribution forms under
this AA $9-1.

E (a) Installment distributions. A I'articipant may take a distribution over a specilied period not to exceed the lil'e or lilb
expectancy ofthe Participant (and a designated beneficiary).

g (b)

g (c)

tr (d)

Partial lump sum. A Participant may take a distribution of less than the entire vestcd Accounl Balance upon
term ination olemployment.

tr Minimum distribution amounl. A Participant ma)'not take a partial lump sum distribution of less than $-.
Annuity distributions. A Participanl may elecl to have the Plan Administrator use thc Participant's vested Account
Balance to purchase an annuity as described in Section 7.01 ofthe Plan.

l)escribe distribution options:

lNole: Any distribution option described in this subsection (d) may not be subject to the discretion ofthe Employer or
Plan Administator.l

PARTI(]I PANT AND SPOtISAI, (]ONSI,N'T.

M (a) Involuntary Cash-Out Distribution. A Participant who terminates employment with a vested Account Balance of
$5,000 or less will receive an lnvoluntary Cash-Out Distribution, unless elected otherwise under this AA $9-2. If a

Participant's vested Account Balance exceeds $5,000. the Participant generally must consent to a distribution from the
Plan. except to the extent provided otherwise under this AA $9-2. See Section 7.03 of the Plan lbr additional rules
regarding the Participant consenl requirements under the Plan.

tr ( I ) No Involuntarl' (lash-Out Distributions. The Plan does not provide lor Involuntarl Cash-Out Distributions.
A terminated Participant must consent to any distribution from the Plan. (See Section 14.02(b) ofthe Plan for
special rules upon Plan termination.)

g (2) Involuntary (lash-Out Distribution threshold. A terminated Participant will receive an lnvoluntarl, Clash-

Out Distribution only if the Participant's vested Account Balance is less than or equal to $1.000

tr (3) Application of Automatic Rollover rules. The Automatic Rollover rules described in Section 7.05 of the Plan

do not apply to any Involuntary Cash-Out Distribution below $1,000. unless elccted otherwise under this
subsection (3). llthis subsection (3) is checked, the Automatic Rollover provisions apply to all Involuntary
Cash-Out I)istributions (including those below $1,000).

tr (4) Distribution upon attainment ofstated age. Participant consent will not bc required rvith respect to
distributions made upon attainment of Normal Retirement Age (or age 62. if later), regardless of the value of
the Participant's vested Accounl Ilalance.

tr (5) Treatment of Rollover ('ontributions. [Jnless elected otherwise under lhis subsection (5), Rollover
Contributions will bc excluded in determining u'hether a Participant's vested Account Balance exceeds the
Involuntarl Cash-Out thrcshold lbr purposes olapplying the distribution rules under this AA $9 and the
Automatic Rollove r provisions under Section 7.05 of the Plan. 'l'o include Rollover Contributions in
determining rvhether a Participant's vested Account Balance excceds lhe lnvolunlan' Cash-Out threshold.
check this subscction (5).

tr (b) Spousal consent. Spousal conscnt is nol rcquired lbr a Participant to receivc a distribution or name an alternate
beneficiary, unless designaled othenvisc under this subsection (b). See Section 9.02 ofthe Plan lbr rules regarding
Spousal consenl under thc Plan.

tr ( I ) Distribution consent. A Participant's Spouse must consent to any distribution or loan, provided the
Participant's vested Account llalance exceeds $_.

tr (2) Beneficiary consent. A Participant's Spouse must consent to naming someonc other than the Spouse as

beneficiary under the Plan.

tr (c) Describe any special rules aflbcting Parlicipant or Spousal consent:

9-2
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lNole: Anv speciul rules under this subsection (c) musl he deJinitely determinable.l

9.3 TIMING OF DTSTRIBTI'IIONS I.IPON'I'I]RMINATION OI' I]MPI,OYMENT.

(a) Distribution of vested Account Balances exceeding $5,000. A Participant who terminales employment with a vested
Accounl Balance exceeding $5,000 may receive a distribution of his/her vested Account Balance in any form permitted
under AA $9-l within a reasonable period following:

EI ( I ) thc dale the Participant terminates employment.

tr (2) the last dal of the Plan Year during which the Participant terminates employment.

tr (3) the first Valuation l)atc lbllowing the Pa(icipant's termination of emplol'ment.

tr (4) the end of the calendar quarter following the date the Participant terminates employmenl.

trl (5) attainment of Normal Retirement Age, death or becoming Disabled.

tr (6) l)cscrihc

(b)

lNole: Any special rules under this subseclion (6) must be de.finitely determinable.l

Distribution of vested Account Balances not exceeding $5,000. A Participant who terminates employment u'ith a

vested Accounl Balance thal docs nol exceed $5.000 will receive a lump sum distribution ofhiVher vested Account
Balance within a reasonable period following:

El ( I ) thc date the Participant terminates employment.

tr (2) thc last day of the Plan Year during which the Participant terminates employment.

tr (3) the first Valuation l)ate follon'ing the Participant's termination of employment.

tr (4) the end of the calendar quarter following the date the Participant terminates employment.

tr (5) l)cscribc

tr (c)

lNote: ,4n1t special rules under this subsection (5) must he definirely determinable.l

Alternate (lash-Out distribution threshold. Instead ofa vested Account [Jalance Cash-Out threshold of$5,000, lor
purposes ol'applying the Cash-Out distribution provisions under this AA $9-3. the threshold for distributions ugrn
termination of employ'ment rvill bc based on a veslcd Accounl Balance of $_.

tr (d) Describe additkrnsl distribution options:

lNote: Any odditional distibution option described in this subsection (d) may not be subject to the discrelion ofthe
Employer or Plan Administrator.l

9-.1 DIS-I'RIB[TTION IIPON DISABIt,I'l'l'. Unlcss designated otheru,ise under this AA $9-4. a Participant rvho terminates
emplol'ment on account of becoming Disabled may receive a distribution of hisArer vesled Account Balance in the same manner
as a regular distribution upon termination.

tr (a) Immediate distribution upon termination of employ'ment. Distribution rvill be madc as soon as reasonable follorving
the dale thc I'}articipant terminates employment on account of becoming Disablcd.

tr (b) Following year distribution upon termination of employment. Distribution rvill be made as soon as reasonablc
follorving the last day ol'the Plan Year during rvhich the Participant terminates employment on account of becoming
Disabled.

tr (c) Describe

lNote: An1'distributiott evenl described in this subsection (c) will appllt uni/brmly lo all I'articipants under lhe Plan
and mav rutl be subject lo the discretion of the Employer or Plon Administrabr.l

9-5 l)1.. I l..R\il\.\ I tO\ Ol; BFt\t_['t( t.\R\.
(a) Default beneficiaries. lJnder Section 7.07(c) ofthe l)lan. to the exlent a l]eneliciarl'has not bcen named by the

Participant (subjcct to the sgrusal consent rules) and is not designaled under lhe terms ol'the Investment
Arrangement(s) to receive all or any porlion of the deceased Participant's death benefit such amount shall be
distributed b the I'}articipanl's surviving Spouse (if the Participant was married a1 the time of death) who shall be

considered the designated lleneliciary. Ifthe Participant does not havc a surviving Spouse at the timc ofdeath,
distribution rvill be made to the I'articipant's sun,iving children (including legally adopted children. but not including
step-children). as designated Beneficiaries. in equal shares. Ilthe Participant has no surviving children. distribution rvill
be made lo the Participant's cstate .

El ll-this subsection (a) is checked. the del'ault beneficiaries under Section 7.07(cblthc Plan are modilied as

lollows:

@ Copyright 2020

Cycle 3 Nonstandanli:ed Governmental Plan ti03-001 I'uge 3 I 5 3677.002



Riverride County Money Purchase Plan
Section 9 - Dlstributlon Provirions - Termlnatlon of Employment

(b)

El ( I ) 'l he Plan adopts the detault beneliciary rules under Section 7.07(c) ofthe Plan, except, ifthe
Participant does not have a surviving Spouse at the time of death, distribution will be made to the
Participant's children (including legally adopted children, but not including step-children), as

designated Benefi ciaries, per stirpes.

tr (2) Describe other modifications to the default beneficiaries under Section 7.07(c) ofthe Plan:

lNote: The description of the modifications to the default beneficiaries must be suficiently clear.for
the Plan Administrator to determine the bene/iciaries and the method of distribution of the
Parl ic ipant's death be nefit.l

One-year marriage rule. For purposes ofdetermining whether an individual is considered the surviving Spouse ofthe
Participant, the determination is based on the marital status as ofthe date ofthe Participant's death, unless designated
otherwise under this subsection (b).

tr lfthis subsection (b) is checked, in order to be considered the surviving Spouse, the Participant and surviving
Spouse must have been married lor the entire one-year period ending on the date ofthe Participant's death. If
the Participant and surviving Spouse are not married lor at least one year as ofthe date olthe Participant's
death, the Spouse will not be treated as the surviving Spouse for purposes ofapplying the distribution
provisions olthe Plan. (See Section 9.03 ofthe Plan.)

Divorce ofSpouse. lJnless elected otherwise under this subsection (c), ifa Participant designates his/her Spouse as

Beneficiary and subsequent to such Beneficiary designation, the Participant and Spouse are divorced, the designation of
the Spouse as Beneficiary underthe Plan is automatically rescinded as sel forth under Section 7.07(cX6) ofthe Plan.

tr Ifthis subsection (c) is checked, a Beneficiary designation will not be rescinded upon divorce ofthe
Participant and Spouse.

fNote: Section 7.07k)(6) of the Plan and this subsection (c) will be subjecr to the provisions of a BeneJiciary
designation enlered into by lhe Participanl. Thus, ifa Beneficiary designation specifically overrides the election under
this subsection (c), the provisions of the Beneficiary designalionwill control. See Section 7.07(c)(6) of the Plan.l

(c)

sr,cTroN l0
I N-SERVI('E DIS'IRI B[ I'IIONS AND REQT I I RED NI I NI NT T :NT DI SI'RI BI. ITIONS

l0-l AVAILABILITY OF IN-SERVICE DISTRIBUTIONS. A Participant may withdraw all or any portion of his/her vested
Account Balance, to the extent designated, upon the occurrence ofany ofthe event(s) selected under this AA $10-1. Ifmore than
one option is selected for a particular contribution source under this AA $ I 0- I , a Participant may take an in-service distribution
upon the occurrence of any ofthe selected events, unless designated otherwise under this AA $ I 0- I .

Deferral Match ER

tr tr tr (a) No in-service distributions are permitted.

tr tr V (b) Attainmentof age 59%.

tr tr tr (c) Aftainment of age _. (Not greater than age 70 ll2)

tr tr tr (d) A Hardship that satisfies the safe harbor rules under Section 7.10(e)(l) ofthe Plan.

tr tr tr (e) A non-safe harbor Hardship described in Section 7.10(e)(2) ofthe Plan.

tr tr tr (0 Attainment of Normal Retirement Age.

tr tr D (g) Attainment of Early Retirement Age.

N/A tr tr (h) The Participant has participated in the Plan for at least 

- 
(cannot be less than 60)

months.
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(i) 'Ihe amounts being withdrawn have been held in the Trust for at least two years.

C) Upon a Participant becoming Disabled (as defined in AA $9-aG)).

(k) As a Qualified Reservist Distribution.

(l) lJpon a deemed separation olemployment when an individual is on active duty lor
a period of at least 30 days while performing service in the Uniformed Services.

N/A

tr

tr

tr

tr

tr

N/A

N/A

tr

tr

N/A

N/A
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Deferral Nlatch ER

tr tr tr (m)Describe

lNote: No in-service distribution of Salary Delerrals is permitted prior to age 59ti:, ersgp1 76, Hardship, or Disability. If Normal
Retirement Age or Early Retirement Age is earlier than age 59ti:, such age is deemed to be age 59t/: for purposes of determining
eligibility to distribute Salary Deferrals (d subsection A or G) above is checked under the Deferral column). If this Plan has
accepted a transfer of assets from a pension plan (e.g., o money purchase plan), no in-service disffibution .from amounts
attribulable to such transferred assets is permitted prior to oge 62, exceptfor Disability.l

l0-2 APPLI(]ATION TO OTHER (IONTRIB[-ITION SOtIR(:ES. If the Plan allows for Rollover Contributions under AA $C-2 or
Afler-Tax tmployee Contributions under AA $6-7, unless elected otherwise under this AA $ l0-2, a Participant may take an in-
service distribulion from his/her Rollover Account and After-Tar Employee Contribution Account at any time. Employer Pick-
[Jp Contributions will not be eligible for in-sen,ice distribution.

Altematively, if this AA $10-2 is completed, the folkru,ing in-service distribution provisions apply for Rollover Contributions.
After-Tax Employee Contributions and/or Employer Pick-Llp Contributions:

Rollover After- Pick-llp
Tax

(a) No in-service distributions are permitted.

(b) Attainment of age 59%.

(c) Attainment of age _. (Not greater than age 70 l/2)

(d) AHardship(thalsatisfiesthesafeharborrulesunderSectionT.l0(e)(l)ofthe
Plan).

(e) A non-safe harbor Hardship described in Section 7.10(e)(2) ofthe Plan.

(f) Attainment of Normal Retirement Age.

(g) Attainment of Early Retirement Age.

(h) Upon a Participanl becoming Disabled (as defined in AA $9-4(b)).

( i) Describe:

l0-3 SPECIAL DISTRIB[ITION RtlLES. No special distribution rules apply, unless specifically provided under this AA $10-3.

tr (a) ln-service distributions rvill only be permitted ilthe Participant is 100% vested in the source from rvhich the withdrawal
is lakcn.

tr (b) A Participant ma)' take no more than _ in-scrvicc distribution(s) in a Plan Year.

tr (c) A Participant may no1 lake an in-service distribulion of less than $_.
tr (d) A Participant may nol take an in-service distribution of more than $_.
tr (e) lJnless elected otherwise under this subsection (e), the hardship distribution provisions ofthe Plan are not expanded to

cover primary benellciaries as set forth in Section 7. l0(eX5) ofthe Plan. llthis subsection (e) is checked, the hardship
provisions of the Plan rvill apply with respecl to individuals named as primary beneficiaries under thc Plan.

trl (D ln determining u,hether a Participant has an immediate and heavy financial need for purposes ol'applying the non-sal'e
harbor Hardship provisions under Section 7. l0(e)(2) of the Plan, the following modifications are made to the
permissible events listed under Section 7. I 0(eX I ) of the Plan:

lNole: This subsection (f) may only be used lo the extent a non-safe harbor llardship distribution is outhorized under
AA !10-l or AA !10-2.1

tr (gl Ifthe Plan includes Accounts that hold inactive sources ofcontributions, thc limployer may designate under this AA
$ l 0-3(C) the in-sen icc distribution options availablc kr such Accounts:

tr (h) Othcr distribution rules

l0-4 RItQtrtRltD NilNtNILrNt Dts't'Rllil.r't'toNS.

(a) Required distributions aftcr death. lfa Participant dies belorc distributions begin and there is a l)esignated
Iloncliciary, the Participant or Bencficiary ma1'clccl on an individual basis rvhether thc 5-year rulc (as described in
Scction 8.06(a) ol'thc l'lan) or the Iil'e expectancy mcthod described undcr Scctions 8.02 ofthe Plan applies. See

Scction 8.06(b) of thc Plan lirr rulcs rcgarding thc timing olan elcclion authorized under this An $10-4.

tr

tr
tr
tr

tr
tr
tr
tr
tr
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tr

tr

tr

tr

tr

tr
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Altematively, il'selected under this subsection (a), any death distributions to a Designated Beneticiary will be made
onll' under either the 5-year rule or the life expectancy method. as elected below:

O ( l) 'l'he five-y'ear rule under Section 8.06(a) of the Plan applies (instead of the life expectancy method). Thus, the
entire death benefit must be distributed by the end ofthe fifth year following the year ofthe Participant's
death. Death distributions to a Designated Beneliciary may not be made under the life expectancy method.

tr (2) I'he lil'e expectancy method under Sections 8.02 and 8.04 of the Plan (and not the 5-year rule).

O (b) I)escribe an1'special rules applicable to required minimum distrihutions:

lNote: Any special rule under this subsection (b) must sulisfy the requiremenrs of(-ode i40l(a)(9). This subsection (b)
muy be used to override the default provision under Section 8.06(il oJ'the Plan. For example, the Employer may
designate the life expectancy rules as the default rather thon the .five-year rule v,hen a Participant or Beneficiary fails
to make an eleclion.l

SECTION II
MISCELLANEOTIS PROVISIONS

I l-l PLAN VAl,tlATlON. The Plan is valued annually, as of the last day of the Plan Year.

El (a) Additional valuation dates. In addition, the Plan will be valued on the following dates:

Deferral Match ER

tr tr g (l) Daily.ThePlanisvaluedattheendofeachbusinessdayduringwhichthe
New York Stock Exchange is open.

tr tr tr (2) Monthly. The Plan is valued at the end of each month of the Plan Year.

trtrtr(3)Quarterly.ThePlanisvaluedattheendofeachPlanYearquarter.
tr (4) Describe:

lNote: The Employer may elecl operationally to perform interim valuations, regardless ofany selection in this
suhsection (a).11

tr (b) Special rules. The following special rules apply in determining the amount of income or loss allocated to Participants'
Accounts:

n-2 SPE(llAl, Rlll,ES FOR APPLYING THE CODE S4l5 LlM!'[ATION. 'l'he provisions under Section 5.02 of the Plan apply
Iirr purposes ol'determining the Code $415 Limitation.

Complete this AA $l l-2 to override the default provisions that apply in determining the Code $415 l,imitation under Section 5.02
ofthe Plan.

tr (a) l,imitation Year. Instead olthe Plan Year. the l,imitation Year is the l2-month period ending

lNote: lJ the P lan has a shorl P lan l'ear for lhe .first ysar 6l estahlishment, the Limitation l'ear is deemed to be the I 2-
morrth period ending on lhe last day of the short Plan l'ear.l

tr (b) lmputed compensation. For purposes of applying the (-bde $415 l-imitation, Total Compensation includes imputed
compe nsation for a Participant who terminates employment on accounl of becoming disabled. (See Section
5.02(cX7)(ii) of the Plan.)

tr (c) Special rulcs:

lNole: .1nt'sltecial rules under this subsectiott (c) musl he utnsistent v'ith the requirements of Code !115.1

I l-3 l\lll,lT,\Rt' SI.:RVl(lE PROVISIONS - BENET'lT A('('RlrAl,S.-Ihe benclit accrual provisions under Section 15.04 of the
Plan do not appll'. 'lb apply the benefit accrual provisions under Section 15.04 ol'the Plan. check the box belorv.

tr (a) Eligibilitl for Plan benefits. Check this box if the Plan u'ill pror,ide the trenelits described in Section 15.04 of the Plan.
llthis box is checked. an individual who dies or becomes disabled in qualificd military service will be treated as

reemployed lor purposes of determining entitlement to benelits under the Plan.

(b) Deemed separation from service. tJnless otherwise elected undcr AA$10-l(l), an individual shall not be treated as
having bcen severed lrom employment during any period the individual is performing service in the Uniformed
Services lbr purposes ofreceiving a Plan distribution under Code g40l(k)(2)(BXiXl).
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ll-4 lll,E(l'l'lON NO'l' 'l'O PAR'I'I(llPAI'I- (see Section 2.0E of the Plan). All Participants share in any allocation under this Plan
and no Employee may waive out of Plan participation.

'l'o allow Employees to make a one-time irrevocable waiveq check below.

tr An Employee may make a one-time irrevocable election not to participate under the Plan.

I l-5 TREATMENT OF CERTAIN IIENEFITS. The protected benefits rules under Clode $4 I I (d)(6)) do no1 apply to the Plan.
llowever, the Employer may' describe below (or in a separate addendum attached to this Adoption Agreement) the treatment of
certain benefits lbllowing events such as plan merger or consolidation, transfer ofassets or similar events.

I)escrihe treatmcnt of bencfi ts:

lNote: Ifthe benefit described here in the Plan or a plan being merged into the Plan is not either (i) available as a provision
lhrough the Pre-Approved Plan or (ii) the subject ofa prior delermination, advisory, or opinion letter, the Employer cannol rely
on the Pre-Approved Plan Provider's opinion letter for qualification with respecl to such beneJiL If the benefit described here in
the Plon or et plan being merged inlo the Plan is nol permitted in a pre-approved plan, as described in Section 6.03 ofRevenue
Procedure 20 1 7-1 I , such provision musl be discontinued no later than the date the Employer adopts this Pre-Approved Plan or,
in lhe case of a merger, lhe merger dale.l

I l-6 SPE(llAL Rl.rl,ES I-OR Ntl.ll,TIPt,E EMPI,OYER PLANS. If the Plan is a Multiple lrmployer Plan (as designated under AA
$2-6). the rules applicable to Multiple Employer Plans under Section 16.07 of the Plan apply.

tr The lollowing special rules apply with respect to Multiple llmployer Plans:

lNote: Ary special rules under this AA $l l-6 must sotisfy the nondiscrimination requirements under Code $401(a)(4)
and must satisfy the rules applicable to Multiple Employer Plans under Code $113(c).1
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Effectivo O.ter

APPENDIX A

SPECIAL EFFECTIVE DATES

lNote: This AppendLr A may be used to memorialize prior Plan provisions lhat pertain lo sources that no longer accept new
contributions under the Plan.l

tr A-l F)ligible Employces.'l hc dclinition ol'l:ligihlc l:nrploycc undcr AA $3 is cllcctivc irs lirllows:

E A-2 Minimum age and service conditions. 'l'he minimum age and service conditions and l')ntry Date provisions specified in AA
g4 are effective as lbllou's:

tr A-3 ('ompensation definitions. The compensation definitions under AA $5 are elTective as lbllou's:

El A-.1

tr A-5

Employer (lontributions, 'l'hc [.,mplo1'er Contribution provisions under lhe Plan are cl'l'ective as lbllou's:

l-he lolo Employer Contribution lirr thc Riverside Countv Deoutv District Attorncys Associalion is eflective 3/l l/2021

;\fter-'l'ax limployee and Pick-Up (]ontributions. The provisions ol'the l)lan addressing llmployee Afler-l'ax
Conlributions and Pick-Llp ('ontribution provisions under the Plan are clli:clivc as lirllows:

tr A-6 Salary Deferrals. The Salary Defbrral provisions under AA $6A are elTective as lbllorvs:

tr A-7 Matching (lontributions. 'l'hc Matching ('ontribution provisions under AA $68 are elTective as lbllou's:

tr A-8 Retirement ages. The retiremenl age provisions under AA $7 are eflective as follows:

tr A-9 Vesting and forfeiture rules. 
-l'hc 

rules regarding vesting and lbrlbitures under AA $8 are elTective as follows:

tr A-10 Distribution provisions.'l'hc distribution provisions under AA $9 arc efibctivc as firllou's:

tr A-il ln-sen'ice distributions and Required l\{inimum Distributions. 'l-hc provisions regarding in-sen,ice distribution and

Required Minimum Distributions undcr AA $l0 are eflbctive as lollous:

tr A-12 Miscellaneous provisions. 'l'he provisions under AA $l I are eflective as follou's:

tr A-13 Special effcctivc datc provisions frrr merged plans. II'anl qualilied rctircnrcllt plans lravc becn ntcrgcd inlo this Plan. thc
provisions ol'Scction I -1.03 ol'thc l'lan appl1 . as lirllolr's:

tr A- 14 Othcr special effective dates

tr n-t5 Special effective dates for restated pre-approved plans: Use this A- I 5 to memorialize plan operational changes that have

occurred after the general effectivc date ofthe plan and the actual plan restatement adoption date. Adopting employers may

use the above Special Eflective Date options (A-l through A-14) to memorialize these changes or theS'may use this A-15.
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AppendlxB-LoenPolicy

APPENDIX B

LOAN POI,IC}'

Ilse this Appendix B to identifu elections dealing v'ith the administation of Participant loons. These elections may be changed without
amending this Adoption Agreement by substituting an updated Appendix B with new eleclions. Any modifications to this Appendix B, or
ctny modifications to a separote loan policl,describing the loan provisions selected under the Plan, will not affect an Employer's reliance
on the IRS F'avorable l,euer. Loans are subject to any internal limitations or rules imposed by the Inveslment Arrangement or lhe service
provider or platfurm.

B-l Are PARTICIPANT LOANS permined? (See Section l3 of the Plan.)

El (a) Yes

tr (b) No

B-2 LOAN PROCEDTIRES.

tr (a) Loans will be provided under the delault loan procedures set forth in Section I 3 ofthe Plan, unless modified under this
Appendix B.

El (b) Loans will be provided under a separate wrinen loan policy. lNote: Uthis subsection (b) is checked, do not complete the
rest of this Appendix B.l

B-3 AVAII,ABII,ITY OF LOANS. Participant loans are availablc to all active Participants and Beneficiaries. Participant loans are

not available to a lormer Employee or Beneficiarl' (including an Altemate Payee under a QDRO). To override this default
provision, complete this AA $B-3:

tr (a) A lbrmer Employee or Beneficiary (including an Altemate Payee) who has a vested Account Balance may request a
loan from the Plan.

tr (b) A "limited participant" as defined in Section 3.05 of the Plan may not request a loan from the Plan.

tr (c) An oflicer or director ofthe Employer, as defined for purposes ofthe Sarbanes-Oxley Act, may not request a loan from
the Plan.

O (d) Describe limitations on receiving loans under the Plan:

lNole: Any limitation under subsection (d) must be definitely delerminable and nol provide any Employer discretion.l

B-4 I,OAN LIMITS. The default loan policy under Section 13.03 of the Plan allows Participants to take a loan provided all
outstanding loans do not exceed 50% ofthe Participant's vested Account Balance. To override the default loan policy to allow
loans up to $10,000, even ifgreater than 507o ofthe Participant's vested Account Balance. check this AA $B-4.

tr A Participant may take a loan equal to the greater ofSl0.000 or 507o ofthe Participant's vested Account Balance.

lNote: lIthis AA $B-4 is checked. the Participant may be reqttired to provide adeqtnte securiry, as required under
Section 13.06 of the Plan.l

t]-5 NLlNlBIiR OF LOANS. The default loan policy under Section 13.04 of the Plan restricts Participants to one loan outstanding at
any time. To override the default loan policl' and permit Participants to have more than one loan outstanding at any time.
complete subsection (a) or (b) belorv.

tr (a) A Participant may have _ loans outstanding at any time.

tr (b) There are no restrictions on the number ofloans a Participant may have outstanding at any time.

ll-6 LOAN ANIOtls-'l'. l'he delauh loan policy under Scction 13.04 olthe Plan provides that a Participant may nol rcccive a loan ol'
less than $1.000. 'l'o modify the minimum loan amount or lo add a maximum loan amount. complete this AA $B-6.

tr (a) lhere is no minimum loan amounl.

tr (b) 'l'hc minimum loan amount is e

tr (c) 'l'he maximum loan amount is $

1]-7 lN'I'ERES'I' RATtl. The default loan policy under Section 13.05 of the Plan provides for an interest rate commensurate with the
interest rates charged by local commercial banks lor similar loans. l'o override the default loan policy and provide a spccilic
inlcrest rate to be charged on Participant loans. complete this AA $B-7.

tr (a) I'he prime interest rate plus _ percentage point(s).

tr (b) l'he interesl rate is determined in accordance with thc terms of the lnvestmenl Arrangement, service provider
procedures, or other loan policl document adopted by the Plan Administrator.

tr (c) I)escribe
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River3ido County Money Purchase Plen
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lNole: Any interest rale described in this AA liB-7 must be reasonable and must opply uniJormly to all Porticipants.l

B-8 PtIRPOSE OF LOAN. The default loan policy under Section 13.02 of the Plan provides that a Participant may receive a

Participant loan for any purpose. To modily the delault loan policy to restricl the availability ofParticipant loans to hardship
events. check this AA $B-8.

tr (a) A Participant may only receive a Participant loan upon the demonstration ofa hardship event. as described in Section
7.10(eXl)(i) of the Plan.

O (b) A Participant mal only receive a Participant loan under the lirllou'ing circumstances:

B-9 APPl,l('A'l'lON OF I,OAN l,lNtlTS. IlParticipant loans are not available tiom all contribution sources. the limitations under
Codc $72(p) and the adequate security requirements ofthe Department ofl,abor regulations u'ill be applied by taking into account
the Participant's cntire Account Balance. To override lhis provision, complete this AA $B-9.

tr The loan limits and adequate security requirements will be applied by taking into account only those contribution
Accounts which are available for Participant loans.

l]-I0 (ll.lRE PERIOD. I'he Plan provides that a Participanl incurs a loan delhult if a Participant does nol repay a missed payment by
the end of the calcndar quarter lbllowing the calendar quarter in which the missed payment was due. To override this default
provision to apply a shorter cure period, complete this AA $B-10.

tr 'fhe cure period lor determining when a Participant loan is treated as in def'ault will be _ days (cannot exceed 90)
lbllowing thc end olthe month in which the loan payment is missed.

tr (b) Thc cure period for determining when a Participant loan is treated as in delault will be the greater of _ days
(cannot exceed 90) following the end of the month in which the loan payment is missed or the last day of the second
calendar quarter lollorving the calendar quarter in which the missed pa1'ment was due.

tr (c) 'l'he cure period for determining when a loan is treated as in default will be _ days (cannot exceed 90) following
the first missed loan payment.

t]-t I PERIODIC REPAI'MENT - PRINCIPAL RESIDENCE. If a Participant loan is lbr the purchase of a Participant's primarl'
residence. the loan repaymenl period for the purchase ofa principal residence may not exceed ten (10) years. To override this
delhult provision. complete this AA $B-l l.
tr (u) 'fhc Plan does not permit loan payments to exceed five (5) years. even ltrr the purchase ofa principal residence.

tr (b) The loan repayment period for the purchase ofa principal residence may nol excced 

- 

years (may not exceed 30).

tr (c) l,oans lbr the purchase ofa Participant's primary residence may be payable over any reasonable period commensurate
with the period permitted by commercial lenders for similar loans.

I]-t2 I'URNllN,\l'l()N OF FII\lPl,Ol'MtlN'I'. Section 13.10(a) ol-the I'lan provides that a l)articipant loan bccomcs due and payablc
in I'ull upon thc I'}articipanl's termination olemploy'ment. 'l'o ovcrridc this dclault pnrr ision. complete this AA $B-12.
tr A l)articipant loan u'ill not become duc and payablc in lull upon thc l)articipant's tcnnination ol-employ'ment.

B- li DIRU("1' ROl,l,OVI.IR Ot' A LOAN NOTE. Section 13.10(b) ol'the Plan providcs that upon termination of employment a

Participant may rcqucst the l)irect Rolloverof a loan note. Iir override this delault provision, complete this AA $B-13.

tr A l)articipant may not rcquest the l)irecl Rollover olthc loan note upon tcrmination of employmcnt.

l]-14 LOAN RFINFI(;OI'IA'IION. 'l'he default loan policy provides that a Participant ma)' rcncgotiatc a loan. provided the
rencgotiated loan separalely satisl'ies the reasonablc interest rate requircmcnt. the adcquatc security requiremenl. the periodic
rcpa)'mcnt rcquiremenl and the loan limitations under thc Plan. 'l'hc l)mploycr may rcstricl the availability of renegotiations to
prescribcd purposes provided the abilitl'to renegotiate a Participant loan is availablc on a non-discriminatory basis. l'o override
the dclirult loan policl'and restricl the abiliq ol'a Participanl lo rcnegotiatc a loan. completc this AA $B-14.

tr (a) A l)articipant ma\, not rencgotiate th(] lerms ol'a loan.

tr (b) I he lbllos'ing spccial pror isions appll' rvith rcspcct lo renegotiatcd loans:

l]-15 S()l'R('Fl ()F l,O,\\. I)arlicipant loans mav be nradc lionr all arailablc conlribution sourccs. to the e\tenl vested. unless
designatcd othenvise under this AA $B-15.

tr Pa(icipant loans will not be available from the lollowing contribution sourccs

tr Participanl loans rvill onll be available liom thc lblkrwing contribution sourccs:

B-16 SPOIISAL ('ONSENT. Spousal consent is nol required for a Participant to receive a loan, unless required by State law. To
override this provision, complete this AA $B-16.

tr Spousal consent is required to receive a Participant loan.
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t]-t7 }toDtFt('AI'tONs't'o DEtAt t,'l' l,()A\ PRO\'lsloNs.
tr I'he follou'ing spccial rulcs uill appll' with respect to Participanl loans under lhe Plan:

lNote: Anlt provisiott wtder this A.4 liR-17 must safisrt, he requirements under t'ode !72(p) and the regulations lhereunder and
u,ill conlrol over an1: inconsislent provisions o.[the Plan dealingv'ith the adminislration of Parlicipanl loans.l
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Riverside County Money Purchase Plan
C - Administretive Elections

APPENDIX C

ADMINISTRATIVE ELECTIONS

Use this Appendix C to identifi certain elections dealing with the administation of the Plan. These elecliotts may be changed without
amending lhis Adoption Agreement by substituting an updated Appendix C wilh new elections. The provisions selected under this
Appendix C do not create qualification issues and any changes to the provisions under this Appendix C will not affect the Employey's
reliance on the IRS F'avorable Leller.

C-l DIRECTION OF INVESTMENTS. Are Participants permitted to direct investments? (See Section 10.07 of the Plan.)

tr (a) No

M (b) Yes, but subject to the following restrictions:

S (l) No restrictions apply

tr (2) Only for Accounts that are 1007o vested

tr (3) Spccil.r Accounts:

tr (4) Describe any special rules that apply for purposes ofdirection olinvestments:

lNote: This subsection (4) may be used to describe special investment provisionsfor specific types o/
investments.l

C-2 ROLLOVER CONTRIBUTIONS. Does the Plan accept Rollover (lontributions? (See Section 3.05 of the Plan.)

tr (a) No

El (b) Yes

S (l) If this subsection (l) is checked, an Employee may make a Rollover Contribution to the Plan prior to
becoming a Participant in the Plan.

tr (2) 
::::ljffi,*::.:ff.i?fff":ran 

wil accept Rollover Contributions from former Employees with an

tr (3) Describe any special rules for accepting Rollover Contributions:

fNole: The Employer may designate in this subseclion (3), or in separate written procedures, the extent lo which it will accepl
rolloversfrom designated plan types. ?-or example, the Employer may decide not to accepl rolloversfrom certain designated
plans (e.g., 103(b) plans, $457 plans or IRAs). Anv special rollover procedures will apply uniformly to all Participants under the

Plan.l

c-3 LIFE INSURANCE. Are life insurance investments permitted? (See Section 10.08 of the Plan.)

V (a) No

tr (b) Yes

C-4 QDRO PROCEDURES. Although the requirements of Code $ala(p) do not apply to the Plan. the Employer may elect to apply
the procedures set forth under Section I L05 ol'the Plan (which are patterned afier thc rules under Code $414(p)) by electing
subsection (a) below or may elect not to apply lhe procedures set forth under Section I 1.05 ofthe Plan and instead, describe the

Plan's proccdures fbr addressing domestic relations orders belorv or in separate administrative procedures.

EI (a) The Employer elects to have the requirements of Section I 1.05 of the Plan apply to its Plan.

tr(b) TherequirementsofSection ll.05ofthePlandonotapplytothePlan.'l-heproceduresforaddressingthereceiptof
domestic relations orders are either set lbrth belorv or in separate administrative proccdures.

Describe domestic relations procedures:
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Riverslde County Money Purchase Plan
Employor Slgnatuno Pege

EMPT,O}'F]R SIGNATTIRE PAGE

PTJRPOSE OF EXECIITION, This Signature Page is being executed for Riverside County Money Purchase Plan to effect:

tr (a) The adoption of a new plan, eflective _Iinsert Effective Date of Planl. lNote: Date can be no earlier than the first day of the

Plan Year in which the Plan is adopted.l

El (b) The restatement of an existing plan in order to comply with the requirements for Cycle 3 Pre-Approved Plans, pursuant to
Rev. Proc. 2017-41.

(1) E,ffectivedateofrestatement: _. lNote: Datecanbenoearlierlhanthe.firstdayof the PlanYearinwhichthe
restatement is adopted.l

(2) Name of plan(s) being restated:

The original effective date ofthe plan(s) being restated

M (c) mendment or restatement of the Plan (other than to comply with the requirements for Cycle 3 Pre-Approved Plans under
Proc. 2017-41). lf this Plan is being amended, a snap-on amendment may be used to designate the modifications to the

or the updated pages of the Adoption Agreement may be substituted for the original pages in the Adoption Agreement. All
Employer Signature Pages should be retained as part of this Adoption Agreement.

Eflective Date(s) of amendmenUreslatement: I -l -2025

Name of plan being amended/restated: Riverside Countv Monev Purchase Plan

The original eflbctive date ofthe plan being amended/restated: 7-t-1998

lf Plan is being amended, identify the Adoption Agreement section(s) being amended: l0- l(b)

PRE-APPROVED PLAN PROVIDER INFORMATION. The Pre-Approved Plan Provider (or authorized representative) will inlorm
the Employer of any amendments made to the Plan and will notify the Employer if it discontinues or abandons the Plan. To be eligible to
receive such notification, the Employer agrees to notifu the Pre-Approved Plan Provider (or authorized representative) ofany change in
address. The Employer may direct inquiries regarding the Plan or the effect of the IRS Opinion Letter to the Pre-Approved Plan Provider
(or authorized representative) at the following location:

Name of Pre-Approved PIan Provider (or authorizcd representative): VAI-lC Retirement Services (bmnanv

Address 2929 Allen Parkwav l--10. Ilouston. TX77019

(3)

An ar

Rev.
Plan,
prior

(l)
(2)

(3)

(4)

Telephone number: 888-478-7020

IMPORTAN'I INFORMATION ABOIIT THIS PRE-APPROVED PLAN. A f-ailure to properly complete the elections in this
Adoption Agreement or to operate the Plan in accordance with applicable law may result in disqualification of the Plan. The Employer
may rely on the Favorable IRS Letter issued by the Intemal Revenue Service to the Pre-Approved Plan Provider as evidence thal the Plan

is qualified under Code g40l (a), to the extent provided in Rev. Proc. 2017-41. The Employer may not rely on the F'avorable IRS Letter in
certain circumstances or with respecl to certain qualification requirements, which are specified in the F'avorable IRS l-efter issued with
respect to the Plan and in Rev. Proc. 2017-41. In order to obtain reliance in such circumstances or with respect to such qualification
requirements. the llmployer may need to apply to the Intemal Revenue Service for a determination lefler.

By executing this Adoption Agreement, the Employer intends to adopt the provisions as set forth in this Adoption Agreement and the

related Plan document. By signing this Adoption Agreement, the individual below represents that he/she has the authority ttl execute this
Plan document on behalf of the Employer. This Adoption Agreement may only be used in conjunction with Basic Plan Document #03.
The Employer understands that the Pre-Approved Plan Provider has no responsibility or liability regarding the suitability ofthe Plan lor
the Employer's needs, or the options elected under this Adoption Agreement. It is recommended that the Employer consult rvith legal

counsel belbre executing this Adoption Agreement.

Countv of Riverside
(Name qf Employer)

V. MANUEL PEREZ CHAIR, BOAFTD OF SUPERVISORS
(Tille)

ocT 2 B 2025
(Signature) (Date)

ATTEST:
KIMBERL , Clerk FORM AP D COUNTY COUNSEL

BY
6

By CTH DATE
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River!ide County Money Purcha3e Plan
Trust O,eclaration

'rRt'sT Dt-('t.,\R.\'t'toN

This Trust Declaration may bc used to identi$ and adopt the Trust associated with the Phn.

lNole: The lnternal Revenue Semice does not review the Trust Declaration, or the lrusl provisions associated with Pre-Approved Plans.
T'herefore, lhe provisions oflhe Trusl Declaralion, ASC Trust Agreement or any separate Trust agreemen! have not been approved by the
IRS ancl the IRS opinion letter does not cover such Trust Agreement. T'he Provider, the Trustee and the adopting Employer should review
the applicable Trust provisions, and any modi/ications thereto, with legal counsel to ensure the provisions are appropriale.for the Plan
ond consistenl v'ith Empktyer elections.l

\amc of l'lan, Riwnrcirla ('nrrnlv lVlrrnr.r, Prrrchrse Plrn

I\ame of Employer. Countv of Riverside

(a)

Effective date of Trust,\greement: l-t-7075

'fhe Trust terms are:

tr ( I ) Determined under the 'I'rust provisions contained in the AS(l Trust Agreement - Standard.

fNote: Trustee must complete lhe 1'rustee Signature sectiotr under Section (b) belov,.l

tr (i) Directed Trustee. The Trustee may only invest Plan assets as directed by the Plan Administratoq the
Employer, an lnvestment Manager or other Named Fiduciary or, to the extent aulhorized under the Plan, a
Plan Participant.

tr (ii) Discretionary'I'rustee. The Trustee has discretion to invest Plan assets, unless specifically directed otherwise
by the Plan Administrator. the Employer, an Investment Manager or other Named Fiduciary or, to the extent
authorizcd under the Plan. a Plan Participant.

[Modilication of AS(] Trust Agreement Provisions. 1-he Employer may amend the Trust provisions as provided
under Section I . l8 of the ASC Trust Agreement. Plan provisions rvill override any conflicting provisions in the Trust
Agreement, including any modification thereto. The Provider and the adopting Employer should review any
modifications of the ASC Trust Agreement with legal counsel to ensure the provisions are appropriate for the Plan and
consistent with [:mployer elections.]

tr (2) Determined under a separate Trust rgreement(s). I'he Trust provisions are contained in a separate 1'rust Agreement
that has been fumished to the Employer. Notwithstanding the terms of the Plan, the terms of the Trust Agreement shall
control the rights and responsibilities ofthe Trustee with respect to the Trust and the assets held in such l'rust.

Name of Trustee.

Title of Trust Agreement.

Address of 'l'rustee.

El (3)

lNole: ln using a separale Trust Agreemenl, lhe Trustee may adopt such Trust Agreement by either completing the
Truslee Signolure section under Seclion (b) belou'or may execute the separate Trusl Agreement. ln either case, the
information above Name of Trustee, Title of Trust Agreement and Address of Trustee - musl be completed.l

Plan is funded with custodial accounts, annuity contracts and/or insursnce contrscts. There is no'l'rust associated
with the Plan because the Plan is funded exclusively with custodial accounts, annuity contracts and/or insurance
contracts.

lNote: No signature is required under this I'rust Declaration if the Plan is funded exclusively v,illt c'ustodial accounts,
annuily conlracls antlor insurance conlracts. The Employer or Plan Administrator may enler inlo a separale
ogreemenl with the custodian or insurance company. Such separale agreement musl be consislenl u,ith the terms ofthe
Plan.l
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Riverside County ironey Purcha3e Plan
lntedm Amondment - Olttrlbution Elective Provislong

INTERIM AMENDMENT. HARDSHIP DISTRIB[ITIONS
ELECTIVE PROVISIONS

'l'hesc Irlectivc Provisions provide tbreleclions as allorved bl thc lrinal Regulations and the Ilardship l)istribution Interim Amendment"
allachcd to the Ilasic Plan Document. ln some cascs. thc Prc-Approved PIan Provider has l)cl'aults as indicated by the items marked as

l)cl'ault unde r these l:leclive Provisions. I f thc adopting l:mployer approves of the Delaults ol'the Prc-Approved Plan Provider. the
adopting lrmployer does not need to cxecutc this Ilardship l)istribution Interim Amendment. ll'the adopting l:mployer wishes to override
any ol-the I)claults of the Pre-Approved Plan Providcr. thc adopting ['.mployer should make the appropriatc clection(s) in the Eleclive
l)rovisions be lou'and sign this Ilardship Distribution lntcrim Amcndment. If thc Plan docs not pcrmit Ilardship distributions, no

e lcctions should bc madc below.

III)-I SOT]R(]ES F'OR HARDS}IIP DISTRIBIITIONS

(a)F.orPlanYearsbeginningafterDecember3l.20l8(orsuchlaterdatespecified
under HD-l(a)(8) or HD-l(a)(9) below or thc effi:ctive date of a new Plan), a Participant may take an in-service distribution
upon the occurrence ofa llardship that satisfies the llardship distribution rules under Section 8. l0(e) ofthe Plan, as amended
b1'this interim amendment. w'ith respect to the follorving sources:

tr (l) No change to current Plan sources available for Hardship distributions under AA ti{10-l and l0-2.

tr (2) Qualified Nonelectivc Contribution (QNEC) Account (Not applicable to 401(a) Govemmental Plans)

tr (3) Qualified Matching Conlribution (QMAC) Account (Not applicable lo 401(a) Governmental Plans)

tr (4) Safe Harbor Employer ('ontribution Account (Not applicable to 401 (a) Governmental Plans)

tr (5) Safe }{arbor Matching Contribution Account (Not applicable to 401(a) Govcrnmental Plans)

tr (6) QACA Sale llarbor limployer Clontribution Account (Not applicable to 401(a) Govemmental Plans)

tr (7) QACA Safe llarbor Matching Contribution Account (Not applicable lo 401(a) Govemmental Plans)

tr (8) Effective date is January 1,2020, whether Plan has a calendar or fiscal Plan Year.

tr (9) Describe effective date (if later than the beginning of the Plan Year beginning alier December 3 l, 201 8) for
which the election(s) above apply:

(b) Earninqs on source accounts. For Plan Years beginning after December 31. 2018 (or such later date specified under IID-
l(b)(ll) or HD-l(b)(12) below or the effective date ofa new Plan). amounts available for llardship distributions include
eamings on the following available sources:

tr (l) Amounts available lor llardship include eamings on all available snurces.

tr (2) No change to current Plan rule (i.e., eamings are not available on Salary' Deferrals, except for those on
grandfathered (pre-1989) earnings. if applicable).

tr (3) Pre-Tar Salary Deferral Account

tr (4) Roth Deferral Account

tl (5) Qualified Nonelective ('ontribution (QNEC) Account (Not applicable to 401(a) Governmental Plans)

E (6) Qualilied Matching Contribution (QMAC) Account (No1 applicable to 401(a) (iovernmental Plans)

tr (7) Safe Harbor Ilmploycr Contribution Account (Not applicable to 401(a) Govemmental Plans)

tr (8) Safe Harbor Matching Contribulion Account (Not applicable to 401(a) Governmental Plans)

tr (9) QACA Safe Harbor lJmployer C]ontribution Account (Not applioable to 401(a) Govemmental Plans)

tr (10) QACA Sale llarbor Malching Contribution Account (Not applicable to 401(a) Govemmental Plans)

tr (l l) Eflbctive date is January 1.2020, whether Plan has a calendar or fiscal Plan Year.

tr (12) Describeellectivedate(iflaterthanthebeginningofthePlanYearbeginningallerDecember3l,20lS)lbr
which thc clcction(s) above applr':

IID-2 NEED TO OBTAIN ALl, AVAILABI,E LOANS (Complete only if Employer maintains any qualilied plan(s) that permits
Participant loans.)

tr (a) ForPlanYearsbeginningaftcrDecember3l.20lS(orsuchlaterdalespeciliedintlD-2(d)ortlD-2(e)belowor
the effective date ofa neu' Plan). ila Participant requests a Ilardship distribution from an1' ofthe Accounts
specified in HD-l above and AA $$10-l and l0-2, the Participant is NO LONGER rcquired to obtain all
nontarable loans available under lhe Plan and all other plans mainlained by the [imployer.

tr (b) No change to current Plan provisions. Participants are required to obtain all nontaxable loans available under the
Plan and all plans maintained by the [:mployer.

tr (c) Describe any special requirements with respect to the need to first obtain all available loans: 

-

tr (d) Effective date is January 1.2020, whether Plan has a calendar or fiscal Plan Ycar.

tr (e) Describeothereflectivedate(iflaterthanthebeginningofthePlanYearbeginningafterDecember3l,20lS)for
rvhich the elcction(s) abovc apply
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Rlverrldo County Money Purcha!e Plan
lnterlm Amandmont - Hrrdahlp Olrtrlbutlon Electlve Provlslons

llD-3 StTSPENSION Oi'ABlLl'l'l 'l'O MAKE SALARY DEI'ERRALS AND Al."l'ER-'l'AX IlMPI,OYEE CON'l'RlBtl'l'IONS
DtlRlNG 2019. (Applicable only to Plans that were using the safe harbor tlardship distribution suspension rule.)

lNote: Ilnder the Final Regulations, adopling Employers may continue to apply lhe suspension oJ'Salary Deferrals and A/ter-Tax
Employee ('ontributions rulesfor the 2019 Plan Year. However, in no event, maythe Plan providefor a suspension ofan
Emplol,gs 's Salary Deferrals or After-Tax Employee Contributions as a condition o/ obtaining o Hardship distribution for
Ilardship distribulions made on or afier January l, 2020.J

tr (a) lior Plan Years beginning after December 3 I , 2018 (or such later date specilicd in I ID-3(d) below) and
applicable to Ilardship distributions made before January l, 2020, ifa Participant takes a Hardship distribution as
permitted under the Plan, the Participant rvas NOT suspended from making Salar5' Dcferrals (and After-Tax
l:mployee Contributions. if applicable) for any period of time aller the receipl of the Ilardship distribution.

tr (b) No change to current Plan provisions. For Hardship distributions madc bclorc January 1,2020, the Participant
continued to be suspended from making Salary Deferrals (and After-Tar E,mployee Contributions, if applicable)
for a period of 6 months after the receipt of the I lardship distribution.

tr Suspensions on Hardship distributions made after July' l, 201 9 will cease eflbctive January l, 2020.

tr (c) I)escribc any' special requirements with respect to the suspension liom making Salary l)eferrals (and After-'l-ax
l:nrpkrrcc ('ontribulions. il'applicablc):

(d) [)cscribclhcel]bctivedate(iflaterthanthebeginningol-the PlanYcarbcginningallcrl)ecember3l,20l8)for
which thc election(s) above apply

IID-4 APPI,ICA'I'ION OF- STTSPENSTON REQITTREMENT F'OR EN4!9 PI,AN YUAR IIARDSIilP DTSTRIB[)TIONS.
(Applicable only to Plans that were using the Hardship distribution suspension rule as of the last day ol'the 2018 Plan Year.)

tr (a) No change to currenl Plan provisions. A Participant who received a llardship distribution prior to the beginning
ol'the 2019 Plan Year continued to be suspended from making Salary Delbrrals (and After-Tax Employee
Contributions. ifapplicable) lor a period of6 months after the receipt ofthe llardship distribution.

tr (b) I-flectivc on the first day ofthe Plan Year beginning after December 31. 2018 (or such later date specified in
llD-4(d) belou,). a Participant who received a llardship distribution prior to the beginning ofthe 2019 Plan Year
was no longer suspended from making Salarl' Defenals (and After-'l'ax F)mployee Contributions, if applicable).

tr (c) Describe any spccial rules with respect to the suspension lrom making Salarl, Delenals (and After-Tax
[:mplo1'ec Contributions, ifapplicable) for Participants rvho have received pre-2019 Ilardship distributions:

tr (d) Describe thc eflective date (if later than the beginning of the Plan Year beginning after December 31, 2018) for
uhich the clcclion(s) abore appl1.

lll)-5 OI'IItlR APPLI('ABLU Rl.rl,ES. Describe any other rules. such as conditions lbr rcceiving a Ilardship distribution. not
othenvise reflccled in the Plan or llardship Distribution Interim Amendment:

III)-(r IlFlllORl,tl,lZ,\1'l()N()1.'PRl()R()PER.-\'I'|ON.'l'heelcctionsinthisllardship[)istrihutionlntcrimAnrcndnrentshould
rcllect currcnt l'lan opcratiorrs. 'l hc Iinrploler ma1' nremorializc prior plan opcralions rclcvanl to lhc inrplcrncnlalion of'the Final
Regulations by describing such operations below:

,\PPt.t(',\'t'to\ or."\\r r,r\ l)\r lr\ r'

Pursuant to Rcvcnus Procedurc 2015-36 and Revenue Procedurc 2017-41 (as applicablc). thcsc llardship Distribution Interim
Antcndmcnt lilcctivc Provisions have been adopted by the Pre-Approved Plan l)rovidcron bchall'ol'all adopting l:mployers. 1'his
amendmcnl supcrsedcs an) contrary provisions under the Plan. Ifthe limploycr rvishes 1o ovcrridc the Delault clections oflhe Pre-
Approved Plan l)rovider, thc lrnrploycr (or the authorized representative ol-thc I:mploycr) nrust exccute this I lardship l)istribution
Inlcrim Amcndmcnt by signing be lorv. 'l'his amcndment applics to the signatoq' I:mploycr and all I'>articipating lrmployers under the
Plan.

('ountv ol'Riversidc
t.\' anrc o l li nl tl tlt'c r )

( l\i a me o I A ut hor ize d Re pre se nt at ive. i f oppl i co bl e ) (Tille)

I Sigrutlura )

@ Copyrighr 2020

Cycle 3 Nonstandurdized Governmental Plan ll03-00 I

(Date)
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County of Riverside
NONSTANDARDTZED GOVERNMENTAL PROFTT SHARTNG/401 (k) PLAN

ADOPTION AGREEMENT ffi01

Ily executing this Nonstandardized Govcmmcntal Prolit Sharing/401(k) I'lan Adoption Agreement (thc "Adoption Agrccment" or "AA").
the undersigned limployer agrees to establish or continue a Govemmcntal I'rolit Sharing/401(k) I'lan lbr its limployees. The
Governmental Protit Sharingi40l(k) Plan adopted bl the Employer consists olthe Governmental I)efined Contribulion Pre-Approved
Plan Basic Plan l)ocumcnt #03 (the "BPD") and the elections made under this Adoption Agreemenl (collectively refened to as thc
"Plan"). An I',mplo1er mal jointll co-sponsor thc Plan by' signing a I'articipating [implol'er Adoption Page. rvhich is attached to this
Adoption Agreemenl.'l-his Plan is effective rs of the Effective Date identified on the Signature Page of this.{doption Agreement.

SECTION I
EMPLOYER INFORMATION

l-l ENIPLO}'T]R I NI'ORMA-I'ION,

Name: Countl' of Riverside

Address: 4080 l.cmon Street. P.O. Bor 1569

l{ir crsidc. ('alilbrnia 92502

'felephonc (951 ) 955-3510

l-2 t.tltPt,o\ l,rR ll)l.lN'ilt.'l('.\'ilo\ \l \il|l.R (t,.t\). 95-6(XXX)-10

t-.1 t.oR\l oI'Iil st\l.ss.
State or political subdivision ol'a Statc

State agcncl or instrumentalitl

Indian'l'ribal (iovernmenl

I)cscribc othcr l:mplo1'cr qualilied to adopl a (iovcmnrental l)lan: city or counl\ governnrcnt

l--l UIIPLO\ llR'S'1 .\\ \ lt.\ll ll\l). Ihc l:rttpkrlcr's tax lcar cnds Junc 30

RELATED EMPLOYERS. Is the F.mployer part of a group of Related [imployers (as defined in Section 1.83 of the Plan)?

g Yes

trNo
If yes, Related F,mployers may be listed below. A Related Employer must execute a Participating Employer Adoption Page for
Employees of that Related Employer to participate in this Plan.

Riverside Countr- Waste Resources Management District. Riverside Countv Flood Control and Water Conservation District.
Riverside Countv Reeional Park and Open Space District

lNote: This .4.4 I l -5 is for informationul purposes and the Employer need not list Relared Empkryers. The failure to identily all
Related L,mploy'ers u,ill not jeopardize the qualified slalus of the Plan.l

D
D
D
g

l-5

SECTION 2

PI,AN INFORMATION

2-I PI,AN N,\TIT]. ( ountv of Riversidc Suonlcnrcntal Contribution I)lan

2-2

2-3

A: ('opynghr 2020
('),cle 3 Nonstandanli:ed (iowrnmental Plan H03-001

Original l:ll'cctirc [)a1c: Nore mhcr 22..2007

Restatcrncnt I;llsctirc l)ate: Januan l.2025

Pt. \\ \l \ilil..tt. 005

TYPE O}'PI,AN.

EI (a) l'his Plan is a Profit Sharing Plan. (Nole: May also include Matching Contribulions uruler AA $68.)
tr (b) This Plan is a Grandfathered Profit Sharing/401(k) Plan. [Nore: To qualifi as a Grctndfathered Pro.fit Sharing,40l(la|

Plan, the Employer must huve maintained a 401 (k) platr as of May 6, 1986. A Grandfathered Profit Sharingt40l (k)

Plan may also include a plan of an lndian Tribal Government, as defined in Section I .58 of the Plan. See Seclion I .55
of the Plon for a more detoiled descriptiotr of a Grandfathered ProJit Shoring'401 th) Plan.J

t'ugt I

I 14.5 T6.LI}CT282025 3.23 15.1
5 3677.001



2-4

2-5

2-6

a,

County of River!ide Supplementrl Contributlon Plan
Soctlon 2 - Plan lnfiormauon

tr (c) 'l he Plan is intended to be a IICA Replacement Plan (as described under Section 4.03 ofthe Plan). lNote: lJ this
subsection (c) is checked, elections under this A,4 must be consislent wilh the requirements of o F ICA Replacement Plan
as described under Seclion 4.03 of the Plan.l

PLAN YEAR.

El (a) Calendar year.

tr (b) -l'he 
l2-consecutive month period ending on each year

tr (c) 'l hc l)lan has a Slrort l)lan Ycar running lionr _ to _.

FROZITN PI,AN. Check this AA $2-5 if the Plan is a frozen Plan to which no contributions will be made.

tr This Plan is a frozen Plan effective _. (See Section 3.02(a)(2) of the Plan.)

lNole: As a lrozen Plan, the Employer will not make any contributions wilh respecl to Plan ('ompensalion earned afler suc'h date
and no Participant will be permitted lo make anT,contributions lo the Plan after such date. In addition, no Employee will become
a Parlicipant after the date the Plan is frozen.l

MULTIPLE EMPLOYER PLAN. ls this Plan a Multiple Employer Plan as defined in Section 16.07 of the Plan? (See Section
16.07 of the Plan fior special rules applicable to Multiple Employer Plans.)

tr Yes

EjNo

PLAN ADNIINISTRA'I'OR.

El (a) 'l'hc limployer idcntillcd in AA $l-l
El (b) Name

Address:

2-8

I'elephone

DIIFINII'ION OF' DISAIII,UI). An individual is considcrcd l)isabled lirr purposes ol-applying the provisions of this Plan ill

tr (a) I'hc individual is corercd by'the limployer's disability insurancc plan and is detcrmined to bc disabled under such plan.

tr (b)

M (c)

'I'he individual is determined to be disabled by the Social Security Administration under Section 223(d) of the Social
Security Act for purposes of determining eligibility fbr Social Security benefits.

l.he Plan Administrator determines an individual is unable to engage in any substantial gainful activity by reason of a
medically determinable physical or mental impairment that can be expected to result in death or rvhich has lasted. or can
be expected to last, for a continuous period of not less than I 2 months. The permanence and degree of such impairment
shall be supported by medical evidence. The Plan Administrator may establish reasonable procedures for determining
whether a Participant is Disablcd.

lNole: An Employev moy slect any or all of (o), (b) ond (c) above. Il'more thon one o.f (a), (b) and (c) is selected, the
1r;rTaTglvfor determiningwhether an individual is considered Disabled is h), then (b1 ond then (c'), unless desc'ribed
olherwise under separale odminislrolive procedures or under subseclion (d) belov'.1

tr (d) Alternative dellnition of Disablcd:

sE('TtoN 3
ELIGIBI,E EMPLOYEI.]S

3-l i:t,lGlBl,F: ]:IlPLOI'!:t:S. ln addition to the [:mplo)ces idcntified in Section 2.02 olthe Plan, the lbllou'ing [:mplo1'ccs arc
cxcluded lrom parlicipation under the Plan u'ilh rcspect to the contribution souroe(s) idcntilied in this AA $3-l. See Sections
2.02(d) and (e ) olthe Plan lirr rules regarding the efl'ect on Plan participalion if an Employee changes betu,ecn an eligible and
ineligible class of employmcnt.

l)eferrrl llatch

trtr
ER

tr (a) No exclusions

@ ('opyrighr 2020
(lycle 3 N onstarulardized Governme ntul P lon #03-00 I Puge 2 5 3677.001

lNote: Any alternative dertnilion described in this subsection (d) will apply uniformly to all Parlicipants under the Plan
and will be applied in a nondiscretiotur), manner. The Emplolter may describe different definitions of Disabled.for
ddferent purposes under the plan.l



County of Rlverslde Supplemental Contrlbutlon Pl.n
Sectlon 3 - Ellglble Employees

(b) Collectively Bargained Employees

(c) Non-resident aliens who receive no compensation from the Employer which
constitutes U.S. source income

(d) Leased Iimployees

(e) Employees paid on an hourly basis

(f) Employees paid on a salaried basis

(g) Employees in an elected or appointed position.

(h) Part-Time Employees (as defined in Section l.7l of the Plan)

(i) Seasonal Employees (as defined in Section 1.89 ofthe Plan)

0) Temporary' Employees (as defined in Section 1.93 of the Plan)

(k) Employees eligible for another qualified plan sponsored by the Employer or a
Related Employer

Specili namc ol'othcr qualilied plan (optional):

(l) Other: lior ourooses ol'thc initial discrctionan contribution: Emnlolces rvho hale
CalPl:RS nension entn'dates before Julv l. 1996 or whose annual compensation is
not projccted to exceed thc 401(aXl7) compensation limit. For purposcs ofthe
settlemcnt contribution: [:mplo]'ees rvho have not entered into a setllcment and
release aqrcement thal nrolides for a contribution inlo the Plan.

lNole: 'l-he elections under the ER column apply to any Pick-Up Contibutions and any After-1'ax Employee Contributions
aulhorized under AA $6-7, unless elected olherwise under subsection (l) above. The exclusions inserrcd may not result in a
specifically named individual or a finite group (such as employees hired before a certain date) being the only employee or
employees participating under the plan in violation of the permanency requirements or Treas. Reg. $ I .40 I - I (b)(2). It is
permissible to limit participation under the plan lo an employee or emploltees of a specifically named position or positions.l

SECTION 4
MINIMTIM AGE AND SERVICE REQTIIREMENTS

4-l ELIGIBILI'I'Y REQIIIREMENTS - MINIMtIM AGII AND SERVICE. An Eligible Employee (as defined in AA $3-l ) who
satisfies the minimum age and service conditions undcr this AA li4-l will be eligible to participatc under the Plan as of his/her
Irntry f)are (as delined in AA $4-2 below).

(a) Service Requirement. An F,ligible Emplol'ee must complete the follorving minimum sen,ice requirements to participate
in the Plan.

Deferral

tr
tr

Match

tr
tr

ER

tr
tr

tr
tr
tr
tr
tr
tr
E]

tr

tr

tr

tr

tr

tr

tr

tr

tr

tr
tr
tr
D

tr
tr
tr
tr

{O ('opyrighr 2020
('ycle 3 Nonstandardi:ed Governmentul Plan #03-001

( I ) 'l-here is no minimum sen'ice rcquirement for participation in the Plan.

(2) _ Year(s) ofService (as defined in Section 2.03(a)(l) ofthe Plan and AA
s4_3).

(3) l'he completion of at leasl _ Hours of Service during the lirst 
- 

months ol
employment (or the first _ da1's of employment) or the completion of a Year
olService (as defined in AA $4-3). ifearlier.

tr (i) An L,mployee who oompletes the required Hours of Service satislles
eligibility at the end ofthe designated period, regardless ifthe
Employee actualll' u,orks for the entire period.

tr (ii) An l:mployee who completes the required Hours olService musl
also bc employed continuously during the designated period of
employment. See Section 2.03(a)(2) ol'the Plan for rules regarding
the application ofthis subsection (ii).

l)eferral

tr
o

1\latch

tr

tr

ER

tr

tr

D

Page 3 5 3677.001



County of River!lde Supplementel Contdbution Plen
Sectlon 4 - Mlnlmum Age and Servlce Requlromentr

Deferral

tr

<' ('opyright 2020
('.r'tle 3 .\'on.stunrlurdi:ed (iovrnnteilktl I'ldn tt03-l)l) I

N'latch

D (4) 'l.he completion of _ Hours of Service during an Eligibility Computation
Period. [Note: An Employee satisfies the service requirement immediately
upon completion of the designated Hours o/ Service rather than at the end of
the El igibilitlt (-omputation Period.l

(5) Full-time Employees are eligible to participate as set forth in subsection (i)
below. Employees who are "part-time" Iimployees must complete a Year of
Service (as defined in AA $4-3). For this purpose, a full+ime limployee is any
I:mployee not defined in subsection (ii) belorv.

(i) Ii'ull-time Employees must complele the following minimum service
requirements to participate in the Plan:

El (A) There is no minimum service requirement for participation in the
Plan.

tr (B) 1'he completion of at least _ llours of Service during the
first _ months of employment or the completion of a Year of
Service (as defined in AA $4-3), ifearlier.

El ((')

E] (D)

lJnder the Elapsed Time method as defined in AA $4-3(c) below.

1)cscribe:

lNote: Any conditions provided under this subsection (D) must
be defi nite ly de te rminabl e.l

(ii) Part-time Employees must complete a Year of Sen,ice (as defined in AA
$4-3). For this purpose, a part-time Employee is an1' Employee (including
a temporary or seasonal [lmployee) whose normal work schedule is less
than:

o (A) For this purpose. a part-time limploy'ee is any Bmployee
(including a temporary or seasonal llmployee) rvhose normal
work schedule is less than:

tr (B)

tr (l) 
- 

hours per week.

tr (ll) _ hours per month.

tr (lll) _ hours per year.

Describe part-time Employees for this purpose: _
lNote: A part-time employee must be described as an individual
who works less than a specified number of hours (no greater
than 10) during a standard work week.l

(6) LJnder the Elapsed Time method as described in AA $4-3(c) below.

(7) I)cscrihe cligibilitl conditions:

Minimum Age Requirement. An Eligible Employee (as defined in AA $3-l ) must have attained the following age with
respect to the contribution source(s) identified in this AA $4-l(b).

Deferrul Metch ER

tr tr g ( l) I'here is no minimum age for Plan eligibility.

tr tr tr (2) Age 21.

tr tr tr (3) Aee_.

tr (c) Special eligibilitl' rules. I'he lirllowing special eligibilitl rules apply \\'ilh respect to the Plan:

lNote: Any elections under the ER utlumn under this AA !i4- I apply to any Pick-(lp (-ontibutions authorized under AA !6- I (d)
and an1,A.fter-Tax Employee Contibutions aulhorized under A,4 $6-7, unless elected otherwise under subseclion (c') above.
Subsectittrt(c)abovema),heusedtoctpplytheeligibilitl'conditionsselecledunderthisAA$1-l separatelyu'ithrespectto
di.fferent Employee groups or different contibution.formulas under the Plan. ,4nv special rules under subsection (c) aboye must
be defi nite ly de termina b le.l

t-R

g
tr

tr

tr

(b)

I'uge 4 53677.001
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County of River!ids Supplemontal Contribution Plan
Section 4 - Minlmum Age and Service Raquirements

1-2 EN'l'Rl' DA'l't-. An L,ligible lrmployee (as dcline d in AA g3- I ) who satislies the minimum age and service requirements in AA
$4-l shall be eligible to participate in the Plan as olhiVhcr Entrl' I)ate. For this purpose. the Entry Date is the follorving date with
respecl to the conlribution source(s) identified under this AA $4-2.

Deferral l\lalch ER

DtrI]

tr
tr
tr
g
tr
tr

(a)

(b)

(c)

(d)

(e)

(l)

(s,)

Immediate. 'l'he date the minimum age and service requirements are satislied (or
date of hire. if no minimum age and service requirements apply).

Semi-annual. The first day of the lst and 7th month of the Plan Year.

Quarterly. 'I'he first day olthe lst. 4th. 7th and lOth month olthe Plan Year.

Monthll', l-hc tirst day of each calendar month.

Payroll period. The first day ofthe payroll period.

The Iirst dal ofthe Plan I ear.

Dcscribe lintry Date:

lNote: Entry Date under this subsection @) must be no loter than 3 years a{ler the
dote described under (a).1

An [iligible Bmployee's l')ntry Date (as defined above) is determined based on when the Empkryee satisfies the minimum age and
service requirements in AA $4- I . For this purpose. an Employee's Entrl' Date is the f:ntry Date :

Deferral l\'latch

trtr
trtr

N/A

N/A

l)eferral i\latch

trtr

4-3

@ ('opyright 2020
(' t c le 3 N onstandurdi:e d O ov e rnme ntal I' l an #0 3 -00 I

(h) ncxt following satisfaction olthe minimum age and service requirements.

(i) coinciding with or next following satisfaction of the minimum age and service
requirements.

() nearest the satisfaction of the minimum age and service requirements.

(k) preceding the satisfaction of the minimum age and service requirements.

(l) Describe any special rules that apply' rvith respect to the Entry Dates undcr this AA

I'age 5 5 367 7.001

F]R

tr
tr

This section may be used to describe any special rules for determining Entry Dates under the Plan. For example, if dillbrent Entry
Date provisions apply for the same contribution sources with respect to different groups of Employees, such differe nt Entry Date
provisions may be described below.

ER

tr
s1-2

lNole: l'he elections under lhe ER column under this AA $4-2 apply to any Pick-Up ('ontributions selected under AA !6-1(d) and
ary A.fter-Tax Employee Contributions selected under AA $6-7, unless elected otherv,ise under subsec'lion (l) above. Any special
rules under subsection (l) above must be definitely determinable.l

DEFAIll,'l' El,lGlBll,l'l'l' Rtll,ES. In applying the minimum age and serv'ice requirements under AA $4-l above. the
follorving del'ault rules apply rvith respect to all contribulion sourccs under the Plan:

o Year of Sen'ice. An l]mployee earns a Year ol'Servicc for eligibility purposes upon completing 1,000 llours ol-
Service during an Eligibiliq Computation Pcriod. Ilours ofService are calculated ba^sed on actual hours worked during the
Irligibility (irmputation Period. (See Section I .57 of the Plan lbr the definition of llour of Service.)

o Eligibilitl'('omputation Period. If one Year of Servicc is required lbr eligibility, thc Plan will determine subsequcnt
Irligibilitl Computation Periods on the basis ol'Plan Years. (Sec Seclion 2.03(a)(3)(i) of the PIan). If more than one Year ol'
Service is required ftrreligibility, the Plan rvill determine subscquent liligibility ('omputation Periods on the basis of
Anniversary Years. (See Section 2.03(a)(3)(ii) ofthe Plan.)

'I'o override the detault eligibility rules. complete the applicable sections olthis AA $4-3. lf this AA $4-3 is not completed for a

particular contribution source, the default eligibility rules apply.

Deferral l\latch tlR

trtrtr ( a) l'ear of Serv icc. I nslcad of I .000 I lours ol' Servicc. an l:mplo1'ec eams a Ycar ol'
Scrvicc upon thc complction ol'_ Hours ol'Servicc during an l:ligibilitl'
('omputation Pcriod.

tr

tr

tr

tr

tr

tr

tr
tr
tr
tr
tr
tr



County of Riverside Supplomontal Contribution Plan
Soction .l - lrlinimum Age and Service Requiroments

Dcferral

tr

Match

tr (b) Eligibility (lomputation Period (ECP). 'Ihe Plan will use Anniversarl' Years.
unless more than one YearofService is required under AA $4-l(a), in which case

the Plan will shift to Plan Years if the limployee does not eam a Year of Sen'ice
during the first Eligibility Computation Period. (See Section 2.03(a)(3)(ii) of the
Plan.)

(c) Elapsed Time method. Eligibility service will be determined under the Elapsed
'l'ime method. An l.lligible Employee (as defined in AA $3-l ) must complete a

period olservice. as designated belou'. to participate in the Plan. (See Section
2.03(aX6) of the Plan.)

tr (l) ForDeferral, must complete a_periodofservice
tr (2) For Match, must completc a 

- 

period of service

EI (3) For ER. must complete a l2 month period olservice

lNote: (lnder the Elapsed Time method, service will be measuredfrom the
Emplol,ps's employtnsnl commencemenl dale (or reempktyment commencemenl
date, dapplicable) v'ithout regard to the Lligibilitl: Computation Period designated
in Section 2.03(a)B) of the Plan.l

(d) liquivalency Method. Hor purposes ol-determining an Employee's llours of
Service for eligibility, the Plan will use the Equivalency Method (as defined in
Section 2.03(a)(5) of the Plan). The Equivalencl' Method will apply to:

D (l ) All Employees.

D (2) Only Employees for whom the lrmployer does not maintain hourly
records. For Employees lor whom the Employer maintains hourly
records, eligibility will be determined based on actual hours worked.

llours of Service for eligibility will be determined under the lollowing Equivalency
Method.

tr (3) N{onthly. 190 }Iours ofService lbr each month worked.

tr (4) Weekly. 45 l{ours of Service lbreach week worked.

tr (5) Daily. l0 llours ofService for each day worked.

tr (6) Semi-monthly. 95 Hours of Service for each semi-monthly period

tr

worked.

tr (7) Describe liquivalency l\lethod:

lNole: Anv description ofan Equivalency Method under this subsection
(7) must be definitely determinoble.l

tr (c) Special eligibiliq provisions.

lNore: l'he elections uruler the ER column under this AA $4-3 apply to any Pick-llp ('ontribulions authorized under AA $6- I (d)
arul ary Alier-Tax Employee Contibutktns selected under AA $6-7, unless elected otherwise under subsection (e) above. ,{ry,
special rules under subsection (e) above musl be definilely delerminable.l

Et-Ftl('TIVE DATE OF' I\lINIMtrNt AGE AND SERVI(IE REQITIREMENTS. l'he minimum age and/or service
requiremcnts under AA $4- I apply to all limployees under thc Plan. An Emplol'ee will participate with re spect to all contribution
sourcesunderthePlanasol'his/herEntr; Date.takingintoaccountall servicewiththel:mployer,includingserviceeamedprior
to the Eflbctive Date.

'l'o allow E,mployees empkryed on a specified date kr enter the Plan rvilhout regard to the minimum age and/or service conditions,
complete this AA $4-4.

l)cfcrral \latch

trtr An l:ligible lJmployce rvho is cmplol'ed b1' thc limpkrycr on thc lirllorving designated
date u'ill enler the Plan on the designated datc without regard to nrinimum age and/or
scrvicc requirements (as designated belou'):

ER

tr

g

.t-.t

[,R

c ('ory'right 2020
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County of Rivereide Supplementel Contribution Plan
Sectlon tl - uinlmum Age and Service Requlrement3

tr (a) the L.tl'ective Date ol'this Plan (as designated in the Bmployer Signature Page).

tr (b) the date the Plan is execuled by the Limployer (as indicated on the Employer
Signaturc Page).

tr (c) _linsen dste no earlier thatt the Effective Date of this Planl

An tiligible Bmployee who is employed on the designated date will enter the Plan on the
designated date without regard to the minimum age and service requirements under AA
$4-1. llboth minimum age and service conditions are not waived. select subsection (d)

or (e) belou'to dcsignate which condition is waived under this AA $4-4.

tr (d) 'l'his AA $4-4 only applies to the minimum service condition.

tr (.) This AA g4-4 only applies to the minimum age condition.

The provisions ol'this AA g4-4 apply to all F.ligible E,mployees employed on thc
designated date unless designated otherwise under subsection (f) or (g) below.

El (D The pmvisions of this AA $4-4 apply to the lbllowing group of limployees
employcd on the designated date:

tr (gt Describe special rules:

lNote: An Employee who is employed as of the designated date described in this AA $4-
1 will enter the Plan as ofsuch date unless a different Entry Date is designated under
subseclion (p above. The elections under lhe ER column apply to any Pick-llp
Contributions authorized under AA 56-l(d) and any,4fter-Tax Employee Contributions
selected under AA $6-7, unless elected otherwise under subsection (g) above. Ary
special rules under subsection (g) above must be definitely determinable.l

SERVI(IE \I'ITII PREDE('ESSOR El\lPI,OYER. Sen'ice with the follorving Predecessor l:mployers rvill be counted lbr
purposes of determining eligibility, vesting:rnd allocation conditions under this Plan, unless designated otherwise under
subsection (a) or (b) below. (See Sections 2.06, 3.07(b) and 6.07 olthc Plan.)

EI (a) The Plan rvill count service with the lbllorving Predecessor Employers:

{-5

.l-6

M(l)

Name of Predecessor Hmployer

any rra(icipatins cnlployer in CaIPERS

l)ligibility

g
Vesting

g

Allocetion
Conditions

g

tr (b) Describe any special provisions applicable to Predecessor F)mployer service:

BREAKS IN SERVICE. Generally, an lJmployee rvill be credited with all service earned with the Employer, including service
earned prior to a Break in Service. 'l'o disregard service earned prior to a Break in Service for eligibility purposes, complete this
AA $4-6. (See Section 2.07 of the Plan.)

tr (a) If an limployee incurs at least one Break in Service, the Plan will disregard all service eamed prior to such Ilreak in
Service lbr purposes of determining eligibility to participate.

tr (b) Ifan Employee incurs al leasl _ Breaks in Service, the Plan will disregard all service earned prior to such Break in
Service for purposes of determining eligibility to participate. lEnter "0" dprior service will be disregardedJbr all
rehired Employees.l

tr (c) The Nonvested Participant Break in Service rule applies to all limplol'ees, including Employees rvho have not
terminated employmenl.

tr (d) Describe:

'r' ('ory'righr 2020
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County of Rivo7!ide Supplemontal Contrlbutlon Plan
Sectlon 6 - Compenseton Definltons

SECTION 5
(]OM PENSA'IION DEFINITIONS

5-l TOTAL COMPENSATION. Total Compensation is based on the definition set forth under this AA $5- l . See Section I .94 of
the Plan for a specific definition of the various types of Total Compensation.

E (a) W-2 Wages

tr (b) Code $415 Compensation

tr (c) Wages under Code 93401(a)

lNole: For purposes ofdelerminingTotal (-ompensotion, each definition includes Eleclive Deferrals as defined in Section 1.36 of
the Plan, pre-tax contibutions lo a Code $ I 25 cafeteria plan or a Code 5457 plan, and qualified transportalion fringes under
Code St32(fi@.1

5-2 POST-SEVERANCE ('OMPENSATION. Total Compensation includes post-severance compensation. to the extent provided in
Section 1.94(b) of the Plan. unless otheruise elected belou'.

El (a) Exclusion of post-severance compensation from Total Oompensation. The lbllowing amounts paid after a

Participant's severance of employment are excluded from Total Compensation.

EI ( I) Unused leave payments. Payment lbr unused accrued bona fide sick, r'acation, or other leave, but only if the
Employee u,ould have been able to use the leave if employment had continued.

g (2) Deferred compensation. Payments received by an Limployee pursuant to a nonqualified unfunded deferred
compcnsation plan. but only if the payment would have been paid to the Employee at the same time ilthe
Employee had continued in employment and only to the extent that the payment is includible in the
Employee's gross income.

lNole: Plan Compensation (as defined in Section I .75 of the Plan) includes any post-severance compensation amounls
lhat are includible in Total Compensation. The Employer may elecl lo exclude all compensation paid afler severance of
employmenl from the definition of Plan Compensotion under AA S5-3(l below or may elecl to exclude specific types of
posl-severonce compensalionfrom Plan Compensation under AA $5-3(l) below.l

tr (b) ('ontinuation payments for disabled Participants. Ifthis subsection (b) is not elected, Total Compensation does not
include continuation payments lor disabled Participants. lfthis subsection (b) is elected, Total Compensation shall
include post-severance compensation paid to a Participant who is permanently and totally disabled, as provided in
Section 1.94(c) ofthe Plan.

5-3 PLAN ('ONIPENSATION. Plan Compensation is Total ('ompensation (as del'ined in AA $5-l above) rvith the lollor.r'ing
exclusions dcscribed belou.

Deferral Match

trtr
N/n o

ItR

tr

tr

(a)

(h)

No exclusions-

Illective Deferrals (as defined in Section 1.36 ofthe Plan), pre+ar contributions to
a cafeteria plan or a Code $457 plan, and qualified transportalion fringes under
Code $132(ft(4) are excluded.

All fringe benefits (cash and noncash), reimbursements or other expense
allowances, moving expenses. deferred compensation, and welfare benefits are
cxcluded.

tr

tr
tr

tr

tr

tr

tr (c)

tc,('ory.right 2020
(' 
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(d) Compensation above $_ is excluded.

(e) Amounts receivcd as a bonus are excluded.

(l) Amounts received as commissions are excluded.

(g) Overtime payments are excluded.

(h) Amounts received lor services performed for a non-signatory Related Empkryer are

excluded. (See Section 2.02(c) ofthe Plan.)

lNote: If this subsection (h) is not elected, amounts receivedfor semices performed

.for a non-signatory Related Employer are INCLIIDED in Plan Compensation.ll

(i) "Deemed $125 compensation" as defined in Section 1.94(d) ofthe Plan.

tr

tr

tr
tr
tr

l'ugt I 5 3677.001
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County of Rivorside Supplemental Contribution Plan
Section 5 - Compensation Defi nitions

Deferral

tr
Ilatch

tr

ltR

tr

tr
g

tr

tr

5-1

0) Amounts reccived aller termination of employmenl are excluded. (See Section
1.94(b) olthe Plan.)

(k) I)iflerential I'}ay (as defined in Section L94(e) ofthe PIan).

(l) [)escribe adjustments to Plan Compcnsalion: For purposes of the initial
discretionar]' contribution. Comoensation defined bv CaIPERS lor benefit
calculations. includine []mplor-er Paid Member Contributions (lrPMC). For
numoses ol'the senlement contribution. no Compensation shall be excluded.

lNote: Ary modific'ation under '^ubsectktn 
(l) must be definitely determinable and preclude Employer discretion. T'he eleclions

under the ER c'olumn under this AA $5-3 appl1, to any Pic'k-(lp (-onlributions authorized under AA $6- I (d) and any A.fter-Tax
Emplol,ss Contributions selected under AA $6-7, unless elecled olherv,ise under suhsection (l).1

PERIOD FOR DETERMINING COMPENSATION.

(a) Compensation Period. Plan Compensation will be determined on the basis of the following period(s) for the

contribution sources identified in this AA $5-4. [Nale: Ifa period other than the Plan Year appliesfor any conlribution
source, any reference to the Plan Year as it refers lo Plan Compensationfor thot conlribution source will be deemed to
be a reference to the period desiguted under this AA $5-4.1

Deferral Match ER

tr tr tr (l) The Plan Year.

O tr g (2) The calendaryearending in the Plan Year.

tr tr tr (3) The Employer's fiscal tax year ending in the Plan Year.

tr tr tr (4) The l2-month period ending on _ which ends during the Plan Year.

(b) Oompensation while a Participant. Unless provided olhcrwise under this subsection (b), in determining Plan

Compensation. only compensation earned while an individual is a Participant under the Plan with respect to a particular
contribution source rvill be taken into account.

To count compensation lor the entire Plan Year for a particular conlribution source. including compensation eamed
while an individual is not a Participant with respect to such contribution source, check below. (Sce Section 1.75(b) of
the Plan.)

l)efcrral

tr

\latch

tr
F,R

g

(c)

All compensation eamed during the Plan Year will be taken into acoount,
including compensation eamed while an individual is not a Participanl.

Few weeks rule.'l'hc lbw weeks rule (as described in Section 5.02(c)(7Xi) of the Plan) will not apply unless designated
otherwise under this subsection (c).

tr Amounts eamed but not paid during a l,imitation Year solely because of thc timing of pay periods and pay

dates shall be included in 'lotal Compensation lbr the Limitation Year, provided the amounts are paid during
the first lbrv weeks of the next [,imitation Year, the amounts are included on a uniform and consistent basis

rvith respcct to all similarly situated limployees. and no amounts are included in more than one l,imitation
Year.

SECTION 6

EMPLOYER AND EMPLOYEE CONTRIBI.ITIONS

(r- | EMPI,OYER / EMPLOYEE (:ONTRIBtITIONS. 'Ihe l]mployer/limployee may make the lollowing contributions under the

Plan:

El (a) Employer Contributions under AA $6-2

tr (b) Voluntary After-Tax Employee Contributions under AA $6-7(a)

tr (c) Mandalory After-Tax Employee Contributions under AA $6-7(b)

'( ('ory'right 2020
('.t'c I e 3 .\' ons t untlunl i :c d ( i r n' e rnrne nt u I l' I un tt ( ) 3 - 0 ( ) I t'ugt'9 5 3 677.001



County of Rivoraide Supplemental Contribution Plan
Section 6 - Employer and Employee ContributionE

tr (d) l:mployer Pick-Up Contribulions under AA $6-7(c)

tr (e) N/A. No lrmployer/limployee Contributions are permitted under the Plan ]Sirp lo Section 6Al

6-2 EMPLOI'llR (IONTRIBIITION FORMtTLA. For the period designated in AA $6-5(a) below, the Employer will make the
following limployer Contributions on behalf of Participants who salisfy the allocation conditions designated in AA $6-6 below.
Any I'.mployer Contribution authorized under this AA $6-2 u'ill be allocated in accordance with the allocation lbrmula selected
under AA $6-3.

E (u) Discretionary contribution. 1'he [:mployer u'ill determine in its sole discretion how much, i[any'. it will make as an

I:mploycr Contribution.

tr (b) Fixed contribution.

tr (l) Fixed percentage. _o/o of'each Participant's Plan C-'ompensation.

tr (2) Fixed dollsr. $_ lor each Participant.

tr (3) Determined in accordance w'ith the terms of the Employment contract betrveen an E,ligible l',mployee and
the Employer. lNole: U this subsection (3) is checked, the provisions ofan Empl<tyment conlract oddressing
retirement hene.fits vill override any seleclktn under this AA $6-2.1

tr (c) (lontributions under (lollective Bargaining Agreement, employment contract or equivalent arrangement. The
Iimployer will make an Ilmpkryer Contribution based on a Collective Bargaining Agreemenl, employmcnt agreement or
cquivalent arrangemcnt as lirllows:

El (d)

lNote: lnsert the appropriote contributionformula (and allocationformula, i.f applicable)/iom the Collective
Bargaining Agreement, employment agreement or equivalent arrangement. The formula must be definitellt determinable
as required under Treas. Reg. $ I .a0 I - I .l
Service-based contribution. The Employer will make the following contribution:

tr ( I ) Discretionary. A discretionary contribution determined as a uniform percentage of Plan Compensation for
each period ofservice designated below.

tr (2) Fixed percentage. _o/oof Plan Compensation paid for each period of service designated below.

tr (3) Fixed dollar. $_ for each period ofservice designated below.

The sen,ice-based contribution will be based on the following periods of service:

tr (4) Each Hour ofService

tr (5) Each week of employment

tr (6) Describe period:

'l'hc service-based contribution is subject to the lbllowing rules.

tr (7) I)escribe any special provisions that apply to scrvice-based contribution:

tr (c) l)escribe special rules for determining contributions under Plan

lNole: Any special rules under this subsection (e) may only describe the basis for determining a discretionary sen'ice-
based conlribution, such as a wtiform dollar amount, arul must be definitely determinable.l

6-3 ALLOCATION FORMTILA.

EI (a) Pro rsta allocation. The discretionary Employer Contribution under AA $6-2(a) will be allocated:

g (l) as a uniform percentage ofPlan Compensation.

tr (2) as a uniform dollar amount.

tr (b) f ixed contribution. The fixed [imployer Contribution under AA $6-2 will be allocated in accordance with the
selections made u,ith resp€ct to fixed Employer Contributions under AA $6-2.

@ Oopyright 2020
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County of Riverside Supplemental Cont lbution Plan
Section 6 - Employer and Employee Contrlbutions

tr (c) Permitted disparity allocation. 'l he discretionary Employer Contribution under AA $6-2(a) will be allocated under the
two-step method (as defined in Section 3.02(a)(l)(i)(B)(l) of the Plan), using the Tarable Wage Base (as defined in
Section 1.92 ofthe Plan) as the lntegration Level.

To modify these detbult rules, complete the appropriate provision(s) below.

tr ( I ) lntegration l,evel. lnstead of the I'axable Wage Base, the lntegration Level is:

tr (i) _7o of the Taxable Wage Base, increased (but not above the Taxable Wage Base) to the next
higher:

tr (A) N/A o (B) $r

tr (c) $r00 tr (D) $r,000

tr (ii) $_ (not to exceed the Taxable Wage Base)

D (iii) 20% of the Taxable Wage Base

[Note: See Section 3.02(a)(l)(il(B)(ly) of the Planlbr rules regarding the Maximum Disparity Rate that may
be used where an Integration Level other than the Taxable Wage Base is selected.l

tr (2) Describe special rules lbr applying permitted disparitl allocation fbrmula:

lNote: tlny special rules under subsectiott (2) must he deJinitely determinable.l

Uniform points allocation. l'he discretionary Iimployer Contribution designated in AA $6-2(a) will be allocated to
each Participant in the ratio that each Participant's total points bears to the total pnints ofall Participants. A Participant
u'ill receive the lbllou'ing points:

tr ( I ) _ Frcint(s) for each _ year(s) ofage (attained as ol'the end ofthe Plan Year).

tr (2) _ points lbr each $_ of Plan Compensation.

tr (3) _ fxrint(s) for each _ Year(s) of Service. For this purpose, Years of Service are determined:

tr (i) In the same manner as determined for eligibility.

tr (ii) In the same manner as determined for vesting.

tr (iii) Points will not be provided with respect to Years of Service in excess of_.
Employee group allocation. I'he limployer may make a separale discretionary Employer Contribution to the
Participants in the following allocation groups. The Employer must notify the 'frustee in writing of the amount of the
contribution to be allocated to each allocation group.

tr ( I ) A separate discretionary F,mployer Contribution may be made to each Participant of the Employer (i.e., each
Participant is in his/her own allocation group).

tr (2) A separate discretionary or fixed Employer Contribution may be made to the follorving allocation groups. If
no fixed amount is designated for a particular allocation group, the contribution made for such allocation
group will be allocated as a uniform percentage of Plan Compensation to all Pa(icipants within that allocation
group, unless otherwise designated as a uniform dollar amount below.

tr 'l'he contribution made for each allocation group will be allocated as a uniform dollar amount to all
Participants rvithin the allocation group.

(Jroup I

(3)

lNole: T'he Emplol',gti allocation groups designated above musl be clearly deJined in a manner thal v'ill nol
violale the de/inite allocation.formulu requirement o./"|'reas. ReS. ll.a0l-l(b)(l)(ii.).1
Special rules. Unless designated othcru'ise under this subsection (3). ila Pa(icipant is in more than onc
allocation group described in (2) above during the PIan Year, the Participant u'ill rcceivc an Emploler
Conlribution based on the Participant's slatus on the last day ofthe Plan Ycar. (Scc Scction 3.02(a)( I XiXD)
of thc Plan.)

tr (i) Determined separately for each Employee group. If a Participant is in morc than one allocation
group during the Plan Year. the Participant's share of thc l:mplo1'er Contribulion will bc based on
the Participant's status lbr thc part olthe ycar the Participant is in each allocation group.

tr (ii) l)escribc:

lNote: This subsection (ii) may only describe the amowtl o/ the Employer (.ontribution a
Parlicipant will receive when such Parlicipanl is in more lhon one ollocalion group. Anlt language
under this subsection (ii) must be definitelv determinable.l

tr (d)

tr (e)

@ ('opyright 2020
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County of Riverside Supplemental Contribution Plan
Section 6 - Employer and Employee Contrlbutions

tr (l)

tr (e)

Age-based allocation. l he discretionary Employer Contribution designated in AA $6-2(a) rvill be allocated under the
age-based allocation lbrmula so that each Participanl receives a pro rata allocation based on adjusted Plan
('ompensation. For this purpose, a Participant's adjusted Plan Compensation is determined by multiplying the
Participant's Plan ('ompensation by an Actuarial l"actor (as described in Section 1.03 of the Plan).

A l'}articipant's Actuarial Factor is determined bascd on a specified interest rate and mortaliq' table. [Jnless designated
othenvise under subsection ( I ) or (2) belorv. the Plan rvill use an applicable intcrest rate of8.5olo and a LJP-1984
mortalitl' table.

O ( I ) Applicable interest rate. Instead of 8.5%. the Plan will use an inlerest rate of 

-%o 
(must be betwecn 7.5olo

and 8.5%) in determining a Participant's Actuarial Factor.

tr (2) .{pplicable mortalitl'table. Instcad of thc UP-1984 mortalit) table. the Plan will use thc lbllowing mortalitl'
table in determining a Participant's Acluarial Faclor:

tr (3) Describe special rules applicable to agc-based allocation:

lNote: See AppendixA o.f the Planforsample Actuarial l;aclors basedonanS.594applicohle interest rate andtlrc
(-iP-1984 mortality table. l.[an inlerest rate or mortaliry'nble other than 8.5'% or IlP-1981 is selected, appropriate
Actuorial F-actors musl be c'alculated. Suhsection (3) must provide.[or a de/initel], determinable allocation
method.l

Service-based allocation formula, 'l'he service-based Employer Contribution selected in AA $6-2(d) will be allocated
in accordance with the selections made in AA $6-2(d).

6-4

EI (h) llescribe special rules for determining allocation formula: I'lmnlovees u'hosc CaIPERS classic membershio date is
allcr Jul.y l. | 996. active status. and pa)' ranee at or ereater than IRC section 401(aX I 7) salary limit. mav be elieible for
thc olan aller one vear of service u,ilh the Countl' of Riversidc.

lNote: Ary, spscful rules under this subsectiott (h) musl be desc'rihed in a manner that precludes Lmployer discretion.l

(IONTRIBtTTIONS OF A('CRIIED SI(IK, PTO AND/OR VACATION I,EAVE. lNote: Do not complete this AA $6-4 and
instead use AA!i6-7(c) if this is an Emplolter Pic'k-Ilp ('ontibution.l

tr (a) I-he Employer will make and allocate Employer Contributions of amounts ol'accrued unpaid sick leave, as described
below:

tr (b) The Employer will make and allocate Employer Contributions of amounts of accrued unpaid vacation leave. as
described below:

lNole: The Employer must describe an Employer Conlribution of accrued unpaid sick, and,/or vacation leave that meets
t he fo I I ow ing req ui re me nts :

o The leave converted under lhe aruangement can only be accrued unpaid leave;

o The leave converted can only be sick andtor vacation leave;

o The Employer musl designate how often the conversions occur under this AA $6-4;

o The eligibility requirementsfor participation in the plan cannol be such that an Employee becomes a Participant
only in the platt year in which the Employee lerminates employment;

o The only accrued unpaid leave which can be converted under the arrangemenl must onl.t, be leave for which the
Employee has no right lo request a cash payment;

o The leave conversion formula can only be one which involves multiplying an Employee's current daily rate oJ' pay
against the amounl ofaccrued unpaid leave being converted; and

o The leave conversionformula is definitely determinable.l
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County of Riveraide Supplomontal Contribution Plan
Section 6 - Employer and Employeo Contributions

6-5 SPITCIAI, Rl.lLES. No special rulcs appl)' with respccl to t,mployer/l:mployee Contributions under the Plan, except to the extent
designated under this AA $6-5. lJnless designated othenvise, in determining the amount of the Emplol,erlEmployee Contributions
to be allocated under this AA $6. the contribution will be based on Plan Compensation earned during the Plan Year.

tr (a) Period for determining Employer/Employee ()ontributions. lnstead of the Plan Year. E,mployer/limployee
Contributions will be determined based on Plan Compensation eamed during the following period: [Nore.' The Plon
Year must be used if the permitted disparit), allocation method is selected under AA $6-3k) above.l

tr (l) Plan Yearquarter

E (2) calendar monlh

tr 13) payroll period

tr (.1) ()thcr:

tr (b)

tr (c)

lNote: Although Employer Contributions are determined on the basis ofPlan Compensation earned during the period
designated under lhis subsection (a), this does nol require lhe Employer to actually make conlribulions or allocale
conlribulions on the basis ofsuch period. Employer Conlribulions may be contributed and allocated to Parlicipanls at
any time within the contibution period permitted under Treas. Reg. $ I .4 I 5(c)- I (b)(6)(B), regardless of the period
selected under this subsection (a).1

Limit on Employer (lontributions. The Employer Contribution elected in AA $6-2 may not exceed:

tr ( l) _7o of Plan Compensation

tr (2) S_
tr (3) A discretionary amount determined by the Employer applied in a uniform manner for all eligible Participants

lor the Plan Year.

Offset of Employer Contribution.

tr (l) A Participant's allocation ofEmployer Contributions under AA $6-2 ofthis Plan is reduced by contributions
undcr finsert name ofplank)|. (See Section 3.02(a)(l) ofthe Plan.)

tr (2) In applfing thc ollset under this subsection (c). the following rules apply

tr (d) Special rules:

lNote: Any special rules under this subsection (d) mul be definitely determinable.l

ALLOCATION CONDITIONS. A Participant must satisfy any allocation conditions designated under this AA $6-6 to receive
an allocation of Employer Contributions under the Plan. [Note: No allocation conditions apply to After-Tax Employee
Contributions or Employer Pick-Ilp Contributiors under ,4A $6-7.1

El (a) No allocation conditions apply with respect to Employer Contributions under the Plan.

tr (b) Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year.

tr (c) Minimum service condition. An limployee must be credited with at least:

tr ( | ) _ Hours of Service during the Plan Year.

tr (i) Hours of Service are determined using actual }lours of Service.

tr (ii) llours of Service are determined using the following Equivalency Method (as defined undcr Section
2.03(a)(5) of the Plan):

tr (A) Monthly tr (B) Weekly

tr (C) Daily tr (D) Semi-monthly

D (l:) [)cscribc:

fNote: lny description under this subsection (E) must be de/initely determinahle.l

tr (2) _ consecutive days of employment with the limployer during thc Plan Year.

6-6
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County o, River!ide Supplemental Contribuuon Plan
Soction 6 - Employer rnd Employee Contrlbutloni

tr (d) Exceptions.

tr ( l) The above allocation condition(s) will not apply if the Employee:

tr (i) dies.

O (ii) terminates employment due to becoming Disabled.

tr (iii) becomes Disabled.

tr (iv) terminates employment after attaining Normal Retirement Agc.

[Nole: This waiver of allocation conditions applies only once during the Participant's employment
wilh the Employer. Thus, if an Employee is rehired aJier such ct waiver v,as applied lo such
Employee, the v,aiver of allocalion conditions will not apply to a subsequent termination of
employmenr. The Employer mal,modify this rule in subseclion k) below.l

tr (v) terminates employment after attaining Early Retirement Age.

lNote: This waiver of allocation condilions applies only once during the Parlicipant's employment
with the Employer. Thus, if an Employee is rehired after such a waiver v,as applied lo such
Employee, the waiver of allocation conditions will nol apply to a subsequent lerminalion of
employment. The Employer may modify this rule in subsection (e) below.l

tr (vi) is on an authorized leave ofabsence from the Iimployer.

tr (2) The exceptions selected under subsection (I) above will apply even ifan Employec has not terminated
employment at the time of the selected event(s).

tr (3) The exceptions selected under subsection (l) above do not apply to:

tr (c)

tr (i) an employment condition under subsection (b) abovc.

El (ii) a minimum service condition under subseclion (c) above.

Describe any special rules governing the allocation conditions under the Plan:

lNote: Any special rules under this subsection (e) musl be definilely determinable.l

6-7 AFTER.TAX EMPLOYEE CONTRIBTITIONS AND EMPLOYER PICK.I.IP CONTRIBTITIONS.

tr (a) Voluntary After-Tax Employee (lontributions. If permined under this subsection (a), a Participant may contribute
any amount as Voluntary After-Tax Employee Contributions up to the Code $41 5 Limitation (as defined in Section 5.02

ofthe PIan), except as limited under this subsection (a).

O ( I ) Limits on Voluntary After-Tax Employee Contributions. lf this subsection ( I ) is checked, the following
limits apply to Voluntary After-Tax Employee Contributions:

tr (i) Maximum limit. A Participant may make Voluntary After-Tax Employce Contributions up to:

tr (A) 

-%o 

of Plan Compensation

tr (B) S_
for the following period:

El (C) the cntire Plan Year.

tr (D) the portion of the Plan Year during which the Employee is eligible to participate.

tr (ll) each separate payroll pe riod during which the Employee is eligible to participate.

tr (ii) Minimum limit. The amount of Voluntary After-Tax Hmployee Contributions a Participant may
make for any payroll period may not be less than:

tr (A) _% of Plan Compensation

tr (B) $_
(2) Change or revocation of \/oluntary After-Tax Employee (lontributions. In addition to the Participant's

Entry l)a1e under the Plan. a Participant's election to change or resume an after-tar election will be effective
as set lbrth under the Alier-Tax Employee Contributions eleclion form or other written procedures adopted by

the Plan Administrator. A Participant must be permitted to change or revoke an after-tax election al least once
per )'ear. Unless the Aftcr-Tax Employee Contributions election form or other written procedures adopted by
the Plan Administrator provide otherwise, a Participant may revoke an after-tax election (on a prospective
basis) at any time. Unless designated othenvise in a Participant's after-tax election lbrm, a Participant's
affirmative election to make an After-Tax Employee Contribution will cease upon termination of employment
and the Participant will nced to make a new election upon rehire.

a: Copyright 2020
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County of Riverelde Supplemental Contribuuon Plan
Section 6 - Employer and Employee Contributlons

tr (-l) Other limits or special rules relating to Yoluntarl After-'l'ar [,mplo1'ee ('ontributions:

tr (b)

lNole: Any limils described under this subseclion (3) mul be consislent with the provisions ofSection 3.04 of
the Plan.l

Mandatory After-Tax Emplol'ee Contributions. If this subsection (b) is checked, F,mployees are required to make
Mandatorl After-Tax Employee Contributions in order to participate under the Plan.

tr ( I ) Amount of Mandatory After-Tgx Employee Contributions. Employees are required to contribute the
lbllowing amount in order 1o participate in the Plan:

tr (i) V"of each Employee's Total Compensation.

tr (ii) $_ lbreach Participant.

tr (iii) Describe rate or amount:

tr (2) Special rules applicable to Mandatorl Allcr-'l'ax I:mplolce ('ontributions:

tr (c) Iimployer Pick-tlp (lontributions. Each Participant will be requircd to make a Pick-up Contribution to the Plan equal
to the amount specified under this subsection (c). Any amounts contributed pursuant to this subsection (c) will be
pickcd up by the lrmployer pursuant to Code {i414(h) and will be treated as [')mployer C]ontributions under the Plan.
Such contribulions and earnings thereon will be l00o/o vestcd at all times. (Sce Section 3.03 ofthe Plan.)

tr ( | ) 1'he tirllowing amounts will be contributed to the Plan as an limployer I'ick-LJp (lontribution:

tr (i) % of Plan Compensation.

tr (ii) $-per pay period.

tr (iii) Any amount lrom _o/oto _%o of Plan Compensation, as dcsignated by the lJmployee.

lNote: This subsection 1ii) mq: only be selected i/ the Employee designates the amount as a one-
t ime irrevoca ble e le ct ion.l

tr (2) lllect this subsection (2) if an Employee may make a one-time irrevocable election not to make Employer
Pick-tJp Contributions under the Plan.

tr (3) Special rules applicable to Employer Pick-Up Contributions

lNote: ,1ry, Employer Pick-Lip Contributions made under this subsectbn (c) must satisfy the requiremenls of Section
3.03 of the Plan. See AA $ I l-4 for an Employee's ability to elect out of making Employer Pick-Up Contibutions.l

SECTION 6A
SAI,AR}' DEFERRAI,S

6.4-l SALARY DEFERRALS. Are Employees permitted to make Salary Deferrals under the Plan?

tr Yes.

V No. l/ "No " is checked, skip to Section 68.l

6A-2 MAXIMtIM t,IMIT ON SALARY DEFERRALS. Unless designated otherwise under this AA $64-2, a Participant may defer
any amount up to the Elective Defenal Dollar Limit and the Code $415 Limitation (as set forth in Sections 5.02 and 5.03 of the
Plan).

tr (a) Salary Deferral Limit. A Participant may not defer an amount in excess of:

tr ( l) 7o of Plan Compensation.

El (2) $_.
lNote: lfboth subsectiott (l) and (2) above are checked, the deferral limit is the lesser ofthe amounts selected.l

Any limit described in subsection ( I ) or (2) above applies with respe ct to the following period:

tr (3) Plan Year.

El (4) the portion of the Plan Year during which the individual is eligible to participate.

tr (5) each separate payroll period during which the individual is eligible to participate.

O (b) Limits on deferrals on bonus pryments. lNote: This $6A-2(b) only mq, be selected, iJ'bonw povments are not
excluded under AA S5-3.1

(c. Copyrighr 2020
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County of Rivorside Supplomontrl Conttlbution Plan
Soction 6A - Salary Deforrals

tr ( I ) l'he same limits specilied in (aX I ) and (a)(2) above apply to bonus and non-bonus l)lan ('ompe nsalion.
F.mployees may' defcr an) amounts out of bonus payments. subjecl to the Elective l)eferral l)ollar l,imit and the
('ode g4l5 l,imitation (as defined in Sections 5.02 and 5.03 of the Plan) and any other limit on Salary Defenals
under this AA 6A-2. 1'he limployer maf impose special limits on bonus pa)'ments or may impose special limits
on bonus pa)'ments under the Salary' Deferral Election. (See Section 3.02(c)(2) ol'the Plan.)

tr (2) A Participant ma1' deler up to _7o (not to exceed 100%o) ol any bonus payment (subject to the Elective
Del'enal Dollar l,imit and the Code g4l5 Limitation). u,ithoul regard to any other limits dcscribed under this AA
$6A-2. 

'I'he Emplol er maf impose special limits on bonus payments under the Salarl Defenal lilection. (See

Section 3.02(c)(2) ofthe Plan.)

D (3) I)e scribc slrcial rules applicable to deferrals on bonus pa)'menls:

lNote: I/'this subsectiotr (b1 is checked, bonus pavments may not be excluded.from I'lan (-ompensotion in the

tr (c)

Deferral column under ,4A i5-3(e).1

Describe any other limits that apply with respect to Salary Defenals under the Plan

(rA-3 1\llNtl\lUl\l DEI'URRAI, R,\'l'[,. Unlcss dcsignated othenvise undcr this AA $64-3. no nrinimum delcrral rcquircmcnt applics
undcrthcPlan.Altcrnativcll.al)articipantmustdel'eratleastthelbllorvingamountinordcrtomakcSalary I)cli:rralsundcrthc
Plan.

tr (a) _7o of Plan Compensation for a payroll period.

tr (b) $- for a payroll period.

n /^\ n--^-i|.-.

lNote: I./'more than one limit applies under this AA S6A-3, the minimum deferral rate is the lesser o.f the amounls designated
under this AA i6A-3.1

6A-4 ('AT(lll-tlP (lON'I'RlBLl'l'IONS. Clatch-tlp Contributions (as defined in Section 3.02(c)(2)(iv) of the I'}lan) are permitted under
thc Plan, unless designated othenvise under this AA $64-4.

tr Calch-tJp Contributions are not permitted under the Plan.

6A-5 ROTH DEFERRAI,S. Roth Deferrals (as defined in Section 3.02(c)(2)(v) of the Plan) are not permitted under the Plan, unless

designated otherwise under this AA $6,{-5.

tr (a) Availability of Roth Deferrals. Roth Defenals are permitted under the Plan.lNote: If Roth Deferrals are eflictive as

of a date laler than the Efective Date of the Plan, designate such special Effeclive Date in AA S6A-8(b) belov'. Roth
De.ferrals may nol he made prior to January l, 2006.1

(b) Distribution of Roth Deferrels, lJnless designated otherw'ise under this subsection (b), to the extent a Participant
takes a distribution or withdrarval from his/her Salary Deferral Account(s), the Participant may designate the extent lo
rvhich such distribution is taken from the Pre-Tax Deferral Account or from the Roth Defenal Account. (As described
under Scction 7.1 l(bX2) ofthe Plan for default distribution rules ifa Participant fails to designate the appropriate
Account for corrective distributions from the Plan, such distribution may be rvithdrawn equally from both lhc Pre-I-ax
Salary Delbrral Account and the Roth Deferral Account or the Employer may withdraw such amounts first tiom eilher
the Pre.l'ax Salarl' Delbrral Account or the Roth Deferral Account.)

Altematively, the [imploy'er may designate the order of distributions as listed belorv:

tr ( I ) Any distribution rvill be taken on a pro rata basis from the Participant's Pre-'l'ax l)efenal Account and Roth
I)eferral Account.

tr (2) Any distribution rvill be taken first from the Participanl's Roth Deferral Account and then liom the Participant's
Prc-l'ax Deferral Account.

tr (3) Any distribution rvill be taken llrst from the Participant's Pre-l'ax Delerral Account and then lrom the

Participant's Roth I)efenal Account.

(c)

€t Copyrighr 2020
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ln-Plan Roth ('onversions. IJnless elected under this AA $6A-5(c), the Plan does nol permit a Participant to make an

In-l'lan Roth ('onvcrsion under lhe Plan. To override this provision to allow Participants to nrake an ln-Plan Roth
('onversion. subseotion ( I ) belorv must be checked.

tr ( I ) Iiffective date. lillcctive lnot earlier than I I 201 31, a Pa(icipant may clecl to convcrt all or
an1' portion ofhis/hcr non-Roth vested Account Balance to an In-Plan Rolh ('onl'ersion Accounl.



Counq of Riyerside Supplementel Contribution Plan

(2t

(3)

(4)

Secuon 6A - DefurralE

lNote:-l'he Plan must provideJor Roth DeJerrols under AA S6A-5(a) obove as oJ the elJective date designated
in this subsection (l). An eleclion under this subseclion (l) does not a.ffect an In-Plan Rolh Conversion that
was allowed under prior Plan provisions.l

In-Service Distribution.

tr (i) For a Participant to convert hisfter eligible contributions to Roth Deferrals through an In-Plan Roth
Conversion, the Participant need not be eligible to take a distribution from the Plan. lNote: If this
subseclion (i) is checked, a Participanl may converl an1, or all ofthe eligible contribution sources
to Roth Deferuals through an In-Plan Roth Conversion.l

tr (ii) F-or a Participant to convert his/her eligible contributions to Roth Delerrals through an ln-Plan Roth
Conversion, a Participant must be eligible for a distribution of any amounts converled to Roth
Deferrals through an ln-Plan Roth Conversion. Thus, only amounts that are eligible br distribution
under AA $9 or AA $ l0 are eligible for In-Plan Roth Conversion.

(lontribution sources. An limployee may elect to make an In-Plan Roth Conversion from all available
contribution sources under the Plan.

'l'o override this default provision to limit the contributions sources available for ln-Plan Roth Conversion,
select the applicable contribution sources from which an In-Plan Roth Conversion is available:

tr (i) Pre-tar Salary Deferrals

tr ( ii) Employer ('ontributions

tr (iii) Matching Contributions

tr (iv) After-Tax Contributions

tr (v) Rollover Contributions

tr (vi) Employer Pick-Up Contributions

tr (vii) Describe:

lNote: Any contributiott sources described in this subsection (vii) must be definitely determinable
and not subject to Employey /isg7g116n.1

Limits applicable to ln-Plsn Roth Conversions. No limits apply with respect to In-Plan Roth Conversions,
unless designated otherwise under this subsection (4).

tr (i) Roth conversions may only be made from contribution sources that are fully vested (i.e., 100%
vested).

lNole: If on ln-Plan Roth (-onversion is permitted.from partially-vested sources, special rules apply
.for determining the vested percenlage ofsuch amounts after conversion. See Sectktn 6.09 o.fthe
Plan.l

tr ( ii) A Participanl may not make an ln-Plan Roth Convcrsion of less than $_ (may not exceed $ I,000).

tr (iii) A Participant may not make an ln-Plan Roth Conversion of any outstanding loan amount.

lNote: If this subsection (iii) is trot checked, a Participant may convert amowtls thal are
altribulable to an outstanding loan, to the extent the loan relates to a contribution source thot is
eligible for conversion under subsection B) above.l

tr (ir ) I)cscribe

lNote: ,ln1,selec'tion in this subseclbn (iv) mul he de/initely determinahle and rutt subjec'l to
Emplorcr discrction.l

Amounts available to pay federal and state taxes generated from an ln-Plan Roth ('onversion. N<r

special provisions appll to allorr Participants to rvithdrau funds to pa1' lederal or stale ta\cs gcncralcd I'rom
an In-Plan Roth Convcrsion. cxccpt as provided othcnvisc under this subscction (5).

tr (i) ln-serv'ice distribution. ll'the l'lan does not othenvisc pcrmit an in-sen'ice distribution at thc time
ofthe In-Plan Roth Conversion and this subsection (i) is chccked. a Participant may clccl to take an
in-service distribution solely to pay taxes generatcd from the ln-Plan Roth Convcrsion lo lhe extent
such in-servicc distribution rvould otherwisc be permitted under Section 7.10 ol'thc Plan.

lNole: U lhis suhseclion li) is checked, a Parlicipant mo.t loke an in-sertice distribution only to the
extent such distribution vould otheruise he permitted under lhe protisions o/'Sec'lion 7.10 o/ the

(5)
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Section 6A - Salary Defierrels

(6)

Plan. 'l hus, Jor example, a Participant ma)r not take an in-sem'ice distribution oJ amounts
attributable to Salary De.ferrals prior to age 59ti:.1

tr (ii) Participant loan. Generally, a Participant may request a loan liom the Plan to the extent permiued
under Section l3 ofthe Plan and AA $B. Ilowever, to the extent a Participant loan is not otherwise
allowed and this subsection (ii) is selected, a Participant may receive a Participant loan solely to pay

taxes generated from an In-Plan Roth Conversion.

lNole: Ifthis subsection (ii1 is selected ond Participant loans are not otherv,ise authorized under
the Plan, ary Parlicipan! loan made pursuanl to this subsection (ii) u'ill he made in accordance
v'ilh the default loan policy descrihed in Section l3 ofthe Plan.l

Distribution from ln-Plan Roth (lonversion Account. Distributions liom the ln-Plan Roth Conversion
Account u'ill be permined at the same time as permitted for Roth Deferrals. as se1 lbrth under AA $10-1,
unless designated othenvise under this subsection (6).

tr (i) ln-service distributions will not be permitted from an ln-Plan Roth (bnversion Account.

tr (ii) An in-service distribution may be madc from the ln-Plan Roth C-onversion Account at any time.

tr (iii) I)cscribe clistribulion options:

tr (d) Describe any special rules that apply to Roth l)elbrrals under the Plan

6A.6 SALAR}' DEFERRAI,ELE(]'TIONS.

(a) Change or revocalion ofdeferral election: In addition to the Participant's Entry Date under the Plan, a Participant's
election to change or resume a deferral election rvill be eflective as set forth under the Salary Reduction Agreemenl or
other written procedures adopted by the Plan Administrator. A Participant must be permitted to change or revoke a

deferral election at least once per year. Unless the Salary Reduction Agreement or other written procedures adopled by
the Plan Administrator provide otherwise, a Participant may revoke a deferral election (on a prospective basis) at any
time.

(b) Salary deferral elections ofrehired prrticipants: Unless designated otherwise below a l'articipant's affirmative
election to defer (or to not defer) will cease upon termination of employment and the Participant will need to make a

new election upon rehire.

tr Participant's alfirmative election does not cease upon termination of employment. If this subsection (b) is
selected, a terminated Participant's affirmative election to defer (or to not defer) will not cease upon termination
olemployment and the Participant's alfirmative election to defer (or to not defer) in eflect at the time of
employmcnt termination will apply ug)n rehire.

lNote:'l-he Employer may modifi' the rules applicable lo rehired emplol,est ,rr., the Salary Reduclion
Agreemenl or other admirristrative procedures.l

6A-7 A[ITOMATI(l ()ON'I'RIBtl'ilON ARRANGEMEN'I'. No automatic contribution provisions apply under Section
3.02(c)(2)(iii) of the Plan, unless provided otherwise under this AA $6A-7.

tr (a) Automatic deferral election. Upon becoming eligible to make Salary Deferrals under the Plan (pursuant to AA $3 and
AA $4), a Pa(icipant will be deemed to have entered into a Salary Deferral Election lbr each payroll period, unless the
Panicipant compleles a Salary Deferral Election (subject lo the limitations under AA $6.4-2 and AA $6.4-3) in
accordance rvith procedures adopted by the Plan Administralor.

tr ( I ) lllfective date of Automatic (lontribution Arrangement. The aulomatic deferral provisions under this AA
$64-7 are elTective as of,

tr (i) 'l'he Eftbctive Date of this Plan a-s set lbrth under the Employer Signature Page.

tr (ii) lin.;ert date no earlier tfutn the Effective Dote of the I'lanl

tr ( iii) As set lorth under a prior Plan document . lNole: If this subsection (iii) is chacked, the outomatic
cle./brral provisions under this .4A $6A-7 will apply as of the original L.ffective Dote of the aulomatic
conlribution arrangemenl. (.lnless provided olherwise under lhis AA !6.1-7, an Employee who is
aubmalically enrolled under a prior Plan document will continue to be outomatically enrolled
under lhe current Plan documenl.l

tr (2) Automatic ('ontribution Arrangement. Check this subsection (2) if the Plan is designated as an Automatic
Contribution Arrangement. as described under Section 3.02(cX2)(iii) of the Plan. l,\ote: llnless an election is
made uruler lhis AA !6A-7 lhat is inconsislent wilh lhe requirements of an Eligible Aulomalic Contribution
Arrangement (EA(-A), the Automatic'Contribution Arrangement will qualifi, 05 an EACA, as described in
(-ode $414(v').1
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tr (i)

tr (ii)

(3)

tr (A)

tr (ll)

@ ('opyrighr 2020
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Automatic deferral amount.

tr (A) _7o of Plan Compensation.

tr (B) S_.
Automatic increase. lf elected under this subsection (ii), the automatic deflerral amount will
increase each Plan Year by the following amount.

tr (A) _o/o of Plan Compensation.

tr (B) $_.
tr (C) lfthis (C) and subsection (3)(iii) below (relating to the expiration ofaffirmative deferral

elections) are both elected, the automatic increase will apply to all Participants, including
those Participants whose alfirmative deferral elections have expired and no subsequent
affirmative election is made.

Any automatic increase elected under this subsection (ii) will not cause the automatic deferral
amount to exceed:

trl (D) _o/o of Plan Compensation.

tr (H) $_.
tr (f') Describe:

lNote: Ary spscial application of the automatic' increase provisions must be definitely
determinable and must provide for Employer discrelion.l

Application of automatic deferral provisions. The automatic deferral election under subsection (2) will
apply to new Participants and existing Participants as set forth under this subsection (3):

(i) New Participants. The automatic deferral provisions apply to all Participants who become eligible
on or after the effective date.

(ii) (lurrcnt Participants. 'fhe automatic deferral provisions apply to all other eligible Participants as

follou's:

tr (A) Automatic deferral provisions apply to all current Participants who have not entered into a
Salary Deferral Election (including an election not to defer under the Plan).

tr (B) Automatic deferral provisions apply to all current Pa(icipants who have not entered into a
Salarl' Defenal Election that is at least equal to the automatic deferral amount under
subsection (2Xi) above. Current Participants who have made a Salary DeGrral Election
that is less than the automatic deferral amount or who have not made a Salary Deferral
Irlection rvill automatically be increased to the automatic defcrral amount unless the
Participant enters into a new Salary Deferral election on or aller the eflective date ofthe
automatic deferral provisions.

tr (Cl) Automatic deferral provisions do not apply Io current Participants. Only new Participants
describcd in subsection (i) above are subjecl to the automatic deferral provisions.

tr (l)) I)cscribc:

tr (iii) Expiration ofallirmative deferral elections. Unless this subsection (iii) is elected. for purposes ol'
the automalic dclbrral provisions of the Plan. a Participant's affirmativc e lective deferral election
will not expire. If this subsection (iii) is elected. a Participant's affirmative delbrral election uill
expirc:

at thc cnd ol'each l)lan Year

Dcscribe datc that the afTirmative election u'ill expire:

lNole: 'l'he dute nrust be de/inite and nol dist'rintiruilc in./itwr ol llighl)' t-,,oUrruto,",
linliloyees.l

ll'a l'articipant lirils to complctc a new al'lirmative dcli:rral clcction subsequent to the prior elcction
cxpiring, thc l)articipant bccomcs subject to the automatic del'crral percentage as specified in the
Plan pursuant to thc automalic contribution arrangcment provisions. l')ach year. the Participanl can
alrval's completc a new allirnrative election and designatc a ncrv del'crral perccnlage.
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(iv) 'l'reatment of autometic deferrals. Any Salary Delbrrals made pursuant to an automatic det'erral

election u,ill be treated as Pre-Tax Salary Defenals, unless designated otherwise under this
subsection (iv).

tr Any Salary Deferrals made pursuant to an automatic deferral election will be treated as Roth
Deferrals. lNole: This subsection (iv) may only be checked if Roth Deferrals are permitled
under A/ {64-5.1

tr (v) Special rules:

lNote: Any Salary De./'erral Election (including, an election not lo defer under lhe Plan) made after the

ffictive date of the automatic' deferral provisions will override such aulomalic de./brral provisions.l

(4) Application of automatic increase. Unless designated otherwise under this subsection (4), if an automatic
increase is selected under subseclion (2)(ii) above, the automatic increase will take effect as ofthe first day of
the second Plan Year follorving the Plan Year in which the automatic dcferral election first becomes effbctive
with respect to a Participant.

tr (i) First Plan l'ear. lnstead ofapplying as ofthe second Plan Year, the automatic increase described
in subseclion (2Xii) above takes effect as ofthe appropriate date within the first Plan Year
following the date automatic contributions begin.

tr (ii) Designated Plan l'ear. lnstead ofapplling as ofthe second Plan Year. the automatic increase

described in subsection (2)(ii) above takes effect as ofthe appropriate date within the _ Plan
Year following the Plan Year in which the automatic deferral election first becomes effective with
respect to a Participant.

tr (iii) Effective date. The automatic increase described under subsection (2)(ii) above is generally
effective as ofthe first day ofthe Plan Year. Ifthis subsection (iii) is checked. instead ofbecoming
effective on the first day of the Plan Year, the automatic increase will be eflective on:

tr (A) The anniversary ofthe Participant's date ofhire.

tr (B) The anniversary ofthe Participant's first automatic defenal contribution.

tr (C) 'l'he firsl day ofeach calendar year.

tr (D) Other date

D (i\ ) Special rules:

(5) Treatment of terminated Dmployees who are rehired. Unless designaled otherra'ise belorv. in applying the

automatic dcferral provisions under this AA$64-7. including the automatic increase provisions, a rehired
Participant is treated as a nc\\' l:mployee (regardless of the amount of time since the rehired Employee
term inated employmcnt).

tr (i) Rehired [Jmployees not trested as new Employee. In applying the automatic delerral provisions
under this n A$6A-7. including the automatic increase provisions, a rehired Parlicipant is not treated

as a new limployec. 'l'hus, lirr example. a rehired Participant's deli:nal perccnlage will be calculated
based on the datc thc individual lirst began making automatic del'errals under the Plan.

tr (ii) l)escrihe special rulcs applicable to rehired cmpkrl'ees:

lNole: Any special rules under this subseclion (ii) musl salisfi, the rules applicable to aulomalic
enrollment under 7'reas. Reg. $ 1.10 I (k)-1, if applicable.l

Permissible Withdrawals under Automatic (lontribution Arrangemenl.

El ( I ) Permissible withdran'als ellowed. An l:mployee u'ho has Salary l)elbrrals contributcd lo the Plan pursuant
to an aulomatic delbrral election under this AA $6A-7 ma1'clect to rvithdrarv such contributions (and eamings
attributable therek)) rvithin 90 da1's aller the date such Salarl' Del'errals would othenvise have been included
in gross income. unless designated othenvise under subsection (3) belorv. lJnless elected othenvise below, if
an Employee does not makc automatic delbrrals to the Plan lbr an entire Plan Year (e.g.. due to termination ol
employment). the Plan ma1' allorv such lrmployee to take a permissive u'ithdrarval, but only with respecl to
delault contributions madc alier the limployee's retum to emplolment.).

tr The ability to take pcrmissible withdrawals does not apply to rehired lrmpkryees. even if such
[:mployees have not made automatic deferrals to the Plan lor an entire Plan Year due to termination ol
employment.

tr (2) No permissible withdrawals. 'l'he permissible withdrawal provisions under this subsection (b) are not
available.
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tr (-3) 'l'ime period for electing a permissible withdrawal. lnstead ol'a 90-day election period, a Participant must
requesl a yrrmissible u'ithdrawal no later than _ days after the date the Plan Compensation liom which
such Salary Delbrrals are u'ithheld would otherwise have been included in gross income.

tr (c) Other automatic deferral provisions:

6A-8 SPECIAL DEI'ERRAL Ef'FE(lTlVE DATES. Unless designated otherwise under this AA $6.4-8, a Participant is eligible to
make Salary Deferrals under the Plan as of the Eflective Date of the Plan (as designated in the Employer Signature Page).
llowever, in no case may a Participant begin making Salary Deferrals prior to the later of the date the l:mployee becomcs a
Participan! the date the Participant executes a Salarl' Reduclion Agreemenl or the date the Plan is adopted or effective. (See

Section 3.02(cX2)(i) of the Plan.)

To designate a later lil'lbctive Dale lbr Salary Defenals or Roth Deferrals, complete this AA $6,{-8.

CI (a) Salary Deferrals. A Participant is eligible to make Salary Deferrals under the Plan as of:

El ( | ) the dale the Plan is executed by the Employer (as indicated on the Employer Signature Page).

tr (2) _ (insert date no earlier than the date the Plan is executed by the Employer).

tr (b) Roth Deferrals. 'l'he Roth Defenal provisions under AA g6A-5 are effective as of _. llf Roth Deferrals ore
permitted under A,4 $6A-5 above, Roth De.ferrals are efective as of the Effective Date applicable to Salary De/brrals
under this AA $6A-8, unless a laler dale is designated under this subseclion.l

SECTION 6B

MATCHING CONTRIBI,ITIONS

68-l MATCHING CONTRIBtITIONS. ls the limployer authorized to make Matching Contributions under the Plan?

tr Yes.

@ No. [/ "4'o " is'checked, skip to Section 7.1

68-2 MAT(ltltNG CONTRIBTII'ION I'ORMtlt,A: For the period designated in AA $68-5 below, the l:mployer will make the
following Matching Contribution on behalf of Participants who satisfy the allocation conditions under AA $68-6 bekrw. lSee AA

f 68-3 for the definition of Eligible Contributions for purposes of the Matching Contributions under the Plan.l

O (a) Discretionary mrtch. 'l'he limployer will determine in its sole discretion how much, if any, it will make as a Matching
Contribution. Such amount u,ill be allocated as a unilorm percentage ofEligible Contributions, unless designated
otherwise below. (See AA $6ll-5 relating to period for determining Matching Contributions and true-up requirements.)

tr ( l) l)iscretionary matching contribulions will be allocated as a flat dollar amount.

tr (2) Allocalion of discrclionarl' Matching Contribution determined by written instructions to Plan Administrator
(or Trustee). If a discretionary Matching Contribution formula applies (i.e., a formula thal provides an
Iimployer uith discretion regarding hou'to allocate a Matching Contribution to Participants) and the
Iimployer makes a discrctionary' Matching Contribution to the Plan, the Employer must providc thc Plan
Administrator (or 1'rustee. if applicable). uritten instructions describing: ( I ) how the discretionary Matching
Contribution formula u,ill be allocated to Participants (e.g., a uniform percentage oltsligible Contributions or
a llat dollar amount), (2) the computation period(s) to rvhich the discretionary Matching Contribution lormula
applies (unless othenvise dcsignated under AA $68-5), and (3) ifapplicable, a description oleach business
krcation or business classification subject to separate discretionary Matching Contribution allocation
lbrmulas.

Such instructions musl be provided no later than the date on u,hich the discretionary Matching Contribution is
made to the Plan. A summary of these instructions must be oommunicated lo Participants who receive
discretionarl Matching ('ontributions no later than 60 days following the last datc on rvhich thc discrctionarl
Matching Contribulion is made to the Plan for the Plan Year. Ilthis AA $68-2(a)(2) is elected, the w,rittcn
instruclion requirement does nol take eflect until the first dal of the Plan Year folkrwing the PIan Ycar in
u,hich this Plan's Cycle 3 restatement is executed.

tr (b) F'ixed match. 'l'hc lrmpby'cr rvill make a Matching Contribution for each Participanl equal to:

tr ( l ) 
-% 

ol'tiligiblc (trnlributions made for each period designated in AA $68-5 bclow.

tr (2) $_ lbr each period designaled in AA g68-5 below.
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Section 68 - Matching Contrlbutlons

tr (c) Illatching ('ontrihutions under ('ollective llargaining Agreement, employment contract or equivalent
arrangement.'l'hc I:mplolcr rvill make a Matching Contribulion based on a ('olleclive Bargaining Agrecment.
employmcnt agree ment or equivalent arrangement as follou's:

El (d)

INale: Inscrt thc appropriate Matching Contribution lbrmula from the Collective Bargaining Agreement. employment
agreement or equivalenl arranBement. 'l'he lormula must be definitell' determinable as required under 1'reas. Reg.

$r.40r-r.l

Tiered match. 'l'he l:mploy'er may make a Matching Contribution to all Participants based on the lbllowing tiers of
Eligible Contributions as a percentage of Plan Compensation. lf discretionary Match is elected the discretionary
Matching ('ontribulion uill be allocated as a unilorm percentage of Eligible Contributions within each tier.

tlligihle (bntributions Fired
IIatch

Discretionarl
Ntatch

tr ( I ) t.lp lo _o/o of Plan Compensation

E (2 ) Irrom _o/o up to _7o ol' Plan Compensation

tr (3) From _o/o up to _o/o of Plan Compensation

E (4) From _o/o up to _7o of Plan Compe nsation

o/o

tr (c) I'ear of Service match. 'l'hc l:mployer u ill make a Matching Contribution as a uniform peroentage of Eligible
Contributions to all Participants bascd on Years of Service with the Employer. lf discretionary Match is elected, the
discretionary Matching Contribution u,ill be allocated as a unilbrm percentage of Eligible Contributions rvithin each
Year of Scn'ice level.

\ ears of Scn'icc F'ixed
Nlatch

Discretionarl
!latch

tr ( I ) From 

- 
up to 

- 
Years of Servic e o/o tr

tr (2) From 

- 
up to 

- 
Years ofService Vo tr

tr (3) From 

- 
up to 

- 
Years ofService o/o tr

tr (4) From 

- 
up to 

- 
Years of Servic e o/o tr

tr (5) Years ofService equal to and above- % tr

For this purpose, a Year of Service is each Plan Year during which an Employee completes at least 1,000 Hours of
Service. Altematively, a Ycar of Sen'ice is

tr (l)

lNole: :lny ulterruttive dc.finition ol a I'ear o.lScrvice musl meel the requiremenls of a Year ofSert,ic'e as de.fined in
Secrion 2.03(a)( l) of rhe l'lan.l

Different Employ'ee groups. 1'he [:mploye r may make a diflerent Matching Contribution to the Employec groups
dcsignatcd under subsection ( | ) belorv. 'l-he Matching Contribution rvill be allocated separately to each designated
I:.mployce group in accordancc u'ith the lbrmula dcsignaled under subsection (2) belou'.

( I ) Designated l)mployee groups.

lNole: Euc'h group designalion must describe o group of Employees which is definitely delerminable with no
Employer discretion.l

(2) Metching('ontributionformulas.

tr til Discretionarl'l\latching (lontribution. The Employer ma1' make a different discretionary Matching
Contribution lor each Employee group designated under subsection ( | ) above. The discretionary
Matching Contribution will be allocaled as a uniform p€rcentage of Eligible Contributions uithin each
l:mployee group. (See AA $68-5 relating to period lor determining Matching Contributions and true-
up requirements.)

tr (ii) Different Matching ('ontribution formula. The following Matching Contribution will apply' lbr
each I')mployee group designated under subsection ( I ) above.

lNole: Itach sepurote rate of llalching Contribution must be definitel), determinable and will be

tr (c)

allocated uniformly 1p 11r, members of the group.l

Describe special rules for determining Matching ('ontribution formula:

o/

o/o

o/o
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Sectlon 68 - Contributions

lNote: Any special rules may not provide Jbr o discretionary lt'latching ('ontribulion allocalion.lbrmula, musl be

described in a monner that precludes Employer discretion and must satisfr) the definitely determinable requirements of
Treas. Reg. !I.401-l.l

El,lGIBl,Ii (IONTRIBLiTIONS. Unless designated otherwise under this AA $68-3, the Matching Contribution described in
AA $68-2 will apply to all Eligible Contributions authorized under AA $6-7 and/or AA $64.

tr (a) Designated Eligible (lontributions. lf this subsection (a) is checked. the Matching Contribution described in AA $68-
2 will apply only to the Eligible Contributions selected below:

tr ( I ) Pre-ta\ Salary Delerrals under AA $64.

tr (2) Roth Deferrals under AA $64-5.

tr (3) Catch-Llp Contributions under AA $6,4-4.

tr (4) Voluntary After-Ta.r Employee Contributions under AA $6-7(a).

CI (5) Mandatory After-Tax Employee Contributions under AA $6-7(b).

tr (6) Irmployer Pick-Up Contributions under AA $6-7(c).

tr (b) Electivc deferrals under another plan. Ifthis subsection (b) is checked, the Matching Contributions described in AA
$68-2 will apply to elective deferrals made under another plan maintained by the Employer.

tr ( I ) 'l'he Matching Contribution designated in AA $68-2 above will apply to elective defenals under the following
plan maintained by thc I')mployer:

tr (2) 'l.hc firllowing special rules apply in determining thc amount ol'Matching ('ontributions under this Plan with
respect to elective deferrals under the plan described in subseclion ( I ) akrvc:

(c)

lNole:l'his suhsection (b) may be used to describe special provisions applicable to lrlatchingContributions provided
with respecl to elective deferrals under onother plon mointained by the Employer, including another qualified plan or
('ode 1103(b) or Code 5157(b) plan.l

('alculation of Matching ('ontributions if Plan uses dual eligibility and/or multiple entry dates. Unless dcsignated
otheru'ise below. ilthe Plan has dual eligibility and/or multiple entry dates (or the Employer choses to use the Plan's
optional true-up provisions). the Matching Contribution formula(s) will be based on Eligible Contributions and Plan
Compensation lor the period designated under AA $68-5.

tr The Plan will make Matching Contributions only on Salary l)efenals and After-lax Employee Contributions
(il'applicable) made after the Participant becomes eligible lbr Matching Contributiuns. regardless of the
period designated under AA $68-5.

Speciel rules. 'l-he lollowing special rules appll' for purposes of dctermining the Matching Contribution under this AA
$6r]-3:

tr (d)

lNole: .{ry'special rules under this subsection (d) musr be de/initely determinahle.l

68-4 l,lIllTS ON MA'I'('lllNG (ION'I'RIBtlTlONS. In applying the Matching Contribution formula(s) selected under AA $68-2
above, all I')ligible Conlributions designated under AA $68-3 are eligible for Matching Contributions. unless elected otherwise
under this AA $68-4.

tr (a) l,imit on amount of Eligible ('ontributions. The Matching Contribulion lbrmula(s) selected in AA $68-2 above apply
only to liligible Conlributions under AA $68-3 that do not exceed:

tr (l) _%ol'Plan Compensation.

tr (2)

tr (3) A discretionary amount determined b1' the Employer that will be applied in a uniform manner for all eligible
Pa(icipants lbr the Plan Year.

lNote: lf both subsections ( I ) and (2) above are selected, the limit under this subsection (a) is the lesser of the
percentage selected in subsection ( l) or the dollar amounl selected in subsection (2).1

l,imit on Mrtching (lontributions. The total Matching Contribution provided under the lbrmula(s) selected in AA
$68-2 above will no1 exceed:

tr (I) 
-o,ool'Plan 

('ompensalion.

tr (2)

tr (c) Special limits applicable to Ilatching ('ontributions:

tr (b)
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PERIOD I'OR DE'l'ERMINING lll.tl'('lllNG ('ON'l'RlBtl'l'lONS. 'l he Matching Contribution lbrmula(s) selected in AA
g68-2 above (including any limitations on such amounts under AA $68-4) are based on Eligible Contributions under AA $68-3
and Plan Compensation for the Plan Year. 'l'o apply a different period for determining the Matching (lontributions and limits
under AA $68-2 and AA $68-4, complete this AA $68-5.

tr (a) payroll period

tr (b) Plan Year quarter

tr (c) calendar month

tr (d) other:

lNole: Although l4atching Contibutions (ancl aq,, limils on those Matching Contribulions) will be determined on lhe basis of the
period designoted under this AA $68-5, this does not require the Employer lo aclually make conlribuli<tns or allocale
contributions on the bqsis of such period. ltlalching (-onlribulions may be conlributed and allocated to Participanls at any lime
within the contrihution period permilled under '['reas. Reg. $ I .4 I 5(c)- I (b)(6)(B), regardless of the period selected under this AA

.$68-J.l

lNote: In determining. the amount of Matching Contributions for a particular period, iJ the Employer actually makes Matching
Contributions to the Plan on a morefrequent basis than the period selected in this AA !68-5, a Participont will be enlitled to a
true-up conlribution lo the extent helshe does nol receive a Matching Conlribution based on the Eligible Contributions and'or
Plan Compensationfor the entire period selected in this AA $68-5. l;/ a period other lhan the Plan l'ear is selected under this AA

!68-5, the Employer may make an additional discretionary Malching Contribution equal to the true-up contributiotr thal would
olherwise be required if Plan Year was selected under this AA $68-5. See Sectiotr 3.02(c)(3)fiii) of the Plan.l

ALLOCATION (:ONDITIONS. A Participant must satisfy any allocation conditions designated under this AA $68-6 to receive
an allocation of Matching Contributions under the Plan.

tr (a) Application of allocation conditions.

tr ( | ) No allocation conditions apply with respect to Matching Contributions under the Plan.

tr (2) Allocation conditions only apply to discretionary Matching Contributions under thc Plan.

trl (3) Allocation conditions only apply to fixed Matching Contributions under the Plan.

lNote: (2) or (3) above should be selected only d the Plan provides for both Fixed and Discretionary Malching
Contibutions.l

tr (b) Employment condition. An Employee must be employed with the Employer on the last day of the Plan Year.

tr (c) Minimum service condition. An Employee must be credited with at least:

tr ( I ) _ Hours of Service during the Plan Year.

tr (i) Hours of Service are determined using actual Ilours of Service.

tr (ii) Hours of Service are determined using the following Equivalency Method (as defined under AA $4-
3):

trl(A) Monthly tr (B) Weekly

tr (C) Daily tr (D) Semi-monthly

tr (Ir) I)cscribc:

tr (d)

lNote: Any description under subsection (E) above must be definitely determinable.l

tr (2) _ consecutive days of employment with the Employer during the Plan Year.

Exceptions,

tr ( I ) 'l'he above allocation condition(s) will not apply if the [imployee, during the Plan Year:

tr (i) dies.

tr (ii) terminates employment due to becoming Disabled.

tr (iii) becomes Disabled.

tr (iv) terminates employment after attaining Normal Retirement Age.

lNole: I'his v,aiver of allocation conditions applies only once during the Participant's employment
with lhe Employr. Thus, d an Employee is rehired after such a waiver vas applied to such
Employee, the waiver of allocation conditions will not apply to a subsequenl lermination of
employmenl.'l'he Employer may modifu lhis rule in (e) below.l

tr (v) terminates employment after attaining Early Retirement Age.
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lNote: 
'l'his waiver oJ allocation conditions applies only once during the Participant's employment

with the Employer. Thus, d an Emploltee is rehired after such a waiver v'as applied to such
Employee, the waiver of ollocation conditions v'ill not apply to a subsequent termination of
emplot,ment. The Emplol,er may modifi,this rule in (e1 belou'.1

tr (vi) is on an authorized leave ofabsence from the limployer.

The exceptions selected under subsection ( I ) above u'ill apply even if an Employee has not terminated
employment at the time of the selected event(s).
'Ihe exceptions selected under subsection ( I ) above do not apply to:

tr (i) an employment condition designated under subsection (b) atxrve.

tr (ii) a minimum service condilion designated under subsection (c) above.

tr (c) Describe any special rules goveming the allocation conditions undcr the Plan

tr (2)

tr (.1)

SEC'I'ION 7

REI'IRI'MENI' AGES

't-l NORMAL RIITIRIIMENT AGE. Normal Retirement Age under the Plan is:

M (a) Age 60 (not to exceed 65).

tr (b) The later ofage 

- 
(not to exceed 65) or the 

- 

(not to exceed 5n) anniversary ol':

tr ( l) the limployee's participation commencement date (as defined in Section 1.68 of the Plan).

tr (2) the Employee's employment commencement date.

tr (c) Describe Normal Retirement Age:

lNolez The Normal Retirement Age musl be reasonably representative of the typical retirement age for lhe industry in which the
Plan Participanls work. A Normal Retirement Age of at least age 62 is deemed to be reasonable while a Normal Retirement Age
under age 55 is presumed not to satisfi lhis requirement unless facts and circumstances show otherwise. llthether a liormal
Relirement Age berween 55 and 62 satisrtes this requirement depends on the /acts and circumstances. /l Governmental Plan must
comply v,ith the final Normal Relirement Age regulations under Treas. Reg. $ 1.401(a)-1, as amended, effective for Annuity
Starting Dates occurring in Plan Years beginning on or afler the later of the two dates described in IPaS Notice 20 I 2-29. The

Employer mav use AA $7-l(c),for example, lo describe a reosonoble Normal Reliremenl Age lhat is betu,een age 55 and 62 that
takes inlo accounl service as well as age.l

7-2 EARLY RETIREMENT AGE. Unless designated otherwise under this AA $7-2, there is no Early Retirement Age under the
Plan.

El (a) A Participant reaches Early Retirement Age if he/she is still employed after attainment of each of the following:

El ( I ) Attainment of age 50

tr (2) The _ anniversary of the date the Employee commenced participation in the Plan, and/or

tr (3) The completion of _ Years of Service, determined as follows:

D (i) Same as for eligibility.

tr (ii) Same as for vesting

tr (b) Descrihc.

SECTION 8

VESTING AND FORFEITI.IRES

lt- I (lON'tRlBlrtlONS StIBJE(IT TO \TESTING. Does the Plan provide lbr an1, Employer and/or Matching Contributions that
are subject to a vesting schedule under AA $8-2?

A Yes

tr No l// "4'o " is checked, skip to Section 9.1

lNote: "l'es" should be checked under this AA $8-l dthe Plan providesfor Emplo1,s7 Contribulions and,'or l4atching
Contribulions that are subject to a vesting schedule, even if such contributions are always I 00'% vested under AA $8-2. "No "
should be checked if the only contibutions under the Plan are Salary Dsferrals, A.fter-Tax Employee Contibulions and,'or
Employer Pick-llp ('ontributions. If the Plan holds Employer Contributions anilor Matching (-ontributions lhal are subject lo
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Section 8 - Vesting and ForfeltureE

vesting but the Plan no longer provides Jbr such contributions, see Sections 6.03d) and 6. I I (e) oJ the Plan Jor deJault rules.fbr
applying the vesling andforfeilure rules to such conlributiotrs.l

VESTING S(lIlEDLll,ll. 'l-he vcsting schedule under the Plan is as firllorvs lirr both L,mpkryer Contrihutions and Matching
Contributions, to the cxtcnt authorized under the Plan. Sec Scction 6.02 olthe Plan lbr a description ol'the various vesting
schcdules under this AA $8-2.

EI (a) Vesting schedule for 1)mployer ('ontributions and N'latching ('ontributions:

Full and immediate vesting.

Three-year cliff vesting schedule

Six-year graded vesting schedule

Modified vesting schedulc

-olo 

immediately on Plan participation

-o/o 

afler I Year of Service
o/o after 2 Years ol'Service

%o after 3 Years ofService
o/o after 4 Years of Service

Y" after 5 Years ol Service

_o/o afler 6 Years of Service

_o/o after 7 Years olService
o/o after 8 Years o[ Service

o/o after 9 Years of Service

l00o/o after l0 Years ofService

tr (5) Other: vesting schcdulc:

[Note: If a modified vesting schedule is selected under this suhseclion (a), the
vested schedule musl satisfi, the pre-ERISA (-ode vesting requirements.l

tr (h) Special provisions applicable to vesting schedule:

fNote: This subsection (b) may be used to apply a di/ferent vestingschedulefor different contributionformulas or
different Employee groups under the Plan. Ary special provision must sotisf,,the pre-ERIS,4 Code vesting
requirements.l

8-3 VESTING SERVICE. ln applying the vesting schedules under this AA $8, all service with the limployer counts lor vesting
purposes, unless dcsignated otherwise under this AA $8-3.

tr (a) Service belore the original Iillective Datc ol'lhis Plan (or a Predecessor Plan) is excluded.

El (b) Service completed before the Employee's _ birthday is excluded.

tr (c) l)escribe vcsting scr\ icc cxslusions:

lNole: See Section 6.07 oJ the Plan and AA $4-5.[or rules regarding the credilingofservice v'ith Predecessor Employersfor
purposes ofvesting under the Plan.l

tt-{ VESTING UPON DEATII, DISABILITY OR EARl,l' RETIREMENT AGE. An Employee's vesting percentage increases to
l00o/o ifl, while employed with the Employer, the Employee

tr (a) dies

tr (b) terminatcs employment due to becoming Disabled

tr (c) becomes Disabled

tr (d) reaches liarly Retirement Age

E (e) Not applicable. No increase in vesting applies.

tch

tr
tr
tr
tr

\tauR

@

tr
tr
tr

(l)
(21

(3)

(4)
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8-5 DEI.'ALlt,'f' VES'I'ING Rl.ILES. ln applying the vesting requirements under lhis AA $8, the fbllowing detault rules apply.lNote:
No election should be made under this AA $8-5 if all contibutions are 100'k vested.l

. Year of Service. An Employee eams a Year ol'Service for ve sting purposes upon completing 1,000 Hours of Service during
a Vesting Computation Period. llours ofService are calculated based on actual hours worked during the Vesting
Computation Period. (See Section 1.57 of the Plan fbr the definition of Hour of Service.)

o Vesting (lomputation Period. The Vesting Computation Period is the PIan Year.

To override the del'ault vesting rules, complete the applicable sections olthis AA $8-5. If this AA $8-5 is nol completed. the
def'ault vesting rules apply.

Match

u (a) \'ear of Service. I nstead of I ,000 Hours of Service, an limplo5'ee earns a Year of
Service upon the completion of _ Hours of Service during a Vesting Computation
Period.

(b) Vesting ('omputation Period. Instead of the Plan Year. the Vesting Computation
Period is:

tr (l) T'he l2-month period beginning with the Employee's Employment
('ommencement Date and, lor subsequent Vesting Computation Periods, the
l2-month period beginning with the anniversary of the Employee's
I:mployment Commencement Date.

I)escribe:El (2)

tr tr (c)

lNote: Any Yesling Computation Period described in lhis subseclion (2) must be a l2-
conseculive monlh period and must applt, uniformly to all Participants.l

Elapsed Time Method. Instead of determining vesting service based on actual I lours
of Service, vesting service will be determined under the Elapsed Time Method. If this
subsection (c) is checked, service will be measured from the Employee's Employment
Commencement Date (or Reemployment Commencement Date, if applicable) without
regard to the Vesting Computation Period designated in Section 6.05 ofthe Plan. (See

Section 6.04(b) ofthe Plan.)

Iiquivalency Method. For purposes of determining an t,mployee's l{ours of Service
for vesting, the Plan will use the Equivalency Method (as defined in Section 6.04(a)(2)
of the Plan). The Equivalency Method will apply to:

tr (l) All Employees.

tr (2) Only to limployees for whom the Employer does not maintain hourly
records. [:or Employees for whom the Employer maintains hourly records.
vesting rvill be determined based on actual hours worked.

Ilours of Service fbr vesting will be determined under the fbllowing E,quivalency
Method.

tr (3) Monthly. 190 Hours of Service lbr each month worked.

tr (4) Weekly, 45 Hours ol Service for each week worked.

tr (5) Daily. l0 Hours ofService lor each day worked.

tr (6) Semi-monthly. 95 Ilours ol'Service lbr each semi-monthly period.

tr

tr(7) Describeliquivalencl'N'lethod:

lNole: ,4ny desc'ription of on Equivalenc), Melhod must be deJinitell: determinable.l

(e) Special rules:

lNote: .lny special rules under lhis subsection (e) must be de/initely determinuble.l

BREAKS lN SERVICE. Generally, an Employee will be credited with all service eamed with the Bmployel including service
earned prior to a Break in Service. To disregard service eamed prior to a Break in Service for vesting purposes, complete this AA
$8-6. (See Section 6.08 ofthe Plan.)

tr (a) lf an Employee incurs at |easl one Break in Service, the Plan will disregard all sen'ice earned prior to such Break in
Service lor purposes ofdetermining vesting under the Plan.

tr (b) Ifan [imployee incurs at least _ consecutive Breaks in Service, the Plan will disregard all service eamed prior to
such consecutive Breaks in Service lor purposes ofdetermining vesting under the Plan. lEnter "0" ifprior service will
be disregardedfor all rehired Employees.l

11 lt

tr (d)

ll-6
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tr (c) I'he Nonvested Participant Break in Service rule applies to all Emplol'ees. including l:mployees who have nol
terminated employment.

tr (d) Describe any special rules for applying the vesting Break in Service rules:

lNole: Any special rules uruler this subseclion (d) must be definitel.t'determinable.l

8-7 ,\t,t,(x',\1'toN oF F'oRF lI't't Rt s.

'l he lrmploye r ma1' deoide in its discrction how to treal lbrlbitures undcr the Plan. Altcrnatively, the lrmpkryer may designate
undcr this AA $8-7 how lbrlbitures occurring during a Plan Year rvill he treated. (Scc Seclion 6.1 I ol'the Plan.)

ER Match

@ tr (a) N/A. All contributions are I 00olo vested. [Do not complele lhe rest of this AA $8-
7.1

tr tr (b) Reallocated as additional Employer Contributions or as additional Matching
Clontributions.

tr tr (c) Used to reduce Employer and/or Matching Contributions.

['or purposes ofsubsection (b) or (c) above, forfeitures will be applied:

tr tr (d) for the Plan Year in which the forfeiture occurs.

tr tr (e) for the Plan Year following the Plan Year in which the forfeitures occur.

Prior to applying forfeitures under subsection (b) or (c):

tr tr (0 Forfeitures may be used to pay Plan expenses. (See Section 6.1 l(d) ofthe Plan.)

tr tr (g) Forfeitures may not be used to pay Plan expenses.

ln determining the amounl of forfeitures to be allocated under subsection (b) above, the same allocation
conditions apply as for the source for which the forfeiture is being allocated, unless designated otherwise
below.

tr tr (h) Forfeitures are not subject to any allocation conditions.

tr tr (i) Forfeitures are subject to a last day ofemployment allocation condition.

tr tr (i) Forfeitures are subject to a 

- 

Hours of Service minimum service requirement.

In determining the treatment of forfeitures under this AA $8-7, the following special rules apply:

tr tr (k) Describe:

8-8 SPE(]IAI,RTILESREGARDING ('ASII-OTITDISTRIBI.ITIONS.

(a) Additional allocations. I l- a terminated Participant receives a complete distribution of his/her vested Account Balancc
rvhile still entitled to an additional allocation. the Cash-Out Distribution forlbiture provisions do nol apply until the
Participant receives a distribution ofthe additional amounts to be allocated. (See Section 6.10(a)(l) ofthe Plan.)

'Iir modifl' the default Cash-Out Distribution lbrleiture rules. complele this AA $8-E(a).

tr I'he Cash-Out Distribution lbrleiture provisions rvill applf if a terminated Participant takes a complete distribution.
regardless ofany additional allocations during the Plan Year.

(h) Timing of forfeitures. A Participant who receives a Cash-Out Distribution (as det'ined in Section 6.10(a) ol'the Plan) is

treated as having an immediatc lirrleiture of hiVher nonvested Account Balance.

1'o modify the forlbiture timing rules to delay the occurrence of a forfeiture upon a Cash-Oul Distribution, complete this
AA $8-8(b).

tr A forfeiture will occur upon the complelion ol'_ consecutive Brcaks in Service (as defined in Section 6.0E ol'
the Plan).
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County of Riverside Supplemontal Contribution Plan
Seclion 8 - and Forfeituror

(c) Repayment of (lash-Out Distribution. Ilnless elected othcrwise under this AA $8-tt(c). il'a Participant receives a Cash-
Out Distribution thal results in a lbrlbiture. and the Participant resumes employment covered under the Plan. such
Participant may repa)' lo the Plan the amounl received as a Cash-f)ut Distribution.

tr Ifa Participant receives a Cash-Oul l)istribution that results in a forfeiture, and the Participanl rcsumcs
employment covered under the Plan. such Participant mal NOT repa)' to the Plan the amount received as a Cash-
Out Distribution and the provisions ofSection 6.10(a)(2) do not apply.

8-9 SPf,('lAl, RtrLE I.-OR I.'ORI.'IilTtrRE tIPON DIiATtl OF' A PAR-I'I('IPAN'I'. Unless elected belou,. no vcstcd henelits are
lbrlbited upon the death ol'a Participant.

'lir modily this delault lirrle iture rule. check to box be los'.

tr 'the Plan rvill lirrleit benelits (including vested benellts) ugrn the dcath ofa Participanl. il'not precluded by la*'. In no
cvent ma)' the Plan lbrleit any amounts atlributable to a Participant's Salarl' Def-errals or After-Tar limpkry'ee
('ontributions undcr the Plan or ifthe PIan has commenced distributions prior to the Participant's death.

SECTION 9

DISTRI BI.ITION PROVISIONS - TERMINATION OF EMPLOI'MENT

9-1 .\\',\il.,\BLl_ F'ORltS Ot.' l)ts't'RtBl 'ilO\.

l,ump sum distribution. A Participant may take a distribution of his/her entire vested Account Balance in a single lump sum
upon termination of employment. In addition. the Plan Administrator may permit a Participant to take partial distributions or
installment distributions solell'to the extent neoessary to satisfy the requircd minimum distribution rules under Section 8 of the
Plan.

Additional distribution options. To provide for additional distribution oplions. check thc applicable distribution lorms under
this AA $9-1.

El (a) lnstallment distributions. A Participant may take a distribution over a specified period not to exceed the life or life
expectancy ofthe Participant (and a designated beneficiary).

EI (b)

M (c)

tr (d)

Partial lump sum. A Participant may take a distribution of less than the entire vested Account Balance upon
term ination ol' employment.

tr Minimum distribution amount. A Participant may not take a partial lump sum distribution olless than $-.
Annuity distributions. A Participant may elect to have the Plan Administrator use the Participant's vesled Account
Balance to purchase an annuity as described in Section 7.01 ofthe Plan.

9-2

Describe distributbn options:

lNote: Any distribution option described in this subsection (d) may not be subject to the discretion of the Employer or
Plan Administrator.l

PARTI(]IPANT AND SPOIISAL CONSENl"

E (a) Involuntary (lash-Out Distribution. A Participant rvho lerminates employment rvith a vested Account llalance of
$5,000 or less will receive an Involuntary Cash-Out Distribution, unless elected otherwise under this AA $9-2. If a

Participant's vested Account Balance excceds $5,000, the Participant generally must consent to a distrihution trom the
Plan. except to the extent provided othenvise under this AA $9-2. See Section 7.03 ol'lhe Plan for additional rules
regarding the Parlicipant consent requirements under the Plan.

tr (l) No lnvoluntarl'Cash-Out Distributions. The Plan does not providc lor Involuntary Cash-Out l)istributions.
A terminated Participant musl consent to any distribulion from the Plan. (See Section 14.02(b) of the Plan for
special rules upon Plan tcrmination.)

g (2) lnvoluntary (lash-Out Distribution threshold. A terminated Participant will receive an Involuntary Cash-
Out Distribution only ifthe Participant's vested Account Balance is less than or equal to $1.000

El (3) Application of Automatic Rollover rules. 'I'he Automatic Rqllover rules described in Section 7.05 of the Plan
do not apply lo an1' lnvoluntary Cash-Out Distribution trelou $1.000. unless elected othenvise under this
subseclion (3). Ifthis subsection (3) is checkcd. the Automatic Rollovcr provisions apply to all Involuntary
Cash-Out Distributions (including those below $1,000).

tr (4) Distribution upon attainment of stated age. Participant consent will not be required with respecl to
distributions made upon allainment of Normal Rctirement Age (or age 62, if later), regardless of the value of
the Participant's vested Accounl Balance.

.A Copyright 2020
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Section 9 - Distrlbution Provi!ions - Termination of Employmont

9-3

tr (b)

tr (St 'l'reatment of Rollover (lontributions. IInless elected otherwise under this subsection (5), Rollover
Contributions will be excluded in determining rvhether a Participant's vested Account Balance exceeds the
Involuntary ('ash-Out threshold for purposcs olapplying the distribution rules under this AA $9 and the
Automatic Rollover provisions under Seclion 7.05 of the Plan. I'o include Rollovcr ('ontributions in
determining u'hethcr a Participant's vesled Account Balance excceds the Involunlary ('ash-Out threshold,
check this subsection (5).

Spousal consent. Spousal consent is not required lirr a Participant to receive a distribution or name an altemate
beneliciarl'. unless designatcd otherwise under this subsection (b). See Section 9.02 of the Plan lbr rules regarding
Spousal consent under the Plan.

tr ( I ) Distribution consent. A Participanl's Spouse musl consent to any distribulion or loan, provided the
Participant's vested Account Balance exceeds $-.

El (2) Beneliciary consent. A Participant's SJxruse must consenl 1o naming someone other than the Spousc as

beneficiary under the Plan.

tr (c) Describe any special rules aflbcting Participant or Spousal cons€nt:

lNote: Any special rules under lhis subsection (c) must be definitell,determinable.l

TIMING OT' DISTRIBT]TIONS TIPON'I'ERMINATION OI.- EMPLOYMENT.

(a) Distribution of vested Accounl Balances exceeding $5,000. A Parricipant rvho terminates empkryment with a vested
Account Balance exceeding $5.000 may receive a distribution of his/her vesled Account Balance in any lbrm permitted
under AA g9-l within a reasonable period follou'ing:

EI ( I ) the date the Participant terminates employment.

tr (2) the last day of the Plan Year during which the Participant terminates employment.

tr (3) the first Valuation Date lbllowing thc Pa(icipant's termination olemployment.

tr (4) the end of the calendar quarter following the date the Participant terminates employment.

tr (5) attainment of Normal Retirement Age. death or becoming Disabled.

tr (6) Describc

lNole: Any special rules under this subsecliott (6) must be definitely determinable.l

Distribution of vested Account Balances not exceeding $5,000. A Participant u'ho terminates employment with a

vested Account Balance that does not exceed $5,000 will receive a lump sum distribution ofhis/her vested Account
Ilalance within a reasonable period following:

S ( l) the date the Participant terminates employment.

tr (2) the last day of the Plan Year during rvhich the Participant terminales employment.

El (3) the first Valuation Date follorving the Participant's termination of employment.

tr (4) the end olthe calendar quarter flollou'ing the date the Participant terminates employment.

tr (5) Describe

tr (c)

lNote: lny special rules wuler this subsectktn (5) must he de.finitely determinable.tl

Alternate (lash-Out distribution threshold. Inslcad ol'a vested Account lJalance Cash-Out threshold of $5.000. Ibr
purposcs ofapplying thc ('ash-Out distribution provisions under this AA $9-3. thc threshold for distributions upon
tcmrination of employmcnl rvill be based on a vesled Account Balance ol'$-.

tr (d) l)escribc additional distribution options:

lNole: Any additional distibution option described in this subsection (d) may not be subje<:t to the discretion o.f the
Employer or Plan Adminislrator.l

DIS'[RIBtl-l'lON LIPON DlSABll,lTl'. lJnless designated otherwise under this AA $9-4. a Participant rvho tcrminales
employment on account of becoming l)isabled may reccive a distribution ol'his/lrer vested Account Balance in the samc manner
as a rcgular distrihution upon te rminalion.

tr (a) lmmediate distribution upon termination of emplol'ment, Distribution u'ill bc made as soon as reasonahle lollorving
the date the Participanl tcrminatcs emplolment on accounl of becoming Disabled.

tr (b) l'olloning year distribution upon termination of employment. Distribulion will be made as s(x)n as reasonable
lirllorving the last day ol'thc l)lan Year during which the Participant terminates employment on account of becoming
I)isabled.

(b)

9-.1
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County of Riverside Supplemental Contributaon Plan
Section I - Oistribution Provisions - Termination of Employment

tr (c) l)escribe:

lNole: ,|ry' f,islribution event described in this subsection (c) u'ill apply unifurmly to all Participants under the Plan
arul may nol be subject to the discretion of the Empbver or Plan Administrator.l

9-5 l)l.l t uR\il\.\'l to\ ()t.' lil.t\t.].'t( 1.\R\

(h)

Default beneficiaries. lJnder Section 7.07(c) ofthe Plan, to the extent a Beneficiary has nol been named by the
Participant (subject to the sFlousal consent rules) and is not designated under the terms ofthe Investment
Arrangement(s) to receive all orany'portion ofthe deceased Participant's death benefit, such amount shall be

distributcd to the Participant's surviving Spouse (if the Participant rvas married al the timc of death) who shallbc
considered the designated Beneficiary. llthe Participant does not have a surviving Spouse at the time ofdeath,
distribution will be made to the Participant's sun,iving children (including legalll'adopted children, but not including
step-children). as designated Beneficiaries. in equal sharcs. Ifthe Participant has no surviving children, distribution will
be made to the Participanl's estate.

tr Ifthis subseclion (a) is checked. the def-ault beneficiaries under Scction 7.07(c)ofthe Plan are modilied as

lollows:

tr ( l ) 'l he Plan adopls the delault beneliciary rules under Section 7.07(c) of the Plan, except. if the
Participant does nol have a surviving Spouse at the time of death, distribution u,ill be madc to the
Participant's children (including legally adopted childrcn. but not including step-children), as

designated Beneficiaries. per stirpes.

trl (2) I)escribe other modifications to the default beneficiaries under Section 7.07(c) ofthe Plan:

lNote. T'he description oJ'the modifications to the default beneficiaries must be sufficiently clear.for
the Plon Administator to determine the beneficiaries and the method o.[distribution oJ'the
P art ic ipant's deat h he ne fi t.l

One-year marriage rule. F-or purposes of determining whether an individual is considered the surviving Spouse of the
Participant, the determination is based on the marital status as ofthe date ofthe Participant's death, unless designated
otherwise under this subsection (b).

tr Ifthis subsection (b) is checked. in order to be considered the surviving Spouse, lhe Participant and surviving
Spouse must have been manied lor the entire one-year period ending on the date ofthe Participant's death. If
the Participant and surviving Spouse are not married for at least one year as ofthe date ofthe Participant's
death, the Spouse will not be treated as the surviving Spouse lbr purposes ofapplying the distribution
provisions olthe Plan. (See Section 9.03 of thc Plan.)

Divorce of Spouse. lJnless elected othenvise under this subsection (c). ifa Participant designates his/her Spouse as

Beneficiary'and subscquent to such Beneficiary designalion. the Participant and Spouse are divorced, the designation of
the SJxruse as Beneficiary under the Plan is automatically rescinded as set forth under Section 7.07(cX6) ofthe Plan.

tr Ifthis subsection (c) is checked. a Beneficiary designation will not be rescinded upon divorce ofthe
Participant and Spouse.

lNole: Section 7.07(c)(6) of the Plan and this subsectiotr k) will be subject to lhe provisions of a Beneficiary
designation enlered inks h1'the Participant. Thus, i/ a ReneJiciary designatbn specifically overrides the election under
tltis subsection (c). the provisions ofthe Beneficiary designationu'ill control. See Section 7.07(c)(6) ofthe I'lun.l

(c)

(a)

Deferral lVlatch

trtr
trtr
trtr
trtr

Q; Copyright 2020
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(a) No in-service distributions are permifled.

(b) Attainment of age 59%.

(c) Aflainment of age _. (Not greater than age 70 l/2)

(d) A tlardship thal satisfies the safe harbor rules under Section 7.10(eXl) of the Plan.

su('I'lo\ r0

t\-st_RYt('t.. t)ls't'RtBt 't'to\s .\\D RF_Q['lRt D \il\tut \t t)tsI'RIBt 't'to\s

l0-l ,t\',tll,ABll,l'l'l Ot' IN-SllRVl('ll DIS'l'Rllltr'l'lONS. A l'articipanl nra) uithdrau all or an1 portion ol'hisihcr vcstcd
Account llalance. lo lhr: cxtcnt tlcsignatcd. upon thc occurrcnco o I'anv o l'thc cvcnt( s ) sc lcctcd undcr th is A A $ I 0- I . I l' mors than
onc oplion is sclcctcd lirr a particular conlrihution source unde r lh is AA S I 0- | . a l)articipant ma1 takc an in-servicc distrihut ion
upon thc occurrcncc ol'anr ol'thc sc lcctcd e vcrrts. un lcss designatcd olhcru ise undcr lh is A A $ I 0- I .
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(e) A non-safe harbor Hardship described in Section 7.10(eX2) ofthe Plan

(l) Attainment of Normal Retirement Age.

(g) Attainment of Early Retiremenl Age.

(h) 'I'he Participant has pa(icipated in the Plan for at least _ (cannot be less than 60)
months.

(i) -l'he 
amounts being withdrawn have been held in the 

-l'rust lor at least two years.

0) lJpon a Participanl becoming Disabled (as defined in AA $9-4(b)).

(k) As a Qualified Reservist Distribution.

(l) l.lgrn a deemed separation of employment when an individual is on active duty for
a period of at least 30 day's while performing service in the lJniformed Services.

Deferral

tr
tr
tr

N/A

Illatch

D

tr

tr

tr

tr

tr

N/A

N/A

},R

tr

tr

tr

tr

tr

tr

\/,\

\/.\

g

N/A

tr

tr

tr

tr tr (m) Describe: In-service distributions of transferred monev ourchase assets mav be

made at ae.e 62.

lNote: No in-sen'ice clistribulion o/ Salary DeJbrrals is permitted prior to age 59b, except for Hardship, or Disability. If Normal
Reliremenl Age or Early Reliremenl Age is earlier than age 59t/:, such age is deemed to be age 59'/, .[or purposes of determining
eligibilitl,to distibute Salary Deferrals (i[subsection (f1 or (9,) above is checked under the Deferral c'olumn). If this Plan has
accepleda transJbr ofassetsfrom a pension plan (e.9., a monevpurchase plan), no in-service distribution.{rom amounts
attributable to suc'h transferred assets is permitted prior to age 62, except.fttr Disabilitl'.|

l0-2 APPLI(IATION TO OTHER CONTRIBTITION SOIIRCES. If the Plan allows for Rollover Contributions under AA $C-2 or
After-Tax l:mployee Contributions under AA $6-7, unless elected otherwise under this AA $ l0-2, a Participant may take an in-
service distribution li.om his/her Rollover Account and After-Tax Employee Contribution Account at any time. Employer Pick-
Up Contributions rvill not be eligible for in-service distribution.

Altematively, if this AA $10-2 is completed, the following in-service distribution provisions apply for Rollover Contributions.
After-Tax [imployee Contributions and/or Employer Pick-Up Contributions:

Rollover After- Pick-tlp
'fax

(a) No in-service distributions are permitted.

(b) Attainment of age 59%.

(c) Attainment of age _. (Not greater than age 70 l12)

(d) A Hardship (that satisfies the safe harbor rules under Section 7.10(e)(l) ofthe
Plan).

(e) A non-safe harbor Hardship described in Section 7.10(eX2) ofthe Plan.

(f) Aflainment of Normal Retirement Age.

(g) Attainment of Early Retirement Age.

(h) Upon a Participant becoming Disabled (as defined in AA $9-4(b)).

(i) I)cscribe

| 0-3 SPECIAL DISTRIBtITION RLILES. No special distribution rules apply. unless specifically provided under this AA $10-3.

tr (a) ln-service distributions will only be pcrmitted if the Participant is 100% vested in the source from which the rvithdrau,al
is taken.

tr (b) A Participant may take no more than _ in-service distribution(s) in a Plan Year.

El (c) A Participant may not take an in-sen'ice distribution of less than $_.
tr (d) A Participant may nol take an in-service distribution of more than $_.

tr
tr
tr
tr

tr
tr

tr
tr
tr

tr
tr
tr
tr

tr
tr
tr
tr
D

tr
tr
tr
tr

tr
tr
tr

tr

tr
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County of RivorEide Supplomontal Contribuuon Plan
Section 10 - ln-Servico Distribution Provlsion8 and Requirod Mlnlmum Distrlbutions

(Jnless elected otherwise under this subsection (e). the hardship distribution provisions ol'the Plan are not expanded t<r

cover primary beneficiaries as set lbrth in Section 7.10(eX5) ofthe Plan. lfthis subsection (e) is checked, the hardship
provisions of thc Plan rvill appll' u'ilh respect to individuals named as primary beneficiaries under the Plan.

ln determining w'hether a Participant has an immediate and heav) financial need lbr purposes of applying the non-sal'e
harbor liardship provisions unde r Section 7. l0(eX2) of thc Plan, the following modifications arc made lo the
permissiblc cvents listed under Section 7.10(e)( I ) ol'the Plan:

lNole: This subsection (f) may 6n1t be used lo the exlenl a non-safe harbor Hardship distrihution is authorized under
AA Sl0-l or AA $10-2.1

tr (g) lfthe Plan includes Accounts that hold inactive sources ofcontributions, the Emploler may designate under this AA
$10-3(g) the in-sen,ice distribution options available to such Accounts:

tr (h) Other distribution rules:

l0-4 RItQtIRED MINIMtTM DTSTRIBUTIONS.

(a) Required distributions sfter death. Il'a Participant dies belbre distributions begin and there is a Dcsignated
Beneficiarl'. the Participant or Beneficiary'may elect on an individual basis u,hether the 5-year rule (as described in
Section 8.06(a) ofthe Plan) or the lil'e expectanc)'method described under Sections 8.02 ofthe Plan applies. See

Section 8.06(b) of the PIan for rules regarding the timing of an election authorized under this AA $10-4.

Altemative ly, ilselected under this subsection (a). any death distributions lo a l)esignated Beneliciary will be made
only under either lhe 5-year rule or the life expectancy method, as elecled below:

tr ( l ) I'he five-year rule under Section 8.06(a) ofthe Plan applies (instead ofthe life expectancy melhod). Thus, the
entire death benefit must be distributed by the end ofthe fifth year following the year olthe Participant's
death. Death distributions to a Designated Beneficiary may nol be made under the life expectancy method.

tr (2) 'the life expectancy method under Sections 8.02 and 8.04 of the Plan (and not the 5-year rule).

tr (b) l)escribc anp spccial rulcs applicable to requircd minimum distrihutions

fNote: Any special rule under this subsection (b) musl salisJy the requirements o/Code $a0l(a)(9). l.his subsection (b)
malt b, utrO ,o override the default provision uruler Section 8.06(b) of the Plan. f'or example, the Employer malt
designate the life expectanc), rules os the default ralher lhon lhe five-year rule when a Participant or BeneJiciary.fails
to make an election.l

tr (e)

tr (l)

SECTION I I

MISCELLANEOT IS PROVISIONS

I l-l PI,AN VAl,trATlON. ]'hc Plan is valued annually'. as of the lasl day olthe Plan Year

EI (a) Additional valuation dates. ln addition, the Plan will be valued on the following dates:

Deferral Match ER

tr tr g (l) Daity.ThePlanisvaluedattheendofeachbusinessdayduringwhichthe
New York Stock Exchange is open.

tr 0 tr (2) Monthly. The Plan is valued at the end of each month of the Plan Year.

tr tr tr (3) Quarterly. The Plan is valued at the end ofeach Plan Year quarter.

tr (4) Describe:

lNote: The Employer may elecl operationally to perform interim valuations, regardless ofany selection in this
subsection (a).1

tr (b) Special rules. The following special rules apply in determining the amount of income or loss allocated to Participants'
Accounts:
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County of River!ide Supplemental Contribution Plan
Section 11 - Mlscellaneous Provlslons

ll-2 SPE()|AL RtlLLS t'OR APPI,I'lNG l'HE CODE !i415 LlMl'l'Al'lON. 'l'he provisions under Section 5.02 of the Plan apply
for purposes of determining the Code $415 Limitation.

Complete this AA $ I I -2 to override the default provisions that apply in determining the Code $41 5 Limitation under Section 5.02
ofthe Plan.

tr (a) Limitation Year. Instead of the Plan Year, the l,imitation Year is the l2-month period ending

lNote: lf the Plan has a short Plan Yearfor theJirst year ol'establishmenl, the Limitalion Year is deemed to be the l2-
month period ending on the last day of the short Plan Year.l

trl (b) Imputed compensation. For purposes of applying the Code $415 Limitation. Total Compensation includes imputed
compensation for a Participant who terminatcs employment on account of becoming disabled. (Sec Section
5.02(c)(7)(ii) of the Plan.)

tr (c) Special rules

lNole: ,1n1, spscial rules under lhis subseclion (c) must be consislent u'ith the requirements o.[(-ode S4l5.l

I l-3 MII,ITARI' SERYICE PRO\TISIONS -- BENITF-I'I' A('CR[IALS. I'he benefit accrual provisions under Section 15.04 ol'thc
Plandonolapply. Iirapplythebenefilaccrual provisionsunderSection l5.04ofthePlan.checktheboxbelow.

tr (a) Eligibility' for Plsn benefits. Check this box il'the Plan will provide the benefits described in Section 15.04 olthe Plan.
If this tnx is checked. an individual rvho dies or becomes disabled in qualified military sen,ice u,ill be treated as

reemplol'ed for purposes ol'determining entitlement to benelits under the Plan.

(b) Deemed separation from sen'ice. Unless otheruise elected under AA$10-l(l), an individual shall not be treated as

having been severed from employment during any period the individual is perlbrming service in the Uniformed
Serviccs lbr purposes ol'rcceiving a Plan distribution under Code $401(k)(2XBXiXI).

I l -4 ELE(ITION NOl' TO PARTI()|PA'I'E (see Section 2.08 of the Plen). All Participants share in an1' allocation under this Plan
and no Emplol'ee ma1' waive out olPlan participation.

To allow Employees to make a one-time irrevocable waiver, check below.

tr An Empkry'ec may make a one-lime irrevocable election not to participate undcr the Plan.

I l-5 TREATMENT ()1'('ERTAIN BIiNEFITS. The protected benefits rules under Code $4ll(dX6)) do not apply to the Plan.
llowever. the limployer ma1' describe below (or in a separate addendum attached to this Adoption Agreement) the treatment ol
certain benefits ftrllowing events such as plan merger or consolidation, transfer ofassets or similar events.

Dcscribe treatment of benefi ts:

lNote: Ifthe benefit described here in the Plan or a plan being merged into the Plan is nol eilher (i) available as a provision
through lhe Pre-,.lpproved Plan or (ii) the subject of a prior determination, advisory,, or opinion letter, the Employer cannot rel1,

on lhe Pre-Approved Plan Provider's opinion letterJitr qualificationv,ith respect to such benefit. If the bene.fit described here in
the Plan or a plan being merged inb lhe Plan is not permitted in a pre-approved plan, as described in Section 6.03 of Revenue
Procedure 2017-11, suchprovision musl be discontinued no later thatt the date the Emplolter adopts this Pre-Approved Plan or,
in lhe case of a merger, lhe merger dale.l

l l-(r Sl'Fl('1.-lL Rl'I,US FOR \lt l.'l'll'l.U E\lPl,OYllR Pl,,\\*S. ll'the l'}lan is a Multiplc l:nrploler Plan (as dcsignated undcr AA
N 2 -6 ). thc rulcs applicable' to M u lt iplc I;rnplol cr Plans undcr Sect ion I 6.07 of' the Plan appll .

tr The lirllorving special rulcs appl)' $ith respcct to Multiplc limplol'cr l)lans:

lNole: .1n.t'spec'ial rules unclcr lhis,lrl .tl l-6 musl salislj' tlrc tutndiscriminutiort rcquiremenls under ('ode !101(a)H)
und nust sotisfi' thc ntlas opltlit'ahle to illultiple linrplol,er I'lans under ('odc :\1l3tt').1
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Appendix A - Special Eftuctlve Oatos

APPENDIX A

SPECIAL EFFECTIVE DATES

lNote: This Appendix A may be used to memorialize prior Plctn provisions that pertain lo sources that no longer accepl nev'
contributions under the Plan.l

tr A-l t)ligible Employ'ees. l-he definition of'liligible Employee under AA $3 is elTcctive as follows:

tr A-2 Minimum age and sen,ice conditions. 'l'he minimum age and service conditions and IJntry DaIe provisions specified in AA
$4 are eflective as follows:

tr A-3 ('ompensation definitions. The compensation definitions under AA $5 are eflbctive as follows:

tr A-4 Employer ('ontributions, The lJmployer ('ontribution provisions under the Plan are elTective as l'ollows:

tr A-5 After-Tax Employee and Pick-tlp (lontributions. The provisions of the Plan addressing Employee After-Tax
Contributions and Pick-LJp Contribution provisions under the Plan are effective as follows:

tr A-6 Salary Deferrals. 'l'hc Salary Del'enal pmvisions under AA $6,4 are efl'cctivc as lirllow's

tr A-7 l\'latching ('ontributions. The Matching ('ontribution provisions under AA $68 are ell'ective as lirllol's:

tr A-8 Retirement ages. 'l'he retirement age provisions under An $7 are effeclive as lbllous:

tr A-9 \'esting and forfeiture rules.'l'he rules regarding vesting and lirrl'eitures under AA $8 are el}'cctivc as lbllou's:

tr A-10 l)istrihution provisions. I hc distrihulion provisions untlcr AA r\9 are ellcctivc as lilllorvs:

tr A-il ln-sen,ice distributions and Required l\tinimum Distributions. The provisions regarding in-scnicc dislribution and

Rcquired Minimum Distribulions undcr AA $10 are ell-ectivc as lbllorvs:

tr A-12 I\lisccllancous provisions. lhc prtx isions undcr AA $l I arc cl)i:ctirc as lirllous:

tr A-l:l Special effective date provisions for merged plans. If an1'qualified retiremcnt plans have been mcrgcd into this l)lan, thc
provisions of Section 1.1.03 of the Plan appl1, as lollo$s:

tr A-14 Other special effective dates:

tr A-15 Special effective dates for restated pre-approved plans: Use this A-15 to memorialize plan operational changes that have

occurred afier thc general effective date ol'the plan and the actual plan restatemcnt adoption date. Adopting employers may
use the abovc Special ElTective f)ate options (A- I through A- l4) to memorializc these changes or they may use this A- I 5.
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County of Riveraide Supplemental Contribution Plan
AppendixB-LoanPolicy

APPENDIX B

l.oAN POLTCY

I/se this ilppendLr B to identifi elections dealing y'ilh the administation of Participant loons. These elecliotts may be changed without
amending this Adoption Agreement h)'substituting an updaled Appendix B with rrew elections. Any modifications to lhis Appendix B, or
any modifications to a separate loan policy describing the loan provisions selecled under the Plan, u,ill nol affect an Employer's reliance
on the IRS Favorable Leuer. Loans are subjecl to any inlernal limilalions or ntles imposed by the lnveslmenl Arrangemenl or lhe service
provider or platform.

B-l Are PARTICIPANT LOANS permined? (See Section l3 of the Plan.)

tr (a) Yes

EI (b) No

I)-2 LOAN PROCEDT]RES.

tr (a) l,oans will be provided under the defauh loan procedures set forth in Section | 3 of the Plan, unless modified under this
Appendix B.

EI (b) Loans will be provided under a separate written loan policy. lNote: Ifthis subsection (b) is checked, do not complete lhe
rest of this Appendix B.l

B-3 AVA|l,ABll,ITt'OF I,OANS. Participant loans are available to all active Participants and Beneficiaries. Participant loans are

not available to a former [impkryee or Beneficiary (including an Altemate Payee under a QDRO). 'l'o override this default
provision, complete this AA $B-3:

tr (a) A lormer Employee or Beneficiary (including an Altemate Payee) who has a vested Accounl Balance may request a
loan from the Plan.

tr (b) A "limited participant" as defined in Section 3.05 of the Plan may not request a loan from the Plan.

D (c) An officer or director of the Employer, as defined for purposes of the Sarbanes-Oxley Act, may not request a loan from
the Plan.

tr (d) Describe limitations on receiving loans under the Plan:

lNole: Any limitation under subseclitsn (d) must be definitely determinable and not provide ony Emplol's7 disgretion.f

LOAN LlMlTS. The delbult loan policy under Section 13.03 of the Plan allorvs Participants to take a loan provided all
outstanding loans do not exceed 50% ofthe Participant's vested Account Balance. To ovenide the default loan policy to allou'
loans up to $10,000, even ifgreater than 50% ofthe Participant's vested Account Balance, check this AA $B-4.

tr A Participant may take a loan equal to the greater of $ 10.000 or 50% of the Participant's vested Account Balance.

lNote: Il'this AA SB-1 is checked, the Participant may be required to provide adequale security as required under
Section 13.06 ol the Plan.l

I)-5 NLrl\tBllR Of' LOANS. 'l'he dct'ault loan grlicy' under Section 13.04 ol'thc Plan restricts Participants to one loan outstanding al
an)'time. To override thc delault loan policl' and permit Participants lo havc more than one loan outstanding at any time.
complete subsection (a) or (b) bclorv.

tr (a) A Participant nray' have _ loans outstanding at an) timc.

tr (b) 'l'here are no restrictions on the number of loans a Participant may have outstanding at any time.

B-6 I,OAN r\MOtrN'l'.'l-hc dcl'ault loan policl'under Scction 13.04 of'the Plan provides thal a Participant ma)'not rcceive a loan ol
less than $1.000.'Io modily thc minimum loan amount or to add a maximum loan amount. complete this AA $8-6.

tr (a) 'l'here is no minimum loan amount.

tr (b) llrc minimunr loarr anrount is

tr (c) 'l hc nraxirnrun kran anrount is

B-7 tNt'llREST RA'IE, 'l'hc dcl'ault loan policy under Section 13.05 of the Plan provides for an interest rate commensurate rvith the

interest rates charged by local commercial banks for similar loans. 
-l'o 

override the delhult loan polic;" and provide a specilic
interesl rale to be charged on Participant loans. completc this AA $B-7.

tr (a) The prime interest rate plus _ perccntage point(s).

tr (b) The interest rate is determined in accordance with the terms ol'the Investmenl Arrangement, service provider
procedures, or other loan policy documenl adopted by the Plan Administrator.

tr (c) I)escribc:

B-,1
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County of Riverside Supplemental Contribution Plan
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lNole: ,4ny interest rate descrihed in this .,1,1 !B-7 must be reasonable and must apply uniJormll' to all Participants.l

B-8 PIiRPOSE Ol'LOAN. The default loan policy under Section 13.02 of the Plan provides that a Participant may receive a

Participant loan for any purpose. 'l'o modifl the de fault loan policy to restrict the availability of Participant loans 10 hardsh ip
events, check this AA $B-8.

tr (a) A Participant may only receive a Participant loan upon thc demonstration ofa hardship event, as described in Section
7.10(e)(lXi) of the Plan.

tr (b) A Participant may only receive a Participant loan under the following circumstances:

l)-9 APPl,l(lATlON O]'LOAN l,lMI'I'S. lf Participant loans are not available from all contribution sources, the limitations under
Codc $72(p) and the adequate security requirements ol'the Department ofl,abor regulations will be applied by taking into accounl
the Participanl's entire Account Balance. lb override this provision. complele this AA $B-9.

tr The loan limits and adequate securitl'requirements rvill be applied b1'taking into accounl only'those contribution
Accounls which are available for Participant loans.

B-10 (ltlRE PERIOD.'t'he Plan provides that a Participant incurs a loan delhult if a Participant does not repay a missed payment by
the end of the calendar quarter following the calendar qua(er in which the missed pa1'menl was due. 'l'o override this default
provision to appll'a shorter cure period. complete this AA $B-10.

tr The cure period for determining when a Pa(icipant loan is treated as in delault will be _ days (cannot exceed 90)
following the end of the month in which the loan payment is missed.

tr (b) The cure period lbr determining rvhen a Participant loan is treated as in de fault will be the greater of _ days
(cannot exceed 90) following the end of the month in which the loan payment is missed or the last day of the second
calendar quarter lollowing the calendar quarter in which the missed paymenl was due.

tr (c) The cure pe riod lor determining when a loan is treated as in default will be _ days (cannot exceed 90) following
the first rnissed loan payment.

I)-l I PERIODIC REPAI'MENI'- PRINCIPAI, RIiSIDEN('F). If a Participanl loan is lbr the purchase of a Participant's primary
residence. the loan repayment period for the purchase ofa principal residence may not exceed ten (10) years. 1'o ovenide this
default provision. complete this AA $B- I I .

tr (a) The Plan does not permit loan pa)'ments to exceed live (5) 1cars. even lirr the purchase ofa principal residence.

tr (b) I'he loan repayment p:riod for the purchase ofa principal residence may not exceed _ years (may not exceed 30).

tr (c) Loans lbr the purchase ofa Participant's primary residence may be payable over any reasonable period commensurate
with thc period permitted by commercial lenders lbr similar loans.

I|-12 TliRNllNA'l'lON Ol.'EMPLOT'NIEN't. Section 13.10(a) of the Plan provides that a Participant loan becomes due and payable
in I'ull upon the Participant's tennination ol'enrployment. -lir overridc this default pmvision. complete this AA $B-12.
tr A Participant loan u'ill not becomc due and payable in lull upon the Participant's temrination of employment.

l]-t3 DlRll("|'ROl,l,OVER Ot'A I,OAN NO'I'E. Section 13.10(b) ol-thc I'lan providcs that upon tcrmination of'employmcnt a

Participant may rcqucst the l)irect Rollovcrol'a loan notc. 'l-o override this delault provision. complete this AA $l)-13.
tr A Participant ma)' not rcquest thc l)irecl Rollover of the loan note upon termination ol'cmplol'mcnt.

l]- I 4 LOAN RIINE(;OTIA'f ION. 'l'he delhult kran policy provides that a Participant may renegotiatc a loan, provided the
renegotiated loan separately satislies the reasonable inlerest rate requirement. the adequate security requirement, the periodic
repaymcnl requircmenl and the loan limitations under the l)lan. 'l'he limployer may restrict the availability ol'renegotiations to
prescribed purposcs provided the ability to rcnegotiate a Participant loan is availablc on a non-discriminatory basis. l'o ovcrridc
thc dclault loan grlicl'and restrict the abilitl'ol'a Participant to renegotiate a loan. complete this AA $B-14.

tr (a) A Pa(icipant may not rcnegotiato the tcrms of a loan.

tr (b) 'I'hc lirllorving special provisions appll with rcspcct to rencgoliated krans:

l|-15 SOt'R('t O[' l,O,\N. Participant krans nral bc nradc lionr all arailablc conlribution sourccs. lo lhe oxtenl r'cslcd. unlcss
designated othenvise under this AA $B- I 5.

tr Participant loans rvill not be available from the lbllowing contribution sources

tr Participant loans rrill onll'be available liom thc lirllorling contribution sourccs:

I]- I 6 SPOI ISAL CONSI,NT. Spousal consent is not required lbr a Participant to receivc a loan, unlcss rcquired by State lau. 'l o
override this provision. complete this AA $l)-16.

El Spousal consent is required to reccive a Participant loan.
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B-17 tltoDlrl('A'l'loNsL'o DEIALII.'l l,oAN PRovlsloNs.
tr l'he lbllou'ing special rules u'ill apply' u,ith respect to Participant loans under the Plan:

lNote: Any provision under this AA $B-17 must satisfi the requirements under Code !72@) and the regulalions lherewuler and
t+'ill control over uny inconsisten! provisions of the Plan dealing with the administralion of Participanl loans.l
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County of River!lde Supplemental Contlibution Plen
Appendix C - Admlnlstretlve Electlon!

APPENDIX C

ADMIN I S'I'RATIVE EI,T]CTIONS

llse this AppendLr C to identifi certain elections dealing vith the adminislratbn of the Plan. These elections may be changed without
amending this Adoption Agreemenl by substituting an updated Appendix C v,ith new elections. The provisions selected under this
Appendix C do not create qualification issues and any changes lo the provisions under this Appendix C will not a.ffect the Employer's
reliance on the IRS Favorable l,etter.

C-l DIRECTION OF INVESTMENTS. Are Participants permitted to direct investments? (See Section 10.07 of the Plan.)

tr (a) No

S (b) Yes, but subject to the following restrictions:

El (l) No restrictions apply

O (2) Only for Accounts that are 1007o vested

tr (3) Spccili Accounts:

tr (1) Describe any special rules that apply lbr purposes ofdirection ofinvestments:

lNote:1'his subsection (4) may be used to describe special invesmeil provisionsfor specific types of
inveslments.l

('-2 ROLLOVER CONTRIBtI'[IONS. Does the Plan accept Rollover (lontributions? (See Section 3.05 of the Plan.)

tr (a) No

S (b) Yes

E (l) If this subsection (l ) is checked, an Employee may make a Rollover Contribution to the Plan prior to
becoming a Participant in the Plan.

tr (2) Check this subsection (2) if the Plan will accept Rollover Contributions from former Employees with an

Account Balance under the Plan.

tr (3) Dcscribc any sJrecial rulcs fbr acccpting Rollovcr (bntributions:

lNote: The Lmployer may designate in lhis subsection (3), or in separate wrilten procedures, the extent to which it will accept
rollover.s.from designated plan types. I'or example, the Employer may decide nol lo accept rollovers from certain designaled
plans (e.g., 403(b) plans, $457 plans or IRAs). Any special rollover procedures will apply uniformllt to all Participants under the

Plan.l

LIFE INS[IRAN(-'E. Are life insurance investments permitted? (See Section 10.08 of the Plan.)

V (a) No

tr (b) Ycs

QDRO PRO('ED[IRES. Although thc rcquiremenls ol'(bdc $ala(p) do not apply to the Plan, lhc Iimployer may clcct to apply
theproceduressetforthundcrSection ll.05olthePlan(rvhichare pattcrnedafterthcrulesunderCode$414(p))byclecting
subscction (a) belou or ma1'clect not to appl)'the proccdurcs set lir(h under Section I 1.05 ofthc Plan and instead. describe thc
Plan's proccdures lor addressing domestic relations ordcrs belou'or in scparate administrative procedurcs.

EI (a) 'l'he lrmploycr clecls to havc the requiremcnts ol'Section I 1.05 ol'the Plan apply to its Plan.

tr ( b) 'l'he requircmcnts ol' Section I I .05 of thc I)lan do not appll' to the Plan. 'l'he procedures lirr addressing thc rcccipl ol
domcstic relalions orders are cither set lorth bt'lou'or in scparate administrativc procedurcs.

l)cscrihc donrestic rclations proccdures:

c-3

c-4
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County of Rivercido Supplomental Contrlbution Plan
Employer Slgnature Page

ENIPI,O} T]R SIG\,\'I'I.:RE P,\(;T,

PIIRPOSE OI.' EXECLITION. This Signature Page is being executed for County of Riverside Supplemental Contribution Plan to effect:

tr (a) The adoption ofa new plan, effeclive- linsert Effective Date ofPlanl.lNote: Date can be no earlier than thefirst day ofthe
Plan Year in which lhe Plan is adopted.l

tr (b) The restatement ot'an existing plan in order to comply with the requirements for Cycle 3 Pre-Approved Plans, pursuant to
Rev. Proc.2017-41.

( I ) Eflective date of restatement: 

-. 

lNote: Date can be no earlier than the first day of the Plan Year in which the

restalemenl is adopled.l

(2) Name of plan(s) being restated:

(3) 'lhc original el'l'ective datc ol'the plan(s) being restated:

M (c) An emendment or restttement ol'lhe Plan (other than to comply rvith the requirements lbr Cycle 3 Pre-Approved Plans under

Rev. Prtrc. 2017-41).lf this Plan is being amendcd. a snapon amendment may be used to designate the modifications lo the

Plan or the updated pages of the Adoption Agreement may be substituted lbr the original pages in the Adoption Agreement. All
prior l'.mployer Signature Pages should be retained as part of this Adoption Agreement.

( I ) E,ffective Date(s) of amendment/restatement: t-l-2025

(2\ Name of plan being amended/restated: Countv of Riverside Suoolemental Contribution Plan

'Ihe original eftbctive date ofthe plan being amended/restated: I l-22-2007

lf Plan is being amended. identify the Adoption Agreement section(s) being amended: l0-l(b)

PRE-APPROVI.ID PLAN PROVIDER IN!'ORNIATION. The Pre-Approved Plan Provider (or authorized representative) will inform
the Employer of any amendments made to the Plan and w,ill notify the I',mployer if it discontinues or abandons the Plan. To be eligible to

receive such notification. the Employer agrees to notify the Pre-Approved Plan Provider (or authorized representative) ofany change in

address. The tJmployer may direct inquiries regarding the Plan or the eflbct of the IRS Opinion l,etter lo the Pre-Approved Plan Provider
(or authorized representative) at the following location:

Name of Pre-Approved Plan Provider (or authorized representative): VALI(' Retirement Services Comoanv

,\ddrcss 2929 Allcn l)arkrvav l.- l0 I kruslon. I X 770l9

(3)

(4)

Telephone number: ,t,t,t-.17R-7070

IMPORTANI'INFORMATION ABOl.lT TIIIS PRE-APPROVED PLAN. A failure to properly complete the elections in this
Adoption Agreement or to operate the Plan in accordance with applicable law may result in disqualification of the Plan. The Employer
may rely on the F'avorable IRS l,etter issued by the Intemal Revenue Service to the Pre-Approved Plan Provider as evidence that the Plan

is qualified under Code g40l(a), to the extent provided in Rev. Proc. 2017-41. The F,mployermay not rely on the Favorable IRS l.etter in
certain circumstances or with respect lo certain qualification requirements. u'hich are specified in the Favorable IRS Letter issued rvith

respect to the Plan and in Rev. Proc. 2017-41. In order to obtain reliance in such circumstances or u'ith respect to such qualilication
requirements, the Employcr may need to apply to the lntemal Revenue Service lor a determination letter.

By executing this Adoption Agreemenl, the limployer intends to adopt thc provisions as set lorth in this Adoption Agreemenl and the

related Plan document. 81'signing this Adoption Agreement. the individual below'represents thal hc/she has the authority to execute this

Plan document on behall'of the Employer. 'Ihis Adoption Agreement may only be used in conjunction with Basic Plan Document #03.
'l'he Employer understands that the Pre-Approved Plan Provider has no responsibility or liability regarding the suitability of the Plan for
the timployer's needs, or the options elected under this Adoption Agreement. lt is recommended that the [imployer consult with legal

counsel before cxccuting this Adoption Agreement.

('orrntv of Rivcrsidc
(Name of Employer)

V. MANUEL PEREZ CHAIR, BOARD OF SUPERVISORS
(Nume (Title)

ocT 2 8 2025
(Signature)

ATTES
KIMBE]

T

, Clerk

By
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County of Rive6ido Supplemont l Contributon Plan
Trurt Oeclereuon

't'Rt rsT Du('1,,\RAT|oN

This Trust Declaration may be used to identi$ and adopt the Trust associeted with the Plen.

lNote: The lnternal Revenue Service does no! review the Trust Declaration, or the rust provisions associuted with Pre-Approved Plans.
Therefore, the provisions of the Trust Declaralion, ASC T.rust Agreement or any separate Trusl agreement have not been approved by the
IRS ond the IRS opinion letter does not cover such Trust Agreement. The Provider, lhe Truslee and the adopting Employer should revieu,
the applicable Trust provisions, and any modifications lherelo, with legal counsel to ensure lhe provisions are appropriate for the Plan
and consislent with Employer elections.l

Name of Plan. County of Riversi<le Supplemenkl eoruibution Plan

rame of [,mplo1er. Countv of Riverside

llffective date of 'l'rust Agreemen t: l-l-2025

(a) The Trust terms are:

tr ( I ) Determined under the Trust provisions contained in the AS(l Trust Agreement - Standard.

lNote: Trustee musl complete the Trustee Signature section under Section (b) below.l

tr (i) Directed Trustee. l'he Trustee may only invest Plan assets as directed by the Plan Administrator, the
Employer, an Investment Manager or other Named Fiduciary or, to the exlent authorized under the Plan. a
Plan Participant.

tr (ii) Discretionary Trustee. The I'rustee has discretion to invest Plan assets, unless specifically directed otherwise
by the Plan Administrator, the Employer, an Investment Manager or other Named Fiduciary or, to the extent
authorized under the Plan, a Plan Participant.

[Modification of ASC Trust Agreement Provisions. The Employer may amend the ]'rust provisions as provided
under Section I . I 8 of the ASC Trust Agreement. Plan provisions will override any conflicting provisions in the Trust
Agreement" including any modification thereto. The Provider and the adopting Employer should review any
modifications of the ASC Trust Agreement with legal counsel to ensure the provisions are appropriate for the Plan and
consistent with Employer elections.l

tr (2) Determined under a separate Trust agreement(s). The Trust provisions are contained in a separate I'rust Agreement
that has been furnished to the Employer. Notwilhstanding the terms of the Plan, the terms of the Trust Agreement shall
control the rights and responsibilitiesofthe Trustee with respect to the Trust and the assets held in such Trust.

Name of 'I-rustee.

Title of I'rust ,\greement.

.\ddrcss of'l ruslcc.

El (3)

lNole: ln using a separate Trusl Agreement, the Truslee may adopl such Trusl Agreement by either completing the
Truslee Signalure seclion under Seclion (b) belov'or may execute lhe separale Trusl Agreemenl. In eilher case, lhe
information above Name o.f Trustee, T'itle of Trust Agreement and Address of Trustee must be completed.]

Plan is funded with custodial accounts, annuity contracts and/or insurance contracts. I'here is no 'l'rust associated
with the Plan because the Plan is funded exclusively with custodial accounts. annuity contracts and/or insurance
contracts.

lNote: No signalure is required under this Trusl Declaralion if the Plan is funded exclusively with custodial accounts,
annuity contracls andtor insurance controc$. The Employer or I'lan Administrotor may enler into u separale
agreemenl with the custodian or insurattce compan)). Such separale agreemenl musl be consislenl wirh &e terms of lhe
Plan.l
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County of River!ido Supplemontal Contribuuon Plan
lnterlm Amendment - Hardship Dirtribution Elective Provi!lons

INTERIM AMENDMENT - HARDSHIP DISTRIBT]TIONS

ELECTIVE PROVTSIONS

which the elcction(s) above apply

@ (-opyrighr 2020
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These Elective Provisions provide lbr elections as allowed by the Final Regulations and the llardship Distribution lnterim Amendment,
attached to the Basic Plan Document. ln some cases, the Pre-Approved Plan Provider has Defaults as indicated by the items marked as

DefauhundertheseElectiveProvisions. IftheadoptingEmployerapprovesoftheDefaultsofthePre-ApprovedPlanProvider,the
adopting F.mployer does not need to execute this llardship Distribution Interim Amendment. lf the adopting Employer wishes to override
any of the Defaults of the Pre-Approved Plan Provider, the adopting lJmployer should make the appropriate election(s) in the Elective
Provisions below and sign this llardship Distribution Interim Amendment. If the Plan does not permit Ilardship distributions, no
elections should be made below.

IID-I SOTIR(]ES I'OR IIARDSIIIP DISTRIBIITIONS

(a) Source accounts (not includinq earninqs). For PIan Years beginning after December 31, 2018 (or such later date specified
under IID-l(a)(8) or HD-l(a)(9) below or the effbctive date of a new Plan), a Participant may take an in-service distribution
upon the occurrence of a Hardship that satisfies the Hardship distribution rules under Section 8. I 0(e) of the Plan, as amended

by this interim amendment, with respect to the following sources:

tr (l) No change to current Plan sources available for Hardship distributions under AA $$10-l and l0-2.

tr (2) Qualified Nonelective Contribution (QNIIC) Accounl (Not applicable to 401(a)Governmental Plans)

tr (3) Qualified Matching Contribution (QMAC) Account (Not applicable to 401(a) Governmental Plans)

tr (4) Safe llarbor Employer Contribution Account (Not applicable to 401(a) Govemmental Plans)

tr (5) Safe Harbor Matching Contribution Account (Not applicable to 401(a) Govemmental Plans)

tr (6) QACA Safe Harbor Employer Contribution Account (Not applicable to 401(a) Governmental Plans)

tr (7) QACA Safe Harbor Matching Contribution Account (Not applicable to 401(a) Governmental Plans)

tr (8) EffectivedateisJanuary l,2020,whetherPlanhasacalendarorfiscalPlanYear.
D (9) Describe effective date (iflater than the beginning ofthe Plan Year beginning after December 31, 2018) for

uhich the election(s) above appll:

(b) Earninss on sourcc accounts. For Plan Years beginning after December 31, 2018 (or such later date specified under HD-
l(bXll) or HD-l(b)(12) below or the effective date of a new Plan), amounts available for llardship distributions include
eamings on the following available sources:

tr (l ) Amounts available for Hardship include eamings on all available sources.

tr (2) No change to current Plan rule (i.e., eamings are not available on Salary Deferrals, except for those on
grandfathered (pre- 1989) earnings, if applicable).

tr (3) Pre-Tar Salary Deferral Account

tr (4) Roth Deferral Account
tr (5) Qualified Nonelective Contribution (QNIiC) Accounl (Not applicable to 401(a) Govemmental Plans)

tr (6) Qualified Matching Contribution (QMAC) Account (Not applicable to 401(a) Governmental Plans)

tr (7) Sale Harbor Employer Contribution Account (Not applicable to 401(a) Govemmental Plans)

tr (8) Safe llarbor Matching Contribution Account (Not applicable to 401(a) Governmental Plans)

tr (9) QACA Safe Harbor limployer Contribution Account (Not applicable to 401 (a) Governmental Plans)

tr (10) QACA Safe llarbor Matching Contribution Account (Not applicable to 401(a) Govemmental Plans)

tr (l l) Effective date is January 1,2020. whether Plan has a calendar or fiscal Plan Year.

tr (12) Describeeffectivedate(iflaterthanthebeginningofthePlanYearbeginningafterDecember3l.20l8)for
which the election(s) above apply:

IID-2 NIiED TO OB'I'AIN AI-L .{VAILABI,B: LOANS (Complete only if Employ'er maintains any qualilied plan(s) thal permits
Participant loans.)

tr (a) ForPlanYearsbeginningafterDecember3l.20lS(orsuchlaterdatespecifiedinllD-2(d)orllD-2(e)belowor
the effective date ofa nerv Plan), ifa Participant requests a llardship distribution liom any ofthe Accounts

:ffili:fl,'J,:*;',1*ffi"j#,n'fij#,'l;';*:li#:'flTl;,ffil;lil.lHffi;:.o'1oob'1ain 
arr

tr (b) No change 1o current Plan provisions. Participants are required to obtain all nontaxable loans available under the
Plan and all plans maintained by the Employer.

tr (c) Describe any special requirements with respect to the need to first obtain all available loans: _
tr (d) l.lflectivedateisJanuary l,2020.whetherPlanhasacalendarorfiscalPlanYear.
tr (e) Describeothereffectivedate(iflaterthanthebeginningolthePlanYearbeginningafterDecember3l.20l8)for
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IID-3 STISPENSION OF'ABII,I'I'Y'I'O MAKE SAI,ARY DE}'ERRALS AND AI."I'ER.'I'AX EMPLOYf,,E (]ON'I'RII}I]'I'IONS
DLIRING 20t9. (Applicable only to Plans that were using the safe harbor llardship distribution suspension rule.)

lNote: Ilnder the Final Regulations, adopting Employers moy continue to apply the suspension of Salary Deferrals and ,lfter-Tax
Employee Contributions rules for the 20 I 9 Plan l'ear. Hov'ever, in no event, may the Plan provide for a suspension of an
Employee's Sulary Deferrals or After-Tcu Employee Contihutions as a condition of obtaining a Hardship distribution .fur
llardship distibulions made on or ofter January l, 2020.1

tr (a) ForPlanYearsbeginningafterDecember3l,20lS(orsuchlaterdatespecifiedinHD-3(d)below)and
applicable to Hardship distributions made before January 1,2020, ifa Participant takes a Iiardship distribution as

pcrmitted under thc Plan. lhe Participant was NOT suspended from making Salary Deferrals (and Aftcr-'I'ax
Employee Contribulions. if applicable) for any period of time after the receipt of the Hardship distribution.

tr (b) No change to current Plan provisions. For Hardship distributions made before Januarl' 1,2020. the Participant
continued to be suspended from making Salary Deferrals (and After-Tax Employee Contributions, if applicable)
for a period of6 months after the receipt ofthe llardship distribution.

tr Suspensions on llardship distributions made after July l. 2019 will cease effective January I ,2020.
tr (c) Describe any special requirements u'ith respect to the suspension from making Salary Delbnals (and Aller-Tax

[:)mployee Contributions. if applicable):

(d) Describe the effective date (il'laler than the beginning olthe Plan Year beginning afler December 31. 2018) for
rvhich the election(s) above appll'

ItD-4 AppLICA't'tON OF SUSPENSION REQIIREMENT r-OR E@ PLAN YIiAR HARDSHIP DISTRIBI]TIONS.
(Applicable only 1o Plans that were using the tlardship distribution suspension rule as ofthe last day olthe 2018 Plan Year.)

O (a) No change to curenl Plan provisions. A Participant who received a Ilardship distribution prior to the beginning
of the 201 9 Plan Year continued to be suspended lrom making Salary Deferrals (and After-'l'ax Employee
Contributions. ifapplicable) for a period of6 months afler the receipt ofthe hlardship distribution.

tr (b) Eflective on the firsl dal ofthe Plan Year beginning after December 31, 2018 (or such later date specified in
HD-4(d) belou,), a Participant rvho received a Hardship distribution prior to the beginning of the 2019 Plan Year
was no longer suspended from making Salary Deferrals (and After-Tax Employee Contributions, if applicable).

tr (c) Describe any special rules with re spect to the suspension from making Salary Delenals (and After-1'ax
Employee Contributions. ifapplicable) for Participants who have received pre-2019 Hardship distributions:

tr (d) Describctheeffectivcdate(iflaterthanthebeginningofthePlanYcarbeginningafterDecember3l.20lS)lor
which the election(s) above apply

HD-5 OTHER APPl,l(lABl,ll Rtll,ES. I)escribe any other rules, such as conditions for receiving a Hardship distribution, not
otherwise reflected in the PIan or Ilardship Distribution Interim Amendment:

IID-6 MEMORIAI,IZATION OF PRIOR OPERA'|'|ON. The elections in this Ilardship Distribution Interim Amendment should
rcflecl current Plan operations. The Employer may' memorialize prior plan operations relevant to the implementation olthe Final
Regulations by describing such operations below:

.\ppr.t('.\'t'to\ ot.,\ilFt\ l)It l..N't'

Pursuant to Revenue Procedure 2015-36 and Revenue Pmcedure 2017-41 (as applicable), these Hardship Distribution lnterim
Amendment Electivc Provisions have been adopted by the Pre-Approved Plan Provider on behalf of all adopting Employers. 'l'his

amendment supersedes any contrary provisions under the Plan. II'the limployer rvishes to override the Default elections ofthe Pre-

Approved Plan Provider, the Employer (or the authorized representative of the l:mplo1'er) must execute this Hardship Distribution
Interim Amendment b1, signing belorv. This amendmenl applies to thc signatorl' Employ'er and all Participating Emplol'ers undcr the

Plan.

Corrnlv ol'Rivenidc
(Name of Emplo)'er)

(Name o.[ Authorized Represenlalive, iI applicahle) t'l'itla t

(Signoture) (Dare)
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