
SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.28
(tD # 29471)

MEETING DATE:
Tuesday, December 09, 2025

FROM: HUMAN RESOURCES

SUBJECT: HUMAN RESOURCES: Approval of interim amendment to the 457(b) Deferred
Compensation, Money Purchase, and SupplementalContribution Plans, All Districts. [$0]

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve the County of Riverside Governmental 457(b) Plan CARES/SECURE Acts
lnterim Amendment (53677.001 );

2. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.002) for the Money Purchase Plan;

3. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.004) for the Supplemental
Contribution Plan;

4. Authorize the Chairperson to sign four (4) copies of each lnterim Amendment;

5. lnstruct the Clerk of the Board to retain one (1) copy of each signed amendment; and

6. lnstruct the Clerk of the Board to return three (3) copies of each signed amendment to
Human Resources for distribution.

ACTION:Policy

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Medina, seconded by Supervisor Gutierrez and duly carried by
unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:
xc:

Page 1 of 2

Medina, Spiegel, Washington , Petez, and Gutierrez
None
None
December 9,2025
HR, Flood, Waste

(Companion ltems 14.6 and 15.1)

tD# 29471

Kim

Clerk
By:

3.28

SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.28
(tD # 29471)

MEETING DATE:
Tuesday, December 09, 2025

FROM: HUMAN RESOURCES

SUBJECT: HUMAN RESOURCES: Approval of interim amendment to the 457(b) Deferred
Compensation, Money Purchase, and SupplementalContribution Plans, All Districts. [$0]

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve the County of Riverside Governmental 457(b) Plan CARES/SECURE Acts
lnterim Amendment (53677.001 );

2. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.002) for the Money Purchase Plan;

3. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.004) for the Supplemental
Contribution Plan;

4. Authorize the Chairperson to sign four (4) copies of each lnterim Amendment;

5. lnstruct the Clerk of the Board to retain one (1) copy of each signed amendment; and

6. lnstruct the Clerk of the Board to return three (3) copies of each signed amendment to
Human Resources for distribution.

ACTION:Policy

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Medina, seconded by Supervisor Gutierrez and duly carried by
unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:
xc:

Page 1 of 2

Medina, Spiegel, Washington , Petez, and Gutierrez
None
None
December 9,2025
HR, Flood, Waste

(Companion ltems 14.6 and 15.1)

tD# 29471

Kim

Clerk
By:

3.28

SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.28
(tD # 29471)

MEETING DATE:
Tuesday, December 09, 2025

FROM: HUMAN RESOURCES

SUBJECT: HUMAN RESOURCES: Approval of interim amendment to the 457(b) Deferred
Compensation, Money Purchase, and SupplementalContribution Plans, All Districts. [$0]

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve the County of Riverside Governmental 457(b) Plan CARES/SECURE Acts
lnterim Amendment (53677.001 );

2. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.002) for the Money Purchase Plan;

3. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.004) for the Supplemental
Contribution Plan;

4. Authorize the Chairperson to sign four (4) copies of each lnterim Amendment;

5. lnstruct the Clerk of the Board to retain one (1) copy of each signed amendment; and

6. lnstruct the Clerk of the Board to return three (3) copies of each signed amendment to
Human Resources for distribution.

ACTION:Policy

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Medina, seconded by Supervisor Gutierrez and duly carried by
unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:
xc:

Page 1 of 2

Medina, Spiegel, Washington , Petez, and Gutierrez
None
None
December 9,2025
HR, Flood, Waste

(Companion ltems 14.6 and 15.1)

tD# 29471

Kim

Clerk
By:

3.28

SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.28
(tD # 29471)

MEETING DATE:
Tuesday, December 09, 2025

FROM: HUMAN RESOURCES

SUBJECT: HUMAN RESOURCES: Approval of interim amendment to the 457(b) Deferred
Compensation, Money Purchase, and SupplementalContribution Plans, All Districts. [$0]

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve the County of Riverside Governmental 457(b) Plan CARES/SECURE Acts
lnterim Amendment (53677.001 );

2. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.002) for the Money Purchase Plan;

3. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.004) for the Supplemental
Contribution Plan;

4. Authorize the Chairperson to sign four (4) copies of each lnterim Amendment;

5. lnstruct the Clerk of the Board to retain one (1) copy of each signed amendment; and

6. lnstruct the Clerk of the Board to return three (3) copies of each signed amendment to
Human Resources for distribution.

ACTION:Policy

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Medina, seconded by Supervisor Gutierrez and duly carried by
unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:
xc:

Page 1 of 2

Medina, Spiegel, Washington , Petez, and Gutierrez
None
None
December 9,2025
HR, Flood, Waste

(Companion ltems 14.6 and 15.1)

tD# 29471

Kim

Clerk
By:

3.28

SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.28
(tD # 29471)

MEETING DATE:
Tuesday, December 09, 2025

FROM: HUMAN RESOURCES

SUBJECT: HUMAN RESOURCES: Approval of interim amendment to the 457(b) Deferred
Compensation, Money Purchase, and SupplementalContribution Plans, All Districts. [$0]

RECOMMENDED MOTION: That the Board of Supervisors:

1. Approve the County of Riverside Governmental 457(b) Plan CARES/SECURE Acts
lnterim Amendment (53677.001 );

2. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.002) for the Money Purchase Plan;

3. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan
CARES/SECURE Acts lnterim Amendment (53677.004) for the Supplemental
Contribution Plan;

4. Authorize the Chairperson to sign four (4) copies of each lnterim Amendment;

5. lnstruct the Clerk of the Board to retain one (1) copy of each signed amendment; and

6. lnstruct the Clerk of the Board to return three (3) copies of each signed amendment to
Human Resources for distribution.

ACTION:Policy

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Medina, seconded by Supervisor Gutierrez and duly carried by
unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:
xc:

Page 1 of 2

Medina, Spiegel, Washington , Petez, and Gutierrez
None
None
December 9,2025
HR, Flood, Waste

(Companion ltems 14.6 and 15.1)

tD# 29471

Kim

Clerk
By:

3.28

FROM : 

SUBMITTAL TO THE BOARD OF SUPERVISORS 
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA 

A 
� 

ITEM: 3.28 

(ID # 29471) 

MEETING DATE: 
Tuesday, December 09, 2025 

HUMAN RESOURCES 

SUBJECT: HUMAN RESOURCES: Approval of interim amendment to the 457(b) Deferred 
Compensation, Money Purchase, and Supplemental Contribution Plans, All Districts. [$0] 

RECOMMENDED MOTION: That the Board of Supervisors: 

1. Approve the County of Riverside Governmental 457(b) Plan CARES/SECURE Acts 
Interim Amendment (53677.001); 

2. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan 
CARES/SECURE Acts Interim Amendment (53677.002) for the Money Purchase Plan; 

3. Approve the County of Riverside Pre-Approved Cycle 3 Defined Contribution Plan 
CARES/SECURE Acts Interim Amendment (53677.004) for the Supplemental 
Contribution Plan; 

4. Authorize the Chairperson to sign four (4) copies of each Interim Amendment; 

5. Instruct the Clerk of the Board to retain one (1) copy of each signed amendment; and 

6. Instruct the Clerk of the Board to return three (3) copies of each signed amendment to 
Human Resources for distribution. 

ACTION:Policy 

11/24/20 

MINUTES OF THE BOARD OF SUPERVISORS 

On motion of Supervisor Medina, seconded by Supervisor Gutierrez and duly carried by 
unanimous vote, IT WAS ORDERED that the above matter is approved as recommended. 

Ayes: 
Nays: 
Absent: 
Date: 
xc: 

Page 1 of 2 

Medina, Spiegel, Washington, Perez, and Gutierrez 
None 
None 
December 9, 2025 
HR, Flood, Waste 

(Companion Items 14.6 and 15.1) 

ID# 29471 

Kimb 
Clerk 
By: y y---

3.28 



SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

C.E.O. RECOMMENDATION: Approve
BACKGROUND:
Summarv

The approval of the interim amendment to the 457(b) Deferred Compensation Plan, Money
Purchase Plan and Supplemental Contribution Plan ensures that the Plans remain in full
compliance with IRS requirements and accurately memorializes emergency federal law changes
and related disaster relief legislation and elective provisions.

The interim amendment is required to incorporate the federal changes enacted under the
Coronavirus Aid, Relief, and Economic Security Act (CARES Act) and the Setting Every
Community Up for Retirement Enhancement Act (SECURE Act) into the County's 457(b)
Deferred Compensation Plan, Money Purchase Plan, and Supplemental Contribution Plan.
These federal laws introduced temporary and permanent provisions related to distributions,
loans, minimum required distributions, and disaster-relief options.

Adopting the interim amendment ensures the Plans remain compliant with IRS regulations by
formally documenting these changes, including mandatory updates and any elective provisions
the County implemented during the affected periods. This approval preserves the Plans'
qualified status and ensures they fully reflect federal requirements while maintaining accurate,
up-to-date plan governance.

lmpact on Residents and Businesses
This interim amendment now codifies those provisions into the formal plan documents, ensuring
full compliance with IRS and DOL requirements while aligning the 457(b) Deferred
Compensation Plan, Money Purchase Plan and Supplemental Contribution Plan. There is no
impact on the residents or businesses of the County and no fiscal impact associated with these
updates.
Attachments:

Attachment A - 53677.001 Governmental 457(b) Plan CARES Secure Act lnterim
Amendment

Attachment B - 53677.002 Pre-Approved Cycle 3 Defined Contribution Plan CARES/
Secure Act lnterim Amendment

Attachment C - 53677.004 Pre-Approved Cycle 3 Defined Contribution Plan CARES/
Secure Act lnterim Amendment

FINANCIAL DATA Current Flscal Year: Next Fiscal Year: Total Cost: Ongolng Cost

COST $0 $0 $0 $0
NET COUNTY COST $0 $0 $0 $0
SOURCE OF FUNDS: N/A

Budget Adjustment: No

For Fiscal Year:25126 - 27128
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Docusign Envelope lD: 0BTBDBDC-AD96-4F47-AA94-0B0F8F8ABFF3

PRE-APPROVED CYCI,E 3 DEFINED CONTRIBI,]TION PLAN
CARES/SECURE ACTS INTERIM AMENDMEN'I

ARTICLE I
PURPOSE OF INTERIM AMENDMENT

l.0l Adoption by Pre-Anproved Plan Provider. Pursuant to Revenue Procedure 2017-41 and Section 14.01(a) ofthe Plan (Section

I I .0 I (a) in the Cycle 3 Pre-Approved Owners-Only Profit Sharing/401 (k) Defined Contribution Plan), the Pre-Approved Plan

Provider ("Provider") is amending the Plan on behalf of all adopting Employers. This Pre-Approved Cycle 3 Defined
Contribution Plan CARES/SECURE Acts Interim Amendment ("lnterim Amendment" or "IA") is intended to quali$, as a "good-
faith" amendment to document the Plan's compliance with various laws, as listed under Articlc II, and other guidance issued by
the lntemal Revenue Service. The Plan Administrator will interpret the provisions consistent with any surrent or future guidance

related to the applicable provisions. A copy of this amendment willbe provided to all adopting Employers and made a part of
their Plans.

1.02 Application. To the extent that this Interim Amendment applies to a Plan, it supersedes any contrary provisions under the Plan,

except as provided under IA $1.03. Unless the Employer wishes to override the pre-selected elections (defaults), ifany, made b1,

the Provider as elected under the Interim Amendment Elective Provisions ("Elective Provisions") in Article Vl, no signature is

required by the Employer to adopt this Interim Amendment. This Interim Amendment applies to the Employer and any

Participating Employers of the Plan.

1.03 Prior Amendments. If'the Employer previously amended the Plan to implement one or more of the provisions addressed by this
Interim Amendment, such amendment(s) shall remain in effect and shall not be superseded, unless otherwise provided under the

Elective Provisions. The Employer may use the Elective Provisions of this Interim Amendmenl to memorialize prior
amendments.

If a Provider previously adopted the Provider-level CARES/Disaster lnterim Amendment, the provisions of such amendment are

also incorporated into this CARES/SECURE Acts Interim Amendment.

ARTICLE II
APPLICABLE LAWS AND PLANS COVERED BY INTERIM AMENDMENT

2.01 Applicable Laws. This Interim Amendment includes provisions that are required or allowed under the following laws:

(a) Bipartisan American Miners Act ol20l9 ("Miners Act")

(b) ConsolidatedAppropriations Act,2021("CAA')

(c) Coronavirus Aid, Reliel and Economic Security Act ("CARES Act")

(d) COVID-Related Tax Relief A ct of 2020 ('CRTRA")

(e) Setting Every Community Up for Retirement Enhancement Act of 2019 ("SECURE Act")

(f) Taxpayer Certainty and Disaster Tax Relief Act of'2019 ("Disaster Tax Relief Ac1 of 2019")

(g) Taxpayer Certainty and Disaster Tax Reliel Ac1 of 2020 ("Disaster Tax Relief Act of 2020")

2.02 Application to Cycle 3 Defined Contribution Plans. The Interim Amendment applies to the following types of ASC Institute
Cycle 3 Pre-Approved Plans: the Defined Contribution Plan, the Governmental Defined Contribution Plan ("Governrnental

Plan"), the Employee Stock Ownership Plan ("ESOP"), the Church Defined Contribution Plan ("Church Plan") and the Owners-
Only Profit Sharingi4Ol (k) Defined Contribution Plan ("Owners-Only Plan"). Certain provisions of this Interim Amendment may
not be applicable to all types of Plans or a specific adopting Employer.

ARTICLE III
AMENDMENT RELATING TO THE CORONAVIRUS AID, REI,IEF, AND ECONOMIC SECURITY ACT

3.01 In General. On March 2"/,2020, the CARES Act became law. Provisions of the CARES Act may have alfected certain Plan
provisions. The provisions of the CARES Act were eflective at various times, as reflected in the provisions under this Article Ill.
The Plan Administrator administered the provisions of this Article III consistent with a "good-l'aith" interpretation of the CARES
Act. To the extent this Article III applies to the Plan, the provisions of this Article Ill supersede any inconsistent provisions of the

Plan.

@ Copyright 2022

Cycle 3 Nonstandardized Governmental Plan #03-001 I'age CS-l 5 367 7.004
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PURPOSE OF INTERJM AMENDMENT 

I.OJ Adoption by Pre-Approved Plan Provider. Pursuant to Revenue Procedure 2017-41 and Section 14.01 (a) of the Plan (Section 
11.0I (a) in the Cycle 3 Pre-Approved Owners-Only Profit Sharing/401(k) Defined Contribution Plan), the Pre-Approved Plan 
Provider ("Provider") is amending the Plan on behalf of all adopting Employers. This Pre-Approved Cycle 3 Defined 
Contribution Plan CARES/SECURE Acts Interim Amendment ("Interim Amendment" or "IA") is intended to qualify as a "good­
faith" amendment to document the Plan's compliance with various laws, as listed under Article II, and other guidance issued by 
the Internal Revenue Service. The Plan Administrator will interpret the provisions consistent with any current or future guidance 
related to the applicable provisions. A copy of this amendment will be provided to all adopting Employers and made a part of 
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1.02 Application. To the extent that this Interim Amendment applies to a Plan, it supersedes any contrary provisions under the Plan, 
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2.0 I Applicable Laws. This Interim Amendment includes provisions that are required or allowed under the following laws: 

(a) Bipartisan American Miners Act 0f 2019 ("Miners Act") 

(b) Consolidated Appropriations Act, 2021 ("CAA") 

(c) Coronavirus Aid, Relief, and Economic Security Act ("CARES Act") 

(d) COVID-Related Tax Relief Act 0f 2020 ("CRTRA") 

(e) Setting Every Community Up for Retirement Enhancement Act of 2019 ("SECURE Act") 

( I) Taxpayer Certainty and Disaster Tax Relief Act of 2019 ("Disaster Tax Relief Act of 2019") 
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2.02 Application to Cycle 3 Defined Contribution Plans. The Interim Amendment applies to the following types of ASC Institute 
Cycle 3 Pre-Approved Plans: the Defined Contribution Plan, the Governmental Defined Contribution Plan ("Governmental 
Plan"), the Employee Stock Ownership Plan ("ESOP), the Church Defined Contribution Plan ("Church Plan") and the Owners­
Only Profit Sharing/401 (k) Defined Contribution Plan ("Owners-Only Plan"). Certain provisions of this Interim Amendment may 
not be applicable to all types of Plans or a specific adopting Employer. 

ARTICLE Ill 

AMENDMENT RELATING TO THE CORONA VIRUS AID, RELIEF, AND ECONOMIC SECURITY ACT 

3.01 In General. On March 27, 2020, the CARES Act became law. Provisions of the CARES Act may have affected certain Plan 
provisions. The provisions of the CAR.ES Act were effective at various times, as reflected in the provisions under this Article 111. 
The Plan Administrator administered the provisions of this Article Ill consistent with a "good-faith" interpretation of the CARES 
Act. To the extent this Article Ill applies to the Plan, the provisions of this Article Ill supersede any inconsistent provisions of the 
Plan. 
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3.02 Coronavirus-Related Distributions and Loans from the Plan. This IA $3.02 incorporates CARES Act $2202 relating t<r

special disaster-related rules for retiremcnt plans. The provisions olthis IA $3.02 apply only to the extent a distribution or loan

was made to a qualified individual as provided under CARES Act $2202. If the Plan did not operationally apply the rules under
this lA $3.02, such provisions do not appll,to lhe PIan. The Plan Administrator documented through administrative procedures
(including designating accounts fronr which Coronavirus-Related Distributions and loans could have been taken) orotherwisc the

manner in which the Plan operationally applicd the rules under this IA $3.02. To the extent this IA $3.02 applies to the Plan, the

provisions supersede any inconsistent provisions olthe Plan or loan program. The Plan administered this IA $3.02 consistent with
the guidance provided under IRS Notice 2020-50.

(a) Coronavirus-Related Distributions. As provided under CARES Act $2202(a), and as amended by CRTRA {280, the

Plan (including a money purchase pension plan) could (but was not required to) make Coronavirus-Related Distributions,
subject to the limits under IA {i3.02(a)( ), without regard to r:ertain drstribution restrictions otherwise applicable under the

Plan.

(l) Definition of Coronavirus-Related Distribution. The term Coronavirus-Related Distribution means a

distribution from the Plan made:

(i) on or after January 1,2020, and before December 31,2020,

(ii) to an individual:

(A) who was diagnosed with the virus SARS-CoV-2 or with coronavirus disease 2019 (collectively
referred to herein as "COVID-19") by a test approved by the Centers for Disease Control and

Prevention, including a test authorized under the Federal Food, Drug, and Cosmetic Act; or

(B) whose spouse or dependent (as defined in Code $ I 52) was diagnosed with COVID- l9 by such a

test; and

(C) who experienced adverse financial consequences as a result of:

(I) the individual being quarantined, being furloughed or laid offor having work hours reduced

due to COVID- l 9;

(Il) the individual being unable to work due to lack of childcare due to COVID-19;

(IIt) closing or reducing hours of a business owned or operated by the individual due to COVID-
l9;

(IV) the individual having pay or self-employment income reduced due to COVID- l 9;

(\,) the individual having a job offer rescinded or start date for a job delayed due to COVID-19;

(VI) the individual's spouse or a member of the individual's household (i.e., someone who shares

the individual's principal residence) being quarantined, being furloughed or laid offor
having work hours reduced due to COVID- I 9, being unable to work due to lack of childcare
due to COVID- l 9, having pay or self-employment income reduced due to COVID- I 9, or
having a job offer rescinded or start date for a job delayed due to COVID- 19; or

(VII) closingorreducinghoursofabusinessownedoroperatedbytheindividual'sspouseora
member of the individual's household due to COVID-19.

Amounts not treated as Coronavirus-Related Distributions, The following amounts were not treated as

Coronavirus-Related Distributions:

(D corrective distributions of Elective Deferrals and After-Tax Employee Contributions that were returned to

the Employee (together with the income allocable thereto) in order to comply with the Code $415
limitations;

(iD Excess Deferrals under Code $402(9);

(iii) Excess Contributions and Excess Aggregate Contributions;

(iv) loans that were treated as deemed distributions pursuant to Code $72(p);

(v) dividends paid on applicable employer securities under Code $a0aft);

(21
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3.02 Coronavirus-Related Distributions and Loans from the Plan. This IA §3.02 incorµorates CARES Act §2202 relating to 
special disaster-related rules for retirement plans. The provisions of this IA §3.02 apply only to the extent a distribution or loan 
was made to a qualified individual as provided under CARES Act §2202. If the Plan did not operationally apply the rules under 
this IA §3.02, such provisions do not apply to the Plan. The Plan Administrator documented through administrative procedures 
(including designating accounts from which Coronavirus-Related Distributions and loans could have been taken) or otherwise the 
manner in which the Plan operationally applied the rules under this IA §3.02. To the extent this IA §3.02 applies to the Plan, the 
provisions supersede any inconsistent provisions of the Plan or loan program. The Plan administered this IA §3.02 consistent with 
the guidance provided under IRS Notice 2020-50. 

( a ) Coronavirus-Related Distributions. As provided under CARES Act §2202(a), and as amended by CRTR.A §280, the 

Plan (including a money purchase pension plan) could (but was not required to) make Coronavirus-Related Distributions, 
subject to the limits under IA §3.02(a)(4), without regard to certain distribution restrictions otherwise applicable under the 
Plan. 

(I) 

( 2 ) 

Definition of Coronavirus-Related Distribution. The term Coronavirus-Related Distribution means a 
distribution from the Plan made: 

(i) on or after January I, 2020, and before December 31, 2020, 

(ii) to an individual: 

(A) who was diagnosed with the virus SARS-C0V-2 or with coronavirus disease 2019 (collectively 
referred to herein as "COVID-19) by a test approved by the Centers for Disease Control and 
Prevention, including a test authorized under the Federal Food, Drug, and Cosmetic Act; or 

( B) whose spouse or dependent (as defined in Code §152) was diagnosed with COVID-19 by such a 
test; and 

(C) who experienced adverse financial consequences as a result of: 

(I) the individual being quarantined, being furloughed or laid off or having work hours reduced 
due to COVID-19; 

(II) the individual being unable to work due to lack of childcare due to COVID-19; 

(111) closing or reducing hours of a business owned or operated by the individual due to COVID-
19; 

(IV) the individual having pay or self-employment income reduced due to COVID-19; 

(V) the individual having a job offer rescinded or start date for a job delayed due to COVID-19; 

(VI) the individual's spouse or a member of the individual's household (i.e., someone who shares 
the individual's principal residence) being quarantined. being furloughed or laid off or 
having work hours reduced due to COVID-19, being unable to work due to lack of childcare 
due to COVID-19, having pay or self-employment income reduced due to COVID-19, or 
having a job offer rescinded or start date for a job delayed due to COVID-19; or 

(VII) closing or reducing hours of a business owned or operated by the individual's spouse or a 
member of the individual's household due to COVID-19. 

Amounts not treated as Coronavirus-Related Distributions. The following amounts were not treated as 
Coronavirus-Related Distributions: 

(i) corrective distributions of Elective Deferrals and After-Tax Employee Contributions that were returned to 
the Employee (together with the income allocable thereto) in order to comply with the Code §415 
limitations; 

(ii) Excess Deferrals under Code §402(g); 

(iii) Excess Contributions and Excess Aggregate Contributions; 

(iv) loans that were treated as deemed distributions pursuant to Code §72(p); 

( v ) dividends paid on applicable employer securities under Code §404(k); 
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(vii)

(viii)
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the costs ofcurrent life insurance protection;

prohibited allocations that were treated as deemed distributions pursuant to $409(p);

distributions that were permissible withdrawals from an Eligible Automatic Contribution Arrangement
within the meaning of Code $414(w); and

(ix) distributions ol premiums lor accident or health insurance under Treas. Reg. { I .402(a)- I (e)( I )(i).

(3) Employee certification. The Plan Administrator could have relied on an Employee's cerlilication that the

Employee satisfied the conditions of IA $3.02(a)(l) in determining whether any distribution was a Coronavirus-
Related Distribution unless the Plan Administrator had actual knowledge to the contrary. The Plan Administrator
had no obligation to inquire into whether an individual had satisfled the conditions for a Coronavirus-Related
Distribution.

(4) Limit on amount of Coronavirus-Related Distributions. The aggregate amount of Coronavirus-Related
Distributions reoeived by an individual for any taxable year (from all plans maintained by the Employer and any

member of a controlled group under Code gg4l4(b), (c), (m) or (o) which included the Employer) could not
exceed $ I 00,000.

Renavment of Coronavirus-Related Distribution. A Participant who received a Coronavirus-Related
Distribution from the Plan may, at any time during the three-year period beginning on the day after the receipt of
such distribution, make one or more Rollover Contributions to an Eligible Retirement Plan (including this Plan, if
the Participant is otherwise eligible to make Rollover Contributions) in an aggregate amount that does not exceed

the amount of such Coronavirus-Related Distribution. ln accepting a Rollover Contribution under this IA
93.02(a)(5), the Plan Administrator is entitled to the relief under Q&A- l4 of Treas. Reg. $ 1.401(a)(31)- l. The Plan

Adrninistrator in accepting the Rollover Contribution must reasonably conclude that the recontribution is eligible
for direct rollover treatment under CARES Act ||2202(aX3). 'l'hc Plan Administralor may rely on an Entployee's
certification that the Employee satisfies the conditions for making such a Rollover Contribution unless the Plan

Administrator has actual knowledge to the contrary.

(6) Exemption from certain transfer and withholdinq rules. For purposes of the Direct Rolbver rules of Code

$a0l (a)(3 I ), the notice requirements of Code $402(f and withholding rules of Code $3405, a Coronavirus-Related
Distribution was not treated as an Eligible Rollover Distribution.

(b) Special Loan Rules. As provided under CARES Act $2202(b), the Plan Administrator was authorized (but not required)
to rev ise the applicable loan requirements under the Plan to refleot ( I ) and/or (2) below. For purposes of this I A $3.02(b),
a Qualified Individual means any individual who is described in IA $3.02(a)(l )(ii) above.

(l) Increased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Pzrticipant loans lor Qualified Individuals made during the 1 80-day period
beginning on March 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting
"$100,000" lor "$50.000" and the adequate security requiremenl under Code $72(pX2XA)(ii) could have been

applied using "lhe Parlicipant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested
Account Balance."

(2) Delayed loan repavment date. ll a Qualilied Individual had an outstanding Participant loan on or at\er March 27 ,

2020:

(i) ifthc due date pursuant to Code $$72(p)(2XB) or (C) for any rcpayment with respect to such loan occurred
during the period beginning on March 27,2020 and ending on December 3l ,2020, such due date could
have been delayed lor one year;

(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the

delay in the due date under IA $3.02(bx2)(i) above and any interest accrued during such delay; and

(iii) in determining the five-year period and the term of the loan under Code $72(pX2)(B) and (C), the one-year
delay period described in IA $3.02(b)(2)(i) above could have been disregarded.

(s)
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(vi) the costs of current life insurance protection; 

(vii) prohibited allocations that were treated as deemed distributions pursuant to §409(p); 

(viii) distributions that were pennissible withdrawals from an Eligible Automatic Contribution Arrangement 
within the meaning of Code §414(w); and 

(ix) distributions of premiums for accident or health insurance under Treas. Reg. § 1 .402(a)-1(e)(l )(i). 

(3) Employee certification. The Plan Administrator could have relied on an Employee's certification that the 
Employee satisfied the conditions of IA §3.02(a)(1) in determining whether any distribution was a Coronavirus­
Related Distribution unless the Plan Administrator had actual knowledge to the contrary. The Plan Administrator 
had no obligation to inquire into whether an individual had satisfied the conditions for a Coronavirus-Related 
Distribution. 

(4) Limit on amount of Coronavirus-Related Distributions. The aggregate amount of Coronavirus-Related 
Distributions received by an individual for any taxable year (from all plans maintained by the Employer and any 
member of a controlled group under Code §§414(b), (c), (m) or (o) which included the Employer) could not 
exceed $100,000. 

(5) Repayment of Coronavirus-Related Distribution. A Participant who received a Coronavirus-Related 
Distribution from the Plan may, at any time during the three-year period beginning on the day after the receipt of 
such distribution, make one or more Rollover Contributions to an Eligible Retirement Plan (including this Plan, if 
the Participant is otherwise eligible to make Rollover Contributions) in an aggregate amount that does not exceed 
the amount of such Coronavirus-Related Distribution. In accepting a Rollover Contribution under this IA 
§3.02(a)(5), the Plan Administrator is entitled to the relief under Q&A-14 of Treas. Reg. § I .401 (a)(31)-1. The Plan 
Administrator in accepting the Rollover Contribution must reasonably conclude that the recontribution is eligible 
for direct rollover treatment under CARES Act $2202(a)(3). The Plan Administrator may rely on an Employee's 
certification that the Employee satisfies the conditions for making such a Rollover Contribution unless the Plan 
Administrator has actual knowledge to the contrary. 

(6) Exemption from certain transfer and withholding rules. For purposes of the Direct Rollover rules of Code 
$401(a)(31), the notice requirements of Code $402(f) and withholding rules of Code §3405, a Coronavirus-Related 
Distribution was not treated as an Eligible Rollover Distribution. 

(b) Special Loan Rules. As provided under CARES Act §2202(b), the Plan Administrator was authorized (but not required) 
to revise the applicable loan requirements under the Plan to reflect (I) and/or (2) below. For purposes of this IA §3.02(b), 
a Qualified Individual means any individual who is described in IA §3.02(a)(l )(ii) above. 

(I) 

(2) 

© Copyright 2022 

Increased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes 
of determining the permissible Participant loans for Qualified Individuals made during the 180-day period 
beginning on March 27, 2020, the loan limit under Code §72(p)(2)(A) could have been applied by substituting 
"$100,000" for "$50.000" and the adequate security requirement under Code $72(p)(2)(A)(ii) could have been 
applied using "the Participant's vested Account Balance" rather than "one-half (%) of the Participant's vested 
Account Balance." 

Delayed loan repayment date. If a Qualified Individual had an outstanding Participant loan on or after March 27, 
2020: 

(i) if the due date pursuant to Code §§72(p)(2)(B) or (C) for any repayment with respect to such loan occurred 
during the period beginning on March 27, 2020 and ending on December 31, 2020, such due date could 
have been delayed for one year; 

(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the 
delay in the due date under IA §3.02(b)(2)(i) above and any interest accrued during such delay; and 

(iii) in determining the five-year period and the term of the loan under Code §72(p)(2)(B) and (C), the one-year 
delay period described in IA §3.02(b)(2)(i) above could have been disregarded. 
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3.03 Required Minimum Distributions for 2020.

Temoorarv waiver of rcquired minimum distribution rules for 2020. As provided under Code $a0l (aX9)(l), added by
CARES Act 92203 and effective as ofJanuary 1,2020 (or such later date designated under the Elective Provisions), the

applicable requircd minimum distribution rules olthe Plan did not apply for the 2020 calendar year. A Partioipant or
beneficiary who would have been rcquired to receive a required minimum distribution for the 2020 calendar year (or a

Panicipant with a Required Beginning Date of April I , 2021 who would have received a required minimum distribution in
2021 lor the 2020 calendarl'ear) ("2020 RMD"), bu1 forthe enactment ofCode $ 0l(a)(9)(l). and rvho would have

satislied that requirement by receiving a distribution that is either ( I ) equal to the 2020 RMD, or (2) one or more payments
(that include the 2020 RMD) in a series of substantially equal periodic payments made at least annually and expected to
last for thc lil'e (or lil'e cxpectancy) ofthe Participant, thejoint lives (orjoint life expectancies) ofthe Participant and the
Participanl's Designated lleneficiary. or lor a period ol'at least 101'ears ("2020 Extended RMD''), may have elected
whether to receive the 2020 RMD or the 2020 Extended RMD. If a Participant did not specifically elect to take the 2020
RMD or 2020 Extended RMD f'rom the Plan, such distribulion was not made for the 2020 calendar year. The Employer
may modily this default rule under the Elective Provisions, provided such modification satisfies the requirements under
Code $401 (a)(9)(l) and any applicable IRS guidance.

ln addition, solely for purposes of apply'rng the Direct Rollovcr provisions of the Plan, certain additional distributions in

2020, as elected by thc Employer under the Elective Provisions, were treated as Eligible Rollover Distributions. If no

election is made by the Employer in the Elective Provisions, the Plan offered a Direct Rollover only for distributions that

were Eligible Rollover Distributions in the absence of Code $a0l (aX9XI).

lf all or any portion of a distribution made during 2020 was treated as an Eligible Rollover Distribution, but would not
have been treated as such if the applicable required minimum distribution requirements of the Plan had applied during
2020, such distributton could nol be trealed as an Eligible Rollover Distribution for purposes of the Direct Rollover rules
under Code {a0 I (a)(3 I ), Code $402(0 and Code $3405(c).

(h) Spccial rulcs resardins the tcmoorarv waiver of reouired minimum distribution rules for 2020. In applying lhe
provisions ol'thc applicablc section ol'tlre Plan lirr the 2020 calendar year, the following special rulcs apply:

(l) The Required Beginning Date with respect to any individual shall be determined without regard to this lA Q3.03

fbr purposes of applying Section {1.12 olthe Plan (Section 8 olthe Governmental Plan; Section 6.10 of the
Owners-Only Plan) for calendar years after 2020;

If Code gaOl(a)(9XB)(ii) applies, the five-year period described in such provision was determined without regard
to the 2020 calendar year;

(3) I1'thc Plan pcrmitted a Participant or beneticiary to elect whether the 5-year rule or the life expectancy rule applied
in dctermining rcquired minirnum distributions and the election period ended in the 2020 calendar year, the Plan
Administrator could have extended the election deadline to the end of202l;

(4) The Plan Administratorand Participants could have applied the transitional reliefand special rules underCode
g40l(a)(9)(l) and IRS Notice 2020-51 relating to the temporary waiverof required minimum distributions for2020
in any reasonable and consistent manner; and

The Employer may describe any special rules that were applicable to the temporary waiver of the required
mininrum distribution rules for 2020 under the Elective Provisions, provided such special rules are consistent with
CARES Act $2203, Code $401(a)(9)(l) and IRS Notice 2020-51 .

ARTICI,E IV
AMEn-DMENT REI.ATINC TO TllE CONSOLIDATED APPROPRIATIONS ACT, 2021

4.01 In Ceneral. On December 2'7,2020, the Disaster Tax Relief Act of 2020 and the CRTRA, which were enacted as part of the

Consolidated Appropriations Act,202l , became law. Provisions of the Disaster Tax Relief Act of 2020 and CRTRA may have

affected certain Plan provisions. The provisions olthe Disaster Tax Relief Act of 2020 and CRTRA are eff'ective as reflected in
the provisions under this Article IV. The Plan Administrator administered the provisions of this Article IV consistent with a
"good-l'aith" inlerpretation of the Disaster Tax Relief Act of 2020 and CRTRA. To the extent this Article IV applies to the Plan,
these provisions supersede any inconsislent provisions ofthe Plan.

4.02 Special Disaster-Related Rules. This IA 94.02 incorporates the provisions of the Disaster Tax Relief Act of 2020 Q302 relating
to special disaster-related rules for retirement plans. The provisions ofthis lA {14.02 apply only to the extent a distribution or loan
was made to a qualified individual as provided under the Disasler Tax Relief Act of 2020 $302. If the Plan did not operationall)'
apply the rules under this lA $4.02, such provisions do not apply to the Plan. The PIan Administratordocumented through
adnrinistrative procedures (including designating accounls from which special disaster-related distributions and loans could have

(a)

(2)

(s)
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3.03 Required Minimum Distributions for 2020. 

(a) Temporary waiver of required minimum distribution rules for 2020. As provided under Code §40 I (a)(9)(1), added by 
CARES Act §2203 and effective as of January 1, 2020 (or such later date designated under the Elective Provisions), the 
applicable required minimum distribution rules of the Plan did not apply for the 2020 calendar year. A Participant or 
beneficiary who would have been required to receive a required minimum distribution for the 2020 calendar year (or a 
Participant with a Required Beginning Date of April 1 ,  2021 who would have received a required minimum distribution in 
2021 for the 2020 calendar year) ("2020 RMD"), but for the enactment of Code $401(a)(9)(), and who would have 
satisfied that requirement by receiving a distribution that is either (I) equal to the 2020 RMD, or (2 ) one or more payments 
(that include the 2020 RMD) in a series of substantially equal periodic payments made at least annually and expected to 
last for the life (or life expectancy) of the Participant, the joint lives (or joint life expectancies) of the Participant and the 
Participant's Designated Beneficiary, or for a period of at least 10 years ("2020 Extended RMD"), may have elected 
whether to receive the 2020 RMD or the 2020 Extended RMD. If a Participant did not specifically elect to take the 2020 
RMD or 2020 Extended RMD from the Plan, such distribution was not made for the 2020 calendar year. The Employer 
may modify this default rule under the Elective Provisions, provided such modification satisfies the requirements under 
Code §401 (a)(9)(1) and any applicable IRS guidance. 

In addition, solely for purposes of applying the Direct Rollover provisions of the Plan, certain additional distributions in 
2020, as elected by the Employer under the Elective Provisions, were treated as Eligible Rollover Distributions. If no 
election is made by the Employer in the Elective Provisions, the Plan offered a Direct Rollover only for distributions that 
were Eligible Rollover Distributions in the absence of Code $401(a)(9)(). 

If all or any portion of a distribution made during 2020 was treated as an Eligible Rollover Distribution, but would not 
have been treated as such if the applicable required minimum distribution requirements of the Plan had applied during 
2020, such distribution could not be treated as an Eligible Rollover Distribution for purposes of the Direct Rollover rules 
under Code §40 I (a)(31 ), Code §402(() and Code §340 5(c) . 

(b) Special rules regarding the temporary waiver of required minimum distribution rules for 2020. In applying the 
provisions of the applicable section of the Plan for the 2020 calendar year, the following special rules apply: 

( I) The Required Beginning Date with respect to any individual shall be determined without regard to this IA §3 .03 
for purposes of applying Section 8.12 of the Plan (Section 8 of the Governmental Plan; Section 6.10 of the 
Owners-Only Plan) for calendar years after 2020; 

(2) If Code §40 I (a)(9)(B)(i i) applies, the five-year period described in such provision was determined without regard 
to the 2020 calendar year; 

(3 ) If the Plan permitted a Participant or beneficiary to elect whether the 5-year rule or the life expectancy rule applied 
in determining required minimum distributions and the election period ended in the 2020 calendar year, the Plan 
Administrator could have extended the election deadline to the end of202I ; 

(4) The Plan Administrator and Participants could have applied the transitional relief and special rules under Code 
§401 (a)(9)(1) and IRS Notice 2020-51 relating to the temporary waiver of required minimum distributions for 2020 
in any reasonable and consistent manner; and 

(5) The Employer may describe any special rules that were applicable to the temporary waiver of the required 
minimum distribution rules for 2020 under the Elective Provisions, provided such special rules are consistent with 
CARES Act §2203, Code $401(a)(9)(I) and IRS Notice 2020-51. 

ARTICLE IV 

AMENDMENT RELATING TO THE CONSOLIDATED APPROPRJATIONS ACT, 2021 

4.01 In General. On December 27, 2020, the Disaster Tax Relief Act of2020 and the CRTRA, which were enacted as pa.rt of t he 
Consolidated Appropriations Act, 2021, became law. Provisions of the Disaster Tax Relief Act of 2020 and CRTRA may have 
affected certain Plan provisions. The provisions of the Disaster Tax Relief Act 0f 2020 and CRTRA are effective as reflected in 
the provisions under this Article IV. The Plan Administrator administered the provisions of this Article IV consistent with a 
"good-faith" interpretation of the Disaster Tax Relief Act of 2020 and CRTRA. To the extent this Article IV applies to the Plan, 
these provisions supersede any inconsistent provisions of the Plan. 

4.02 Special Disaster-Related Rules. This IA §4 .02 incorporates the provisions of the Disaster Tax Relief Act of2020 §302 relating 
to special disaster-related rules for retirement plans. The provisions of this IA §4.02 apply only to the extent a distribution or loan 
was made to a qualified individual as provided under the Disaster Tax Relief Act of2020 §302 . If the Plan did not operationally 
apply the rules under this IA §4 .02, such provisions do not apply to the Plan. The Plan Administrator documented through 
administrative procedures (including designating accounts from which special disaster-related distributions and loans could have 
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this lA {i4.02. To the extent this IA

$4.02 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Elieibilitv for Oualified Disaster Distribution. If administratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard 1o any distribution restrictions otherwise applicable
under the Plan.

(l) Definitions.

(i) Oualified Disaster Distribution. A Qualified Disaster Distribution (as defined under the Disaster Tax
Relief Act of 2020 $302(a)(aXA)) is a distribution lrom lhe Plan made:

(A) on or after the first day of the Incident Period of a Qualified Disaster and before June 25, 2021 ; and

(B) to an individual whose principal place ol'abode at any time during the Incident Period of such

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualified Disaster.

(ii) Oualified Disaster Arca. A Qualified Disaster Area is any area with respect to which a major disaster was

declared,duringtheperiodthatbeganonJanuary l,2020,andendedonFebruary25,202l ,bythe
President under Robert T. Stafford Disaster Relieland Emergency Assistance Act $401 ifthe Incident
Period of the disaster with respect to which such declaration was made began on or after December 28,
20 I 9, and ended on or before Deoember 27 , 2020. Such term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualified Disaster. A Qualified Disaster is, with respect to any Qualified Disaster Area, the disaster by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An Incident Period is, with respect to any Qualified Disaster, the period specified by the
Federal Emergency Management Agency as the period during which such disaster occurred (except that
such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount of Qualified Disaster Distributions
reccived by an individual for any taxable year (flrom all plans maintained by the Employer and any member of'a
controlled group which included the Employer) could not have exceeded the excess (ifany) of$100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual for all prior taxable
years.

(3) Oualified Disaster Distributions treated as meetinp certain Plan distribution requirements. A Qualified
Disaster Distribution is treated as meeting the requirements of Code $401 (k)(2)(B)(i) and, in the case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-service withdrawal is treated as meeting
the distribution rules under Code $401(a).

(h) Repavment of Oualified Disaster Distribution. As provided under the Disaster Tax Relief Act of 2020 $302(aX3), a

Participant who received a Qualified Drsaster Distribution from the Plan or another Eligible Retirement Plan (as delined in
Code 9402(c)(8)(B)) may, at any time during the three-year period beginning on the day after the receipt ofsuch
distribution, make one or more Rollover Contributions to the Plan in an aggregate amount that does not exceed the amounl
olsuch Qualilied Disaster Distribution. This IA $4.02(b) only applies if the Plan permits Rollover Contributions.

(c) Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Relief Act o12020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or more Rollover Contributions to the Plan
during the applicable period in an aggregate amount not to exceed the amount of such Qualified Disaster Distribution. For
this purpose, a Qualilied Disaster Distribution is any Hardship Distribution which was to be used to purchase or construct
a principal residence in a Qualified Disaster Area, but which was not so used on account of the Qualified Disaster with
respeot to such area, and which was received during the period beginning on the date which is 180 days before the first
day olthe Incident Period of such Qualified Disastcr and ending on the date which is 30 days after the last day of such

lncident Period. This lA $4.02(c) only applies if the Plan permits Rollover Contributions.

(d) Special Loan Rules. As provided under the Disaster Tax Relicf Act of 2020 {302(c), the Plan Adnrinistrator could (but

was not required to) revise the applicable kran requirements under the Plan to reflect IA $4.02(d)(l ) and $4.02(d)(2).

(l) lncreased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified lndividual during the I 80-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requirement under Code $72(pX2)(AXii) could have been applied using
"the Parlicipant's vested Account Balance" rather than "one-half(%) oi'the Participant's vested Account Balance."
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this lA {i4.02. To the extent this IA

$4.02 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Elieibilitv for Oualified Disaster Distribution. If administratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard 1o any distribution restrictions otherwise applicable
under the Plan.

(l) Definitions.

(i) Oualified Disaster Distribution. A Qualified Disaster Distribution (as defined under the Disaster Tax
Relief Act of 2020 $302(a)(aXA)) is a distribution lrom lhe Plan made:

(A) on or after the first day of the Incident Period of a Qualified Disaster and before June 25, 2021 ; and

(B) to an individual whose principal place ol'abode at any time during the Incident Period of such

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualified Disaster.

(ii) Oualified Disaster Arca. A Qualified Disaster Area is any area with respect to which a major disaster was

declared,duringtheperiodthatbeganonJanuary l,2020,andendedonFebruary25,202l ,bythe
President under Robert T. Stafford Disaster Relieland Emergency Assistance Act $401 ifthe Incident
Period of the disaster with respect to which such declaration was made began on or after December 28,
20 I 9, and ended on or before Deoember 27 , 2020. Such term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualified Disaster. A Qualified Disaster is, with respect to any Qualified Disaster Area, the disaster by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An Incident Period is, with respect to any Qualified Disaster, the period specified by the
Federal Emergency Management Agency as the period during which such disaster occurred (except that
such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount of Qualified Disaster Distributions
reccived by an individual for any taxable year (flrom all plans maintained by the Employer and any member of'a
controlled group which included the Employer) could not have exceeded the excess (ifany) of$100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual for all prior taxable
years.

(3) Oualified Disaster Distributions treated as meetinp certain Plan distribution requirements. A Qualified
Disaster Distribution is treated as meeting the requirements of Code $401 (k)(2)(B)(i) and, in the case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-service withdrawal is treated as meeting
the distribution rules under Code $401(a).

(h) Repavment of Oualified Disaster Distribution. As provided under the Disaster Tax Relief Act of 2020 $302(aX3), a

Participant who received a Qualified Drsaster Distribution from the Plan or another Eligible Retirement Plan (as delined in
Code 9402(c)(8)(B)) may, at any time during the three-year period beginning on the day after the receipt ofsuch
distribution, make one or more Rollover Contributions to the Plan in an aggregate amount that does not exceed the amounl
olsuch Qualilied Disaster Distribution. This IA $4.02(b) only applies if the Plan permits Rollover Contributions.

(c) Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Relief Act o12020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or more Rollover Contributions to the Plan
during the applicable period in an aggregate amount not to exceed the amount of such Qualified Disaster Distribution. For
this purpose, a Qualilied Disaster Distribution is any Hardship Distribution which was to be used to purchase or construct
a principal residence in a Qualified Disaster Area, but which was not so used on account of the Qualified Disaster with
respeot to such area, and which was received during the period beginning on the date which is 180 days before the first
day olthe Incident Period of such Qualified Disastcr and ending on the date which is 30 days after the last day of such

lncident Period. This lA $4.02(c) only applies if the Plan permits Rollover Contributions.

(d) Special Loan Rules. As provided under the Disaster Tax Relicf Act of 2020 {302(c), the Plan Adnrinistrator could (but

was not required to) revise the applicable kran requirements under the Plan to reflect IA $4.02(d)(l ) and $4.02(d)(2).

(l) lncreased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified lndividual during the I 80-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requirement under Code $72(pX2)(AXii) could have been applied using
"the Parlicipant's vested Account Balance" rather than "one-half(%) oi'the Participant's vested Account Balance."

@; Copyright 2022

Cycle j Nonstandardized Governmental Ptan #()3-00t Page CS-5 53677.004

Docusign Envelope lD: 0BTBDBDC-AD96-4F47-AA94-0B0F8F8ABFF3

been taken) orotherwise the manner in which the Plan operationally applied the rules under this lA {i4.02. To the extent this IA

$4.02 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Elieibilitv for Oualified Disaster Distribution. If administratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard 1o any distribution restrictions otherwise applicable
under the Plan.

(l) Definitions.

(i) Oualified Disaster Distribution. A Qualified Disaster Distribution (as defined under the Disaster Tax
Relief Act of 2020 $302(a)(aXA)) is a distribution lrom lhe Plan made:

(A) on or after the first day of the Incident Period of a Qualified Disaster and before June 25, 2021 ; and

(B) to an individual whose principal place ol'abode at any time during the Incident Period of such

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualified Disaster.

(ii) Oualified Disaster Arca. A Qualified Disaster Area is any area with respect to which a major disaster was

declared,duringtheperiodthatbeganonJanuary l,2020,andendedonFebruary25,202l ,bythe
President under Robert T. Stafford Disaster Relieland Emergency Assistance Act $401 ifthe Incident
Period of the disaster with respect to which such declaration was made began on or after December 28,
20 I 9, and ended on or before Deoember 27 , 2020. Such term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualified Disaster. A Qualified Disaster is, with respect to any Qualified Disaster Area, the disaster by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An Incident Period is, with respect to any Qualified Disaster, the period specified by the
Federal Emergency Management Agency as the period during which such disaster occurred (except that
such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount of Qualified Disaster Distributions
reccived by an individual for any taxable year (flrom all plans maintained by the Employer and any member of'a
controlled group which included the Employer) could not have exceeded the excess (ifany) of$100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual for all prior taxable
years.

(3) Oualified Disaster Distributions treated as meetinp certain Plan distribution requirements. A Qualified
Disaster Distribution is treated as meeting the requirements of Code $401 (k)(2)(B)(i) and, in the case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-service withdrawal is treated as meeting
the distribution rules under Code $401(a).

(h) Repavment of Oualified Disaster Distribution. As provided under the Disaster Tax Relief Act of 2020 $302(aX3), a

Participant who received a Qualified Drsaster Distribution from the Plan or another Eligible Retirement Plan (as delined in
Code 9402(c)(8)(B)) may, at any time during the three-year period beginning on the day after the receipt ofsuch
distribution, make one or more Rollover Contributions to the Plan in an aggregate amount that does not exceed the amounl
olsuch Qualilied Disaster Distribution. This IA $4.02(b) only applies if the Plan permits Rollover Contributions.

(c) Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Relief Act o12020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or more Rollover Contributions to the Plan
during the applicable period in an aggregate amount not to exceed the amount of such Qualified Disaster Distribution. For
this purpose, a Qualilied Disaster Distribution is any Hardship Distribution which was to be used to purchase or construct
a principal residence in a Qualified Disaster Area, but which was not so used on account of the Qualified Disaster with
respeot to such area, and which was received during the period beginning on the date which is 180 days before the first
day olthe Incident Period of such Qualified Disastcr and ending on the date which is 30 days after the last day of such

lncident Period. This lA $4.02(c) only applies if the Plan permits Rollover Contributions.

(d) Special Loan Rules. As provided under the Disaster Tax Relicf Act of 2020 {302(c), the Plan Adnrinistrator could (but

was not required to) revise the applicable kran requirements under the Plan to reflect IA $4.02(d)(l ) and $4.02(d)(2).

(l) lncreased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified lndividual during the I 80-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requirement under Code $72(pX2)(AXii) could have been applied using
"the Parlicipant's vested Account Balance" rather than "one-half(%) oi'the Participant's vested Account Balance."

@; Copyright 2022

Cycle j Nonstandardized Governmental Ptan #()3-00t Page CS-5 53677.004

Docusign Envelope lD: 0BTBDBDC-AD96-4F47-AA94-0B0F8F8ABFF3

been taken) orotherwise the manner in which the Plan operationally applied the rules under this lA {i4.02. To the extent this IA

$4.02 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Elieibilitv for Oualified Disaster Distribution. If administratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard 1o any distribution restrictions otherwise applicable
under the Plan.

(l) Definitions.

(i) Oualified Disaster Distribution. A Qualified Disaster Distribution (as defined under the Disaster Tax
Relief Act of 2020 $302(a)(aXA)) is a distribution lrom lhe Plan made:

(A) on or after the first day of the Incident Period of a Qualified Disaster and before June 25, 2021 ; and

(B) to an individual whose principal place ol'abode at any time during the Incident Period of such

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualified Disaster.

(ii) Oualified Disaster Arca. A Qualified Disaster Area is any area with respect to which a major disaster was

declared,duringtheperiodthatbeganonJanuary l,2020,andendedonFebruary25,202l ,bythe
President under Robert T. Stafford Disaster Relieland Emergency Assistance Act $401 ifthe Incident
Period of the disaster with respect to which such declaration was made began on or after December 28,
20 I 9, and ended on or before Deoember 27 , 2020. Such term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualified Disaster. A Qualified Disaster is, with respect to any Qualified Disaster Area, the disaster by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An Incident Period is, with respect to any Qualified Disaster, the period specified by the
Federal Emergency Management Agency as the period during which such disaster occurred (except that
such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount of Qualified Disaster Distributions
reccived by an individual for any taxable year (flrom all plans maintained by the Employer and any member of'a
controlled group which included the Employer) could not have exceeded the excess (ifany) of$100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual for all prior taxable
years.

(3) Oualified Disaster Distributions treated as meetinp certain Plan distribution requirements. A Qualified
Disaster Distribution is treated as meeting the requirements of Code $401 (k)(2)(B)(i) and, in the case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-service withdrawal is treated as meeting
the distribution rules under Code $401(a).

(h) Repavment of Oualified Disaster Distribution. As provided under the Disaster Tax Relief Act of 2020 $302(aX3), a

Participant who received a Qualified Drsaster Distribution from the Plan or another Eligible Retirement Plan (as delined in
Code 9402(c)(8)(B)) may, at any time during the three-year period beginning on the day after the receipt ofsuch
distribution, make one or more Rollover Contributions to the Plan in an aggregate amount that does not exceed the amounl
olsuch Qualilied Disaster Distribution. This IA $4.02(b) only applies if the Plan permits Rollover Contributions.

(c) Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Relief Act o12020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or more Rollover Contributions to the Plan
during the applicable period in an aggregate amount not to exceed the amount of such Qualified Disaster Distribution. For
this purpose, a Qualilied Disaster Distribution is any Hardship Distribution which was to be used to purchase or construct
a principal residence in a Qualified Disaster Area, but which was not so used on account of the Qualified Disaster with
respeot to such area, and which was received during the period beginning on the date which is 180 days before the first
day olthe Incident Period of such Qualified Disastcr and ending on the date which is 30 days after the last day of such

lncident Period. This lA $4.02(c) only applies if the Plan permits Rollover Contributions.

(d) Special Loan Rules. As provided under the Disaster Tax Relicf Act of 2020 {302(c), the Plan Adnrinistrator could (but

was not required to) revise the applicable kran requirements under the Plan to reflect IA $4.02(d)(l ) and $4.02(d)(2).

(l) lncreased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified lndividual during the I 80-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requirement under Code $72(pX2)(AXii) could have been applied using
"the Parlicipant's vested Account Balance" rather than "one-half(%) oi'the Participant's vested Account Balance."
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been taken) or otherwise the manner in which the Plan operationally applied the rules under this I A  §4.02 . To the extent this I A  

§4.02 applies t o  the Plan, these provisions supersede any inconsistent provisions of the Plan or loan program. 

(a) 

(b) 

(e) 

(d)  

Eligibility for Qualified Disaster Distribution. I f  admin istratively permitted by the Plan Administrator, a Part icipant 
could have taken a Qualified Disaster Distribution without regard to any distribution restrictions otherwise appl icable 

under the Plan. 

( I )  Definitions. 

( i) Qualified Disaster Distribution. A Qualified D isaster Distribution (as defined under the Disaster Tax 
Relief Act of 2020 §302(a)(4)(A)) i s  a d istribution from the Plan made: 

(A) on or after the first day of the Incident Period of a Quali fied Disaster and before J une 25 ,  202 1 ; and 

(B) to an individual whose principal place of abode at any time during the I ncident Period of such 
Qualified Disaster was located in the Qualified Disaster Area with respect to such Qual ified 

Disaster and who had sustained an economic loss by reason of such Qual ified D isaster. 

( i i) Qualified Disaster Area. A Qual ified D isaster Area is any area with respect to which a major disaster was 
declared, during the period that began on January 1 ,  2020, and ended on February 25,  202 1 ,  by the 

President under Robert T. Stafford Disaster Relief and Emergency Assistance Act §40 1 if the I ncident 
Period of the disaster with respect to which such declaration was made began on or after December 28,  
20 1 9, and ended on or before December 27, 2020. Such term did not include any area wi th respect to which 
such a major disaster had been so declared only by reason of COV I D- 1 9. 

(iii) Qualified Disaster. A Qual ified Disaster is, with respect to any Qual ified Disaster Area, the d isaster by 
reason of which a major disaster was declared with respect to such area. 

(iv) Incident Period. An Incident Period is, wi th respect to any Qual ified Disaster, the period specified by the 
Federal Emergency Management Agency as the period during which such d isaster occurred (except that 

such period shal l  not be treated as ending after January 26, 202 1 ) .  

(2) Limit  on amount of Qualified Disaster Distributions. The aggregate amount of Qual i fied Disaster Distributions 
received by an individual for any taxable year (from all plans maintained by the Employer and any member of a 
control led group which included the Employer) could not have exceeded the excess ( if any) of $ 1 00,000, over the 

aggregate amounts treated as Qual ified Disaster Distributions received by such individual for all prior taxable 

years. 

(3) Qualified Disaster Distributions treated as meeting certain Plan distribution requirements. A Qual i fied 
Disaster Distribution is treated as meeting the requirements of Code §40 I (k)(2)(B)(i) and, in the case of a money 
purchase pension plan, a Qualified Disaster Distribution which was an in-service withdrawal is treated as meeting 
the distribution rules under Code §40 1 (a). 

Repayment of Qualified Disaster Distribution. As provided under the Disaster Tax Relief Act 0f 2020 §302(a)(3), a 

Participant who received a Qualified Disaster Distribution from the Plan or another E l igible Retirement Plan (as defined in  
Code §402(¢)(8)(B)) may, at any t ime during the three-year period beginning on the day after the receipt of such 

distribution, make one or more Rol lover Contributions to the Plan in an aggregate amount that does not exceed the amount 
of such Qual i fied Disaster Distribution. Th is IA §4.02(b) only applies if the Plan permi ts Rol lover Contributions. 

Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Relief Act of 2020 $302(b), 
a Participant who received a Qualified Disaster Distribution may make one or more Rol lover Contributions to the Plan 
during the applicable period in an aggregate amount not to exceed the amount of such Qualified Disaster Distribution. For 
this purpose, a Qual i fied Disaster Distribution is any Hardship Distribution which was to be used to purchase or construct 
a principal residence in a Qualified Disaster Area, but which was not so used on account of the Qual ified Disaster with 

respect to such area, and which was received during the period beginning on the date which is 1 80 days before the firs t 
day of the I ncident Period of such Qualified Disaster and ending on the date which is 30 days after the last day of such 

I ncident Period. This IA §4.02(c) only applies if the Plan permits Rollover Contributions. 

Special Loan Rules. As provided under the Disaster Tax Rel ief Act 0f 2020 §302(¢), the Plan Administrator could (but 

was not required to) revise the applicable loan requirements under the Plan to reflect IA §4.02(d)( I )  and §4.02(d)(2). 

( I )  I ncreased Participant loan limits. Notwithstanding the Participant loan l im itations under the Plan, for purposes 

of determining the permissible Part icipant loans for a Qual i fied Indiv idual during the 1 80-day period beginning on 
December 27, 2020, the loan l imit under Code §72(p)(2)(A) could have been applied by substi tuting "$ I 00,000" 
for ·'$50,000" and the adequate security requirement under Code $72(p)(2)(A)(i i) could have been applied using 
"the Part icipant 's  vested Account Balance" rather than "one-half ( ½ )  of the Part icipant ' s  vested Account Balance." 
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A Qualified lndividual Ibr this purpose was any Participant whose principal place of abode at any time during the
lncident Period of any Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster, and who had sustained an economic loss by reason of such Qualified Disaster.

(2) Delaved loan renayment date. Ifa Qualified Individual (as defined in lA $4.02(d)(l) above) had an outstanding
Participant loan on or afler the first day of the Incident Period ola Qualified Disaster and ending on the date which
is I 80 days after the last day of the Incident Period:

(i) the due date for repayment ofthe Participant loan could have been delayed for one year;

(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the
delay in the due date under IA $4.02(d)(2xi) and any interest accruing during such delay; and

(iii) in determining the five-year period and the term of the loan under Code $72(pX2XB) and (C), the one-year
delay period described in IA $a.02(d)(2)(i) could have been disregarded.

4.03 Temporarv Rule Preventinq Partial Plan Termination. Under the Disasler Tax Relief Act of 2020 $209, the Plan was not
rreated as having a partial termination (within the meaning of Code A4l I (dX3)) during any Plan Year which included the period
that began on March 13,2020, and ended on March 3l ,2021 , if the numberof active Participants covered by the Plan on March
31,2021 was at least 80% ofthe number ofactive Participants covered by the Plan on March 13,2020. This lA $4.03 does not
apply to Gove rnmental Plans or non-electing church plans, which are exempt from the requirements of Code $41 I . In applying
this temporary rulc, thc following special rules apply:

(a) A reasonable, good-faith interpretation ol'the term "active participanl covered by the plan," applied in a consistent
manner, was used when determining the number of active participants covered by a plan on March 13,2020 and on March
31 ,2021 .

(b) If any part of thc Plan Year I'ell within theperiod that began on March 13,2020,utd endedon March 31,2021, then the
temporary rulcs prcventing partial plan termination applied to any partial plan termination determination forthat entirc
plan year. For exanrple. if'the Plan had a calendar year Plan Year, the 80% partial termination test under the temporary
rulc applicd to both the January I to Der:ember 31 ,2020 Plan Year and the January I to December 3l ,2021 Plan Year,
because both Plan Years included a part of the statuk)ry determination period of March 13,2020 to March 31.2021 .

The number of active participants covered by the Plan who were counted on March 3l ,2021, included all individuals who
were active Participants covered by the Plan on that date, regardless ofwhether those same individuals were active
Participants covered by the PIan on March 13,2020.

The Plan Adminislralor could reasonably interpret the application of this IA $4.03 to the Plan.

4.04 Coronavirus-Related Distributions in Moncv Purchase Pension Plans and Monev Purchase Pension Assets. LJnder CRTRA
{280, a Coronavirus-Retatcd Distribution as dcscribed in IA $3.02, if made from a moncy'purchase pension plan or relatcd assets,

and which is an in-service withdrawal, is treated as meeting the distribution rules under Code $401(a). lf the Plan Adrninistrator
allowed Coronavirus-Related Distributions, the rules under lA $3.02 apply.

ARTI(]LE V
AMENDMENT RELATING TO THE SECURE ACT, MINERS ACT AND DISASTER TAX RELIEF ACT OF 2OI9

5.01 In General. On December 20,2019,the Further Consolidated Appropriations Act,2020, which includes the SECURE Act, the
Miners Act and the Disaster Tax Relief Act of 2019 became law. The provisions of these three Acts are effective at various times,
as reflected in the provisions under this Article V. The Plan Administrator shall administer the provisions of this Article V
consislent rvith a "good-l'aith" interpretation oithese larvs.

5.02 f,lodification of rcquircd minimum distribution rulcs.

(a) Increase in asc for Required Besinninq Date for mandatorv distributions. As provided under Code
gaOl(a)(g)(C)(i)(l) as amended by SECLIRE Act $ | 14, effective for distributions required to be made atler December 3l
20 I 9, u,ith respect 1tl Parlicipants who attain age 70'/z after such date, all references lo "age 70%'' under the applicable
required nrinimum distribution provisions ol'1he Plan are replaced u'ith "age '12." For purposes of'determining required
rn inim um distribut ions for calendar years beginning on or after January I , 2022 (or such later date as specified in
applicable regulations or guidance), thc Plan Adnrinistrator must apply the provisions of this lA $5.02(a) consislent wtlh
proposed 'l'reas. Reg g g I .401 (aXg)- I through I .a0l (a)(9)-9 issued on Februarl, 24, 2022 (or subsequent applrcable linal
regulations).

(b) Modifications of required minimum distribution rules for Desiqnated Beneficiaries. As provided under (irde
gaOl(a)(gXH) as amcnded by SECLIRE Act $401, elfective fordistributions with respect to Participants who die aficr
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A Qualified lndividual Ibr this purpose was any Participant whose principal place of abode at any time during the
lncident Period of any Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster, and who had sustained an economic loss by reason of such Qualified Disaster.

(2) Delaved loan renayment date. Ifa Qualified Individual (as defined in lA $4.02(d)(l) above) had an outstanding
Participant loan on or afler the first day of the Incident Period ola Qualified Disaster and ending on the date which
is I 80 days after the last day of the Incident Period:

(i) the due date for repayment ofthe Participant loan could have been delayed for one year;

(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the
delay in the due date under IA $4.02(d)(2xi) and any interest accruing during such delay; and

(iii) in determining the five-year period and the term of the loan under Code $72(pX2XB) and (C), the one-year
delay period described in IA $a.02(d)(2)(i) could have been disregarded.

4.03 Temporarv Rule Preventinq Partial Plan Termination. Under the Disasler Tax Relief Act of 2020 $209, the Plan was not
rreated as having a partial termination (within the meaning of Code A4l I (dX3)) during any Plan Year which included the period
that began on March 13,2020, and ended on March 3l ,2021 , if the numberof active Participants covered by the Plan on March
31,2021 was at least 80% ofthe number ofactive Participants covered by the Plan on March 13,2020. This lA $4.03 does not
apply to Gove rnmental Plans or non-electing church plans, which are exempt from the requirements of Code $41 I . In applying
this temporary rulc, thc following special rules apply:

(a) A reasonable, good-faith interpretation ol'the term "active participanl covered by the plan," applied in a consistent
manner, was used when determining the number of active participants covered by a plan on March 13,2020 and on March
31 ,2021 .

(b) If any part of thc Plan Year I'ell within theperiod that began on March 13,2020,utd endedon March 31,2021, then the
temporary rulcs prcventing partial plan termination applied to any partial plan termination determination forthat entirc
plan year. For exanrple. if'the Plan had a calendar year Plan Year, the 80% partial termination test under the temporary
rulc applicd to both the January I to Der:ember 31 ,2020 Plan Year and the January I to December 3l ,2021 Plan Year,
because both Plan Years included a part of the statuk)ry determination period of March 13,2020 to March 31.2021 .

The number of active participants covered by the Plan who were counted on March 3l ,2021, included all individuals who
were active Participants covered by the Plan on that date, regardless ofwhether those same individuals were active
Participants covered by the PIan on March 13,2020.

The Plan Adminislralor could reasonably interpret the application of this IA $4.03 to the Plan.

4.04 Coronavirus-Related Distributions in Moncv Purchase Pension Plans and Monev Purchase Pension Assets. LJnder CRTRA
{280, a Coronavirus-Retatcd Distribution as dcscribed in IA $3.02, if made from a moncy'purchase pension plan or relatcd assets,

and which is an in-service withdrawal, is treated as meeting the distribution rules under Code $401(a). lf the Plan Adrninistrator
allowed Coronavirus-Related Distributions, the rules under lA $3.02 apply.

ARTI(]LE V
AMENDMENT RELATING TO THE SECURE ACT, MINERS ACT AND DISASTER TAX RELIEF ACT OF 2OI9

5.01 In General. On December 20,2019,the Further Consolidated Appropriations Act,2020, which includes the SECURE Act, the
Miners Act and the Disaster Tax Relief Act of 2019 became law. The provisions of these three Acts are effective at various times,
as reflected in the provisions under this Article V. The Plan Administrator shall administer the provisions of this Article V
consislent rvith a "good-l'aith" interpretation oithese larvs.

5.02 f,lodification of rcquircd minimum distribution rulcs.

(a) Increase in asc for Required Besinninq Date for mandatorv distributions. As provided under Code
gaOl(a)(g)(C)(i)(l) as amended by SECLIRE Act $ | 14, effective for distributions required to be made atler December 3l
20 I 9, u,ith respect 1tl Parlicipants who attain age 70'/z after such date, all references lo "age 70%'' under the applicable
required nrinimum distribution provisions ol'1he Plan are replaced u'ith "age '12." For purposes of'determining required
rn inim um distribut ions for calendar years beginning on or after January I , 2022 (or such later date as specified in
applicable regulations or guidance), thc Plan Adnrinistrator must apply the provisions of this lA $5.02(a) consislent wtlh
proposed 'l'reas. Reg g g I .401 (aXg)- I through I .a0l (a)(9)-9 issued on Februarl, 24, 2022 (or subsequent applrcable linal
regulations).

(b) Modifications of required minimum distribution rules for Desiqnated Beneficiaries. As provided under (irde
gaOl(a)(gXH) as amcnded by SECLIRE Act $401, elfective fordistributions with respect to Participants who die aficr
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(2 )  

A Qua l i fied Individual for this purpose was any Part ic ipant whose principal place of abode at any t ime during the 

I ncident Period of  any Qual i fied Disaster was located in the Quali fied D isaster Area with respect to such Qua l i fied 

Disaster, and who had sustained an economic loss by reason of such Qual i fied D isaster. 

Delayed loan repayment date, If a Qua l i fied I ndiv idual (as defined in I A  §4.02(d)( l )  above) had an outstanding 

Part icipant loan on or after the first day of the I ncident Period of a Qual ified D i saster and ending on the date wh ich 

is  1 80 days after the last day of the I nc ident Period: 

( i)  the due date for repayment of the Part ic ipant loan could have been delayed for one year; 

( i i )  any subsequent repayments with respect to such loan could have been appropriately adj usted to reflect the 

delay in the due date under IA §4.02(d)(2)( i )  and any interest accruing during such delay; and 

( i i i )  in determ in ing the five-year period and t he term of the loan under Code §72(p)(2)(8 )  and (C), the one-year 

delay period described in IA §4.02(d)(2)(i) could have been d isregarded. 

4.03 Temporary Rule Preventing Partial Plan Termination. Under the D isaster Tax Rel ief Act 0f 2020 §209, the Plan was not 

treated as having a part ial term inat ion (within the mean ing of Code §4 1 1 (d)(3)) during any Plan Year which included the period 
that began on March 1 3 , 2020, and ended on March 3 1 ,  202 1 ,  if the number of active Part ic ipants covered by the Plan on March 

3 1 ,  202 1 was at least 80% of the number of active Part icipants covered by the P lan on March 1 3 , 2020. This IA §4.03 does not 

apply to Governmental Plans or non-electing church plans, which are exempt from the requ irements of Code §4 1 1 . In applying 

this temporary rule, the fol lowing specia l  rules apply: 

( a ) A reasonable, good-faith interpretation of the term "active participant covered by the plan," applied in a consistent 

manner, was used when determin ing the number of act ive participants covered by a plan on M arch 1 3 , 2020 and on March 

3 1 ,  202 1 .  

( b ) I f  any part of the Plan Year fel l  within the period that began on March 1 3 , 2020, and ended on March 3 I ,  202 1 ,  then the 
temporary rules prevent ing part ial plan term ination applied to any partia l  plan term inat ion determ ination for that ent i re 

plan year. For example, if the Plan had a calendar year Plan Year, the 80% part ia l  termination test under the temporary 

rule appl ied to both the January I to December 3 1 ,  2020 Plan Year and the January I to December 3 1 ,  202 1 Plan Year, 
because both Plan Years included a part of the statutory determinat ion period of March 1 3 , 2020 to March 3 1 ,  202 1 .  

(c) The number of active participants covered by the Plan who were counted on March 3 1 ,  202 1 ,  incl uded all individuals who 

were act ive Participants covered by the Plan on that date, regardless of whether those same individuals were active 

Part ic ipants covered by the Plan on March 1 3 , 2020. 

(d) The Plan Administrator could reasonably interpret the application of this I A  §4.03 to the P lan. 

4.04 Coronavirus-Related Distributions in Money Purchase Pension Plans and M oney Purchase Pension Assets. Under CRTRA 
§280, a Coronavirus-Related Distribution as described in I A  §3 .02, i f  made from a money purchase pension plan or related assets, 
and which is  an in-service wi thdrawal, is treated as meeting the distribution rules under Code §40 1 (a). I f  the Plan Admin istrator 

al lowed Coronavirus-Related D istributions, the rules under IA §3 .02 apply. 

ARTICLE V 
A M ENDM ENT RELATING TO THE SECURE ACT, M INERS ACT AND DISASTER TAX RELIEF ACT OF 2 0 1 9  

5.0 1 I n  General. On December 20, 20 1 9, the Further Consol idated Appropriations Act, 2020, which includes the SECU RE Act, the 

M iners Act and the Disaster Tax Rel ief Act of 20 1 9  became law. The provisions of these three Acts are effect ive at various t imes, 

as reflected in the prov isions under th is Art ic le V. The Plan Administrator shall administer the provisions of th is Art ic le V 

consistent with a "good-faith" in terpretation of these laws. 

5.02 Modification of requi red min imum distribution rules. 

( a ) I ncrease in age for Required Beginning Date for mandatory distributions. As provided under Code 
§401 (a)(9)(C)( i)( l )  as amended by SECURE Act § 1 1 4, effect ive for distributions requ ired to be made after December 3 1 ,  
20 1 9, with respect to Participants who attain age 70% after such date, a l l  references to "age 70%" under the applicable 
required min imum distribution provisions of the Plan are replaced with "age 72." For purposes of  determ in ing requ ired 

� m inimum distributions for calendar years beginning on or after January 1 ,  2022 (or such later date as specified in 

applicable regu lations or guidance), the Plan Administrator � must apply the provis ions of this IA §5 .02(a) consistent with 
proposed Treas. Reg §§ 1 .40 1 (a)(9)- 1 through I .40 1 (a)(9)-9 issued on February 24, 2022 (or subsequent appl icable final 
regu lations). 

( b ) Modifications of required min imum distribution rules for Designated Beneficiaries. As provided under Code 

$40 1 (a)(9)(H)  as amended by SECURE Act §40 1 ,  effect ive for distributions with respect to Participants who die after 

© Copyright 2022 

Cycle 3 Nonstandardized Governmental Plan #03-001 Page CS-6 536 77. 004 



Docusign Envelope lD: 0BTBDBDC-AD96-4F47-AA94-0B0F8F8ABFF3

December 3l ,2019 (or such later efl'ective date applicable to the Plan), the required minimum distribution rules of'the
Plan must be administered consistent with the fbllowing rules as provided under SECURE Act $401. (See lA
$5.02(b)(lXv) for effective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for
Governmental Plans.) Forpurposes of determining required minimum distributions for oalendar years beginning on or
after Jan uary | , 2022 (or such later date as specified in applicable final regulations or guidance), the Plan Adm inistrator
must apply the provisions of this IA $5.02(b) consistent with proposed Treas. Reg $$l.a0l(aXg)-l through l.a0l(a)(9)-9
issued on February 24,2022 (or subsequent applicable final regulations or guidance).

( I ) I O-vear rule. As provided under Code gaOl (a)(9)(H)(i), if a Partioipant dies before the distribution of the

Participanl's enlire vested Account Balance (regardless oi'whether the Participant dies before, on or afler
beginning required minimum distributions under the Plan), the entire vested Account Balance of the Participant

will be distributed by the end of the calendar year that includes the l Oft ann iversary o l the date of the Parlicipant's
death. This is ref'erred to as the "10-year rule."

(i) Exception to l0-vear rule for Elisible Desisnated Beneficiaries. As provided under Code
gaOl (aX9XHXii) and Code $ 0l (aX9XB)(iii). if any portion of the Participant's interest is payable to an

Eligible Designated Beneficiary, such portion may be distributed (in accordance with applicable
regulations) over the life ofsuch Eligible Designated Beneficiary (or over a period not extending beyond
the life expectancy of'such Eligible Designated Benefliciary), provided such distribution begins not later

than one year alier the date ofthe Participanl's death (except as provided under Code $ 0l(a)(gXBXiv)
relating to a surviving spouse) or such later date as the Secretary ofTreasury may prescribe by regulations.
l'his is referred to as the "life expectancv rule." lfthe conditions ol'this exception are not satisfied, the l0-
year rule under IA $5.02(bXl ) applies.

(ii) Elective nrovisions for Elisible Desiqnated Beneficiaries. Unless the Employer elects otherwise under
the Elective Provisions, required minimum distributions under the Plan to an Eligible Designated
Beneficiary when the Participant dies prior to the Required Beginning Date shall be made by applying the
pre-SECURE Act elections under the Cycle 3 plan document (including the default election if the

Employer made no actual elections in the Cycle 3 plan document), except that the l0-year rule under IA

$3.02(bXl) shall be substituted fbr the pre-SECLJRE Act 5-year rule as appropriate. For example, if the

pre-SECI-JRE Act Plan allowed the Participant or Designated Beneficiary to elect between the life
expectancy rule and the 5-year rule prior to the SECURE Act effective date, then the Plan allows the
Eligible Designated Beneficiary to elect between the life expectancy rule and the l0-year rule on or after
the SECURE Act eflective date.

Alternatively, the Employer may elect underthe Elective I'rovisions to (l) apply the life expectancy rule,
(2) apply the l0-year rule (including a fixed number olyears than less than l0), or (3) allow the I']arlicipant
or the Eligible Designated Beneficiary to elect whether the I 0-year rule or the lile expectancy rule applies.

If the Participant or Eligible Designated Beneficiary is allowed to elect whether the life expectancy rule or
the l0-year rule applies and such Participant or Eligible Designated Beneficiary does no1 timely make such

an election, then the Employer must elect under the Elective Provisions whelher the life expectancy rule or
the l0-year rule applies.

(A) Timinp of election. Any Participant or Eligible Designated Beneficiary election permitted under
this IA $5.02(b)(l)(ii) rnust be made no later than the end ofthe earlier ofthe calendar year by
which distributions must be made in order to satisfy the l0-year rule and the calendar year in which

distributions would be required to begin in order to satisly the requirements ofthe life expectancy
rule or, if applicable, by the time of the permitted delay if the surviving Spouse is the sole

beneficiary as provided under Code $a0l(aX9)(B)(iv).

(B) lrrevocable election. Ifa Participant or Eligible Designated Beneficiary elects under this IA
$ 5.02(bX I Xii) to apply either the I 0-year rule or the life expectancy rule, then, as of the last date

the election may be made, the election is irrevocable with respect to the Eligible Designated
Beneficiary (and all subsequent Designated Beneficiaries) and applies to all subsequent calendar
years.

(iii) Rules upon death of an Elisible Desiqnated Beneficiarv. Generally, if an Eligible Designated
Beneficiary dies before the Participant's entire vested Account Balance is dislributed, the exception under
lA 95.02(b)( I )(i) above shall not apply to any beneliciary of such Eligible Designated Beneficiary and the

remainder ofsuch portion shall be distributed by the end ofthc l0s calendar year following the calendar
year ol the death of such Eligible Designated Beneficiary.

(iv) Special rule in case ofcertain trusts for disabled or chronicallv ill Elisible Desisnated Beneficiarv.
The Plan may apply the special rules lor certain "applicable multi-beneficiary trusts" as described trnder
Code Q{401(a)(gXH)(iv) and (v), as added by SECLJRE Act $401.
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December 3l ,2019 (or such later efl'ective date applicable to the Plan), the required minimum distribution rules of'the
Plan must be administered consistent with the fbllowing rules as provided under SECURE Act $401. (See lA
$5.02(b)(lXv) for effective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for
Governmental Plans.) Forpurposes of determining required minimum distributions for oalendar years beginning on or
after Jan uary | , 2022 (or such later date as specified in applicable final regulations or guidance), the Plan Adm inistrator
must apply the provisions of this IA $5.02(b) consistent with proposed Treas. Reg $$l.a0l(aXg)-l through l.a0l(a)(9)-9
issued on February 24,2022 (or subsequent applicable final regulations or guidance).

( I ) I O-vear rule. As provided under Code gaOl (a)(9)(H)(i), if a Partioipant dies before the distribution of the

Participanl's enlire vested Account Balance (regardless oi'whether the Participant dies before, on or afler
beginning required minimum distributions under the Plan), the entire vested Account Balance of the Participant

will be distributed by the end of the calendar year that includes the l Oft ann iversary o l the date of the Parlicipant's
death. This is ref'erred to as the "10-year rule."

(i) Exception to l0-vear rule for Elisible Desisnated Beneficiaries. As provided under Code
gaOl (aX9XHXii) and Code $ 0l (aX9XB)(iii). if any portion of the Participant's interest is payable to an

Eligible Designated Beneficiary, such portion may be distributed (in accordance with applicable
regulations) over the life ofsuch Eligible Designated Beneficiary (or over a period not extending beyond
the life expectancy of'such Eligible Designated Benefliciary), provided such distribution begins not later

than one year alier the date ofthe Participanl's death (except as provided under Code $ 0l(a)(gXBXiv)
relating to a surviving spouse) or such later date as the Secretary ofTreasury may prescribe by regulations.
l'his is referred to as the "life expectancv rule." lfthe conditions ol'this exception are not satisfied, the l0-
year rule under IA $5.02(bXl ) applies.

(ii) Elective nrovisions for Elisible Desiqnated Beneficiaries. Unless the Employer elects otherwise under
the Elective Provisions, required minimum distributions under the Plan to an Eligible Designated
Beneficiary when the Participant dies prior to the Required Beginning Date shall be made by applying the
pre-SECURE Act elections under the Cycle 3 plan document (including the default election if the

Employer made no actual elections in the Cycle 3 plan document), except that the l0-year rule under IA

$3.02(bXl) shall be substituted fbr the pre-SECLJRE Act 5-year rule as appropriate. For example, if the

pre-SECI-JRE Act Plan allowed the Participant or Designated Beneficiary to elect between the life
expectancy rule and the 5-year rule prior to the SECURE Act effective date, then the Plan allows the
Eligible Designated Beneficiary to elect between the life expectancy rule and the l0-year rule on or after
the SECURE Act eflective date.

Alternatively, the Employer may elect underthe Elective I'rovisions to (l) apply the life expectancy rule,
(2) apply the l0-year rule (including a fixed number olyears than less than l0), or (3) allow the I']arlicipant
or the Eligible Designated Beneficiary to elect whether the I 0-year rule or the lile expectancy rule applies.

If the Participant or Eligible Designated Beneficiary is allowed to elect whether the life expectancy rule or
the l0-year rule applies and such Participant or Eligible Designated Beneficiary does no1 timely make such

an election, then the Employer must elect under the Elective Provisions whelher the life expectancy rule or
the l0-year rule applies.

(A) Timinp of election. Any Participant or Eligible Designated Beneficiary election permitted under
this IA $5.02(b)(l)(ii) rnust be made no later than the end ofthe earlier ofthe calendar year by
which distributions must be made in order to satisfy the l0-year rule and the calendar year in which

distributions would be required to begin in order to satisly the requirements ofthe life expectancy
rule or, if applicable, by the time of the permitted delay if the surviving Spouse is the sole

beneficiary as provided under Code $a0l(aX9)(B)(iv).

(B) lrrevocable election. Ifa Participant or Eligible Designated Beneficiary elects under this IA
$ 5.02(bX I Xii) to apply either the I 0-year rule or the life expectancy rule, then, as of the last date

the election may be made, the election is irrevocable with respect to the Eligible Designated
Beneficiary (and all subsequent Designated Beneficiaries) and applies to all subsequent calendar
years.

(iii) Rules upon death of an Elisible Desiqnated Beneficiarv. Generally, if an Eligible Designated
Beneficiary dies before the Participant's entire vested Account Balance is dislributed, the exception under
lA 95.02(b)( I )(i) above shall not apply to any beneliciary of such Eligible Designated Beneficiary and the

remainder ofsuch portion shall be distributed by the end ofthc l0s calendar year following the calendar
year ol the death of such Eligible Designated Beneficiary.

(iv) Special rule in case ofcertain trusts for disabled or chronicallv ill Elisible Desisnated Beneficiarv.
The Plan may apply the special rules lor certain "applicable multi-beneficiary trusts" as described trnder
Code Q{401(a)(gXH)(iv) and (v), as added by SECLJRE Act $401.
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December 3 1 ,  20 1 9  (or such later effective date applicable to the Plan), the required minimum distribution rules of the 
Plan must be administered consistent with the fo l lowing rules as provided under SECUR E  Act §40 1 . (See IA 
§5 .02(b)( I )(v) for effective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for 
Governmental Plans.) For purposes of detennining required minimum distributions for calendar years beginning on or 
after January I ,  2022 (or such later date as speci fied in applicable final regulations or guidance), the Plan Administrator 
must apply the provisions of this IA §5 .02(b) consistent with proposed Treas. Reg §§ I .40 1 (a)(9)- 1 through I .40 1 (a)(9)-9 
issued on February 24, 2022 (or subsequent applicable final regulations or guidance). 

( I )  

© Copyright 2022 

1 0-year rule. As provided under Code §40 I (a)(9)(H)( i), if a Participant dies before the distribution of the 
Participant 's entire vested Account Balance (regardless of whether the Participant dies before, on or after 
beginning required min imum distributions under the Plan), the ent ire vested Account Balance of the Participant 
wi l l  be distributed by the end of the calendar year that includes the 1 0  anniversary of the date of the Part icipant 's  
death. This i s  referred to as the " J O-year rule." 

(i) 

(ii) 

Exception to I O-year rule for Eligible Designated Beneficiaries. As provided under Code 
$401 (a)(9)(H)(i i )  and Code $40 1 (a)(9)(B)( i i i ), if any port ion of the Participant 's  interest is payable to an 
El igible Designated Beneficiary, such portion may be distributed (in accordance with appl i cable 
regulations) over the l ife of such E l igible Designated Beneficiary (or over a period not extending beyond 
the l ife expectancy of such E l igible Designated Beneficiary), provided such distribution begins not la ter 
than one year after the date of the Part icipants death (except as provided under Code $40 1 (a )(9)(B)(iv) 
relating to a surviving spouse) or such later date as the Secretary of Treasury may prescribe by regulations. 
This  is referred to as the " l ife expectancy rule." I f  the cond i t ions of this exception are not satisfied, the 1 0-
year rule under IA §5 .02(b)( I )  applies. 

Elective provisions for Eligible Designated Beneficiaries. U nless the Employer elects otherwise under 
the Elective Provisions, required m inimum distributions under the Plan to an El igible Designated 
Beneficiary when the Participant dies prior to the Required Beginning Date shal l  be made by applying the 
pre-SECURE Act elections under the Cycle 3 plan document ( including the default election if the 
Employer made no actual elections in the Cycle 3 plan document), except that the I 0-year rule under I A  
§3 .02(b)( I )  shall b e  substituted for the pre-SECURE Act 5-year rule as appropriate. For example, if the 
pre-SECURE Act Plan allowed the Participant or Designated Beneficiary to elect between the l i fe 
expectancy rule and the 5-year rule prior to the SECUR E  Act effective date, then the Plan al lows the 
El igible Designated Beneficiary to elect between the l ife expectancy rule and the 1 0-year rule on or after 
the SECURE Act effect ive date. 

Alternatively, the Employer may elect under the Elective Provisions to ( I )  apply the l i fe expectancy rule, 
(2) apply the 1 0-year rule (including a fixed number of years than less than I 0), or (3) al low the Participant 
or the El igible Designated Beneficiary to elect whether the 1 0-year ru le or the l i fe expectancy rule applies. 
If the Participant or E l igible Designated Beneficiary is allowed to elect whether the l ife expectancy rule or 
the 1 0-year rule appl ies and such Participant or E ligible Designated Beneficiary does not t imely make such 
an election, then the Employer must elect under the Elective Provisions whether the l i fe expectancy rule or 
the I 0-year rule applies. 

( A) 

(B) 

Timing of election. Any Participant or E l igible Designated Beneficiary election permitted under 
this IA §5 .02(b)( I )( i i )  must be made no later than the end of the earlier of the calendar year by 
wh ich distributions must be made in order to satisfy the I 0-year rule and the calendar year in which 
distributions would be required to begin in order to satisfy the requirements of the l ife expectancy 
rule or, if applicable, by the time of the permitted delay if the surviving Spouse is the sole 
beneficiary as provided under Code §40 I (a)(9)(B)(iv). 

I rrevocable election. l f a  Participant or El igible Designated Beneficiary elects under this IA 
§5 .02(b)( I )( i i )  to apply either the I 0-year rule or the l ife expectancy rule, then, as of the last date 
the election may be made, the election is irrevocable with respect to the E l igible Designated 
Beneficiary (and all subsequent Designated Beneficiaries) and applies to al l subsequent calendar 
years. 

(iii) Rules upon death of an Eligible Designated Beneficiary. Generally, if an E l igible Designated 
Beneficiary dies before the Participant ' s  entire vested Account Balance is distributed, the exception under 
IA §5 .02(b)( l )( i )  above shall not apply to any beneficiary of such E l igible Designated Beneficiary and the 
remainder of  such portion shall be distributed by the end of the 1 0� calendar year following the calendar 
year of the death of  such E l igible Designated Beneficiary. 

( iv) Special rule in case of certain trusts for disabled or chronically i l l  Eligible Designated Beneficiary. 

The Plan may apply the special rules for certain "applicable mult i -beneficiary trusts" as described under 
Code §§40 I (a)(9)(H )(iv) and (v), as added by SECURE Act §40 I .  
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(r) Spccial effective datc rulcs.

(A) Collective bareaining agreements. ln the case ola Plan nraintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the anrendnrents to Code $$a0l(a)(g)(E) and (H) and

under this lA $5.02(b) appl),to distributions with respect to Enrployees who die in calendar years

beginning after December 31,2021, or if earlier, the later of : (l) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after Decembcr 20,2019, or (2) December 31, 2019.

(B) Governmental Plans. ln the case of a Govemmental Plan, the amendments to Code $$ 0l(a)(gXE)
and (H) and this IA $5.02(b) apply to distributions with rcspect to Employees who die after
Deoember 3l ,2021 .

(21 Dcfinitions for purrroses of this lA Q5.02(h).

Desiqnatcd Beneficiar!. The tenn Dcsignatcd Bcncliciary nrcans any individual designated as a

hcncliciary by the Participant or undcr thc terms of'the Plan.

Elisiblc Desisnated Beneficiarv. The term Eligiblc Dcsignated Benel)ciary nteans, with respect to any

Participant, any Designated Beneficiaq, who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA $5.02(b)(2xiii) below, a child of the Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requirements
of Code 977028(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as of
such date, the period ofinability described in such subparagraph with respect to the individual is an

indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant: or

(F) a Designated Beneliciary o1'a Participant il'the Participant died before the effective date ol Code

$a0l (a)(9)(H) described in Prop. Trea-s. Reg. $ I . 0l (a)(9)- I (bX2)(i) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc determination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

nrade as ofthe date ofdeath ofthe Participant.

(iii) Snecial rules for children. An individual dcscribed in lA $5.02(b)(2)(ii)(B) above shall cease to be an

EligibleDesignatedBeneficiaryasofthedatetheindividual rcachesage2l andanyremainderofthe
porlion ofthe individual's interest to which Code $a0l(a)(gXIIXii) applies shall be distributed under the

I 0-year rule.

5.03 Prohihition from makins loans throueh credit cards. As provided under SECI-IRE Act {i108, eff'ective for Participant loans

madc aftcr Deccmber 20,2019, a Plan may not make any Participant loan through any credit r:ard or any other similar
arTangcnrcnt.

5.04 Special disaster-related distributions and loans. This IA $5.04 inoorporates the provisions olthe Disaster Tax RelielAct of
2019 {202 relating to special disaster-related rules lor retiremenl plans. The provisions ofthis IA $5.04 apply only to the extent a

distributron or loan was rnade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. lf the Plan

did not opcrationally apply the rules under this IA $5.04, such provrsions do nol apply to the Plan. The Plan Administrator
documented through administrative procedures (including designating accounts fronr which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which thc Plan operationalll' applicd the rules under this IA $5.04.
To tlrc extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent pnrvisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. If administrativcll' pennittcd by the Plan Adrninistrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distrihution restrictions otherwise applicable
under thc Plan.

(i)

(ii)

(l) Definitions.
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(r) Spccial effective datc rulcs.

(A) Collective bareaining agreements. ln the case ola Plan nraintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the anrendnrents to Code $$a0l(a)(g)(E) and (H) and

under this lA $5.02(b) appl),to distributions with respect to Enrployees who die in calendar years

beginning after December 31,2021, or if earlier, the later of : (l) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after Decembcr 20,2019, or (2) December 31, 2019.

(B) Governmental Plans. ln the case of a Govemmental Plan, the amendments to Code $$ 0l(a)(gXE)
and (H) and this IA $5.02(b) apply to distributions with rcspect to Employees who die after
Deoember 3l ,2021 .

(21 Dcfinitions for purrroses of this lA Q5.02(h).

Desiqnatcd Beneficiar!. The tenn Dcsignatcd Bcncliciary nrcans any individual designated as a

hcncliciary by the Participant or undcr thc terms of'the Plan.

Elisiblc Desisnated Beneficiarv. The term Eligiblc Dcsignated Benel)ciary nteans, with respect to any

Participant, any Designated Beneficiaq, who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA $5.02(b)(2xiii) below, a child of the Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requirements
of Code 977028(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as of
such date, the period ofinability described in such subparagraph with respect to the individual is an

indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant: or

(F) a Designated Beneliciary o1'a Participant il'the Participant died before the effective date ol Code

$a0l (a)(9)(H) described in Prop. Trea-s. Reg. $ I . 0l (a)(9)- I (bX2)(i) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc determination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

nrade as ofthe date ofdeath ofthe Participant.

(iii) Snecial rules for children. An individual dcscribed in lA $5.02(b)(2)(ii)(B) above shall cease to be an

EligibleDesignatedBeneficiaryasofthedatetheindividual rcachesage2l andanyremainderofthe
porlion ofthe individual's interest to which Code $a0l(a)(gXIIXii) applies shall be distributed under the

I 0-year rule.

5.03 Prohihition from makins loans throueh credit cards. As provided under SECI-IRE Act {i108, eff'ective for Participant loans

madc aftcr Deccmber 20,2019, a Plan may not make any Participant loan through any credit r:ard or any other similar
arTangcnrcnt.

5.04 Special disaster-related distributions and loans. This IA $5.04 inoorporates the provisions olthe Disaster Tax RelielAct of
2019 {202 relating to special disaster-related rules lor retiremenl plans. The provisions ofthis IA $5.04 apply only to the extent a

distributron or loan was rnade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. lf the Plan

did not opcrationally apply the rules under this IA $5.04, such provrsions do nol apply to the Plan. The Plan Administrator
documented through administrative procedures (including designating accounts fronr which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which thc Plan operationalll' applicd the rules under this IA $5.04.
To tlrc extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent pnrvisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. If administrativcll' pennittcd by the Plan Adrninistrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distrihution restrictions otherwise applicable
under thc Plan.

(i)

(ii)

(l) Definitions.
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(r) Spccial effective datc rulcs.

(A) Collective bareaining agreements. ln the case ola Plan nraintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the anrendnrents to Code $$a0l(a)(g)(E) and (H) and

under this lA $5.02(b) appl),to distributions with respect to Enrployees who die in calendar years

beginning after December 31,2021, or if earlier, the later of : (l) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after Decembcr 20,2019, or (2) December 31, 2019.

(B) Governmental Plans. ln the case of a Govemmental Plan, the amendments to Code $$ 0l(a)(gXE)
and (H) and this IA $5.02(b) apply to distributions with rcspect to Employees who die after
Deoember 3l ,2021 .

(21 Dcfinitions for purrroses of this lA Q5.02(h).

Desiqnatcd Beneficiar!. The tenn Dcsignatcd Bcncliciary nrcans any individual designated as a

hcncliciary by the Participant or undcr thc terms of'the Plan.

Elisiblc Desisnated Beneficiarv. The term Eligiblc Dcsignated Benel)ciary nteans, with respect to any

Participant, any Designated Beneficiaq, who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA $5.02(b)(2xiii) below, a child of the Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requirements
of Code 977028(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as of
such date, the period ofinability described in such subparagraph with respect to the individual is an

indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant: or

(F) a Designated Beneliciary o1'a Participant il'the Participant died before the effective date ol Code

$a0l (a)(9)(H) described in Prop. Trea-s. Reg. $ I . 0l (a)(9)- I (bX2)(i) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc determination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

nrade as ofthe date ofdeath ofthe Participant.

(iii) Snecial rules for children. An individual dcscribed in lA $5.02(b)(2)(ii)(B) above shall cease to be an

EligibleDesignatedBeneficiaryasofthedatetheindividual rcachesage2l andanyremainderofthe
porlion ofthe individual's interest to which Code $a0l(a)(gXIIXii) applies shall be distributed under the

I 0-year rule.

5.03 Prohihition from makins loans throueh credit cards. As provided under SECI-IRE Act {i108, eff'ective for Participant loans

madc aftcr Deccmber 20,2019, a Plan may not make any Participant loan through any credit r:ard or any other similar
arTangcnrcnt.

5.04 Special disaster-related distributions and loans. This IA $5.04 inoorporates the provisions olthe Disaster Tax RelielAct of
2019 {202 relating to special disaster-related rules lor retiremenl plans. The provisions ofthis IA $5.04 apply only to the extent a

distributron or loan was rnade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. lf the Plan

did not opcrationally apply the rules under this IA $5.04, such provrsions do nol apply to the Plan. The Plan Administrator
documented through administrative procedures (including designating accounts fronr which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which thc Plan operationalll' applicd the rules under this IA $5.04.
To tlrc extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent pnrvisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. If administrativcll' pennittcd by the Plan Adrninistrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distrihution restrictions otherwise applicable
under thc Plan.

(i)

(ii)

(l) Definitions.
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(r) Spccial effective datc rulcs.

(A) Collective bareaining agreements. ln the case ola Plan nraintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the anrendnrents to Code $$a0l(a)(g)(E) and (H) and

under this lA $5.02(b) appl),to distributions with respect to Enrployees who die in calendar years

beginning after December 31,2021, or if earlier, the later of : (l) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after Decembcr 20,2019, or (2) December 31, 2019.

(B) Governmental Plans. ln the case of a Govemmental Plan, the amendments to Code $$ 0l(a)(gXE)
and (H) and this IA $5.02(b) apply to distributions with rcspect to Employees who die after
Deoember 3l ,2021 .

(21 Dcfinitions for purrroses of this lA Q5.02(h).

Desiqnatcd Beneficiar!. The tenn Dcsignatcd Bcncliciary nrcans any individual designated as a

hcncliciary by the Participant or undcr thc terms of'the Plan.

Elisiblc Desisnated Beneficiarv. The term Eligiblc Dcsignated Benel)ciary nteans, with respect to any

Participant, any Designated Beneficiaq, who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA $5.02(b)(2xiii) below, a child of the Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requirements
of Code 977028(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as of
such date, the period ofinability described in such subparagraph with respect to the individual is an

indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant: or

(F) a Designated Beneliciary o1'a Participant il'the Participant died before the effective date ol Code

$a0l (a)(9)(H) described in Prop. Trea-s. Reg. $ I . 0l (a)(9)- I (bX2)(i) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc determination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

nrade as ofthe date ofdeath ofthe Participant.

(iii) Snecial rules for children. An individual dcscribed in lA $5.02(b)(2)(ii)(B) above shall cease to be an

EligibleDesignatedBeneficiaryasofthedatetheindividual rcachesage2l andanyremainderofthe
porlion ofthe individual's interest to which Code $a0l(a)(gXIIXii) applies shall be distributed under the

I 0-year rule.

5.03 Prohihition from makins loans throueh credit cards. As provided under SECI-IRE Act {i108, eff'ective for Participant loans

madc aftcr Deccmber 20,2019, a Plan may not make any Participant loan through any credit r:ard or any other similar
arTangcnrcnt.

5.04 Special disaster-related distributions and loans. This IA $5.04 inoorporates the provisions olthe Disaster Tax RelielAct of
2019 {202 relating to special disaster-related rules lor retiremenl plans. The provisions ofthis IA $5.04 apply only to the extent a

distributron or loan was rnade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. lf the Plan

did not opcrationally apply the rules under this IA $5.04, such provrsions do nol apply to the Plan. The Plan Administrator
documented through administrative procedures (including designating accounts fronr which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which thc Plan operationalll' applicd the rules under this IA $5.04.
To tlrc extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent pnrvisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. If administrativcll' pennittcd by the Plan Adrninistrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distrihution restrictions otherwise applicable
under thc Plan.

(i)

(ii)

(l) Definitions.
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(r) Spccial effective datc rulcs.

(A) Collective bareaining agreements. ln the case ola Plan nraintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the anrendnrents to Code $$a0l(a)(g)(E) and (H) and

under this lA $5.02(b) appl),to distributions with respect to Enrployees who die in calendar years

beginning after December 31,2021, or if earlier, the later of : (l) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after Decembcr 20,2019, or (2) December 31, 2019.

(B) Governmental Plans. ln the case of a Govemmental Plan, the amendments to Code $$ 0l(a)(gXE)
and (H) and this IA $5.02(b) apply to distributions with rcspect to Employees who die after
Deoember 3l ,2021 .

(21 Dcfinitions for purrroses of this lA Q5.02(h).

Desiqnatcd Beneficiar!. The tenn Dcsignatcd Bcncliciary nrcans any individual designated as a

hcncliciary by the Participant or undcr thc terms of'the Plan.

Elisiblc Desisnated Beneficiarv. The term Eligiblc Dcsignated Benel)ciary nteans, with respect to any

Participant, any Designated Beneficiaq, who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA $5.02(b)(2xiii) below, a child of the Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requirements
of Code 977028(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as of
such date, the period ofinability described in such subparagraph with respect to the individual is an

indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant: or

(F) a Designated Beneliciary o1'a Participant il'the Participant died before the effective date ol Code

$a0l (a)(9)(H) described in Prop. Trea-s. Reg. $ I . 0l (a)(9)- I (bX2)(i) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc determination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

nrade as ofthe date ofdeath ofthe Participant.

(iii) Snecial rules for children. An individual dcscribed in lA $5.02(b)(2)(ii)(B) above shall cease to be an

EligibleDesignatedBeneficiaryasofthedatetheindividual rcachesage2l andanyremainderofthe
porlion ofthe individual's interest to which Code $a0l(a)(gXIIXii) applies shall be distributed under the

I 0-year rule.

5.03 Prohihition from makins loans throueh credit cards. As provided under SECI-IRE Act {i108, eff'ective for Participant loans

madc aftcr Deccmber 20,2019, a Plan may not make any Participant loan through any credit r:ard or any other similar
arTangcnrcnt.

5.04 Special disaster-related distributions and loans. This IA $5.04 inoorporates the provisions olthe Disaster Tax RelielAct of
2019 {202 relating to special disaster-related rules lor retiremenl plans. The provisions ofthis IA $5.04 apply only to the extent a

distributron or loan was rnade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. lf the Plan

did not opcrationally apply the rules under this IA $5.04, such provrsions do nol apply to the Plan. The Plan Administrator
documented through administrative procedures (including designating accounts fronr which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which thc Plan operationalll' applicd the rules under this IA $5.04.
To tlrc extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent pnrvisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. If administrativcll' pennittcd by the Plan Adrninistrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distrihution restrictions otherwise applicable
under thc Plan.

(i)

(ii)

(l) Definitions.
@ Copyright 2022

Cycle 3 Nonstandardized Governmental Plan #03-001 I'agc CS-8 53677 004

Docusign Envelope lD: 0BTBDBDC-AD96-4F47-AA94-0B0F8F8ABFF3

(r) Spccial effective datc rulcs.

(A) Collective bareaining agreements. ln the case ola Plan nraintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the anrendnrents to Code $$a0l(a)(g)(E) and (H) and

under this lA $5.02(b) appl),to distributions with respect to Enrployees who die in calendar years

beginning after December 31,2021, or if earlier, the later of : (l) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after Decembcr 20,2019, or (2) December 31, 2019.

(B) Governmental Plans. ln the case of a Govemmental Plan, the amendments to Code $$ 0l(a)(gXE)
and (H) and this IA $5.02(b) apply to distributions with rcspect to Employees who die after
Deoember 3l ,2021 .

(21 Dcfinitions for purrroses of this lA Q5.02(h).

Desiqnatcd Beneficiar!. The tenn Dcsignatcd Bcncliciary nrcans any individual designated as a

hcncliciary by the Participant or undcr thc terms of'the Plan.

Elisiblc Desisnated Beneficiarv. The term Eligiblc Dcsignated Benel)ciary nteans, with respect to any

Participant, any Designated Beneficiaq, who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA $5.02(b)(2xiii) below, a child of the Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requirements
of Code 977028(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as of
such date, the period ofinability described in such subparagraph with respect to the individual is an

indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant: or

(F) a Designated Beneliciary o1'a Participant il'the Participant died before the effective date ol Code

$a0l (a)(9)(H) described in Prop. Trea-s. Reg. $ I . 0l (a)(9)- I (bX2)(i) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc determination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

nrade as ofthe date ofdeath ofthe Participant.

(iii) Snecial rules for children. An individual dcscribed in lA $5.02(b)(2)(ii)(B) above shall cease to be an

EligibleDesignatedBeneficiaryasofthedatetheindividual rcachesage2l andanyremainderofthe
porlion ofthe individual's interest to which Code $a0l(a)(gXIIXii) applies shall be distributed under the

I 0-year rule.

5.03 Prohihition from makins loans throueh credit cards. As provided under SECI-IRE Act {i108, eff'ective for Participant loans

madc aftcr Deccmber 20,2019, a Plan may not make any Participant loan through any credit r:ard or any other similar
arTangcnrcnt.

5.04 Special disaster-related distributions and loans. This IA $5.04 inoorporates the provisions olthe Disaster Tax RelielAct of
2019 {202 relating to special disaster-related rules lor retiremenl plans. The provisions ofthis IA $5.04 apply only to the extent a

distributron or loan was rnade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. lf the Plan

did not opcrationally apply the rules under this IA $5.04, such provrsions do nol apply to the Plan. The Plan Administrator
documented through administrative procedures (including designating accounts fronr which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which thc Plan operationalll' applicd the rules under this IA $5.04.
To tlrc extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent pnrvisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. If administrativcll' pennittcd by the Plan Adrninistrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distrihution restrictions otherwise applicable
under thc Plan.

(i)

(ii)

(l) Definitions.
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(r) Spccial effective datc rulcs.

(A) Collective bareaining agreements. ln the case ola Plan nraintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the anrendnrents to Code $$a0l(a)(g)(E) and (H) and

under this lA $5.02(b) appl),to distributions with respect to Enrployees who die in calendar years

beginning after December 31,2021, or if earlier, the later of : (l) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after Decembcr 20,2019, or (2) December 31, 2019.

(B) Governmental Plans. ln the case of a Govemmental Plan, the amendments to Code $$ 0l(a)(gXE)
and (H) and this IA $5.02(b) apply to distributions with rcspect to Employees who die after
Deoember 3l ,2021 .

(21 Dcfinitions for purrroses of this lA Q5.02(h).

Desiqnatcd Beneficiar!. The tenn Dcsignatcd Bcncliciary nrcans any individual designated as a

hcncliciary by the Participant or undcr thc terms of'the Plan.

Elisiblc Desisnated Beneficiarv. The term Eligiblc Dcsignated Benel)ciary nteans, with respect to any

Participant, any Designated Beneficiaq, who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA $5.02(b)(2xiii) below, a child of the Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requirements
of Code 977028(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as of
such date, the period ofinability described in such subparagraph with respect to the individual is an

indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant: or

(F) a Designated Beneliciary o1'a Participant il'the Participant died before the effective date ol Code

$a0l (a)(9)(H) described in Prop. Trea-s. Reg. $ I . 0l (a)(9)- I (bX2)(i) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc determination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

nrade as ofthe date ofdeath ofthe Participant.

(iii) Snecial rules for children. An individual dcscribed in lA $5.02(b)(2)(ii)(B) above shall cease to be an

EligibleDesignatedBeneficiaryasofthedatetheindividual rcachesage2l andanyremainderofthe
porlion ofthe individual's interest to which Code $a0l(a)(gXIIXii) applies shall be distributed under the

I 0-year rule.

5.03 Prohihition from makins loans throueh credit cards. As provided under SECI-IRE Act {i108, eff'ective for Participant loans

madc aftcr Deccmber 20,2019, a Plan may not make any Participant loan through any credit r:ard or any other similar
arTangcnrcnt.

5.04 Special disaster-related distributions and loans. This IA $5.04 inoorporates the provisions olthe Disaster Tax RelielAct of
2019 {202 relating to special disaster-related rules lor retiremenl plans. The provisions ofthis IA $5.04 apply only to the extent a

distributron or loan was rnade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. lf the Plan

did not opcrationally apply the rules under this IA $5.04, such provrsions do nol apply to the Plan. The Plan Administrator
documented through administrative procedures (including designating accounts fronr which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which thc Plan operationalll' applicd the rules under this IA $5.04.
To tlrc extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent pnrvisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. If administrativcll' pennittcd by the Plan Adrninistrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distrihution restrictions otherwise applicable
under thc Plan.

(i)

(ii)

(l) Definitions.
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(2 )  

(v)  Special effective date rules. 

(A)  

( B) 

Collective bargaini ng agreements. In the case of a Plan maintained pursuant to one or more 
col lect ive bargaining agreements between employee representat ives and one or more Employers 
that were rat i fied before December 20, 20 1 9, the amendments to Code §§401 (a)(9)(E) and (H )  and 
under th is IA §5 .02(b) apply to d istributions with respect to Employees who die in calendar years 
beginning after December 3 1 ,  202 1 ,  or if earlier, the later of: ( I )  the date on which the last of the 
collective bargain ing agreements terminated (without regard to any extension of the agreement to 
wh ich the parties agree) on or after December 20, 20 1 9, or (2) December 3 1 ,  20 1  9. 

Governmental Plans. In the case of a Governmental Plan, the amendments to Code § §40 1 (a)( 9)(E )  
and (H)  and th i s  IA  § 5 .02(b) apply to  d i stributions with respect to  Employees who d ie after 
December 3 I ,  202 1 .  

Definitions for purposes of this I A  55.02(b). 

( i ) 

( i i ) 

Designated Beneficiary. The term Designated Beneficiary means any indiv idual designated as a 
beneficiary by the Participant or under the terms of the Plan. 

Eligible Designated Beneficiary. The term E l igible Designated Beneficiary means, with respect to any 
Part ic ipant, any Designated Beneficiary who is : 

(A) the surviving Spouse of the Part i cipant; 

( B) subject to I A  §5 .02(b)(2)( i i i )  below, a chi ld of the Part icipant who has not reached age 2 1 ;  

( C) d isabled (within the meaning of Code §72(m)(7)); 

( D) a chronical ly i l l  individual (within the meaning of Code §7702B(c)(2), except that the requirements 
of Code §7702B(c)(2)(A)( i )  thereof sha l l  only be treated as met if there is a certification that, as of 
such date, the period of inabi l i ty described in such subparagraph with respect to the individual is  an 
indefin i te one which is reasonably expected to be lengthy in nature); 

(E)  an individual not described in any of the  preced ing subclauses who is no t  more than IO  years 
younger than the Partic ipant; or 

( F) a Designated Beneficiary of a Part i c ipant if the Part ic ipant d ied before the effective date of Code 
$40 1 (a)(9)(H) described in Prop. Treas. Reg. § I .40 I (a)(9)- 1 (b)(2)( i )  and ( i i ) ,  whichever applies to 
the Plan (or as provided under applicable final regulat ions). 

The determination of  whether a Designated Beneficiary is an El igible Designated Beneficiary shal l  be 
made as of the date of death of the Part ic ipant. 

( i i i) Special rules for children. An individual described in IA §5 .02(b)(2)( i i )(B) above sha l l  cease to be an 
E l igible Designated Beneficiary as of the date the individual reaches age 2 1  and any remainder of the 
portion of  the individual' s interest to which Code $40 1 (a)(9)( )( i i )  applies shal l  be distributed under the 
1 0-year rule. 

5.03 Prohibition from making loans through credit cards. As provided under SECU RE Act § I 08, effective for Part icipant loans 

made after December 20, 20 1 9, a Plan may not make any Participant loan through any credi t  card or any other s imi lar 

arrangement. 

5.04 Special disaster-related distributions and loans. This IA  § 5 .04 incorporates the prov isions of the Disaster Tax Relief Act of 
20 1 9  §202 relating to special d isaster-related rules for retirement plans. The provis ions of th is IA §5 .04 apply only to the extent a 

distribution or loan was made to a qual ified individual as provided under the Disaster Tax Rel ief Act of 20 1 9  §202. I f  the Plan 
did not operat ional ly apply the rules under this IA  §5 .04, such provisions do not apply to the Plan. The Plan Administrator 
documented through adm inistrative procedures ( including designating accounts from which specia l  d isaster-related d istributions 
and loans could have been taken) or otherwise the manner in which the Plan operat ionally applied the rules under this IA § 5 .04. 
To the extent this IA §5 .04 applies to the Plan, these provisions supersede any inconsistent provisions of  the Plan or loan 
program. 

(a )  Eligibil ity for a Qualified Disaster Distribution. I f  admin istratively perm itted by the Plan Administrator, a Participant 
could have taken a Qual ified Disaster Distribution without regard to any distribut ion restrictions otherwise appl i cable 
under the Plan. 

( I )  
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(i) Oualified Disaster Distribution. A Qualified Disaster Distribution (as defined under the Disaster Tax
Relief Act of 2019 $202(a)(a)(A)) is a distribution from the Plan made:

(A) on or after the first day ol the lncident Period of a Qualilied Disaster and belore June I 7, 2020; and

(B) to an individual whose principal place ofabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area. A Qualified Disaster Area is any area with respect to which a major disaster was

declared, during the period that began on January l, 2018, and ended on February 18,2020, by the
President under Robert T. Stalford Disaster Relief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respeot to which such declaration was made began on or before December 20,
20lg.SuchtermdidnotincludetheCalifomiawildfiredisaster(asdefinedin$20101 of subdivision2of
division B of the Bipartisan Budget Act of 2018).

(iii) Oualified Disaster. A Qualitied Disaster is, with respect to any Qualified Disaster Area, the disaster by
reason for which a major disaster was declared with respect to such area.

(2)

(iv) Incident Period. An Incident Period is, with respect to any Qualified Disaster, theperiod specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 19,2020).

Limit on amount of Oualified Disaster Distributions. The aggregate amount of Qualified Disaster Distributions
received by an individual lor any taxable year (fiom all plans maintained by the Employer and any member of a

controlled group which included the Employer) could not have exceeded the excess (ilany) of$100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable
years. This limitation was applied separately with respect to distributions made due to each Qualified Disaster.

(3) Oualified Disastcr Distributions trcated as nreetinq certain Plan distribution requirements. A Qualilled
Disaster Dislribution under the Plan is trcated as meeting the requirements of (irde $401(kX2XB)(i).

(b) Repayment of a Oualified Disaster Distribution. As provided under the Disaster Tax RelielAct of 2019 $202(a)(3), a

Participant who received a Qualified Disaster Distribution from the Plan or another Eligible Retirement Plan (as defined in
Code $402(c)(8)(B)) may, at any time during the three-year period beginning on the day after the receipt ofsuch
distribution, make one or more Rollover Contributions to the Plan in an aggregate amount that does not exceed the amount
of such Qualified Disaster Distribution. This IA $5.04(b) only applies if the Plan permits Rollover Contributions.

(c) Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Relief Act ol 2019 $202(b),
a Participant who received a Qualified Disaster Distribution may make one or more Rollover Contributions to the Plan

during the applicable period in an aggregate amount not to exceed the amount of such Qualified Disaster Distribution. For

this purpose, a Qualified Disaster Distribution is any Hardship Distribution which (l) was to be used to purchase or
construct a prinoipal residence in a Qualified Disaster Area, but was not so used on aooount of the Qualilied Disaster with
respect to suclr area, and (2) was received during the period beginning on the date which is 180 days before the first day of
the Incident Period ofsush Qualified Disaster and ending on the date which is 30 days after the last day ofsuch Incident
Period. This IA $5.04(c) only applies if the Plan permits Rollover Contributions.

(d) Soecial Loan Rules. As provided under the Disaster Tax Relief Act of 2019 $202(c), the Plan Administrator could (but

was not required to) revise the applicable loan requirements under the Plan to reflect IA $5.04(d)(l ) and/or IA $5.04(d)(2).

(l) Increased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, lbr purposes

oldetermining the permissible Participant loans for a Qualified Individual during the 180-day period beginning on

Decenrber 20,2019, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$100,000"

lor "$50,000" and the adequate securily, requirement under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-hall(%) olthe Participant's vested Account Balance."
A Qualified lndividual lor this purpose was any Participant whose principal place of abode at any time during the

Incident Period of any Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster, and who had sustained an economic loss by reason of such Qualified Disaster.

(2) Delayed loan repayment date. Ila Qualilled Individual (as delined in IA $5.0a(dXl)) had an outstanding
Participant loan on or after the first day ofthe Incident Period ol'a Qualified Disaster and that ended on the date

which was I 80 days after the last day ofthe Incident Period:

(D the due date for repayrnent ofthe Participant loan could have been delayed lor one year;
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(i) Oualified Disaster Distribution. A Qualified Disaster Distribution (as defined under the Disaster Tax
Relief Act of 2019 $202(a)(a)(A)) is a distribution from the Plan made:

(A) on or after the first day ol the lncident Period of a Qualilied Disaster and belore June I 7, 2020; and

(B) to an individual whose principal place ofabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area. A Qualified Disaster Area is any area with respect to which a major disaster was

declared, during the period that began on January l, 2018, and ended on February 18,2020, by the
President under Robert T. Stalford Disaster Relief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respeot to which such declaration was made began on or before December 20,
20lg.SuchtermdidnotincludetheCalifomiawildfiredisaster(asdefinedin$20101 of subdivision2of
division B of the Bipartisan Budget Act of 2018).

(iii) Oualified Disaster. A Qualitied Disaster is, with respect to any Qualified Disaster Area, the disaster by
reason for which a major disaster was declared with respect to such area.

(2)

(iv) Incident Period. An Incident Period is, with respect to any Qualified Disaster, theperiod specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 19,2020).

Limit on amount of Oualified Disaster Distributions. The aggregate amount of Qualified Disaster Distributions
received by an individual lor any taxable year (fiom all plans maintained by the Employer and any member of a

controlled group which included the Employer) could not have exceeded the excess (ilany) of$100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable
years. This limitation was applied separately with respect to distributions made due to each Qualified Disaster.

(3) Oualified Disastcr Distributions trcated as nreetinq certain Plan distribution requirements. A Qualilled
Disaster Dislribution under the Plan is trcated as meeting the requirements of (irde $401(kX2XB)(i).

(b) Repayment of a Oualified Disaster Distribution. As provided under the Disaster Tax RelielAct of 2019 $202(a)(3), a

Participant who received a Qualified Disaster Distribution from the Plan or another Eligible Retirement Plan (as defined in
Code $402(c)(8)(B)) may, at any time during the three-year period beginning on the day after the receipt ofsuch
distribution, make one or more Rollover Contributions to the Plan in an aggregate amount that does not exceed the amount
of such Qualified Disaster Distribution. This IA $5.04(b) only applies if the Plan permits Rollover Contributions.

(c) Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Relief Act ol 2019 $202(b),
a Participant who received a Qualified Disaster Distribution may make one or more Rollover Contributions to the Plan

during the applicable period in an aggregate amount not to exceed the amount of such Qualified Disaster Distribution. For

this purpose, a Qualified Disaster Distribution is any Hardship Distribution which (l) was to be used to purchase or
construct a prinoipal residence in a Qualified Disaster Area, but was not so used on aooount of the Qualilied Disaster with
respect to suclr area, and (2) was received during the period beginning on the date which is 180 days before the first day of
the Incident Period ofsush Qualified Disaster and ending on the date which is 30 days after the last day ofsuch Incident
Period. This IA $5.04(c) only applies if the Plan permits Rollover Contributions.

(d) Soecial Loan Rules. As provided under the Disaster Tax Relief Act of 2019 $202(c), the Plan Administrator could (but

was not required to) revise the applicable loan requirements under the Plan to reflect IA $5.04(d)(l ) and/or IA $5.04(d)(2).

(l) Increased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, lbr purposes

oldetermining the permissible Participant loans for a Qualified Individual during the 180-day period beginning on

Decenrber 20,2019, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$100,000"

lor "$50,000" and the adequate securily, requirement under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-hall(%) olthe Participant's vested Account Balance."
A Qualified lndividual lor this purpose was any Participant whose principal place of abode at any time during the

Incident Period of any Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster, and who had sustained an economic loss by reason of such Qualified Disaster.

(2) Delayed loan repayment date. Ila Qualilled Individual (as delined in IA $5.0a(dXl)) had an outstanding
Participant loan on or after the first day ofthe Incident Period ol'a Qualified Disaster and that ended on the date

which was I 80 days after the last day ofthe Incident Period:

(D the due date for repayrnent ofthe Participant loan could have been delayed lor one year;
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( b ) 

(e) 

(d) 

(i) Qualified Disaster Distribution. A Qualified Disaster Distribution (as defined under the Disaster Tax 
Relief Act of20 1 9  §202(a)(4)(A)) is a d istribution from the Plan made: 

(A) on or after the first day of the Incident Period ofa Qual ified Disaster and before June 1 7 , 2020; and 

(B) to an individual whose principal place of abode at any time during the Incident Period of such 
Qual i fied Disaster was located in the Qualified Disaster Area with respect to such Qual i fied 
Disaster and who had sustained an economic loss by reason of such Qualified Disaster. 

(ii) Qualified Disaster Area. A Qualified D isaster Area is any area with respect to which a major disaster was 
declared, during the period that began on January I, 20 1 8, and ended on February 1 8 , 2020, by the 
President under Robert T. Stafford Disaster Relief and Emergency Assistance Act §40 I if the Incident 
Period of the disaster wi th respect to wh ich such declaration was made began on or before December 20, 
20 1 9. Such tern, did not include the Ca l ifornia w i ldfire d isaster (as defined in §20 I O I of subdiv ision 2 of 
division B of the Bipartisan Budget Act of 20 1 8) .  

( iii) Qualified Disaster. A Qual i fied Disaster is, wi th respect to any Qual ified Disaster Area, the d isaster by 
reason for which a major d isaster was declared with respect to such area. 

(iv) I ncident Period. An Incident Period is, with respect to any Qual i fied Disaster, the period specified by the 
Federal Emergency Management Agency as the period during which such d isaster occurred (except that 
such period shal l  not be treated as ending after January 1 9, 2020). 

(2) Limit on amount of Qualified Disaster Distributions. The aggregate amount of Qual i fied Disaster Distributions 
received by an individual for any taxable year (from all plans maintained by the Employer and any member of a 
control led group which included the Employer) could not have exceeded the excess ( if any) of $ I 00,000, over the 
aggregate amounts treated as Qual i fied Disaster Distributions received by such individual for al l prior taxable 
years. Th is l imitation was appl ied separately with respect to distributions made due to each Qualified Disaster. 

(3) Qualified Disaster Distributions treated as meeting certain Plan distribution requirements. A Qual i fied 
Disaster Distribution under the Plan is treated as meeting the requirements of Code §40 I (k)(2)(B)( i) .  

Repayment of a Qualified Disaster Distribution. As provided under the Disaster Tax Relief Act of 20 1 9  §202(a)(3), a 
Participant who received a Qual ified Disaster D istribution from the Plan or another E l igible Ret i rement Plan (as defined in 
Code §402(c)(8)(B)) may, at any time during the three-year period beginning on the day after the receipt of such 
distribution, make one or more Rollover Contributions to the P lan in an aggregate amount that does not exceed the amount 
of such Quali fied Disaster Distribution. This IA §5.04(b) on ly applies if the Plan permits Rollover Contributions. 

Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Rel ief Act 0f 20 1 9  §202(b), 
a Participant who received a Qualified Disaster Distribution may make one or more Rollover Contributions to the Plan 
during the applicable period in an aggregate amount. not to exceed the amount of such Qua l i fied Disaster D istribution. For 
this purpose, a Qualified Disaster Distribution is any Hardship Distribution which ( I )  was to be used to purchase or 
construct a principal residence in a Qual i fied Disaster Area, but was not so used on account of the Qual ified Disaster with 
respect to such area, and (2) was received during the period beginning on the date which is 1 80 days before the first day of 
the Incident Period of such Qual ified Disaster and ending on the date which is 30 days after the last day of such I ncident 
Period. This IA §5 .04(c) on ly applies if the Plan pennits Rollover Contributions. 

Special Loan Rules. As provided under the Disaster Tax Relief Act of 20 I 9 §202(c), the Plan Admin istrator could (but 
was not required to) revise the appl icable loan requirements under the Plan to reflect IA §5.04(d)( I )  and/or IA §5 .04(d)(2) .  

( J )  

(2) 

Increased Participant loan l imits. Notwithstanding the Participant loan l imi tations under the P lan, for purposes 
of determ ining the pennissible Part icipant loans for a Qual ified Individual during the 1 80-day period beginning on 
December 20, 20 1 9, the loan l imit under Code §72(p)(2)(A) could have been applied by substituting ·'$ I 00,000" 
for "$50,000� and the adequate security requirement under Code $72(p)(2 ) (A)( i i )  could have been applied using 
"the Participant ' s  vested Account Balance" rather than "one-half (%) of the Part icipant 's vested Account Balance." 
A Qual i fied Individual for this purpose was any Participant whose principal p lace of abode at any time during the 
Incident Period of any Qual i fied Disaster was located in the Qual ified Disaster Area with respect to such Qua l i fied 
Disaster, and who had sustained an economic loss by reason of such Qual i fied Disaster. 

Delayed loan repayment date. If a Qual i fied Individual (as defined in IA §5 .04(d)( I )) had an outstanding 
Participant loan on or after the first day of the Incident Period of a Qual i fied Disaster and that ended on the date 
which was 1 80 days after the l ast day of the Incident Period: 

(i) the due date for repayment of the Participant loan could have been delayed for one year; 
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(ii) any subscquent repayments with respect to such loan could have been appropriately adjusted to reflect the
delay in the due date under IA $5.04(d)(2)(i) and any interest accruing during such delay; and

(iii) in determining the five-year period and the term of the loan under Code $$72(p)(2)(S) and (C), the one-
year delay period described in $5.0a(d)(2Xi) could have been disregarded.

5.05 Elimination of notice reouirement for nonelective Safe Harbor 401(k) Plans. As provided under SECURE Act $ 103(a) and
consistenr with IRS Notice 2020-86, effective for Plan Years beginning after December 31,2019, the annual safe harbor notice
requirements ofthe Plan do not apply to a Safe Harbor40l(k) Plan that satisfies the requirements ofCode $a0l(k)(12) by
providing Traditional Safe Harbor Employer Contributions (as defined under Section I . 144 of the Plan) or the requirements of
Code g40l (k)(13) by providing QACA Safe Harbor Employer Contributions (as defined under Section 1.109). However, a Safe
Harbor 401 (k) Plan must provide each Eligible Employee with an effective opportunity to make or change an election to make
Salary Deferrals at least once each Plan Year.

(a) Snecial rutes annlicable to the elimination of the notice reouirement if the Plan orovides for Traditional Safe
Ifarbor Emplover Contributions. If the Plan provides for Traditional Sale Harbor Employer Contributions, the
lollorving special rules apply:

(l) If the Plan intends to satisfy the deemed compliance with the ACP test rules under Section 6.04(i) of the Plan and
Code g40l (rn)( I I )(A), thr; Plan must conlinue to satisfy the annual notice requirements under Section 6.04(a)(4) ol'
the Plan. However, if the Plan does not intend to satisfy the deemed compliance with the ACP test rules (and thus
performs thc ACP test), then the annual notice requirements under Section 6.04(a)(4) of the Plan do not apply.

(4)

All other applicable notice requirements under the Plan continue to apply;

The notice requirements under Treas. Reg. g$l.a0l(k)-3(g)(l)(ii)(A)(2) and 1.401(m)-3(hxlXii)(A)(2) relating kr
the possible mid-year reduction or suspension of Traditional Safe Harbor Employer Contributions continue to
apply;

If the PIan adopts an amendment to reduce or suspend Traditional Safe Harbor Employer Contributions during a

Plan Year and later readopts an amendment to provide the Traditional Safe Harbor Employer Contributions for the
entirety of such Plan Year, the Plan is not required to satis! the ADP test or the ACP test (as applicable) flor the
Plan Year and is not subject to the top-hea'vry rules under Code $416 for such Plan Year; and

(5) The oontingcnt and supplemental notice requirements under the retroactive plans atnendment requirements ofCode
$401(kXl2)(F) and as discussed under Section 6.04(a)(a)(iii) do not apply, unless the Plan intends to qualify as a

safe harbor design as set fbrth under Code $401(m)(l l) (i.e., deemed compliance with the ACP test).

(b) Snccial rules anolicablc to the eliminalion of the notice reouirement if the Plan nrovides forOA(lA Safe llarbor
limntover (lontributions. If'the I'lan provides lor QACA Safe Ilarbor Emploler Conlributions. the lbllou'ing special
rules appll :

(l) Even if thc Plan intends to satisty the deemed compliance with the ACP test rules under Section 6.04(i) of the Plan
and Code gaOl(m)(l IXA), the Plan is not required to satis$/ the annual notice requirements under Section
6.M(b)(5) of the Plan. If the Plan does not intend to satisfu the deemed compliance with the ACP test rules (and

thus perfomrs the ACP test), then the annual notice requirements under Section 6.04(a)(4) of the Plan do not apply.

(2') All other applicable notice requirements under the Plan continue to apply

(3) The notice requirements under Treas. Reg. ${il .401(k)-3(g)( I )(ii)(A)(2) and I .401(m)-3(h)( I )(ii)(A)(2) relating to
the possible mid-year reduction or suspension of QACA Safe Harbor Employer Contributions continue to apply.

(4) lf the Plan adopts an amendment to reduce or suspend QACA Safe Harbor Employer Contributions during a Plan
Year and later readopts an amendment to provide the QACA Safe Harbor Employer Contributions for the entirety
of such Plan Year, the Plan is not required to satisfy the ADP test or the ACP test (as applicable) for the Plan Year
and is not subject to the top-heavy rules under Code $416 forsuch Plan Year.

(5) The contingent and supplemental notice requirements under the retroactive plans amendment rules o1'Treas. Reg.

|i I .401 (k)-3(1) do not apply.

5.06 Delav in adoptine provisions for nonelcctivc Safe Harbor 401(k) Plan as provided under SECURE Act 8Q103(b) and (c).

(a) Amcndment into a 37o nonelective Safe Harbor 401(k) Plan. Effective for Plan Years beginning aftcr Decenrber 31,
2019, an Ernployer may amend the Plan al any time before the 30th day before the close of the Plan Year to satisfy the
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( i i )  any subsequent repayments w i th  respect to  such loan could have been appropriately adjusted to  reflect the 
delay in the due date under IA §5 .04(d)(2)( i )  and any interest accruing during such delay; and 

( i i i )  in determining the five-year period and the tern, of the loan under Code §§72(p)(2)(8) and (C), the one­
year delay period described in §5 .04(d)(2)( i )  could have been disregarded. 

5.05 El imi na tion of notice requi rement for nonelective Safe Harbor 40l(k) Plans. As provided under SECURE Act § 1 03(a) and 
consistent w ith IRS Not ice 2020-86, effect i ve for Plan Years beginning after December 3 1 ,  20 1 9, the annual safe harbor notice 
requirements of the Plan do not apply to a Safe Harbor 40 1 (k) P lan that satisfies the requ irements of Code §40 1 (k)( 1 2) by 
providing Tradi t ional Safe Harbor Employer Contributions (as defined under Section 1 . 1 44 of the Plan) or the requ irements of  
Code §40 1 (k)( 1 3) by providing QACA Safe H arbor Employer Contributions (as defined under Section 1 . 1 09). However, a Safe 
Harbor 40 I (k) Plan must provide each E l igible Employee with an effect ive opportunity to make or change an election to make 
Salary Deferrals at least once each Plan Year. 

(a)  Special rules applicable to the elim inat ion of the not ice requ i rement i f  the P lan provides for Trad itional Safe 
Harbor Employer Contribut ions. I f  the Plan provides for Traditional Safe H arbor Employer Contributions, the 
fol lowing special ru les apply: 

(b)  

( 1 )  I f  the Plan intends to sat isfy the deemed compl iance with the ACP test rules under Section 6.04( i )  of the Plan and 
Code §40 1 (m)( 1 )(A), the Plan must cont inue to sat isfy the annual notice requ irements under Section 6.04(a)(4) of  
the  Plan. However, if  the P lan  does no t  intend to sat isfy the deemed compl iance w ith the ACP test rules (and thus 
performs the ACP test), then the annual notice requirements under Section 6.04(a)(4) of the P lan do not apply. 

(2 )  Al l  other appl icable not i ce requirements under the Plan cont inue to apply; 

( 3 ) The not ice requirements under Treas. Reg. §§ I .40 I (k)-3(g)( I ) ( i i )(A)(2) and 1 .40 I (m)-3(h)( I )( i i )(A)(2) relating to 
the possible mid-year reduction or suspension of Tradi t ional Safe Harbor Employer Contributions cont inue to 
apply; 

(4) I f  the Plan adopts an amendment to reduce or suspend Tradi t ional Safe Harbor Employer Contributions during a 
Plan Year and later readopts an amendment to provide the Tradi t ional Safe Harbor Employer Contributions for the 
entirety of  such Plan Year, the Plan is not requ ired to sat isfy the ADP test or the ACP test (as applicable) for the 
Plan Year and is  not subject to the top-heavy rules under Code §4 1 6  for such P lan Year; and 

(5)  The cont ingent and supplemental notice requ irements under the  retroact ive p lans amendment requirements of Code 
§40 l (k)( l 2)(F) and as discussed under Section 6.04(a)(4)( i i i )  do not apply, unless the Plan intends to qual i fy as a 
safe harbor design as set forth under Code §40 1 (m)( 1 1 )  ( i .e. ,  deemed compl iance w ith the ACP test). 

Special rules appl icable to the elim inat ion of the not ice requirement i f  the l'Ian provides for QACA Safe Ha rbor 
Employer Contribu t ions. If the Plan provides for QACA Safe Harbor Employer Contributions, the fol lowing special 
rules apply: 

( 1 )  Even i f  the Plan intends to sat i sfy the deemed compliance with the ACP test rules under Section 6.04( i )  of the P lan 
and Code §40 1 (m)( 1 )(A), the Plan is not required to sat isfy the annual not i ce requirements under Section 
6.04(b)(5)  of the Plan. If the Plan does not intend to sat isfy the deemed compl iance with the ACP test rules (and 
thus performs the ACP test), then the annual not ice requirements under Section 6.04(a)(4) of the Plan do not apply. 

(2)  Al l  other applicable notice requirements under the Plan continue to apply. 

(3) The notice requirements under Treas. Reg. §§ I .40 I (k)-3(g)( I )( i i )(A)(2) and 1 .40 I (m)-3(h)( I ) ( i i )(A)(2) relating to 
the possible mid-year reduction or suspension of QACA Safe Harbor Employer Contributions cont inue to apply. 

(4) I f  the Plan adopts an amendment to reduce or suspend QACA Safe Harbor Employer Contributions during a Plan 
Year and later readopts an amendment to provide the QACA Safe Harbor Employer Contributions for the entirety 
of such Plan Year, the Plan is not required to sat isfy the ADP test or the ACP test (as applicable) for the P lan Year 
and is not subject to the top-heavy rules under Code §4 1 6  for such Plan Year. 

(5) The contingent and supplemental notice requirements under the retroactive p lans amendment rules of Treas. Reg. 
§ 1 .40 1 ( k)-3() do not apply. 

5.06 Delay in adopting provisions for nonelective Safe Harbor 401(k)Plan as provided u nder SECU RE Act gs 1 03(b)and (e). 

(a) Amendment i n to a 3% nonelective Safe Harbor 401(k)Plan. Effect ive for Plan Years beginn ing after December 3 1 ,  
20 1 9, an Employer may amend the Plan at any t ime before the 30th day before the c lose of the Plan Year to sat isfy the 
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requirements of a Safe Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of'
Plan Compensation or a QACA Safe Harbor Employer Contribution olat least 3o/o of Plan Compensation, as applicable.
The Employer may designate the percentagc of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safc Ilarbor 401(k) Plan. Efl'ective lor Plan Years beginning aficr December 31.
2019. an Employer may amend the Plan to satisly the requirements ola Safe Harbor 401(k) Plan by making'I'raditional
Sale Ilarbor Employer Contributions or QACA Safe Harbor lrmployer Contributions, as applicable, after the 3Oth day
before the close of the Plan YezLr if (l) the I'lan is amended to provide for a Traditional Sale }larbor Employer
Contribution of at least 4o/oof Plan Compensation or a QACA Safe llarbor Employer Contribution of at least 4%oof l'lan
Oompensation, as applicable for all Irligible lrmployees for that Plan Year and (2) the Plan is amended no later than the
lasl day fur distributing Excess Contributions lbr the Plan Year. The Employer may designate the percentage of'Plan
Compensation and the Plan Year fbr which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Ellective for Plan Years bcginning afler December 31,2019 and as provided under Code
gaOl(a)(38), the Plan may allow a Qualified Distribution of a Lifetime Income Investment and a distribution of a Lifetime Income
lnvestment in the lonn of a Qualified Plan Distribution Annuitl,Contract, provided such distribution is made within the 90-day
period ending on the date when the Lifetime Income lnvestment is no longer authorized to be held as an investment option under
the Plan. The Plan Administrator may administratively appll,the rules of Code $a0l(a)(38) to any applicable Plan investment
nreeting the definition of a Lifetime Income Inveslment. The Plan Administrator will separately document the manner ol
application ofrules under this IA {5.07 and apply the rules in a consistent and nondiscriminalory manner.

(a) Dcfinitions.

(l) Oualified Distribution. A Qualilied Distribution is a direct trustee-to-trustee lransf'er to another Eligible
Retirement Plan.

(2\ Lifetime Income Investment. A l,ilbtirne lncome lnveslmenl is an investment option designed to provide an

Dmployee with election rights that (l) are nol unilbrmly available rvith respect (o other invcstmenl options under
the Plan; and (2) are rights to a Lil'etimc Income l"calure available through a contract or other arrangcmenl olfered
under the Plan, as defined under ('ode $401 (a)(3tl)(B)(ii). Ihe Plan Administrator will determine whether an

invcstmenl option under the Plan is a l,ilbtirnc lncome lnvestnrent.

(3) Lifetime Income Feature. A l,ilbtime Income lrealure is (l) a feature that guarantees a minimum level ol'income
annualty (or more frequently) lor at least lhe remainder of the life of the Employee or the.ioint lives of the
Employee and the Emplol,ee's Designated Beneliciary, or (2) an annuity payable on behalf ol'the Employee under
which payments are made in substantially equal periodic payments (not less frequently than annually) over the lilb
of the Employee or the joint lives olthe E,mployee and the Employee's Designated Beneficiary, as defined under
Code $401 (a)(38XBXiii).

(4) Oualilied Plan Distribution Annuity Contract. A Qualified Plan Distribution Annuity Contract is an annuitl
contracl purchased for a Participant and distributed to thc Participant by the Plan, as defined under Code

$401 (aX38)(B)(iv).

(b) Restrictions on in-service distributions. Ellective no earlier than for Plan Years beginning afier Dccentbcr 3 l, 201 9, to
the extent that the PIan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
servioe distribution restrictions relating to Salary Del'errals, QNECs, QMACs, and Traditional Safe Harbor/QACA Safe
Harbor Contributions described under the applicable section of the Plan.

5.08 Oualified Birth or Adoption Distributions ("OBAl)s"). As provided fbr under SECURE Act $l 13, efl'ective no earlier than for
Plan Ycars beginning after December 31,2019, il'elected under the Elective Provisions, the permissible distribution events may
include QBADs. The Employer may restrict in a nondiscrirninahry manner the availability of QBADs to terminalcd Participants
or ccrtain active Participants under the Electivc Provisions. ll'the Plan is a money purchase pension plan, a Participant may not
rcceivc a QBAD prior to the earlier of the attainnrent of Normal Retirement Age or age 59Yz.lf the Plan holds assets transi'erred
liom a moncy purchase pension plan, a Participant ma)' not rt:ceive a QBAD with respect to such assets prior to tlte earlier of the
attainment of Nonnal Retirement Age or age 591/,. The Plan Administrator may use the guidanoe provided under IRS Notice
2020-68 in applying the rules under this IA 85.08.

(a) Definitions.

(l) Oualified Birth or Adoption Distribution ("QBAD"). A QBAD (as defined under Code $72(tX2)(H)(iii)(l)) is a

distribution from the Plan to a Participant made during the one-year period beginning on the date on whrch a child
of the Partioipant is born or on which the legal adoption by the individual of an Eligible Adoptee is finalized.
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requirements of a Safe Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of'
Plan Compensation or a QACA Safe Harbor Employer Contribution olat least 3o/o of Plan Compensation, as applicable.
The Employer may designate the percentagc of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safc Ilarbor 401(k) Plan. Efl'ective lor Plan Years beginning aficr December 31.
2019. an Employer may amend the Plan to satisly the requirements ola Safe Harbor 401(k) Plan by making'I'raditional
Sale Ilarbor Employer Contributions or QACA Safe Harbor lrmployer Contributions, as applicable, after the 3Oth day
before the close of the Plan YezLr if (l) the I'lan is amended to provide for a Traditional Sale }larbor Employer
Contribution of at least 4o/oof Plan Compensation or a QACA Safe llarbor Employer Contribution of at least 4%oof l'lan
Oompensation, as applicable for all Irligible lrmployees for that Plan Year and (2) the Plan is amended no later than the
lasl day fur distributing Excess Contributions lbr the Plan Year. The Employer may designate the percentage of'Plan
Compensation and the Plan Year fbr which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Ellective for Plan Years bcginning afler December 31,2019 and as provided under Code
gaOl(a)(38), the Plan may allow a Qualified Distribution of a Lifetime Income Investment and a distribution of a Lifetime Income
lnvestment in the lonn of a Qualified Plan Distribution Annuitl,Contract, provided such distribution is made within the 90-day
period ending on the date when the Lifetime Income lnvestment is no longer authorized to be held as an investment option under
the Plan. The Plan Administrator may administratively appll,the rules of Code $a0l(a)(38) to any applicable Plan investment
nreeting the definition of a Lifetime Income Inveslment. The Plan Administrator will separately document the manner ol
application ofrules under this IA {5.07 and apply the rules in a consistent and nondiscriminalory manner.

(a) Dcfinitions.

(l) Oualified Distribution. A Qualilied Distribution is a direct trustee-to-trustee lransf'er to another Eligible
Retirement Plan.

(2\ Lifetime Income Investment. A l,ilbtirne lncome lnveslmenl is an investment option designed to provide an

Dmployee with election rights that (l) are nol unilbrmly available rvith respect (o other invcstmenl options under
the Plan; and (2) are rights to a Lil'etimc Income l"calure available through a contract or other arrangcmenl olfered
under the Plan, as defined under ('ode $401 (a)(3tl)(B)(ii). Ihe Plan Administrator will determine whether an

invcstmenl option under the Plan is a l,ilbtirnc lncome lnvestnrent.

(3) Lifetime Income Feature. A l,ilbtime Income lrealure is (l) a feature that guarantees a minimum level ol'income
annualty (or more frequently) lor at least lhe remainder of the life of the Employee or the.ioint lives of the
Employee and the Emplol,ee's Designated Beneliciary, or (2) an annuity payable on behalf ol'the Employee under
which payments are made in substantially equal periodic payments (not less frequently than annually) over the lilb
of the Employee or the joint lives olthe E,mployee and the Employee's Designated Beneficiary, as defined under
Code $401 (a)(38XBXiii).

(4) Oualilied Plan Distribution Annuity Contract. A Qualified Plan Distribution Annuity Contract is an annuitl
contracl purchased for a Participant and distributed to thc Participant by the Plan, as defined under Code

$401 (aX38)(B)(iv).

(b) Restrictions on in-service distributions. Ellective no earlier than for Plan Years beginning afier Dccentbcr 3 l, 201 9, to
the extent that the PIan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
servioe distribution restrictions relating to Salary Del'errals, QNECs, QMACs, and Traditional Safe Harbor/QACA Safe
Harbor Contributions described under the applicable section of the Plan.

5.08 Oualified Birth or Adoption Distributions ("OBAl)s"). As provided fbr under SECURE Act $l 13, efl'ective no earlier than for
Plan Ycars beginning after December 31,2019, il'elected under the Elective Provisions, the permissible distribution events may
include QBADs. The Employer may restrict in a nondiscrirninahry manner the availability of QBADs to terminalcd Participants
or ccrtain active Participants under the Electivc Provisions. ll'the Plan is a money purchase pension plan, a Participant may not
rcceivc a QBAD prior to the earlier of the attainnrent of Normal Retirement Age or age 59Yz.lf the Plan holds assets transi'erred
liom a moncy purchase pension plan, a Participant ma)' not rt:ceive a QBAD with respect to such assets prior to tlte earlier of the
attainment of Nonnal Retirement Age or age 591/,. The Plan Administrator may use the guidanoe provided under IRS Notice
2020-68 in applying the rules under this IA 85.08.

(a) Definitions.

(l) Oualified Birth or Adoption Distribution ("QBAD"). A QBAD (as defined under Code $72(tX2)(H)(iii)(l)) is a

distribution from the Plan to a Participant made during the one-year period beginning on the date on whrch a child
of the Partioipant is born or on which the legal adoption by the individual of an Eligible Adoptee is finalized.

@ Copyright 2022

Cycle 3 Nonstandardized Governmental PIan #03-001 t'uxL CS-l I 53677 004

-

I 

Docusign Envelope ID :  OB7BDBDC-AD96-4F47-AA94-0BOF8F8ABFF3 

(b)  

requirements of a Safe Harbor 40 1 (k )  Plan by making a Tradi t ional Safe Harbor Employer Contribution of at least 3% of 
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensat ion, as appl icable. 

The Employer may designate the percentage of Plan Compensation and the Plan Year for which the Plan is i ntended to be 

a Safe Harbor 40 I (k )  P lan under the E lect ive Provisions. 

Amendment into a 4% nonelective Safe Ha rbor 401(k) Plan, Effective for P lan Years beginning after December 3 1 ,  

20 1 9, an Employer may amend the Plan to sat isfy the requirements of a Safe H arbor 40 I (k) P lan by making Trad i t ional 
Safe Harbor Employer Contributions or QACA Safe Harbor Employer Contributions, as applicable, after the 30th day 
before the close of the P lan Year if ( I )  the Plan is amended to provide for a Tradi t ional Safe Harbor Employer 
Contribution of at least 4% of P lan Compensation or a QACA Safe Harbor Employer Contribution of at least 4% of Plan 

Compensation, as applicable for a l l  E l igible Employees for that P lan Year and (2) the Plan is amended no later than the 
last day for d istributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan 
Compensation and the P lan Year for which the Plan is intended to be a Safe Harbor 40 I (k)  Plan under the E lect ive 

Provisions. 

5.07 Portabil ity of lifetime income options. Effective for Plan Years beginning after December 3 1 ,  20 1 9  and as provided under Code 
$40 1 (a)(38), the Plan may al low a Qual i fied Distribution of a L i fet ime Income I nvestment and a distribution of a L ifet ime Income 

Investment in the form of a Qua l i fied Plan Distribution Annuity Contract, provided such distribut ion is made with in the 90-day 
period ending on the date when the L ifetime Income Investment is  no longer authorized to be held as an investment option under 
the Plan. The Plan Administrator may admin istratively apply the rules of Code $40 1 (a)(38) to any applicable P lan investment 
meet ing the defin i tion of a Lifet ime I ncome I nvestment. The P lan Admin istrator w i l l  separately document the manner of  
appl ication of  rules under th i s  IA §5 .07 and apply the ru les in a consistent and nondiscriminatory manner. 

5.08 

(a )  Definitions. 

( 1 )  Qualified Distribution. A Quali fied Distribution is a direct trustee-to-trustee transfer to another E l igible 
Retirement Plan. 

(2) Lifetime I ncome Investment. A L i fet ime Income Investment is an investment option designed to provide an 
Employee with election rights that ( I )  are not un iformly avai lable with respect to other investment options under 
the Plan; and (2 )  are rights to a L ifetime I ncome Feature avai lable through a contract or other arrangement offered 
under the Plan, as defined under Code §40 I (a)(38 )( B)( i i ) .  The Plan Administrator wi l l  determine whether an 
investment option under the Plan is a L ifet ime I ncome I nvestment. 

(3) Lifetime I ncome Feature. A L ifetime Income Feature is ( I )  a feature that guarantees a min imum level o f  income 
annual ly (or more frequently) for at least the remainder of the l i fe of the Employee or the joint l ives of the 
Employee and the Employee's Designated Beneficiary, or (2) an annuity payable on behalf of the Employee under 
which payments are made in substantial ly equal periodic payments (not less frequent ly than annually) over the l i fe 
of the Employee or the joint l i ves of the Employee and the Employee's Designated Beneficiary, as defined under 
Code §40 I (a)(38) (B)( i i i ) .  

(4)  Qual ified P lan Distribution Annui ty Contract. A Qual ified P lan Distribution Annuity Contract is an annuity 
contract purchased for a Participant and distributed to the Participant by the Plan, as defined under Code 
§40 1 (a)(38)( B )( i v) . 

(b )  Restrictions on i n-service distributions. Effect ive no earlier than for Plan Years beginning after December 3 1 ,  20 1 9, to 
the extent that the P lan Administrator appl ies the ru les under subparagraph (a) above, the Plan does not violate the in­

service distribution restrict ions relating to Salary Deferrals, QNECs, QMACs, and Trad i t ional Safe Harbor/QACA Safe 
Harbor Contributions described under the appl icable section of the Plan. 

Qualified Birth or Adoption Distributions ("QBADs"). As provided for under SECURE  Act § 1 1 3 ,  effective no earlier than for 

Plan Years beginning after December 3 1 ,  20 1 9, if elected under the E lect ive Provisions, the permissible d istribution events may 
incl ude QBADs. The Employer may restrict in a nondiscriminatory manner the avai labi l ity of QBADs to terminated Part icipants 
or certain act ive Part icipants under the Elective Prov isions. I f  the Plan is a money purchase pension plan, a Part icipant may not 
receive a QBAD prior to the earlier of the attainment of Normal Ret irement Age or age 59½. I f  the Plan holds assets transferred 

from a money purchase pension plan, a Participant may not receive a QBAD with respect to such assets prior to the earlier of the 
attainment of Normal Ret irement Age or age 59½. The Plan Administrator may use the guidance provided under I R S  Not i ce 
2020-68 in applying the rules under this I A  §5 .08. 

(a) Definitions. 

( I )  Qualified Birth or Adoption Distribution ("QB.AD'). A QBAD (as defined under Code §72(t)(2)(H) ( i i i )( l ) ) is a 
distribution from the Plan to a Part ic ipant made during the one-year period beginning on the date on which a chi ld 
of the Part ic ipant is  born or on wh ich the legal adoption by the individual of an El ig ible Adoptee is  final ized. 
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(h)

(2) Elieible Adoptee. An Eligible Adoptee (as defined under Code $72(t)(2)(H)(iii)(ll)) is any individual (other than a

child ofthe Participant's spouse) who has not attained age I 8 or is physically or mentally incapable ol'self-support.
l'he determinalion of whether an individual is physically or mentally incapable olself-support is made in the same

manner as the deterrnination olwhether an individual is disabled under Code $72(m)(7), which defines when an

individual is disabled for purposes olthe exception to the l0% additional tax under Code $72(t)(2)(A)(iii).

$5.000 limitation. l'he Plan is not treated as violating any Code requirement merely because it treats a distribulion (that

would otherwise be a QBAD) to an individual as a QBAD, provided the aggregate amount of such distributions to that

Participant lrom all plans maintained by the Employer does no1 exceed $5,000.

(l) Each parent may receive a QBAD of up to $5,000 with respect to the same child or Eligible Adoptee.

(c)

(2) An individual is permitted to reoeive a QBAD with respect to the birth olmore than one child or the adoption of
more tlran one Eligible Adoptee if the distributions are made during the one-year period fbllowing the date on

which the children are bom or the legal adoption for the Eligible Adoptees is finalized.

Recontributions to applicatrle Eliqible Retirement Plans. Any porlion of a QBAD may, at any time aller the date on
which the distribution was received, be recontributed to an applicable Eligible Retirement Plan to which an Eligible
Rollover Distribution can be made. llthe E,mployer adds the ability for Plan Participants to receive QBADs to the Plan, a

I,artioipant who has received a QBAD may recontribute. up to the amount that was distributed lrom the Plan to the

Pa(icipant. provided the Participant otherwise is cligible to make Rollover Contributions to the Plan at the time the

Participant u,ishes to recontribute the QBAD. In the case of a recontribution ntade with respect to a QBAD from an

applicable Eligible Retirement Plan other than an lRA, an individual is treated as having received the distribution as an

Eligible Rollover Distribution (as defined in Code $a02(o)(a)) and as having transferred the amounl to an applicable

Eligible Retirement Plan in a direcl trustee-tr)-trustee transler within 60 days ol'the distribution.

(d) Other annlicable rulcs. 'l he fbllorving rules apply to QIIAI)s:

(1) A dislribution to an individual will not be treated as a QBAD with respect to any child or Eligible Adoptee unless

the individual includes the name, age, and the Taxpayer Identification Number (TIN) of the child or Eligible
Adoptee on the individual's tax return;

(2) A QBAD is includible in gross income, but it is not subject to the l0% additional tax under Code fi72(t)(l);

(3) In making a determination whether an individual is eligible lor a QBAD, the Employer or Plan Administrator is

permifled to rely on reasonable representations from the individual, unless the Employer or Plan Administrator has

actual knowledge to the contrary; and

(4) A QBAD is not treated as an Eligible Rollover Distribulion lor purposes of the direct rollover rules of Code
g40l (a)(3 I ), the notice requirement under Code $402(0, and the mandatory withholding rules under Code $3405.

5.09 Increase of cap for OACA Safe Harbor 401(k) Plan. As provided for under SECLJRE Act $ I 02, ef'fbctive for Plan Years

beginning after December 31, 2019 and as elected under lhe Elective Provisions, the Employer may increase the limitation on the

default rates under a QACA Safe Harbor 401 (k) Plan up to I 5% after the initial period that a Participanl's deenred election

applies. The autonratic deferral percentage in a QACA Safe Harbor40l(k) Plan may not exceed l0oZ during the initial period.

The initial period begins whcn the Employee first begins making automatic deferrals under the QACA Safe Harbor 401 (k) Plan

and ends on the last day olthe following Plan Year, unless otherwise indioated in the Adoption Agreement.

5.10 lncludins Difficulty of Care Pavments in Total Compensation. Effective i'or Plan Years beginning alier December 31, 2015,

as provided under Code $al5(c)(8) the lollowing paragraph (f) is added to the deflnition of Total Compensation in Section 1.142

of the Plan (Section I .94 of the Governmental Plan):

"(0 Special rules for difficutty of care pavments. ln the case of a Participant who for a taxable year excludes from gross

income under Code $l3l a qualified loster care payment rvhich is a difliculty of'care payment, the Participanl's Total

Compensation shall be increased by the amount of the excludable difficulty o1'care payments made by the Employer. Any
contribution that is allowable due to such increase shall bc treated as an Afler-Tax Employee Contribution and shall not

sause the Plan b be treated as failing applicable plan qualification requirernents under Code $401(a)."

5.1 I In-scrvice Distributions for Money Purchase Pension Plans and Transferred Pension Assets. Effective firr Plan Years

beginning ailer December 31,2019, if the Plan is a money purchase pension plan, the Employer ntay allow in-servioe

distributions liom the Plan upon the attainment ol age 59/,, ifelected under the Eleotive Provisions. llthe Plan holds assets

transl'erred fiont a money purchase plan, the Employer may allow in-service distributions of amounts attributable to such

transferred assets upon the attainment ol' age 59'/, as provided lbr under M iners Act Q I 04.

5.12 Participation of Lonq-Term Part-Time Emolovees in 401(k) Plan. As provided for under SECLJRE Act $ I 12, effective lor
Plan Years beginning after December 3l ,2020 (except that l 2-month periods beginning before January I , 2021 shall not be taken
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(h)

(2) Elieible Adoptee. An Eligible Adoptee (as defined under Code $72(t)(2)(H)(iii)(ll)) is any individual (other than a

child ofthe Participant's spouse) who has not attained age I 8 or is physically or mentally incapable ol'self-support.
l'he determinalion of whether an individual is physically or mentally incapable olself-support is made in the same

manner as the deterrnination olwhether an individual is disabled under Code $72(m)(7), which defines when an

individual is disabled for purposes olthe exception to the l0% additional tax under Code $72(t)(2)(A)(iii).

$5.000 limitation. l'he Plan is not treated as violating any Code requirement merely because it treats a distribulion (that

would otherwise be a QBAD) to an individual as a QBAD, provided the aggregate amount of such distributions to that

Participant lrom all plans maintained by the Employer does no1 exceed $5,000.

(l) Each parent may receive a QBAD of up to $5,000 with respect to the same child or Eligible Adoptee.

(c)

(2) An individual is permitted to reoeive a QBAD with respect to the birth olmore than one child or the adoption of
more tlran one Eligible Adoptee if the distributions are made during the one-year period fbllowing the date on

which the children are bom or the legal adoption for the Eligible Adoptees is finalized.

Recontributions to applicatrle Eliqible Retirement Plans. Any porlion of a QBAD may, at any time aller the date on
which the distribution was received, be recontributed to an applicable Eligible Retirement Plan to which an Eligible
Rollover Distribution can be made. llthe E,mployer adds the ability for Plan Participants to receive QBADs to the Plan, a

I,artioipant who has received a QBAD may recontribute. up to the amount that was distributed lrom the Plan to the

Pa(icipant. provided the Participant otherwise is cligible to make Rollover Contributions to the Plan at the time the

Participant u,ishes to recontribute the QBAD. In the case of a recontribution ntade with respect to a QBAD from an

applicable Eligible Retirement Plan other than an lRA, an individual is treated as having received the distribution as an

Eligible Rollover Distribution (as defined in Code $a02(o)(a)) and as having transferred the amounl to an applicable

Eligible Retirement Plan in a direcl trustee-tr)-trustee transler within 60 days ol'the distribution.

(d) Other annlicable rulcs. 'l he fbllorving rules apply to QIIAI)s:

(1) A dislribution to an individual will not be treated as a QBAD with respect to any child or Eligible Adoptee unless

the individual includes the name, age, and the Taxpayer Identification Number (TIN) of the child or Eligible
Adoptee on the individual's tax return;

(2) A QBAD is includible in gross income, but it is not subject to the l0% additional tax under Code fi72(t)(l);

(3) In making a determination whether an individual is eligible lor a QBAD, the Employer or Plan Administrator is

permifled to rely on reasonable representations from the individual, unless the Employer or Plan Administrator has

actual knowledge to the contrary; and

(4) A QBAD is not treated as an Eligible Rollover Distribulion lor purposes of the direct rollover rules of Code
g40l (a)(3 I ), the notice requirement under Code $402(0, and the mandatory withholding rules under Code $3405.

5.09 Increase of cap for OACA Safe Harbor 401(k) Plan. As provided for under SECLJRE Act $ I 02, ef'fbctive for Plan Years

beginning after December 31, 2019 and as elected under lhe Elective Provisions, the Employer may increase the limitation on the

default rates under a QACA Safe Harbor 401 (k) Plan up to I 5% after the initial period that a Participanl's deenred election

applies. The autonratic deferral percentage in a QACA Safe Harbor40l(k) Plan may not exceed l0oZ during the initial period.

The initial period begins whcn the Employee first begins making automatic deferrals under the QACA Safe Harbor 401 (k) Plan

and ends on the last day olthe following Plan Year, unless otherwise indioated in the Adoption Agreement.

5.10 lncludins Difficulty of Care Pavments in Total Compensation. Effective i'or Plan Years beginning alier December 31, 2015,

as provided under Code $al5(c)(8) the lollowing paragraph (f) is added to the deflnition of Total Compensation in Section 1.142

of the Plan (Section I .94 of the Governmental Plan):

"(0 Special rules for difficutty of care pavments. ln the case of a Participant who for a taxable year excludes from gross

income under Code $l3l a qualified loster care payment rvhich is a difliculty of'care payment, the Participanl's Total

Compensation shall be increased by the amount of the excludable difficulty o1'care payments made by the Employer. Any
contribution that is allowable due to such increase shall bc treated as an Afler-Tax Employee Contribution and shall not

sause the Plan b be treated as failing applicable plan qualification requirernents under Code $401(a)."

5.1 I In-scrvice Distributions for Money Purchase Pension Plans and Transferred Pension Assets. Effective firr Plan Years

beginning ailer December 31,2019, if the Plan is a money purchase pension plan, the Employer ntay allow in-servioe

distributions liom the Plan upon the attainment ol age 59/,, ifelected under the Eleotive Provisions. llthe Plan holds assets

transl'erred fiont a money purchase plan, the Employer may allow in-service distributions of amounts attributable to such

transferred assets upon the attainment ol' age 59'/, as provided lbr under M iners Act Q I 04.

5.12 Participation of Lonq-Term Part-Time Emolovees in 401(k) Plan. As provided for under SECLJRE Act $ I 12, effective lor
Plan Years beginning after December 3l ,2020 (except that l 2-month periods beginning before January I , 2021 shall not be taken
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(b) 

(e) 

(d) 

(2) Eligible Adoptee. An El igible Adoptee (as defined under Code §72(t)(2 )(H)( i i i ) ( l l )) is any individual (other than a 

child of the Participant 's spouse) who has not attained age 1 8  or is physical ly or mentally incapable of sel f-support. 
The determination of whether an individual is physically or mentally incapable of self-support is made in the same 
manner as the determination of whether an individual is d isabled under Code $72(m)(7), which defines when an 
individual is disabled for purposes of the exception to the I 0% additional tax under Code §72(t)(2)(A)( i i i ) .  

S5,000 limitation, The Plan is not treated as violating any Code requirement merely because it treats a distribution (that 
would otherwise be a QBAD) to an individual  as a QBAD, provided the aggregate amount of such distributions to that 
Participant from a l l  plans maintained by the Employer does not exceed $5,000. 

( 1 )  Each parent may receive a QBAD of up to $5,000 with respect to the same chi ld or El igible Adoptee. 

(2) An individual is permitted to receive a QBAD with respect to the birth of more than one chi ld or the adoption of 
more than one El igible Adoptee if the distributions are made during the one-year period fol lowing the date on 
which the chi ldren are born or the legal adoption for the E l igible Adoptees is finalized. 

Recontributions to applicable Eligible Retirement Plans. Any port ion of a QBAD may, at any time after the date on 
which the distribution was received, be recontributed to an applicable E l igible Retirement Plan to which a.n E l igible 
Rol lover Distribution can be made. I f  the Employer adds the abi l i ty for P lan Part icipants to receive QBADs to the P l an, a 

Participant who has received a QBAD may recontribute, up to the amount that was d istributed from the P lan to the 

Participant, provided the Participant otherwise is el igible to make Rol lover Contributions to the Plan at the t ime the 

Participant wishes to recontribute the QBAD. I n  the case ofa recontribution made with respect to a QBAD from an 

applicable E l igible Retirement Plan other than an I RA, an individual  is treated as having received the distribution as an 
E l igible Rollover Distribution (as defined in Code §402(c)(4)) and as having transferred the amount to an applicable 
E l igible Retirement P lan in a direct trustee-to-trustee transfer within 60 days of the distribution. 

Other applicable ru les. The fol lowing rules apply to QBADs: 

( 1 ) A distribution to an individual wi l l  not be treated as a QBAD with respect to any chi ld or E l igible Adoptee unless 
the individual includes the name, age, and the Taxpayer I dentification Number (TJN)  of the ch i ld or E l igible 
Adoptee on the individual 's  tax return; 

(2) A QBAD is incl udible in gross income, but it is not subject to the I 0% additional tax under Code §72(1)( I ) ; 

(3) In mak ing a determination whether an individual is e l igible for a QBAD, the Employer or Plan Admin istrator is 
permitted to rely on reasonable representations from the individual, unless the Employer or Plan Administrator has 

actual knowledge to the contrary; and 

(4) A QBAD is not treated as an El igible Rol lover Distribution for purposes of the direct rollover rules of Code 
840 1 (a)(3 1 ), the notice requirement under Code $402(), and the mandatory wi thholding rules under Code §3405. 

5.09 I ncrease of cap for QACA Safe Harbor 40I(k) Plan. As provided for under SECURE Act § 1 02, effect ive for Plan Years 

beginning after December 3 1 ,  20 1 9  and as elected under the E lective Provisions, the Employer may increase the l imi tation on the 
default rates under a QACA Safe Harbor 40 1 (k) Plan up to 1 5% after the init ial period t hat a Participant 's deemed election 
appl ies. The automatic deferral percentage in a QACA Safe Harbor 40 I (k)  Plan may not exceed I 0% during the init ial period. 
The init ial period begins when the Employee first begins mak ing automatic deferral s  under the QACA Safe Harbor 40 I ( k )  Plan 

and ends on the last day of the fol lowing Plan Year, unless otherwise indicated in the Adoption Agreement .  

5. 1 0  I ncluding Difficulty of Care Payments in Total Compensation. Effect ive for Plan Years beginning after December 3 1 ,  20 1 5 ,  
a s  provided under Code §4 1 5( c)(8)  the fol lowing paragraph (f) is added to the definit ion of Total Compensation in Section 1 . 1 42 

of the Plan (Section 1 .94 of the Governmental Plan): 

" () Special rules for difficulty of care payments. In the case of a Participant who for a taxable year excl udes from gross 
income under Code $ 1 3 1  a qua l i fied foster care payment which is a difficulty of care payment, the Part icipant' s Total 

Compensation shal l  be increased by the amount of the exc ludable d ifficul ty of care payments made by the Employer. Any 
contribution that is a l lowable due to such i ncrease shal l  be treated as an After-Tax Employee Contribution and sha l l  not 
cause the Plan to be treated as fai l ing applicable plan qual ification requirements under Code $40 1 (a)." 

5. 1 1  I n-service Distributions for Money Purchase Pension Plans and Transferred Pension Assets. Effective for Plan Years 
beginning after December 3 1 ,  20 1 9, if the Plan is a money purchase pension plan, the Employer may al low in-service 
distributions from the Plan upon the attainment of age 59½, if elected under the E lective Provisions. I f  the Plan holds assets 
transferred from a money purchase plan, the Employer may a l low in-service distributions of amounts attributable to such 
transferred assets upon the attainment of age 59½ as provided for under M iners Act § I 04. 

5. 1 2  Participation of Long-Term Part-Time Employees i n  40I(k) Plan. A s  provided fo r  under SECU RE Act § 1 1 2, e ffective for 

Plan Years beginning after December 3 1 ,  2020 (except that 1 2-month periods beginning before January I ,  202 1 shall not be taken 
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inlo accounl fbr purposes of determining an Employee's eligibility to parlicipate under Code $401(k)(2)(DXii)), a cash or
deferred arangement may not require as a condition olparticipation in the arrangement, an Employee to complete a period of'

service with the Employer that extends beyond the close of the earlier of: (i) the period perm itted under Code $a I 0(a)( I )
(disregarding Code g4l0(a)(l)(BXi)); or (ii) subject to Code $401(kXl5), the first period olthree consecutive l2-month periods

(i.e., Eligibility Computation Periods) during each of which the Employee has completed at least 500 Hours of Service.

Employees who must participate in the Plan under this IA $5.12 are referred to as "[,ong-Term Part-Time ("LTPT') Employees."

(a) Special rules. The lollowing special rules for determining participation of LTPT Employees under the requirements under

this IA $5.12 apply:

(l) Ase requirement must be met. The participation requirement under this IA $5.12 does not apply to an Employee

unless the Employee has attained age 21 by the close of the three consecutive I 2-month periods;

(2) Nondiscrimination rules. In the case of LTPT Employees who are eligible kr participate in the arrangement solely

by reason of Code g40l(k)(2)(DXii), notwithstanding the requirements of Code $a0l(a)(a), an Ernployer shall not

be required to make Employer Contributions or Matching Contributions on behalf of such Employees even if such

contributions are made on behalf of other Employees eligible to participate in the arrangernent. In addition, an

Employer may elect to exclude such LTPT Employees lrom the application of the requirements of Code

$a0l(aXa), Code $a0l(k)(3), Code $401(k)(12), Code $401(kXl3), Code $401(m)(2), tutd Code $al0(b);

(3) Too-heavy rules. An Employer may elect to exclude all LTPT Employees who are eligible to participate in the

Plan solely by reason ol Code $401 (k)(2)(D)(ii) from the application of the vesting and benefit requirements under

the top-heavy rules ofCode ${i416(b) and (c);

(4') Vesting. For purposes of determining whether a LTPT Employee who is eligible to participate in the Plan solely

by reason ol Code g40l (kX2XDXii) has a nonforl'eitable right to Employer Contributions or Matching
Contributions (if the Plan provides such LTPT Employees with Employer Contributions or Matching

Contributions), each l2-nronth period (i.e., Vesting Computation Period) for which the Employee has at least 500

Hours ofservice shall be treated as a Year ofService, and Code $al l(a)(6) shall be applied by subslituting 'at
least 500 Hours olservice' for'more than 500 hours ofservice' in Code |ial l(aX6)(A). Subject to guidance by the

lntemal Revenue Service, all Years of Service with the Employer must be taken into account in determining an

Employee's vesting rights under the Plan, including periods before January 1 , 2021 ;

(5) Emplovees who become full-time Employees. The special rules under subparagraphs (2) and (3) above shall

cease to apply to any LTPT Employee as of the first Plan Year beginning after the Plan Year in which the

Ilmployee meers the requiremenrs olCode $ l0(a)(lXA)(ii) without regard to Code $401(kX2)(D)(ii)l

(6) Exception for Collectively Barsained Emplovees. The rules under this IA $5.12 do not apply to Collectively
Bargained Employees as described in Code $al0(b)(3); and

(7) Time of participation. The rules ol Code $a I 0(a)(a) relating to the timing of entry into the Plan apply to an

Employee eligible to participate in the Plan solely by reason of Code $401(k)(2XD)(ii). In no event will a LTPT
Employee's entry into the Plan exceed the maximum delay in participation specified in Code {i l0(a)(a).

(b) IRS suidance. To the extent that the IRS issues guidance with respect to the requirements of this IA $5.12, the Employer
or Plan Administrator may administer the Plan consistent with such guidance. Until such guidance is issued, the Plan

Administrator may apply the requirements of this IA $5.12 consistenl with a "good-faith" interpretation of SECURE Act

$l r2.

5.13 Plan adopted bv filins due date. As provided for under SECURE Act $201, eff'ective lor Plans adopted lor taxable years

beginning afler December 3l ,2019, if the Empbyer adopts the Plan after the close of a taxable yearbut before the time
prescribed by law for filing the return of the Employer lor the taxable year (including extensions thereof), the Employer may elect

to treat the Plan as having been adopted as ofthe last day ofthe taxable year.

5.14 MultipleEmploverPlans-applicationof qualification requirements. Asprovided underSECURE Act $l0l and Code
gal3(eXl ), a defined contribution Multiple Employer Plan, except as provided under Code $al3(eX2) as reflected in lA $5.14(a)
below, that (A) is maintained by Employers (inoluding Participating Employers), which have a common interest other than having

adopted the Plan or, in the case of a Plan not described in (A), has a Pooled Plan Provider (as de{ined in Code $al 3(e)(3)) then the

Plan shall not be treated as failing to meet the requirements under Code $a0l(a) applicable to the Plan, merely because one or
more Participating Employers ofEmployees covered by the Plan fail to take such actions as are required ofsuch Participating

Employers lor the Plan to meet such requirements.

(a) Limitations. In applying this IA {i5.14, in the oase of any Participating Employer in the Plan failing to take the actions
required of such Participating Employer for the Plan to meet the requirements under $401(a) applicable to the Plan:
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inlo accounl fbr purposes of determining an Employee's eligibility to parlicipate under Code $401(k)(2)(DXii)), a cash or
deferred arangement may not require as a condition olparticipation in the arrangement, an Employee to complete a period of'

service with the Employer that extends beyond the close of the earlier of: (i) the period perm itted under Code $a I 0(a)( I )
(disregarding Code g4l0(a)(l)(BXi)); or (ii) subject to Code $401(kXl5), the first period olthree consecutive l2-month periods

(i.e., Eligibility Computation Periods) during each of which the Employee has completed at least 500 Hours of Service.

Employees who must participate in the Plan under this IA $5.12 are referred to as "[,ong-Term Part-Time ("LTPT') Employees."

(a) Special rules. The lollowing special rules for determining participation of LTPT Employees under the requirements under

this IA $5.12 apply:

(l) Ase requirement must be met. The participation requirement under this IA $5.12 does not apply to an Employee

unless the Employee has attained age 21 by the close of the three consecutive I 2-month periods;

(2) Nondiscrimination rules. In the case of LTPT Employees who are eligible kr participate in the arrangement solely

by reason of Code g40l(k)(2)(DXii), notwithstanding the requirements of Code $a0l(a)(a), an Ernployer shall not

be required to make Employer Contributions or Matching Contributions on behalf of such Employees even if such

contributions are made on behalf of other Employees eligible to participate in the arrangernent. In addition, an

Employer may elect to exclude such LTPT Employees lrom the application of the requirements of Code

$a0l(aXa), Code $a0l(k)(3), Code $401(k)(12), Code $401(kXl3), Code $401(m)(2), tutd Code $al0(b);

(3) Too-heavy rules. An Employer may elect to exclude all LTPT Employees who are eligible to participate in the

Plan solely by reason ol Code $401 (k)(2)(D)(ii) from the application of the vesting and benefit requirements under

the top-heavy rules ofCode ${i416(b) and (c);

(4') Vesting. For purposes of determining whether a LTPT Employee who is eligible to participate in the Plan solely

by reason ol Code g40l (kX2XDXii) has a nonforl'eitable right to Employer Contributions or Matching
Contributions (if the Plan provides such LTPT Employees with Employer Contributions or Matching

Contributions), each l2-nronth period (i.e., Vesting Computation Period) for which the Employee has at least 500

Hours ofservice shall be treated as a Year ofService, and Code $al l(a)(6) shall be applied by subslituting 'at
least 500 Hours olservice' for'more than 500 hours ofservice' in Code |ial l(aX6)(A). Subject to guidance by the

lntemal Revenue Service, all Years of Service with the Employer must be taken into account in determining an

Employee's vesting rights under the Plan, including periods before January 1 , 2021 ;

(5) Emplovees who become full-time Employees. The special rules under subparagraphs (2) and (3) above shall

cease to apply to any LTPT Employee as of the first Plan Year beginning after the Plan Year in which the

Ilmployee meers the requiremenrs olCode $ l0(a)(lXA)(ii) without regard to Code $401(kX2)(D)(ii)l

(6) Exception for Collectively Barsained Emplovees. The rules under this IA $5.12 do not apply to Collectively
Bargained Employees as described in Code $al0(b)(3); and

(7) Time of participation. The rules ol Code $a I 0(a)(a) relating to the timing of entry into the Plan apply to an

Employee eligible to participate in the Plan solely by reason of Code $401(k)(2XD)(ii). In no event will a LTPT
Employee's entry into the Plan exceed the maximum delay in participation specified in Code {i l0(a)(a).

(b) IRS suidance. To the extent that the IRS issues guidance with respect to the requirements of this IA $5.12, the Employer
or Plan Administrator may administer the Plan consistent with such guidance. Until such guidance is issued, the Plan

Administrator may apply the requirements of this IA $5.12 consistenl with a "good-faith" interpretation of SECURE Act

$l r2.

5.13 Plan adopted bv filins due date. As provided for under SECURE Act $201, eff'ective lor Plans adopted lor taxable years

beginning afler December 3l ,2019, if the Empbyer adopts the Plan after the close of a taxable yearbut before the time
prescribed by law for filing the return of the Employer lor the taxable year (including extensions thereof), the Employer may elect

to treat the Plan as having been adopted as ofthe last day ofthe taxable year.

5.14 MultipleEmploverPlans-applicationof qualification requirements. Asprovided underSECURE Act $l0l and Code
gal3(eXl ), a defined contribution Multiple Employer Plan, except as provided under Code $al3(eX2) as reflected in lA $5.14(a)
below, that (A) is maintained by Employers (inoluding Participating Employers), which have a common interest other than having

adopted the Plan or, in the case of a Plan not described in (A), has a Pooled Plan Provider (as de{ined in Code $al 3(e)(3)) then the

Plan shall not be treated as failing to meet the requirements under Code $a0l(a) applicable to the Plan, merely because one or
more Participating Employers ofEmployees covered by the Plan fail to take such actions as are required ofsuch Participating

Employers lor the Plan to meet such requirements.

(a) Limitations. In applying this IA {i5.14, in the oase of any Participating Employer in the Plan failing to take the actions
required of such Participating Employer for the Plan to meet the requirements under $401(a) applicable to the Plan:
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into account for purposes of determining an Employee' s  e l igibil ity to participate under Code $40 1 (k)(2)(D)(i i )), a cash or 
deferred arrangement may not. require as a condition of participation in the arrangement, an Employee to complete a period of 
service with the Employer that  extends beyond the close of the earlier of: ( i )  the period permitted under Code §4 1  O(a)( I )  
(disregarding Code §4 1  O(a)( I )(B)(i)); or ( i i )  subject to Code §401 (k)( 1 5) ,  the first period of three consecutive 1 2-month periods 
( i .e. ,  E l igibi l i ty Computation Periods) during each of which the Employee has completed at least 500 Hours of Service. 
Employees who must partic ipate in the Plan under this I A  §5 . 1 2  are referred to as "Long-Term Part-Time ("LTPT") Employees." 

(a) 

(b) 

Special rules. The fol lowing special rules for determin ing participation of LTPT Employees under the requirements under 
this I A  §5 . 1 2  apply : 

( ] )  Age requirement must b e  met. The part ic ipation requirement under this I A  §5 . 1 2  does not apply to an Empl oyee 
unless the Employee has attained age 2 1  by the close of the three consecutive 1 2-month periods; 

(2) Nondiscrimination rules. I n  the case of L TPT Employees who are eligible to participate in the arrangement solely 
by reason of Code §40 I (k)(2)(D)(i i) , notwithstanding the requirements of Code §40 1 (a)(4), an Employer shall not 
be requ ired to make Employer Contributions or Matching Contributions on behalf of such Employees even if such 
contributions are made on behalf of other Employees eligible to part icipate in  the arrangement .  In addi t ion, an 
Employer may elect to exclude such LTPT Employees from the application of the requirements of Code 
§40 I ( a)(4), Code §40 I (k)(3), Code §40 I (k)( 1 2), Code §40 I (k)( 1 3 ), Code §40 I (m)(2), and Code §4 1  O(b) ;  

(3) Top-heavy rules. An Employer may elect to exclude al l  LTPT Employees who a.re eligible to participate in the 
Plan solely by reason of Code §40 1 (k)(2)(D)( i i )  from the application of the vesting and benefit requirements under 
the top-heavy rules of Code §§4 1 6(b) and (c); 

(4) Vesting. For purposes of determining whether a LTPT Employee who is eligible to participate in the Plan solely 
by reason of Code §401 (k)(2)(D)( i i )  has a nonforfeitable right to Employer Contributions or Matching 
Contributions (if the Plan provides such LTPT Employees with Employer Contributions or Matching 
Contributions), each 1 2-month period (i.e., Vesting Computation Period) for which the Employee has at least 500 
Hours of Service shall be treated as a Year of Service, and Code §4 1 1 (a)(6) shall be applied by subst i tut ing 'at 
least 500 Hours of Service' for 'more than 500 hours of service' in Code $4 1 1 (a)(6)(A). Subject to guidance by the 
Internal Revenue Service, all Years of Service with the Employer must be taken into account in determin ing an 
Employee' s vesting rights under the Plan, including periods before January 1 ,  202 1 ; 

(5) Employees who become full-time Employees. The special rules under subparagraphs (2) and (3) above shal l  
cease to apply to any L TPT Employee as of the first Plan Year beginning after the Plan Year in which the 
Employee meets the requirements of Code $4 1 0(a)( )(A)( i i )  without regard to Code $40 1 (k)(2)(D)(i i); 

(6) Exception for Collectively Bargained Employees. The rules under this IA § 5 . 1 2  do not apply to Collectively 
Bargained Employees as described in Code $4 1 0(b)(3) ;  and 

(7) Time of participation. The rules of Code §4 1 0(a)(4) relating to the t im ing of entry into the Plan apply to an 
Employee el igible to participate in the Plan solely by reason of Code §40 1 (k)(2)(D)( i i ) .  In no event wi l l  a LTPT 
Employee' s  entry into the Plan exceed the maximum delay in participation specified in Code $4 1 0(a)(4). 

J RS guidance. To the ex tent. that the IRS  issues guidance with respect to the requ irements of this IA § 5 . 1 2, the Employer 
or Plan Administrator may administer the Plan consistent with such guidance. Unti l  such guidance is issued, the P lan 
Admin istrator may apply the requirements of this I A  §5 . 1 2  consistent with a "good-faith" interpretation of SECURE Act 
§ 1 1 2. 

5. 1 3  Plan adopted by filing due date. As provided for under SECURE Act §20 1 ,  effective for Plans adopted for taxable years 
beginning after December 3 1 ,  20 1 9, if the Employer adopts the Plan after the close of a taxable year but before the t ime 
prescribed by law for fi l ing the return of the Employer for the taxable year ( including extensions thereof), the Employer may elect 
to treat the Plan as having been adopted as of the last day of the taxable year. 

5. 1 4  Mul tiple Employer Plans - application of qualification requirements. As provided under SECURE Act § I 0 1  and Code 
$4 1 3(e)( 1 ), a defined contribution Mu lt iple Employer Plan, except as provided under Code §4 1 3( e)(2) as reflected in IA §5 . 1 4(a) 
below, that (A) is maintained by Employers ( including Part icipating Employers), which have a common interest other than having 
adopted the Plan or, in the case ofa Plan not described in (A), has a Pooled Plan Provider (as defined in Code §4 1 3(e)(3)) t hen the 
Plan shall not be treated as fai l ing to meet the requirements under Code §401 (a) applicable to the Plan, merely because one or 
more Part icipating Employers of Employees covered by the Plan fai l  to take such actions as are required of such Participating 
Employers for the Plan to meet such requirements. 

( a ) Limitations. In applying this IA §5 . 1 4, in the case of any Part icipating Employer in the Plan fai l ing to take the actions 
required of such Part icipating Employer for the Plan to meet the requirements under §40 1 (a) applicable to the Plan : 
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( I ) the assets of the Plan attributable to Employees of such Participating Employer (or beneficiaries of such
Employees) will be transferred to a plan maintained only by such Participating Employer (or its successor), to an
Eligible Retirement Plan for each individual whose account is transferred, or to any other arrangement that the
Secretary ofthe Treasury determines is appropriate, unless the Secretary ofthe Treasury determines it is in the best
interests of the Employees of such Employer (and the beneficiaries of such Employees) to retain the assets in the
Plan; and

(h)

(2\ such Participating Employer (and not the Plan with respect to which the failure ocsurred or any other Participating
Employer in such Plan) shall, except to the extent provided by the Secretary of the Treasury, be liable for any
liabilities with respect to such Plan attributable to Employees of such Participating Employer (or beneficiaries of
such Employees).

"Good faith" interpretation. The Lead Employer (or Pooled Plan Provider) and Plan Adminislrator may apply a "good-
failh" interpretation ofthe rules under this lA $5.14. In delennining a good-faith interpretation, the Lead Employer (or
Pooled Plan Provider) and Plan Administrator may use Proposed Regulation $ I .41 3-2 issued on March 28, 2022 as a
guicle for such interpretation. Additionally, the Lead Employer (or Pooled Plan Provider) may add clarifying provisions
under lA Elective Provisions #9 - Special Provisions or in a separate addendum to the Plan relating to this IA $5.14. The
Employer and Plan Administrator also may develop separale written administrative procedures relating to this $5.14.
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( I ) the assets of the Plan attributable to Employees of such Participating Employer (or beneficiaries of such
Employees) will be transferred to a plan maintained only by such Participating Employer (or its successor), to an
Eligible Retirement Plan for each individual whose account is transferred, or to any other arrangement that the
Secretary ofthe Treasury determines is appropriate, unless the Secretary ofthe Treasury determines it is in the best
interests of the Employees of such Employer (and the beneficiaries of such Employees) to retain the assets in the
Plan; and

(h)

(2\ such Participating Employer (and not the Plan with respect to which the failure ocsurred or any other Participating
Employer in such Plan) shall, except to the extent provided by the Secretary of the Treasury, be liable for any
liabilities with respect to such Plan attributable to Employees of such Participating Employer (or beneficiaries of
such Employees).

"Good faith" interpretation. The Lead Employer (or Pooled Plan Provider) and Plan Adminislrator may apply a "good-
failh" interpretation ofthe rules under this lA $5.14. In delennining a good-faith interpretation, the Lead Employer (or
Pooled Plan Provider) and Plan Administrator may use Proposed Regulation $ I .41 3-2 issued on March 28, 2022 as a
guicle for such interpretation. Additionally, the Lead Employer (or Pooled Plan Provider) may add clarifying provisions
under lA Elective Provisions #9 - Special Provisions or in a separate addendum to the Plan relating to this IA $5.14. The
Employer and Plan Administrator also may develop separale written administrative procedures relating to this $5.14.
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( I )  the assets o f  the P lan attributable to Employees o f  such Part ic ipating Employer (or beneficiaries o f  such 
Employees) w i l l  be transferred to a p lan mainta ined only by such Part ic ipat i ng Employer (or i ts successor), to an 
El igible Retirement Plan for each individual whose account is  transferred, or to any other arrangement that the 
Secretary of  the Treasury determines is appropriate, unless the Secretary of the Treasury determines it is in the best 
interests of the Employees of such Employer (and the beneficiaries of such Employees) to reta in the assets in the 
Plan; and 

(2)  such Part ic ipat ing Employer (and not the Plan with respect to which the fai lure occurred or any other Part i c ipat ing 
Employer in such Plan) shal l ,  except to the extent provided by the Secretary of the Treasury, be l iable for any 
l iabi l it ies wi th respect to such Plan attributable to Employees of such Part ic ipating Employer (or beneficiaries of 
such Employees). 

(b)  "Good faith" interpretation. The Lead Employer (or  Pooled Plan Provider) and Plan Administrator may apply a "good­
fa ith" interpretation of the rules under this IA §5 . 1 4 .  In determ ining a good-faith interpretat ion, the Lead Employer (or 
Pooled Plan Provider) and Plan Administrator may use Proposed Regulation § 1 .4 1 3-2 issued on March 28, 2022 as a 
gu ide for such interpretat ion. Addit ionally, the Lead Employer (or Pooled Plan Provider) may acid clarifying provisions 
under IA Elective Provisions #9 - Special Provisions or in a separate addendum to the Plan relating to th is  I A  §5 . 1 4. The 
Employer and Plan Administrator also may develop separate writ ten admin istrative procedures relating to th is  §5 . 1 4 . 
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ARTICI,E VI
PRE-APPROVED CYCLE 3 DEFINED CONTRIBI-J'I'ION PLAN

CARES/SECURE ACTS INTERIM AMENDMENT
EI,ECTIVE PROVISIONS

These Elective Provisions provide for elections related to the lnterim Amendment. If the adopting Employer agrees to the delault for a

particular provision or the provision does not apply to the Enrployer's Plan, the adopting Employer does not need to make an election for
that provision. If the adopting Employer wishes to override any of the defaults, the adopting Employer should make the appropriate
election(s) in the Elective Provisions below. lf the defaults are not used, the adopting Employer will need to execute these Elective
Provisions.

CS-I. TEMPORARY WAIVER OF REQUIRED MINIMUM DISTRIBUTTONS FOR 2O2O (See IA $3.03)

lNote: Do not complete these Elective Provisions if the Plan was not in exislence during 2020 or if the temporary u'aiver
otherwise did not apply to the Plan.)

(a) DefaultifParticioantfailstoelect.Forpurposesofapplyingtherequiredminimumdistributionrulesfcrrthe
2020 calendar year, effective January I , 2020 (or such later date as designated below), a Participant (including
an Altemate Payee or beneficiary of a deceased Participant) who was eligible to receive a required minimum
distribution for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended RMD (as

defined in lA g3.03). If a Participant did not specifically elect to take the 2020 RMD or 2020 Extended RMD
from the Plan, such distribution was not made for the 2020 calendar year. The Employer may modify this default
rule below, provided such modification satisfies the requirements under Code $401(a)(9)(l) and any applicable
IRS guidance.

tr (l) 2020 RMDs and 2020 Extended RMDs were made. 2020 RMDs md2020 Extended RMDs
were made to Participants who were otherwise required to receive a required minimum
distribution for the 2020 calendar year, unless the Participant elected to not receive such
distribution.

g (2) 2020 RMDs were not made. but 2020 Extended RMDs were made. 2020 RMDs were not
made lor the 2020 calendar year, but 2020 Extended RMDs were made for the 2020 calendar
year, unless the Participant elected otherwise.

tr (3) 2020 RMDs were made. but 2020 Extended RMDs were not made. 2020 RMDs were made
for the 2020 calendar year, but 2020 Extendcd RMDs were not made for the 2020 calendar year.

unless the Participant elected otherwise.

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rollover only for
distributions that were Eligible Rollover Distributions in the absence of Code $a0l(a)(g)(l).

Instead of the default above, the f,ollowing were treated as Eligible Rollover Distributions in
2020:

(i) 2020 RMDs

(ii) 2020 RMDs and2020 Extended RMDs

(iii) 2020 RMDs, but only if paid with an additional zrmount that is an Eligible
Rollover Distribution without regard to code $401(a)(9)(l)

(iv) Describe:

(5) Dcscribc othcr nrodifications of thc dcfault participant clcction rulcs:

D (6) Effcctive date. Instead r>l'January 1.2020, the cll'ectivc date of thc amendnrent providing lbr a

choice olwhether a Participant or beneficiary could rcccive 2020 RMDs was effective: 

-th; Describe anv soccial rulcs. includins any snt'cial effcctivc dates. the Plan applied to required minimum
distributions for 2020:

(lS-2. REQUIRED MINIMLJM DlSTRlBtll'loN !ll,E('TIONS (lA $5.02(bXl)(ii)), Ellcctivc lirr distributions with rcspccl to
Participants who dic atlcr Dcoornbor 31,2019 (or suclr later cllcctivc date applicablc to tlte Plan. Scc IA $5.02(b)(lXv)) and
belbre the applicable Required Boginning Dale, tlrc I'lan's ('1 clc 3 clcctions rvilh rcgarcl to rcquircd nrinitrtunt dislributions
oontinuc lo apply to Eligihlc Dcsignatcd Bcncficiarics. exoopl thal tlro l0-1,ear rulc will hc suhslilutcd fbr tlre 5-yoar rulc, as

appropriate. In addition, the ('ycle 3 dclirult applicable kr a Participant or [)csignatcd Bcncliciary who lirils to ntake an election
conlinues to apply. To ovcrridc this dcfault provision, complctc (a) and/or (b) hclow.

tr (a) Applicatinn of lifc cxncctancv and I0-voar rulcs to Elisiblc Dcsisnatcd Bcncficiaries. Inslcacl ol thc dclault,
tlre Plan will appll' thc lirllowing rule :
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ARTICI,E VI
PRE-APPROVED CYCLE 3 DEFINED CONTRIBI-J'I'ION PLAN

CARES/SECURE ACTS INTERIM AMENDMENT
EI,ECTIVE PROVISIONS

These Elective Provisions provide for elections related to the lnterim Amendment. If the adopting Employer agrees to the delault for a

particular provision or the provision does not apply to the Enrployer's Plan, the adopting Employer does not need to make an election for
that provision. If the adopting Employer wishes to override any of the defaults, the adopting Employer should make the appropriate
election(s) in the Elective Provisions below. lf the defaults are not used, the adopting Employer will need to execute these Elective
Provisions.

CS-I. TEMPORARY WAIVER OF REQUIRED MINIMUM DISTRIBUTTONS FOR 2O2O (See IA $3.03)

lNote: Do not complete these Elective Provisions if the Plan was not in exislence during 2020 or if the temporary u'aiver
otherwise did not apply to the Plan.)

(a) DefaultifParticioantfailstoelect.Forpurposesofapplyingtherequiredminimumdistributionrulesfcrrthe
2020 calendar year, effective January I , 2020 (or such later date as designated below), a Participant (including
an Altemate Payee or beneficiary of a deceased Participant) who was eligible to receive a required minimum
distribution for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended RMD (as

defined in lA g3.03). If a Participant did not specifically elect to take the 2020 RMD or 2020 Extended RMD
from the Plan, such distribution was not made for the 2020 calendar year. The Employer may modify this default
rule below, provided such modification satisfies the requirements under Code $401(a)(9)(l) and any applicable
IRS guidance.

tr (l) 2020 RMDs and 2020 Extended RMDs were made. 2020 RMDs md2020 Extended RMDs
were made to Participants who were otherwise required to receive a required minimum
distribution for the 2020 calendar year, unless the Participant elected to not receive such
distribution.

g (2) 2020 RMDs were not made. but 2020 Extended RMDs were made. 2020 RMDs were not
made lor the 2020 calendar year, but 2020 Extended RMDs were made for the 2020 calendar
year, unless the Participant elected otherwise.

tr (3) 2020 RMDs were made. but 2020 Extended RMDs were not made. 2020 RMDs were made
for the 2020 calendar year, but 2020 Extendcd RMDs were not made for the 2020 calendar year.

unless the Participant elected otherwise.

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rollover only for
distributions that were Eligible Rollover Distributions in the absence of Code $a0l(a)(g)(l).

Instead of the default above, the f,ollowing were treated as Eligible Rollover Distributions in
2020:

(i) 2020 RMDs

(ii) 2020 RMDs and2020 Extended RMDs

(iii) 2020 RMDs, but only if paid with an additional zrmount that is an Eligible
Rollover Distribution without regard to code $401(a)(9)(l)

(iv) Describe:

(5) Dcscribc othcr nrodifications of thc dcfault participant clcction rulcs:

D (6) Effcctive date. Instead r>l'January 1.2020, the cll'ectivc date of thc amendnrent providing lbr a

choice olwhether a Participant or beneficiary could rcccive 2020 RMDs was effective: 

-th; Describe anv soccial rulcs. includins any snt'cial effcctivc dates. the Plan applied to required minimum
distributions for 2020:

(lS-2. REQUIRED MINIMLJM DlSTRlBtll'loN !ll,E('TIONS (lA $5.02(bXl)(ii)), Ellcctivc lirr distributions with rcspccl to
Participants who dic atlcr Dcoornbor 31,2019 (or suclr later cllcctivc date applicablc to tlte Plan. Scc IA $5.02(b)(lXv)) and
belbre the applicable Required Boginning Dale, tlrc I'lan's ('1 clc 3 clcctions rvilh rcgarcl to rcquircd nrinitrtunt dislributions
oontinuc lo apply to Eligihlc Dcsignatcd Bcncficiarics. exoopl thal tlro l0-1,ear rulc will hc suhslilutcd fbr tlre 5-yoar rulc, as

appropriate. In addition, the ('ycle 3 dclirult applicable kr a Participant or [)csignatcd Bcncliciary who lirils to ntake an election
conlinues to apply. To ovcrridc this dcfault provision, complctc (a) and/or (b) hclow.

tr (a) Applicatinn of lifc cxncctancv and I0-voar rulcs to Elisiblc Dcsisnatcd Bcncficiaries. Inslcacl ol thc dclault,
tlre Plan will appll' thc lirllowing rule :

@ Copyright 2022

Cycle 3 Nonstandardized Governmental Plan #03-001 /rr.q,'('.1-/5 53677 004

Docusign Envelope lD: 0BTBDBDC-AD96-4F47-AA94-0B0F8F8ABFF3

ARTICI,E VI
PRE-APPROVED CYCLE 3 DEFINED CONTRIBI-J'I'ION PLAN

CARES/SECURE ACTS INTERIM AMENDMENT
EI,ECTIVE PROVISIONS

These Elective Provisions provide for elections related to the lnterim Amendment. If the adopting Employer agrees to the delault for a

particular provision or the provision does not apply to the Enrployer's Plan, the adopting Employer does not need to make an election for
that provision. If the adopting Employer wishes to override any of the defaults, the adopting Employer should make the appropriate
election(s) in the Elective Provisions below. lf the defaults are not used, the adopting Employer will need to execute these Elective
Provisions.

CS-I. TEMPORARY WAIVER OF REQUIRED MINIMUM DISTRIBUTTONS FOR 2O2O (See IA $3.03)

lNote: Do not complete these Elective Provisions if the Plan was not in exislence during 2020 or if the temporary u'aiver
otherwise did not apply to the Plan.)

(a) DefaultifParticioantfailstoelect.Forpurposesofapplyingtherequiredminimumdistributionrulesfcrrthe
2020 calendar year, effective January I , 2020 (or such later date as designated below), a Participant (including
an Altemate Payee or beneficiary of a deceased Participant) who was eligible to receive a required minimum
distribution for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended RMD (as

defined in lA g3.03). If a Participant did not specifically elect to take the 2020 RMD or 2020 Extended RMD
from the Plan, such distribution was not made for the 2020 calendar year. The Employer may modify this default
rule below, provided such modification satisfies the requirements under Code $401(a)(9)(l) and any applicable
IRS guidance.

tr (l) 2020 RMDs and 2020 Extended RMDs were made. 2020 RMDs md2020 Extended RMDs
were made to Participants who were otherwise required to receive a required minimum
distribution for the 2020 calendar year, unless the Participant elected to not receive such
distribution.

g (2) 2020 RMDs were not made. but 2020 Extended RMDs were made. 2020 RMDs were not
made lor the 2020 calendar year, but 2020 Extended RMDs were made for the 2020 calendar
year, unless the Participant elected otherwise.

tr (3) 2020 RMDs were made. but 2020 Extended RMDs were not made. 2020 RMDs were made
for the 2020 calendar year, but 2020 Extendcd RMDs were not made for the 2020 calendar year.

unless the Participant elected otherwise.

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rollover only for
distributions that were Eligible Rollover Distributions in the absence of Code $a0l(a)(g)(l).

Instead of the default above, the f,ollowing were treated as Eligible Rollover Distributions in
2020:

(i) 2020 RMDs

(ii) 2020 RMDs and2020 Extended RMDs

(iii) 2020 RMDs, but only if paid with an additional zrmount that is an Eligible
Rollover Distribution without regard to code $401(a)(9)(l)

(iv) Describe:

(5) Dcscribc othcr nrodifications of thc dcfault participant clcction rulcs:

D (6) Effcctive date. Instead r>l'January 1.2020, the cll'ectivc date of thc amendnrent providing lbr a

choice olwhether a Participant or beneficiary could rcccive 2020 RMDs was effective: 

-th; Describe anv soccial rulcs. includins any snt'cial effcctivc dates. the Plan applied to required minimum
distributions for 2020:

(lS-2. REQUIRED MINIMLJM DlSTRlBtll'loN !ll,E('TIONS (lA $5.02(bXl)(ii)), Ellcctivc lirr distributions with rcspccl to
Participants who dic atlcr Dcoornbor 31,2019 (or suclr later cllcctivc date applicablc to tlte Plan. Scc IA $5.02(b)(lXv)) and
belbre the applicable Required Boginning Dale, tlrc I'lan's ('1 clc 3 clcctions rvilh rcgarcl to rcquircd nrinitrtunt dislributions
oontinuc lo apply to Eligihlc Dcsignatcd Bcncficiarics. exoopl thal tlro l0-1,ear rulc will hc suhslilutcd fbr tlre 5-yoar rulc, as

appropriate. In addition, the ('ycle 3 dclirult applicable kr a Participant or [)csignatcd Bcncliciary who lirils to ntake an election
conlinues to apply. To ovcrridc this dcfault provision, complctc (a) and/or (b) hclow.

tr (a) Applicatinn of lifc cxncctancv and I0-voar rulcs to Elisiblc Dcsisnatcd Bcncficiaries. Inslcacl ol thc dclault,
tlre Plan will appll' thc lirllowing rule :
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ARTICLE VI  

PRE-APPROVED CYCLE 3 DEFI NED CONTRIBUTION PLAN 

CARES/SECURE ACTS I NTER I M  AMENDMENT 
ELECTIVE PROVIS IONS 

These E lect ive Provisions provide for elect ions related to the In terim Amendment. I f  the adopting Employer agrees to the defaul t  for a 
part icular provision or the provision does not apply to the Employer's Plan, t he adopting Employer does not need to make an election for 
that provis ion. I f  the adopt ing Employer wishes to override any of the defau l ts, the adopting Employer should make the appropriate 
elect ion(s) in the Elective Provisions below. I f  the defaults are not used, the adopting Employer w i l l  need to execute these E lect ive 

Provisions. 

CS- I .  TEM PORARY WAIVER OF REQUI RED M I N I M U M  D ISTRIBUTIONS FOR 2020 (Sec IA §3.03) 

[Note: Do not complete these Elective Provisions if the Plan was not in existence during 2020 or if the temporary waiver 

otherwise did not apply to the Plan. ] 

(a) Defaul t  if Participant fails to elect. For purposes of applying the required minimum distribution rules for the 
2020 calendar year, effect ive January I ,  2020 (or such later date as designated below), a Part ic ipant ( inc lud ing 
an A l ternate Payee or beneficiary of a deceased Part ic ipant) who was el igible to receive a required min imum 
distribut ion for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended R M D (as 
defined in IA §3.03) .  If a Part icipant d id not speci fical ly elect to take the 2020 RM D or 2020 Extended R M D 
from the Plan, such distribut ion was not made for the 2020 calendar year. The Employer may modify th i s  default 
rule below, provided such modification sat i sfies t he requirements under Code §40 1 (a)(9) ( 1 )  and any appl icable 
IRS guidance. 

□ ( 1 )  2020 RM Ds and 2020 Extended R M Ds were made. 2020 RM Ds and 2020 Extended R M  Ds 

were made to Part ic ipants who were otherwise required to receive a required minimum 
distribut ion for the 2020 calendar year, unless the Part i cipant elected to not receive such 
distribut ion. 

(2) 2020 R M Ds were not made, but 2020 Extended RM Ds were made. 2020 RMDs were not 
made for the 2020 calendar year, but 2020 Extended R MDs were made for the 2020 calendar 
year, unless the Part ic ipant elected otherwise. 

□ ( 3 )  2020 R M Ds were made, but  2020 Ex tended R M Ds were not made. 2020 RM Ds were made 
for the 2020 calendar year, but 2020 Extended RM Ds were not made for the 2020 calendar year, 

unless the Part icipant elected otherwise. 

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rol lover only for 
distribut ions that were E l igible Rol lover Distributions in the absence of Code $40 1 (a)(9) ( I ) .  

I nstead of the default above, the fol lowing were treated as E l igible Rollover Distributions in  
2020: 

□ ( i )  2020 RMDs 

□ ( i i )  2020 RMDs and 2020 Extended RMDs 

□ ( i i i )  2020 R M Ds, but only i f  paid with an addit ional amount that is an E l igible 

Rol lover Distribut ion wi thout regard to Code §40 1 (a)(9)( 1 )  

I I ( 1V )  Describe: � 

□ ( 5 )  Describe other mod ifications of  the defaul t  participant election rules: _ 

□ (6) Effective date. Instead of January 1 ,  2020, the effect ive date of the amendment providing for a 
choice of whether a Part i cipant or beneficiary could receive 2020 RM Ds was effect ive: __ 

□ (b) Describe any special  rules, including any special effective dates, the Plan applied to required minimum 

distributions for  2020: _ 

CS-2. REQUIRED M I N I M U M  DISTRIBUTION ELECTIONS ( I A  §5.02(b)( l )( i i ) ) .  Effect ive for distribut ions with respect to 

Part i c ipants who die after December 3 1 ,  20 1 9  (or such later effect ive date appl icable to the Plan. See I A  §5 .02(b)( I )(v)) and 
before t he appl icable Requ ired Beginning Date, the Plan's Cycle 3 elections with regard to requ ired minimum distributions 
cont inue to apply to Eligible Designated Beneficiaries, except that the 1 0-year ru le w i l l  be subst i t uted for the 5 -year ru le, as 
appropriate. In addit ion, the Cycle 3 default applicable to a Part ic ipant or Designated Beneficiary who fai l s  to make an election 
continues to apply . To override this default  provision, complete (a) and/or (b) below. 

□ (a )  Application of l ife expectancy and I 0-year rules to El igible Designated Beneficiaries. I nstead of the defau l t ,  
the P lan wi l l  apply t he fo l lowing rule: 
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(l)

(2)

(3)

Effective the life expectancy rule applies to all Eligible Designated Beneficiaries.

Effective the l0-year rule applies to all Eligible Designated Beneficiaries.

Elfective the entire interest of an Eligible Designated Beneficiary will be distributed by
the end of the 

- 

calendar year [may not be greater than 9s] following the year the
Participant dies.

Effective the Participant or Eligible Designated Beneficiary may elect to apply either
the l0-year rule or the life expectancy rule to determine the required minimum distributions
when the Participant dies before his/her Required Beginning Date. If no election is timely made:

tr (i) the life expectancy rule applies

tr (ii) the l0-year rule applies

tr (iii) the l0-yearrule,reducedto-yearsapplies

Describe the manner (including effective date) in which the l0-year rule and life expectancy

(4)

tr (s)
rule apply to Eligible Designated Beneficiaries

(b) Specialrules,Describeanyspecial rulesthatapplyforpurposesoftherequiredminimumdistributionrules
under Code $40 I (a)(9)

lNote: Any special rules for determining required minimum distributions for calendar years beginning on or
after January l, 2022 (or such later date as specified in applicable regulations or guidance) must comply with
proposed Treas. Reg S g I .a0l @)(9)- I through I .a01 @)(9)-9 issued on February 24, 2022 (or subsequent
appl icable fina I regu lations).1

cs-3. DELAYED ADOPTION OF SAFE HARBOR 401(k) PLAN (IA S5.06)

1a) Amcndment into a 37o nonelective Safe Harbor 401(k) Plan accounts (See IA Q5.06(a)). Unless an election
is made below, the Plan is not amended and the current Plan provisions will continue to apply. [Do not complete
if Plan will not provide for a Safe Harbor contribution.l

tr ( I ) The Plan is amended to add a _% [insert amount of at least 3%] Traditional Safe Harbor
401 (k) Plan Employer Contribution, effective lor the 

- 

[insert applicable Plan Year] Plan
Year. The elected percentage will continue to apply for future Plan Years, unless otherwise
provided in CS-3(aX3) or by a subsequent Plan amendment.

tr (2) The Plan is amended to add a _% [insert amount of at least 3%] QACA Safe Harbor
401(k) Plan Employer Contribution, eflective for the _ [insert applicable Plan Year] Plan
Year. The elected percentage will continue to apply tbr future Plan Years, unless otherwise
provided in CS-3(aX3) or by a subsequent Plan amendment.

tr (3) Describe any special provisions applicable to the adoption of a3%o nonelective Safe Harbor
401(k) Plan:

th; Amendment into a 47o nonelective Safe Harbor 401(k) Plan accounts See IA 85.06(b). Unless an election is

made below, the Plan is not amended and the current Plan provisions will continue to apply.

tr ( I ) The Plan is amended to add a _% [insert amount of al least 4%] Traditional Safe Harbor
401(k) Plan Employer Contribution, effective for the _ [insert applicable Plan Year] Plan
Year. The elected percentage will continue to apply fbr future Plan Years, unless otherwise
provided in CS-3(bX3) or by a subsequent Plan amendment.

D Q\ The PIan is amended to add a _% [insert amount of at least 4%] QACA Safe Harbor
401(k) Plan Employer Contribution, effective lbr the _ [insert applicable Plan Year] Plan
Year. Thc elected percentage will continue to apply for future Plan Years, unless otherwise
provided in CS-3(b)(3) or by a subsequent Plan amendnrent.

tr (3) For Plan Years iollowing the effective date stated under CS-3(b)( I ) or CS-3(b)(2), the Saf'e

Harbor Employer Contribution will be 

- 

[insert amount ol at least 3%].

tr (4) Describe any special provisions applicable to the adoption of a4%;o nonelective Safc Harbor
401(k) Plan:
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D ( I )  Effective , the l i fe expectancy rule applies to a l l  E l igible Designated Benefic iaries. 

D (2 )  Effect ive , the I O-year rule applies to a l l  E l igible Designated Beneficiaries. 

D (3 )  Effect ive , the entire interest of an E l igible Designated Beneficiary w i l l  be distributed by 
the end of the calendar year [may not be greater than 9] fol lowing the year the 
Part ic ipant dies. 

D (4) Effect ive , the Part ic ipant or E l igible Designated Beneficiary may elect to apply either 
the I 0-year ru le or the l i fe expectancy rule to determine the required minimum d istribut ions 
when the Part ic ipant dies before h is/her Required Beginning Date. I f  no election is  t imely made: 

D ( i )  the l i fe expectancy rule appl ies 

D ( i i) the I 0-year ru le app l ies 

D ( i i i )  the 1 0-year rule, reduced to years applies 

□ ( 5 )  Describe the manner ( inc lud ing effect ive date) in which the  I 0-year ru le and l i fe expectancy 
rule apply to El ig ible Designated Beneficiaries: _ 

D (b) Special rules. Describe any special rules that apply for purposes of the requ ired minimum distribution rules 
under Code §40 1 (a)(9): _ 

[Note: Any special rules for determining required minimum distributions for calendar years beginning on or 

after January I, 2022 (or such later date as specified in applicable regulations or guidance) must comply with 

proposed Treas. Reg §§l .40l(a)(9) - I  through 1 .401 (a)(9)-9 issued on February 24, 2022 (or subsequent 

applicable final regulations). ] 

CS-3. DELAYED ADOPTION OF SAFE HARBOR 401 (k) PLAN ( IA  §5.06) 

© Copyright 2022 

(a) Amendment into a 3% nonclcctivc Safe Harbor 401(k) Plan accounts (Sec 1A S5.06(a)). Unless an election 
is made below, the Plan is not amended and the current P lan provisions w i l l  cont inue to apply. [ Do not complete 
if Plan wi l l  not provide for a Safe Harbor contribut ion . ]  

D ( I )  The Plan is amended to add a % [ insen amount of at least 3%] Trad i t ional Safe Harbor 
40 1 (k )  Plan Employer Contribution, effect ive for the [ insert applicable Plan Year] Plan 
Year. The elected percentage wi l l  cont inue to apply for future Plan Years, unless otherwise 
provided in CS-3(a)(3) or by a subsequent Plan amendment. 

D (2) The Plan is amended to add a % [ insert amount of at least 3%] QACA Safe Harbor 
40 I (k)  Plan Employer Contribution, effective for the [ insen applicable Plan Year] Plan 
Year. The elected percentage w i l l  cont inue to apply for future Plan Years, unless otherwise 
provided in CS-3(a)(3) or by a subsequent Plan amendment. 

D (3)  Describe any specia l  provisions applicable to the adopt ion of  a 3% nonelective Safe Harbor 
40 1 (k )  Plan: 

(b) Amendment into a 4% nonelective Safe Harbor 40 1(k) Plan accounts Sec I A  §5.06(b). Unless an election is  
made below, the Plan is not amended and the current P lan provisions w i l l  cont inue to apply. 

D ( I )  The Plan is amended to add a % [ insert amount of at least 4%] Tradi t ional Safe Harbor 
40 1 (k )  Plan Employer Contribution, effect ive for the [ insert applicable Plan Year] Plan 
Year. The elected percentage w i l l  cont inue to apply for future Plan Years, unless otherwise 
provided in CS-3(b)(3) or by a subsequent Plan amendment. 

D ( 2) The P lan is amended to add a % [ insert amount of at least 4%] QACA Safe Harbor 
40 I (k)  P lan Employer Contribution, effect ive for the [in sen applicable Plan Year] Plan 
Year. The elected percentage w i l l  continue to apply for future Plan Years, unless otherwise 
provided in CS-3(b)(3) or by a subsequent P lan amendment. 

D (3)  For Plan Years fo l lowing the effect ive date stated under CS-3(b)( I )  or CS-3(b)(2), the Safe 
Harbor Employer Contribution w i l l  be [ insert amount of at least 3%].  

D (4) Describe any spec ial provisions applicable to the adoption of a 4% nonelective Safe Harbor 
40 l (k) Plan: 

Cycle 3 Nonstandardized Governmental Plan #03-001 Page CS-16 536 77. 004 



Docusign Envelope lD: 0BTBDBDC-AD96-4F47-AA94-0B0F8F8ABFF3

CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBADs"). (See IA $5.08)

Unless an election is made below, the Plan does not allow for QBADs.

V (a) Qualified Birth or Adoption Distributions arc available fionr the tbllowing sources to Plan Participants as of
January l. Iinsert date no earlicr lhan the lirst day ofthe Plan Year bcginning after December

31, 20t 9l: [Note: May be checked even if no in-service distributions are otherwise permitted under the Plan.]

g (1) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr ( I ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is 100% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

tr (c) Describe any special rules related b QBADs:

CS-5. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401(k) PIan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.]

tr (a) The cap on the automatic increase ofthe automatic deferral arnount as specified under AA $6C-3(c)(2)(ii) is

increased to _%o [insert number greater than 10, not more than l5], effective as of 

- 

[insert date no

earlier than the first day olthe Plan Year beginning after December 31, 20191.

(b) Describeanyspecial rulesrelatedtotheincreaseofcaplorQACASafeHarbor40l(k)Plan:

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Aee 59 % in-service distributions. Unless an election is made below, the E,mployer does nol elecl 1o change the Plan's in-service

distribution oplion s under A A $ I 0- | of il s money purchase pcnsion plan (or rvith respect to assets transl-erred liom a money
purchase plan).

g (a)E Iinsert date no earlier than the lirst day ofthe Plan Year beginning afterffective January I,
December 31, 2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the

attainment ol age 59'/z [may not be earlier than age 59'/z f .

(b) Describe any special rules related to the in-service distributions:

CS-7. LONG-TERM PART-TIME EMPLOYEES ("LTPT Employees"). (See lA $5.12)

LTPT Employees will participate under the Plan, as of the appropriate effective date, as required under IA $5. I 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. ln addition, the Employer may

describe any provisions relating to the participation of LTPT Employees below.

(a) Other contributions. In addition to the ability to make Salary Deferrals, LTPT Employee may receive or make

the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr ( l) All available Employer and Employee Contribution sourcos
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CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBADs"). (See IA $5.08)

Unless an election is made below, the Plan does not allow for QBADs.

V (a) Qualified Birth or Adoption Distributions arc available fionr the tbllowing sources to Plan Participants as of
January l. Iinsert date no earlicr lhan the lirst day ofthe Plan Year bcginning after December

31, 20t 9l: [Note: May be checked even if no in-service distributions are otherwise permitted under the Plan.]

g (1) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr ( I ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is 100% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

tr (c) Describe any special rules related b QBADs:

CS-5. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401(k) PIan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.]

tr (a) The cap on the automatic increase ofthe automatic deferral arnount as specified under AA $6C-3(c)(2)(ii) is

increased to _%o [insert number greater than 10, not more than l5], effective as of 

- 

[insert date no

earlier than the first day olthe Plan Year beginning after December 31, 20191.

(b) Describeanyspecial rulesrelatedtotheincreaseofcaplorQACASafeHarbor40l(k)Plan:

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Aee 59 % in-service distributions. Unless an election is made below, the E,mployer does nol elecl 1o change the Plan's in-service

distribution oplion s under A A $ I 0- | of il s money purchase pcnsion plan (or rvith respect to assets transl-erred liom a money
purchase plan).

g (a)E Iinsert date no earlier than the lirst day ofthe Plan Year beginning afterffective January I,
December 31, 2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the

attainment ol age 59'/z [may not be earlier than age 59'/z f .

(b) Describe any special rules related to the in-service distributions:

CS-7. LONG-TERM PART-TIME EMPLOYEES ("LTPT Employees"). (See lA $5.12)

LTPT Employees will participate under the Plan, as of the appropriate effective date, as required under IA $5. I 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. ln addition, the Employer may

describe any provisions relating to the participation of LTPT Employees below.

(a) Other contributions. In addition to the ability to make Salary Deferrals, LTPT Employee may receive or make

the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr ( l) All available Employer and Employee Contribution sourcos
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CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBADs"). (See IA $5.08)

Unless an election is made below, the Plan does not allow for QBADs.

V (a) Qualified Birth or Adoption Distributions arc available fionr the tbllowing sources to Plan Participants as of
January l. Iinsert date no earlicr lhan the lirst day ofthe Plan Year bcginning after December

31, 20t 9l: [Note: May be checked even if no in-service distributions are otherwise permitted under the Plan.]

g (1) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr ( I ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is 100% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

tr (c) Describe any special rules related b QBADs:

CS-5. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401(k) PIan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.]

tr (a) The cap on the automatic increase ofthe automatic deferral arnount as specified under AA $6C-3(c)(2)(ii) is

increased to _%o [insert number greater than 10, not more than l5], effective as of 

- 

[insert date no

earlier than the first day olthe Plan Year beginning after December 31, 20191.

(b) Describeanyspecial rulesrelatedtotheincreaseofcaplorQACASafeHarbor40l(k)Plan:

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Aee 59 % in-service distributions. Unless an election is made below, the E,mployer does nol elecl 1o change the Plan's in-service

distribution oplion s under A A $ I 0- | of il s money purchase pcnsion plan (or rvith respect to assets transl-erred liom a money
purchase plan).

g (a)E Iinsert date no earlier than the lirst day ofthe Plan Year beginning afterffective January I,
December 31, 2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the

attainment ol age 59'/z [may not be earlier than age 59'/z f .

(b) Describe any special rules related to the in-service distributions:

CS-7. LONG-TERM PART-TIME EMPLOYEES ("LTPT Employees"). (See lA $5.12)

LTPT Employees will participate under the Plan, as of the appropriate effective date, as required under IA $5. I 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. ln addition, the Employer may

describe any provisions relating to the participation of LTPT Employees below.

(a) Other contributions. In addition to the ability to make Salary Deferrals, LTPT Employee may receive or make

the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr ( l) All available Employer and Employee Contribution sourcos
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CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBADs"). (See IA $5.08)

Unless an election is made below, the Plan does not allow for QBADs.

V (a) Qualified Birth or Adoption Distributions arc available fionr the tbllowing sources to Plan Participants as of
January l. Iinsert date no earlicr lhan the lirst day ofthe Plan Year bcginning after December

31, 20t 9l: [Note: May be checked even if no in-service distributions are otherwise permitted under the Plan.]

g (1) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr ( I ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is 100% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

tr (c) Describe any special rules related b QBADs:

CS-5. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401(k) PIan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.]

tr (a) The cap on the automatic increase ofthe automatic deferral arnount as specified under AA $6C-3(c)(2)(ii) is

increased to _%o [insert number greater than 10, not more than l5], effective as of 

- 

[insert date no

earlier than the first day olthe Plan Year beginning after December 31, 20191.

(b) Describeanyspecial rulesrelatedtotheincreaseofcaplorQACASafeHarbor40l(k)Plan:

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Aee 59 % in-service distributions. Unless an election is made below, the E,mployer does nol elecl 1o change the Plan's in-service

distribution oplion s under A A $ I 0- | of il s money purchase pcnsion plan (or rvith respect to assets transl-erred liom a money
purchase plan).

g (a)E Iinsert date no earlier than the lirst day ofthe Plan Year beginning afterffective January I,
December 31, 2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the

attainment ol age 59'/z [may not be earlier than age 59'/z f .

(b) Describe any special rules related to the in-service distributions:

CS-7. LONG-TERM PART-TIME EMPLOYEES ("LTPT Employees"). (See lA $5.12)

LTPT Employees will participate under the Plan, as of the appropriate effective date, as required under IA $5. I 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. ln addition, the Employer may

describe any provisions relating to the participation of LTPT Employees below.

(a) Other contributions. In addition to the ability to make Salary Deferrals, LTPT Employee may receive or make

the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr ( l) All available Employer and Employee Contribution sourcos
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CS-4. QUALI F IED BI RTH OR ADOPTION DISTRIBUTIONS ("QBADs"). (See IA §5.08) 

Unless an election is made below, the Plan does not al low for QBADs. 

0 (a) Qual i fied Birth or Adoption Distributions are available from the fol lowing sources to Plan Participants as of 

□ 

January 1, 2020 [ insert date no earlier than the first day of the Plan Year beginning after December 
3 1 ,  201 9] :  [Note: May be checked even if no in-service distributions are otherwise permitted under the Plan. ]  

E ( I )  A l l  avai lable sources 

□ (2) Pre-Tax Deferral Account 

□ (3)  Roth Deferral Account ( includ ing In-Plan Roth Conversion Account) 

□ (4) Match ing Contribution Account 

□ (5)  Qual i fied Matching Contribution (QMAC) Account 

□ (6) Employer Contribution Account 

□ (7) Qual i fied Nonelective Contribution (QNEC) Account 

□ (8)  Safe Harbor Contribution Account(s) 

□ ( 9 ) Rol lover Contribution Account 

□ ( I 0) A fter-Tax Employee Contribution Account 

□ ( I I )  Transfer Account 

□ ( 1 2) Describe available sources: 

(b) l f CS-4(a) is elected, QBADs are avai lable to a l l  Part icipants who have the applicable Account(s), unless 
otherwise indicated below. 

(c) 

□ ( 1 )  QBADs are not avai lable to terminated Part ic ipants. 

□ (2) QBADs wi l l  only be permitted if the Participant is I 00% vested in the source from which the 
wi thdrawal is  taken. 

□ ( 3 )  Describe the  Part icipants who � may receive QBADs: � 

Describe any special rules related to QBADs: � 

CS-5. I NCREASE OF CAP FOR QACA SAFE HARBOR 40 1 (k )  PLAN.  (Sec IA §5.09) 

Unless an election is  made below, the Employer does not elect to increase the cap for i ts QACA Safe Harbor 40 I (k)  Plan. [ Do not 

complete if plan does not provide for a QACA Safe Harbor contribut ion.] 

□ (a) The cap on the automatic increase of the automat ic deferral amount as specified under AA §6C-3(¢)(2)( i i )  is  
increased to % [ insert number greater than I 0, not more than 1 5] ,  effect ive as of [insert date no 
earlier than the first day of the Plan Year beginning after December 3 1 ,  20 1 9] .  

□ (b) Describe any special rules related to the increase of cap for QACA Safe Harbor 40 I (k) Plan: _ 

CS-6. I N-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. ( Sec IA  
§5. 1 1 )  

Age 59 % in -service d istributions. Unless an election is made below, the Employer does not elect to change the Plan' s in -service 
d istribution options under AA § 1 0 - 1  of its money purchase pension plan (or with respect to assets transferred from a money 
purchase plan). 

0 (a) Effective January 1, 2020 [ insert date no earlier than the first day of the Plan Year beginning after 
December 3 1 ,  20 1 9], a Participant may wi thdraw a l l  or any portion of h is/her vested Account Balance, upon the 
attainment of age 59%_ [ may not be earlier than age 59 % ] .  

□ (b) Describe any special rules related to the in-service d istributions: _ 

CS-7, LONG-TERM PART-T IME E M PLOYEES ( "LTPT Employees"). (See I A  §5. 1 2) 

LTPT Employees w i l l  part icipate under the Plan, as of the appropriate effective date, as required under IA §5 . 1 2. The Employer 
may make elections in the Adoption Agreement consistent with the requ irements of IA §5 . 1 2. In addit ion, the Employer may 
describe any provis ions relating to the partic ipation of LTPT Employees below. 

© Copyright 2022 

(a) Other contributions, In addition to the abi l i ty to make Salary Deferrals, LTPT Employee may receive or make 
the fol lowing in the same � manner and under the same condi t ions as other E l igible Employees under the Plan: 

□ ( 1 )  A l l  available Employer and Employee Contribution sources 
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D

tr

tr

tr

tr

tr

(2)

(3)

(4)

(s)

(6)

Employer Contributions (including Qualified Nonelective Employer Contributions)

Matching Contributions (including Qualified Matching Contributions)

Safe Harbor Contributions

Rollover Contributions

After-Tax Employee Contributions

(7) Describe:

(b) Elieibilitv. Entrv Date and minimum age rules. Instead of the Plan rules for Eligibility Computation Period,
Entry Date and minimum age rules applicable to Eligible Employees who are not LTPT Employees, the
following rules apply to LTPT Employees:

tr (l) The Eligibility Computation Period for LTPT Employees is based on Anniversary Years and

will not switch to the Plan Year.

(2) Describe Eligibility Computation Period for LTPT Employees:

tr (3) The Entry Dates for LTPT Employees will be the first day of the l't and 7s month of the Plan

Year.

tr (4) The Entry Dates for LTPT Employees will be (Must satisfy Entry Date requirements
under BPD $2.03(b).)

tr (5) The minimum age requirement for LTPT Employees is:

tr (i) Age2l

tr (ii) No minimum age for eligibility

tr (iii) Age 

- 

[not later than age 2l ]

(c) Collectively Bargained Employees and non-resident aliens. If Collectively Bargained Employees and/or non-
resident aliens who receive no compensation from the Employer that constitutes U.S. source income are

otherwise eligible for the Plan, the Employer may elect to exclude such Employees from the LTPT Employee
rules of IA $5.12 below:

tr (l) Collectively Bargained Employees are excluded from eligibility as LTPT Employees.

tr (2) Non-resident aliens who receive no compensation from the Employer that constitutes U.S.
source income are excluded from eligibility as LTPT Employees.

tr (3) In addition to any election made in CS-7(c)( I ) or (2) above, Employees who are otherwise
considered Excluded Employees under the Plan will also be excluded from eligibility as LTPT
Employees.

(d) Other provisions. To the extent the following provisions or options apply to Eligible Employees who are not
LTPT Employees, such provisions do not apply to LTPT Employees:

tr (l ) The opportunity to make Roth Deferrals

tr (2) The automatic contribution :urangement provisions under AA $6.4-8

tr (3) Describe Plan provisions that do not apply kr LTPT Ernployees:

(e) Dcscribeanyspecial rulesrelatedtotheparticipationol'LTPTEmployecsunderthcPlan:

CS-8. PLAN ADOPTED BY FILING DLIE DATE. (See IA $5.13)

tr The Employer elects to treat the Plan as having been adopted as ofthe last day ofits taxable year ending
(See IA $5.13 for rules relating to the timing of this election.)

CS-9. SPECIAL PROVISIONS.

If the Employer wishes to provide additional or clarifuing provisions to this lnterim Anrendment, the Employer may include such
provisions below.

tr Describe any special rules related to this Interim Amendment

APPLICATIOn- OF INTERI M ANIEN DI\{ ENI'

Pursuant kr Revenue Procedure 201'7 -41 and Section 14.0,l (a) of the Plan (Section I I .01 (a) in the Owners-Only Plan), to the extent this
Interim Amendment has been adopted by the Pre-Approved Plan Provider on behalf of its adopting Employers, the Employer does not
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D

tr

tr

tr

tr

tr

(2)

(3)

(4)

(s)

(6)

Employer Contributions (including Qualified Nonelective Employer Contributions)

Matching Contributions (including Qualified Matching Contributions)

Safe Harbor Contributions

Rollover Contributions

After-Tax Employee Contributions

(7) Describe:

(b) Elieibilitv. Entrv Date and minimum age rules. Instead of the Plan rules for Eligibility Computation Period,
Entry Date and minimum age rules applicable to Eligible Employees who are not LTPT Employees, the
following rules apply to LTPT Employees:

tr (l) The Eligibility Computation Period for LTPT Employees is based on Anniversary Years and

will not switch to the Plan Year.

(2) Describe Eligibility Computation Period for LTPT Employees:

tr (3) The Entry Dates for LTPT Employees will be the first day of the l't and 7s month of the Plan

Year.

tr (4) The Entry Dates for LTPT Employees will be (Must satisfy Entry Date requirements
under BPD $2.03(b).)

tr (5) The minimum age requirement for LTPT Employees is:

tr (i) Age2l

tr (ii) No minimum age for eligibility

tr (iii) Age 

- 

[not later than age 2l ]

(c) Collectively Bargained Employees and non-resident aliens. If Collectively Bargained Employees and/or non-
resident aliens who receive no compensation from the Employer that constitutes U.S. source income are

otherwise eligible for the Plan, the Employer may elect to exclude such Employees from the LTPT Employee
rules of IA $5.12 below:

tr (l) Collectively Bargained Employees are excluded from eligibility as LTPT Employees.

tr (2) Non-resident aliens who receive no compensation from the Employer that constitutes U.S.
source income are excluded from eligibility as LTPT Employees.

tr (3) In addition to any election made in CS-7(c)( I ) or (2) above, Employees who are otherwise
considered Excluded Employees under the Plan will also be excluded from eligibility as LTPT
Employees.

(d) Other provisions. To the extent the following provisions or options apply to Eligible Employees who are not
LTPT Employees, such provisions do not apply to LTPT Employees:

tr (l ) The opportunity to make Roth Deferrals

tr (2) The automatic contribution :urangement provisions under AA $6.4-8

tr (3) Describe Plan provisions that do not apply kr LTPT Ernployees:

(e) Dcscribeanyspecial rulesrelatedtotheparticipationol'LTPTEmployecsunderthcPlan:

CS-8. PLAN ADOPTED BY FILING DLIE DATE. (See IA $5.13)

tr The Employer elects to treat the Plan as having been adopted as ofthe last day ofits taxable year ending
(See IA $5.13 for rules relating to the timing of this election.)

CS-9. SPECIAL PROVISIONS.

If the Employer wishes to provide additional or clarifuing provisions to this lnterim Anrendment, the Employer may include such
provisions below.

tr Describe any special rules related to this Interim Amendment

APPLICATIOn- OF INTERI M ANIEN DI\{ ENI'

Pursuant kr Revenue Procedure 201'7 -41 and Section 14.0,l (a) of the Plan (Section I I .01 (a) in the Owners-Only Plan), to the extent this
Interim Amendment has been adopted by the Pre-Approved Plan Provider on behalf of its adopting Employers, the Employer does not
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□ (2) Employer Contributions ( inc luding Quali fied Nonelective Employer Contributions) 

□ (3)  Matching Contributions ( including Qua l i fied Match ing Contributions) 

□ (4) Safe Harbor Contributions 

□ ( 5 )  Rol lover Contributions 

□ (6) After-Tax Employee Contributions 

□ (7 )  Describe: 

(b) Eligibility, E ntry Date and minimum age rules. I nstead of the Plan rules for E l igibi l ity Computation Period, 
Entry Date and m inimum age rules applicable to E l igible Employees who are not LTPT Employees, the 
fol lowing rules apply to L TPT Employees: 

□ ( I )  The E l igibi l ity Computation Period for LTPT Employees is based on Anniversary Years and 
w i l l  not switch to the Plan Year. 

□ (2)  Describe E l igibi l i ty Computation Period for LTPT Employees: _ 

□ (3)  The Entry Dates for LTPT Employees wi l l  be the first day of the 1� and 7 month of the Plan 
Year. 

□ (4) The Entry Dates for LTPT Employees wi l l  be . (M ust sat isfy Entry Date requirements 
under BPD §2.03(b).) 

□ ( 5 )  The minimum age requirement for L TPT Employees is : 

□ ( i )  Age 2 1  

□ ( i i )  No minimum age for eligib i l i ty 

□ ( i i i )  Age [not later than age 2 1 ]  

(c) Collectively Bargained Employees and non-resident al iens. I f  Col lectively Bargained Employees and/or non­
resident a l iens who receive no compensation from the Employer that constitutes U .S . source income are 
otherwise el igible for the Plan, the Employer may elect to exclude such Employees from the LTPT Employee 
rules of IA §5 . 1 2  below: 

□ ( I )  Col lectively Bargained Employees are excluded from eligibi l ity as L TPT Employees. 

□ (2) Non-resident a l iens who receive no compensation from the Employer that constitutes U.S. 
source income are excluded from el igibi l i ty as LTPT Employees. 

□ (3)  I n  addition to any election made in CS-7(c)( 1 )  or  (2)  above, Employees who are otherwise 
considered Excluded Employees under the Plan wi l l  also be excluded from e l igibi l i ty as L TPT 
Employees. 

(d) Other provis ions. To the extent the fol lowing provisions or options apply to E l igible Employees who are not 
L TPT Employees, such provisions do not apply to LTPT Employees: 

□ ( 1 )  The opportunity to make Roth Deferra ls 

□ (2) The automatic contribution arrangement provisions under AA §6A-8 

□ (3)  Describe Plan provisions that do not  apply to LTPT Employees: _ 

□ (e) Describe any special rules related to the parti cipation of LTPT Employees under the Plan: _ 

CS-8. PLAN ADOPTED BY F I LI NG DUE DATE. (See I A  §5. 1 3) 

□ The Employer elects to treat the Plan as having been adopted as of the last day of its taxable year ending . 
(See I A  §5 . 1 3  for rules relating to the t iming of this election.) 

CS-9. SPECIAL PROVISIONS. 

If the Employer wishes to provide additional or clarify ing provisions to this I nterim Amendment, the Employer may include such 
provisions below. 

□ Describe any special  rules related to this In terim Amendment: _ 

APPLICATION OF I NT E R I M  AMENDMENT 

Pursuant to Revenue Procedure 20 1 7-4 1 and Section 1 4 .0 1 (a) of the Plan (Section 1 1 . 0 1  (a) in the Owners-On ly Plan), to the extent this 
I nterim Amendment has been adopted by the Pre-Approved Plan Provider on behalf of its adopt ing Employers, the Employer does not 

© Copyright 2022 

Cycle 3 Nonstandardized Governmental Plan #03-001 Page CS- 18 536 77. 004 



Docusign Envelope lD: 0BTBDBDC-AD96-4F47-AA94-0B0FBF8ABFF3

need to sign these Eleotive Provisions. Ifthe Emplol'er wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment, the Employer (or the authorized representative olthe Employer) must execute this Interim Amendment by signing
below. This amendmcnt applies to the Employer and all Participating Employers under the Plan.

County ol'Rivcrsidc Contribution Plan
Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ CHAIR, BOARD OF SUPERVISORS
(Name of Authorized Representative, if applicable)

//

(Title)

DEC 0 I 2025
(Signature - Electronically

FORIVI APPROVED COUNTY COUNSEL

(Dare)

BY c-r
TMICHAEL C

ATTES
KIM , Clerk

By
E
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need to sign these Eleotive Provisions. Ifthe Emplol'er wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment, the Employer (or the authorized representative olthe Employer) must execute this Interim Amendment by signing
below. This amendmcnt applies to the Employer and all Participating Employers under the Plan.

County ol'Rivcrsidc Contribution Plan
Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ CHAIR, BOARD OF SUPERVISORS
(Name of Authorized Representative, if applicable)

//

(Title)

DEC 0 I 2025
(Signature - Electronically

FORIVI APPROVED COUNTY COUNSEL

(Dare)

BY c-r
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ATTES
KIM , Clerk

By
E
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need to sign these Eleotive Provisions. Ifthe Emplol'er wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment, the Employer (or the authorized representative olthe Employer) must execute this Interim Amendment by signing
below. This amendmcnt applies to the Employer and all Participating Employers under the Plan.

County ol'Rivcrsidc Contribution Plan
Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ CHAIR, BOARD OF SUPERVISORS
(Name of Authorized Representative, if applicable)

//

(Title)

DEC 0 I 2025
(Signature - Electronically

FORIVI APPROVED COUNTY COUNSEL

(Dare)

BY c-r
TMICHAEL C

ATTES
KIM , Clerk

By
E
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need to sign these Eleotive Provisions. Ifthe Emplol'er wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment, the Employer (or the authorized representative olthe Employer) must execute this Interim Amendment by signing
below. This amendmcnt applies to the Employer and all Participating Employers under the Plan.

County ol'Rivcrsidc Contribution Plan
Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ CHAIR, BOARD OF SUPERVISORS
(Name of Authorized Representative, if applicable)

//

(Title)

DEC 0 I 2025
(Signature - Electronically

FORIVI APPROVED COUNTY COUNSEL

(Dare)
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need to sign these Eleotive Provisions. Ifthe Emplol'er wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment, the Employer (or the authorized representative olthe Employer) must execute this Interim Amendment by signing
below. This amendmcnt applies to the Employer and all Participating Employers under the Plan.

County ol'Rivcrsidc Contribution Plan
Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ CHAIR, BOARD OF SUPERVISORS
(Name of Authorized Representative, if applicable)

//

(Title)

DEC 0 I 2025
(Signature - Electronically

FORIVI APPROVED COUNTY COUNSEL

(Dare)

BY c-r
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ATTES
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By
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need to sign these Elective Provisions. If the Employer wishes to override the Provider' s (defaul t )  e lections, or adopt as an Employer­

level amendment, the Employer (or the authorized representative of the Employer) must execute this I nterim Amendment by signing 

below. This amendment appl ies to the Employer and a l l  Participating Employers under the P lan. 

County of R iverside Supplemental Contribut ion Plan 

Name of Plan 

Count of R iverside 

(Name of Employer) 

V. MANUEL PEREZ 
(Name of Authorized Representative, if applicable) 

4. /i 
(Signature - Electro111cal/y s 1gr✓ 1 

FORM APPROVED COUNTY COUNSEL
, 

sY IMcT DeoZo 
MICHAEL C THOMAS DATE 

ATTES 

K IMBER 
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CHAIR ,  BOARD OF SU P ERV I SORS 

(Title) 

DE C  O 9 2025 
(Date) 

Page CS- 19 536 77. 004 

- 1 5 . 1  



(;o\ I,.l{\\ll.\'l \1. J57(h) l'1..\\
( \til..s/st..( I til.. \( ts t\ ll..l{l\l \\ll.\l)\11..\ I

.\1il l( l,l.) I

l,[ Iil,()s1,. olj l\ ll.]t{t\t .\\11,.\l)\11..\ I

l.0l Adootion bv Emolover. 'l'he Iimployer is adopting this Govemmental 457(b) Plan CARtiS/SECURE Acts lnterim
Amendment ("lnterim Amendment" or "lA") to documenl the Plar's compliance rvith various larvs, as listed under Article ll
and other guidance issued by the Intemal Revenue Service. 'I'he Plan Administrator will interpret the provisions consistent
u,ith any currenl or future guidance related to the applicable provisions.

1.02 Aoplication. To the extent that this Interim Amendmenl applies to a Plan, it supersedes any contrary provisions under the

Plar, except as provided under IA $ 1.03. This Inlerim Amendmenl applies to the signatory Employer and any other
Participating Employers ol'the Plan.

l.l)3 l'rior ,,\nrcrrdnre nls. Il lhc llmployer previously amendcd the I'lan to implement onc or more of'the provisions addressed by

this Interim Amendment, such amendment(s) shall remain in effect and shall not be superseded, unless otherwise provided

under the Elective Provisions. The Employer may use the lllective Provisions olthis lnterim Amendment to memorialize
prior amendments

Ilthe Employer previously adopted the CARES/Disaster Inlerim Amendment, the provisions ol'such amendment are also

incorporated inlo this CARES/SECURE Acts Interim Amendment.

ARTICLE II
APPI,ICABLE LAWS AND PLANS COVERED BY INTERIM AMENDMENT

2.01 Aoolicable Laws. This lnterim Amendment includes provisions that are required or allowed under the following laws:

(a) Bipartisan American Miners Act of 2019 ("Miners Act")

(b) Coronavirus Aid, Relief, and Economic Security Act (CARES Act)

(c) Sening Every Community Up for Retirement Enhancement Act ("SECUR-L Act")

(d) Taxpayer Certainty and Disaster Tax Relief Act of 2019 ("Disaster Tax Relief Act of 2019")

(e) Taxpayer Certainty and Disaster Tax Relief Act of 2020 ("Disaster Tax Relief Act o12020")

2,02 Aoolication to Governmental 457(b) Plans. The lnterim Amendment applies to govemmental Code $457(b) plans

maintained by employers described under Code $a57(eXl XA).

\l{ t t( 1,t.. !il
.\\tL\l)\tl.\'t 1{t..t.\tt\G'to lll}.(olto\.\\'llils \ll). l{l.ll.ll.-l;..\\l)1..(o\o\ll('s}.('tRl'l'\ '\('1

3.01 In General. On March 21 .2020,Ihe CARES Acl becamc lau'. I'rovisions of the CARI.,S Act nray have affected certain Plan

provisions. 1'he provisions of the CARES Acl rvere efl-ective al various times, as reilecled in the provisions under this Article
Ill. The Plan Administrator adminislered the provisions of'this Article III consistcnl with a "good-faith" interpretation of'lhc
CARES Act as applicable to govcrnmental (lode $457(b) plans. Ib the extent this Article lll applies to the Plan, the

provisions of this Article Ill supersede any inr:onsistent provisions olthe Plan.

3.02 Coronavirus-Related l)istributions and loans from the Plan. l-his IA $3.02 incorporates (IARES Act $2202 relating to
special disaster-related rules applicable to govemmental Clode $457(b) plans. T'he provisions of this lA $3.02 apply only lo
the extent a distribution or loan rvas made to a qualilied individual as provided under ('ARI:S Act $2202. If the Plan did not
operationall)' appl)' thc rules under this IA $3.02, such provisions do not apply to the Plan. 'l hc I'lan Administrator
documented through administrative procedures (including designating accounls fronr rvhich (loronavirus-Relaled

Distributions and loans could have been taken) or otheru'ise the manner in rvhich the Plan operationall) applied the rules
under this lA S3.02. 

'Iir the extent this IA $3.02 applies to thc Plan, the provisions supersede any inconsistenl provisions ol.

the Plan or loan program. J'he I)lar adminislercd this IA $3.02 consistent with the guidance provided under IRS Notice 2020-
50.

C'Al{l;S Slr('t llll: Acts IA. l'age I
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l.0l Adootion bv Emolover. 'l'he Iimployer is adopting this Govemmental 457(b) Plan CARtiS/SECURE Acts lnterim
Amendment ("lnterim Amendment" or "lA") to documenl the Plar's compliance rvith various larvs, as listed under Article ll
and other guidance issued by the Intemal Revenue Service. 'I'he Plan Administrator will interpret the provisions consistent
u,ith any currenl or future guidance related to the applicable provisions.

1.02 Aoplication. To the extent that this Interim Amendmenl applies to a Plan, it supersedes any contrary provisions under the

Plar, except as provided under IA $ 1.03. This Inlerim Amendmenl applies to the signatory Employer and any other
Participating Employers ol'the Plan.

l.l)3 l'rior ,,\nrcrrdnre nls. Il lhc llmployer previously amendcd the I'lan to implement onc or more of'the provisions addressed by

this Interim Amendment, such amendment(s) shall remain in effect and shall not be superseded, unless otherwise provided

under the Elective Provisions. The Employer may use the lllective Provisions olthis lnterim Amendment to memorialize
prior amendments

Ilthe Employer previously adopted the CARES/Disaster Inlerim Amendment, the provisions ol'such amendment are also

incorporated inlo this CARES/SECURE Acts Interim Amendment.

ARTICLE II
APPI,ICABLE LAWS AND PLANS COVERED BY INTERIM AMENDMENT

2.01 Aoolicable Laws. This lnterim Amendment includes provisions that are required or allowed under the following laws:

(a) Bipartisan American Miners Act of 2019 ("Miners Act")

(b) Coronavirus Aid, Relief, and Economic Security Act (CARES Act)

(c) Sening Every Community Up for Retirement Enhancement Act ("SECUR-L Act")

(d) Taxpayer Certainty and Disaster Tax Relief Act of 2019 ("Disaster Tax Relief Act of 2019")

(e) Taxpayer Certainty and Disaster Tax Relief Act of 2020 ("Disaster Tax Relief Act o12020")

2,02 Aoolication to Governmental 457(b) Plans. The lnterim Amendment applies to govemmental Code $457(b) plans

maintained by employers described under Code $a57(eXl XA).
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3.01 In General. On March 21 .2020,Ihe CARES Acl becamc lau'. I'rovisions of the CARI.,S Act nray have affected certain Plan

provisions. 1'he provisions of the CARES Acl rvere efl-ective al various times, as reilecled in the provisions under this Article
Ill. The Plan Administrator adminislered the provisions of'this Article III consistcnl with a "good-faith" interpretation of'lhc
CARES Act as applicable to govcrnmental (lode $457(b) plans. Ib the extent this Article lll applies to the Plan, the

provisions of this Article Ill supersede any inr:onsistent provisions olthe Plan.

3.02 Coronavirus-Related l)istributions and loans from the Plan. l-his IA $3.02 incorporates (IARES Act $2202 relating to
special disaster-related rules applicable to govemmental Clode $457(b) plans. T'he provisions of this lA $3.02 apply only lo
the extent a distribution or loan rvas made to a qualilied individual as provided under ('ARI:S Act $2202. If the Plan did not
operationall)' appl)' thc rules under this IA $3.02, such provisions do not apply to the Plan. 'l hc I'lan Administrator
documented through administrative procedures (including designating accounls fronr rvhich (loronavirus-Relaled

Distributions and loans could have been taken) or otheru'ise the manner in rvhich the Plan operationall) applied the rules
under this lA S3.02. 

'Iir the extent this IA $3.02 applies to thc Plan, the provisions supersede any inconsistenl provisions ol.

the Plan or loan program. J'he I)lar adminislercd this IA $3.02 consistent with the guidance provided under IRS Notice 2020-
50.
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GOVERNM ENTAL 457(6) PLAN 

CARES/SECU RE ACTS I NTERIM AMENDM ENT 

A RTICLE I 

PURPOSE OF INTERIM A M E N DM ENT 

1 .0 1  Adoption by Employer. The Employer i s  adopting this Governmental 457(b) Plan CARES/SECUR E Acts I n terim 

Amendment ("Interim Amendment" or " IA" )  to document the P lan's compl iance with various laws, as l isted under Art i c le I I , 

and other guidance issued by the In ternal Revenue Service. The Plan Administrator w i l l  interpret the provisions consistent 

with any current or future guidance related to the appl icable prov isions. 

1 .02 Application. To the extent that this I nterim Amendment appl ies to a P lan, it supersedes any contrary provisions under the 

P lan,  except as provided under IA § 1 .03. Th is Interim Amendment appl ies to the signatory Employer and any other 
Part ic ipat ing Employers of the Plan .  

1 .03 Prior Amendmen ts. I f  the Employer previously amended the Plan to implement one or more of the provisions addressed by 

th is I nterim Amendment, such amendment(s) shall remain in e ffect and sha l l  not be superseded, unless otherwise provided 
under the E lective Provisions. The Employer may use the E lect ive Provi sions of this Interim Amendment lo memorial ize 

prior amendments 

If the Employer prev iously adopted the CARES/Disaster Interim Amendment, the provis ions of such amendment are a lso 

incorporated into this CAR ES/SECUR E Acts Interim Amendment. 

A RTICLE � I 

A P P LI CA B L E  LAWS A N D  PLANS COVERED BY INTERIM A M ENDM ENT 

2.0 1 Applicable Laws. This Inter im Amendment includes provis ions that are required or al lowed under the fol lowing laws: 

( a ) Bipartisan American M iners Act 0f 20 1 9  ("M iners Act") 

( b ) Coronavirus Aid, Rel ief, and Economic Security Act (CARES Act) 

( c ) Sett ing Every Communi ty Up for Retirement Enhancement Act ("SECURE Act") 

(d ) Taxpayer Certainty and Disaster Tax Rel ief Act of 20 I 9 ("Disaster Tax Rel ief Act of 20 1 9) 

(e) Taxpayer Certainty and Disaster Tax Rel ief Act 0f 2020 ("Disaster Tax Rel ief Act of 2020") 

2.02 Application to Governmenta l  457(b)Plans. The Interim Amendment app l ies to governmental Code $457(b) plans 

maintained by employers described under Code $457(e)( ) (A) .  

ARTICLE � H I  

A M EN DM ENT RELATI NG TO THE CORONAVI RUS A ID ,  REL I EF, A N D  ECONOM IC SECURITY ACT 

3.0 1 I n  General. On March 27,  2020, the CARES Act became law. Prov isions of the CARES Act may have affected certa in P lan 

provisions. The prov isions of the CARES Act were e ffec t ive at various t imes, as reflected in the provi sions under th is Art icle 

I l l .  The Plan Admin istrator adm inistered the prov isions of this Article I l l  consistent with a "good-faith" interpretation o f  the 

CARES Act as appl icable to governmental Code $457(b) plans. To the extent th is  Article I l l  appl ies to the Plan, the 

provisions of  this Article I l l  supersede any inconsistent prov isions of the P lan. 

3 .02 Coronavirus-Related Dist ribu t ions and loans from the Plan.  This I A  §3.02 incorporates CARES Act $2202 re lat ing to 

special d isaster-related ru les appl icable to governmental Code $457(b) p lans. The provisions of this IA $3.02 apply only to 

the extent a d istribut ion or loan was made to a qual i fied indiv idual as provided under CARES Act $2202. I f  the P lan d id not 

operational ly apply the ru les under th is I A  §3 .02. such provisions do not apply to the Plan. The Plan Administrator 

documented through adm in istrative procedures ( including designating accounts from which Coronavirus-Related 
Distribut ions and loans could have been taken) or otherwise the manner in which the Plan operat ionally applied the rules 

under this A $3 .02. To the extent th is  I A  §3 .02 appl ies to the Plan, the provisions supersede any inconsistent provi sions of 

the Plan or loan program. The Plan admin istered this IA $3.02 consistent with the guidance provided under I RS Not ice 2020-

50. 
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(a) Coronavirus-Relatcd l)istributions. As provided undcr CARES Act $2202(a), the Plan could (but was not required
to) make Coronavirus-Related Distributions, subjecl to the limits under IA $3.02(a)(a), without regard to certain
distribution restriotions otherwise applicable undcr the I'lan.

(l) l)efinition of ('oronavirus-Related l)istribution. 'l'he lerm (loronavirus-Related [)istribution means a

distribution lrom lhe I'lan madc:

on or aller January 1,2020. and belore December 31.2020.

to an individual

(A) rvho rvas diagnosed with the virus SARS-CoV-2 or rvith coronavirus disease 20 19 (collectively
relerred to herein as "COVII)-19") by a test approved by the Centers for Disease Control and
I'revention, including a tcst authorized under the Federal Food. Drug. and Cosmetic Act; or

(B) whose spouse or dependent (as defined in Code g I 52) was diagnosed with COVID- I 9 by such a
test; and

((l) rvho experienced adverse financial consequences as a result oC

(l) thc inclividurl being quaranlirred. heing lurkrughed or laid ofl-or having rvork hours
rcduccd duc to ('OVII)-19:

the individual being unable to work due to lack of childcare due to COVID-19;

closing or reducing hours ofa business owned or operated by the individual due to
COVID.I9;

(i)

( ii)

(ll)

(ilt)

(2)

(J)

(l\,) the individual having pay or self-employment income reduced due to COVID-19;

(V) the individual having a job offer rescinded or start date for a job delayed due to COVID-
l9l

(\'l) the individual's spouse or a nrember olthe individual's household (i.e., someone who
sharcs the individual's principal residence) being quarantined, being furloughed or laid
off or having work hours reduced due to COVID-19, being unable to work due to lack of
childcare due to COVII)-19, having pay or self-employment income reduced due to
COVII)-19, or having aiob offer rescinded or start date for ajob delayed due to
COVII)-l9l or

(Yll) closingorreducinghoursof'abusinessownedoroperatedbytheindividual'sspouseor
a member ol'thc individual's household due to COVID-19.

Anrounts nol lrealctl as ('uronavirus-Rclated l)istrihutions.'l hc lirllorvirrg anlounls were nol lrealed as
( oronu irrrs-[{clutud I)islrihtttiotts:

(i) I:xcess dclcrrals (i.c.. tlrc ar)lounts thal exccetl lhe nraxir.nunr conlribulion limit under Code $457):

(ii) krans lhul \\crc lrcalcd us decrtrctl tlistribrrtions pursuallt lo ( otle $72(p): and

(iii) distributions that were pcrrnissible withdrarvals Iiom an Eligible Automatic Contribution Anangement
within the meaning olCode $414(w).

Emolovee certification. 'l he l)lan Administrator could have relied on an Employee's certification that the
Employee salisfied the conditions ollA $3.02(a)(l) in determining u'hether any distribution rvas a

Coronavirus-Re lated [)istribution unless the Plan Administrator had actual knowledge to lhe contrary. The
['lan Adrninistrator had no obligation lo inquire into whether an individual had satisfied the conditions for a
('oronar irus-Relatcd I)istrihution.

l,imit on amount of (loronavirus-Related Distributions. lhe aggregate amount of Coronavirus-Related
l)istributions received by an individual lor an1' taxable 1'ear (liorn all plans maintained by the Emplol'er and
an1' nrember of'a controlled group under (lodo g$414(b). (c). (nr) or (o) rvhich included the Employer) could
nol exceed $100.000.

({)

CARITS/StrCltJR[] Acts lA, I'age 2
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(a) Coronavirus-Relatcd l)istributions. As provided undcr CARES Act $2202(a), the Plan could (but was not required
to) make Coronavirus-Related Distributions, subjecl to the limits under IA $3.02(a)(a), without regard to certain
distribution restriotions otherwise applicable undcr the I'lan.

(l) l)efinition of ('oronavirus-Related l)istribution. 'l'he lerm (loronavirus-Related [)istribution means a

distribution lrom lhe I'lan madc:

on or aller January 1,2020. and belore December 31.2020.

to an individual

(A) rvho rvas diagnosed with the virus SARS-CoV-2 or rvith coronavirus disease 20 19 (collectively
relerred to herein as "COVII)-19") by a test approved by the Centers for Disease Control and
I'revention, including a tcst authorized under the Federal Food. Drug. and Cosmetic Act; or

(B) whose spouse or dependent (as defined in Code g I 52) was diagnosed with COVID- I 9 by such a
test; and

((l) rvho experienced adverse financial consequences as a result oC

(l) thc inclividurl being quaranlirred. heing lurkrughed or laid ofl-or having rvork hours
rcduccd duc to ('OVII)-19:

the individual being unable to work due to lack of childcare due to COVID-19;

closing or reducing hours ofa business owned or operated by the individual due to
COVID.I9;

(i)

( ii)

(ll)

(ilt)

(2)

(J)

(l\,) the individual having pay or self-employment income reduced due to COVID-19;

(V) the individual having a job offer rescinded or start date for a job delayed due to COVID-
l9l

(\'l) the individual's spouse or a nrember olthe individual's household (i.e., someone who
sharcs the individual's principal residence) being quarantined, being furloughed or laid
off or having work hours reduced due to COVID-19, being unable to work due to lack of
childcare due to COVII)-19, having pay or self-employment income reduced due to
COVII)-19, or having aiob offer rescinded or start date for ajob delayed due to
COVII)-l9l or

(Yll) closingorreducinghoursof'abusinessownedoroperatedbytheindividual'sspouseor
a member ol'thc individual's household due to COVID-19.

Anrounts nol lrealctl as ('uronavirus-Rclated l)istrihutions.'l hc lirllorvirrg anlounls were nol lrealed as
( oronu irrrs-[{clutud I)islrihtttiotts:

(i) I:xcess dclcrrals (i.c.. tlrc ar)lounts thal exccetl lhe nraxir.nunr conlribulion limit under Code $457):

(ii) krans lhul \\crc lrcalcd us decrtrctl tlistribrrtions pursuallt lo ( otle $72(p): and

(iii) distributions that were pcrrnissible withdrarvals Iiom an Eligible Automatic Contribution Anangement
within the meaning olCode $414(w).

Emolovee certification. 'l he l)lan Administrator could have relied on an Employee's certification that the
Employee salisfied the conditions ollA $3.02(a)(l) in determining u'hether any distribution rvas a

Coronavirus-Re lated [)istribution unless the Plan Administrator had actual knowledge to lhe contrary. The
['lan Adrninistrator had no obligation lo inquire into whether an individual had satisfied the conditions for a
('oronar irus-Relatcd I)istrihution.

l,imit on amount of (loronavirus-Related Distributions. lhe aggregate amount of Coronavirus-Related
l)istributions received by an individual lor an1' taxable 1'ear (liorn all plans maintained by the Emplol'er and
an1' nrember of'a controlled group under (lodo g$414(b). (c). (nr) or (o) rvhich included the Employer) could
nol exceed $100.000.

({)
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(a) Coronavirus-Relatcd l)istributions. As provided undcr CARES Act $2202(a), the Plan could (but was not required
to) make Coronavirus-Related Distributions, subjecl to the limits under IA $3.02(a)(a), without regard to certain
distribution restriotions otherwise applicable undcr the I'lan.

(l) l)efinition of ('oronavirus-Related l)istribution. 'l'he lerm (loronavirus-Related [)istribution means a

distribution lrom lhe I'lan madc:

on or aller January 1,2020. and belore December 31.2020.

to an individual

(A) rvho rvas diagnosed with the virus SARS-CoV-2 or rvith coronavirus disease 20 19 (collectively
relerred to herein as "COVII)-19") by a test approved by the Centers for Disease Control and
I'revention, including a tcst authorized under the Federal Food. Drug. and Cosmetic Act; or

(B) whose spouse or dependent (as defined in Code g I 52) was diagnosed with COVID- I 9 by such a
test; and

((l) rvho experienced adverse financial consequences as a result oC

(l) thc inclividurl being quaranlirred. heing lurkrughed or laid ofl-or having rvork hours
rcduccd duc to ('OVII)-19:

the individual being unable to work due to lack of childcare due to COVID-19;

closing or reducing hours ofa business owned or operated by the individual due to
COVID.I9;

(i)

( ii)

(ll)

(ilt)

(2)

(J)

(l\,) the individual having pay or self-employment income reduced due to COVID-19;

(V) the individual having a job offer rescinded or start date for a job delayed due to COVID-
l9l

(\'l) the individual's spouse or a nrember olthe individual's household (i.e., someone who
sharcs the individual's principal residence) being quarantined, being furloughed or laid
off or having work hours reduced due to COVID-19, being unable to work due to lack of
childcare due to COVII)-19, having pay or self-employment income reduced due to
COVII)-19, or having aiob offer rescinded or start date for ajob delayed due to
COVII)-l9l or

(Yll) closingorreducinghoursof'abusinessownedoroperatedbytheindividual'sspouseor
a member ol'thc individual's household due to COVID-19.

Anrounts nol lrealctl as ('uronavirus-Rclated l)istrihutions.'l hc lirllorvirrg anlounls were nol lrealed as
( oronu irrrs-[{clutud I)islrihtttiotts:

(i) I:xcess dclcrrals (i.c.. tlrc ar)lounts thal exccetl lhe nraxir.nunr conlribulion limit under Code $457):

(ii) krans lhul \\crc lrcalcd us decrtrctl tlistribrrtions pursuallt lo ( otle $72(p): and

(iii) distributions that were pcrrnissible withdrarvals Iiom an Eligible Automatic Contribution Anangement
within the meaning olCode $414(w).

Emolovee certification. 'l he l)lan Administrator could have relied on an Employee's certification that the
Employee salisfied the conditions ollA $3.02(a)(l) in determining u'hether any distribution rvas a

Coronavirus-Re lated [)istribution unless the Plan Administrator had actual knowledge to lhe contrary. The
['lan Adrninistrator had no obligation lo inquire into whether an individual had satisfied the conditions for a
('oronar irus-Relatcd I)istrihution.

l,imit on amount of (loronavirus-Related Distributions. lhe aggregate amount of Coronavirus-Related
l)istributions received by an individual lor an1' taxable 1'ear (liorn all plans maintained by the Emplol'er and
an1' nrember of'a controlled group under (lodo g$414(b). (c). (nr) or (o) rvhich included the Employer) could
nol exceed $100.000.
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(a) Coronavirus-Relatcd l)istributions. As provided undcr CARES Act $2202(a), the Plan could (but was not required
to) make Coronavirus-Related Distributions, subjecl to the limits under IA $3.02(a)(a), without regard to certain
distribution restriotions otherwise applicable undcr the I'lan.

(l) l)efinition of ('oronavirus-Related l)istribution. 'l'he lerm (loronavirus-Related [)istribution means a

distribution lrom lhe I'lan madc:

on or aller January 1,2020. and belore December 31.2020.

to an individual

(A) rvho rvas diagnosed with the virus SARS-CoV-2 or rvith coronavirus disease 20 19 (collectively
relerred to herein as "COVII)-19") by a test approved by the Centers for Disease Control and
I'revention, including a tcst authorized under the Federal Food. Drug. and Cosmetic Act; or

(B) whose spouse or dependent (as defined in Code g I 52) was diagnosed with COVID- I 9 by such a
test; and

((l) rvho experienced adverse financial consequences as a result oC

(l) thc inclividurl being quaranlirred. heing lurkrughed or laid ofl-or having rvork hours
rcduccd duc to ('OVII)-19:

the individual being unable to work due to lack of childcare due to COVID-19;

closing or reducing hours ofa business owned or operated by the individual due to
COVID.I9;

(i)

( ii)

(ll)

(ilt)

(2)

(J)

(l\,) the individual having pay or self-employment income reduced due to COVID-19;

(V) the individual having a job offer rescinded or start date for a job delayed due to COVID-
l9l

(\'l) the individual's spouse or a nrember olthe individual's household (i.e., someone who
sharcs the individual's principal residence) being quarantined, being furloughed or laid
off or having work hours reduced due to COVID-19, being unable to work due to lack of
childcare due to COVII)-19, having pay or self-employment income reduced due to
COVII)-19, or having aiob offer rescinded or start date for ajob delayed due to
COVII)-l9l or

(Yll) closingorreducinghoursof'abusinessownedoroperatedbytheindividual'sspouseor
a member ol'thc individual's household due to COVID-19.

Anrounts nol lrealctl as ('uronavirus-Rclated l)istrihutions.'l hc lirllorvirrg anlounls were nol lrealed as
( oronu irrrs-[{clutud I)islrihtttiotts:

(i) I:xcess dclcrrals (i.c.. tlrc ar)lounts thal exccetl lhe nraxir.nunr conlribulion limit under Code $457):

(ii) krans lhul \\crc lrcalcd us decrtrctl tlistribrrtions pursuallt lo ( otle $72(p): and

(iii) distributions that were pcrrnissible withdrarvals Iiom an Eligible Automatic Contribution Anangement
within the meaning olCode $414(w).

Emolovee certification. 'l he l)lan Administrator could have relied on an Employee's certification that the
Employee salisfied the conditions ollA $3.02(a)(l) in determining u'hether any distribution rvas a

Coronavirus-Re lated [)istribution unless the Plan Administrator had actual knowledge to lhe contrary. The
['lan Adrninistrator had no obligation lo inquire into whether an individual had satisfied the conditions for a
('oronar irus-Relatcd I)istrihution.

l,imit on amount of (loronavirus-Related Distributions. lhe aggregate amount of Coronavirus-Related
l)istributions received by an individual lor an1' taxable 1'ear (liorn all plans maintained by the Emplol'er and
an1' nrember of'a controlled group under (lodo g$414(b). (c). (nr) or (o) rvhich included the Employer) could
nol exceed $100.000.
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(a) Coronav iru s-Rela ted Distri but ions. As provided under CARES Act $2202(a), the Plan cou ld (but was not requ i red 
to) make Coronavirus-Related D istribut ions, subject to the l im its under IA § 3 .02(a)(4 ), wi thout regard to certain 
d istribution restrictions otherwise appl icable under the Plan. 

( I )  Defini t ion o f  Coronav iru s-Related Distribut ion.  The term Coronav i rus-Related Distribution means a 
d istribution from the P lan made : 

( i )  on o r  after January I ,  2020. and before December 3 1 ,  2020, 

( i i )  t o  an  indiv idual : 

( A ) who was diagnosed with the v i rus SA RS-C0V-2 or with coronavi ru s  d isease 20 1 9  (col lectively 
referred to herein as ·'COVI D- 1 9") by a test approved by the Centers for Disease Control and 
Prevention, including a test authorized under the Federal Food, Drug, and Cosmetic Act; or 

( B )  whose spouse o r  dependent ( as defined in Code § 1 52 )  was diagnosed with COVID - 1 9  by such a 
test; and 

( C )  who experienced adverse financial consequences as  a result o f: 

( I )  the individual being quarantined, being furloughed or laid off or hav ing work hours 
reduced due to COVI D- 1 9: 

( 1 1 )  the indiv idual being unable to work due to l ack o f  chi ldcare due to COVID- 1 9 ; 

( 1 1 1 )  closing or reducing hours of a business owned or operated by the indiv idual due to 
COVI D- 1 9; 

( I V )  the indiv idual having pay or se l f-employment income reduced due to COVI D- 1 9; 

( V )  the indiv idual having a job offer rescinded or start date for a job delayed due to COVID-

1 9 :  

( V I )  the individual 's spouse o r  a member of the individua l ' s  household ( i .e . ,  someone who 
shares the indiv idua l ' s  principal residence) being quarantined, being furloughed or laid 
off or hav ing work hours reduced due to COVI D- 1 9, be ing unable to work due to lack of 
chi ldcare due to COV I D- 1 9, having pay or sel f-employment income reduced due to 
COV I D- 1 9, or having a job o ffer rescinded or start date for a job delayed due to 
COVI D- 1 9 ; or 

( V I  I )  closing or reducing hours of a business owned or operated by the individual's spouse or 
a � member of the individua l ' s  household due to COVID- 1 9 . 

( 2 ) A m o u n ts not  t reated as Coronav i rus-Related Distributions. The fol lowing amounts were not treated as 
Coronav i rus-Related Distributions: 

( 3 )  

( 4 ) 

( i )  Excess deferrals ( i .e . ,  the amounts that exceed the � max imum contribution l im i t  under Code $457);  

( i i )  loans that were treated a s  deemed distribut ions pursuant t o  Code $72(p); and 

( i i i )  distributions that were perm issible withdrawals from an E l igible Automatic Contribution Arrangement 
within the meaning of Code §4 1 4(w) .  

Emplovee certi fica t ion .  The P lan Admin istrator could have relied on an Employee 's  certification that the 
Employee satisfied the cond itions of IA  $3 .02(a)( I )  in determin ing whether any distribut ion was a 
Coronavirus-Related Distribution un less the Plan Admin istrator had actual knowledge to the contrary. The 
Plan Admin istrator had no obl igation to inquire into whether an indiv idual had satisfied the condi tions for a 
Coronav irus-Related Distribution. 

Limit  on  a m o u n t  of (oronavi rus-Related Distribu t ions. he aggregate amount of  Coronav i rus-Related 
Distributions received by an individual for any taxable year ( from all plans maintained by the Employer and 
any member of  a controlled group under Code $$4 1 4 (b), ( e ), (m) or (0)  which included the Employer) could 
not exceed $ 1 00,000. 
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(s) Reoavment of (loronavirus-Related Distribution. A I'}articipant rvho received a Coronavirus-Related
Distribution lionr the Plan ma1', at anl time during the three-year period beginning on the day after the rcceipt
olsuch distribution. rnake one or more Rollover Contributions to an Irligible Retiremenl Plan (including this
Plan. ilthe f'articipant is otherrvise eligible to make Rollover Conlribulions) in an aggregate amount that docs

not exceed the amount ol'such Coronavirus-Related Distribution. In accepting a Rollover Contribulion under
this IA 93.02(a)(5), the I)lan Administrator is entitled to the relief under Q&A-14 of l'reas. Reg. $1.401(a)(31)-
l. The Plan Administrator in accepting the Rollover Conlribution must reasonably conclude that the

recontribution is cligiblo fbr direct rollover treatment undcr CARtrS Act $2202(a)(3). The Plan Adminislrator
may rely on an Ernploycc's ccrtification that the Employec satisfies the conditions lbr making suoh a Rollover
Contribution unless the I'lan Adrninistrator has actual knowledge 1o the contrary.

(6) Exemption fronr certain transfer and u'ithholdinq rules. I'or purposes of'the l)irect Rollover rules olC]ode

$401(a)(31 ). the notice rcquirenrents olCode $402(l) and *'ithholding rules ol'Code $3405. a Coronavirus-
Related Distribution $'as not treated as an Eligible Rollover I)istribution.

(b) Soecial Loan Rules, As provided under CARES Act $2202(b). the Plan Administrator was authorized (but nol
required) to revise the applicablc loan requirements under the Plan to reflect ( I ) and/or (2) below. For purposes ofthis
IA 93.02(b), a Qualified lndividual means any individual rvho is described in IA $3.02(a)(l)(ii) above.

(l) Increased Particioant loan limits. Notwithstanding the Participanl loan limitations under the Plan, lor
purposes ol determ ining thc permissible Participant loans Ibr Qualified I nd iv iduals made during the I 80-da1'

period beginning on Marr:h 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by
substituting "$ 1 00,000" l"or "$50,000" and the adequate sccurity rcquirement under Code $72(p)(2)(A)(ii)
could have been applicd using "thc Pa(icipant's vested Accounl llalance" rather than "one-half(%) ofthe
Participant's vested Accounl IJalance."

(2) Delaved loan reoavment date. If a Qualified Individual had an outstanding Participant loan on or after March
2'7,2020:

(i) ilthe due date pursuant to Code $$72(p)(2)(B) or (C) lor any repayment with respect to such loan

occurs during the period beginning on March 27 , 2020 and ending on December 3l , 2020, such due

date could have been delayed for one year;

(ii) any subsequent rcpaynrents rvith respect to such loar could have been appropriately adjusled to reflect

the delaf in thc duc date under IA $3.02(b)(2)(i) ahovc and any interesl accruing during such delal': and

(iii) in determining thc five-year period and the term olthe loan under Clode $72(pX2)(B) and (C), the one-
year delay pcriod described in lA $3.02(b)(2)(i) above could have been disregarded.

3.0J Required N{inimum Distributions for 2020.

Temporarv waiver of required minimum distribution rules for 2020. As provided under Code $ 0l (a)(gXI).
added by CARES Acl 92203 and ellective as ofJanuary I. 2020 (or such lalor dalc designated under the Elective
Provisions), the required minimunr distribution rules under Section 9 ollhe Plan did not apply lor the 2020 calendar

1ear. A Participanl or beneficiarl'rvho rvould have been required to reccive a required minimum distribution lor the

2 020 calendar y'ear (or a I'articipant rr ith a Req uired Beginning Date ol- April I . 202 I rvho rvou ld have rece ived a

required minimum distribulion in 202l Ibr the 2020 calendar )'ear) ("2020 RMI)"). bul lor the enactment of-Code
ga0l(a)(g)(l), and uho sould havc satislled that requirement b1 receiving a distribution that is either (l) equal to the

2020 RMD. or (2) one or more payments (lhat include the 2(120 RMD) in a series ol'substantially equal periodic
pa)'ments made al least annualll, and expecled to last lbr the lilc (or lili: expectancl ) of the Participant, the joint lives
(orjoint life expectancies) ofthc I)articipant and the Participant's l)esignalod lteneficiary. or lor a period ofal least l0
years ("2020 Exlended RMI)"). ma1' have eler:ted rvhether 10 receive thc 202() RMI) or the 2020 Extended RMD. ll'a
Parlicipant did not specilically r:lecl lo take thr: 2020 RMD or2020 Lxtended ltMI) fiom the Plan, such distribution
was not made for the 2020 cak:ndar ycar. 'l he Employer may modify this dof ault rulc under the Elective Provisions.
provided such modillcation satislies thc requirements underClode N40l(a)(9XI) and any applicable IRS guidance.

ln addition, solell' for purposes applf ing the Direct Rollover provisions ol'thc l'lan, certain additional distributions in

2020, as elected by the lrmployer under the Elective Provisions. were treated as L.ligible Rollover Distributions. If no

election is made by the trmploycr in the Elective Provisions. the l'lan ofl'ered a l)irect Rollover only lor distributions
that were Eligible Rollover Distributions in the absence of Code $ 0l (aX9)(l).

Il'all or any portion ola distribution nrade during 2020 rvas trealed as an I:ligible Rollover Distribution but u'ould not

be trealed as such ifthc requircd minimum distribution requirenrenls under Seclion 9 ol'the Plan had applied during

(a)
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(b) 

(5 )  

( 6 )  

Repayment of Coronav irus-Related Distribut ion.  A Participant who received a Coronavirus-Related 
Distribut ion from the Plan may, at any t ime during the three-year period beginning on the day after the receipt 
of  such distribut ion, make one or more Rol lover Contributions to an E l igible Retirement P lan ( inc luding this 
P lan, if the Participant is otherwise e l igible to make Rol lover Contributions) in an aggregate amount that does 
not exceed the amount of such Coronavirus-Related Distribution. In accept ing a Rol lover Contribution under 
this IA §3.02(a)( 5 ), the Plan Administrator is ent it led Lo the re l ief under Q&A- 1 4  of Treas. Reg. § I .40 I ( a )(3  I )-

1 .  The Plan Administrator in accepting the Rol lover Contribution must reasonably conclude that the 
recontribut ion is  e l igible for direct ro l lover treatment under CARES Act §2202(a)(3) .  The Plan Administrator 
may rely on an Employee' s  cert i fication that the Employee satisfies the condi tions for making such a Rol lover 
Contribution un less the Plan Administrator has actual knowledge to the contrary. 

Exemption from certa in transfer and  withholding ru les. For purposes of the Direct Rollover rules of Code 
§40 I (a)(3 1 ), the notice requirements o f  Code $402 ( f) and withholding rules of Code §3405, a Coronavirus­
Related Distribution was not treated as an E l ig ible Rol lover Distribution. 

Specia l  Loan Ru les. As provided under CARES Act §2202(b), the Plan Admin istrator was authorized (but not 
requ i red) to revise the appl i cable loan requirements under the P lan to reflect ( 1 )  and/or ( 2 )  below. For purposes o f  th is 
I A  §3 .02(b), a Qual i fied Ind iv idual means any individual who is described in IA §3.02(a)( l )( i i )  above. 

( I )  

( 2 ) 

I ncreased Part icipan t  loan l imi ts. Notwithstanding the Participant loan l im itations under the Plan, for 
purposes of determ in ing the permissible Part i c ipant loans for Qua l i fied I nd iv iduals made during the 1 80-day 
period beginning on March 27, 2020, the loan l im i t  under Code §72(p)( 2 )(A )  could have been applied by 
subst i tut ing "$ 1 00,000" for "$50,000" and t he adequate security requirement under Code §72(p)(2)(A )( i i )  
could have been applied using "the Part icipan t ' s  vested Account Balance" rather than "one-half ( % )  of the 
Part ic ipant's vested Account Balance." 

Delayed loan repavment da te. l f a  Qual i fied I nd iv idual had an outstanding Part ic ipant loan on or after March 
27, 2020: 

( i )  i f  the  due date pursuant to  Code $$72(p) (2) (B) or  (C) for any repayment wi th  respect to such loan 
occurs during the period beginning on March 27, 2020 and ending on December 3 1 ,  2020, such due 
date could have been delayed for one year; 

( i i )  any subsequent repayments with respect t o  such loan could have been appropriately adjusted to  reflect 
the delay in the due date under IA $3 .02(b)( 2 )( i )  above and any interest accruing during such delay ;  and 

( i i i ) in determ in ing the five-year period and the term of the loan under Code $72(p)(2)(B) and (C), the one­
year delay period described in IA §3 .02(b)(2 )( i )  above could have been disregarded. 

3.03 Required M in imum Distribut ions for 2020. 

( a )  Temporary waiver of required min im u m  d istr ibut ion rules for 2020. As provided under Code §40 1 (a)(9)), 
added by CARES Act §2203 and effective as of January I ,  2020 (or such later elate designated under the E lective 
Provisions), the required min imum d istribution rules under Section 9 of the Plan did not apply for the 2020 calendar 
year. A Participant or beneficiary who would have been requ i red to receive a requ i red minimum distribution for the 
2020 calendar year (or a Participant with a Required Beginning Date of Apri l  I ,  202 1 who would have received a 
requ i red m inimum distribution in 202 1 for the 2020 calendar year) ("2020 RMD"), but for the enactment of Code 
§40 1 (a)(9)( 1 ), and who would have sat isfied that requirement by recei v ing a d istribution that is either ( I )  equal to the 
2020 RM D. or ( 2 )  one or more payments ( that include the 2020 RMD) in a series of substant ia l ly equal periodic 
payments made at least annual ly and expected to last for the l i fe (or l i fe expectancy ) of the Part ic ipant, the joint l ives 
(or joint l i fe expectancies) of the Participant and the Part icipan t ' s  Designated Beneficiary, or for a period of at least 1 0  

years ("2020 Ex tended R M D"), may have elected whether to receive the 2020 R M D  o r  the 2020 Extended R M D. l f a  
Participant did not spec i fical ly elect to take the 2020 RM D or 2020 Extended R M D from the Plan, such distribut ion 
was not made for the 2020 calendar year. The Employer may modify this default ru le under the Elect ive Provisions, 
provided such mod i fication satisfies the requirements under Code $40 1 (a )(9 )( I )  and any appl icable IRS  guidance. 

In addi t ion, solely for purposes applying the Direct Ro l lover provisions of the Plan, certain additional d istributions in 
2020, as e lected by the Employer under the E lect ive Provisions, were treated as E l ig ible Rol lover Distributions. I f  no 
election is made by the Employer in the E lective Provisions, the Plan offered a Direct Rol lover only for d istributions 
that were E l igible Rol lover Distribut ions in the absence of Code $40 1 ( a)(9)( ). 

I f  all or any portion of  a d istribution made during 2020 was t reated as an E l igible Rol lover Distribut ion but would not 
be treated as such if the required minimum distribution requ i rements under Section 9 of the Plan had appl ied during 
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2020, such distribulion could not be treated as an Eligible Rollover Distribution for purposes olthe Direct Rollover
rules. Code $a57(eXl6)(8) and Code ti3405(c).

(b) Snecial rules reqardins the temporan' waiver of required minimum distribution rules for 2020. In applying the

provisions ol'Scction 9 ofthe I'lan forthe 2020 calendar)'ear. the follorving special rules apply:

(l) l-he Required Beginning Date with respect 10 any individual shall be determined rvithout regard to this Section

4.03 lor purposes ofapplying Section 9 ofthe Plan for calendar years after 2020;

(2) IlCode gaOl(a)(9)(BXii) applies, the five-year period described in such provision rvas determined rvithout

regard to the 2020 calendar year;

(3) Ilthe Plan permitted a Parlicipant or beneficiary to elect whether the five-year rule or the life expeclancy rule

applied in determining required minimum distributions and the election period ended in the 2020 calendar
year, the Plan Administrator could have extended the election deadline to the end of202l:-

(4) lhe Plan Administrator and Participants could have applied the transitional reliefand speoial rules under Code
g 0l(a)(9)(l) and IRS Notice 2020-5 1 relating to the temporary rvaiver of required minimum distributions lor
2020 in any reasonable and consistent manner; and

(5) I-he E,mployer may describe any special rules that were applicable to the temporary waiver of the required
minimum distribution rules for 2020 under the Elective Provisions, provided such special rules are consistent
with CARES Act $2203. Code $401 (a)(9)(l) and IRS Notice 2020-51 .

r\lt'l l('l.l'l l\
/\l\il,tNt)Nll,tN'l l{1,],,\'l t\(; 'l o'l lll,. I)ls,\s'l lll{'l ,\x lll,ll,ll,ll, ,\("l ol, 2020

4.01 f n General. On l)ecember 27,2020, the Disaster Tax Relief Act of 2020, which was enacted as part olthe Clonsolidated

Appropriations Act,202l, became law. Provisions of the Disaster Tax Relief Act o12020 may have allected ccrtain Plan

provisions. T'he provisions olthe Disaster l-ax Relief Act of 2020 are effective as reflected in the provisions under this Article
IV. The Plan Adminislrator administered the provisions of this Article lV consistent with a "good-faith" interpretation ol'the
Disaster'lax Relie lAct <tf 2020. To the extent this Article IV applies to the Plan. these provisions supersedc any inconsistenl
provisions of' the Plan.

4,02 Special Disaster-Related Rules.'fhis IA $4.02 incorporates the provisions of the Disaster l'ax Relief Act of 2020 $302
relating to special disaster-related rules applicable to govemmental Code $457(b) plans. The provisions of this IA $4.02 apply
only to the extenl a distribution or loan was made to a qualified individual as provided under Disaster'l'ax RelielAct o12020

9302. Il'the I'>lan did not operalionalll'appll the rules under this lA $4.02. such provisions do not apply to thc Plan.'l'he Plan

Administrator documented through administrative procedures (including designating accounts from which special disaster-

related distributions and loans could have been taken) or olhenvise the manner in rvhich the Plan operationally applied the

rules under this IA $4.02. 
'l'o the exlent this IA $4.02 applies to the Plan. these provisions supersede an1, inconsistent

provisions ol'lhe I'lan or loan program.

(a) l,lisibilitv for Oualified Disaster Distribution. lladministrativell, perrnitled by thc Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution u,ithoul regard to any distribution restriclions olhenvise applicablc
under the ['lan.

( l ) l)efinitions.

(i) Qualified l)isaster Distribution. A Qualified Disastcr l)istribution (as dclined under lhe I)isastcr'l ax

lLelicl'Acl ol'2020 4302(a)(4)(A)) is a distribution liom the I'lan made :

(A) on or alter the first day ofthe Incident Period ofa Qualilied Disaster and belore lune25,202l
and

(li) to an individual whose principal place ol'abode at any timo during the lnr:ident I'eriod of'such

Qualified Disaster was located in the Qualified Disasler Area with respcct to such Qualified
I)isastcr and rvho had sustained an economic loss by rcason ol'such Qualified I)isaster.

(ii) Oualified Disaster Area. A Qualified I)isaster Area is any area with respcct to whioh a ma.ior disasler
was declared, during the period that began on January 1,2020, and ended on l]ebruary 25,2021, by the

I)rcsident under Robert l'. Staftbrd Disaster Relief and [imergency Assistance Act $401 il'the lncident
I'eriod ofthe disaster with respect to which such declaration rvas made began on or aller l)ecember 28,
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2020, such distribulion could not be treated as an Eligible Rollover Distribution for purposes olthe Direct Rollover
rules. Code $a57(eXl6)(8) and Code ti3405(c).

(b) Snecial rules reqardins the temporan' waiver of required minimum distribution rules for 2020. In applying the

provisions ol'Scction 9 ofthe I'lan forthe 2020 calendar)'ear. the follorving special rules apply:

(l) l-he Required Beginning Date with respect 10 any individual shall be determined rvithout regard to this Section

4.03 lor purposes ofapplying Section 9 ofthe Plan for calendar years after 2020;

(2) IlCode gaOl(a)(9)(BXii) applies, the five-year period described in such provision rvas determined rvithout

regard to the 2020 calendar year;

(3) Ilthe Plan permitted a Parlicipant or beneficiary to elect whether the five-year rule or the life expeclancy rule

applied in determining required minimum distributions and the election period ended in the 2020 calendar
year, the Plan Administrator could have extended the election deadline to the end of202l:-

(4) lhe Plan Administrator and Participants could have applied the transitional reliefand speoial rules under Code
g 0l(a)(9)(l) and IRS Notice 2020-5 1 relating to the temporary rvaiver of required minimum distributions lor
2020 in any reasonable and consistent manner; and

(5) I-he E,mployer may describe any special rules that were applicable to the temporary waiver of the required
minimum distribution rules for 2020 under the Elective Provisions, provided such special rules are consistent
with CARES Act $2203. Code $401 (a)(9)(l) and IRS Notice 2020-51 .

r\lt'l l('l.l'l l\
/\l\il,tNt)Nll,tN'l l{1,],,\'l t\(; 'l o'l lll,. I)ls,\s'l lll{'l ,\x lll,ll,ll,ll, ,\("l ol, 2020

4.01 f n General. On l)ecember 27,2020, the Disaster Tax Relief Act of 2020, which was enacted as part olthe Clonsolidated

Appropriations Act,202l, became law. Provisions of the Disaster Tax Relief Act o12020 may have allected ccrtain Plan

provisions. T'he provisions olthe Disaster l-ax Relief Act of 2020 are effective as reflected in the provisions under this Article
IV. The Plan Adminislrator administered the provisions of this Article lV consistent with a "good-faith" interpretation ol'the
Disaster'lax Relie lAct <tf 2020. To the extent this Article IV applies to the Plan. these provisions supersedc any inconsistenl
provisions of' the Plan.

4,02 Special Disaster-Related Rules.'fhis IA $4.02 incorporates the provisions of the Disaster l'ax Relief Act of 2020 $302
relating to special disaster-related rules applicable to govemmental Code $457(b) plans. The provisions of this IA $4.02 apply
only to the extenl a distribution or loan was made to a qualified individual as provided under Disaster'l'ax RelielAct o12020

9302. Il'the I'>lan did not operalionalll'appll the rules under this lA $4.02. such provisions do not apply to thc Plan.'l'he Plan

Administrator documented through administrative procedures (including designating accounts from which special disaster-

related distributions and loans could have been taken) or olhenvise the manner in rvhich the Plan operationally applied the

rules under this IA $4.02. 
'l'o the exlent this IA $4.02 applies to the Plan. these provisions supersede an1, inconsistent

provisions ol'lhe I'lan or loan program.

(a) l,lisibilitv for Oualified Disaster Distribution. lladministrativell, perrnitled by thc Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution u,ithoul regard to any distribution restriclions olhenvise applicablc
under the ['lan.

( l ) l)efinitions.

(i) Qualified l)isaster Distribution. A Qualified Disastcr l)istribution (as dclined under lhe I)isastcr'l ax

lLelicl'Acl ol'2020 4302(a)(4)(A)) is a distribution liom the I'lan made :

(A) on or alter the first day ofthe Incident Period ofa Qualilied Disaster and belore lune25,202l
and

(li) to an individual whose principal place ol'abode at any timo during the lnr:ident I'eriod of'such

Qualified Disaster was located in the Qualified Disasler Area with respcct to such Qualified
I)isastcr and rvho had sustained an economic loss by rcason ol'such Qualified I)isaster.

(ii) Oualified Disaster Area. A Qualified I)isaster Area is any area with respcct to whioh a ma.ior disasler
was declared, during the period that began on January 1,2020, and ended on l]ebruary 25,2021, by the

I)rcsident under Robert l'. Staftbrd Disaster Relief and [imergency Assistance Act $401 il'the lncident
I'eriod ofthe disaster with respect to which such declaration rvas made began on or aller l)ecember 28,
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( b ) 

2020, such distribut ion could not be treated as an E l igible Rol lover Distribution for purposes of the Direct Rol lover 
rules, Code $457(e)( 1 6) (B)  and Code $3405(c) .  

Special ru les rega rd ing the tempora ry wa iver of requ i red min imum distribu t ion  rules fo r 2020. In apply ing the 
provis ions of  Section 9 of the Plan for the 2020 calendar year, the fo l lowing specia l  rules apply: 

( I )  The Requ ired Beginning Date wi th respect to any indiv idual shal l  be determined without regard to this Section 
4 .03 for purposes of  applying Section 9 of the P lan for calendar years after 2020; 

( 2 ) I f  Code $40 1 ( a) (9)(B ) ( i i )  applies, the five-year period described in such provision was determined without 
regard to the 2020 calendar year; 

(3 )  I f  the  Plan permitted a Partic i pant or beneficiary to e lect whether the five-year rule or the l i fe expectancy rule 
appl ied in determ ining required m in imum d istributions and the e lection period ended in the 2020 calendar 
year, the Plan Administrator cou ld have extended the e lection deadl ine to the end 0f 202 1 :  

( 4 )  The Plan Administrator and Participants could have appl ied the transit ional re l ief and special rules under Code 
$40 1 ( a )(9)( I )  and I RS Notice 2020-5 1 relat ing to the temporary waiver of requ i red min imum distribut ions for 
2020 in any reasonable and consistent manner; and 

(5 )  The Employer may describe any special rules that were appl icable to the temporary waiver of the required 
min imum distribut ion rules for 2020 under the Elect ive Provisions, provided such special rules are consistent 
with CARES Act $2203. Code §40 I (a)(9) ( 1 )  and I RS Not ice 2020-5 1 .  

A RTICLE I V  
A M ENDM ENT RELATI NG TO T H E  D I SASTER TAX RELI E F  ACT OF 2020 

4.0 1 I n  General. On December 27, 2020, the D isaster Tax Rel ief Act 0f 2020, which was enacted as part o f  the Consolidated 
Appropriations Act, 202 1 ,  became law. Provisions of  the Disaster Tax Rel ief Act of 2020 may have affected certain Plan 
provisions. The provisions of the Disaster Tax Rel ief Act of 2020 are e ffect ive as reflected in the provis ions under this A rt ic le 
IV. The P lan Admin istrator adm in istered the provi sions of th is Article IV consistent with a "good-faith" interpretation of the 
Disaster Tax Relief Act 0f 2020. To the extent this Art ic le I V  appl ies to the P lan. these provisions supersede any inconsistent 
provisions of  the Plan. 

4.02 Specia l Disaster-Related Ru les. This I A  $4.02 incorporates the provis ions of the Disaster Tax Rel ief Act 0f 2020 $302 
re lat ing to special d isaster-related rules applicable to governmental Code §457(b) p lans. The prov is ions of this I A  §4.02 apply 
only to the extent a d istribution or loan was made to a qual ified individual as provided under Disaster Tax Re l ief Act of 2020 
8302 . 1 the P lan did not operational ly apply the rules under this I A  §4.02, such provis ions do not apply to the Plan. The Plan 
Admin istrator documented through adm inistrative procedures ( inc luding designating accounts from which special disaster­
related d istributions and loans could have been taken) or otherwise the manner in which the P lan operational ly appl ied the 
ru les under this IA §4.02. To the extent this IA §4.02 appl ies to the P lan, these provis ions supersede any inconsistent 
prov isions of the Plan or loan program . 

( a )  El igibi l i ty for Qual i fied Disaster Dist ribut ion.  I f  adm inistratively permitted by the P lan Administrator, a Part ic ipant 
could have taken a Qual i fied Disaster D istribution w ithout regard to any distribution restrict ions otherwise appl icable 
under the Plan. 

( I )  Defin itions. 

( i )  

( i i ) 

Qual i fied Disaster Dist r ibut ion.  A Qual i fied Disaster Distribution (as defined under the Disaster Tax 
Rel ief Act 0f 2020 $302(a)(4)(A)) is  a d istribution from the P l an made : 

( A ) on or after the first day of the Inc ident Period of a Quali fied Disaster and before J une 25,  202 1 ,  
and 

( B) to an individual whose principal place of abode at any t ime during the I ncident Period of such 
Qua l i fied Disaster was located in the Qual i fied Disaster Area with respect to such Qua l i fied 
Disaster and who had sustained an economic loss by reason of  such Qual i fied Disaster. 

Qual i fied Disaster Area. A Quali fied Disaster Area is any area wi th respect to which a major disaster 
was dec lared, during the period that began on January 1 ,  2020, and ended on February 25, 202 1 ,  by the 
President under Robert T .  Stafford D isaster Rel ief and Emergency Assistance Act $40 1 i f  the I ncident 
Period of  the disaster with respect to which such declaration was made began on or after December 28, 
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2019, and ended on or belore December 27,2020. Such lerm did not include any area with respecl to
rvhich such a major disaster had been so declared only by reason of COVID-19.

(iii) Qualified Disaster. A Qualified Disaster is, u,ith respect to any Qualified Disaster Area. the disaster b1'

reason ofrvhich a ma.lor disaster rvas declared with respect Io such area.

(iv) Incident Period. An Incident Period is. with respect to any Qualified Disaster, the period specified by

the Federal Ilmergency Management Agency as the period during which such disaster occurred (excepl

thal such period shall not be treated as ending after January 26,2021).

(2) I-imit on amount of Oualified Disaster Distributions. The aggregate amount olQualilied Disaster
Distributions received by an individual for any taxable year (lrom all plans maintained by the Employer and

any member of a controlled group rvhich inr:ludes the I'lmployer) could not have exceeded the excess (i1-any)

o1'$l 00,000, over the aggregate anlounts tleated as Qualified [)isaster Distributions received by such

individual lbr all prior taxable years.

(J) Oualified Disaster Distributions treated as meetins certain Plan distribution requirements. A Qualilied
Disastcr I)istribution is treated as meeting the requiremenls of Code $457(d)(l XA).

(b) Renavment of Oualified Disaster Distribution. As provided under the Disaster l'ax Relief Act of 2020 $302(a)(3), a

Participant who received a Qualified Disaster Distribution from the Plan or another eligible retirement plan (as defined
in Code ga02(cX8)(tl)) may, at any time during the three-year period beginning on the day after the receipt ofsuch
distribulion, make one or more Rollover Contributions lo the PIan in an aggregate amount thal does not exceed the

amount of such Qualificd Disaster Distribution. This IA $4.02(b) only applies if the Plan permits Rollover
Contributions.

(c) Snecial Loan Rules. As providcd under the Disaster 'l'ax Reliel'Acl o1 2020 $302(c), the [)lan Administrator could
(but rvas nol required to) revise the applicable loan requiremenls under the I'lan to reflecl ( I ) and (2) belol.

(l) Increased Participant loan limits. Notwithstanding the I'articipant loan limitations under the Plan, for
purposes of delermining the permissible Participant loans lor a Qualified lndividual during the 180-day period

beginning on December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by

substituting "$100,000" lor "$50,000" and the adequale security requirement under Code $72(p)(2)(A)(ii)
could have been applied using "the Partir:ipanl's vested Accounl Balance" rather than'trne-half(%) ofthe
Participant's vested Account Balance." A Qualified Individual lor this purpose was any Participant rvhose

principal place of abode at any time during the Incident Period ol'any Qualified Disaster was located in the

Qualified Disaster Area with respecl to such Qualified Disaster, and who had sustained an economic loss by

reason of such Qualified Disaster.

(2) I)elaved loan repavment date. Ifa Qualilied Individual (as defined in lA $4.02(d)(l ) above) had an

outstanding Participant loan on or after the firsl day ofthe Incident Period ofa Qualified l)isaster and ending
on the date which is 180 days after the last day olthe Incident I'eriod:

(i) Ihe due date lor repaynrenl ol'the I'articipant loan could have been delayed lor one year;

(ii) any subsequent repayments wilh respect to such loan could have been appropriately adjusted to reflect
the delay in the due date under IA $4.02(d)(2)(i) and any interesl accruing during such delay; and

(iii) in determining the five-year period and the term of the loan under Code $72(pX2)(B) and (C), the one

year delay period desoribed in lA $4.02(d)(2)(i) could have been disregarded.

ARTI(]I,E V
ANIITNDMENT Rll,l.Al'lNG 'I'O 1'lIE SF,(ltlRIi ACl', NllNtlRS A('1'AND DISASI'I1R TAX REl,lEF' A(11'OF 2019

5.01 ln General. On December 20,2019,the Further Consolidated Appropriations Act of 2019, rvhich includes the SECIJRE Act,
the Miners Ac1 and the Disaster l'ax RelielAct of'2019 becarne law. The provisions olthese three Acts are eflective at

various times, as reflected in the provisions under this Article Ill. The Plan Administralor shall administer the provisions ol
this Article Ill consistenl with a "good-faith'' inlerpretation ol'these laws.

5.02 N4odification of required minimum distribution rules.

(a) Increase in aqc for Required Besinnins Date for mandatorv distributions. As provided under Code

$40(rxr)(C)(,n ns riquired to be made after December
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( b ) 

( c ) 

(2)  

( 3 ) 

20 1 9, and ended on or before December 27, 2020. Such term did not incl ude any area with respect to 
which such a major disaster had been so declared only by reason of COVI D- 1 9. 

( i i i )  Qual i fied Disaster. A Quali fied Disaster is, with respect to any Quali fied Disaster Area, the disaster by 
reason of which a major d isaster was declared with respect to such area. 

( iv ) I ncident Period. An I ncident Period i s, with respect to any Qua l i fied Disaster, the period speci fied by 
the Federal Emergency Management Agency as the period during which such d isaster occurred (except 
that such period shall not be treated as ending after January 26, 202 1 ). 

Limit on amount  of Qual i fied Disaster Distribu tions. The aggregate amount of Quali fied Disaster 
Distributions rece ived by an individual for any taxable year (from al l plans maintained by the Employer and 
any member of a contro l led group which includes the Employer) cou ld not have exceeded the excess ( i f  any ) 
of $ 1 00,000, over the aggregate amounts treated as Qua l i fied Disaster Distributions received by such 
indiv idual for a l l  prior taxable years. 

Qualified Disaster Distributions treated as meeti ng certain Plan d istribution requirements. A Quali fied 
Disaster Distribut ion is  treated as meeting the requirements of Code §457(d)( l )(A) .  

Repayment of Qual ified Disaster Distribution. As provided under the Disaster Tax Rel ief Act  of 2020 §302(a)(3), a 
Participant who received a Qual i fied Disaster Distribution from the Plan or another e l igible ret irement plan (as defined 
in Code §402(c)(8) (B) )  may, at any t ime during the three-year period beginning on the day after the receipt of such 
d istribution, make one or more Rol lover Contributions to the Plan in an aggregate amount that does not exceed t he 
amount of such Quali fied Disaster Distribut ion. This I A  $4 .02(b) only appl ies if the Plan pe rmi ts Rol lover 
Contributions. 

Special Loan Ru les. As provided under the Disaster Tax Relief Act of 2020 §302(c), the Plan Administrator could 
(but was not required to) revise the app l icable loan requirements under the Plan to reflect ( I )  and (2) below. 

( I )  I ncreased Participant  loan lim its. Notwithstanding the Part icipant loan l im itations under the Plan, for 
purposes of determ ining the permissible Part ic ipant loans for a Quali fied I ndiv idual duri n g the 1 80-day period 
beginning on December 27, 2020, the loan l im i t  under Code §72(p)(2) (A) could have been applied by 
subst i tut ing "$ 1 00,000° for "$50,000� and the adequate security requirement under Code §72(p)(2)(A ) ( i i )  
could have been appl ied using "the Part ic ipan t ' s vested Account Balance" rather than "one-half () of the 
Part icipant ' s  vested Account Balance." A Qual i fied Ind ividual for thi s  purpose was any Part icipant whose 
principal place of abode at any t ime during the I ncident Period of any Qua l i fied Disaster was located in the 
Qua l i fied Disaster Area with respect to such Qualified Disaster, and who had sustained an economic loss by 
reason of such Quali fied Disaster. 

(2 ) Delayed loan repayment date. l f a  Qua l i fied I nd ividual (as defined in I A  §4.02(d)( l )  above) had an 
outstanding Participant loan on or after the first day of the Incident Period ofa  Quali fied Disaster and end ing 
on the date which is  I 80 days after the last day of the I ncident Period: 

( i )  The due  date for repayment of the Participant loan could have been delayed for one year; 

( i i )  any subsequent repayments with respect to  such loan could have been appropriately adjusted to reflect 
the delay in the due date under IA §4.02(d)(2)( i )  and any interest accruing during such delay; and 

( i i i )  in determining the five-year period and the term of the loan under Code §72(p)( 2 )(B )  and (C), the one­
year delay period described in IA $4.02(d)(2 ) ( i )  could have been d isregarded. 

A RTICLE V 
A M EN DMENT RELATI NG TO T H E  SECURE ACT, M I N ERS ACT AND DI SASTER TAX RELI EF ACT OF 20 19  

5.0 1 I n  General. On December 20, 20 1 9, the Further Consolidated Appropriations Act of 20 1 9, which includes the SECURE Act, 
the Miners Act and the Disaster Tax Rel ief Act of 20 1 9  became law. The provisions of these three Acts are effect ive at 
various t imes, as reflected in the provisions under this Art ic le 1 1 1 .  The Plan Administrator sha l l  administer the provisions of 
th is Article I I I  consistent with a "good-faith" interpretat ion of these laws. 

5.02 Mod ificat ion of required min imum distribut ion rules. 

(a ) I ncrease in age for Required Beginn ing Date for mandatory distributions. As provided under Code 
§40 I (a)(9)(C)( i )( l )  as amended by SECURE Act $ 1 1 4, e ffect ive for d istributions required to be made after December 
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3 I , 20 I 9, with respect to Participants who attain age 7 0'/z afler such date. all re lerences lo "age 70%" under the
applicable required minimum distribution provisions olthe PIan are replaced with "age 72." For purposes of
delerminingrequiredminimumdistributionsforcalendaryearsbeginningonoraflerJanuary 1,2022(or suchlater
dale as specified in applicable regulations or guidance). the Plan Administrator must appll'the provisions olthis IA
g 5.02(a) consistent rvith proposed Treas. Reg $ $ I .40 I (a)(9)- I through I .40 I (a)(9 )-9 issued on February 24,2022 (or
subsequent applicable final regulations).

(b) l\lodifications of reouired minimum distribution rules for l)esisnated Beneficiaries. As provided under Code
gaOl(a)(9)(ll) as amended by S[,CURE Act $401, effective lor distributions w'i1h respecl to Participants who die after
l)eccmber 31. 2021 (or such later eff'ective date applicable to the Plan). the applicable required minimum distribution
rules undcr the I'lan must be administered consistent rvith the follorving rulcs as provided under SECURE Act $401.
(Scc lA 95.02(bXl)(v) lorelfeclive date rules applicable to plans mainlained pursuanl to a Collectivc Bargaining
Agreemenl.) I.-or purposes ol'determining required nrinimum distributions lor calendar years beginning on or after
Januarl' 1,2022 (or such laler date as specilied in applicable linal regulalions or guidance), the Plan Administrator
musl apply thc provisions of this lA $5.02(b) consistenl with proposed 1'reas. Reg $$l.a0l(aX9)-l through
1.401 (a)(9)-9 issued on February 24,2022 (or suhsequenl applicable final regulations or guidance).

(l) lO-vear rulc. As provided underCode gaOl(a)(9)(llXi), ifa I'articipant dies befbre the distribution olthe
Participant's entire vested Account Balance (regardless o1'whether the Participant dies before, on or after
beginning required minimum distributions underthe Plan, the enlire vcsted Account Ilalance of the Participant
rvill be distributed by the end ofthe calendar year that includes thc l0tl'anniversary of'the date ofthe
Participant's death. This is referred to as the "10-ycar rule."

(i) Exceotion to l0-year rule for Elisible Desisnated Beneliciaries. As provided under Code
gaOl(a)(gXH)(ii) and Code $a0l(a)(9XR)(iii), ilany portion olthe I'articipant's interest is payable to
an L,ligible Designated Beneficiary. such portion may be distributed (in acr:ordance with applicable
regulations) over the life olsuch Eligible Designaled Bencliciary' (or over a period not exlending
beyond the lile expectancy ofsuch Eligible Designated Beneficiary'), provided such distribution begins
not laler than one year afler the date ofthe l'articipant's death (excepl as provided under Code

$a0l(a)(9XB)(iv) relating to a sun,iving spouse) or such later datc as the Sccretary ol'1reasury ma1'
prescribe b1' regulations. This is referred to as the "li['e expectano rulc." llthc conditions olthis
exception are not satisfied. the I 0-1'ear rule under subparagraph ( l ) applies.

( ii) Elective provisions for Elisible Desisnated Beneficiaries. [.lnless lhe lrmployer elects otherrvise
under the Eleclive Provisions. required minimurn distribulions undcr the Plan to an Eligible Designated
lJeneficiarl' rvhen the Participant dies prior to the Required lleginning Dale shall be made by applying
the l)lan's pre-SECIJRE Act elections (including administralivc and del'ault elections), except that the
l0-year rule under IA $3.02(b)(l) shall be substituled lor the prc-Slr(lL.lRE Act 5-year rule as

appropriate. For example. ilthc pre-SE,C[JRE Acl Plan allowcd the I'articipant or Designated
Ilcneficiary to elect betrveen thc lilc expectancy rule and thc 5-year rule prior to the SL,CURE Act
el'lbctive date, then the Plan allorvs the Illigible Designated lleneliciary 1o elecl between the lile
expectancy rule and the l0-year rule on or afler the SECIJRtI Ac1 ellective date.

Altcrnatively, the Employer may elect undcr the l:lective l)rovisions lo (l) apply the lile expectancy
rule, (2) apply the lO-year rule (inoluding a Ilxed number olyears than less than l0), or (3) allow the
I)articipant or the Eligible Designated Reneficiary to clecl rvhcthcr lhe I 0-y oar ru le or the life
cxpcctancy rule applies. Ifthe Participant or frligihlc l)esignated llenefioiary is allowed 1o elect
whethcr the lile expectancy rule or the l0-year rule applics and such I'arlicipant or Eligible Designated
Ileneficiary does not timely make such an election, thcn thc l')mployer must olect under the Elective
I)rovisions whether the lile expectancl' rulc or the lO-year rule applies.

(A) 'I'imins of election. Any Participant or Eligible l)esignated llenefioiary election permitted
under this IA $5.02(bXl )(ii) musl be made no laler than end of the carlier of the calendar year
b1' rvhich distributions must be nrade in order 1o salisly the I 0-year rule and the calendar year in
n'hich distributions would be required to begin in order to satisly the requirements of the life
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Designated Beneficiarl'(and all subsequent Designated Beneficiaries and applies to all
subsequent calendar years.
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(iii) Rules uoon death of an Elieible Desiqnated Beneficiarv. Generally, if an Eligible Designated
Beneficiary dies before the Participant's entire vested Account Balance is distribuled, the exceplion
under IA 95.02(bXlXi) above shall not apply to any beneficiary ofsuch Eligible Designated

Beneficiary and the remainder of such portion shall be distributed by the end of the | 0s calendar year

Ibllorving the calendar year of the death of such Eligible Designated lleneficiary.

(ir ) Snecial rule in case of certain trusls for disabled or chronically ill Elieible Desiqnated
Benefician'. The Plan mal apply the special rules for certain "applicable multi-beneficiary trusts" as

described under Code $$a0l(a)(9XH)(iv) and (v). as added by' SITCIIRI: Act $401.

(r') Snecial ellective datc rules.

(A) (lollcctive barsaininq aqreements. In the case ol'a I'lan maintained pursuant to one or more
collective bargaining agreemenls betrveen employee representatives and onc or more Employers
that were ratified before December 20,2019. thc amendments kr Code $$a0l(a)(9)(E) and (ll)
and under this IA $5.02(b) apply to distributions with rcspect to limployees rvho die in calendar
years beginning after December 31,2021, or il'earlier, the later ol-: (l) the datr: on which the last

olthe collective bargaining agreements terminated (without rcgard to any cxlension ollhe
agreemenl to which the parties agree on or alter l)ecember 20, 2019, or (2) December 31,2019.

(l]) (ior,crnrne ntal l'lans. Irr tlrc case ol'a ( ior crrrrtte rtlirl l'latt. lltc irtttcttdtncttts kr ('orlo

NN4{)l(a)(t))(l;.1 and (ll) and this lA N5.02(t)) appl_r lo tlislrihtrlions *'ilh respcct to Iiruplolccs
s'lto dic alisr I)cce nrhcr 3l. 202 l.

(2) Definitions for ourooses ofthis IA Q5.02(b).

(i) Desisnated Beneficiarv. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participant or under the terms of the Plan.

(ii) Elisible Desisnated Beneficiary. The term Eligible Designated tseneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to subparagraph (iii) belorv, a child ofthe Participant rvho has nol reached age 2l;

(C) disabled (within the meaning of Code $72(mX7));

(D) a chronically ill individual (within the meaning olCode $77028(c)(2), except that the
requirements ofsubparagraph (AXi) thereofshall only be treated as met ifthere is a certification
that, as ofsuch date, the period ofinability described in such subparagraph with respect to the

individual is an indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant; or

(F) a Designated Beneficiary ofa Participant ifthe Participanl died before the effective date of
Code $401(a)(9)(H) described in Prop. Treas. Reg. $l.a0l(a)(9)-l(b)(2)(i)and (ii),whichever
applies to the Plan (or as provided under applicable final regulations).

The determination of whether a Designated Beneficiary is an Eligible Designated tseneficiary shall be

made as olthe date ofdeath ofthe Parlicipant.

(iii) Soecial rules for children. An individual described in subparagraph (ii)(B) above shall cease to be an

Eligible Designated Beneficiary as of the date the individual reaches age 2l and any remainder of the
portion ofthe individual's interest to which Code $ 0l(a)(9)(ll)(ii) applies shall be distributed under
the l0-year rule.

Prohibition from makins loans throuqh credit cards. As provided under SE,CURE Act $ 108, effective for Participant loans

made after Decembcr 20,2019, a Plan may not make any Participant loan through any credit card or any other similar
arrangement.

Snecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe l)isaster l'ax RelielAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions of this lA $5.04 will apply only to the
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portion ofthe individual's interest to which Code $ 0l(a)(9)(ll)(ii) applies shall be distributed under
the l0-year rule.

Prohibition from makins loans throuqh credit cards. As provided under SE,CURE Act $ 108, effective for Participant loans

made after Decembcr 20,2019, a Plan may not make any Participant loan through any credit card or any other similar
arrangement.

Snecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe l)isaster l'ax RelielAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions of this lA $5.04 will apply only to the
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5.03

5.0.1

(iii) Rules uoon death of an Elieible Desiqnated Beneficiarv. Generally, if an Eligible Designated
Beneficiary dies before the Participant's entire vested Account Balance is distribuled, the exceplion
under IA 95.02(bXlXi) above shall not apply to any beneficiary ofsuch Eligible Designated

Beneficiary and the remainder of such portion shall be distributed by the end of the | 0s calendar year

Ibllorving the calendar year of the death of such Eligible Designated lleneficiary.

(ir ) Snecial rule in case of certain trusls for disabled or chronically ill Elieible Desiqnated
Benefician'. The Plan mal apply the special rules for certain "applicable multi-beneficiary trusts" as

described under Code $$a0l(a)(9XH)(iv) and (v). as added by' SITCIIRI: Act $401.

(r') Snecial ellective datc rules.

(A) (lollcctive barsaininq aqreements. In the case ol'a I'lan maintained pursuant to one or more
collective bargaining agreemenls betrveen employee representatives and onc or more Employers
that were ratified before December 20,2019. thc amendments kr Code $$a0l(a)(9)(E) and (ll)
and under this IA $5.02(b) apply to distributions with rcspect to limployees rvho die in calendar
years beginning after December 31,2021, or il'earlier, the later ol-: (l) the datr: on which the last

olthe collective bargaining agreements terminated (without rcgard to any cxlension ollhe
agreemenl to which the parties agree on or alter l)ecember 20, 2019, or (2) December 31,2019.

(l]) (ior,crnrne ntal l'lans. Irr tlrc case ol'a ( ior crrrrtte rtlirl l'latt. lltc irtttcttdtncttts kr ('orlo

NN4{)l(a)(t))(l;.1 and (ll) and this lA N5.02(t)) appl_r lo tlislrihtrlions *'ilh respcct to Iiruplolccs
s'lto dic alisr I)cce nrhcr 3l. 202 l.

(2) Definitions for ourooses ofthis IA Q5.02(b).

(i) Desisnated Beneficiarv. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participant or under the terms of the Plan.

(ii) Elisible Desisnated Beneficiary. The term Eligible Designated tseneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to subparagraph (iii) belorv, a child ofthe Participant rvho has nol reached age 2l;

(C) disabled (within the meaning of Code $72(mX7));

(D) a chronically ill individual (within the meaning olCode $77028(c)(2), except that the
requirements ofsubparagraph (AXi) thereofshall only be treated as met ifthere is a certification
that, as ofsuch date, the period ofinability described in such subparagraph with respect to the

individual is an indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant; or

(F) a Designated Beneficiary ofa Participant ifthe Participanl died before the effective date of
Code $401(a)(9)(H) described in Prop. Treas. Reg. $l.a0l(a)(9)-l(b)(2)(i)and (ii),whichever
applies to the Plan (or as provided under applicable final regulations).

The determination of whether a Designated Beneficiary is an Eligible Designated tseneficiary shall be

made as olthe date ofdeath ofthe Parlicipant.

(iii) Soecial rules for children. An individual described in subparagraph (ii)(B) above shall cease to be an

Eligible Designated Beneficiary as of the date the individual reaches age 2l and any remainder of the
portion ofthe individual's interest to which Code $ 0l(a)(9)(ll)(ii) applies shall be distributed under
the l0-year rule.

Prohibition from makins loans throuqh credit cards. As provided under SE,CURE Act $ 108, effective for Participant loans

made after Decembcr 20,2019, a Plan may not make any Participant loan through any credit card or any other similar
arrangement.

Snecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe l)isaster l'ax RelielAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions of this lA $5.04 will apply only to the
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NN4{)l(a)(t))(l;.1 and (ll) and this lA N5.02(t)) appl_r lo tlislrihtrlions *'ilh respcct to Iiruplolccs
s'lto dic alisr I)cce nrhcr 3l. 202 l.

(2) Definitions for ourooses ofthis IA Q5.02(b).

(i) Desisnated Beneficiarv. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participant or under the terms of the Plan.

(ii) Elisible Desisnated Beneficiary. The term Eligible Designated tseneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to subparagraph (iii) belorv, a child ofthe Participant rvho has nol reached age 2l;

(C) disabled (within the meaning of Code $72(mX7));

(D) a chronically ill individual (within the meaning olCode $77028(c)(2), except that the
requirements ofsubparagraph (AXi) thereofshall only be treated as met ifthere is a certification
that, as ofsuch date, the period ofinability described in such subparagraph with respect to the

individual is an indefinite one which is reasonably expected to be lengthy in nature);

(E) an individual not described in any ofthe preceding subclauses who is not more than l0 years

younger than the Participant; or

(F) a Designated Beneficiary ofa Participant ifthe Participanl died before the effective date of
Code $401(a)(9)(H) described in Prop. Treas. Reg. $l.a0l(a)(9)-l(b)(2)(i)and (ii),whichever
applies to the Plan (or as provided under applicable final regulations).

The determination of whether a Designated Beneficiary is an Eligible Designated tseneficiary shall be

made as olthe date ofdeath ofthe Parlicipant.

(iii) Soecial rules for children. An individual described in subparagraph (ii)(B) above shall cease to be an

Eligible Designated Beneficiary as of the date the individual reaches age 2l and any remainder of the
portion ofthe individual's interest to which Code $ 0l(a)(9)(ll)(ii) applies shall be distributed under
the l0-year rule.

Prohibition from makins loans throuqh credit cards. As provided under SE,CURE Act $ 108, effective for Participant loans

made after Decembcr 20,2019, a Plan may not make any Participant loan through any credit card or any other similar
arrangement.

Snecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe l)isaster l'ax RelielAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions of this lA $5.04 will apply only to the
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(2) 

( i i i )  Ru les upon dea th  ofan  El igible Designated Beneficia ry. General ly,  if an El ig ible Designated 
Beneficiary dies before the Partic ipant 's  entire vested Account Balance is  d istributed, the exception 
under A $5 .02(b)( )( i )  above shall not apply to any beneficiary of such E l igible Designated 
Beneficiary and the remainder of such portion shal l  be distributed by the end of t he 1 0� calendar year 
fol lowing the calendar year of  the death of such E l igible Designated Beneficiary. 

( i v )  Special ru le in case of' certain t ru sts fo r d isabled or chron ically i l l  El igible Designated 
Beneficiary. The Plan may apply the specia l  rules for certain "applicable mul t i -beneficiary trusts" as 
described under Code §§40 I (a)(9)(H )( i v )  and (v ), as added by SECU R E  Act $40 1 .  

( v ) Special effec tive date ru les. 

( A )  

( B ) 

Col lective barga in ing agreemen ts. I n  the case of a P lan maintai ned pursuant to one or more 
col lect ive bargain ing agreements between employee representatives and one or more Employers 
that were ratified before December 20, 20 1 9, the amendments to Code $$40 1 (a )(9)(E) and ( H )  
and under th is I A  § 5 .02(b) apply to d istributions wi th respect to Employees who die in calendar 
years beginn ing after December 3 1 ,  202 1 ,  or if earl ier, the later of: ( I )  the date on which the last 
of the col lective bargain ing agreements terminated (wi thout regard to any extension of the 
agreement to which the part ies agree on or after December 20, 20 1 9, or ( 2 )  December 3 1 ,  20 1 9 . 

Governmental Plans. I n  the case of a Governmental Plan, the amendments to Code 
§§40 1 (a)(9)(E) and ( H) and this I A  §5 .02(b) apply to distribut ions with respect to Employees 
who d ie after December 3 1 ,  202 1 .  

Defini t ions for pu rposes of  th is I A §5.02(b). 

( i )  

( i i )  

Designated Beneficiary. The term Designated Bene fic iary means any individual designated as a 
beneficiary by the Part ic ipant or under the terms of the Plan. 

Eligible Designated Beneficiary. The term El igible Designated Beneficiary means, with respect to any 
Participant. any Designated Benefic iary who is: 

( A )  the surviv ing Spouse of the Part ic ipant; 

( B ) subject to subparagraph ( i i i )  below, a chi ld of the Participant who has not reached age 2 1 ;  

( C )  disabled (within the meaning of  Code §72(m)(7)) ;  

( D ) a chronical ly i l l  individual (within the meaning of Code §7702B(c)( 2 ), except that the 
requirements of subparagraph (A ) ( i )  thereof sha l l  only be treated as met i f there is a cert i fication 
that, as of  such elate, the period of  inabi l i ty described in such subparagraph wi th respect to the 
individual is  an indefin i te one which is reasonably expected to be lengthy in nature) ;  

( E ) an indiv idual not described in any of the preceding subclauses who is not more than 1 0  years 
younger than the Participant; or 

( F )  a Designated Bene ficiary of a Part ic ipant if the Part icipant d ied before the effective elate of  
Code $40 1 (a)(9) (H )  described in Prop. Treas. Reg. § 1 .40 I ( a)(9)- 1 (b )( 2 ) ( i )  and ( i i ),whichever 
appl ies to the Plan (or as provided under appl icable final regu lations). 

The determination of whether a Designated Bene ficiary is an E l igible Designated Beneficiary sha l l  be 
made as of the date of death of the Part ic ipant. 

( i i i )  Special  ru les for ch i ldren. An indiv idual described in  subparagraph ( i i )( B )  above sha l l  cease to  be  an 
El igible Designated Benefic iary as of the date the incl iv iclual reaches age 2 1  and any remainder of the 
portion of the incl iv iclual ' s  in terest to which Code $40 1 (a) (9)( H )( i i )  appl ies shal l be distributed under 
the 1 0-year ru le. 

5.03 Prohibi t ion from making loans th rough credit ca rds. As provided under SECU RE Act $ 1 08,  effect i ve for Part ic ipant loans 
� made after December 20, 20 1 9, a P lan may not make any Participant loan through any credit card or any other s imi lar 
arrangement. 

5.04 Special d isaster-related d is t ribut ions and loans. This I A  $5 .04 incorporates the prov isions of the Disaster Tax Rel ief Act of  
20 1 9  $202 relating to  special d isaster-related rules for retirement plans. The provisions of th i s  I A  §5 .04 wi l l  apply on ly  to  the 
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extent a distribut ion or loan was made to a qual i fied individual as provided under the Disaster Tax Rel ief Act 0f 20 1 9  $202. I f  
the Plan d id not operational ly apply the rules under th is  I A  §5 .04, such provis ions do not apply to the Plan. The P lan 

Admin istrator documented through adm in istrative procedures ( including designat ing accounts from which special disaster­

related d istributions and loans could have been taken) or otherwise the manner in which the Plan operat ional ly appl ied the 

rules under this IA $5 .04. To the extent th is  IA $5 .04 appl ies to the Plan, these provisions supersede any inconsistent 
provisions of  the Plan or loan program .  

( a ) 

( b ) 

(c )  

El igibi l i ty for Qual i fied Disaster Distribu t ion.  I f  admin istratively permi t ted by the Plan Admin istrator, a Participant 

cou ld have taken a Qual i fied Disaster Distribut ion without regard to any d istribut ion restrictions otherwise applicable 
under the Plan. 

( I )  

( 2 )  

( 3 )  

Defin i t ions. 

( i )  Qual i fied Disaster Dis tr ibut ion.  A Qual i fied Disaster Distribution ( as defined under the Disaster Tax 

Rel ief Act o f 20 1 9  §202(a) (4) (A) )  is a d istribution from the Plan made: 

( A )  on o r  after the first day of t h e  I ncident Period of  a Qua l i fied D isaster and before J une 1 7, 2020, 

and 

( B )  to a n  i nd ividual whose principal place of  abode a t  any t ime during the I n c ident Period of such 

Qual i fied Disaster was located in the Qua l i fied Disaster Area with respect to such Qual i fied 
Disaster and who had susta ined an economic loss by reason of  such Qual i fied Disaster. 

( i i )  Qua lified D isaster Arca. A Quali fied D isaster Area is any area with respect to which a major d i saster 

was declared, during the period that began on J an uary I ,  20 I 8, and ended on February 1 8, 2020, by the 

President under the Robert T. Stafford D isaster Rel ief and Emergency Assistance Act §40 I i f  the 

Inc ident Period of  the d isaster with respect to which such declaration was made began on or before 
December 20, 20 1 9 . Such term did not include the Cal i fornia wi ldfire d isaster ( as defined in $20 1 0 1  0f  

subdiv ision 2 of div ision B of the B ipartisan Budget Act 0f 20 1 8) .  

( i i i ) Qual i fied Disaster. A Qual i fied Disaster is, wi th respect to any Qual i fied Disaster Area, the d isaster by 
reason for which a major disaster was declared with respect to such area. 

( iv ) I nciden t Period. An I nc ident Period is, with respect to any Qual i fied Disaster, the period specified by 
the Federal Emergency Management Agency as the period during which such d isaster occurred (except 

that such period shal l  not be treated as ending after January 1 9, 2020). 

Limit on amount  of Qual i fied Disaster Distribut ions. The aggregate amount of Quali fied D isaster 
Distributions received by an indiv idual for any taxable year ( from all plans maintained by the Employer and 
any member o f a  contro l led group which inc l uded the Employer) cou ld not have exceeded the excess ( i f  any ) 

of $ 1  00,000, over the aggregate amounts treated as Qua Ii lied Disaster Distributions received by such 
indiv idual for a l l  prior taxable years. This l im i tation was appl ied separately with respect to d istributions made 
with due to each Qual i fied Disaster. 

Qual i fied Disaster Distr ibut ions t reated as meeting certa in 'lan d is tribu t ion requ i rements. A Qual i fied 

Disaster Distribut ion under the P lan is  treated as meet ing the requirements of Code $40 1 (k)(2) (B)( i ) .  

Repayment  of Qual i fied Disaster Distribution. As  provided under the Disaster Tax Rel ief Act 0f  20 1 9  §202(a) (3 ), a 

Participant who received a Qual i fied Disaster Distribut ion from the Plan or another e l ig ible retirement plan (as defined 
in Code §402(c )(8 ) (B) )  may, at any t ime during the three-year period beg inn ing on the day afte r the rece ipt of such 

d istribution, make one or more Rol lover Contributions to the Plan in an aggregate amount that does not exceed the 
amount of  such Qua l i fied Disaster D istribution. This subsection ( b )  only app l ies i f  the Plan perm its Rol lover 

Contributions. 

Specia l Loan Ru les. As provided under the Disaster Tax Rel ief Act o f 20 1 9  §202( c ), the Plan Administrator could 

( but was not requ i red to) revise the appl icable loan requ i rements under the Plan to reflect ( 1 )  and/or (2) below. 

( I )  I ncreased Part icipant  loa n l im its. Notwithstand ing the Part icipant loan l im itations under the Plan, for 

purposes of determ in ing the permissible Participant loans for a Qua l i fied I nd iv idual duri n g the 1 80-day period 

beginning on December 20, 20 1 9, the loan l im i t  under Code $72(p)( 2 )( A )  cou ld have been applied by 
subst i tut ing "$ 1 00,000'' for "$50,000" and the adequate security requirement under Code §72(p) (2) (A)  ( i i )  
could have been appl ied using "the Part ic ipan t ' s  vested Account Balance" rather than "one-hal f ( ½ )  of the 
Part icipant's vested Account Balance." A Qual i fied I nd iv idual for this purpose was any Part icipant whose 
principal place of abode at any t ime during the I ncident Period of any Qual i fied Disaster was located in the 
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Qualified Disaster Area with respect to such Qualified Disaster, and who had sustained an economic loss by

reason olsuch Qualified Disaster.

(2) Delaved loan repavment date. Ila Qualified Individual (as defined in subparagraph (l) above) had an

outstanding Pa(icipant loan on or alier the first day olthe Incident Period ofa Qualified Disaster and that
ended on the date which is l 80 days after the last day ofthe Incident Period:

(i) the duc date lor repayment olthe I'articipant loan could have been delayed for one year;

(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted lo reflect
the delaf in the due date under IA $5.04(i) and any interesl accruing during such delay; and

(iii) in delermining the 5-year period and the term of the loan under Code $$72(p)(2XB) and (C). the one-
year delay period described in IA $5.04(d)(2)(i) could have been disregarded.

5.05 Portabililv of lifetime income ontions. lrflbctive lbr I'lan Years beginning after December 31, 2019 and as provided under
Code g40l(aX38). the Plan nray allow a Qualified l)istribution ola l-ifetime Income lnvestmenl and a distribution of a

l-iletimc Income Investment in the fbrm ol'a Qualitied Plan Distribution Annuity Contract. provided such distribution is made

within the 90-day period ending on the date when the I-ifetime Income Investment is no longer authorized to be held as an

inveslment oplion under thc Plan. The l)lan Administrator may administratively apply the rules of Code $401(a)(38) to any

applicable Plan investment ntecting the definition of a Lifetime Income Investment. The Plan Administrator will separately

document the manner ol'application ol'the rules under lhis IA $5.07 and apply the rules in a consistent and nondiscriminalory
manner.

(a) l)clinitions.

(l) Oualified l)istribution. A Qualilied I)istribulion is a direct trustee-to-trustee transl"er to an E,ligible
Rctiremenl I)lan.

(2) Lifetime lncome lnveslment. A Liletimc lncome lnveslmenl is an investment option designed to providc an

Iinrployee with election rights thal (l) are nol unifirrrnly available with respect 10 othe r inveslmcnt <tplions

unclcr thc l'lan; and (2) arc rights 1o a l.il'etime lncome lreature available through a contracl or olher
arrangenrsnl of I'err:d under the l)lan. as dellned under (bde $a0l(aX38)(Il)(ii). The Plan Administrator will
dclorrninc rvhelhcr an investnrsnt option under the Plan is a Lifblime lncome Investntenl.

(3) l-ifetime lncome !'eature. A l.iletime Income lreature is (l ) a feature that guarantees a minimum level of
income annually (or more liequently) lbr at least the remainder of the life of the Employee or the joint lives ol'
thc l.)mployee and the [rrnployec's l)esignaled Beneficiary, or (2) an annuity payable on behalf of the

Iimploycc under r.r'hich paynlcnts are made in substantially equal periodic payments (not less lrequently than

annually) over thc life ol'the limployee or the joint lives of the Employee and the Employee's l)esignated
Beneficiary. as deflned under (lode $40 I (a)(38)(BXiii).

(1) Oualified I'lan l)istribution Annuitv Contract. A Qualilied Plan Distribution Annuity Contract isan annuity
contract purchascd for a Participant and distributed to the Participant b1' the Plan, as defined under Code

$40 I (a)( 38 )( I])( iv ).

(b) Restrictions on in-service distributions. [,flbctive no earlier than lor Plan Years beginning after December 31. 2019.
to the extenl that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does nol violate the

distribution reslrictions under (-'ode $457(d).

5.06 Oualified Birth or Adontion Distributions ("QBADs"). As provided for under SECIIRE Act $l13, eflbctive no earlier
than for Plan Years beginning aftcr December 31. 2019. ilelected under the Elective Provisions, the permissible distribution
events may include QIIAI)s.'I'he l:mplo1'er nray restricl in a nondiscrirninatory manner the availability of QBAI)s to

ternrinated Parlicipanls or certain aclive I'artioipants under the E,lective Provisions. Ilthe Plan is a money purchase pension
plan, a I'articipant nra), nol receivc a QBAI) prior to the earlier of the attainment olNormal Retiremenl Age or age 59'/z.llthe
I'lan holds asscts translcrrcd lionr a n)onc) purchase pension plan. a Participanl ma)' not receive a QBAD \\'ith respect to such

assets prior lo the earlier ol-the attainmcnl ol'Norrnal Retirenrenl Age or age 59%.The Plan Administrator may use the

guidance provided under IRS Notice 2020-68 in applying lhe rules under this IA $5.06.

(a ) l)efinilions.

(l ) Oualified Ilirth or Adontion l)istribution ("OllAl)"). A QIIAD (as delined undcr (bdc N72(t)(2)(l I)(iii)(l))
is a dislribulion lionr thc I'lan to a I'arlicipant il'made during the one-year period beginning on the clalc on

('Al{lrS,Sl;('llllli Acts IA. I'agc 9
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Qualified Disaster Area with respect to such Qualified Disaster, and who had sustained an economic loss by

reason olsuch Qualified Disaster.

(2) Delaved loan repavment date. Ila Qualified Individual (as defined in subparagraph (l) above) had an

outstanding Pa(icipant loan on or alier the first day olthe Incident Period ofa Qualified Disaster and that
ended on the date which is l 80 days after the last day ofthe Incident Period:

(i) the duc date lor repayment olthe I'articipant loan could have been delayed for one year;

(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted lo reflect
the delaf in the due date under IA $5.04(i) and any interesl accruing during such delay; and

(iii) in delermining the 5-year period and the term of the loan under Code $$72(p)(2XB) and (C). the one-
year delay period described in IA $5.04(d)(2)(i) could have been disregarded.

5.05 Portabililv of lifetime income ontions. lrflbctive lbr I'lan Years beginning after December 31, 2019 and as provided under
Code g40l(aX38). the Plan nray allow a Qualified l)istribution ola l-ifetime Income lnvestmenl and a distribution of a

l-iletimc Income Investment in the fbrm ol'a Qualitied Plan Distribution Annuity Contract. provided such distribution is made

within the 90-day period ending on the date when the I-ifetime Income Investment is no longer authorized to be held as an

inveslment oplion under thc Plan. The l)lan Administrator may administratively apply the rules of Code $401(a)(38) to any

applicable Plan investment ntecting the definition of a Lifetime Income Investment. The Plan Administrator will separately

document the manner ol'application ol'the rules under lhis IA $5.07 and apply the rules in a consistent and nondiscriminalory
manner.

(a) l)clinitions.

(l) Oualified l)istribution. A Qualilied I)istribulion is a direct trustee-to-trustee transl"er to an E,ligible
Rctiremenl I)lan.

(2) Lifetime lncome lnveslment. A Liletimc lncome lnveslmenl is an investment option designed to providc an

Iinrployee with election rights thal (l) are nol unifirrrnly available with respect 10 othe r inveslmcnt <tplions

unclcr thc l'lan; and (2) arc rights 1o a l.il'etime lncome lreature available through a contracl or olher
arrangenrsnl of I'err:d under the l)lan. as dellned under (bde $a0l(aX38)(Il)(ii). The Plan Administrator will
dclorrninc rvhelhcr an investnrsnt option under the Plan is a Lifblime lncome Investntenl.

(3) l-ifetime lncome !'eature. A l.iletime Income lreature is (l ) a feature that guarantees a minimum level of
income annually (or more liequently) lbr at least the remainder of the life of the Employee or the joint lives ol'
thc l.)mployee and the [rrnployec's l)esignaled Beneficiary, or (2) an annuity payable on behalf of the

Iimploycc under r.r'hich paynlcnts are made in substantially equal periodic payments (not less lrequently than

annually) over thc life ol'the limployee or the joint lives of the Employee and the Employee's l)esignated
Beneficiary. as deflned under (lode $40 I (a)(38)(BXiii).

(1) Oualified I'lan l)istribution Annuitv Contract. A Qualilied Plan Distribution Annuity Contract isan annuity
contract purchascd for a Participant and distributed to the Participant b1' the Plan, as defined under Code

$40 I (a)( 38 )( I])( iv ).

(b) Restrictions on in-service distributions. [,flbctive no earlier than lor Plan Years beginning after December 31. 2019.
to the extenl that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does nol violate the

distribution reslrictions under (-'ode $457(d).

5.06 Oualified Birth or Adontion Distributions ("QBADs"). As provided for under SECIIRE Act $l13, eflbctive no earlier
than for Plan Years beginning aftcr December 31. 2019. ilelected under the Elective Provisions, the permissible distribution
events may include QIIAI)s.'I'he l:mplo1'er nray restricl in a nondiscrirninatory manner the availability of QBAI)s to

ternrinated Parlicipanls or certain aclive I'artioipants under the E,lective Provisions. Ilthe Plan is a money purchase pension
plan, a I'articipant nra), nol receivc a QBAI) prior to the earlier of the attainment olNormal Retiremenl Age or age 59'/z.llthe
I'lan holds asscts translcrrcd lionr a n)onc) purchase pension plan. a Participanl ma)' not receive a QBAD \\'ith respect to such

assets prior lo the earlier ol-the attainmcnl ol'Norrnal Retirenrenl Age or age 59%.The Plan Administrator may use the

guidance provided under IRS Notice 2020-68 in applying lhe rules under this IA $5.06.

(a ) l)efinilions.

(l ) Oualified Ilirth or Adontion l)istribution ("OllAl)"). A QIIAD (as delined undcr (bdc N72(t)(2)(l I)(iii)(l))
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Qualified Disaster Area with respect to such Qualified Disaster, and who had sustained an economic loss by

reason olsuch Qualified Disaster.

(2) Delaved loan repavment date. Ila Qualified Individual (as defined in subparagraph (l) above) had an

outstanding Pa(icipant loan on or alier the first day olthe Incident Period ofa Qualified Disaster and that
ended on the date which is l 80 days after the last day ofthe Incident Period:
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(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted lo reflect
the delaf in the due date under IA $5.04(i) and any interesl accruing during such delay; and

(iii) in delermining the 5-year period and the term of the loan under Code $$72(p)(2XB) and (C). the one-
year delay period described in IA $5.04(d)(2)(i) could have been disregarded.

5.05 Portabililv of lifetime income ontions. lrflbctive lbr I'lan Years beginning after December 31, 2019 and as provided under
Code g40l(aX38). the Plan nray allow a Qualified l)istribution ola l-ifetime Income lnvestmenl and a distribution of a

l-iletimc Income Investment in the fbrm ol'a Qualitied Plan Distribution Annuity Contract. provided such distribution is made

within the 90-day period ending on the date when the I-ifetime Income Investment is no longer authorized to be held as an

inveslment oplion under thc Plan. The l)lan Administrator may administratively apply the rules of Code $401(a)(38) to any

applicable Plan investment ntecting the definition of a Lifetime Income Investment. The Plan Administrator will separately

document the manner ol'application ol'the rules under lhis IA $5.07 and apply the rules in a consistent and nondiscriminalory
manner.

(a) l)clinitions.

(l) Oualified l)istribution. A Qualilied I)istribulion is a direct trustee-to-trustee transl"er to an E,ligible
Rctiremenl I)lan.

(2) Lifetime lncome lnveslment. A Liletimc lncome lnveslmenl is an investment option designed to providc an
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arrangenrsnl of I'err:d under the l)lan. as dellned under (bde $a0l(aX38)(Il)(ii). The Plan Administrator will
dclorrninc rvhelhcr an investnrsnt option under the Plan is a Lifblime lncome Investntenl.

(3) l-ifetime lncome !'eature. A l.iletime Income lreature is (l ) a feature that guarantees a minimum level of
income annually (or more liequently) lbr at least the remainder of the life of the Employee or the joint lives ol'
thc l.)mployee and the [rrnployec's l)esignaled Beneficiary, or (2) an annuity payable on behalf of the

Iimploycc under r.r'hich paynlcnts are made in substantially equal periodic payments (not less lrequently than

annually) over thc life ol'the limployee or the joint lives of the Employee and the Employee's l)esignated
Beneficiary. as deflned under (lode $40 I (a)(38)(BXiii).

(1) Oualified I'lan l)istribution Annuitv Contract. A Qualilied Plan Distribution Annuity Contract isan annuity
contract purchascd for a Participant and distributed to the Participant b1' the Plan, as defined under Code

$40 I (a)( 38 )( I])( iv ).

(b) Restrictions on in-service distributions. [,flbctive no earlier than lor Plan Years beginning after December 31. 2019.
to the extenl that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does nol violate the

distribution reslrictions under (-'ode $457(d).
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Qualified Disaster Area with respect to such Qualified Disaster, and who had sustained an economic loss by
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(2) 

Qua l i fied Disaster Area with respect to such Qual i fied Disaster, and who had sustained an economic loss by 
reason of such Qua Ii fied Disaster. 

Delayed loan repaymenl dale. l f a  Qual i fied Indiv idual ( as defined in subparagraph ( I )  above) had an 
outstanding Participant loan on or a fter the first day of the Inc ident Period of a Qual i fied Disaster and that 
ended on the date which is  1 80 days after the last day of the Inc ident Period: 
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rvhich a child of the Parricipant is bom or on u,hich the legal adoption by the individual of an Eligible Adoptee
is finalized.

(2) Elieible Adontee. An Eligible Adoptee (as defined under Code $72(t)(2)(HXiii)(ll)) is any individual (other

than a child of the Participant's spouse) rvho has not attained age I 8 or is physically or mentally incapablc ol
self-support. The determination ol'u'hether an individual is physically or mentally incapable of self-support is

made in the same manner as the determination olrvhether an individual is disabled under Code $72(mX7),
which defines when an individual is disabled lor purposes olthe exception to the l0% additional ta\ under
Code $72(t)(2)(A)(iii).

(b) $5.000 limitation. The Plan is not lrcatcd as violating an1, Code requirement merely because it treats a distribution
(that rvould otherwise be a QIIAD) to an individual as a QBAI), provided that the aggregate anrounl olsuch
distributions 1o thal Participanl Iiom all plans mainlained by the Employer does not exceed $5,000.

(l) I;ach parent may receive a QIIAI) of'up to $5,000 u,ith rsspccl 10 lhe same child or Eligible Adoplec

(c)

(2) An individual is permitted to receive QIIAI) rvith respect to the birth of more than one child or lhe adoption of'
nrore than one E,ligible Adoplee if'the distributions are made during the l-year period Ibllou,ing the date on

rvhich the children are born or the legal adoption firr the Eligible Adoptees is finalized.

Recontributions to apolicable Elisible Retirement Plans, Anl portion of a QBAD may, at any time alter the date

on rvhich the distribution u,as received, be recontributed to an applicable Eligible Retirement Plan to which an I:.ligible
Rollover Distribution can be made. If the Employer adds the abilitl' lor Plan Participants to receive QBADs to the

I'lan, a Participant rvho has received a QBAD ma1' recontribute. up to the arnount thal was distributed from the Plan to
the Participant. provided the Participant olherwise is eligible to make Rollover Contributions to the Plan at the time
I'articipant rvishes to recontribute the QIIAD. In lhe case of a recontribution made u'ith respect to a QBAI) lrom an

applicable Eligible Retiremenl Plan other than an lRA, an individual is treated as having receivcd the distribution as

an Eligible Rollover Distribution (as delined in Code $402(cXa)) and as having translened the amount to an

applicable lrligible Retiremenl Plan in a direct tnrstee-to-trustec transler rvithin 60 days ofthe distribution.

((l) ()the r:ruplicable rules. Ihc lolkrrrirrg tttle s rtppl,i to (.)ll,\l)s:

(l) A distribution to an individual will not be treated as a QIIAI) with respect to any child or llligiblc Adoptee
unless the individual includes thc nanrc, agc, and the I'.upayer ldentification Number (l'lN) olthe child or
Illigible Adoptee on thc individual's tax rolurn:

(2\ A QBAD is includible in gross income, but it is not subject to the l0% additional tax under Code $72(t)( l)

(3) In maliing a determinalion rvhethe r an individual is eligible lor a QBAD, the Employer or I'lan Administralor
is permitted to rely on reasonable representations Iiom the individual, unless the Employer or Plan

Administrator has actual knorvledge to the conlrary.

(4) A QBAD is not treated as an Eligible Rollover Distribution for purposes of the direct rollover rules of Code
gaOl (aX3 I ), the notice requiremenl under Code $402(0, and the mandatory withholding rules under Code

$340s.

5.07 lncludins l)ifficulh'of (lare Pavments in 'Iotal (lomnensation. l:ll'ective for I'lan Years beginning alier l)ecernbcr 31.

2015. as provided under Code $415(cX8) the lollorving paragraph is added to the definition ofT'otal Compensation:

"Soecial rules frrr difficultv of care pavments. In thc case ol-a I'articipant who lbr a taxable year excludes lrom gross

incomc under Code $ l3l a qualified loster care payment rvhich is a dilficulty of care pa1,ment, the l'arlicipant's 'Iirtal

('onrpcnsalion shall be increased by the amount of'thc excludable dilliculty olcare payments made by the Irrnployer."

in-scnioe tlislrihulions lionr thc l'lan upon thr: ltlainnlcnt ol age 5t)fz:. il'e lcctecl urrder the lrlcctivc I'rolisiorts.

( Al{l:S Sl.('tlltl: Acts lA. I'age l0
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is finalized.

(2) Elieible Adontee. An Eligible Adoptee (as defined under Code $72(t)(2)(HXiii)(ll)) is any individual (other

than a child of the Participant's spouse) rvho has not attained age I 8 or is physically or mentally incapablc ol
self-support. The determination ol'u'hether an individual is physically or mentally incapable of self-support is

made in the same manner as the determination olrvhether an individual is disabled under Code $72(mX7),
which defines when an individual is disabled lor purposes olthe exception to the l0% additional ta\ under
Code $72(t)(2)(A)(iii).

(b) $5.000 limitation. The Plan is not lrcatcd as violating an1, Code requirement merely because it treats a distribution
(that rvould otherwise be a QIIAD) to an individual as a QBAI), provided that the aggregate anrounl olsuch
distributions 1o thal Participanl Iiom all plans mainlained by the Employer does not exceed $5,000.

(l) I;ach parent may receive a QIIAI) of'up to $5,000 u,ith rsspccl 10 lhe same child or Eligible Adoplec

(c)

(2) An individual is permitted to receive QIIAI) rvith respect to the birth of more than one child or lhe adoption of'
nrore than one E,ligible Adoplee if'the distributions are made during the l-year period Ibllou,ing the date on

rvhich the children are born or the legal adoption firr the Eligible Adoptees is finalized.

Recontributions to apolicable Elisible Retirement Plans, Anl portion of a QBAD may, at any time alter the date
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Rollover Distribution can be made. If the Employer adds the abilitl' lor Plan Participants to receive QBADs to the

I'lan, a Participant rvho has received a QBAD ma1' recontribute. up to the arnount thal was distributed from the Plan to
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applicable lrligible Retiremenl Plan in a direct tnrstee-to-trustec transler rvithin 60 days ofthe distribution.
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(2\ A QBAD is includible in gross income, but it is not subject to the l0% additional tax under Code $72(t)( l)

(3) In maliing a determinalion rvhethe r an individual is eligible lor a QBAD, the Employer or I'lan Administralor
is permitted to rely on reasonable representations Iiom the individual, unless the Employer or Plan

Administrator has actual knorvledge to the conlrary.

(4) A QBAD is not treated as an Eligible Rollover Distribution for purposes of the direct rollover rules of Code
gaOl (aX3 I ), the notice requiremenl under Code $402(0, and the mandatory withholding rules under Code

$340s.

5.07 lncludins l)ifficulh'of (lare Pavments in 'Iotal (lomnensation. l:ll'ective for I'lan Years beginning alier l)ecernbcr 31.

2015. as provided under Code $415(cX8) the lollorving paragraph is added to the definition ofT'otal Compensation:

"Soecial rules frrr difficultv of care pavments. In thc case ol-a I'articipant who lbr a taxable year excludes lrom gross

incomc under Code $ l3l a qualified loster care payment rvhich is a dilficulty of care pa1,ment, the l'arlicipant's 'Iirtal

('onrpcnsalion shall be increased by the amount of'thc excludable dilliculty olcare payments made by the Irrnployer."

in-scnioe tlislrihulions lionr thc l'lan upon thr: ltlainnlcnt ol age 5t)fz:. il'e lcctecl urrder the lrlcctivc I'rolisiorts.
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(b) 

( 2 )  

which a chi ld o f  the Partic ipant is born or on which the legal adoption by the individual of an E l igible Adoptee 
is final ized. 

Eligible Adoptee. An E l igible Adoptee ( as defined under Code §72(t) (2)(H) ( i i i )( I I )) is any individual (other 
than a chi ld of the Part ic ipant ' s  spouse) who has not anained age 1 8  or is physical ly or mentally incapable of  
se l f-support. The determination of  whether an individual is  physical ly or menta l ly incapable of se l f-support is 
made in the same � manner as the determ inat ion of whether an individual is disabled under Code §72(m)(7), 
which defines when an indiv idual is d isabled for purposes of the exception to the I 0% addi tional tax under 
Code §72( t )(2) (A ) ( i i i ) . 

S5,000 l im itation. The Plan is not treated as v iolat ing any Code requ irement merely because it t re ats a d istribut ion 
(that would otherwise be a QBAD) to an indiv idual as a QBAD, provided that the aggregate amount o f  such 
distributions to that Part icipant from all plans mainta ined by the Employer does not exceed $5,000. 

( I )  Each parent may receive a QBAD of up to $5,000 with respect to the same chi ld or E l ig i ble Adoptee. 

( 2 )  An indiv idual i s  permit ted to  receive QBAD with respect t o  the birth of  more than one ch i ld or the adoption of  
more than  one E l igible Adoptee if the distribut ions are made during the I -year period fo llow ing the date on 
which the chi ldren are born or the legal adoption for the E l igible Adoptees is final ized. 

(e) Recon tributions to applicable Eligible Retirement l' lans. Any portion of a QBAD may, at any t ime after the date 
on wh ich the distribution was received, be recontributed to an applicable E l igible Retirement P lan to which an E l igible 
Rol lover Distribut ion can be made. If the Employer adds the abi l i ty for P lan Parti c ipants to receive QBADs to the 
Plan, a Participant who has received a QBAD may recontribute, up to the amount that was dis tri buted from the P lan to 
the Participant, provided the Participant otherwise is e l igible to make Rol lover Contributions to the Plan at the t ime 
Part ic ipant wishes to recontribute the QBAD. I n  the case of  a recontribut ion made with respect to a QBAD from an 
appl icable E l igible Retirement P lan other than an I RA, an individual is treated as hav ing received the distribu t ion as 
an E l igible Rol lover D istribution ( as defined in Code $402(¢)(4))  and as having transferred the amount to an 
appl icable El igible Retirement Plan in a d i rect trustee-to-trustee transfer within 60 days of the d istribution. 

( d )  Other applicable ru les. The fo l lowing ru les apply to QBADs:  

( I ) A d istribution to an indiv idual wi l l  not be treated as a QBAD with respect to any ch i ld or E l igible Adoptee 
un less the indiv idual incl udes the name, age, and the Taxpayer I dent i fication N u mber (T IN )  of the chi ld or 
El igible Adoptee on the individual 's  tax return;  

( 2 )  A QBAD is ine ludible in gross income, but it is not subject to the I 0% addi t ional tax under Code §72(t )( I ) . 

(3 )  I n  mak ing a determ inat ion whether an individual is e l igible for a QBAD, the Employer or Plan Admin istrator 
is  permitted to rely on reasonable representat ions from the individual, un less the Employer or P lan 
Admin istrator has actual knowledge to the contrary. 

(4 )  A QBAD is not treated as an E l igible Rol lover Distribution for purposes of the direct ro l lover rules of Code 
§40 1 ( a)(3 1 ), the notice requirement under Code $402( ), and the mandatory withholding ru les under Code 
§3405. 

5.07 I nclud ing Difficulty of 'are Payments in Total Compensatio n.  Effective for P lan Years beginn ing after December 3 1 , 
20 1 5, as provided under Code $ 4 1 5(¢) (8)  the fol lowing paragraph is added to the defin it ion o f  Total Compensat ion : 

"Special rules fo r d i fficu l ty o f  ca re payments. In the case of a Part ic ipant who for a taxable year excl udes from gross 
income under Code § 1 3 1  a q ual i fied foster care payment which is a d i fficulty of care payment, the Part ic ipant's Total 
Compensation shal l be increased by the amount of the excludable d i fficulty of care pay ments made by the Employer." 

5.08 I n-service d istribu t ions at age 59%. Effective for Plan Years beginn ing after December 3 1 ,  20 1 9, the Employer may a l low 
in-service d istributions from the Plan upon the attainment of age 59%, if elected under the Elect ive Prov isions. 
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l'hese [rlective Provisions provide fbr elections related to the Interim Amendment. The adopting Employer should confirm andror
make the appropriale election(s) in the Elective Provisions below and sign this Interim Amendment.

CS-1. 'l'EMPORARY WAIVER OF REQI-IlRED 1\llNlMtlM DtSTRIBIITIONS FOR 2020 (See IA S3.03)

lNote: Do not complete these Elective Provisions ifthe Plan t,as nol in existence during 2020 or if the temporor)t waiver
otherwise did not apply to the Plan.l

(a) Default if Particioant fails to elect. For purposes of applying the required minimum distribution rules for the 2020
calendar year, eflective January I , 2020 (or such later date as designated below), a Participant ( including an A lternate
l,ayee or beneficiary of a deceased Participant) rvho was eligible to receive a required minimum distribution for the
2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended RMD (a-s defined in IA $3.03). lf
a l'articipant did not speoifically elect to take the 2020 RMD or 2020 Extended RMD from the Plan, such distribution
was nol made for the 2020 calendar year. The Employer may modifu this default rule below, provided such
rnodification satisfies the requirements under Code $401(a)(9)(I) and any applicable IRS guidance.

! ( | ) 2020 RMDs and 2020 Iixtended RMDs were made. 2020 RMDs and 2020 Extendcd RMI)s were made to
Participants who were otherwise required to receive a required minimum distribution lor the 2020 calendar
year, unless the Participant elected to not receive such distribution.

X (2) 2020 RMDs were not made. but 2020 Extended RMDs were made, 2020 RMDs were not made for the

2020 calendar year, but 2020 Extended RMDs were made for lhe 2020 calendar year, unless the Participant
elected otherwise.

n (3) 2020 RMDs were made. but 2020 Extended RMDs were not made. 2020 RMDs were made for the 2020
calendar year, but 2020 [rxtended RMDs were not made lor the 2020 calendar year, unless the Participant
elected otherwise.

(4) Direct Rollovers. [.Inless elected otherwise below, the Plan oflered a Direct Rollover only lbr distributions
that were llligihle Rollover Distributions in the absence of Code $a0l (aX9)(l).

lnstead olthe del'ault above, the lbllowing were treated as Eligible Rollover Distribulions in2020:

tr (i) 2020 RMDs

tr (ii) 2020 RMDs and2020 Extended RMDs

tr (iii) 2020 RMDs, but only if paid with an additional amount that is an Eligible Rollover Distribution
rvithout regard to Code $401(a)(9)(l)

tr (iv) Describe

D (s)

r (6)

l)cscribc olhcr modificalions of the rlelault oarticinant election rules:

Effective date. Instead olJanuary 1,2020, the effective date ofthe amendmenl providing for a choice of
w'hether a Participanl or heneficiarl' could receive 2020 RMDs rvas elfeclive

f (b) I)escribe anv snecial rulcs. includins ant snecial effective dates. the Plan anplied to reouired minimum
distributions for 2020:

('S-2. R[.QtrlRF]l)1\,llNII\lIr1\,1 I)lS'lRlltUllONELE('I'IONS(lAS3.02(lrxl)(ii)).EII'ectivefurdistributionsw'ilhrespectt<r
I)articipants rvho die alier I)cccmher 3 l. 20 l9 (or such laler ell'ective date applicable 1o the Plan. See IA $3.02(b)( I )(r )) and
be lirre the applicablc Rcquired lleginning [)ate. thc l'lan's pre-SECL-IRE Act eleclions (including adminislrative and de lault
elcctions) applicable to rcquired minimurn distributions continue to apply to Eligible Designated Beneficiarics. except that
the l0-yoar rule will bc suhslilutcd firr the 5-1'ear rule. as appropriate. To override this default provision, complete (a)
and/or (b) bclow.

f (a) Annlication of lifc exnectancr'and l0-vear rules to Elieible Desisnated Beneficiaries. Instead ol'the delault. the

Plan rvill apply thc Ibllorving rulc:

tr (l) l:l'lccrirc lhe lilL'uxpcc:tanc1' rulc applies to all lrligihlc I)csignatcd llcnslici:rries.

tr (2) lrll'ective , the lO-year rule applies to all Eligible Designated Beneficiaries.
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the l0-yoar rule will bc suhslilutcd firr the 5-1'ear rule. as appropriate. To override this default provision, complete (a)
and/or (b) bclow.

f (a) Annlication of lifc exnectancr'and l0-vear rules to Elieible Desisnated Beneficiaries. Instead ol'the delault. the

Plan rvill apply thc Ibllorving rulc:

tr (l) l:l'lccrirc lhe lilL'uxpcc:tanc1' rulc applies to all lrligihlc I)csignatcd llcnslici:rries.

tr (2) lrll'ective , the lO-year rule applies to all Eligible Designated Beneficiaries.

('AI{l.S Slr('tlltl', Acts IA. l'irge ll
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ARTICLE V I  
GOVERNM ENTAL 457(6 )  PLAN 

CA RES/SECURE ACTS I NTER I M  AMENDM ENT 

ELECTI VE PROVI SI ONS 

These E lective Provisions provide for e lections related to the I nterim Amendment. The adopting Employer should confirm and/or 
make t he appropriate election(s) in the Elective Provisions below and sign th is I n terim Amendment. 

CS- 1 .  TEM PORA RY WAI VER OF REQU IRED M I N I M U M  D IST R I BUTIONS FOR 2020 (See I A  $3.03 ) 

[ Note: Do not complete these Elective Provisions if the Plan was not in existence during 2020 or if the temporary waiver 

otherwise did not apply to the Plan. ] 

( a )  Defaul t  if Participan t  fa ils lo  elect. For purposes of  apply ing the requ i red minimum distribut ion rules for  the  2020 
calendar year, effective January I ,  2020 (or such later date as designated below), a Participant ( including an A l ternate 
Payee or beneficiary of  a deceased Part ic ipant) who was e l igible to receive a requ i red minimum distribution for the 
2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended R M D (as defined in I A  §3 .03) .  I f  
a Participant did not speci fical ly elect to take the 2020 R M D  or 2020 Extended R M D from the P lan, such distribut ion 
was not made for the 2020 calendar year. The Employer may modify th is  defau l t  rule below, provided such 
� modi fication satisfies the requ i rements under Code $40 1 (a)(9)( I )  and any app l icable I RS gu idance. 

□ ( 1 )  2020 R M Ds and 2020 Ex tended R M Ds were made. 2020 R M Ds and 2020 Extended R M Ds were made to 
Part ic ipants who were otherwise requ ired to receive a requ ired min imum distribut ion for the 2020 calendar 
year, unless the Part ic ipant e lected to not receive such distribution. 

[ ( 2 )  2020 R M Ds were not made, but  2020 Extended RI Ds were made. 2020 R M Ds were not made for the 

2020 calendar year, but 2020 Extended R MDs were made for the 2020 calendar year, un less the Participant 
e lected otherwise. 

□ ( 3 )  2020 RMDs were � made, but  2020 Extended RI Ds were not made, 2020 R M Ds were made for the 2020 
calendar year, but 2020 Extended R M Ds were not made for the 2020 calendar year, unless the Participant 
elected otherwise. 

( 4 )  Direct Rollovers. Un less elected otherwise below, t he Plan offered a Direct Rol lover on ly for d istribut ions 
that were El ig ible Rol lover Distributions in the absence of Code $40 1 (a )(9) ( 1 ) . 

□ ( 5 )  

□ (6 )  

I nstead of  the  defau l t  above, the  fol lowing were treated as  El ig ib le Rol lover Distribut ions in 2020: 

□ ( i )  2020 R M Ds 

□ ( i i )  2020 R M Ds and 2020 Extended R M Ds 

D ( i i i )  2020 R M Ds, but only i f  paid with a n  addi t ional amount that i s  an El igible Rol lover Distribut ion 
without regard to Code §40 I (a)(9) ( 1 )  

I I ( I V )  Describe:-

Describe other modi fications of the defa u l t part icipant  elect ion ru les: _ 

Effective da te. Instead of January 1 ,  2020, the effective date of the amendment providing for a choice of 
whether a Part ic ipant or benefic iary could receive 2020 R M Ds was e ffective: _ 

□ ( b )  Describe any special ru les, inc luding any special effect ive dates, t he  Plan appl ied to requ i red min imum 

dis tribu tions for 2020: - - - -------------------------------

CS-2. REQU I RE D  M I N I M UM DISTRI BUTION ELECTI ONS ( I A  §3.02 (b )( l )( i i ) ). Effective for distributions with respect to 
Participants who die after December 3 1 ,  20 1 9  (or  such later effective date applicable to the Plan. See IA §3 .02(b)( )(v) )  and 
before the applicable Requ i red Beginn ing Date, the Plan 's  pre-SECURE Act e lections ( including admin istrative and de fault 
e lect ions) applicable to requ ired min imum distribut ions cont i nue to apply to E ligible Designated Beneficiaries, except that 
the 1 0-year ru le wi l l  be subst i tuted for the 5-year ru le, as appropriate. To override t h is defaul t  provision, compl ete (a )  
and/or ( b )  below . 

□ ( a )  Appl ication of  l i fe expectancy and I 0-year ru les to E l igible Designated Beneficia ries. I nstead of the defau l t, the 
Plan w i l l  apply the fo l lowing ru le: 

□ ( 1 )  

□ ( 2 )  

Effective , the l i fe expectancy ru le appl ies to a l l  E l ig ib le Designated Beneficiaries. 

Effect ive , the 1 0-year rule appl ies to a l l  E l igible Designated Bene ficiaries. 
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! (3) Effective

tr (4) Elfective

n (5)

thc enlire interest ol'an Eligible I)esignated Beneficiary rvill be distributed
by the end ofthe _ calendar year [may not be greater than 9s] following the year the I'articipant
dies.

the Pa(icipanl or Eligible Designated Beneficiary may elect to apply either
the 10-year rule or the life expectancy rule to determine the required minimum distributions when the
Participant dies before his,/her Required Beginning Date. If no election is timely made:

! (i) the life expectancy rule applies.

n (ii) the l0-year rule applies.

tr (iii) the l0-year rule, reduced to _ years applies.

Describe the manner (including effective date) in which the l0-year rule and life expectancy rule apply to
E,ligible Dcsignated [Jencfi ciaries:

tr (b) Special rules. Describe any special rules that apply lor purposes ofthe required minimum distribution rules under
Code $401(aX9):

lNote: Any special rulesfor determining required minimum distributionsfor calendar years beginning on or afler
January l, 2022 (or such later date as specified in applicable regulalions or guidance) must comply with proposed
Treas. Reg $$ LaO I @)(9)- I through I .a0 I @)(9)-9 issued on February, 24, 2022 (or subsequent applicable final
regulalions).1

CS-3. QUALIFIED BIRTH OR ADOPTION DISTRIBTITIONS ("QBADs"). (See lA S5.06)

Unless an election is made below, the Plan does nol allow for QBADs.

tr (a) QBADs are available from the following sources to Plan Participants as ofJanuarv 1.2020 [insert date no earlier
thanthefirstdayofthePlanYearbeginningafterDecember3l,20l9l: fNote: Maybecheckedevenifnoin-service
distibutions are otherwise permitted under the Plan.l

E (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

! (4) Matching Contribution Account

! (5) Employer Contribution Account

tr (6) Rollover Contribution Account

! (7) Roth Rollover Contribulion Account

tr (8) Transfer Account

tr (9) Describe available sources:

(b) lf CS-3(a) is elected, QBADs are available to all l'articipants rvho have the applicable Account(s), unless otherwise
indicated below.

tr ( I ) QBADs are not available to terminated Participants.

Z (2) QBADs will only be perrnitled ilthe Parlicipant is 100% vested in the source lrom which the withdrawal
is taken.

tr (3) Describe the Participants who may receive QBADs:

D (c) [)escribe an1, special rules rclated to QI]Al)s

('S-4. lN-SERYI('!- DlSI'RIBtTTIONS Al'A(;1. 59 %. (See lA $5.08)

Age 59 % in-sen,ice distributions. [Jnless otheru,isc clccled bckru" lhc l-irnploler does nol elccl to changc the l'lan's in-
service dislribution options under the Plan.

('Altl:S SIr('t II{t: i\cts Ir\. I'agc l2
(iA# 53677.001

! (3) Effective

tr (4) Elfective

n (5)

thc enlire interest ol'an Eligible I)esignated Beneficiary rvill be distributed
by the end ofthe _ calendar year [may not be greater than 9s] following the year the I'articipant
dies.

the Pa(icipanl or Eligible Designated Beneficiary may elect to apply either
the 10-year rule or the life expectancy rule to determine the required minimum distributions when the
Participant dies before his,/her Required Beginning Date. If no election is timely made:

! (i) the life expectancy rule applies.

n (ii) the l0-year rule applies.

tr (iii) the l0-year rule, reduced to _ years applies.

Describe the manner (including effective date) in which the l0-year rule and life expectancy rule apply to
E,ligible Dcsignated [Jencfi ciaries:

tr (b) Special rules. Describe any special rules that apply lor purposes ofthe required minimum distribution rules under
Code $401(aX9):

lNote: Any special rulesfor determining required minimum distributionsfor calendar years beginning on or afler
January l, 2022 (or such later date as specified in applicable regulalions or guidance) must comply with proposed
Treas. Reg $$ LaO I @)(9)- I through I .a0 I @)(9)-9 issued on February, 24, 2022 (or subsequent applicable final
regulalions).1

CS-3. QUALIFIED BIRTH OR ADOPTION DISTRIBTITIONS ("QBADs"). (See lA S5.06)

Unless an election is made below, the Plan does nol allow for QBADs.

tr (a) QBADs are available from the following sources to Plan Participants as ofJanuarv 1.2020 [insert date no earlier
thanthefirstdayofthePlanYearbeginningafterDecember3l,20l9l: fNote: Maybecheckedevenifnoin-service
distibutions are otherwise permitted under the Plan.l

E (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

! (4) Matching Contribution Account

! (5) Employer Contribution Account

tr (6) Rollover Contribution Account

! (7) Roth Rollover Contribulion Account

tr (8) Transfer Account

tr (9) Describe available sources:

(b) lf CS-3(a) is elected, QBADs are available to all l'articipants rvho have the applicable Account(s), unless otherwise
indicated below.

tr ( I ) QBADs are not available to terminated Participants.

Z (2) QBADs will only be perrnitled ilthe Parlicipant is 100% vested in the source lrom which the withdrawal
is taken.

tr (3) Describe the Participants who may receive QBADs:

D (c) [)escribe an1, special rules rclated to QI]Al)s

('S-4. lN-SERYI('!- DlSI'RIBtTTIONS Al'A(;1. 59 %. (See lA $5.08)

Age 59 % in-sen,ice distributions. [Jnless otheru,isc clccled bckru" lhc l-irnploler does nol elccl to changc the l'lan's in-
service dislribution options under the Plan.
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! (3) Effective

tr (4) Elfective

n (5)

thc enlire interest ol'an Eligible I)esignated Beneficiary rvill be distributed
by the end ofthe _ calendar year [may not be greater than 9s] following the year the I'articipant
dies.

the Pa(icipanl or Eligible Designated Beneficiary may elect to apply either
the 10-year rule or the life expectancy rule to determine the required minimum distributions when the
Participant dies before his,/her Required Beginning Date. If no election is timely made:

! (i) the life expectancy rule applies.

n (ii) the l0-year rule applies.

tr (iii) the l0-year rule, reduced to _ years applies.

Describe the manner (including effective date) in which the l0-year rule and life expectancy rule apply to
E,ligible Dcsignated [Jencfi ciaries:

tr (b) Special rules. Describe any special rules that apply lor purposes ofthe required minimum distribution rules under
Code $401(aX9):

lNote: Any special rulesfor determining required minimum distributionsfor calendar years beginning on or afler
January l, 2022 (or such later date as specified in applicable regulalions or guidance) must comply with proposed
Treas. Reg $$ LaO I @)(9)- I through I .a0 I @)(9)-9 issued on February, 24, 2022 (or subsequent applicable final
regulalions).1

CS-3. QUALIFIED BIRTH OR ADOPTION DISTRIBTITIONS ("QBADs"). (See lA S5.06)

Unless an election is made below, the Plan does nol allow for QBADs.

tr (a) QBADs are available from the following sources to Plan Participants as ofJanuarv 1.2020 [insert date no earlier
thanthefirstdayofthePlanYearbeginningafterDecember3l,20l9l: fNote: Maybecheckedevenifnoin-service
distibutions are otherwise permitted under the Plan.l

E (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

! (4) Matching Contribution Account

! (5) Employer Contribution Account

tr (6) Rollover Contribution Account

! (7) Roth Rollover Contribulion Account

tr (8) Transfer Account

tr (9) Describe available sources:

(b) lf CS-3(a) is elected, QBADs are available to all l'articipants rvho have the applicable Account(s), unless otherwise
indicated below.

tr ( I ) QBADs are not available to terminated Participants.

Z (2) QBADs will only be perrnitled ilthe Parlicipant is 100% vested in the source lrom which the withdrawal
is taken.

tr (3) Describe the Participants who may receive QBADs:

D (c) [)escribe an1, special rules rclated to QI]Al)s

('S-4. lN-SERYI('!- DlSI'RIBtTTIONS Al'A(;1. 59 %. (See lA $5.08)

Age 59 % in-sen,ice distributions. [Jnless otheru,isc clccled bckru" lhc l-irnploler does nol elccl to changc the l'lan's in-
service dislribution options under the Plan.
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! (3) Effective

tr (4) Elfective

n (5)

thc enlire interest ol'an Eligible I)esignated Beneficiary rvill be distributed
by the end ofthe _ calendar year [may not be greater than 9s] following the year the I'articipant
dies.

the Pa(icipanl or Eligible Designated Beneficiary may elect to apply either
the 10-year rule or the life expectancy rule to determine the required minimum distributions when the
Participant dies before his,/her Required Beginning Date. If no election is timely made:

! (i) the life expectancy rule applies.

n (ii) the l0-year rule applies.

tr (iii) the l0-year rule, reduced to _ years applies.

Describe the manner (including effective date) in which the l0-year rule and life expectancy rule apply to
E,ligible Dcsignated [Jencfi ciaries:

tr (b) Special rules. Describe any special rules that apply lor purposes ofthe required minimum distribution rules under
Code $401(aX9):

lNote: Any special rulesfor determining required minimum distributionsfor calendar years beginning on or afler
January l, 2022 (or such later date as specified in applicable regulalions or guidance) must comply with proposed
Treas. Reg $$ LaO I @)(9)- I through I .a0 I @)(9)-9 issued on February, 24, 2022 (or subsequent applicable final
regulalions).1

CS-3. QUALIFIED BIRTH OR ADOPTION DISTRIBTITIONS ("QBADs"). (See lA S5.06)

Unless an election is made below, the Plan does nol allow for QBADs.

tr (a) QBADs are available from the following sources to Plan Participants as ofJanuarv 1.2020 [insert date no earlier
thanthefirstdayofthePlanYearbeginningafterDecember3l,20l9l: fNote: Maybecheckedevenifnoin-service
distibutions are otherwise permitted under the Plan.l

E (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

! (4) Matching Contribution Account

! (5) Employer Contribution Account

tr (6) Rollover Contribution Account

! (7) Roth Rollover Contribulion Account

tr (8) Transfer Account

tr (9) Describe available sources:

(b) lf CS-3(a) is elected, QBADs are available to all l'articipants rvho have the applicable Account(s), unless otherwise
indicated below.

tr ( I ) QBADs are not available to terminated Participants.

Z (2) QBADs will only be perrnitled ilthe Parlicipant is 100% vested in the source lrom which the withdrawal
is taken.

tr (3) Describe the Participants who may receive QBADs:

D (c) [)escribe an1, special rules rclated to QI]Al)s

('S-4. lN-SERYI('!- DlSI'RIBtTTIONS Al'A(;1. 59 %. (See lA $5.08)

Age 59 % in-sen,ice distributions. [Jnless otheru,isc clccled bckru" lhc l-irnploler does nol elccl to changc the l'lan's in-
service dislribution options under the Plan.
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! (3) Effective

tr (4) Elfective

n (5)

thc enlire interest ol'an Eligible I)esignated Beneficiary rvill be distributed
by the end ofthe _ calendar year [may not be greater than 9s] following the year the I'articipant
dies.

the Pa(icipanl or Eligible Designated Beneficiary may elect to apply either
the 10-year rule or the life expectancy rule to determine the required minimum distributions when the
Participant dies before his,/her Required Beginning Date. If no election is timely made:

! (i) the life expectancy rule applies.

n (ii) the l0-year rule applies.

tr (iii) the l0-year rule, reduced to _ years applies.

Describe the manner (including effective date) in which the l0-year rule and life expectancy rule apply to
E,ligible Dcsignated [Jencfi ciaries:

tr (b) Special rules. Describe any special rules that apply lor purposes ofthe required minimum distribution rules under
Code $401(aX9):

lNote: Any special rulesfor determining required minimum distributionsfor calendar years beginning on or afler
January l, 2022 (or such later date as specified in applicable regulalions or guidance) must comply with proposed
Treas. Reg $$ LaO I @)(9)- I through I .a0 I @)(9)-9 issued on February, 24, 2022 (or subsequent applicable final
regulalions).1

CS-3. QUALIFIED BIRTH OR ADOPTION DISTRIBTITIONS ("QBADs"). (See lA S5.06)

Unless an election is made below, the Plan does nol allow for QBADs.

tr (a) QBADs are available from the following sources to Plan Participants as ofJanuarv 1.2020 [insert date no earlier
thanthefirstdayofthePlanYearbeginningafterDecember3l,20l9l: fNote: Maybecheckedevenifnoin-service
distibutions are otherwise permitted under the Plan.l

E (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Deferral Account (including In-Plan Roth Conversion Account)

! (4) Matching Contribution Account

! (5) Employer Contribution Account

tr (6) Rollover Contribution Account

! (7) Roth Rollover Contribulion Account

tr (8) Transfer Account

tr (9) Describe available sources:

(b) lf CS-3(a) is elected, QBADs are available to all l'articipants rvho have the applicable Account(s), unless otherwise
indicated below.

tr ( I ) QBADs are not available to terminated Participants.

Z (2) QBADs will only be perrnitled ilthe Parlicipant is 100% vested in the source lrom which the withdrawal
is taken.

tr (3) Describe the Participants who may receive QBADs:

D (c) [)escribe an1, special rules rclated to QI]Al)s

('S-4. lN-SERYI('!- DlSI'RIBtTTIONS Al'A(;1. 59 %. (See lA $5.08)

Age 59 % in-sen,ice distributions. [Jnless otheru,isc clccled bckru" lhc l-irnploler does nol elccl to changc the l'lan's in-
service dislribution options under the Plan.

('Altl:S SIr('t II{t: i\cts Ir\. I'agc l2
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□ ( b )  

□ ( 3 )  

□ ( 4 )  

□ ( 5 )  

Effective , the ent ire i nterest of an Eligible Designated Beneficiary w i l l  be d istributed 
by the end of  the � calendar year [ may not be greater than 9] fol lowing the year the Part ic ipant 
d ies. 

Effective , the Part icipant or E l igible Designated Beneficiary may e lect to apply e ither 
the 1 0-year ru le or the l i fe expectancy rule to determi ne the requ i red m in imum d istributions when the 
Part ic ipant dies before h is/her Required Beginn ing Date. I r no election is t ime ly m ade :  

□ ( i )  the l i fe expectancy rule applies. 

□ ( i i )  t h e  1 0-year ru le appl ies. 

□ ( i i i )  t h e  1 0-year ru le, reduced t o  __ years applies. 

Describe the manner ( including effect ive date) in which the 1 0-year rule and l i fe expectancy rule apply to 
El igible Designated Beneficiaries: _ 

Special ru les. Describe any special rules that apply for purposes of the required min imum distribut ion ru les under 
ode ◊40 1 (a)(9) :-

[Note: Any special rules for determining required minimum distributions for calendar years beginning on or after 
January 1, 2022 (or such later date as specified in applicable regulations or guidance) must comply with proposed 

Treas. Reg §§1 . 401(a)(9)- 1  through 1 . 401(a)(9)-9 issued on February 24, 2022 (or subsequent applicable final 
regulations) . ]  

CS-3. QUA LI F I E D  B I RTH OR A DO PTI ON D IST R I B UTIONS ("QBA Ds" ). (See I A  §5.06) 

Unless an election is made below, the Plan does not a l low for QBADs. 

� ( a )  QBADs are avai lable from the fo l lowing sources to Plan Part icipants as of J anuary 1 ,  2020 [ insert date no earl ier 
than the first day of  the Plan Year beginn ing after December 3 1 ,  20 1 9 ] :  [Note: May be checked even if no in-service 
distributions are otherwise permitted under the Plan. J 

[ ( 1 ) A l l  avai lable sources 

□ ( 2 )  Pre-Tax Deferral Account 

□ ( 3 )  Roth Deferral Account ( including I n-Plan Roth Conversion Account) 

□ ( 4 )  Matchi ng Contribution Account 

□ ( 5 )  Employer Contribution Account 

□ (6 )  Rol lover Contribut ion Account 

□ ( 7 )  Roth Rol lover Contribution Account 

□ ( 8 )  Transfer Account 

□ ( 9 )  Describe avai lable sources: _ 

(b )  I f  CS-3(a) is  e lected, QBADs are available to a l l  Part ic ipants who have the appl icable Account(s), unless otherwise 
indicated below. 

□ ( 1 )  

□ ( 2 )  

□ ( 3 )  

QBADs are not avai lable t o  term i nated Participants. 

QBADs w i l l  on ly be permitted if the Participant is 1 00% vested in the source from which the withdrawal 
is taken. 

Describe the Part ic ipants who may receive QBADs:  _ 

□ (c )  Describe any special ru les related to  QBADs: _ 

CS-4. I N-SERVICE D ISTR I B UTI ONS AT AGE 59 4. ( See I A  §5.08 ) 

\ge 59 % in-service d istribu tions. Un less otherwise e lected below, the Employer does not elect to change the Plan ' s  in­
service d istribution options under the Plan. 
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X (a) Eflective Januarv 1 . 2 020 [insert date no earlier than the first day of the Plan Year beginning after December 3 I ,

2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the attainment olage
59 '/,lmay not be earlier than age 59 % ].

tr (b) Describe any special rules relaled to the in-service distributions:

CS-s. SPECIAL PROVISIONS.

lf the Employer wishes to provide additional or clarifting provisions to this Inlerim Amendmenl, the Employer may include
such provisions below.

n Describe any special rules related to this Interim Amendment:

('orrntv ol'R iverside l)efered (]onrnensrlion Plan

Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ
CHAIR, BOARD OF SiJPERVISORS

(Name of A 'if applicable)

(Signature)

FORIVIAPPROVED COUNTY COUN SEL
EC '5

BY
C I-),\TF:

ATTEST:
KIMBEBL Clerk

(Title)

(Date)

( AItl.S Sl:( tll{l; z\cts IA. I'age l3

14.6 15'l

E 0 I 2025

By

08C092025 3.28 ( iA# 51677.(X)t

X (a) Eflective Januarv 1 . 2 020 [insert date no earlier than the first day of the Plan Year beginning after December 3 I ,

2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the attainment olage
59 '/,lmay not be earlier than age 59 % ].

tr (b) Describe any special rules relaled to the in-service distributions:

CS-s. SPECIAL PROVISIONS.

lf the Employer wishes to provide additional or clarifting provisions to this Inlerim Amendmenl, the Employer may include
such provisions below.

n Describe any special rules related to this Interim Amendment:

('orrntv ol'R iverside l)efered (]onrnensrlion Plan

Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ
CHAIR, BOARD OF SiJPERVISORS

(Name of A 'if applicable)

(Signature)

FORIVIAPPROVED COUNTY COUN SEL
EC '5

BY
C I-),\TF:

ATTEST:
KIMBEBL Clerk

(Title)

(Date)

( AItl.S Sl:( tll{l; z\cts IA. I'age l3

14.6 15'l

E 0 I 2025

By

08C092025 3.28 ( iA# 51677.(X)t

X (a) Eflective Januarv 1 . 2 020 [insert date no earlier than the first day of the Plan Year beginning after December 3 I ,

2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the attainment olage
59 '/,lmay not be earlier than age 59 % ].

tr (b) Describe any special rules relaled to the in-service distributions:

CS-s. SPECIAL PROVISIONS.

lf the Employer wishes to provide additional or clarifting provisions to this Inlerim Amendmenl, the Employer may include
such provisions below.

n Describe any special rules related to this Interim Amendment:

('orrntv ol'R iverside l)efered (]onrnensrlion Plan

Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ
CHAIR, BOARD OF SiJPERVISORS

(Name of A 'if applicable)

(Signature)

FORIVIAPPROVED COUNTY COUN SEL
EC '5

BY
C I-),\TF:

ATTEST:
KIMBEBL Clerk

(Title)

(Date)

( AItl.S Sl:( tll{l; z\cts IA. I'age l3

14.6 15'l

E 0 I 2025

By

08C092025 3.28 ( iA# 51677.(X)t

X (a) Eflective Januarv 1 . 2 020 [insert date no earlier than the first day of the Plan Year beginning after December 3 I ,

2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the attainment olage
59 '/,lmay not be earlier than age 59 % ].

tr (b) Describe any special rules relaled to the in-service distributions:

CS-s. SPECIAL PROVISIONS.

lf the Employer wishes to provide additional or clarifting provisions to this Inlerim Amendmenl, the Employer may include
such provisions below.

n Describe any special rules related to this Interim Amendment:

('orrntv ol'R iverside l)efered (]onrnensrlion Plan

Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ
CHAIR, BOARD OF SiJPERVISORS

(Name of A 'if applicable)

(Signature)

FORIVIAPPROVED COUNTY COUN SEL
EC '5

BY
C I-),\TF:

ATTEST:
KIMBEBL Clerk

(Title)

(Date)

( AItl.S Sl:( tll{l; z\cts IA. I'age l3

14.6 15'l

E 0 I 2025

By

08C092025 3.28 ( iA# 51677.(X)t

X (a) Eflective Januarv 1 . 2 020 [insert date no earlier than the first day of the Plan Year beginning after December 3 I ,

2019], a Participant may withdraw all or any portion of his/her vested Account Balance, upon the attainment olage
59 '/,lmay not be earlier than age 59 % ].

tr (b) Describe any special rules relaled to the in-service distributions:

CS-s. SPECIAL PROVISIONS.

lf the Employer wishes to provide additional or clarifting provisions to this Inlerim Amendmenl, the Employer may include
such provisions below.

n Describe any special rules related to this Interim Amendment:

('orrntv ol'R iverside l)efered (]onrnensrlion Plan

Name of Plan

County of Riverside
(Name of Employer)

V. MANUEL PEREZ
CHAIR, BOARD OF SiJPERVISORS

(Name of A 'if applicable)

(Signature)

FORIVIAPPROVED COUNTY COUN SEL
EC '5

BY
C I-),\TF:

ATTEST:
KIMBEBL Clerk

(Title)

(Date)

( AItl.S Sl:( tll{l; z\cts IA. I'age l3

14.6 15'l

E 0 I 2025

By

08C092025 3.28 ( iA# 51677.(X)t

121 (a )  Effective Januarv I, 2020 [ insert date no earlier than the first day of the Plan Year beginning after December 3 1 , 
20 1 9 ] ,  a Part ic ipant may withdraw al l  or any portion of h i s/her vested Account Balance, upon the attainment of age 
59 ½ [ may not be earlier than age 59 ½ ] . 

□ ( b) Describe any special ru les related to the in-service distributions: _ 

CS-5. SPEC I A L  PROV I S IONS. 

If the Employer wishes to provide addi t ional or clarify ing prov isions to this I nterim A mendment, the Employer may include 
such provisions below. 

□ Describe any special rules related to this I n terim Amendment: � 

County of R iverside Deferred Compensation Plan 
Name of Plan 

Count of  R iverside 
(Name of Employer) 

V. MANUEL PEREZ 

-*" r70/2*** 
(Signature) 

FORM APPROVED COUNTY couNSE! g5 

nt r_ ) psc 2 
BY 

MICHAEL C THOMAS * DATE 

ATTEST: 

KIMBERL , C lerk 

OHAI R ,  BOARD OF S U PERV ISORS 

(Title) 

DEC  O 9 2025 
(Date) 

CARES/SECU R E  Acts I A, Page 1 3  
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PRE-APPROVED CYCLE 3 DEFINED CONTRIBUTION PI,AN
CARES/SECURE ACTS INTERIM AMENDMENT

ARTICLE I
PURPOSE OF INTERIM AMENDMENT

l.0l Adoption bv Pre-Approved Plan Provider. Pursuant to Revenue Procedure 2017-41 and Section 14.01(a) of'the Plan (Section

I I .01(a) in the Cycle 3 Pre-Approved Owners-Only Profit Sharing/401(k) Defined Contribution Plan), the Pre-Approved Plan

Provider ("Provider") is amending the Plan on behalf of all adopting Employers. This Pre-Approved Cycle 3 Delined
Contribution Plan CARES/SECURE Acts Interim Amendment ("lnterim Amendment" or "lA") is intended to qualifo as a "good-

faith" amendment to document the Plan's compliance with various laws, as listed under Article ll, and other guidance issued by

the Internal Revenue Service. The Plan Administrator will interpret the provisions consistent with any current or f'uture guidance

related to the applicable provisions. A copy of this amendment will be provided to all adopting Employers and made a part of
their Plans.

1.02 Anplication. To the extent that this lnterim Amendment applies to a Plan, it supersedes any contrary provisions under the Plan,

except as provided under IA $1.03. Unless the Employer wishes to override the pre-selected elections (defaults), ifany, made b1'

the Provider as elected under the Interim Amendment Elective Provisions ("Elective Provisions") in Article VI, no signature is

required by the Employer to adopt this Interim Amendment. This Interim Amendment applies to the Employer and any

Participating Employers of the Plan.

1.03 Prior Amendments. If the Employer previously amended the Plan to implement one or more of the provisions addressed by this

Interim Amendment, such amendment(s) shall remain in eflect and shall not be superseded, unless otherwise provided under the

Elective Provisions. The Employer may use the Elective Provisions of this Interim Amendment to memorialize prior
amendments.

If a Provicler previously adopted the Provider-level CARES/Disaster Interim Amendment, the provisions of such amendment are

also incorporated into this CARES/SECURE Acts Interim Amendment.

ARTICLE II
APPLICABLE LAWS AND PLANS COVERED BY INTERIM AMENDMENT

2.01 Applicable Laws. This Interim Amendment includes provisions that are required or allowed under the following laws:

(a) Bipartisan American Miners Act ol20l9 ("Miners Act")

(b) ConsolidatedAppropriations AcI,202l("CAA")

(c) Coronavirus Aid, Relief, and Economic Security Ac1 ("CARES Act")

(d) COVID-Related Tax Relief A ct of 2020 C'CRTRA')

(e) Setting Every Community Up for Retirement Enhancement Act of 2019 ("SECURE Act")

(f) Taxpayer Certainty and Disaster Tax Relief Act of 2019 ("Disaster Tax Relief Act of 2019")

(g) Taxpayer Certainty and Disaster Tax Relief Act of 2020 ("Disaster Tax Relief Act of 2020")

2.02 Application to C_ycle 3_Deftred_.teoullr:Dulllen Els4s. The Interim Amendment applies to the following types of ASC Institute

Cycle 3 Pre-Approved Plans: the Defined Contribution Plan, the Governmental Defined Contribution Plan ("Governmental

Plan");the Employee Stock Ownership Plan ("ESOP"), the Church Defined Contribution Plan ("Church Plan") and the Owners-
Only Profit Sharingi40l(k) Defined Contribution Plan ("Owners-Only Plan"). Certain provisions of this Interim Amendment may

not be applicable to all types of Plans or a specific adopting Employer.

ARTICLE III
AMENDMENT T{EI,ATING TO THE CORONAVIRUS AID, RELIEF, AND ECONOMI(] SECURITY ACT

3.01 ln General. On March 27,2020, the CARES Act became law. Provisions of the CARES Act may have affected certain Plan

provisions. The provisions olthe CARES Act were effective al various times, as reflected in the provisions under this Article lll.
The Plan Administrator administered the provisions of this Article III consistent with a "good-faith" inlerpretation of the CARES

Act. To the extent this Article III applies to the Plan, the provisions of this Article lll supersede any inconsistent provisions of the

Plan.
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PRE-APPROVED CYCLE 3 DEFINED CONTRIBUTION PI,AN
CARES/SECURE ACTS INTERIM AMENDMENT

ARTICLE I
PURPOSE OF INTERIM AMENDMENT

l.0l Adoption bv Pre-Approved Plan Provider. Pursuant to Revenue Procedure 2017-41 and Section 14.01(a) of'the Plan (Section

I I .01(a) in the Cycle 3 Pre-Approved Owners-Only Profit Sharing/401(k) Defined Contribution Plan), the Pre-Approved Plan

Provider ("Provider") is amending the Plan on behalf of all adopting Employers. This Pre-Approved Cycle 3 Delined
Contribution Plan CARES/SECURE Acts Interim Amendment ("lnterim Amendment" or "lA") is intended to qualifo as a "good-

faith" amendment to document the Plan's compliance with various laws, as listed under Article ll, and other guidance issued by

the Internal Revenue Service. The Plan Administrator will interpret the provisions consistent with any current or f'uture guidance

related to the applicable provisions. A copy of this amendment will be provided to all adopting Employers and made a part of
their Plans.

1.02 Anplication. To the extent that this lnterim Amendment applies to a Plan, it supersedes any contrary provisions under the Plan,

except as provided under IA $1.03. Unless the Employer wishes to override the pre-selected elections (defaults), ifany, made b1'

the Provider as elected under the Interim Amendment Elective Provisions ("Elective Provisions") in Article VI, no signature is

required by the Employer to adopt this Interim Amendment. This Interim Amendment applies to the Employer and any

Participating Employers of the Plan.

1.03 Prior Amendments. If the Employer previously amended the Plan to implement one or more of the provisions addressed by this

Interim Amendment, such amendment(s) shall remain in eflect and shall not be superseded, unless otherwise provided under the

Elective Provisions. The Employer may use the Elective Provisions of this Interim Amendment to memorialize prior
amendments.

If a Provicler previously adopted the Provider-level CARES/Disaster Interim Amendment, the provisions of such amendment are

also incorporated into this CARES/SECURE Acts Interim Amendment.

ARTICLE II
APPLICABLE LAWS AND PLANS COVERED BY INTERIM AMENDMENT

2.01 Applicable Laws. This Interim Amendment includes provisions that are required or allowed under the following laws:

(a) Bipartisan American Miners Act ol20l9 ("Miners Act")

(b) ConsolidatedAppropriations AcI,202l("CAA")

(c) Coronavirus Aid, Relief, and Economic Security Ac1 ("CARES Act")

(d) COVID-Related Tax Relief A ct of 2020 C'CRTRA')

(e) Setting Every Community Up for Retirement Enhancement Act of 2019 ("SECURE Act")

(f) Taxpayer Certainty and Disaster Tax Relief Act of 2019 ("Disaster Tax Relief Act of 2019")

(g) Taxpayer Certainty and Disaster Tax Relief Act of 2020 ("Disaster Tax Relief Act of 2020")

2.02 Application to C_ycle 3_Deftred_.teoullr:Dulllen Els4s. The Interim Amendment applies to the following types of ASC Institute

Cycle 3 Pre-Approved Plans: the Defined Contribution Plan, the Governmental Defined Contribution Plan ("Governmental

Plan");the Employee Stock Ownership Plan ("ESOP"), the Church Defined Contribution Plan ("Church Plan") and the Owners-
Only Profit Sharingi40l(k) Defined Contribution Plan ("Owners-Only Plan"). Certain provisions of this Interim Amendment may

not be applicable to all types of Plans or a specific adopting Employer.

ARTICLE III
AMENDMENT T{EI,ATING TO THE CORONAVIRUS AID, RELIEF, AND ECONOMI(] SECURITY ACT

3.01 ln General. On March 27,2020, the CARES Act became law. Provisions of the CARES Act may have affected certain Plan

provisions. The provisions olthe CARES Act were effective al various times, as reflected in the provisions under this Article lll.
The Plan Administrator administered the provisions of this Article III consistent with a "good-faith" inlerpretation of the CARES

Act. To the extent this Article III applies to the Plan, the provisions of this Article lll supersede any inconsistent provisions of the

Plan.
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PRE-APPROVED CYCLE 3 DEFINED CONTRI BUTION PLAN 

CARES/SECURE ACTS I NTERIM A M ENDM ENT 

ARTICLE I 
PURPOSE OF I NTERIM A M EN DMENT 

1 .0 1  Adoption by Pre-Approved Plan Provider. Pursuant t o  Revenue Procedure 20 1 7-4 1 and Section 1 4 .0 I (a) of the Plan (Section 
1 1 .0 I (a) in the Cycle 3 Pre-Approved Owners-Only Profit Sharing/40 1  (k) Defined Contribution Plan) ,  the Pre-Approved P lan 
Provider ("Provider") is amending the P lan on behalf of a l l  adopting Employers. This  Pre-Approved Cycle 3 Defined 
Contribution Plan CARES/SECURE Acts I nterim Amendment (" Interim Amendment" or " IA") is intended to qual ify as a "good­
faith" amendment to document the Plan's compliance with various laws, as l i sted under Article 1 1 , and other guidance issued by 
the Internal Revenue Service. The Plan Administrator wil l  i n terpret the provisions consistent wi th any current or future guidance 
related to the applicable provisions. A copy of this amendment wi l l  be provided to al l adopting Employers and made a part of 
their Plans. 

1 .02 Application. To the extent that this In terim Amendment appl ies to a Plan, it supersedes any contrary provisions under the Plan, 
except as provided under IA § 1 .03. Unless the Employer wishes to override the pre-selected elections (defau lts), if any, made by 
the Provider as elected under the Interim Amendment Elective Provisions ("Elective Provisions") in Article V I ,  no signature is 
required by the Employer to adopt this Interim Amendment. This Interim Amendment applies to the Employer and any 
Part icipating Employers of the P lan. 

1 .03 Prior Amendments. If the Employer previously amended the Plan to implement one or more of the provisions addressed by this 
In terim Amendment, such amendment(s) shall remain in effect and shall not be superseded, unless otherwise provided under the 
E lective Provisions. The Employer may use the E lective Provisions of this In terim Amendment to memorialize prior 
amendments. 

I f  a Provider previously adopted the Provider-level CARES/Disaster I nterim Amendment, the provisions of such amendment are 
also incorporated in to this CARES/SECU RE Acts Interim Amendment. 

ARTICLE I I  

APPLICABLE LAWS A N D  PLANS COVERED B Y  I NTERIM AMEN DMENT 

2.0 I Applicable Laws. Th is I nterim Amendment includes provisions that are required or al lowed under the fo l lowing laws: 

(a ) B ipart isan American M iners Act 0f 20 1 9  ("M iners Act") 

( b ) Consolidated Appropriations Act, 202 1 ("CAA") 

(c)  Coronavirus Aid ,  Re l ie f, and Economic Security Act ("CARES Act") 

( cl ) COVI D-Related Tax Relief Act 0f 2020 ("CRTRA") 

(e)  Sett ing Every Community Up for Ret irement Enhancement Act 0f 20 1 9  ("SECURE Act") 

( I) Taxpayer Certainty and Disaster Tax Relief Act of 20 1 9  ("Disaster Tax Relief Act 0f  20 1 9) 

( g ) Taxpayer Certainty and Disaster Tax Relief Act 0f 2020 ("Disaster Tax Relief Act 0f 2020°) 

2.02 Application to Cycle3 Defined Contribution Plans. The I n terim Amendment applies to the fo l lowing types of ASC Institute 
Cycle 3 Pre-Approved Plans: the Defined Contribution Plan, the Governmental Defined Contribution Plan ("Governmental 
Plan"), the Employee Stock Ownership Plan ("ESOP"), the Church Defined Contribution Plan ("Church Plan") and the Owners­
Only Profit Sharing/40 1 (k) Defined Contribution Plan ("Owners-Only P lan"). Certain provisions of this Interim Amendment may 
not be applicable to a l l  types of P lans or a specific adopting Employer. 

ARTICLE I l l  

AMENDMENT RELATI NG T O  T H E  CORONA VIRUS AID, RELI EF, AND ECONOMIC SECU RITY ACT 

3.0 1  I n  General. On M arch 27, 2020, the CARES Act became law.  Provisions of the CARES Act may have affected certain Plan 
prov isions. The provisions of the CARES Act were effect ive at various t imes, as reflected in the provisions under this Art ic le I l l .  
The Plan Administrator admini stered the provisions of this Art ic le I I I  consistent with a "good-faith" interpretation of the CARES 
Act. To the extent this Article I l l  applies to the Plan, the provisions of this Art icle I l l  supersede any inconsistent provisions of the 
Plan. 
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3.02 Coronavirus-Related Distributions and Loans from the Plan. This IA {3.02 incorporates CARES Act $2202 relating to
special disaster-related rules for retirement plans. The provisions ofthis lA $3.02 apply only to the extcnt a distribution or loan
was made to a qualified individual as provided under CARES Act $2202. If the Plan did not operationally apply the rules under
this IA $3.02, such provisions do not apply to the Plan. The Plan Administrator documented through administrative procedures
(including designating accounts from which Coronavirus-Related Distributions and loans could have been taken) orotherwise the
manner in which the Plan operationally applied the rules under this lA $3.02. To the extcnt this IA $3.02 applies to the Plan, the
provisions supersede any inconsistent provisions of the Plan or loan program. The Plan administered this IA $3.02 consistent with
the guidance provided under IRS Notice 2020-50.

(a) Coronavirus-Related Distributions. As provided under CARES Act $2202(a), and as amended by CRTRA Q280, the
Plan (including a money purchase pension plan) could (bul was nol required to) make Coronavirus-Related Distributions,
subject to the limits under IA $3.02(aXa), without regard to certain distribution restrictions otherwise applicable under the
Plan.

(l) Definition of Coronavirus-Rclated Distribution. Thc tcrnr (\rronavirus-Relatcd Distribution nreans a

distribution from the Plan madc:

(i) on or after January, 1,2020, and before December 31,2020,

to an individual:

(A) who was diagnosed with the virus SARS-CoV-2 or with coronavirus disease 2019 (collectively
rel'erred to herein as "COVID-19") by a test approved b1'the Centers lbr Disease Control and
Prevention, including a test authorized under the Federal Food, Drug, and Cosmetic Act; or

(B) whose spouse or dependent (as defined in Code g I 52) was diagnosed with COVID- l9 by such a
test; and

(C) who experienced adverse financial consequences as a resull of:

(I) the individual being quarantined, being furloughed or laid offor having work hours reduced
due to COVID- 19;

(ii)

(lv)

(v)

(vt)

(2)

@ Copyrighr 2022
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the individual being unable to work due to lack of childcare due to COVID-19;

closing or reducing hours of a business owned or operated by the individual due to COVID-
t9;

the individual having pay or self-employment income reduced due to COVID-19;

the individual having a job offer rescinded or start date for a job delayed due to COVID-19;

(ll)

(ilr)

the individual's spouse or a member ol'the individual's household (i.e.. someone who shares
the individual's principal residence) being quarantined. being furloughed or laid olTor
having work hours reduced due to COVID-'l 9, being unable to work due to lack ol childcare
due to COVID-19, having pay or self-employment income reduced due to COVID-19, or
having a job offer rescinded or start date Ibr a job delayed due to COVID- l 9; or

(VlI) closing or reducing hours ol'a business orvned or operaled by the individual's spouse or a

member olthe individual's household due to COVID- 19.

Amounts not treated as Coronavirus-Rclated Distributions. Tlrc lirllowing anlounts werc nol treated as

Coronavirus-Rclatcd Distrihut ions:

( i) corrective distribulions of Elective Deferrals and Aller-Tax Enrployee Contributions thal were retumed to
the Employee (together with the income allocable thereto) in order to comply with the Code $41 5

limitations;

(ii) Excess Deferrals under Code $402(9);

(iii) Excess Contributions and Excess Aggregate Contributions;

(iv) loans that were treated as deemed distributions pursuant to Code $72(p);

(v) dividends paid on applicable employer securities under Code $40a(k);

t'qc CS-2 5 367 7.002
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3.02 Coronavirus-Related Distributions and Loans from the Plan. This IA {3.02 incorporates CARES Act $2202 relating to
special disaster-related rules for retirement plans. The provisions ofthis lA $3.02 apply only to the extcnt a distribution or loan
was made to a qualified individual as provided under CARES Act $2202. If the Plan did not operationally apply the rules under
this IA $3.02, such provisions do not apply to the Plan. The Plan Administrator documented through administrative procedures
(including designating accounts from which Coronavirus-Related Distributions and loans could have been taken) orotherwise the
manner in which the Plan operationally applied the rules under this lA $3.02. To the extcnt this IA $3.02 applies to the Plan, the
provisions supersede any inconsistent provisions of the Plan or loan program. The Plan administered this IA $3.02 consistent with
the guidance provided under IRS Notice 2020-50.

(a) Coronavirus-Related Distributions. As provided under CARES Act $2202(a), and as amended by CRTRA Q280, the
Plan (including a money purchase pension plan) could (bul was nol required to) make Coronavirus-Related Distributions,
subject to the limits under IA $3.02(aXa), without regard to certain distribution restrictions otherwise applicable under the
Plan.

(l) Definition of Coronavirus-Rclated Distribution. Thc tcrnr (\rronavirus-Relatcd Distribution nreans a

distribution from the Plan madc:

(i) on or after January, 1,2020, and before December 31,2020,

to an individual:

(A) who was diagnosed with the virus SARS-CoV-2 or with coronavirus disease 2019 (collectively
rel'erred to herein as "COVID-19") by a test approved b1'the Centers lbr Disease Control and
Prevention, including a test authorized under the Federal Food, Drug, and Cosmetic Act; or

(B) whose spouse or dependent (as defined in Code g I 52) was diagnosed with COVID- l9 by such a
test; and

(C) who experienced adverse financial consequences as a resull of:

(I) the individual being quarantined, being furloughed or laid offor having work hours reduced
due to COVID- 19;

(ii)

(lv)

(v)

(vt)

(2)
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the individual being unable to work due to lack of childcare due to COVID-19;

closing or reducing hours of a business owned or operated by the individual due to COVID-
t9;

the individual having pay or self-employment income reduced due to COVID-19;

the individual having a job offer rescinded or start date for a job delayed due to COVID-19;

(ll)

(ilr)

the individual's spouse or a member ol'the individual's household (i.e.. someone who shares
the individual's principal residence) being quarantined. being furloughed or laid olTor
having work hours reduced due to COVID-'l 9, being unable to work due to lack ol childcare
due to COVID-19, having pay or self-employment income reduced due to COVID-19, or
having a job offer rescinded or start date Ibr a job delayed due to COVID- l 9; or

(VlI) closing or reducing hours ol'a business orvned or operaled by the individual's spouse or a

member olthe individual's household due to COVID- 19.

Amounts not treated as Coronavirus-Rclated Distributions. Tlrc lirllowing anlounts werc nol treated as

Coronavirus-Rclatcd Distrihut ions:

( i) corrective distribulions of Elective Deferrals and Aller-Tax Enrployee Contributions thal were retumed to
the Employee (together with the income allocable thereto) in order to comply with the Code $41 5

limitations;

(ii) Excess Deferrals under Code $402(9);

(iii) Excess Contributions and Excess Aggregate Contributions;

(iv) loans that were treated as deemed distributions pursuant to Code $72(p);

(v) dividends paid on applicable employer securities under Code $40a(k);

t'qc CS-2 5 367 7.002

Docusign Envelope ID:  463B8F00-31 1 7-4EC3-AAEE-2A2AD254D289 

3.02 Coronavirus-Related Distributions and Loans from the Plan. This IA §3.02 incorporates CARES Act §2202 relat ing to 
special d isaster-related rules for retirement plans. The provisions of th is  IA §3 .02 apply only to the extent a d i stribut ion or loan 
was made to a qual ified ind ividual as provided under CARES Act $2202. I f  the Plan did not operat ional ly  apply the rules under 
th is  IA §3 .02, such provisions do not apply to the Plan. The P lan Administrator documented through adm inistrative procedures 
( inc luding designating accounts from which Coronav irus-Related Distribut ions and loans could have been taken) or otherwise the 
manner in which the Plan operat ionally applied the rules under th is I A  §3 .02. To the extent th is  I A  §3 .02 appl ies to the Plan, the 
provisions supersede any inconsistent provisions of  the Plan or loan program. The Plan administered th is  I A  §3 .02 consistent w ith 
the guidance provided under IRS Notice 2020-50. 

( a ) Coronavirus-Related Distributions. As provided under CARES Act §2202(a), and as amended by CRTRA §280, the 
Plan ( including a money purchase pension plan) could (but was not required to) make Coronavirus-Related Distribut ions, 
subject to the l imi ts  under IA §3 .02(a)(4), wi thout regard to certa in d istribut ion restrict ions otherwise appl icable under the 
Plan. 

( I )  

(2 )  

© Copyright 2022 

Definition of Coronavirus-Related Distribution. The term Coronavirus-Related Distribut ion means a 
d istribution from the Plan made: 

( i)  on or after January 1 , 2020, and before December 3 I ,  2020, 

( i i) to an individual :  

( A ) who was diagnosed with the virus SARS-C0V-2 or with coronavirus disease 20 I 9  (col lecti vely 
referred to herein as "COV ID - I 9") by a test approved by t he Centers for Disease Control and 
Prevent ion, inc luding a test authorized under the Federal Food, Drug, and Cosmet i c  Act; or 

( B) whose spouse or dependent (as defined in Code § I 52) was d iagnosed wi th COV ID- I 9  by such a 
test; and 

(C ) who experienced adverse financial consequences as a resu l t  of: 

( I )  the ind ividual being quarant ined, being furloughed or laid off or having work hours reduced 
due to COV ID- I 9; 

( 1 1 )  t he individual being unable to work due to lack of chi ldcare due to COV I D- I 9; 

( I l l )  closing or reducing hours of a business owned or operated by the ind iv idual due to COVID­
I 9; 

( I V) the individual having pay or sel f-employment income reduced due to COV I D- I 9; 

(V) the individual having a job offer resc inded or start date for a job delayed due to COV I D- I 9; 

( V I )  the individual ' s spouse or a member of the individua l ' s  household ( i .e . ,  someone who shares 
t he individual 's  principal residence) being quarantined, being furloughed or laid off or 
having work hours reduced due to COV I D- I 9, being unable to work due to lack of ch i ldcare 
due to COV I D- I 9, having pay or self-employment income reduced due to COVI D- I 9, or 
having a job offer resc i nded or start date for a job delayed due to COVI D- I 9; or 

( V I I )  closing or reducing hours of a business owned or operated by t he indiv idual ' s  spouse or a 
member of t he individual ' s  household due to COVID- 1  9. 

Amounts not treated as Coronavirus-Related Distributions. The fol lowing amounts were not treated as 
Coronavirus-Related Distribut ions: 

( i)  correct ive d istribut ions of Elect ive Deferrals and After-Tax Employee Contribut ions that were returned to 
the Employee (together wi th the income al locable thereto) in order to comply wi th the Code §4 I 5  
l im itations; 

(ii) Excess Deferrals under Code §402(g); 

( i i i )  Excess Contributions and Excess Aggregate Contributions; 

( iv) loans that were treated as deemed distribut ions pursuant to Code §72(p); 

(v) div idends paid on appl icable employer securities under Code $404(k) ;  
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(vi)

(vii)

(viii)

@ Copyright 2022

Cycle 3 Nonstandardized Governmental Plan #03-001

the costs ofcurrent life insurance protection;

prohibited allocations that were treated as deemed distributions pursuant to $409(p);

distributions that were permissible withdrawals from an Eligible Automatic Contribution Arrangement
within the meaning of Code $414(w); and

(ix) distributions of premiums for accident or health insurance under Treas. Reg. $ I .a02(a)- I (e)( I )(i)

(.1) Emplovee certification. The Plan Administrator could have relied on an Employee's certitication that the

Employee satisfied the conditions ol lA $3.02(a)(l ) in determining whether any distribution was a Coronavirus-
Related Drstribution unless the Plan Administrator had actual knowledge to the contrary. The Plan Administrator
had no obligation to inquire int<l whether an individual had satisfied the conditions for a Coronavirus-Related
Distribution.

(4) Limit on amount of Coronavirus-Related Distributions. The aggregate amount ol Coronavirus-Related
Distributions reoeived by an individual for any taxable year (from all plans maintained by the Employer and any

member of a controlled group under Code g$414(b), (c), (m) or (o) which included the Employer) could not
exceed $ I 00,000.

(s) Reoavment of Coronavirus-Related Distribution. A Participzurt who received a Coronavirus-Related
Distribution from thc Plan may, at any time during the three-year period beginning on the day alter the reccipt of
such distribution, make one or more Rollover Contributions to an Eligible Retirentent Plan (including this Plan, il'
the Participant is otherwise eligible to make Rollover Contributions) in an aggregate amount that does not exoeed

the amount o1'such Coronavirus-Related Distribution. In accepting a Rollover Contribution under this lA
93.02(a)(5), the Plan Administrator is entitled to the relief under Q&A- 14 ol Trcas. Reg. $ I .401(a)(31)- l. The Plan

Adrninistrator in acccpting the Rollover Contribution must reasonably conclude that the recontribution is cligiblc
Ibr direct rollover trealment under CARES Act $2202(a)(3). The Plan Administrator may rely on an Employee's
certification that tlre Employee satisfies the conditions for making such a Rollover Contribution unless the Plan

Administrator has actual knowledge to the contrary.

(6) E,xemntion from certain transfer and withholding rules. Forpurposes olthe Direct Rollover rulcs o1'(lode
gaOl(a)(31 ), the noticc requircnrcnts of(bde $402(f1 and withholding rules olCode $3405, a Coronavirus-Related
Drstribution was not trcaled as an Eligible Rollover Distribution.

(b) Snecial Loan Rules. As provided under CARES Ar:t $2202(b), the Plan Administrator was authorized (but not required)
to revise the applicablc loan requirenrents under the Plan to reflect (l) and/or (2) below. For purposes ol'this IA $3.02(b),
a Qualified lndividual mcans any individual who is described in IA $3.02(a)(l)(ii) above.

(l) Increased Particioant loan limits. Notwithstanding the Participant loan limitations under the Plan, fbr purposes

of detemrining the pennissiblc Participant loans for Qualified Individuals made during the I 80-day period
beginning on March 2'7,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting
''$100.000" for "$50.000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been

applied using "the Participant's vested Accounl Balance'' rather than "one-half(%) ofthe Participant's vested

Accounl Balance."

(2) Delaved loan reoavment date. If a Qualilied lndividual had an outstanding Participant loan on or afier March 27,

2020:

(i) ifthe due date pursuant 1o Code $$72(p)(2)(B) or (C) for any repayment with respect to such loan occurred
during the period beginning on March 2'1 , 2020 and ending on December 3l ,2020, such due date could
have been delayed for one year;

any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the

delay in the due date under IA $3.02(b)(2)(i) above and any interest accrued during such delay; and

(iii) in detennining thc five-year period and the term ofthe loan under Code $72(pX2)(B) and (C), the one-year
delay period described in IA $3.02(b)(2)(i) above could have been disregarded.

( ii)
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(vi)

(vii)

(viii)
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the costs ofcurrent life insurance protection;

prohibited allocations that were treated as deemed distributions pursuant to $409(p);

distributions that were permissible withdrawals from an Eligible Automatic Contribution Arrangement
within the meaning of Code $414(w); and

(ix) distributions of premiums for accident or health insurance under Treas. Reg. $ I .a02(a)- I (e)( I )(i)

(.1) Emplovee certification. The Plan Administrator could have relied on an Employee's certitication that the

Employee satisfied the conditions ol lA $3.02(a)(l ) in determining whether any distribution was a Coronavirus-
Related Drstribution unless the Plan Administrator had actual knowledge to the contrary. The Plan Administrator
had no obligation to inquire int<l whether an individual had satisfied the conditions for a Coronavirus-Related
Distribution.

(4) Limit on amount of Coronavirus-Related Distributions. The aggregate amount ol Coronavirus-Related
Distributions reoeived by an individual for any taxable year (from all plans maintained by the Employer and any

member of a controlled group under Code g$414(b), (c), (m) or (o) which included the Employer) could not
exceed $ I 00,000.

(s) Reoavment of Coronavirus-Related Distribution. A Participzurt who received a Coronavirus-Related
Distribution from thc Plan may, at any time during the three-year period beginning on the day alter the reccipt of
such distribution, make one or more Rollover Contributions to an Eligible Retirentent Plan (including this Plan, il'
the Participant is otherwise eligible to make Rollover Contributions) in an aggregate amount that does not exoeed

the amount o1'such Coronavirus-Related Distribution. In accepting a Rollover Contribution under this lA
93.02(a)(5), the Plan Administrator is entitled to the relief under Q&A- 14 ol Trcas. Reg. $ I .401(a)(31)- l. The Plan

Adrninistrator in acccpting the Rollover Contribution must reasonably conclude that the recontribution is cligiblc
Ibr direct rollover trealment under CARES Act $2202(a)(3). The Plan Administrator may rely on an Employee's
certification that tlre Employee satisfies the conditions for making such a Rollover Contribution unless the Plan

Administrator has actual knowledge to the contrary.

(6) E,xemntion from certain transfer and withholding rules. Forpurposes olthe Direct Rollover rulcs o1'(lode
gaOl(a)(31 ), the noticc requircnrcnts of(bde $402(f1 and withholding rules olCode $3405, a Coronavirus-Related
Drstribution was not trcaled as an Eligible Rollover Distribution.

(b) Snecial Loan Rules. As provided under CARES Ar:t $2202(b), the Plan Administrator was authorized (but not required)
to revise the applicablc loan requirenrents under the Plan to reflect (l) and/or (2) below. For purposes ol'this IA $3.02(b),
a Qualified lndividual mcans any individual who is described in IA $3.02(a)(l)(ii) above.

(l) Increased Particioant loan limits. Notwithstanding the Participant loan limitations under the Plan, fbr purposes

of detemrining the pennissiblc Participant loans for Qualified Individuals made during the I 80-day period
beginning on March 2'7,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting
''$100.000" for "$50.000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been

applied using "the Participant's vested Accounl Balance'' rather than "one-half(%) ofthe Participant's vested

Accounl Balance."

(2) Delaved loan reoavment date. If a Qualilied lndividual had an outstanding Participant loan on or afier March 27,

2020:

(i) ifthe due date pursuant 1o Code $$72(p)(2)(B) or (C) for any repayment with respect to such loan occurred
during the period beginning on March 2'1 , 2020 and ending on December 3l ,2020, such due date could
have been delayed for one year;

any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the

delay in the due date under IA $3.02(b)(2)(i) above and any interest accrued during such delay; and

(iii) in detennining thc five-year period and the term ofthe loan under Code $72(pX2)(B) and (C), the one-year
delay period described in IA $3.02(b)(2)(i) above could have been disregarded.

( ii)
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the costs ofcurrent life insurance protection;

prohibited allocations that were treated as deemed distributions pursuant to $409(p);

distributions that were permissible withdrawals from an Eligible Automatic Contribution Arrangement
within the meaning of Code $414(w); and

(ix) distributions of premiums for accident or health insurance under Treas. Reg. $ I .a02(a)- I (e)( I )(i)

(.1) Emplovee certification. The Plan Administrator could have relied on an Employee's certitication that the

Employee satisfied the conditions ol lA $3.02(a)(l ) in determining whether any distribution was a Coronavirus-
Related Drstribution unless the Plan Administrator had actual knowledge to the contrary. The Plan Administrator
had no obligation to inquire int<l whether an individual had satisfied the conditions for a Coronavirus-Related
Distribution.

(4) Limit on amount of Coronavirus-Related Distributions. The aggregate amount ol Coronavirus-Related
Distributions reoeived by an individual for any taxable year (from all plans maintained by the Employer and any

member of a controlled group under Code g$414(b), (c), (m) or (o) which included the Employer) could not
exceed $ I 00,000.

(s) Reoavment of Coronavirus-Related Distribution. A Participzurt who received a Coronavirus-Related
Distribution from thc Plan may, at any time during the three-year period beginning on the day alter the reccipt of
such distribution, make one or more Rollover Contributions to an Eligible Retirentent Plan (including this Plan, il'
the Participant is otherwise eligible to make Rollover Contributions) in an aggregate amount that does not exoeed

the amount o1'such Coronavirus-Related Distribution. In accepting a Rollover Contribution under this lA
93.02(a)(5), the Plan Administrator is entitled to the relief under Q&A- 14 ol Trcas. Reg. $ I .401(a)(31)- l. The Plan

Adrninistrator in acccpting the Rollover Contribution must reasonably conclude that the recontribution is cligiblc
Ibr direct rollover trealment under CARES Act $2202(a)(3). The Plan Administrator may rely on an Employee's
certification that tlre Employee satisfies the conditions for making such a Rollover Contribution unless the Plan

Administrator has actual knowledge to the contrary.

(6) E,xemntion from certain transfer and withholding rules. Forpurposes olthe Direct Rollover rulcs o1'(lode
gaOl(a)(31 ), the noticc requircnrcnts of(bde $402(f1 and withholding rules olCode $3405, a Coronavirus-Related
Drstribution was not trcaled as an Eligible Rollover Distribution.

(b) Snecial Loan Rules. As provided under CARES Ar:t $2202(b), the Plan Administrator was authorized (but not required)
to revise the applicablc loan requirenrents under the Plan to reflect (l) and/or (2) below. For purposes ol'this IA $3.02(b),
a Qualified lndividual mcans any individual who is described in IA $3.02(a)(l)(ii) above.

(l) Increased Particioant loan limits. Notwithstanding the Participant loan limitations under the Plan, fbr purposes

of detemrining the pennissiblc Participant loans for Qualified Individuals made during the I 80-day period
beginning on March 2'7,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting
''$100.000" for "$50.000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been

applied using "the Participant's vested Accounl Balance'' rather than "one-half(%) ofthe Participant's vested

Accounl Balance."

(2) Delaved loan reoavment date. If a Qualilied lndividual had an outstanding Participant loan on or afier March 27,

2020:

(i) ifthe due date pursuant 1o Code $$72(p)(2)(B) or (C) for any repayment with respect to such loan occurred
during the period beginning on March 2'1 , 2020 and ending on December 3l ,2020, such due date could
have been delayed for one year;

any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the

delay in the due date under IA $3.02(b)(2)(i) above and any interest accrued during such delay; and

(iii) in detennining thc five-year period and the term ofthe loan under Code $72(pX2)(B) and (C), the one-year
delay period described in IA $3.02(b)(2)(i) above could have been disregarded.

( ii)
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the costs ofcurrent life insurance protection;

prohibited allocations that were treated as deemed distributions pursuant to $409(p);

distributions that were permissible withdrawals from an Eligible Automatic Contribution Arrangement
within the meaning of Code $414(w); and

(ix) distributions of premiums for accident or health insurance under Treas. Reg. $ I .a02(a)- I (e)( I )(i)

(.1) Emplovee certification. The Plan Administrator could have relied on an Employee's certitication that the

Employee satisfied the conditions ol lA $3.02(a)(l ) in determining whether any distribution was a Coronavirus-
Related Drstribution unless the Plan Administrator had actual knowledge to the contrary. The Plan Administrator
had no obligation to inquire int<l whether an individual had satisfied the conditions for a Coronavirus-Related
Distribution.

(4) Limit on amount of Coronavirus-Related Distributions. The aggregate amount ol Coronavirus-Related
Distributions reoeived by an individual for any taxable year (from all plans maintained by the Employer and any

member of a controlled group under Code g$414(b), (c), (m) or (o) which included the Employer) could not
exceed $ I 00,000.

(s) Reoavment of Coronavirus-Related Distribution. A Participzurt who received a Coronavirus-Related
Distribution from thc Plan may, at any time during the three-year period beginning on the day alter the reccipt of
such distribution, make one or more Rollover Contributions to an Eligible Retirentent Plan (including this Plan, il'
the Participant is otherwise eligible to make Rollover Contributions) in an aggregate amount that does not exoeed

the amount o1'such Coronavirus-Related Distribution. In accepting a Rollover Contribution under this lA
93.02(a)(5), the Plan Administrator is entitled to the relief under Q&A- 14 ol Trcas. Reg. $ I .401(a)(31)- l. The Plan

Adrninistrator in acccpting the Rollover Contribution must reasonably conclude that the recontribution is cligiblc
Ibr direct rollover trealment under CARES Act $2202(a)(3). The Plan Administrator may rely on an Employee's
certification that tlre Employee satisfies the conditions for making such a Rollover Contribution unless the Plan

Administrator has actual knowledge to the contrary.

(6) E,xemntion from certain transfer and withholding rules. Forpurposes olthe Direct Rollover rulcs o1'(lode
gaOl(a)(31 ), the noticc requircnrcnts of(bde $402(f1 and withholding rules olCode $3405, a Coronavirus-Related
Drstribution was not trcaled as an Eligible Rollover Distribution.

(b) Snecial Loan Rules. As provided under CARES Ar:t $2202(b), the Plan Administrator was authorized (but not required)
to revise the applicablc loan requirenrents under the Plan to reflect (l) and/or (2) below. For purposes ol'this IA $3.02(b),
a Qualified lndividual mcans any individual who is described in IA $3.02(a)(l)(ii) above.

(l) Increased Particioant loan limits. Notwithstanding the Participant loan limitations under the Plan, fbr purposes

of detemrining the pennissiblc Participant loans for Qualified Individuals made during the I 80-day period
beginning on March 2'7,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting
''$100.000" for "$50.000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been

applied using "the Participant's vested Accounl Balance'' rather than "one-half(%) ofthe Participant's vested

Accounl Balance."

(2) Delaved loan reoavment date. If a Qualilied lndividual had an outstanding Participant loan on or afier March 27,

2020:

(i) ifthe due date pursuant 1o Code $$72(p)(2)(B) or (C) for any repayment with respect to such loan occurred
during the period beginning on March 2'1 , 2020 and ending on December 3l ,2020, such due date could
have been delayed for one year;

any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the

delay in the due date under IA $3.02(b)(2)(i) above and any interest accrued during such delay; and

(iii) in detennining thc five-year period and the term ofthe loan under Code $72(pX2)(B) and (C), the one-year
delay period described in IA $3.02(b)(2)(i) above could have been disregarded.

( ii)
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(3) 

(4) 

(5)  

(6) 

(vi)  the costs of  current l i fe insurance protect ion; 

(vi i )  prohibi ted al locations that were treated as deemed distributions pursuant to §409(p); 

(vi i i )  distribut ions that were permissible w ithdrawals from an E l igible Automatic Cont r i b u t ion Arrangement 
w i th in the meaning of Code §4 I 4(w); and 

( i x )  distribut ions of  prem iums for accident or health insurance under Treas. Reg. § 1 .402(a)- I (e)( I )( i ) .  

Employee certification. The Plan Administrator could have relied on an Employee's certification that the 
Employee sat isfied the conditions of IA §3 .02(a)( 1 )  in determin ing whether any distribution was a Coronavirus­
Related Distribut ion unless the Plan Admin istrator had actual knowledge to the contrary. The Plan Administrator 
had no obl igation to inquire into whether an individual had sat is fied the condi t ions for a Coronavi rus-Related 
Distribution. 

Limit on amount of Coronavirus-Related Distributions. The aggregate a.mount of Coronavirus-Related 
Distributions received by an individual for any taxable year ( from a l l  p lans maintained by the Employer and any 
member of a contro l led group under Code $§4 I 4(b), (c), (m)  or (0) which included the Employer) could not 
exceed $1 00,000. 

Repayment of Coronavirus-Related Distribution. A Participant who received a Coronavirus-Related 
Distribution from the Plan may, at any time during the three-year period beginning on the day after the receipt of 
such distribution, make one or more Rollover Contributions to an E l igible Retirement Plan ( inc luding this Plan, if  
the Part ic ipant is  otherwise el igible to make Rol lover Contributions) in an aggregate amount that  does not exceed 
the amount of such Coronavirus-Related Distribution. In accept ing a Rol lover Contribution under th is IA 
§3 .02(a)(5) ,  the Plan Administrator is  ent i t led to the relief under Q&A- I 4  of Treas. Reg. § I .40 1 (a)(3 1 )- I . The Plan 
Admin istrator in accepting the Rol lover Contribution must reasonably conc lude that the recontribut ion is  e l igible 
for direct rollover treatment under CARES Act $2202(a)(3) .  The P lan Admin istrator may re ly on an Employee's 
cert i fication that the Employee satisfies the condi t ions for making such a Rol lover Contribution unless the Plan 
Administrator has actual knowledge to the contrary. 

Exemption from certain transfer and withholding rules. For purposes of the Direct R o l lov er rules of Code 
§40 I (a)( 3 I  ), the not ice requirements of Code $402(f) and wi thholding rules of Code §3405, a Coronavirus-Related 
Distribut ion was not treated as an El igible Rol lover Distribut ion. 

(b )  Special  Loan Rules. As provided under CARES Act  §2202(b), the Plan Administrator was authorized (but no t  required) 
to revise the applicable loan requirements under the Plan to reflect ( 1 )  and/or (2) below. For purposes of th is IA §3 .02(b), 
a Qual i fied Individual means any individual who is described in I A  §3 . 02(a)( l )( i i )  above. 

( I )  

(2)  

© Copyright 2022 

I ncreased Participant loan l imits. Notwi thstanding the Participant loan l im i tat ions under the Plan, for purposes 
of determin ing the permissible Part ic ipant loans for Qua l ified I nd ividuals made during the I 80-day period 
beginning on M arch 27, 2020, the loan l im i t  under Code §72(p)(2)(A) could have been applied by subst i tut ing 
"$ 1 00,000° for "$50,000" and the adequate security requirement under Code §72(p)(2)(A)( i i )  could have been 
applied using "the Part ic ipant ' s vested Account Balance" rather than "one-half () of the Part ic ipant ' s vested 
Account Balance." 

Delayed loan repayment date. If a Qual i fied I nd iv idual had an outstanding Part icipant loan on or after M arch 27, 
2020: 

(i) i f  the due date pursuant to Code §§72(p)(2)(B) or (C) for any repayment with respect to such loan occurred 
during the period beginning on March 27, 2020 and ending on December 3 I ,  2020, such due date could 
have been delayed for one year; 

( i i )  any subsequent repayments w ith respect to such loan could have been appropriately adjusted to re flec t the 
delay in the due date under IA §3 .02(b)(2)( i )  above and any interest accrued during such delay; and 

( i i i )  in determ ining the five-year period and the term of the loan under Code §72(p)(2)(B) and (C), the one-year 
delay period described in IA §3 .02(b)(2)( i )  above could have been disregarded. 
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3.03 Required Minimum Distributions for 2020.

Temporarv waiver of requircd minimum distribution rules for 2020. As provided under Code $a0l (a)(9)(l), added by
CARES Act $2203 and effective as ofJanuary 1, 2020 (or such later date designated under the Elective Provisions), the

applicable required minimum distribution rules of the Plan did not apply for lhe 2020 calendar year. A Pa(icipant or
beneliciary who would have been required tu reoeive a required minimum distribution for thc 2020 calendar year (or a

Participant with a Required Beginning Date ol April I , 2021 who would have received a required minimum distribution in
2021 for the 2020 calendar year) ("2020 RMD"), but for the enactment ol'Code $a0l (a)(9XI). and who would have

satisfied that requirement by receiving a distribution that is either ( l ) equal to the 2020 RMD, or (2) one or more payments
(that include the 2020 RMD) in a series of substantially equal periodic payments made at least annually and expected to
last for the Iife (or life expectancy) ofthe Participant, thejoint lives (orjoint life expectancies) ofthe Participant and the

Participant's Designated Beneficiary, or fbr a period of at least l01,ears ("2020 Extended RMD"), may have elected

whether to receive the 2020 RMD or the 2020 Extended RMD. If a Participant did not specifically elect to take the 2020
RMD or 2020 Extended RMD lrom the Plan, such distribution was not made tbr the 2020 calendar year. The Employer
may modify this delault rule under the Elective Provisions, provided such modification satisfies the requirernents under
Code $401 (a)(9)(l) and any applicable IRS guidance.

In addition, solely for purposes of applying the Direct Rollcx,er provisions of the Plan, certain additional distributions in

2020, as elected by the Employer under the Elective Provisions, were treated as Eligible Rollover Distributions. If no

election is made by the Employer in the Elective Provisions, the Plan of'fered a Direct Rollover only for distributions that
were Eligible Rollover Distributions in the absence of Code $a0l (a)(9)(l).

llall or any portion of a distribution made during 2020 was treated as an Eligible Rollover Distribution, but would not
have been treated as such iI'the applicable required minimum distribution requirements of the Plan had applied during
2020, such distribution could not be treated as an Eligible Rollover Distribution for purposes of the Direct Rollover rules
under Code $a0l (aX3 I ), Code $402(f) and Code $3405(c).

(b) Special rules resardine the temporarv waiver of required minimum distribution rules for 2020. ln applying thc
provisions olthe applicablc section ofthe Plan lor the 2020 calendar year, the following special rules apply:

(l) The Required Beginning Date with respect to any individual shall be determined without regard to this IA $3.03
lor purposes of apply ing Section 8. 1 2 of the Plan (Section 8 of the Covernmental PIan; Section 6. 1 0 of the

Owners-Only Plan) for calendar years after 2020;

(2) IfCode $a0l(a)(9)(B)(ii) applies, the five-year period described in such provision was determined without regard
to the 2020 calendar year;

(3) lfthe Plan permitted a Participant or beneficiary to elect whether the 5-year rule or the life expectancy rule applied
in determining required minimum distributions and the election period ended in the 2020 calendar year, the Plan

Administrator could have extended the election deadline to the end of 2021:

(4) The Plan Administrator and Participants could have applied the transitional reliefand special rules under Code
gaOl (a)(g)(I) and IRS Notice 2020-5 I relating to the temporary waiver of required minimum distributions for 2020
in any reasonable and consistent manner; and

(s) The Employer may describe any spccial rules that were applicable to the temporary waiver of the required
minimum distribution rules lbr 2020 under the Eleotive Provisions, provided such special rules are consistent with
CARES Act $2203, Code $401(a)(9)(I) and IRS Notice 2020-51.

ARTICI,E IV
AMENDMENT RELATING TO THE CONSOLIDATED APPROPRIATIONS ACT, 2O2I

4.01 In General. On December 2'7 ,2020, the Disaster Tax Relief Act of 2020 and the CRTRA, which were enacted as part of the
Consolidated Appnrpriations Act,202l, beoame law. Provisions olthe Disaster Tax Relief Act of 2020 and CRTRA may have
affected certain Plan provisions. The provisions of the Disaster Tax Relief Act of 2020 and CRTRA are effective as reflected in
the provisions under this Article IV. The Plan Adnrinistrator administered the provisions of this Article IV consistent with a

"good-faith" interpretation of the Disaster Tax Relief Act of 2020 and CRTRA. To the extent this Article lV applies to the Plan,

these provisions supersede any inconsistent provisions ofthe Plan.

4.02 Special Disaster-Related Rules. This IA $4.02 incorporates the provisions of the Disaster Tax Relief Act o12020 $302 relating
to special disaster-related rules lbr retiremenl plans. The provisions ofthis IA $4.02 apply only to the extent a distribution or loan

was made to a qualified individual as provided under the Disaster Tax Relief Act of 2020 $302. If the Plan did not operationally
apply thc rules under this lA $4.02, such provisions do not apply to the Plan. The Plan Adnrinistrator documented through
adminislrative procedures (including designating accounts fiom which special disaster-related distrihutions and loans could have

(a)
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3.03 Required Minimum Distributions for 2020.

Temporarv waiver of requircd minimum distribution rules for 2020. As provided under Code $a0l (a)(9)(l), added by
CARES Act $2203 and effective as ofJanuary 1, 2020 (or such later date designated under the Elective Provisions), the

applicable required minimum distribution rules of the Plan did not apply for lhe 2020 calendar year. A Pa(icipant or
beneliciary who would have been required tu reoeive a required minimum distribution for thc 2020 calendar year (or a

Participant with a Required Beginning Date ol April I , 2021 who would have received a required minimum distribution in
2021 for the 2020 calendar year) ("2020 RMD"), but for the enactment ol'Code $a0l (a)(9XI). and who would have

satisfied that requirement by receiving a distribution that is either ( l ) equal to the 2020 RMD, or (2) one or more payments
(that include the 2020 RMD) in a series of substantially equal periodic payments made at least annually and expected to
last for the Iife (or life expectancy) ofthe Participant, thejoint lives (orjoint life expectancies) ofthe Participant and the

Participant's Designated Beneficiary, or fbr a period of at least l01,ears ("2020 Extended RMD"), may have elected

whether to receive the 2020 RMD or the 2020 Extended RMD. If a Participant did not specifically elect to take the 2020
RMD or 2020 Extended RMD lrom the Plan, such distribution was not made tbr the 2020 calendar year. The Employer
may modify this delault rule under the Elective Provisions, provided such modification satisfies the requirernents under
Code $401 (a)(9)(l) and any applicable IRS guidance.

In addition, solely for purposes of applying the Direct Rollcx,er provisions of the Plan, certain additional distributions in

2020, as elected by the Employer under the Elective Provisions, were treated as Eligible Rollover Distributions. If no

election is made by the Employer in the Elective Provisions, the Plan of'fered a Direct Rollover only for distributions that
were Eligible Rollover Distributions in the absence of Code $a0l (a)(9)(l).

llall or any portion of a distribution made during 2020 was treated as an Eligible Rollover Distribution, but would not
have been treated as such iI'the applicable required minimum distribution requirements of the Plan had applied during
2020, such distribution could not be treated as an Eligible Rollover Distribution for purposes of the Direct Rollover rules
under Code $a0l (aX3 I ), Code $402(f) and Code $3405(c).

(b) Special rules resardine the temporarv waiver of required minimum distribution rules for 2020. ln applying thc
provisions olthe applicablc section ofthe Plan lor the 2020 calendar year, the following special rules apply:

(l) The Required Beginning Date with respect to any individual shall be determined without regard to this IA $3.03
lor purposes of apply ing Section 8. 1 2 of the Plan (Section 8 of the Covernmental PIan; Section 6. 1 0 of the

Owners-Only Plan) for calendar years after 2020;

(2) IfCode $a0l(a)(9)(B)(ii) applies, the five-year period described in such provision was determined without regard
to the 2020 calendar year;

(3) lfthe Plan permitted a Participant or beneficiary to elect whether the 5-year rule or the life expectancy rule applied
in determining required minimum distributions and the election period ended in the 2020 calendar year, the Plan

Administrator could have extended the election deadline to the end of 2021:

(4) The Plan Administrator and Participants could have applied the transitional reliefand special rules under Code
gaOl (a)(g)(I) and IRS Notice 2020-5 I relating to the temporary waiver of required minimum distributions for 2020
in any reasonable and consistent manner; and

(s) The Employer may describe any spccial rules that were applicable to the temporary waiver of the required
minimum distribution rules lbr 2020 under the Eleotive Provisions, provided such special rules are consistent with
CARES Act $2203, Code $401(a)(9)(I) and IRS Notice 2020-51.

ARTICI,E IV
AMENDMENT RELATING TO THE CONSOLIDATED APPROPRIATIONS ACT, 2O2I

4.01 In General. On December 2'7 ,2020, the Disaster Tax Relief Act of 2020 and the CRTRA, which were enacted as part of the
Consolidated Appnrpriations Act,202l, beoame law. Provisions olthe Disaster Tax Relief Act of 2020 and CRTRA may have
affected certain Plan provisions. The provisions of the Disaster Tax Relief Act of 2020 and CRTRA are effective as reflected in
the provisions under this Article IV. The Plan Adnrinistrator administered the provisions of this Article IV consistent with a

"good-faith" interpretation of the Disaster Tax Relief Act of 2020 and CRTRA. To the extent this Article lV applies to the Plan,

these provisions supersede any inconsistent provisions ofthe Plan.

4.02 Special Disaster-Related Rules. This IA $4.02 incorporates the provisions of the Disaster Tax Relief Act o12020 $302 relating
to special disaster-related rules lbr retiremenl plans. The provisions ofthis IA $4.02 apply only to the extent a distribution or loan

was made to a qualified individual as provided under the Disaster Tax Relief Act of 2020 $302. If the Plan did not operationally
apply thc rules under this lA $4.02, such provisions do not apply to the Plan. The Plan Adnrinistrator documented through
adminislrative procedures (including designating accounts fiom which special disaster-related distrihutions and loans could have

(a)
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3.03 Required Minimum Distributions for 2020.

Temporarv waiver of requircd minimum distribution rules for 2020. As provided under Code $a0l (a)(9)(l), added by
CARES Act $2203 and effective as ofJanuary 1, 2020 (or such later date designated under the Elective Provisions), the

applicable required minimum distribution rules of the Plan did not apply for lhe 2020 calendar year. A Pa(icipant or
beneliciary who would have been required tu reoeive a required minimum distribution for thc 2020 calendar year (or a

Participant with a Required Beginning Date ol April I , 2021 who would have received a required minimum distribution in
2021 for the 2020 calendar year) ("2020 RMD"), but for the enactment ol'Code $a0l (a)(9XI). and who would have

satisfied that requirement by receiving a distribution that is either ( l ) equal to the 2020 RMD, or (2) one or more payments
(that include the 2020 RMD) in a series of substantially equal periodic payments made at least annually and expected to
last for the Iife (or life expectancy) ofthe Participant, thejoint lives (orjoint life expectancies) ofthe Participant and the

Participant's Designated Beneficiary, or fbr a period of at least l01,ears ("2020 Extended RMD"), may have elected

whether to receive the 2020 RMD or the 2020 Extended RMD. If a Participant did not specifically elect to take the 2020
RMD or 2020 Extended RMD lrom the Plan, such distribution was not made tbr the 2020 calendar year. The Employer
may modify this delault rule under the Elective Provisions, provided such modification satisfies the requirernents under
Code $401 (a)(9)(l) and any applicable IRS guidance.

In addition, solely for purposes of applying the Direct Rollcx,er provisions of the Plan, certain additional distributions in

2020, as elected by the Employer under the Elective Provisions, were treated as Eligible Rollover Distributions. If no

election is made by the Employer in the Elective Provisions, the Plan of'fered a Direct Rollover only for distributions that
were Eligible Rollover Distributions in the absence of Code $a0l (a)(9)(l).

llall or any portion of a distribution made during 2020 was treated as an Eligible Rollover Distribution, but would not
have been treated as such iI'the applicable required minimum distribution requirements of the Plan had applied during
2020, such distribution could not be treated as an Eligible Rollover Distribution for purposes of the Direct Rollover rules
under Code $a0l (aX3 I ), Code $402(f) and Code $3405(c).

(b) Special rules resardine the temporarv waiver of required minimum distribution rules for 2020. ln applying thc
provisions olthe applicablc section ofthe Plan lor the 2020 calendar year, the following special rules apply:

(l) The Required Beginning Date with respect to any individual shall be determined without regard to this IA $3.03
lor purposes of apply ing Section 8. 1 2 of the Plan (Section 8 of the Covernmental PIan; Section 6. 1 0 of the

Owners-Only Plan) for calendar years after 2020;

(2) IfCode $a0l(a)(9)(B)(ii) applies, the five-year period described in such provision was determined without regard
to the 2020 calendar year;

(3) lfthe Plan permitted a Participant or beneficiary to elect whether the 5-year rule or the life expectancy rule applied
in determining required minimum distributions and the election period ended in the 2020 calendar year, the Plan

Administrator could have extended the election deadline to the end of 2021:

(4) The Plan Administrator and Participants could have applied the transitional reliefand special rules under Code
gaOl (a)(g)(I) and IRS Notice 2020-5 I relating to the temporary waiver of required minimum distributions for 2020
in any reasonable and consistent manner; and

(s) The Employer may describe any spccial rules that were applicable to the temporary waiver of the required
minimum distribution rules lbr 2020 under the Eleotive Provisions, provided such special rules are consistent with
CARES Act $2203, Code $401(a)(9)(I) and IRS Notice 2020-51.

ARTICI,E IV
AMENDMENT RELATING TO THE CONSOLIDATED APPROPRIATIONS ACT, 2O2I

4.01 In General. On December 2'7 ,2020, the Disaster Tax Relief Act of 2020 and the CRTRA, which were enacted as part of the
Consolidated Appnrpriations Act,202l, beoame law. Provisions olthe Disaster Tax Relief Act of 2020 and CRTRA may have
affected certain Plan provisions. The provisions of the Disaster Tax Relief Act of 2020 and CRTRA are effective as reflected in
the provisions under this Article IV. The Plan Adnrinistrator administered the provisions of this Article IV consistent with a

"good-faith" interpretation of the Disaster Tax Relief Act of 2020 and CRTRA. To the extent this Article lV applies to the Plan,

these provisions supersede any inconsistent provisions ofthe Plan.

4.02 Special Disaster-Related Rules. This IA $4.02 incorporates the provisions of the Disaster Tax Relief Act o12020 $302 relating
to special disaster-related rules lbr retiremenl plans. The provisions ofthis IA $4.02 apply only to the extent a distribution or loan

was made to a qualified individual as provided under the Disaster Tax Relief Act of 2020 $302. If the Plan did not operationally
apply thc rules under this lA $4.02, such provisions do not apply to the Plan. The Plan Adnrinistrator documented through
adminislrative procedures (including designating accounts fiom which special disaster-related distrihutions and loans could have

(a)
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3.03 Required M inimum Distributions for 2020. 

(a) 

(b) 

Temporary waiver of required minimum distribution rules for 2020. As provided under Code §40 I (a)(9)( 1 ), added by 
CARES Act §2203 and effective as of January 1 ,  2020 (or such later date designated under the E lective Provisions), the 
applicable required minimum distribution rules of the Plan d id not apply for the 2020 calendar year. A Part icipant or 
beneficiary who would have been requ ired to receive a required min imum distribution for the 2020 calendar year (or a 
Participant wi th a Required Beginning Date of Apri l I ,  202 I who would have received a requ i red minimum distribution in 
202 1 for the 2020 calendar year) ("2020 R MD"), but for the enactment of Code $40 1 (a)(9)(), and who wou ld have 
satisfied that requirement by receiving a distribution that is either ( I )  equal to the 2020 R M D, or (2) one or more payments 
(that include the 2020 RM D) in a series of substant ia l ly equal periodic payments made at least annually and expected to 
last for the l i fe (or l i fe expectancy) of the Participant, the joint l ives (or joint l i fe expectancies) of the Participant and the 
Part ic ipant 's Designated Beneficiary, or for a period ofat least 1 0  years ("2020 Extended RMD*), may have elected 
whether to receive the 2020 RMD or the 2020 Extended RMD.  If a Participant did not specifically elect to take the 2020 
RMD or 2020 Extended RM D from the Plan, such distribution was not made for the 2020 calendar year. The Employer 
may modify this default rule under the Elective Provisions, provided such modi fication satisfies the requirements under 
Code §40 1 (a)(9)( 1 )  and any appl icable IRS guidance. 

In addition, solely for purposes of applying the Direct Rol lover provisions of the Plan, certain additional distributions in 
2020, as elected by the Employer under the Elective Provisions, were treated as E l igible Rollover Distributions. l f no 
election is made by the Employer in the Elective Provisions, the Plan offered a Direct Rol lover only for distributions that 
were E l igible Rol lover D istributions in the absence of Code $40 1 (a)(9)(). 

If a l l  or any portion of a distribution made during 2020 was treated as an El igible Rollover Distribution, but would not 
have been treated as such if the applicable required min imum distribution requirements of the Plan had applied during 
2020, such d istribution could not be treated as an E l igible Rol lover Distribution for purposes of the Direct Rollover rules 
under Code $40 1 (a)(3 1 ), Code $402(f) and Code $3405(¢). 

Special rules regarding the temporary waiver of required minimum distribution rules for 2020. In applying the 
provisions of the applicable section of the Plan for the 2020 calendar year, the fol lowing special rules apply: 

( 1 ) The Required Beginning Date with respect to any individual shall be determined without regard to this IA §3 .03 
for purposes of applying Section 8 . 1 2  of the Plan (Section 8 of the Governmental Plan; Section 6. 1 0  of the 
Owners-Only Plan) for calendar years after 2020; 

(2) I f  Code §40 1 (a)(9)(B)( i i )  applies, the five-year period described in such provision was determined without regard 
to the 2020 calendar year; 

(3) I f  the Plan permitted a Participant or beneficiary to elect whether the 5-year rule or the l i fe expectancy ru le applied 
in determining required minimum distributions and the election period ended in the 2020 calendar year, the Plan 
Administrator could have extended the election dead l ine to the end 0f 202 1 ; 

(4) The Plan Administrator and Participants could have applied the transitional relief and special rules under Code 
§40 1 (a)(9)( 1 )  and IRS Notice 2020-5 1 relating to the temporary waiver of required minimum distributions for 2020 
in any reasonable and consistent manner; and 

(5) The Employer may describe any special  rules that were applicable to the temporary waiver of the required 
minimum distribution rules for 2020 under the Elective Provisions, provided such special rules are consistent with 
CARES Act §2203 , Code §40 1 (a)(9)( 1 )  and I R S  Notice 2020-5 1 .  

ARTICLE IV 

AMENDM ENT RELATING TO THE CONSOLI DATED APPROPRIATIONS ACT, 202 1 

4.0 1 I n  General. On December 27, 2020, the Disaster Tax Relief Act of 2020 and the CRTRA, which were enacted as part of the 
Consolidated Appropriations Act, 202 1 ,  became law. Provisions of the Disaster Tax Rel ief Act of 2020 and CRTRA may have 
affected certain Plan provisions. The provisions of the Disaster Tax Relief Act of 2020 and CRTRA are effect ive as reflected in 
the provisions under this Article IV .  The P lan Administrator administered the provisions of this Article I V  consistent with a 
"good-faith" interpretation of the Disaster Tax Relief Act of 2020 and CRTRA. To the extent this Article IV applies to the Plan, 
these prov isions supersede any inconsistent provisions of the P lan. 

4.02 Special  Disaster-Related Rules.  This IA §4.02 incorporates the provisions of the Disaster Tax Relief Act of 2020 §302 relating 
to special disaster-related rules for retirement plans. The provisions of this IA §4.02 apply only to the extent a distribution or loan 
was made to a qua l i fied individual as provided under the Disaster Tax Relief Act of 2020 §302. I f  the Plan did not operational ly  
apply the rules under th is  IA  §4.02, such provisions do not apply to the Plan. The P lan Administrator documented through 
administrative procedures ( inc luding designating accounts from which special disaster-related distributions and loans could have 
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this IA $4.02. To the extent this lA
fi4.02 applies kr the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Eliqibilitv for Oualified Disaster Distribution. If adrninistratively permitted by'the Plan Administrator, a Participant
could have laken a Qualified Disaster Distribution without regard lo any distribution rcstriclions otherwisc applicable
under the Plan.

( I ) Dcfinitions.

(i) Oualified Disaster Distribution. A Qualitied Disaster Distribution (as defined under the Disaster Tax
Re lief Act <tf 2020 $302(a)(aXA)) is a distribution lront the Plan made:

(A) on or afier the flrst day ofthe Incident Period of a Qualified Disaster and befbre June 25, 2021' and

(B) lo an individual rvhose principal place olabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area, A Qualified Disaster Area is any area with rcspect to which a majordisaster was

declared, during the period that began on January 1,2020, and ended on February 25,2021,by the
President under Robert T. Stafford DisasterRelief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respect to which such declaration was made bcgan on or afier December 28,

20 I 9, and ended on or before December 2'l ,2020. Suoh term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualificd Disaster. A Qualified Disaster is, with respect to any Qualificd Disaster Arca, tho disastcr by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An lncident Period is, with respect to any Qualified Disaster, tlre period specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount olQualitied Disaster Distributions
reccivcd by an individual tbr any taxable year (from all plans maintained by the Employer and any member of a

controlled group which included the Employer) could nol have exceeded the excess (ilany) ol $100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable

)'ears.

(3) Oualilied Disaster Distributions treated as meetins certain Plan distribution reouirements. A Qualilied
Disaster Distribution is treated as nleeling the requirements of Code {401(k)(2XB)(i) and, in lhe case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-servrce withdrawal is trcatql as meeting
thc distribution rules under Code $401 (a).

(b) Repayment of Oualified Disaster Distribution. As provided under the Disaster Tax Reliel Act of 2020 $302(a)(3). a

Partrcipant who received a Qualified Disaster Distribution liom the Plan or another Eligible Retircment Plan (a-s defined in
Codc 9402(cXtt)(B)) may', at any time during the three-year period beginning on the day afier the receipt of such

distribution, nrake one or more Rollover Contributions to the Plan in an aggregate amounl that does not exceed the anrount

of such Qualilied Disaster Distribution. This lA $4.02(b) only applies ilthe Plan permits Rollover Contributions.

(c) Rccontrihutions of Withdrawals for Home Purchases. As provided under lhe Disastcr T'ax Relrcf'Act ol'2020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or morc Rollovcr Conlributions to the Plan

during tlre applicable pcriod in an aggregate amount not to exceed the anrount ol'such Qualilied Disaster Distribution. For
this purpose, a Qualif)cd Disaster Distribution is any Hardship Distribution whish was to bc uscd to purchase or construcl
a principal rcsidcncc rn a Qualified Disaster Area, but which was not so used on account ol'the Qualil'ied Disastcr with
rcspect lo such area, and which was received during the period beginning on the date whish is I ll0 days belirre the lirst
day ofthe Incidcnl Period ol'suoh Qualified Disaster and ending on the dalc which is 30 days aller thc last day o1'such

Inc;idcnt Pcriod. This lA 94.02(o) only applies ilthe Plan permits Rollovcr Contributions.

(d) Spccial Loan Rules. As provided under the Disaster Tax RelielAct o12020 $302(c), the Plan Adntinistrator could (but

was not rcquirccl to) revise the applicahle loan requirements under thc Plan to refler:t IA $4.02(dX I ) and $4.02(d)(2).

(l) lncreased Participant loan limits, Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified Individual during the I tlO-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested Account Balance."
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this IA $4.02. To the extent this lA
fi4.02 applies kr the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Eliqibilitv for Oualified Disaster Distribution. If adrninistratively permitted by'the Plan Administrator, a Participant
could have laken a Qualified Disaster Distribution without regard lo any distribution rcstriclions otherwisc applicable
under the Plan.

( I ) Dcfinitions.

(i) Oualified Disaster Distribution. A Qualitied Disaster Distribution (as defined under the Disaster Tax
Re lief Act <tf 2020 $302(a)(aXA)) is a distribution lront the Plan made:

(A) on or afier the flrst day ofthe Incident Period of a Qualified Disaster and befbre June 25, 2021' and

(B) lo an individual rvhose principal place olabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area, A Qualified Disaster Area is any area with rcspect to which a majordisaster was

declared, during the period that began on January 1,2020, and ended on February 25,2021,by the
President under Robert T. Stafford DisasterRelief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respect to which such declaration was made bcgan on or afier December 28,

20 I 9, and ended on or before December 2'l ,2020. Suoh term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualificd Disaster. A Qualified Disaster is, with respect to any Qualificd Disaster Arca, tho disastcr by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An lncident Period is, with respect to any Qualified Disaster, tlre period specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount olQualitied Disaster Distributions
reccivcd by an individual tbr any taxable year (from all plans maintained by the Employer and any member of a

controlled group which included the Employer) could nol have exceeded the excess (ilany) ol $100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable

)'ears.

(3) Oualilied Disaster Distributions treated as meetins certain Plan distribution reouirements. A Qualilied
Disaster Distribution is treated as nleeling the requirements of Code {401(k)(2XB)(i) and, in lhe case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-servrce withdrawal is trcatql as meeting
thc distribution rules under Code $401 (a).

(b) Repayment of Oualified Disaster Distribution. As provided under the Disaster Tax Reliel Act of 2020 $302(a)(3). a

Partrcipant who received a Qualified Disaster Distribution liom the Plan or another Eligible Retircment Plan (a-s defined in
Codc 9402(cXtt)(B)) may', at any time during the three-year period beginning on the day afier the receipt of such

distribution, nrake one or more Rollover Contributions to the Plan in an aggregate amounl that does not exceed the anrount

of such Qualilied Disaster Distribution. This lA $4.02(b) only applies ilthe Plan permits Rollover Contributions.

(c) Rccontrihutions of Withdrawals for Home Purchases. As provided under lhe Disastcr T'ax Relrcf'Act ol'2020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or morc Rollovcr Conlributions to the Plan

during tlre applicable pcriod in an aggregate amount not to exceed the anrount ol'such Qualilied Disaster Distribution. For
this purpose, a Qualif)cd Disaster Distribution is any Hardship Distribution whish was to bc uscd to purchase or construcl
a principal rcsidcncc rn a Qualified Disaster Area, but which was not so used on account ol'the Qualil'ied Disastcr with
rcspect lo such area, and which was received during the period beginning on the date whish is I ll0 days belirre the lirst
day ofthe Incidcnl Period ol'suoh Qualified Disaster and ending on the dalc which is 30 days aller thc last day o1'such

Inc;idcnt Pcriod. This lA 94.02(o) only applies ilthe Plan permits Rollovcr Contributions.

(d) Spccial Loan Rules. As provided under the Disaster Tax RelielAct o12020 $302(c), the Plan Adntinistrator could (but

was not rcquirccl to) revise the applicahle loan requirements under thc Plan to refler:t IA $4.02(dX I ) and $4.02(d)(2).

(l) lncreased Participant loan limits, Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified Individual during the I tlO-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested Account Balance."
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this IA $4.02. To the extent this lA
fi4.02 applies kr the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Eliqibilitv for Oualified Disaster Distribution. If adrninistratively permitted by'the Plan Administrator, a Participant
could have laken a Qualified Disaster Distribution without regard lo any distribution rcstriclions otherwisc applicable
under the Plan.

( I ) Dcfinitions.

(i) Oualified Disaster Distribution. A Qualitied Disaster Distribution (as defined under the Disaster Tax
Re lief Act <tf 2020 $302(a)(aXA)) is a distribution lront the Plan made:

(A) on or afier the flrst day ofthe Incident Period of a Qualified Disaster and befbre June 25, 2021' and

(B) lo an individual rvhose principal place olabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area, A Qualified Disaster Area is any area with rcspect to which a majordisaster was

declared, during the period that began on January 1,2020, and ended on February 25,2021,by the
President under Robert T. Stafford DisasterRelief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respect to which such declaration was made bcgan on or afier December 28,

20 I 9, and ended on or before December 2'l ,2020. Suoh term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualificd Disaster. A Qualified Disaster is, with respect to any Qualificd Disaster Arca, tho disastcr by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An lncident Period is, with respect to any Qualified Disaster, tlre period specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount olQualitied Disaster Distributions
reccivcd by an individual tbr any taxable year (from all plans maintained by the Employer and any member of a

controlled group which included the Employer) could nol have exceeded the excess (ilany) ol $100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable

)'ears.

(3) Oualilied Disaster Distributions treated as meetins certain Plan distribution reouirements. A Qualilied
Disaster Distribution is treated as nleeling the requirements of Code {401(k)(2XB)(i) and, in lhe case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-servrce withdrawal is trcatql as meeting
thc distribution rules under Code $401 (a).

(b) Repayment of Oualified Disaster Distribution. As provided under the Disaster Tax Reliel Act of 2020 $302(a)(3). a

Partrcipant who received a Qualified Disaster Distribution liom the Plan or another Eligible Retircment Plan (a-s defined in
Codc 9402(cXtt)(B)) may', at any time during the three-year period beginning on the day afier the receipt of such

distribution, nrake one or more Rollover Contributions to the Plan in an aggregate amounl that does not exceed the anrount

of such Qualilied Disaster Distribution. This lA $4.02(b) only applies ilthe Plan permits Rollover Contributions.

(c) Rccontrihutions of Withdrawals for Home Purchases. As provided under lhe Disastcr T'ax Relrcf'Act ol'2020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or morc Rollovcr Conlributions to the Plan

during tlre applicable pcriod in an aggregate amount not to exceed the anrount ol'such Qualilied Disaster Distribution. For
this purpose, a Qualif)cd Disaster Distribution is any Hardship Distribution whish was to bc uscd to purchase or construcl
a principal rcsidcncc rn a Qualified Disaster Area, but which was not so used on account ol'the Qualil'ied Disastcr with
rcspect lo such area, and which was received during the period beginning on the date whish is I ll0 days belirre the lirst
day ofthe Incidcnl Period ol'suoh Qualified Disaster and ending on the dalc which is 30 days aller thc last day o1'such

Inc;idcnt Pcriod. This lA 94.02(o) only applies ilthe Plan permits Rollovcr Contributions.

(d) Spccial Loan Rules. As provided under the Disaster Tax RelielAct o12020 $302(c), the Plan Adntinistrator could (but

was not rcquirccl to) revise the applicahle loan requirements under thc Plan to refler:t IA $4.02(dX I ) and $4.02(d)(2).

(l) lncreased Participant loan limits, Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified Individual during the I tlO-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested Account Balance."
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this IA $4.02. To the extent this lA
fi4.02 applies kr the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Eliqibilitv for Oualified Disaster Distribution. If adrninistratively permitted by'the Plan Administrator, a Participant
could have laken a Qualified Disaster Distribution without regard lo any distribution rcstriclions otherwisc applicable
under the Plan.

( I ) Dcfinitions.

(i) Oualified Disaster Distribution. A Qualitied Disaster Distribution (as defined under the Disaster Tax
Re lief Act <tf 2020 $302(a)(aXA)) is a distribution lront the Plan made:

(A) on or afier the flrst day ofthe Incident Period of a Qualified Disaster and befbre June 25, 2021' and

(B) lo an individual rvhose principal place olabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area, A Qualified Disaster Area is any area with rcspect to which a majordisaster was

declared, during the period that began on January 1,2020, and ended on February 25,2021,by the
President under Robert T. Stafford DisasterRelief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respect to which such declaration was made bcgan on or afier December 28,

20 I 9, and ended on or before December 2'l ,2020. Suoh term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualificd Disaster. A Qualified Disaster is, with respect to any Qualificd Disaster Arca, tho disastcr by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An lncident Period is, with respect to any Qualified Disaster, tlre period specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount olQualitied Disaster Distributions
reccivcd by an individual tbr any taxable year (from all plans maintained by the Employer and any member of a

controlled group which included the Employer) could nol have exceeded the excess (ilany) ol $100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable

)'ears.

(3) Oualilied Disaster Distributions treated as meetins certain Plan distribution reouirements. A Qualilied
Disaster Distribution is treated as nleeling the requirements of Code {401(k)(2XB)(i) and, in lhe case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-servrce withdrawal is trcatql as meeting
thc distribution rules under Code $401 (a).

(b) Repayment of Oualified Disaster Distribution. As provided under the Disaster Tax Reliel Act of 2020 $302(a)(3). a

Partrcipant who received a Qualified Disaster Distribution liom the Plan or another Eligible Retircment Plan (a-s defined in
Codc 9402(cXtt)(B)) may', at any time during the three-year period beginning on the day afier the receipt of such

distribution, nrake one or more Rollover Contributions to the Plan in an aggregate amounl that does not exceed the anrount

of such Qualilied Disaster Distribution. This lA $4.02(b) only applies ilthe Plan permits Rollover Contributions.

(c) Rccontrihutions of Withdrawals for Home Purchases. As provided under lhe Disastcr T'ax Relrcf'Act ol'2020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or morc Rollovcr Conlributions to the Plan

during tlre applicable pcriod in an aggregate amount not to exceed the anrount ol'such Qualilied Disaster Distribution. For
this purpose, a Qualif)cd Disaster Distribution is any Hardship Distribution whish was to bc uscd to purchase or construcl
a principal rcsidcncc rn a Qualified Disaster Area, but which was not so used on account ol'the Qualil'ied Disastcr with
rcspect lo such area, and which was received during the period beginning on the date whish is I ll0 days belirre the lirst
day ofthe Incidcnl Period ol'suoh Qualified Disaster and ending on the dalc which is 30 days aller thc last day o1'such

Inc;idcnt Pcriod. This lA 94.02(o) only applies ilthe Plan permits Rollovcr Contributions.

(d) Spccial Loan Rules. As provided under the Disaster Tax RelielAct o12020 $302(c), the Plan Adntinistrator could (but

was not rcquirccl to) revise the applicahle loan requirements under thc Plan to refler:t IA $4.02(dX I ) and $4.02(d)(2).

(l) lncreased Participant loan limits, Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified Individual during the I tlO-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested Account Balance."
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this IA $4.02. To the extent this lA
fi4.02 applies kr the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Eliqibilitv for Oualified Disaster Distribution. If adrninistratively permitted by'the Plan Administrator, a Participant
could have laken a Qualified Disaster Distribution without regard lo any distribution rcstriclions otherwisc applicable
under the Plan.

( I ) Dcfinitions.

(i) Oualified Disaster Distribution. A Qualitied Disaster Distribution (as defined under the Disaster Tax
Re lief Act <tf 2020 $302(a)(aXA)) is a distribution lront the Plan made:

(A) on or afier the flrst day ofthe Incident Period of a Qualified Disaster and befbre June 25, 2021' and

(B) lo an individual rvhose principal place olabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area, A Qualified Disaster Area is any area with rcspect to which a majordisaster was

declared, during the period that began on January 1,2020, and ended on February 25,2021,by the
President under Robert T. Stafford DisasterRelief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respect to which such declaration was made bcgan on or afier December 28,

20 I 9, and ended on or before December 2'l ,2020. Suoh term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualificd Disaster. A Qualified Disaster is, with respect to any Qualificd Disaster Arca, tho disastcr by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An lncident Period is, with respect to any Qualified Disaster, tlre period specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount olQualitied Disaster Distributions
reccivcd by an individual tbr any taxable year (from all plans maintained by the Employer and any member of a

controlled group which included the Employer) could nol have exceeded the excess (ilany) ol $100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable

)'ears.

(3) Oualilied Disaster Distributions treated as meetins certain Plan distribution reouirements. A Qualilied
Disaster Distribution is treated as nleeling the requirements of Code {401(k)(2XB)(i) and, in lhe case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-servrce withdrawal is trcatql as meeting
thc distribution rules under Code $401 (a).

(b) Repayment of Oualified Disaster Distribution. As provided under the Disaster Tax Reliel Act of 2020 $302(a)(3). a

Partrcipant who received a Qualified Disaster Distribution liom the Plan or another Eligible Retircment Plan (a-s defined in
Codc 9402(cXtt)(B)) may', at any time during the three-year period beginning on the day afier the receipt of such

distribution, nrake one or more Rollover Contributions to the Plan in an aggregate amounl that does not exceed the anrount

of such Qualilied Disaster Distribution. This lA $4.02(b) only applies ilthe Plan permits Rollover Contributions.

(c) Rccontrihutions of Withdrawals for Home Purchases. As provided under lhe Disastcr T'ax Relrcf'Act ol'2020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or morc Rollovcr Conlributions to the Plan

during tlre applicable pcriod in an aggregate amount not to exceed the anrount ol'such Qualilied Disaster Distribution. For
this purpose, a Qualif)cd Disaster Distribution is any Hardship Distribution whish was to bc uscd to purchase or construcl
a principal rcsidcncc rn a Qualified Disaster Area, but which was not so used on account ol'the Qualil'ied Disastcr with
rcspect lo such area, and which was received during the period beginning on the date whish is I ll0 days belirre the lirst
day ofthe Incidcnl Period ol'suoh Qualified Disaster and ending on the dalc which is 30 days aller thc last day o1'such

Inc;idcnt Pcriod. This lA 94.02(o) only applies ilthe Plan permits Rollovcr Contributions.

(d) Spccial Loan Rules. As provided under the Disaster Tax RelielAct o12020 $302(c), the Plan Adntinistrator could (but

was not rcquirccl to) revise the applicahle loan requirements under thc Plan to refler:t IA $4.02(dX I ) and $4.02(d)(2).

(l) lncreased Participant loan limits, Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified Individual during the I tlO-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested Account Balance."
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this IA $4.02. To the extent this lA
fi4.02 applies kr the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Eliqibilitv for Oualified Disaster Distribution. If adrninistratively permitted by'the Plan Administrator, a Participant
could have laken a Qualified Disaster Distribution without regard lo any distribution rcstriclions otherwisc applicable
under the Plan.

( I ) Dcfinitions.

(i) Oualified Disaster Distribution. A Qualitied Disaster Distribution (as defined under the Disaster Tax
Re lief Act <tf 2020 $302(a)(aXA)) is a distribution lront the Plan made:

(A) on or afier the flrst day ofthe Incident Period of a Qualified Disaster and befbre June 25, 2021' and

(B) lo an individual rvhose principal place olabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area, A Qualified Disaster Area is any area with rcspect to which a majordisaster was

declared, during the period that began on January 1,2020, and ended on February 25,2021,by the
President under Robert T. Stafford DisasterRelief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respect to which such declaration was made bcgan on or afier December 28,

20 I 9, and ended on or before December 2'l ,2020. Suoh term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualificd Disaster. A Qualified Disaster is, with respect to any Qualificd Disaster Arca, tho disastcr by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An lncident Period is, with respect to any Qualified Disaster, tlre period specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount olQualitied Disaster Distributions
reccivcd by an individual tbr any taxable year (from all plans maintained by the Employer and any member of a

controlled group which included the Employer) could nol have exceeded the excess (ilany) ol $100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable

)'ears.

(3) Oualilied Disaster Distributions treated as meetins certain Plan distribution reouirements. A Qualilied
Disaster Distribution is treated as nleeling the requirements of Code {401(k)(2XB)(i) and, in lhe case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-servrce withdrawal is trcatql as meeting
thc distribution rules under Code $401 (a).

(b) Repayment of Oualified Disaster Distribution. As provided under the Disaster Tax Reliel Act of 2020 $302(a)(3). a

Partrcipant who received a Qualified Disaster Distribution liom the Plan or another Eligible Retircment Plan (a-s defined in
Codc 9402(cXtt)(B)) may', at any time during the three-year period beginning on the day afier the receipt of such

distribution, nrake one or more Rollover Contributions to the Plan in an aggregate amounl that does not exceed the anrount

of such Qualilied Disaster Distribution. This lA $4.02(b) only applies ilthe Plan permits Rollover Contributions.

(c) Rccontrihutions of Withdrawals for Home Purchases. As provided under lhe Disastcr T'ax Relrcf'Act ol'2020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or morc Rollovcr Conlributions to the Plan

during tlre applicable pcriod in an aggregate amount not to exceed the anrount ol'such Qualilied Disaster Distribution. For
this purpose, a Qualif)cd Disaster Distribution is any Hardship Distribution whish was to bc uscd to purchase or construcl
a principal rcsidcncc rn a Qualified Disaster Area, but which was not so used on account ol'the Qualil'ied Disastcr with
rcspect lo such area, and which was received during the period beginning on the date whish is I ll0 days belirre the lirst
day ofthe Incidcnl Period ol'suoh Qualified Disaster and ending on the dalc which is 30 days aller thc last day o1'such

Inc;idcnt Pcriod. This lA 94.02(o) only applies ilthe Plan permits Rollovcr Contributions.

(d) Spccial Loan Rules. As provided under the Disaster Tax RelielAct o12020 $302(c), the Plan Adntinistrator could (but

was not rcquirccl to) revise the applicahle loan requirements under thc Plan to refler:t IA $4.02(dX I ) and $4.02(d)(2).

(l) lncreased Participant loan limits, Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified Individual during the I tlO-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested Account Balance."
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this IA $4.02. To the extent this lA
fi4.02 applies kr the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Eliqibilitv for Oualified Disaster Distribution. If adrninistratively permitted by'the Plan Administrator, a Participant
could have laken a Qualified Disaster Distribution without regard lo any distribution rcstriclions otherwisc applicable
under the Plan.

( I ) Dcfinitions.

(i) Oualified Disaster Distribution. A Qualitied Disaster Distribution (as defined under the Disaster Tax
Re lief Act <tf 2020 $302(a)(aXA)) is a distribution lront the Plan made:

(A) on or afier the flrst day ofthe Incident Period of a Qualified Disaster and befbre June 25, 2021' and

(B) lo an individual rvhose principal place olabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area, A Qualified Disaster Area is any area with rcspect to which a majordisaster was

declared, during the period that began on January 1,2020, and ended on February 25,2021,by the
President under Robert T. Stafford DisasterRelief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respect to which such declaration was made bcgan on or afier December 28,

20 I 9, and ended on or before December 2'l ,2020. Suoh term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualificd Disaster. A Qualified Disaster is, with respect to any Qualificd Disaster Arca, tho disastcr by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An lncident Period is, with respect to any Qualified Disaster, tlre period specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount olQualitied Disaster Distributions
reccivcd by an individual tbr any taxable year (from all plans maintained by the Employer and any member of a

controlled group which included the Employer) could nol have exceeded the excess (ilany) ol $100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable

)'ears.

(3) Oualilied Disaster Distributions treated as meetins certain Plan distribution reouirements. A Qualilied
Disaster Distribution is treated as nleeling the requirements of Code {401(k)(2XB)(i) and, in lhe case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-servrce withdrawal is trcatql as meeting
thc distribution rules under Code $401 (a).

(b) Repayment of Oualified Disaster Distribution. As provided under the Disaster Tax Reliel Act of 2020 $302(a)(3). a

Partrcipant who received a Qualified Disaster Distribution liom the Plan or another Eligible Retircment Plan (a-s defined in
Codc 9402(cXtt)(B)) may', at any time during the three-year period beginning on the day afier the receipt of such

distribution, nrake one or more Rollover Contributions to the Plan in an aggregate amounl that does not exceed the anrount

of such Qualilied Disaster Distribution. This lA $4.02(b) only applies ilthe Plan permits Rollover Contributions.

(c) Rccontrihutions of Withdrawals for Home Purchases. As provided under lhe Disastcr T'ax Relrcf'Act ol'2020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or morc Rollovcr Conlributions to the Plan

during tlre applicable pcriod in an aggregate amount not to exceed the anrount ol'such Qualilied Disaster Distribution. For
this purpose, a Qualif)cd Disaster Distribution is any Hardship Distribution whish was to bc uscd to purchase or construcl
a principal rcsidcncc rn a Qualified Disaster Area, but which was not so used on account ol'the Qualil'ied Disastcr with
rcspect lo such area, and which was received during the period beginning on the date whish is I ll0 days belirre the lirst
day ofthe Incidcnl Period ol'suoh Qualified Disaster and ending on the dalc which is 30 days aller thc last day o1'such

Inc;idcnt Pcriod. This lA 94.02(o) only applies ilthe Plan permits Rollovcr Contributions.

(d) Spccial Loan Rules. As provided under the Disaster Tax RelielAct o12020 $302(c), the Plan Adntinistrator could (but

was not rcquirccl to) revise the applicahle loan requirements under thc Plan to refler:t IA $4.02(dX I ) and $4.02(d)(2).

(l) lncreased Participant loan limits, Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified Individual during the I tlO-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested Account Balance."
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been taken) orotherwise the manner in which the Plan operationally applied the rules under this IA $4.02. To the extent this lA
fi4.02 applies kr the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan program.

(a) Eliqibilitv for Oualified Disaster Distribution. If adrninistratively permitted by'the Plan Administrator, a Participant
could have laken a Qualified Disaster Distribution without regard lo any distribution rcstriclions otherwisc applicable
under the Plan.

( I ) Dcfinitions.

(i) Oualified Disaster Distribution. A Qualitied Disaster Distribution (as defined under the Disaster Tax
Re lief Act <tf 2020 $302(a)(aXA)) is a distribution lront the Plan made:

(A) on or afier the flrst day ofthe Incident Period of a Qualified Disaster and befbre June 25, 2021' and

(B) lo an individual rvhose principal place olabode at any time during the Incident Period ofsuch

Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason of such Qualitied Disaster.

(ii) Oualified Disaster Area, A Qualified Disaster Area is any area with rcspect to which a majordisaster was

declared, during the period that began on January 1,2020, and ended on February 25,2021,by the
President under Robert T. Stafford DisasterRelief and Emergency Assistance Act $401 if the Incident
Period of the disaster with respect to which such declaration was made bcgan on or afier December 28,

20 I 9, and ended on or before December 2'l ,2020. Suoh term did not include any area with respect to which
such a major disaster had been so declared only by reason of COVID-19.

(iii) Oualificd Disaster. A Qualified Disaster is, with respect to any Qualificd Disaster Arca, tho disastcr by
reason of which a major disaster was declared with respect to such area.

(iv) Incident Period. An lncident Period is, with respect to any Qualified Disaster, tlre period specified by the

Federal Emergency Management Agency as the period during which such disaster occurred (except that

such period shall not be treated as ending after January 26,2021).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amount olQualitied Disaster Distributions
reccivcd by an individual tbr any taxable year (from all plans maintained by the Employer and any member of a

controlled group which included the Employer) could nol have exceeded the excess (ilany) ol $100,000, over the

aggregate amounts treated as Qualified Disaster Distributions received by such individual lor all prior taxable

)'ears.

(3) Oualilied Disaster Distributions treated as meetins certain Plan distribution reouirements. A Qualilied
Disaster Distribution is treated as nleeling the requirements of Code {401(k)(2XB)(i) and, in lhe case of a money
purchase pension plan, a Qualified Disaster Distribution which was an in-servrce withdrawal is trcatql as meeting
thc distribution rules under Code $401 (a).

(b) Repayment of Oualified Disaster Distribution. As provided under the Disaster Tax Reliel Act of 2020 $302(a)(3). a

Partrcipant who received a Qualified Disaster Distribution liom the Plan or another Eligible Retircment Plan (a-s defined in
Codc 9402(cXtt)(B)) may', at any time during the three-year period beginning on the day afier the receipt of such

distribution, nrake one or more Rollover Contributions to the Plan in an aggregate amounl that does not exceed the anrount

of such Qualilied Disaster Distribution. This lA $4.02(b) only applies ilthe Plan permits Rollover Contributions.

(c) Rccontrihutions of Withdrawals for Home Purchases. As provided under lhe Disastcr T'ax Relrcf'Act ol'2020 $302(b),
a Participant who received a Qualified Disaster Distribution may make one or morc Rollovcr Conlributions to the Plan

during tlre applicable pcriod in an aggregate amount not to exceed the anrount ol'such Qualilied Disaster Distribution. For
this purpose, a Qualif)cd Disaster Distribution is any Hardship Distribution whish was to bc uscd to purchase or construcl
a principal rcsidcncc rn a Qualified Disaster Area, but which was not so used on account ol'the Qualil'ied Disastcr with
rcspect lo such area, and which was received during the period beginning on the date whish is I ll0 days belirre the lirst
day ofthe Incidcnl Period ol'suoh Qualified Disaster and ending on the dalc which is 30 days aller thc last day o1'such

Inc;idcnt Pcriod. This lA 94.02(o) only applies ilthe Plan permits Rollovcr Contributions.

(d) Spccial Loan Rules. As provided under the Disaster Tax RelielAct o12020 $302(c), the Plan Adntinistrator could (but

was not rcquirccl to) revise the applicahle loan requirements under thc Plan to refler:t IA $4.02(dX I ) and $4.02(d)(2).

(l) lncreased Participant loan limits, Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining the permissible Participant loans for a Qualified Individual during the I tlO-day period beginning on

December 27,2020, the loan limit under Code $72(p)(2)(A) could have been applied by substituting "$ 100,000"
for "$50,000" and the adequate security requiremenl under Code $72(p)(2)(AXii) could have been applied using
"the Participant's vested Account Balance" rather than "one-half(%) ofthe Participant's vested Account Balance."
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been taken) or otherwise the manner in wh ich the Plan operational ly applied the rules under this I A  §4.02. To the extent th is IA 
§4.02 appl ies to the  Plan, these provisions supersede any inconsistent provisions of  the P lan  or loan program. 

(a )  

(b)  

(e)  

(d)  

Eligibi l ity for Qualified Disaster Distribution. I f  adm inistrat ively permitted by the Plan Administrator, a Part ic ipant 
cou ld have taken a Qua l i fied Disaster Distribut ion wi thout regard to any distribution restrictions otherwise applicable 
under the Plan. 

( I )  Definitions. 

(i) Qualified Disaster Distribution. A Qual ified Disaster Distribution (as defined under the Disaster Tax 
Rel ief Act of 2020 §302(a)(4)(A)) is a d i stribution from the Plan made: 

(A )  on  or after t he  first day of t he  I ncident Period of  a Qua l i fied Disaster and before June 25 ,  202 I ;  and 

(B )  to  an  indiv idual whose principal place of abode a t  any t ime  during t he  I ncident Period of such 
Qua l i fied Disaster was located in the Qualified Disaster Area with respect to such Quali fied 
Disaster and who had sustained an economic loss by reason of such Qual i fied Disaster. 

(ii) Qualified Disaster Area. A Qual i fi ed D isaster Area is any area with respect to wh ich a major disaster was 
declared, during the period that began on January I ,  2020, and ended on February 25, 202 I ,  by the 
President under Robert T. Stafford Disaster Rel ief and Emergency Assistance Act §40 I if the Incident 
Period of  the disaster w ith respect to which such declaration was made began on or after December 28, 
20 I 9, and ended on or before December 27, 2020. Such term did not include any area wi th respect to wh ich 
such a major d isaster had been so declared only by reason of COY I D- I 9. 

( i i i )  Qual ified Disaster. A Qua l i fied Disaster is, with respect to any Qua l i fied Disaster Area, the d isaster by 
reason of which a major d isaster was declared with respect to such area. 

(iv) I ncident Period. An I nc ident Period is, with respect to any Qua l i fied Disaster, the period specified by the 
Federal Emergency Management Agency as the period during wh ich such disaster occurred (except that 
such period shal l  not be treated as end ing after January 26, 202 I ) .  

( 2 ) L imit  on amount of Qual ified Disaster Distributions. The aggregate amount of Qua l ified Disaster Distribut ions 
received by an individual for any taxable year (from all plans mainta ined by the Employer and any member of a 
contro l led group which included the Employer) cou ld not have exceeded the excess ( i f  any) of $ I 00,000, over the 
aggregate amounts treated as Qual ified Disaster Distributions received by such individual for a l l  prior taxable 
years. 

(3) Qualified Disaster Distributions treated as meeting certain Plan distribution requirements. A Qual i fied 
Disaster Distribut ion is  treated as meeting the requirements of Code §40 I (k)(2)(B)(i) and, in the case of a money 
purchase pension plan, a Qual i fied D i saster D i stribution which was an in-service withdrawal is treated as meeting 
the distribut ion rules under Code $40 1 (a). 

Repavment of Qualified Disaster Distribution. As provided under the Disaster Tax Rel ief Act 0f 2020 §302(a)(3), a 
Part ic ipant who received a Qua l ified Disaster D istribution from the Plan or another E l igible Ret irement Plan (as defined in 
Code §402(c)(8)(B)) may, at any t ime during the three-year period beginning on the day after the receipt of such 
dist ribution, � make one or more Rol lover Contributions to the P lan in an aggregate amount that does not exceed the amount 
of such Quali fied Disaster Distribution. Th is IA §4.02(b) only applies if the Plan permi ts  Rol lover Contributions. 

Recontributions of Withdrawals for Home Purchases. As provided under the Disaster Tax Rel ief Act of  2020 §302(b), 
a Part ic ipant who received a Quali fied Disaster Distribution may make one or more Rol lover Contributions to the Plan 
during the appl icable period in an aggregate amount not to exceed the amount of such Qua l ified Disaster Distribut ion. For 
th is purpose, a Qual i fied Disaster Distribution is any Hardship Distribution which was to be used to purchase or construct 
a principal residence in a Qua l i fied Disaster Area, but which was not so used on account of the Qua l ified Disaster with 
respect to such area, and which was received during the period beginning on the date which is I 80 days before the first 
day of the Inc ident Period of such Qual i fied Disaster and ending on the date which is 30 days after the last day of such 
Incident Period. This IA §4.02(c) only appl ies if the Plan permits Rol lover Contributions. 

Special Loan Rules. As provided under the Disaster Tax Rel ief Act of 2020 §302(¢), the Plan Admin istrator could (but 
was not requ ired to) rev ise the appl icable loan requ i rements under the Plan to reflect IA §4.02(d)( l )  and §4.02(d)(2). 

( I )  I ncreased Participant loan l imits. Notwithstanding the Part ic ipant loan l im itat ions under the Plan, for purposes 
of determining the penn issible Part ic ipant loans for a Qua l i fied Indiv idual during the I 80-day period beginning on 
December 27, 2020, the loan l imi t  under Code §72(p)(2)(A) could have been applied by subst i tut ing "$ I 00,000" 
for "$50,000" and the adequate security requirement under Code $72(p)(2)(A)( i i )  cou ld have been applied using 
"the Part ic ipa nt ' s vested Account Balance" rather than "one-hal f  ( %) of the Part ic ipant ' s vested Account Balance." 
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A Qualified Individual for this purpose was any Participant whose principal place of abode at any time during the

Incident Period of any Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster, and who had sustained an economic loss by reason of such Qualified Disaster.

(2) Delayed loan repavment date. If a Qualified Individual (as defined in lA $4.02(dX I ) above) had an outstanding

Participant loan on or afler the first day of the Incident Period ola Qualified Disaster and ending on the date which
is I 80 days after the last day ofthe Incident Period:

(i) the due date for repayment ofthe Participant loan could have been delayed fbr one year;

(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the
delay in the due date under IA $4.02(d)(2xi) and any interest accruing during such delay; and

(iiD in determining the five-year period and the term of the loan under Code {i72(pX2XB) and (C), the one-year
delay period described in lA $4.02(d)(2)(i) could have been disregarded.

4.03 Temporarv Rule Preventins Partial Plan Termination. lJnder the Disaster Tax Reliel'Act o12020 $209, the Plan was not

treated as having a partial termination (within the meaning of Code $41 l(d)(3)) during an1' Plan Year which included the period

that began on March 13,2020, and cnded on March 3l ,2021 , if the number of active Participants covered by the Plan on March

31,2021 was at least 80% ofthe number ofactive Participants covcred by the Plan on March 13,2020. This lA $4.03 does not

apply to Governmental Plans or non-electing church plans, which are exempt lrom the requirements o1'Code $41 l. ln applying
this temporary rule, the following special rules apply:

(a) A reasonable, good-iaith inlerpretation ofthe term "active participanl covered by the plan," applied in a consistent
manner, was used when determining the number of active participants covered by a plan on March 13,2020 and on March

3t.2021.

(h) If any part of the PIan Year fell within the period that began on March I 3, 2020, utd ended on March 3l , 2021 , then the

temporary rules preventing partial plan termination applied to any partial plan termination determination for that entire
plan year. For example, if the Plan had a calendar year Plan Year, the 80%o partial termination test under the temporary
rule applied to both the January I to December 3l ,2020 Plan Year and the January I to December 3l ,2021 Plan Year,
because both Plan Years included a part of the statutory determination period of March 13,2020 to March 31 ,2021 .

(c) The number of active participants covered by the Plan who were counted on March 31,2021 , included all individuals who
were active Participants covered by the Plan on that date, regardless ofwhether those same individuals were active
Participants covered by the Plan on March 13,2020.

(d) I'he Plan Administrator could reasonably interpret the application of'this lA $4.03 to the Plan.

4.04 Coronavirus-Related Distributions in Money Purchase Pension Plans and Monev Purchase Pension Assets. Under CRTRA

$280, a Coronavirus-Related Distribution as described in IA $3.02, ifmade from a money purchase pension plan or related assets,

and which is an in-service withdrawal, is treated as meeting the distribution rules under Code $401(a). If the Plan Administrator
allowed Coronavirus-Related Distributions, the rules under IA $3.02 apply.

ARTICLE V
AMENDMENT RELATING TO THE SECT]RE ACT, MINBRS ACT AND DISASTER TAX RELIEF ACT OF 20I9

5,01 In General. On December 20,2019, the Further Consolidated Appropriations Ac|,2020, whioh includes the SECURE Act, the
Miners Act and the Disaster Tax Relief Act of 2019 beoame law. The provisions of these three Acts are elfective at various times,
as reflected in the provisions under this Article V. The Plan Administrator shall administer the provisions of this Article V
consistent with a "good-faith" interpretation ofthese larvs.

5.02 Modification of rcquired minimum distribution rules.

(a) Increase in aqe for Reouired Besinnine Date for mandatorv distributions. As provided under Code
gaOl (aXg)(C)(i)(l) as amended by SECURE Act $ I 14, ef iective for distributions required to be made after December 3 I ,

2019. with respect to Participants who attain age70% alier such date, all references lo"age70%" under the applicable
recluired minimum distribution provisions ol'the Plan are replaced with "age 72." For purposes oldetermining required
minimurndistributionstbrcalendaryearsbeginningonorafterJanuary 1,2022(or suchlaterdateasspecifiedin
applicable regulations or guidanoe), the Plan Administrator must apply the provisions of this IA $5.02(a) consistent with
proposed Treas. Reg g g I .a0l (a)(9)- I through I .a0 I (a)(9)-9 issued on February 24, 2022 (or subsequent applicable final
regulations).

(h) Modifications of required minimum distribution rulcs for Desisnated Beneficiaries. As provided under Code
gaOl(a)(g)(H) as amended by SECI-JRE Act $401, effective fordistributions with respect to Participants who die after
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A Qualified Individual for this purpose was any Participant whose principal place of abode at any time during the

Incident Period of any Qualified Disaster was located in the Qualified Disaster Area with respect to such Qualified
Disaster, and who had sustained an economic loss by reason of such Qualified Disaster.

(2) Delayed loan repavment date. If a Qualified Individual (as defined in lA $4.02(dX I ) above) had an outstanding

Participant loan on or afler the first day of the Incident Period ola Qualified Disaster and ending on the date which
is I 80 days after the last day ofthe Incident Period:

(i) the due date for repayment ofthe Participant loan could have been delayed fbr one year;

(ii) any subsequent repayments with respect to such loan could have been appropriately adjusted to reflect the
delay in the due date under IA $4.02(d)(2xi) and any interest accruing during such delay; and

(iiD in determining the five-year period and the term of the loan under Code {i72(pX2XB) and (C), the one-year
delay period described in lA $4.02(d)(2)(i) could have been disregarded.

4.03 Temporarv Rule Preventins Partial Plan Termination. lJnder the Disaster Tax Reliel'Act o12020 $209, the Plan was not

treated as having a partial termination (within the meaning of Code $41 l(d)(3)) during an1' Plan Year which included the period

that began on March 13,2020, and cnded on March 3l ,2021 , if the number of active Participants covered by the Plan on March

31,2021 was at least 80% ofthe number ofactive Participants covcred by the Plan on March 13,2020. This lA $4.03 does not

apply to Governmental Plans or non-electing church plans, which are exempt lrom the requirements o1'Code $41 l. ln applying
this temporary rule, the following special rules apply:

(a) A reasonable, good-iaith inlerpretation ofthe term "active participanl covered by the plan," applied in a consistent
manner, was used when determining the number of active participants covered by a plan on March 13,2020 and on March

3t.2021.

(h) If any part of the PIan Year fell within the period that began on March I 3, 2020, utd ended on March 3l , 2021 , then the

temporary rules preventing partial plan termination applied to any partial plan termination determination for that entire
plan year. For example, if the Plan had a calendar year Plan Year, the 80%o partial termination test under the temporary
rule applied to both the January I to December 3l ,2020 Plan Year and the January I to December 3l ,2021 Plan Year,
because both Plan Years included a part of the statutory determination period of March 13,2020 to March 31 ,2021 .

(c) The number of active participants covered by the Plan who were counted on March 31,2021 , included all individuals who
were active Participants covered by the Plan on that date, regardless ofwhether those same individuals were active
Participants covered by the Plan on March 13,2020.

(d) I'he Plan Administrator could reasonably interpret the application of'this lA $4.03 to the Plan.

4.04 Coronavirus-Related Distributions in Money Purchase Pension Plans and Monev Purchase Pension Assets. Under CRTRA

$280, a Coronavirus-Related Distribution as described in IA $3.02, ifmade from a money purchase pension plan or related assets,

and which is an in-service withdrawal, is treated as meeting the distribution rules under Code $401(a). If the Plan Administrator
allowed Coronavirus-Related Distributions, the rules under IA $3.02 apply.

ARTICLE V
AMENDMENT RELATING TO THE SECT]RE ACT, MINBRS ACT AND DISASTER TAX RELIEF ACT OF 20I9

5,01 In General. On December 20,2019, the Further Consolidated Appropriations Ac|,2020, whioh includes the SECURE Act, the
Miners Act and the Disaster Tax Relief Act of 2019 beoame law. The provisions of these three Acts are elfective at various times,
as reflected in the provisions under this Article V. The Plan Administrator shall administer the provisions of this Article V
consistent with a "good-faith" interpretation ofthese larvs.

5.02 Modification of rcquired minimum distribution rules.

(a) Increase in aqe for Reouired Besinnine Date for mandatorv distributions. As provided under Code
gaOl (aXg)(C)(i)(l) as amended by SECURE Act $ I 14, ef iective for distributions required to be made after December 3 I ,

2019. with respect to Participants who attain age70% alier such date, all references lo"age70%" under the applicable
recluired minimum distribution provisions ol'the Plan are replaced with "age 72." For purposes oldetermining required
minimurndistributionstbrcalendaryearsbeginningonorafterJanuary 1,2022(or suchlaterdateasspecifiedin
applicable regulations or guidanoe), the Plan Administrator must apply the provisions of this IA $5.02(a) consistent with
proposed Treas. Reg g g I .a0l (a)(9)- I through I .a0 I (a)(9)-9 issued on February 24, 2022 (or subsequent applicable final
regulations).

(h) Modifications of required minimum distribution rulcs for Desisnated Beneficiaries. As provided under Code
gaOl(a)(g)(H) as amended by SECI-JRE Act $401, effective fordistributions with respect to Participants who die after
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(2 ) 

A Qual ified Individual for this purpose was any Part icipant whose principal place of abode at any t ime during the 
Incident Period of  any Qualified Disaster was located in the Qual i fied Disaster Area with respect to such Qual i fied 
Disaster, and who had sustained an economic loss by reason of such Qual i fied Disaster. 

Delayed loan repayment date. If a Qual ified I nd ividual (as defined in I A  §4.02(d)( I )  above) had an outstanding 
Participant loan on or after the first day of the I ncident Period ofa  Qualified Disaster and ending on the date which 
is 1 80 days after the last day of the I ncident Period: 

(i) the due date for repayment of the Participant loan could have been delayed for one year; 

(ii) any subsequent repayments w ith respect to such loan could have been appropriately adjusted to reflect the 
delay in the due date under IA §4.02(d)(2)(i) and any interest accruing during such delay; and 

( iii) in determ ining the five-year period and the term of the loan under Code §72(p)(2)(B) and (C), the one-year 
delay period described in IA §4.02(d)(2)(i) could have been disregarded. 

4.03 Temporary Rule Preventing Partial Plan Termination. Under the Disaster Tax Rel ief Act of 2020 §209, the Plan was not 
treated as having a partial term ination (within the meaning of Code §4 1 1 (d)(3)) during any Plan Year which included the period 
that began on March 1 3 , 2020, and ended on March 3 1 ,  202 1 ,  i f  the number of active Participants covered by the Plan on M arch 
3 1 ,  202 1 was at least 80% of the number of active Participants covered by the Plan on M arch 1 3 , 2020. This I A  §4.03 does not 
apply to Governmental Plans or non-electing church plans, which are exempt from the requirements of Code §4 1 1 .  In applying 
this temporary rule, the fo l lowing special rules apply: 

(a) A reasonable, good-faith interpretation of the term "active participant covered by the plan," applied in a consistent 
manner, was used when determining the number of act ive participants covered by a plan on March 1 3 , 2020 and on M arch 
3 1 ,  202 1 .  

(b) I f  any part of the Plan Year fel l within the period that began on M arch 1 3 , 2020, and ended on M arch 3 1 ,  202 1 ,  then the 
temporary rules preventing partial p lan terminat ion applied to any partial plan termination determination for that entire 
plan year. For example, if the Plan had a calendar year Plan Year, the 80% partia l  terminat ion test under the temporary 
rule applied to both the January I to December 3 1 ,  2020 Plan Year and the January I to December 3 1 ,  202 1 Plan Year, 
because both Plan Years included a part of the statutory detennination period of M arch 1 3 , 2020 to M arch 3 1 ,  202 1 . 

(c) The number of active participants covered by the Plan who were counted on M arch 3 1 ,  202 1 ,  included a l l  individuals who 
were active Participants covered by the P lan on that date, regardless of whether those same individuals were active 
Participants covered by the Plan on M arch 1 3 , 2020. 

(d) The P lan Administrator could reasonably interpret the application of this IA §4.03 to the P lan. 

4.04 Coronavirus-Related Distributions in  Money Purchase Pension Plans and Money Purchase Pension Assets. Under CRTRA 
§280, a Coronavirus-Related Distribution as described in I A  §3 .02, if made from a money purchase pension plan or related assets, 
and which is an in-service withdrawal, is treated as meeting the d istribution rules under Code §40 I (a). I f  the Plan Administrator 
a l lowed Coronavirus-Related D istributions, the rules under I A  $3 .02 apply. 

ARTICLE V 

AMEN DMENT RELATIN G  TO THE SECURE ACT, M I N ERS ACT AND DISASTER TAX RELIEF ACT OF 20 1 9  

5.0 1 I n  General. On December 20, 20 1 9, the Further Consol idated Appropriations Act, 2020, which includes the SECUR E  Act, the 
M iners Act and the Disaster Tax Relief Act of 20 1 9  became law. The provisions of  these three Acts are effective at various times, 
as reflected in the provisions under this Art ic le V. The Plan Administrator shall administer the provisions of this Article V 
consistent with a "good-faith" interpretation of these laws. 

5.02 Modification of required minimum distribution rules. 

(a) 

(b) 

I ncrease in  age for Required Beginning Date for mandatory d istributions. As provided under Code 
§40 1 (a)(9)(C)( i)( I )  as amended by SECURE Act § I 1 4 , effective for distributions required to be made after December 3 1 ,  
20 1 9, with respect to Participants who attain age 70% after such date, a l l  references to "age 70%" under the applicable 
required minimum distribution provisions of  the Plan are replaced with "age 72." For purposes of  determ ining required 
minimum distributions for calendar years beginning on or after January I ,  2022 (or such later date as specified in 
applicable regulat ions or guidance), the Plan Administrator must apply the provisions of this I A  §5 .02(a) consistent with 
proposed Treas. Reg §§ I .40 1 (a)(9)- 1 through I .40 1 (a)(9)-9 issued on February 24, 2022 (or subsequent applicable final 
regulat ions). 

Modifications of required minimum distribution rules for Designated Beneficiaries. As provided under Code 
§40 1 (a)(9) (H)  as amended by SECURE Act §40 I ,  effective for distributions w ith respect to Participants who die after 
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December 11 ,2019 (or suoh later elfective date applicable to the Plan), the required minimum distribution rules of the

Plan rnust be administered consistent with the following rules as provided under SECURE Act $401. (See IA

95.02(b)(l)(v) for elfective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for
Covemmenlal Plans.) For purposes ol'dctermining required minimum distributions for calendar years beginning on or
afterJanuary 1,2022(orsuchlaterdalcasspecifiedinapplicablefinal regulationsorguidance),thePlanAdministrator
rnust apply the provisions ol'this IA |i5.02(b) consistent with proposed Treas. Reg $$l.a0l(a)(9)-l through 1.401(aX9)-9

issued on February 24, 2022 (or subscquent applicable final regulations or guidance).

( I ) l0-vear rute. As provided under Code $a0l (a)(gXHXi), if a Participant dies before the distribution of the

Participant's entire vested Accounl Balance (regardless ol'rvhether the Participant dies before, on or aller
beginning required minimum distributions under the Plan), the entire vested Accounl Balance of the Participant
will be distributed by thc end ofthe calendar year that includes the l0s anniversary ofthe date ofthe Participant's
death. This is refened to as the "10-year rule."

(i) Exception to l0-vear rule for Elisible Designated Beneficiaries. As provided under Code
ga0l(a)(g)(ll)(ii) and Code $a0l(aX9)(B)(iii). ilany portion ofthe Participant's interesl is payable to an

Eligiblc Designated Beneficiary, such portion may be distributed (in accordance with applicable
regulations) over thc life ofsuch Eligible Designated Beneficiary (or over a period not extending beyond
the life expectancy ol'such Eligible Designated Beneficiarl,), provided such distribution begins not later
than one year alter the datc ofthc Participant's death (except as provided under Code $a0l(a)(gXBXit)
relating to a surviving spouse) or such later date as the Secretary ofTreasury may prescribe by regulations.
l'his is rc{'erred lo as the "life expectancl rule." llthe conditions ofthis exception are not satisfied. the l0-
1,ear rule under IA |i5.02(b)(l ) applies.

(ii) Elective provisions for Elisible Desisnated Beneficiaries. Unless the Employer elects otherwise under
the Electivc Provisions, required mininrum distributions under the Plan to an Eligible Designated

Beneficiary when the Participant dies prior to the Required Beginning Date shall be made by applying the

pre-SECURE Act elections under the Cycle 3 plan document (including the default election if the

Enrploycr made no actual elections in the Cycle 3 plan document), except that the l0-year rule under lA
$3.02(bX I ) shall be substituted for the pre-SECURE Act 5-year rule as appropriate. For example, if the

prc-SECL)RE Act Plan allowed the Participant or Designated Beneficiary to elect between lhe litb
expcctancy rule and thc 5-year rule prior to the SECLJRE Act eflective date, then the Plan allows the
Eligible Designated Bencficiary to elect between the life expectancy rule and the l0-year rule on or after
thc SECTJRE Act efl'ective date.

Alternatively, the l,.rnployer rnay eleot under the l:llective l'rovisions to (l) apply the lile expectancl,rule,
(2) apply the lO-year rulc (including a flxed number ofyears than less than l0), or (3) allow the Participanl
or the liligible l)esignated l]eneficiary to elect whether the l0-year rule or the lile expectancy rule applies.

If the Parricipant or Eligible Designated Beneficiary is allowed to elect whether the lile expeclancy rule or
the l0-year rule applics and such Participant or E,ligible Designated Beneficiary does not timely make such

an election. then the l')mployer musl elt:ct under the Elective Provisions whether the lilb expectancy rule or
the I O-year rule applies.

(A) Timins of election. Any Participant or Eligible Designated Beneficiary election permitted under
this lA $5.02(b)(l)(ii) must be made no later than the end ofthe earlier ofthe calendar year by
which distributions must be made in order to satisfy the l0-year rule and the calendar year in which
distributions would be required to bcgin in order to satisfy the requirements of the life expectancy
rulc or, il'applicable, by the time of the permitted delay ilthe surviving Spouse is the sole

beneficrary as provided under Code $a0l(a)(9)(BXiv).

(B) Irrevocable election. lfa Participant or Eligible Designated Baneficiary elects under this IA
95.02(b)( I )(ii) to apply either the I 0-year rule or the life expectancy rule, then, as of the last date

the election may be made, the election is irrevocable with respect to the Eligible Designated
Beneficiary (and all subsequent Designated Beneficiaries) and applies to all subsequent calendar
years.

(iii) Rules upon dcath of an Elisible Desisnated Beneficiar\,. Generally, ilan Eligible Designatcd
Ilencliciarl, dies belbre the I'arlicipanl's entire vesled Accounl Balance is distributed. the exceplion under
IA 95.02(b)( l )(i) above shall not apply to any beneficiary of such Eligible Designated Beneficiary and the

re nra inder o I such port ion shall bc d istributcd b1, the end of tlre I 06 calendar year fo llowing the calendar
year of thc dcath ol'such Eligiblc Designated Beneficiarl'.

(ir) Spccial rulc in casc of certain trusts for disabled or chronicallv ill Elisible Desisnated Beneficiarr'.
'Ihe I'lan nral appll thc spccial rules lbr certain "applicable rnulti-beneficiarl'trusts" as described under
Code .sg40l(a)(9)(HXiv) and (v). as addcd b1' SECI-IRE Act $401 .
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December 11 ,2019 (or suoh later elfective date applicable to the Plan), the required minimum distribution rules of the

Plan rnust be administered consistent with the following rules as provided under SECURE Act $401. (See IA

95.02(b)(l)(v) for elfective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for
Covemmenlal Plans.) For purposes ol'dctermining required minimum distributions for calendar years beginning on or
afterJanuary 1,2022(orsuchlaterdalcasspecifiedinapplicablefinal regulationsorguidance),thePlanAdministrator
rnust apply the provisions ol'this IA |i5.02(b) consistent with proposed Treas. Reg $$l.a0l(a)(9)-l through 1.401(aX9)-9

issued on February 24, 2022 (or subscquent applicable final regulations or guidance).

( I ) l0-vear rute. As provided under Code $a0l (a)(gXHXi), if a Participant dies before the distribution of the

Participant's entire vested Accounl Balance (regardless ol'rvhether the Participant dies before, on or aller
beginning required minimum distributions under the Plan), the entire vested Accounl Balance of the Participant
will be distributed by thc end ofthe calendar year that includes the l0s anniversary ofthe date ofthe Participant's
death. This is refened to as the "10-year rule."

(i) Exception to l0-vear rule for Elisible Designated Beneficiaries. As provided under Code
ga0l(a)(g)(ll)(ii) and Code $a0l(aX9)(B)(iii). ilany portion ofthe Participant's interesl is payable to an

Eligiblc Designated Beneficiary, such portion may be distributed (in accordance with applicable
regulations) over thc life ofsuch Eligible Designated Beneficiary (or over a period not extending beyond
the life expectancy ol'such Eligible Designated Beneficiarl,), provided such distribution begins not later
than one year alter the datc ofthc Participant's death (except as provided under Code $a0l(a)(gXBXit)
relating to a surviving spouse) or such later date as the Secretary ofTreasury may prescribe by regulations.
l'his is rc{'erred lo as the "life expectancl rule." llthe conditions ofthis exception are not satisfied. the l0-
1,ear rule under IA |i5.02(b)(l ) applies.

(ii) Elective provisions for Elisible Desisnated Beneficiaries. Unless the Employer elects otherwise under
the Electivc Provisions, required mininrum distributions under the Plan to an Eligible Designated

Beneficiary when the Participant dies prior to the Required Beginning Date shall be made by applying the

pre-SECURE Act elections under the Cycle 3 plan document (including the default election if the

Enrploycr made no actual elections in the Cycle 3 plan document), except that the l0-year rule under lA
$3.02(bX I ) shall be substituted for the pre-SECURE Act 5-year rule as appropriate. For example, if the

prc-SECL)RE Act Plan allowed the Participant or Designated Beneficiary to elect between lhe litb
expcctancy rule and thc 5-year rule prior to the SECLJRE Act eflective date, then the Plan allows the
Eligible Designated Bencficiary to elect between the life expectancy rule and the l0-year rule on or after
thc SECTJRE Act efl'ective date.

Alternatively, the l,.rnployer rnay eleot under the l:llective l'rovisions to (l) apply the lile expectancl,rule,
(2) apply the lO-year rulc (including a flxed number ofyears than less than l0), or (3) allow the Participanl
or the liligible l)esignated l]eneficiary to elect whether the l0-year rule or the lile expectancy rule applies.

If the Parricipant or Eligible Designated Beneficiary is allowed to elect whether the lile expeclancy rule or
the l0-year rule applics and such Participant or E,ligible Designated Beneficiary does not timely make such

an election. then the l')mployer musl elt:ct under the Elective Provisions whether the lilb expectancy rule or
the I O-year rule applies.

(A) Timins of election. Any Participant or Eligible Designated Beneficiary election permitted under
this lA $5.02(b)(l)(ii) must be made no later than the end ofthe earlier ofthe calendar year by
which distributions must be made in order to satisfy the l0-year rule and the calendar year in which
distributions would be required to bcgin in order to satisfy the requirements of the life expectancy
rulc or, il'applicable, by the time of the permitted delay ilthe surviving Spouse is the sole

beneficrary as provided under Code $a0l(a)(9)(BXiv).

(B) Irrevocable election. lfa Participant or Eligible Designated Baneficiary elects under this IA
95.02(b)( I )(ii) to apply either the I 0-year rule or the life expectancy rule, then, as of the last date

the election may be made, the election is irrevocable with respect to the Eligible Designated
Beneficiary (and all subsequent Designated Beneficiaries) and applies to all subsequent calendar
years.

(iii) Rules upon dcath of an Elisible Desisnated Beneficiar\,. Generally, ilan Eligible Designatcd
Ilencliciarl, dies belbre the I'arlicipanl's entire vesled Accounl Balance is distributed. the exceplion under
IA 95.02(b)( l )(i) above shall not apply to any beneficiary of such Eligible Designated Beneficiary and the

re nra inder o I such port ion shall bc d istributcd b1, the end of tlre I 06 calendar year fo llowing the calendar
year of thc dcath ol'such Eligiblc Designated Beneficiarl'.

(ir) Spccial rulc in casc of certain trusts for disabled or chronicallv ill Elisible Desisnated Beneficiarr'.
'Ihe I'lan nral appll thc spccial rules lbr certain "applicable rnulti-beneficiarl'trusts" as described under
Code .sg40l(a)(9)(HXiv) and (v). as addcd b1' SECI-IRE Act $401 .
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December 11 ,2019 (or suoh later elfective date applicable to the Plan), the required minimum distribution rules of the

Plan rnust be administered consistent with the following rules as provided under SECURE Act $401. (See IA

95.02(b)(l)(v) for elfective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for
Covemmenlal Plans.) For purposes ol'dctermining required minimum distributions for calendar years beginning on or
afterJanuary 1,2022(orsuchlaterdalcasspecifiedinapplicablefinal regulationsorguidance),thePlanAdministrator
rnust apply the provisions ol'this IA |i5.02(b) consistent with proposed Treas. Reg $$l.a0l(a)(9)-l through 1.401(aX9)-9

issued on February 24, 2022 (or subscquent applicable final regulations or guidance).

( I ) l0-vear rute. As provided under Code $a0l (a)(gXHXi), if a Participant dies before the distribution of the

Participant's entire vested Accounl Balance (regardless ol'rvhether the Participant dies before, on or aller
beginning required minimum distributions under the Plan), the entire vested Accounl Balance of the Participant
will be distributed by thc end ofthe calendar year that includes the l0s anniversary ofthe date ofthe Participant's
death. This is refened to as the "10-year rule."

(i) Exception to l0-vear rule for Elisible Designated Beneficiaries. As provided under Code
ga0l(a)(g)(ll)(ii) and Code $a0l(aX9)(B)(iii). ilany portion ofthe Participant's interesl is payable to an

Eligiblc Designated Beneficiary, such portion may be distributed (in accordance with applicable
regulations) over thc life ofsuch Eligible Designated Beneficiary (or over a period not extending beyond
the life expectancy ol'such Eligible Designated Beneficiarl,), provided such distribution begins not later
than one year alter the datc ofthc Participant's death (except as provided under Code $a0l(a)(gXBXit)
relating to a surviving spouse) or such later date as the Secretary ofTreasury may prescribe by regulations.
l'his is rc{'erred lo as the "life expectancl rule." llthe conditions ofthis exception are not satisfied. the l0-
1,ear rule under IA |i5.02(b)(l ) applies.

(ii) Elective provisions for Elisible Desisnated Beneficiaries. Unless the Employer elects otherwise under
the Electivc Provisions, required mininrum distributions under the Plan to an Eligible Designated

Beneficiary when the Participant dies prior to the Required Beginning Date shall be made by applying the

pre-SECURE Act elections under the Cycle 3 plan document (including the default election if the

Enrploycr made no actual elections in the Cycle 3 plan document), except that the l0-year rule under lA
$3.02(bX I ) shall be substituted for the pre-SECURE Act 5-year rule as appropriate. For example, if the

prc-SECL)RE Act Plan allowed the Participant or Designated Beneficiary to elect between lhe litb
expcctancy rule and thc 5-year rule prior to the SECLJRE Act eflective date, then the Plan allows the
Eligible Designated Bencficiary to elect between the life expectancy rule and the l0-year rule on or after
thc SECTJRE Act efl'ective date.

Alternatively, the l,.rnployer rnay eleot under the l:llective l'rovisions to (l) apply the lile expectancl,rule,
(2) apply the lO-year rulc (including a flxed number ofyears than less than l0), or (3) allow the Participanl
or the liligible l)esignated l]eneficiary to elect whether the l0-year rule or the lile expectancy rule applies.

If the Parricipant or Eligible Designated Beneficiary is allowed to elect whether the lile expeclancy rule or
the l0-year rule applics and such Participant or E,ligible Designated Beneficiary does not timely make such

an election. then the l')mployer musl elt:ct under the Elective Provisions whether the lilb expectancy rule or
the I O-year rule applies.

(A) Timins of election. Any Participant or Eligible Designated Beneficiary election permitted under
this lA $5.02(b)(l)(ii) must be made no later than the end ofthe earlier ofthe calendar year by
which distributions must be made in order to satisfy the l0-year rule and the calendar year in which
distributions would be required to bcgin in order to satisfy the requirements of the life expectancy
rulc or, il'applicable, by the time of the permitted delay ilthe surviving Spouse is the sole

beneficrary as provided under Code $a0l(a)(9)(BXiv).

(B) Irrevocable election. lfa Participant or Eligible Designated Baneficiary elects under this IA
95.02(b)( I )(ii) to apply either the I 0-year rule or the life expectancy rule, then, as of the last date

the election may be made, the election is irrevocable with respect to the Eligible Designated
Beneficiary (and all subsequent Designated Beneficiaries) and applies to all subsequent calendar
years.

(iii) Rules upon dcath of an Elisible Desisnated Beneficiar\,. Generally, ilan Eligible Designatcd
Ilencliciarl, dies belbre the I'arlicipanl's entire vesled Accounl Balance is distributed. the exceplion under
IA 95.02(b)( l )(i) above shall not apply to any beneficiary of such Eligible Designated Beneficiary and the

re nra inder o I such port ion shall bc d istributcd b1, the end of tlre I 06 calendar year fo llowing the calendar
year of thc dcath ol'such Eligiblc Designated Beneficiarl'.

(ir) Spccial rulc in casc of certain trusts for disabled or chronicallv ill Elisible Desisnated Beneficiarr'.
'Ihe I'lan nral appll thc spccial rules lbr certain "applicable rnulti-beneficiarl'trusts" as described under
Code .sg40l(a)(9)(HXiv) and (v). as addcd b1' SECI-IRE Act $401 .
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December 11 ,2019 (or suoh later elfective date applicable to the Plan), the required minimum distribution rules of the

Plan rnust be administered consistent with the following rules as provided under SECURE Act $401. (See IA

95.02(b)(l)(v) for elfective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for
Covemmenlal Plans.) For purposes ol'dctermining required minimum distributions for calendar years beginning on or
afterJanuary 1,2022(orsuchlaterdalcasspecifiedinapplicablefinal regulationsorguidance),thePlanAdministrator
rnust apply the provisions ol'this IA |i5.02(b) consistent with proposed Treas. Reg $$l.a0l(a)(9)-l through 1.401(aX9)-9

issued on February 24, 2022 (or subscquent applicable final regulations or guidance).

( I ) l0-vear rute. As provided under Code $a0l (a)(gXHXi), if a Participant dies before the distribution of the

Participant's entire vested Accounl Balance (regardless ol'rvhether the Participant dies before, on or aller
beginning required minimum distributions under the Plan), the entire vested Accounl Balance of the Participant
will be distributed by thc end ofthe calendar year that includes the l0s anniversary ofthe date ofthe Participant's
death. This is refened to as the "10-year rule."

(i) Exception to l0-vear rule for Elisible Designated Beneficiaries. As provided under Code
ga0l(a)(g)(ll)(ii) and Code $a0l(aX9)(B)(iii). ilany portion ofthe Participant's interesl is payable to an

Eligiblc Designated Beneficiary, such portion may be distributed (in accordance with applicable
regulations) over thc life ofsuch Eligible Designated Beneficiary (or over a period not extending beyond
the life expectancy ol'such Eligible Designated Beneficiarl,), provided such distribution begins not later
than one year alter the datc ofthc Participant's death (except as provided under Code $a0l(a)(gXBXit)
relating to a surviving spouse) or such later date as the Secretary ofTreasury may prescribe by regulations.
l'his is rc{'erred lo as the "life expectancl rule." llthe conditions ofthis exception are not satisfied. the l0-
1,ear rule under IA |i5.02(b)(l ) applies.

(ii) Elective provisions for Elisible Desisnated Beneficiaries. Unless the Employer elects otherwise under
the Electivc Provisions, required mininrum distributions under the Plan to an Eligible Designated

Beneficiary when the Participant dies prior to the Required Beginning Date shall be made by applying the

pre-SECURE Act elections under the Cycle 3 plan document (including the default election if the

Enrploycr made no actual elections in the Cycle 3 plan document), except that the l0-year rule under lA
$3.02(bX I ) shall be substituted for the pre-SECURE Act 5-year rule as appropriate. For example, if the

prc-SECL)RE Act Plan allowed the Participant or Designated Beneficiary to elect between lhe litb
expcctancy rule and thc 5-year rule prior to the SECLJRE Act eflective date, then the Plan allows the
Eligible Designated Bencficiary to elect between the life expectancy rule and the l0-year rule on or after
thc SECTJRE Act efl'ective date.

Alternatively, the l,.rnployer rnay eleot under the l:llective l'rovisions to (l) apply the lile expectancl,rule,
(2) apply the lO-year rulc (including a flxed number ofyears than less than l0), or (3) allow the Participanl
or the liligible l)esignated l]eneficiary to elect whether the l0-year rule or the lile expectancy rule applies.

If the Parricipant or Eligible Designated Beneficiary is allowed to elect whether the lile expeclancy rule or
the l0-year rule applics and such Participant or E,ligible Designated Beneficiary does not timely make such

an election. then the l')mployer musl elt:ct under the Elective Provisions whether the lilb expectancy rule or
the I O-year rule applies.

(A) Timins of election. Any Participant or Eligible Designated Beneficiary election permitted under
this lA $5.02(b)(l)(ii) must be made no later than the end ofthe earlier ofthe calendar year by
which distributions must be made in order to satisfy the l0-year rule and the calendar year in which
distributions would be required to bcgin in order to satisfy the requirements of the life expectancy
rulc or, il'applicable, by the time of the permitted delay ilthe surviving Spouse is the sole

beneficrary as provided under Code $a0l(a)(9)(BXiv).

(B) Irrevocable election. lfa Participant or Eligible Designated Baneficiary elects under this IA
95.02(b)( I )(ii) to apply either the I 0-year rule or the life expectancy rule, then, as of the last date

the election may be made, the election is irrevocable with respect to the Eligible Designated
Beneficiary (and all subsequent Designated Beneficiaries) and applies to all subsequent calendar
years.

(iii) Rules upon dcath of an Elisible Desisnated Beneficiar\,. Generally, ilan Eligible Designatcd
Ilencliciarl, dies belbre the I'arlicipanl's entire vesled Accounl Balance is distributed. the exceplion under
IA 95.02(b)( l )(i) above shall not apply to any beneficiary of such Eligible Designated Beneficiary and the

re nra inder o I such port ion shall bc d istributcd b1, the end of tlre I 06 calendar year fo llowing the calendar
year of thc dcath ol'such Eligiblc Designated Beneficiarl'.

(ir) Spccial rulc in casc of certain trusts for disabled or chronicallv ill Elisible Desisnated Beneficiarr'.
'Ihe I'lan nral appll thc spccial rules lbr certain "applicable rnulti-beneficiarl'trusts" as described under
Code .sg40l(a)(9)(HXiv) and (v). as addcd b1' SECI-IRE Act $401 .
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December 11 ,2019 (or suoh later elfective date applicable to the Plan), the required minimum distribution rules of the

Plan rnust be administered consistent with the following rules as provided under SECURE Act $401. (See IA

95.02(b)(l)(v) for elfective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for
Covemmenlal Plans.) For purposes ol'dctermining required minimum distributions for calendar years beginning on or
afterJanuary 1,2022(orsuchlaterdalcasspecifiedinapplicablefinal regulationsorguidance),thePlanAdministrator
rnust apply the provisions ol'this IA |i5.02(b) consistent with proposed Treas. Reg $$l.a0l(a)(9)-l through 1.401(aX9)-9

issued on February 24, 2022 (or subscquent applicable final regulations or guidance).

( I ) l0-vear rute. As provided under Code $a0l (a)(gXHXi), if a Participant dies before the distribution of the

Participant's entire vested Accounl Balance (regardless ol'rvhether the Participant dies before, on or aller
beginning required minimum distributions under the Plan), the entire vested Accounl Balance of the Participant
will be distributed by thc end ofthe calendar year that includes the l0s anniversary ofthe date ofthe Participant's
death. This is refened to as the "10-year rule."

(i) Exception to l0-vear rule for Elisible Designated Beneficiaries. As provided under Code
ga0l(a)(g)(ll)(ii) and Code $a0l(aX9)(B)(iii). ilany portion ofthe Participant's interesl is payable to an

Eligiblc Designated Beneficiary, such portion may be distributed (in accordance with applicable
regulations) over thc life ofsuch Eligible Designated Beneficiary (or over a period not extending beyond
the life expectancy ol'such Eligible Designated Beneficiarl,), provided such distribution begins not later
than one year alter the datc ofthc Participant's death (except as provided under Code $a0l(a)(gXBXit)
relating to a surviving spouse) or such later date as the Secretary ofTreasury may prescribe by regulations.
l'his is rc{'erred lo as the "life expectancl rule." llthe conditions ofthis exception are not satisfied. the l0-
1,ear rule under IA |i5.02(b)(l ) applies.

(ii) Elective provisions for Elisible Desisnated Beneficiaries. Unless the Employer elects otherwise under
the Electivc Provisions, required mininrum distributions under the Plan to an Eligible Designated

Beneficiary when the Participant dies prior to the Required Beginning Date shall be made by applying the

pre-SECURE Act elections under the Cycle 3 plan document (including the default election if the

Enrploycr made no actual elections in the Cycle 3 plan document), except that the l0-year rule under lA
$3.02(bX I ) shall be substituted for the pre-SECURE Act 5-year rule as appropriate. For example, if the

prc-SECL)RE Act Plan allowed the Participant or Designated Beneficiary to elect between lhe litb
expcctancy rule and thc 5-year rule prior to the SECLJRE Act eflective date, then the Plan allows the
Eligible Designated Bencficiary to elect between the life expectancy rule and the l0-year rule on or after
thc SECTJRE Act efl'ective date.

Alternatively, the l,.rnployer rnay eleot under the l:llective l'rovisions to (l) apply the lile expectancl,rule,
(2) apply the lO-year rulc (including a flxed number ofyears than less than l0), or (3) allow the Participanl
or the liligible l)esignated l]eneficiary to elect whether the l0-year rule or the lile expectancy rule applies.

If the Parricipant or Eligible Designated Beneficiary is allowed to elect whether the lile expeclancy rule or
the l0-year rule applics and such Participant or E,ligible Designated Beneficiary does not timely make such

an election. then the l')mployer musl elt:ct under the Elective Provisions whether the lilb expectancy rule or
the I O-year rule applies.

(A) Timins of election. Any Participant or Eligible Designated Beneficiary election permitted under
this lA $5.02(b)(l)(ii) must be made no later than the end ofthe earlier ofthe calendar year by
which distributions must be made in order to satisfy the l0-year rule and the calendar year in which
distributions would be required to bcgin in order to satisfy the requirements of the life expectancy
rulc or, il'applicable, by the time of the permitted delay ilthe surviving Spouse is the sole

beneficrary as provided under Code $a0l(a)(9)(BXiv).

(B) Irrevocable election. lfa Participant or Eligible Designated Baneficiary elects under this IA
95.02(b)( I )(ii) to apply either the I 0-year rule or the life expectancy rule, then, as of the last date

the election may be made, the election is irrevocable with respect to the Eligible Designated
Beneficiary (and all subsequent Designated Beneficiaries) and applies to all subsequent calendar
years.

(iii) Rules upon dcath of an Elisible Desisnated Beneficiar\,. Generally, ilan Eligible Designatcd
Ilencliciarl, dies belbre the I'arlicipanl's entire vesled Accounl Balance is distributed. the exceplion under
IA 95.02(b)( l )(i) above shall not apply to any beneficiary of such Eligible Designated Beneficiary and the

re nra inder o I such port ion shall bc d istributcd b1, the end of tlre I 06 calendar year fo llowing the calendar
year of thc dcath ol'such Eligiblc Designated Beneficiarl'.

(ir) Spccial rulc in casc of certain trusts for disabled or chronicallv ill Elisible Desisnated Beneficiarr'.
'Ihe I'lan nral appll thc spccial rules lbr certain "applicable rnulti-beneficiarl'trusts" as described under
Code .sg40l(a)(9)(HXiv) and (v). as addcd b1' SECI-IRE Act $401 .
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December 11 ,2019 (or suoh later elfective date applicable to the Plan), the required minimum distribution rules of the

Plan rnust be administered consistent with the following rules as provided under SECURE Act $401. (See IA

95.02(b)(l)(v) for elfective date rules applicable to plans maintained pursuant to a collective bargaining agreement and for
Covemmenlal Plans.) For purposes ol'dctermining required minimum distributions for calendar years beginning on or
afterJanuary 1,2022(orsuchlaterdalcasspecifiedinapplicablefinal regulationsorguidance),thePlanAdministrator
rnust apply the provisions ol'this IA |i5.02(b) consistent with proposed Treas. Reg $$l.a0l(a)(9)-l through 1.401(aX9)-9

issued on February 24, 2022 (or subscquent applicable final regulations or guidance).

( I ) l0-vear rute. As provided under Code $a0l (a)(gXHXi), if a Participant dies before the distribution of the

Participant's entire vested Accounl Balance (regardless ol'rvhether the Participant dies before, on or aller
beginning required minimum distributions under the Plan), the entire vested Accounl Balance of the Participant
will be distributed by thc end ofthe calendar year that includes the l0s anniversary ofthe date ofthe Participant's
death. This is refened to as the "10-year rule."

(i) Exception to l0-vear rule for Elisible Designated Beneficiaries. As provided under Code
ga0l(a)(g)(ll)(ii) and Code $a0l(aX9)(B)(iii). ilany portion ofthe Participant's interesl is payable to an

Eligiblc Designated Beneficiary, such portion may be distributed (in accordance with applicable
regulations) over thc life ofsuch Eligible Designated Beneficiary (or over a period not extending beyond
the life expectancy ol'such Eligible Designated Beneficiarl,), provided such distribution begins not later
than one year alter the datc ofthc Participant's death (except as provided under Code $a0l(a)(gXBXit)
relating to a surviving spouse) or such later date as the Secretary ofTreasury may prescribe by regulations.
l'his is rc{'erred lo as the "life expectancl rule." llthe conditions ofthis exception are not satisfied. the l0-
1,ear rule under IA |i5.02(b)(l ) applies.

(ii) Elective provisions for Elisible Desisnated Beneficiaries. Unless the Employer elects otherwise under
the Electivc Provisions, required mininrum distributions under the Plan to an Eligible Designated

Beneficiary when the Participant dies prior to the Required Beginning Date shall be made by applying the

pre-SECURE Act elections under the Cycle 3 plan document (including the default election if the

Enrploycr made no actual elections in the Cycle 3 plan document), except that the l0-year rule under lA
$3.02(bX I ) shall be substituted for the pre-SECURE Act 5-year rule as appropriate. For example, if the

prc-SECL)RE Act Plan allowed the Participant or Designated Beneficiary to elect between lhe litb
expcctancy rule and thc 5-year rule prior to the SECLJRE Act eflective date, then the Plan allows the
Eligible Designated Bencficiary to elect between the life expectancy rule and the l0-year rule on or after
thc SECTJRE Act efl'ective date.

Alternatively, the l,.rnployer rnay eleot under the l:llective l'rovisions to (l) apply the lile expectancl,rule,
(2) apply the lO-year rulc (including a flxed number ofyears than less than l0), or (3) allow the Participanl
or the liligible l)esignated l]eneficiary to elect whether the l0-year rule or the lile expectancy rule applies.

If the Parricipant or Eligible Designated Beneficiary is allowed to elect whether the lile expeclancy rule or
the l0-year rule applics and such Participant or E,ligible Designated Beneficiary does not timely make such

an election. then the l')mployer musl elt:ct under the Elective Provisions whether the lilb expectancy rule or
the I O-year rule applies.

(A) Timins of election. Any Participant or Eligible Designated Beneficiary election permitted under
this lA $5.02(b)(l)(ii) must be made no later than the end ofthe earlier ofthe calendar year by
which distributions must be made in order to satisfy the l0-year rule and the calendar year in which
distributions would be required to bcgin in order to satisfy the requirements of the life expectancy
rulc or, il'applicable, by the time of the permitted delay ilthe surviving Spouse is the sole

beneficrary as provided under Code $a0l(a)(9)(BXiv).

(B) Irrevocable election. lfa Participant or Eligible Designated Baneficiary elects under this IA
95.02(b)( I )(ii) to apply either the I 0-year rule or the life expectancy rule, then, as of the last date

the election may be made, the election is irrevocable with respect to the Eligible Designated
Beneficiary (and all subsequent Designated Beneficiaries) and applies to all subsequent calendar
years.

(iii) Rules upon dcath of an Elisible Desisnated Beneficiar\,. Generally, ilan Eligible Designatcd
Ilencliciarl, dies belbre the I'arlicipanl's entire vesled Accounl Balance is distributed. the exceplion under
IA 95.02(b)( l )(i) above shall not apply to any beneficiary of such Eligible Designated Beneficiary and the

re nra inder o I such port ion shall bc d istributcd b1, the end of tlre I 06 calendar year fo llowing the calendar
year of thc dcath ol'such Eligiblc Designated Beneficiarl'.

(ir) Spccial rulc in casc of certain trusts for disabled or chronicallv ill Elisible Desisnated Beneficiarr'.
'Ihe I'lan nral appll thc spccial rules lbr certain "applicable rnulti-beneficiarl'trusts" as described under
Code .sg40l(a)(9)(HXiv) and (v). as addcd b1' SECI-IRE Act $401 .
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December 3 1 ,  20 1 9  (or such later effect ive date appl icable to the Plan), the required min imum distribution ru les of the 
Plan must be adm inistered consistent with the fol lowing rules as provided under SECUR E  Act §40 1 . (See IA  
§5 .02(b)( )(v) for effec t ive date rules appl icable to plans maintained pursuant to a col lective bargain ing agreement and for 
Governmental Plans.) For purposes of determ ining requ ired minimum distributions for calendar years beginning on or 
after January I ,  2022 (or such later date as speci fied in appl icable final regulat ions or guidance), the Plan Administrator 
must apply the prov isions of this IA §5 .02(b) consistent w ith proposed Treas. R eg §§ 1 .40 1 (a)(9) - I  through I .40 I (a)(9)-9 
issued on February 24, 2022 (or subsequent appl icable final regulations or guidance). 

( 1 )  

© Copyright 2022 

I 0-vcar rule. As provided under Code §40 1 (a)(9)(H)( i ) ,  if a Part ic ipant dies before the distribut ion of the 
Part ic ipant' s ent ire vested Account Balance (regardless of whether the Participant dies before, on or after 
beginning required min imum distributions under the Plan ), the entire vested Account Balance of the Part ic ipant 
w i l l  be d istributed by the end of the calendar year that includes the 1 0  anniversary of the date of the Part ic ipant's 
death. This is  referred to as the " J O-year ru le." 

( i )  

( i i )  

Exception to  1 0-year rule for Eligible Designated Beneficiaries. As provided under Code 
$40 1 (a)(9)( H) ( i i )  and Code $40 1 (a)(9)(B)( i i i ) ,  i f  any port ion of the Part icipant's in terest is payable to an 
E l igible Designated Beneficiary, such port ion may be distributed ( in  accordance w ith appl icable 
regu lations) over the l i fe of such E l igible Designated Beneficiary (or over a period not extending beyond 
the l i fe expectancy of such El igible Designated Beneficiary), provided such d i stribution begins not later 
than one year after the date of  the Part ic ipant' s death (except as provided under Code $40 1 (a)(9)(B)( iv)  
relating to a surviving spouse) or such l ater date as the Secretary of Treasury may prescribe by regulations. 
This is referred to as the " l i fe expectancy ru le ." I f  the cond i t ions of th is exception are not sat isfied, the 1 0-
year ru le under IA §5 .02(b)( I )  applies. 

Elective provisions for Eligible Designated Beneficiaries. Unless the Employer elects otherwise under 
the Elec t ive Provisions, required min imum d istributions under the Plan to an E l igible Designated 
Beneficiary when the Part ic ipant dies prior to the Required Beginning Date shall be made by apply ing the 
pre-SECU R E  Act elections under the Cycle 3 plan document ( including the default election if the 
Employer made no actual elections in the Cycle 3 plan document), except that the I 0-year rule under IA  
§3 .02(b)( 1 )  shal l  be  subst i tuted for t he  pre-SECURE Act 5-year rule as appropriate. For example, i f  the 
pre-SECU R E  Act Plan al lowed the Part ic ipant or Designated Beneficiary to elect between the l i fe 
expectancy ru le and the 5-year rule prior to the SECUR E  Act effect i ve date, then the P lan a l lows the 
E l igible Designated Beneficiary to elect between the l i fe expectancy ru le and the I 0-year rule on or after 
the SECU R E  Act effect ive date. 

A l ternat ively, the Emp loyer may elect under the Elective Provisions to ( 1 )  apply the l i fe expectancy ru le, 
(2) apply the 1 0-year rule ( inc luding a fixed number of years t han less than 1 0), or (3 )  a l low the Participant 
or the El igible Designated Beneficiary to elect whether the 1 0-year rule or the l i fe expectancy ru le appl ies. 
I f  the Part ic ipant or El igible Designated Beneficiary is a l lowed to elect whether the l i fe expectancy rule or 
the 1 0-year ru le appl ies and such Part ic ipant or El igible Designated Beneficiary does not t imely make such 
an elect ion, then the Employer must elect under the Elect ive Provisions whether the l i fe expectancy ru le or 
the 1 0-year ru le appl ies. 

(A )  

(B )  

Tim ing of election. Any Part ic ipant or E l igible Designated Beneficiary election permitted under 
th is  IA §5 .02(b)( l )( i i )  must be made no later than the end of the earlier of the calendar year by 
wh ich dist ributions must be made in order to sat isfy the 1 0-year rule and the calendar year in which 
distribut ions would be requ ired to begin in order to sat isfy the requirements of the l i fe expectancy 
ru le or, if applicable, by the time of the pennitted delay if the surviving Spouse is  the sole 
beneficiary as provided under Code §40 1 (a)(9)(B )( iv). 

I rrevocable election. l f a  Part ic ipant or El igible Designated Beneficiary elects under th is IA  
§5 .02(b)( I ) ( i i )  to apply either the I 0-year ru le or the l i fe expectancy rule, then, as of the last date 
the election may be made, the e l ect io n is irrevocable w ith respect to the E l igible Designated 
Beneficiary (and a l l  subsequent Designated Benefic iaries) and appl ies to all subsequent calendar 
years. 

( i i i )  Rules upon death of an El igible Designated Beneficiary. General ly ,  i f  an E l igible Designated 
Beneficiary d ies before the Participant ' s  entire vested Account Balance is d istributed, the exception under 
IA §5 .02(b)( l )( i )  above shall not apply to any beneficiary of such E l igible Designated Beneficiary and the 
remainder of  such portion shall be distributed by the end of the 1 0  calendar year fol lowing the calendar 
year of  the death of such E l igible Designated Benefic iary. 

( iv ) Special rule in case of certain trusts for disabled or chronically i l l  El igible Designa ted Beneficiary. 
The Plan may apply the special rules for certain "applicable mul t i -beneficiary trusts" as described under 
Code §§40 I (a)(9)( H)( iv)  and (v), as added by SECUR E  Act §40 I .  
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(v) Srrccial clTcctivc datc rulcs.

(A) Collective barsainins asreements. In the case of a Plan maintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the amendments to Code $$a0l(a)(g)(E) and (H) and

under this IA $5.02(b) apply to distributions with respect to Employees who die in calendar years

beginning after December 31,2021, or if earlier, the laterofi (1) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after December 20,2019, or (2) December 3.l, 2019.

(B) Governmental Plans, In the case of a Governmental Plan, the amendments to Code $$ 0l(a)(9)(E)
and (H) and this IA {i5.02(b) apply to distributions with respect to Employees who die after
December 31,2021.

12) l)cfinitions for nurooscs ofthis lA Q5.02(h).

(i) Desiqnated Beneficiarr,. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participanl or under thc terms of the Plan.

(ii) Elieible Desienated Beneficiarv. The term Eligible Designated Baneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA 95.02(bX2)(iii) below, a child ofthe Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requiretnents
ol'Code 97702B(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as ol
such date, the period ofinability'described in such subparagraph with respect to the individual is an

indefinite onc which is reasonably expected to be lengthy in nature);

(E) an individual not described in any of the preceding subclauses who is not ntore than I 0 years

younger than the Participant; or

( l.) a Designated Beneliciary ofa Participant ifthe Participant died befbre the ellective date o1'Code

$ 0l(aX9)(H) described in Prop. Treas. Reg. $l.a0l (a)(9)-l(bX2Xi) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc detennination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

made as of the date of death of the Participant.

(iii) Special rules for children. An individual described in IA $5.02(b)(2xiiXB) above shall cease to be an

Eligible Designated Bcneficiary as ofthe date the individual reaches age 2l and any remainder ofthe
porlion of the individual's interesl to rvhich Code $a0l(aXg)(H)(ii) applies shall be distributed under thc
I O-year rule.

5.03 Prohibition from makine loans throush credit cards. As provided under SECURE Act $ I 08, effective for Participant loans

made afler Decembcr 20,2019, a Plan may not make an1' Participant loan through any credit card or any other simrlar

arrangeme nt.

5.04 Soecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe Disaster Tax ReliefAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions ofthis IA $5.04 apply only to the extent a

distribution or loan was nrade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. If the Plan

did not operationally apply the rules under this IA $5.04, such provisions do not apply to the Plan. The Plan Administrator
documented through adrninistrative prooedures (including designating accounts from which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which the Plan operationally applied the rules under this IA $5.04.
To the extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. II'adnrinistratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distribution restrictions otherwise applicablc
under the Plan.

(l) Definitions.
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(v) Srrccial clTcctivc datc rulcs.

(A) Collective barsainins asreements. In the case of a Plan maintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the amendments to Code $$a0l(a)(g)(E) and (H) and

under this IA $5.02(b) apply to distributions with respect to Employees who die in calendar years

beginning after December 31,2021, or if earlier, the laterofi (1) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after December 20,2019, or (2) December 3.l, 2019.

(B) Governmental Plans, In the case of a Governmental Plan, the amendments to Code $$ 0l(a)(9)(E)
and (H) and this IA {i5.02(b) apply to distributions with respect to Employees who die after
December 31,2021.

12) l)cfinitions for nurooscs ofthis lA Q5.02(h).

(i) Desiqnated Beneficiarr,. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participanl or under thc terms of the Plan.

(ii) Elieible Desienated Beneficiarv. The term Eligible Designated Baneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA 95.02(bX2)(iii) below, a child ofthe Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requiretnents
ol'Code 97702B(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as ol
such date, the period ofinability'described in such subparagraph with respect to the individual is an

indefinite onc which is reasonably expected to be lengthy in nature);

(E) an individual not described in any of the preceding subclauses who is not ntore than I 0 years

younger than the Participant; or

( l.) a Designated Beneliciary ofa Participant ifthe Participant died befbre the ellective date o1'Code

$ 0l(aX9)(H) described in Prop. Treas. Reg. $l.a0l (a)(9)-l(bX2Xi) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc detennination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

made as of the date of death of the Participant.

(iii) Special rules for children. An individual described in IA $5.02(b)(2xiiXB) above shall cease to be an

Eligible Designated Bcneficiary as ofthe date the individual reaches age 2l and any remainder ofthe
porlion of the individual's interesl to rvhich Code $a0l(aXg)(H)(ii) applies shall be distributed under thc
I O-year rule.

5.03 Prohibition from makine loans throush credit cards. As provided under SECURE Act $ I 08, effective for Participant loans

made afler Decembcr 20,2019, a Plan may not make an1' Participant loan through any credit card or any other simrlar

arrangeme nt.

5.04 Soecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe Disaster Tax ReliefAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions ofthis IA $5.04 apply only to the extent a

distribution or loan was nrade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. If the Plan

did not operationally apply the rules under this IA $5.04, such provisions do not apply to the Plan. The Plan Administrator
documented through adrninistrative prooedures (including designating accounts from which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which the Plan operationally applied the rules under this IA $5.04.
To the extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. II'adnrinistratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distribution restrictions otherwise applicablc
under the Plan.

(l) Definitions.
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(v) Srrccial clTcctivc datc rulcs.

(A) Collective barsainins asreements. In the case of a Plan maintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the amendments to Code $$a0l(a)(g)(E) and (H) and

under this IA $5.02(b) apply to distributions with respect to Employees who die in calendar years

beginning after December 31,2021, or if earlier, the laterofi (1) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after December 20,2019, or (2) December 3.l, 2019.

(B) Governmental Plans, In the case of a Governmental Plan, the amendments to Code $$ 0l(a)(9)(E)
and (H) and this IA {i5.02(b) apply to distributions with respect to Employees who die after
December 31,2021.

12) l)cfinitions for nurooscs ofthis lA Q5.02(h).

(i) Desiqnated Beneficiarr,. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participanl or under thc terms of the Plan.

(ii) Elieible Desienated Beneficiarv. The term Eligible Designated Baneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA 95.02(bX2)(iii) below, a child ofthe Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requiretnents
ol'Code 97702B(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as ol
such date, the period ofinability'described in such subparagraph with respect to the individual is an

indefinite onc which is reasonably expected to be lengthy in nature);

(E) an individual not described in any of the preceding subclauses who is not ntore than I 0 years

younger than the Participant; or

( l.) a Designated Beneliciary ofa Participant ifthe Participant died befbre the ellective date o1'Code

$ 0l(aX9)(H) described in Prop. Treas. Reg. $l.a0l (a)(9)-l(bX2Xi) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc detennination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

made as of the date of death of the Participant.

(iii) Special rules for children. An individual described in IA $5.02(b)(2xiiXB) above shall cease to be an

Eligible Designated Bcneficiary as ofthe date the individual reaches age 2l and any remainder ofthe
porlion of the individual's interesl to rvhich Code $a0l(aXg)(H)(ii) applies shall be distributed under thc
I O-year rule.

5.03 Prohibition from makine loans throush credit cards. As provided under SECURE Act $ I 08, effective for Participant loans

made afler Decembcr 20,2019, a Plan may not make an1' Participant loan through any credit card or any other simrlar

arrangeme nt.

5.04 Soecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe Disaster Tax ReliefAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions ofthis IA $5.04 apply only to the extent a

distribution or loan was nrade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. If the Plan

did not operationally apply the rules under this IA $5.04, such provisions do not apply to the Plan. The Plan Administrator
documented through adrninistrative prooedures (including designating accounts from which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which the Plan operationally applied the rules under this IA $5.04.
To the extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. II'adnrinistratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distribution restrictions otherwise applicablc
under the Plan.

(l) Definitions.
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(v) Srrccial clTcctivc datc rulcs.

(A) Collective barsainins asreements. In the case of a Plan maintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the amendments to Code $$a0l(a)(g)(E) and (H) and

under this IA $5.02(b) apply to distributions with respect to Employees who die in calendar years

beginning after December 31,2021, or if earlier, the laterofi (1) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after December 20,2019, or (2) December 3.l, 2019.

(B) Governmental Plans, In the case of a Governmental Plan, the amendments to Code $$ 0l(a)(9)(E)
and (H) and this IA {i5.02(b) apply to distributions with respect to Employees who die after
December 31,2021.

12) l)cfinitions for nurooscs ofthis lA Q5.02(h).

(i) Desiqnated Beneficiarr,. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participanl or under thc terms of the Plan.

(ii) Elieible Desienated Beneficiarv. The term Eligible Designated Baneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA 95.02(bX2)(iii) below, a child ofthe Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requiretnents
ol'Code 97702B(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as ol
such date, the period ofinability'described in such subparagraph with respect to the individual is an

indefinite onc which is reasonably expected to be lengthy in nature);

(E) an individual not described in any of the preceding subclauses who is not ntore than I 0 years

younger than the Participant; or

( l.) a Designated Beneliciary ofa Participant ifthe Participant died befbre the ellective date o1'Code

$ 0l(aX9)(H) described in Prop. Treas. Reg. $l.a0l (a)(9)-l(bX2Xi) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc detennination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

made as of the date of death of the Participant.

(iii) Special rules for children. An individual described in IA $5.02(b)(2xiiXB) above shall cease to be an

Eligible Designated Bcneficiary as ofthe date the individual reaches age 2l and any remainder ofthe
porlion of the individual's interesl to rvhich Code $a0l(aXg)(H)(ii) applies shall be distributed under thc
I O-year rule.

5.03 Prohibition from makine loans throush credit cards. As provided under SECURE Act $ I 08, effective for Participant loans

made afler Decembcr 20,2019, a Plan may not make an1' Participant loan through any credit card or any other simrlar

arrangeme nt.

5.04 Soecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe Disaster Tax ReliefAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions ofthis IA $5.04 apply only to the extent a

distribution or loan was nrade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. If the Plan

did not operationally apply the rules under this IA $5.04, such provisions do not apply to the Plan. The Plan Administrator
documented through adrninistrative prooedures (including designating accounts from which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which the Plan operationally applied the rules under this IA $5.04.
To the extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. II'adnrinistratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distribution restrictions otherwise applicablc
under the Plan.

(l) Definitions.
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(v) Srrccial clTcctivc datc rulcs.

(A) Collective barsainins asreements. In the case of a Plan maintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the amendments to Code $$a0l(a)(g)(E) and (H) and

under this IA $5.02(b) apply to distributions with respect to Employees who die in calendar years

beginning after December 31,2021, or if earlier, the laterofi (1) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after December 20,2019, or (2) December 3.l, 2019.

(B) Governmental Plans, In the case of a Governmental Plan, the amendments to Code $$ 0l(a)(9)(E)
and (H) and this IA {i5.02(b) apply to distributions with respect to Employees who die after
December 31,2021.

12) l)cfinitions for nurooscs ofthis lA Q5.02(h).

(i) Desiqnated Beneficiarr,. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participanl or under thc terms of the Plan.

(ii) Elieible Desienated Beneficiarv. The term Eligible Designated Baneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA 95.02(bX2)(iii) below, a child ofthe Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requiretnents
ol'Code 97702B(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as ol
such date, the period ofinability'described in such subparagraph with respect to the individual is an

indefinite onc which is reasonably expected to be lengthy in nature);

(E) an individual not described in any of the preceding subclauses who is not ntore than I 0 years

younger than the Participant; or

( l.) a Designated Beneliciary ofa Participant ifthe Participant died befbre the ellective date o1'Code

$ 0l(aX9)(H) described in Prop. Treas. Reg. $l.a0l (a)(9)-l(bX2Xi) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc detennination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

made as of the date of death of the Participant.

(iii) Special rules for children. An individual described in IA $5.02(b)(2xiiXB) above shall cease to be an

Eligible Designated Bcneficiary as ofthe date the individual reaches age 2l and any remainder ofthe
porlion of the individual's interesl to rvhich Code $a0l(aXg)(H)(ii) applies shall be distributed under thc
I O-year rule.

5.03 Prohibition from makine loans throush credit cards. As provided under SECURE Act $ I 08, effective for Participant loans

made afler Decembcr 20,2019, a Plan may not make an1' Participant loan through any credit card or any other simrlar

arrangeme nt.

5.04 Soecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe Disaster Tax ReliefAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions ofthis IA $5.04 apply only to the extent a

distribution or loan was nrade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. If the Plan

did not operationally apply the rules under this IA $5.04, such provisions do not apply to the Plan. The Plan Administrator
documented through adrninistrative prooedures (including designating accounts from which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which the Plan operationally applied the rules under this IA $5.04.
To the extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. II'adnrinistratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distribution restrictions otherwise applicablc
under the Plan.

(l) Definitions.
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(v) Srrccial clTcctivc datc rulcs.

(A) Collective barsainins asreements. In the case of a Plan maintained pursuant to one or more
collective bargaining agreements between employee representatives and one or more Employers
that were ratified before December 20,2019, the amendments to Code $$a0l(a)(g)(E) and (H) and

under this IA $5.02(b) apply to distributions with respect to Employees who die in calendar years

beginning after December 31,2021, or if earlier, the laterofi (1) the date on which the last of the

collective bargaining agreements terminated (without regard to any extension of the agreement to

which the parties agree) on or after December 20,2019, or (2) December 3.l, 2019.

(B) Governmental Plans, In the case of a Governmental Plan, the amendments to Code $$ 0l(a)(9)(E)
and (H) and this IA {i5.02(b) apply to distributions with respect to Employees who die after
December 31,2021.

12) l)cfinitions for nurooscs ofthis lA Q5.02(h).

(i) Desiqnated Beneficiarr,. The term Designated Beneficiary means any individual designated as a

beneficiary by the Participanl or under thc terms of the Plan.

(ii) Elieible Desienated Beneficiarv. The term Eligible Designated Baneficiary means, with respect to any

Participant, any Designated Beneficiary who is:

(A) the surviving Spouse ofthe Participant;

(B) subject to IA 95.02(bX2)(iii) below, a child ofthe Participant who has not reached age 2l;

(C) disabled (within the meaning of Code $72(m)(7));

(D) a chronically ill individual (within the meaning of Code $7702B(c)(2), except that the requiretnents
ol'Code 97702B(cX2)(A)(i) thereof shall only be treated as met if there is a certification that, as ol
such date, the period ofinability'described in such subparagraph with respect to the individual is an

indefinite onc which is reasonably expected to be lengthy in nature);

(E) an individual not described in any of the preceding subclauses who is not ntore than I 0 years

younger than the Participant; or

( l.) a Designated Beneliciary ofa Participant ifthe Participant died befbre the ellective date o1'Code

$ 0l(aX9)(H) described in Prop. Treas. Reg. $l.a0l (a)(9)-l(bX2Xi) and (ii), whichever applies to

the Plan (or as provided under applicable final regulations).

Thc detennination of whether a Designated Beneficiary is an Eligible Designated Beneficiary shall be

made as of the date of death of the Participant.

(iii) Special rules for children. An individual described in IA $5.02(b)(2xiiXB) above shall cease to be an

Eligible Designated Bcneficiary as ofthe date the individual reaches age 2l and any remainder ofthe
porlion of the individual's interesl to rvhich Code $a0l(aXg)(H)(ii) applies shall be distributed under thc
I O-year rule.

5.03 Prohibition from makine loans throush credit cards. As provided under SECURE Act $ I 08, effective for Participant loans

made afler Decembcr 20,2019, a Plan may not make an1' Participant loan through any credit card or any other simrlar

arrangeme nt.

5.04 Soecial disaster-related distributions and loans. This IA $5.04 incorporates the provisions ofthe Disaster Tax ReliefAct of
2019 $202 relating to special disaster-related rules for retirement plans. The provisions ofthis IA $5.04 apply only to the extent a

distribution or loan was nrade to a qualified individual as provided under the Disaster Tax Relief Act of 2019 $202. If the Plan

did not operationally apply the rules under this IA $5.04, such provisions do not apply to the Plan. The Plan Administrator
documented through adrninistrative prooedures (including designating accounts from which special disaster-related distributions
and loans could have been taken) or otherwise the manner in which the Plan operationally applied the rules under this IA $5.04.
To the extent this lA $5.04 applies to the Plan, these provisions supersede any inconsistent provisions ofthe Plan or loan

program.

(a) Elieibilitv for a Oualified Disaster Distribution. II'adnrinistratively permitted by the Plan Administrator, a Participant
could have taken a Qualified Disaster Distribution without regard to any distribution restrictions otherwise applicablc
under the Plan.

(l) Definitions.
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( 2 )  

(v) Special effective date rules. 

(A )  

( B ) 

Collective bargain ing agreements. In the case of a Plan maintained pursuant to one or more 
col lective bargaining agreements between employee representatives and one or more Employers 
that were rat i fied before December 20, 20 I 9, the amendments to Code §§40 I (a)(9)(E) and (H )  and 
under this IA §5 .02(b) apply to distributions with respect to Employees who die in calendar years 
beginning after December 3 I ,  202 I ,  or if earl ier, the l ater of: ( I )  the date on which the last of the 
col lect ive bargaining agreements terminated (without regard to any extension of the agreement to 
which the parties agree) on or after December 20, 20 1 9, or (2) December 3 I ,  20 I 9. 

Governmental Plans. In the case of a Governmental Plan, the amendments to Code §§40 1 (a)(9)(E) 
and (H) and this IA §5 .02(b) apply to distributions with respect to Employees who die after 
December 3 I ,  202 I .  

Definitions for purposes of this I A  §5.02(b). 

( i ) 

( i i ) 

Designated Beneficiary. The term Designated Beneficiary means any individual designated as a 
beneficiary by the Part ic ipant or under the terms of the Plan. 

Eligible Designated Beneficiary. The term E l igible Designated Beneficiary means, w ith respect to any 
Part icipant, any Designated Beneficiary who is: 

(A )  t he  surviving Spouse of the Part icipant; 

( B) subject to I A  §5 .02(b)(2)( i i i )  below, a chi ld of the Part icipant who has not reached age 2 I ;  

( C) di sabled (within the mean ing of Code §72(m)(7)); 

( D) a chron ically i l l  individual (wi th in the meaning of Code §7702B(c)(2), except that the requirements 
of  Code §7702B(c)(2)(A)( i)  thereof shall only be treated as met if there is a cert i fication that, as of 
such date, the period of inabi l i ty described in such subparagraph with respect to the individual is an 
indefinite one which is reasonably expected to be - l engthy in nature); 

( E) an individual not described in any of the preceding subclauses who is not more than 1 0  years 
younger than the Partic ipant; or 

(F )  a Designated Beneficiary of a Part ic ipant if the Participant died before the effect ive date of Code 
§40 I (a)(9)(H )  described in Prop. Treas. Reg. § 1 .40 I (a)(9) - I (b)(2)(i) and ( i i) ,  whichever applies to 
the Plan (or as provided under appl icable final regulations). 

The determinat ion of  whether a Designated Beneficiary is an E l igible Designated Benefic iary shal l  be 
made as of the date of death of the Part i c ipant .  

( i i i) Special rules for children. An individual described in I A  §5 .02(b)(2)( i i ) (B) above sha l l  cease to be an 
E l igible Designated Beneficiary as of the date the individual reaches age 2 I  and any remainder of the 
portion of the indiv idual ' s interest to which Code $40 I (a)(9)()(i i )  applies shal l  be distributed under the 
1 0-year rule. 

5.03 Prohibition from making loans through credit cards. As provided under SECURE Act § I 08, effect ive for Part ic ipant loans 

made after December 20, 20 I 9, a Plan may not make any Part icipant loan through any credi t  ca.rd or any other s imi lar 

arrangement. 

5.04 Special  disaster-related distributions and loans. This IA §5 .04 incorporates the provisions of the Disaster Tax Rel ief Act of 
20 I 9  $202 relating to special disaster-related rules for ret i rement plans. The provi sions of this IA §5 .04 apply only to the extent a 

d istribution or loan was made to a qual i fied individual as provided under the Disaster Tax Relief Act of 20 I 9  §202. I f  the Plan 
did not operat ionally apply the rules under this IA §5 .04, such provisions do not apply to the Plan. The Plan Administrator 
documented through admin istrative procedures ( includ ing designating accounts from which specia l  d isaster-related distributions 
and loans could have been taken ) or otherwise the manner in which the Plan operational ly  appl ied the rules under th is  I A  § 5 .04. 
To the extent this IA §5 .04 applies to the Plan, these provisions supersede any inconsistent provisions of the Plan or loan 
program. 

(a)  Eligibil ity for a Qual i fied Disaster Distribution. I f  adm in istratively permi tted by the Plan Administrator, a Part i c ipant 
could have taken a Qua l i fied Disaster Distribution wi thout regard to any distribution restrictions otherwise appl icable 
under the Plan. 

( I )  

© Copyright 2022 
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(i) Oualified Disaster Distribution. A Qualilicd Disaster Distribution (as defined under the Disaster'l'ax
ReliclAct of 2019 $202(aXaXA)) is a distribution lrom the Plan made:

(A)

(B)

on or after the first day of the Incident Period of a Qualified Disaster and before June I 7, 2020; and

to an individual whose prinoipal placc ot'abode at any time during thc Inoident Period ofsuch

Qualilied Disaster was locatcd in the Qualified Disaster Area with respect to such Qualified
Disaster and who had sustained an economic loss by reason o1'such Qualilied Disaster.

(ii) Oualified Disaster Area. A Qualified Disastcr Area is any area with respect to which a major disaster was

declared, during the period that began on January I, 201 8, and ended on February I 8, 2020, by the
President under Robert T. Stafford Disaster Reliefand Emergency Assistance Act $401 ifthe Incident
Period of the disaster with respect to which such declaration was made began on or before December 20,
2019. Such term did not include thc Calilbmia wildfire disaster (as defined in $20101 of subdivision 2 of
division B of the Bipartisan Budget Act of 2018).

(iii) Oualified Disaster. A Qualilied Disaster is, with respect to any Qualilicd Disaster Area, the disaster by
rcason firr which a major disaster was dcclared with respect to such area.

(iv) lncident Period. An Incident Period is, with respect to any Qualified Disaster, the period specified by the
Fcderal Emergency Management Agcncy as the period during whir:h such disaster occurred (except that

such period shall not be treated as ending after January 19,2020).

(2) Limit on amount of Oualified Disaster Distributions. The aggregate amounl of Qualilied Disaster Distributions
received by an individual for any taxable year (fiom all plans maintained by the Employer and any member of a

controlled group which included the Employer) could not have exceeded the excess (ifany) of$100,000, over thc
aggregate amounts lreated as Qualified Disaster Distributions received by such individual for all prior taxable
years. This limitation was applied separately with respect to distributions made due to each Qualified Disaster.

(3) Oualilied l)isastcr l)istributions trcatcd as nrccting ccrtain Plan dis(rihution requircnrcnts. r\ Qualilied
I)isirslcr I)istrihutiorr urrtlcr the PIirn is lrculctl us rrreclirrg llrc rcquiretucrtls ol'('otie \,101(kX2Xll)(i).

(h) Repavment of a Oualified Disaster Distribution. As provided under the Disaster Tax Reliel'Act of 2019 $202(a)(3), a

Participant who reccivcd a Qualified Disaster Distribution liom the Plan or another Eligible Retirenrent Plan (as defined in
Code $402(c)(8)(B)) may, at any lime during the lhree-ycar period beginning on the day after the receipt ofsuch
distribution, nrake one or more Rollover Contributions to thc Plan in an aggregate anrount that docs not exceed the amount
of such Qualified Disaster Distribution. This IA $5.04(b) only applies ilthe Plan pennits Rollover Contributions.

(c) Recontributions of Withdrawals for Home Purchases. As provided under the Disastcr Tax Re liel'Act of 2019 S202(b).
a Participant who rer:eived a Qualified Disaster Distribution ma1' make one or more Rt>llovcr Contributions to the Plan

during the applicable period in an aggregatL'arnounI n()t to exceed the amount of such Qualilied Disaster Distribution. For
this purpose, a Qualilied Disaster Distribution is any lJardship Distribution which (l) was to he used to purchase or
construct a principal rcsidcnce in a Quali{ied Disaster Area, bul was nol so used on aooount of the Qualified Disaster witlr
respecl to such area, and (2) was received during thc period beginning on the datc which is 180 days belbre the first day ol'
the Incident Pcriod ofsuch Qualified Disaster and ending on the date which is 30 days aller thc lasl day ofsuch Incidenl
Period. This IA $5.04(c) only applies if the Plan permits Rollover Contributions.

(d) Soecial Loan Rules. As provided under the Disaster Tax Reliel'Act of 2019 $202(c), the Plan Administrator could (but
was not required to) revise the applicable loan requirements under the Plan to reflect lA $5.04(dXl) and,/or IA $5.04(d)(2).

(l) lncreased Participant loan limits. Notwithstanding the Participant loan limitations under the Plan, for purposes

of determining thc permissible Participant krans for a Qualified Individual during the 180-day period beginning on
Deoembcr 20,2019, the loan limit under Grdc {72(p)(2)(A) could have been applied by substituting "$100,000"
lbr "$50,000" and the adequate security retluirement under Code $72(pX2)(AXii) could have been applied using
"lhc l'articipanl's vested Account Balanoe" rather than "one-hall(%) ofthe Parlicipant's vested Account Balance."
A Qualilied Individual for this purpose was any Partioipant whose principal place ol'abode at any time during the
lncidcnt Period of any Qualified Disaster was looatcd in the Qualified Disaster Area with respect to such Qualitied
Disaster, and who had sustained an economic loss by reason of such Qualilied Disaster.

(2) Delaved loan repavment date. lf a Qualilled lndividual (as defined in lA $5.04(d)(l)) had an outstanding
Participant loan on ur after the first day' of the lncident Period of a Qualilicd Drsaster and that cnded on the date
which was 180 da1,s aiier the last day of thc Incident Period:

(D the duc date for repayment olthe Participant loan could have been delayed for one year;
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(i) Qualified Disaster Distribution. A Qua l i fied Disaster Distribut ion ( as defined under the D isaster Tax 

Rel ief Act  of20 1 9  §202(a)(4)(A)) is a d istribution from the Plan made: 

( A ) on or after the first day of the Incident Period of a Qual i fied Disaster and before June 1 7, 2020 : and 

( B) to an individual whose principal place of abode at any t ime during the Incident Period of such 
Qual i fied Disaster was located in the Qual i fied Disaster Area with respect to such Qual i fied 

D isaster and who had sustained an economic loss by reason of such Qual i fied Disaster. 

(ii) Qualified Disaster Arca. A Quali fied Disaster Area is any area with respect to which a major disaster was 
declared, during the period that began on January I ,  20 1 8 , and ended on February 1 8 , 2020, by the 
President under Robert T. Stafford Disaster Rel ief and Emergency Assistance Act §40 I if the Inc ident 
Period of  the disaster w ith respect to which such declaration was made began on or before December 20, 
20 I 9. Such tern, did not include the Cal i fornia w i ldfire d isaster (as defined in §20 I 0 1  of subdiv ision 2 of 

div is ion B of the B ipartisan Budget Act of 20 1 8) .  

(i i i)  Qualified Disaster. A Quali fied Disaster is, w i th respect to any Qual i fied Disaster Area, the disaster by 
reason for which a major disaster was declared with respect to such area. 

(iv) Incident Period. An Incident Period is, w i th respect to any Qual i fied Disaster, the period specified by the 
Federal Emergency Management Agency as the period during which such d isaster occurred (except that 

such period shal l  not be treated as end ing after January 1 9, 2020) . 

(2) Limit on amount of Qualified Disaster Distributions. The aggregate amount of  Qual i fied Disaster Distribut ions 
received by an individual for any taxable year ( from all plans maintained by the Employer and any member of a 
control led group which inc luded the Employer) could not have exceeded the excess ( i f  any) of $ 1 00,000, over the 
aggregate amounts treated as Qua l ified Disaster Distribut ions received by such individual for a l l  prior taxable 
years. This l im i tat ion was appl ied separately wi th respect to distributions made due to each Qual i fied Disaster. 

( 3 ) Qualified Disaster Distributions treated as meeting certain Plan distribution requirements. A Qual i fied 
Disaster Distribut ion under the Plan is t reated as meeting the requirements of Code §40 I (k)(2)(B) ( i ) . 

( b ) Repayment of a Qualified Disaster Distribution. As provided under the Disaster Tax Relief Act of 20 1 9  $202(a)(3), a 
Partic ipant who received a Qual i fied Disaster Distribution from the Plan or another El ig ible Ret irement Plan (as defined in 
Code §402(c)( 8) (B))  may, at any t ime during the three-year period beginning on the day after the receipt of such 
distribution, make one or more Rollover Contributions to the Plan in an aggregate amount that does not exceed the amount 

of such Qual i fied Disaster Distribution .  This IA §5 .04(b) only applies if the P lan permits Rol lover Contributions. 

( c ) Rccontributions of Withdrawals for Home Purchases. As provided under the D isaster Tax Rel ief Act of 20 1 9  §202(b), 
a Participant who received a Qual i fied D isaster Distribut ion may make one or more Rol lover Contributions to the Plan 
during the app l icable period in an aggregate amount not to exceed the amount of  such Qual i fied Disaster D istribut ion. For 

th is  purpose, a Qual i fied Disaster D istribut ion is any Hardship Distribution which ( I )  was to be used to purchase or 
construct a princ ipal residence in a Qual i fied Disaster Area, but was not so used on account of the Qua l i fied Disaster with 
respect to such area, and (2) was received during the period beginning on the date which is 1 80 days before the first day of 
the Inc ident Period of such Qua l i fied D isaster and end ing on the date which is 30 days after the last day of such Inc ident 

Period. This IA §5.04(c) only appl ies i f  the Plan permi ts  Rol lover Contributions. 

(cl) Special Loan Rules. As provided under the Disaster Tax Relief Act of 20 1 9  §202(c), the Plan Admin istrator could (but 
was not requ ired to) revise the applicable loan requirements under the Plan to reflect IA §5 .04(d)( I )  and/or I A  §5 .04(d)(2). 

( I )  

(2)  
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I ncrcasccl Participant loan limits. Notwithstanding the Part ic ipant loan l im i tat ions under the Plan, for purposes 
of determ ining the perm issible Part ic ipant loans for a Qual ified I ndividual during the 1 80-day period beginning on 

December 20, 20 1 9, the loan l im it under Code §72(p)(2)(A) could have been applied by subst i tu t ing ·'$ 1 00,000" 
for "$50,000° and the adequate security requ irement under Code §72(p)(2 ) (A)( i i )  could have been applied using 
"the Participant' s vested Account Balance" rather than "one-half ( L) of the Part i c ipant's vested Account Balance." 
A Quali fied Indiv idual for this purpose was any Part icipant whose princ ipal p lace of abode at any t ime during the 
I ncident Period of  any Qual i fied Disaster was located in the Qual ified Disaster Area with respect to such Qual i fied 
Disaster, and who had sustained an economic loss by reason of such Qual i fied Disaster. 

Delayed loan repayment elate. l f a  Qual i fied Indiv idual (as defined in IA §5 .04(d)( l )) had an outstanding 
Part ic ipant loan on or after the first day of the Inc ident Period of a Qual i fied Disaster and that ended on the date 

which was 1 80 days after the last day of the Incident Period: 

( i ) the due date for repayment of the Part i c ipant loan could have been delayed for one year; 
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(ii) any subscquenl ropaymcnts with respect to such loan could have been appropriately adjusted to reflect the

delay in the due date under IA $5.04(dX2Xi) and any interest accruing during such delay; and

(iii) in determrning the five-year period and the term ofthe loan under Code $$72(pX2)(B) and (C), the one-
year delay period described in $5.0a(d)(2Xi) could have been disregarded.

5.05 Elimination of notice requirement for nonelective Safe Harbor 401(k) Plans. As provided under SECURE Act $ 103(a) and

consistent with IRS Notice 2020-86, effcctive for Plan Years beginning after December 31, 2019, the annual safe harbor notice
requirements of the Plan do not apply to a Sal'e Harbor40l(k) Plan that satisfies the requirements of Code $a0l(k)(12) bV

prov iding Tradit ional Safc Harbor Enrployer Contribut ions (as dcfined under Section I . I 44 of the Plan) or the requirements of
Code g40l (k)( I 3) by providing QACA Sale Harbor Employer Contributions (as defined under Section I . I 09). However, a Salb

Harbor 401 (k) PIan must pmvide each Eligible Employee with an effective opportunity to make or change an election to make
Salary Delerrals al least oncc cach Plan Year.

(a) Snecial rules annlicable to thc elimination of the notice requirement if the Plan nrovides forTraditional Safe
llarbor Emnlovrr (lontributions. ll'thc I)lan provides fbr'l raditional Saf'e Ilarbor l.mployer Contributions. the

lbllos ing special rulcs appll :

(l) If the Plan intends to satisfy the deemed compliance with the ACP test rules under Section 6.04(i) of the Plan and

Code $401(m)( l l)(A), the Plan must oontinue to satisfy the annual notice requirements under Section 6.04(a)(4) of
the Plan. l{owever, if the Plan does not intcnd to satisfy the deenred compliance with the ACP test rules (and thus
perlorms the ACP test), then the annual notice requirements under Section 6.04(a)(4) of the Plan do not apply.

All other applicable notice requirements under the Plan continue to apply;

The notice requirements under Treas. Reg. $$1.401(k)-3(g)(l)(iiXA)(2) and 1.401(m)-3(h)(lXiiXA)(2) relating to
the possible mid-year reduction or suspension of Traditional Safe Harbor Employer Contributions continue to

apply;

(4) Il'thc Plan adopts an amendmcnt to rcducc or suspend Traditional Saf'e Harbor Employer Contributions during a

Plan Year and later readopts an arnendment to provide the Traditional Safe Harbor Employer Contributions lor the

entirety ol'such Plan Year, the Plan is not required kr satisfy the ADP test or the ACP test (as applicable) for the

Plan Year and is not subject kr the top-heavy rulcs under Code $416 for such Plan Year; and

(5) -l 
hc conlingent and supplenrental noticc rcquircments under the retroaotive plans anrendment requiren)ents ol'Codc

{i401(k)(12)(F) and as discussed under Section 6.04(a)( )(iii) do not apply, unless the Plan intends to qualify as a

safe harhor dcsign as sel lirrth under Code $a0l (m)( I I ) (i.e., deemed compliance with the ACP test).

(l)) Strccitl rulcs atrrrlic:rblc to thc clirninatiorr ol'lhc nolire rqtuircntcnl il lhc l'lan ltrovitles lirt'OA(',\ Sale llarlror'

rulcs rtpyrlr:

(l) Even if thc PIan intends to satisly the decmed cornpliance with the ACP test rules under Section 6.04(i) of the Plan

and Code $401(nr)(l l)(A), the Plan is not required to satisfy the annual notice requirements under Section
6.04(b)(5) ol'thc Plan. If the Plan does not intend to satisfy the deemed cornpliance with the ACP test rules (and

thus perlbnns thc ACP test), then the annual notice requirements under Section 6.04(a)(4) of the Plan do not apply.

(2) All other applicable notice requirements under the Plan continue to apply.

(3) The notioe requirements under Treas. Reg. g g I .a0l (k)-3(g)( I )(ii)(A)(2) and I .401(m)-3(hx I )(iiXAX2) relating to
the possible mid-year reduction or suspension of QACA Safe Harbor Employer Contributions continue to apply.

(4) ll'the PIan adopts an amendment to reduce or suspend QACA Safe Harbor Employer Contributions during a Plan

Year and later readopts an amendnrent to provide the QACA Safe Harbor Employer Contributions for the entirety
of such Plan Year, the Plan is not required to satisfy the ADP test or the ACP test (as applicable) for the Plan Year
and is not subject to the top-heavy rules under Code $416 for such Plan Year.

(5) The contingent and supplemental notice requirements under the retroactive plans amendment rules ofTreas. Reg.

$ I .401 (k)-3(f) do not apply.

5.06 Dclar in adoptins provisions lbr nonelcctirc Safc llarhor 401(k) Plan as provided undcr SECLIRE Act tiQl03(b) and (c).

(a) Amendment into a 37o nonelective Safe Harbor 40I(k) Plan. Effective for Plan Years beginning after December 31,

2019, an Employer ntay amend thc Plan at any time belbre the 30th day belore the close of the Plan Year to satisfy the
ttt Copy'right 2022
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( i i) any subsequent repayments with respect to such loan could have been appropriately adj usted to reflect the 
delay in the due date under IA  §5 .04(d)(2)( i )  and any interest accruing during such delay; and 

( i i i )  in determ in ing the five-year period and the term of the loan under Code §§72(p)(2)(B) and (C), the one­
year delay period described in  §5 .04(d)(2)( i )  could have been disregarded. 

5.05 E l imination of notice requirement for nonelective Safe Harbor 40J(k) Plans. As provided under SECU R E  Act § I 03(a) and 
consistent wi th I RS  Not ice 2020-86, effective for Plan Years beginn i ng after December 3 I ,  20 I 9, the annual safe harbor notice 
requirements of the Plan do not apply to a Safe H arbor 40 l (k)  Plan that satisfies the requirements of Code §40 1 (k)( 1 2) by 
prov iding Tradi tional Safe Harbor Employer Contribut ions (as defined under Section I . I 44 of the Plan) or the requirements of 
Code $40 I (k )( 1 3) by providing QACA Safe H arbor Employer Contributions (as defined under Section I . I 09) .  However, a Safe 
H arbor 40 1 (k )  Plan must provide each E l igible Employee with an effect ive opportunity to make or change an election to make 
Salary Deferrals at least once each Plan Year. 

(a)  

(b) 

Special rules applicable to the  el iminat ion of the  notice requ irement if the Plan provides for Trad itional Safe 
Harbor Employer Contributions. I f  the Plan provides for Tradi t ional Safe Harbor Employer Contributions, the 
fol lowing special ru les apply: 

( I )  I f  the Plan in tends to satisfy the deemed compl iance wi th the ACP test rules under Section 6.04( i )  of the P lan and 
Code §40 l (m)( l l )(A),  the Plan must cont inue to satisfy the annual notice requirements under Section 6.04(a)(4) of  
the Plan. However, i f  the Plan does not intend to  sat isfy the deemed compl iance with the ACP test rules (and thus 
performs the ACP test), then the annual not ice requ irements under Section 6.04(a)(4) of the P lan do not apply. 

( 2 )  A l l  other applicable notice requirements under the Plan continue t o  apply ; 

(3 )  The not ice requ irements under Treas. Reg. § §  I .40 I (k )-3(g)( I )( i i )(A)(2) and I .40 I (m)-3(h)( I ) ( i i ) (A)(2) relating to 
the possible mid-year reduct ion or suspension of Tradi t ional Safe H arbor Employer Contributions cont inue to 
apply; 

(4 )  I f  t he  Plan adopts an  amendment to  reduce or  suspend Trad it ional Safe Harbor Employer Contributions during a 
Plan Year and later readopts an amendment to provide the Trad i t ional Safe Harbor Employer Contributions for the 
ent irety of such Plan Year, the Plan is  not requ i red to sat isfy the ADP test or the ACP test (as applicable) for the 
Plan Year and is not subject to the top-heavy rules under Code §4 I 6  for such Plan Year; and 

(5 )  The  cont ingent and supplemental notice requirements under the retroact i ve plans amendment requirements of Code 
§40 l (k)( l 2)(F) and as discussed under Sect ion 6.04(a)(4)( i i i )  do not apply, unless the Plan intends to qual ify as a 
safe harbor design as set forth under Code §40 1 (m)( I I )  ( i .e . ,  deemed compl iance wi th the ACP test). 

Special rules applicable to the el imination of the not ice requ irement if  the l'lan provides for QAA Safe I larbor 
Employer Contribut ions. I f  the Plan provides for QACA Safe Harbor Employer Contributions, the fo l lowing specia l  
ru les apply: 

( 1 )  Even i f  the Plan intends to satisfy the deemed compliance w ith the ACP test rules under Section 6.04( i )  of the Plan 
and Code $40 I (m)( I )(A), the Plan is not requ ired to sat i sfy the annual not i ce requ irements under Section 
6.04(b)(5 )  of the Plan. If the Plan does not in tend to sat isfy the deemed compl iance with the ACP test rules (and 
thus performs the ACP test), then the annual not ice requirements under Section 6.04(a)(4) of the Plan do not apply. 

(2 )  Al l  other applicable notice requirements under the Plan continue to  apply. 

(3 )  The not ice requirements under Treas. Reg. § §  I .40 I (k )-3(g)( I )( i i )(A)(2) and I .40 I (m)-3(h)( )( i)(A)(2) relat ing to 
the possible mid-year reduction or suspension of QACA Safe Harbor Employer Contributions cont inue to apply. 

(4)  I f  the Plan adopts an amendment to reduce or suspend QACA Safe H arbor Employer Contributions during a Plan 
Year and later readopts an amendment to provide the QACA Safe H arbor Employer Contributions for the entirety 
of such Plan Year, the Plan is not required to satisfy the ADP test or the ACP test (as appl icable) for the Plan Year 
and is  not subject to the top-heavy rules under Code §4 I 6  for such Plan Year. 

(5)  The contingent and supplemental notice requirements under the retroact ive p lans amendment rules of Treas. Reg. 
§ I .40 I (k)-3() do not apply .  

5.06 Delay in adopting provisions for nonelective Safe Harbor 40 1(k)Plan as provided under SECURE Act S103(b) and (e). 

(a) Amendment into a 3% nonelective Safe Harbor 40 l(k) Plan. Effective for Plan Years beginning after December 3 I ,  
20 I 9, an Employer may amend the Plan at any t ime before the 30th day before the c lose of the P lan Year to satisfy the 
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requirenrenls of a Sal'e Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable.

The Employer nray designate the percentage of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan. Lllective lor I'lan Ycars beginning after December 31,

2019. an Emplol,er may amend the Plan to satisfy the requirements ola Sal'e Ilarbor 401(k) Plan by making Traditional
Safc Ilarbor Employer Contributions or QACA Safe Harbor l:mployer Contributions. as applicable, after the 30th day

be lore the close of the Plan Year if (l) the Plan is amended to provide lor a Tradilional Sale l{arbor Employer
Contribution ol' at leasl 4o/o of Plan Compensation or a QACA Salb Harbor l:mployer Contribution of at least 47o of Plan
(iompcnsation, as applicable tor all Eligible Employees for that Plan Year and (2) the l)lan is amended no later than the

last day lbr distributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan

Compensation and the Plan Year for which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Elfective fbr Plan Years beginning aftr:r Decenrber 31, 2019 and as provided under Code
g 0l (a)(3tl), the Plan may allow a Qualified Distribution of a Lilbtime Inr.:ome Investmcnt and a distribution of a Lifetime Income
Investment in thc form ola Qualified Plan Distribution Annuity Contraot, providcd such distribution is made within the 90-day
period cnding on thc date when the Lifetime Income Investment is no longer authorized to be held as an investment option under
thc Plan.'flrc Plan Administratormay administratively apply the rules o1'Codc $a0l(a)(38) to any applicable Plan investment
nrecting thc deljnition of a Lifetime Income Investment. The Plan Administralor will separately documenl lhe manner of
application of rules under this IA {i5.07 and apply the rules in a consislcnl and nondiscriminatory manner.

(a) I)cfinitions.

( I ) Oualified Distribution. A Qualitied Distribution is a direcl lrustee-to-trustee transler to another Eligible
Retirement Plan.

(2) Lifetime Income Investment. A Lifetime lncome lnvestment is an investmenl option designed to provide an

Employee rvith election rights that (l) are not unilormll available rvith respcct to other investment options under
thc I'lan: and (2) are rights to a Lifetime Income Feature available through a contract or other arrangement offered
under the Plan, as defined under Code g40l (a)(38XIlXii). 'l hc I'lan Administrator rvill determine whether an

investment option under the Plan is a Liletime Income Investment.

(3) Lifetime Income Feature. A Lifetime Income Feature is ( I ) a lbaturc thal guarantees a minimum level ol income
annually (or more flrequently) lor at least the remainder ol'the lile of the l:mployee or the joint lives of the

limployee and the Employee's Designated Beneliciary, or (2) an annuity payable on behalf of the Employee under
which payments are made in substantially equal periodic paymenls (not less frequently than annually) over the life
olthe Employee or the joint lives of the Employee and the I-.mployee's l)esignated Beneficiary, as defined under
Code $40 I (aX38XBXiii).

(4) Oualified Plan Distribution Annuitv Contract. A Qualilied I'lan I)istribulion Annuity Contract isan annuily
contract purchased for a Participant and dislributed to the I'articipant by thc Plan, as defined under Code

$a0 I (a)(38)(ll)(iv).

(b) Rcstrictions on in-service distributions. Effeotive no earlier than ftrr Plan Years beginning after December 3 I , 20 I 9, to
thc cxtcnt that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
scrvice drstribution restrictions relating to Salary Deferrals, QNECs, QMACs, and Traditional Safe Harbor/QACA Salb

Harbor Contributions described under the applicable section ol'thc Plan.

5.08 Oualified Birth or Adoption Distributions ("OBADs"). As provided for under SECURE Act $ I 13, effective no earlier than lbr
Plan Years beginning after December 31,2019, ilelected under the Elective Provisions, the pennissible distribution events may
include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of QBADs to terminated Participants
or certain active Participants under the Elective Provisions. Ifthe Plan is a nroney purchase pension plan, a Participant may not
receive a QBAD prior to the earlier of the attainment of Nornral Retiremenl Age or age 59'/z.lf the Plan holds assets transferred
lionr a money purchase pension plan, a Participant may not receive a QBAD with respecl to such assets prior to the earlier of the

attainment of Nonnal Retirement Age or age 59'/2. The Plan Administrator may usc the gurdance provided under IRS Notice
2020-68 in applying the rules under this IA $5.08.

(u) l)t'finitions.

(l ) Oualified Birth or Adoption Distribution ("OBAl)"). A QBAD (as delined under Code $72(t)(2)(H)(iii)(l)) is a

distribution from the Plan to a Participant nrade during thc one-year pcriod beginning on the date on which a child
ot'the Participant is born oron which the legal adoption b1'thc individual ol'an Eligible Adoptee is finalized.
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requirenrenls of a Sal'e Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable.

The Employer nray designate the percentage of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan. Lllective lor I'lan Ycars beginning after December 31,

2019. an Emplol,er may amend the Plan to satisfy the requirements ola Sal'e Ilarbor 401(k) Plan by making Traditional
Safc Ilarbor Employer Contributions or QACA Safe Harbor l:mployer Contributions. as applicable, after the 30th day

be lore the close of the Plan Year if (l) the Plan is amended to provide lor a Tradilional Sale l{arbor Employer
Contribution ol' at leasl 4o/o of Plan Compensation or a QACA Salb Harbor l:mployer Contribution of at least 47o of Plan
(iompcnsation, as applicable tor all Eligible Employees for that Plan Year and (2) the l)lan is amended no later than the

last day lbr distributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan

Compensation and the Plan Year for which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Elfective fbr Plan Years beginning aftr:r Decenrber 31, 2019 and as provided under Code
g 0l (a)(3tl), the Plan may allow a Qualified Distribution of a Lilbtime Inr.:ome Investmcnt and a distribution of a Lifetime Income
Investment in thc form ola Qualified Plan Distribution Annuity Contraot, providcd such distribution is made within the 90-day
period cnding on thc date when the Lifetime Income Investment is no longer authorized to be held as an investment option under
thc Plan.'flrc Plan Administratormay administratively apply the rules o1'Codc $a0l(a)(38) to any applicable Plan investment
nrecting thc deljnition of a Lifetime Income Investment. The Plan Administralor will separately documenl lhe manner of
application of rules under this IA {i5.07 and apply the rules in a consislcnl and nondiscriminatory manner.

(a) I)cfinitions.

( I ) Oualified Distribution. A Qualitied Distribution is a direcl lrustee-to-trustee transler to another Eligible
Retirement Plan.

(2) Lifetime Income Investment. A Lifetime lncome lnvestment is an investmenl option designed to provide an

Employee rvith election rights that (l) are not unilormll available rvith respcct to other investment options under
thc I'lan: and (2) are rights to a Lifetime Income Feature available through a contract or other arrangement offered
under the Plan, as defined under Code g40l (a)(38XIlXii). 'l hc I'lan Administrator rvill determine whether an

investment option under the Plan is a Liletime Income Investment.

(3) Lifetime Income Feature. A Lifetime Income Feature is ( I ) a lbaturc thal guarantees a minimum level ol income
annually (or more flrequently) lor at least the remainder ol'the lile of the l:mployee or the joint lives of the

limployee and the Employee's Designated Beneliciary, or (2) an annuity payable on behalf of the Employee under
which payments are made in substantially equal periodic paymenls (not less frequently than annually) over the life
olthe Employee or the joint lives of the Employee and the I-.mployee's l)esignated Beneficiary, as defined under
Code $40 I (aX38XBXiii).

(4) Oualified Plan Distribution Annuitv Contract. A Qualilied I'lan I)istribulion Annuity Contract isan annuily
contract purchased for a Participant and dislributed to the I'articipant by thc Plan, as defined under Code

$a0 I (a)(38)(ll)(iv).

(b) Rcstrictions on in-service distributions. Effeotive no earlier than ftrr Plan Years beginning after December 3 I , 20 I 9, to
thc cxtcnt that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
scrvice drstribution restrictions relating to Salary Deferrals, QNECs, QMACs, and Traditional Safe Harbor/QACA Salb

Harbor Contributions described under the applicable section ol'thc Plan.

5.08 Oualified Birth or Adoption Distributions ("OBADs"). As provided for under SECURE Act $ I 13, effective no earlier than lbr
Plan Years beginning after December 31,2019, ilelected under the Elective Provisions, the pennissible distribution events may
include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of QBADs to terminated Participants
or certain active Participants under the Elective Provisions. Ifthe Plan is a nroney purchase pension plan, a Participant may not
receive a QBAD prior to the earlier of the attainment of Nornral Retiremenl Age or age 59'/z.lf the Plan holds assets transferred
lionr a money purchase pension plan, a Participant may not receive a QBAD with respecl to such assets prior to the earlier of the

attainment of Nonnal Retirement Age or age 59'/2. The Plan Administrator may usc the gurdance provided under IRS Notice
2020-68 in applying the rules under this IA $5.08.

(u) l)t'finitions.

(l ) Oualified Birth or Adoption Distribution ("OBAl)"). A QBAD (as delined under Code $72(t)(2)(H)(iii)(l)) is a

distribution from the Plan to a Participant nrade during thc one-year pcriod beginning on the date on which a child
ot'the Participant is born oron which the legal adoption b1'thc individual ol'an Eligible Adoptee is finalized.
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requirenrenls of a Sal'e Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable.

The Employer nray designate the percentage of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan. Lllective lor I'lan Ycars beginning after December 31,

2019. an Emplol,er may amend the Plan to satisfy the requirements ola Sal'e Ilarbor 401(k) Plan by making Traditional
Safc Ilarbor Employer Contributions or QACA Safe Harbor l:mployer Contributions. as applicable, after the 30th day

be lore the close of the Plan Year if (l) the Plan is amended to provide lor a Tradilional Sale l{arbor Employer
Contribution ol' at leasl 4o/o of Plan Compensation or a QACA Salb Harbor l:mployer Contribution of at least 47o of Plan
(iompcnsation, as applicable tor all Eligible Employees for that Plan Year and (2) the l)lan is amended no later than the

last day lbr distributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan

Compensation and the Plan Year for which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Elfective fbr Plan Years beginning aftr:r Decenrber 31, 2019 and as provided under Code
g 0l (a)(3tl), the Plan may allow a Qualified Distribution of a Lilbtime Inr.:ome Investmcnt and a distribution of a Lifetime Income
Investment in thc form ola Qualified Plan Distribution Annuity Contraot, providcd such distribution is made within the 90-day
period cnding on thc date when the Lifetime Income Investment is no longer authorized to be held as an investment option under
thc Plan.'flrc Plan Administratormay administratively apply the rules o1'Codc $a0l(a)(38) to any applicable Plan investment
nrecting thc deljnition of a Lifetime Income Investment. The Plan Administralor will separately documenl lhe manner of
application of rules under this IA {i5.07 and apply the rules in a consislcnl and nondiscriminatory manner.

(a) I)cfinitions.

( I ) Oualified Distribution. A Qualitied Distribution is a direcl lrustee-to-trustee transler to another Eligible
Retirement Plan.

(2) Lifetime Income Investment. A Lifetime lncome lnvestment is an investmenl option designed to provide an

Employee rvith election rights that (l) are not unilormll available rvith respcct to other investment options under
thc I'lan: and (2) are rights to a Lifetime Income Feature available through a contract or other arrangement offered
under the Plan, as defined under Code g40l (a)(38XIlXii). 'l hc I'lan Administrator rvill determine whether an

investment option under the Plan is a Liletime Income Investment.

(3) Lifetime Income Feature. A Lifetime Income Feature is ( I ) a lbaturc thal guarantees a minimum level ol income
annually (or more flrequently) lor at least the remainder ol'the lile of the l:mployee or the joint lives of the

limployee and the Employee's Designated Beneliciary, or (2) an annuity payable on behalf of the Employee under
which payments are made in substantially equal periodic paymenls (not less frequently than annually) over the life
olthe Employee or the joint lives of the Employee and the I-.mployee's l)esignated Beneficiary, as defined under
Code $40 I (aX38XBXiii).

(4) Oualified Plan Distribution Annuitv Contract. A Qualilied I'lan I)istribulion Annuity Contract isan annuily
contract purchased for a Participant and dislributed to the I'articipant by thc Plan, as defined under Code

$a0 I (a)(38)(ll)(iv).

(b) Rcstrictions on in-service distributions. Effeotive no earlier than ftrr Plan Years beginning after December 3 I , 20 I 9, to
thc cxtcnt that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
scrvice drstribution restrictions relating to Salary Deferrals, QNECs, QMACs, and Traditional Safe Harbor/QACA Salb

Harbor Contributions described under the applicable section ol'thc Plan.

5.08 Oualified Birth or Adoption Distributions ("OBADs"). As provided for under SECURE Act $ I 13, effective no earlier than lbr
Plan Years beginning after December 31,2019, ilelected under the Elective Provisions, the pennissible distribution events may
include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of QBADs to terminated Participants
or certain active Participants under the Elective Provisions. Ifthe Plan is a nroney purchase pension plan, a Participant may not
receive a QBAD prior to the earlier of the attainment of Nornral Retiremenl Age or age 59'/z.lf the Plan holds assets transferred
lionr a money purchase pension plan, a Participant may not receive a QBAD with respecl to such assets prior to the earlier of the

attainment of Nonnal Retirement Age or age 59'/2. The Plan Administrator may usc the gurdance provided under IRS Notice
2020-68 in applying the rules under this IA $5.08.

(u) l)t'finitions.

(l ) Oualified Birth or Adoption Distribution ("OBAl)"). A QBAD (as delined under Code $72(t)(2)(H)(iii)(l)) is a

distribution from the Plan to a Participant nrade during thc one-year pcriod beginning on the date on which a child
ot'the Participant is born oron which the legal adoption b1'thc individual ol'an Eligible Adoptee is finalized.
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requirenrenls of a Sal'e Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable.

The Employer nray designate the percentage of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan. Lllective lor I'lan Ycars beginning after December 31,

2019. an Emplol,er may amend the Plan to satisfy the requirements ola Sal'e Ilarbor 401(k) Plan by making Traditional
Safc Ilarbor Employer Contributions or QACA Safe Harbor l:mployer Contributions. as applicable, after the 30th day

be lore the close of the Plan Year if (l) the Plan is amended to provide lor a Tradilional Sale l{arbor Employer
Contribution ol' at leasl 4o/o of Plan Compensation or a QACA Salb Harbor l:mployer Contribution of at least 47o of Plan
(iompcnsation, as applicable tor all Eligible Employees for that Plan Year and (2) the l)lan is amended no later than the

last day lbr distributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan

Compensation and the Plan Year for which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Elfective fbr Plan Years beginning aftr:r Decenrber 31, 2019 and as provided under Code
g 0l (a)(3tl), the Plan may allow a Qualified Distribution of a Lilbtime Inr.:ome Investmcnt and a distribution of a Lifetime Income
Investment in thc form ola Qualified Plan Distribution Annuity Contraot, providcd such distribution is made within the 90-day
period cnding on thc date when the Lifetime Income Investment is no longer authorized to be held as an investment option under
thc Plan.'flrc Plan Administratormay administratively apply the rules o1'Codc $a0l(a)(38) to any applicable Plan investment
nrecting thc deljnition of a Lifetime Income Investment. The Plan Administralor will separately documenl lhe manner of
application of rules under this IA {i5.07 and apply the rules in a consislcnl and nondiscriminatory manner.

(a) I)cfinitions.

( I ) Oualified Distribution. A Qualitied Distribution is a direcl lrustee-to-trustee transler to another Eligible
Retirement Plan.

(2) Lifetime Income Investment. A Lifetime lncome lnvestment is an investmenl option designed to provide an

Employee rvith election rights that (l) are not unilormll available rvith respcct to other investment options under
thc I'lan: and (2) are rights to a Lifetime Income Feature available through a contract or other arrangement offered
under the Plan, as defined under Code g40l (a)(38XIlXii). 'l hc I'lan Administrator rvill determine whether an

investment option under the Plan is a Liletime Income Investment.

(3) Lifetime Income Feature. A Lifetime Income Feature is ( I ) a lbaturc thal guarantees a minimum level ol income
annually (or more flrequently) lor at least the remainder ol'the lile of the l:mployee or the joint lives of the

limployee and the Employee's Designated Beneliciary, or (2) an annuity payable on behalf of the Employee under
which payments are made in substantially equal periodic paymenls (not less frequently than annually) over the life
olthe Employee or the joint lives of the Employee and the I-.mployee's l)esignated Beneficiary, as defined under
Code $40 I (aX38XBXiii).

(4) Oualified Plan Distribution Annuitv Contract. A Qualilied I'lan I)istribulion Annuity Contract isan annuily
contract purchased for a Participant and dislributed to the I'articipant by thc Plan, as defined under Code

$a0 I (a)(38)(ll)(iv).

(b) Rcstrictions on in-service distributions. Effeotive no earlier than ftrr Plan Years beginning after December 3 I , 20 I 9, to
thc cxtcnt that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
scrvice drstribution restrictions relating to Salary Deferrals, QNECs, QMACs, and Traditional Safe Harbor/QACA Salb

Harbor Contributions described under the applicable section ol'thc Plan.

5.08 Oualified Birth or Adoption Distributions ("OBADs"). As provided for under SECURE Act $ I 13, effective no earlier than lbr
Plan Years beginning after December 31,2019, ilelected under the Elective Provisions, the pennissible distribution events may
include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of QBADs to terminated Participants
or certain active Participants under the Elective Provisions. Ifthe Plan is a nroney purchase pension plan, a Participant may not
receive a QBAD prior to the earlier of the attainment of Nornral Retiremenl Age or age 59'/z.lf the Plan holds assets transferred
lionr a money purchase pension plan, a Participant may not receive a QBAD with respecl to such assets prior to the earlier of the

attainment of Nonnal Retirement Age or age 59'/2. The Plan Administrator may usc the gurdance provided under IRS Notice
2020-68 in applying the rules under this IA $5.08.

(u) l)t'finitions.

(l ) Oualified Birth or Adoption Distribution ("OBAl)"). A QBAD (as delined under Code $72(t)(2)(H)(iii)(l)) is a

distribution from the Plan to a Participant nrade during thc one-year pcriod beginning on the date on which a child
ot'the Participant is born oron which the legal adoption b1'thc individual ol'an Eligible Adoptee is finalized.
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requirenrenls of a Sal'e Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable.

The Employer nray designate the percentage of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan. Lllective lor I'lan Ycars beginning after December 31,

2019. an Emplol,er may amend the Plan to satisfy the requirements ola Sal'e Ilarbor 401(k) Plan by making Traditional
Safc Ilarbor Employer Contributions or QACA Safe Harbor l:mployer Contributions. as applicable, after the 30th day

be lore the close of the Plan Year if (l) the Plan is amended to provide lor a Tradilional Sale l{arbor Employer
Contribution ol' at leasl 4o/o of Plan Compensation or a QACA Salb Harbor l:mployer Contribution of at least 47o of Plan
(iompcnsation, as applicable tor all Eligible Employees for that Plan Year and (2) the l)lan is amended no later than the

last day lbr distributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan

Compensation and the Plan Year for which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Elfective fbr Plan Years beginning aftr:r Decenrber 31, 2019 and as provided under Code
g 0l (a)(3tl), the Plan may allow a Qualified Distribution of a Lilbtime Inr.:ome Investmcnt and a distribution of a Lifetime Income
Investment in thc form ola Qualified Plan Distribution Annuity Contraot, providcd such distribution is made within the 90-day
period cnding on thc date when the Lifetime Income Investment is no longer authorized to be held as an investment option under
thc Plan.'flrc Plan Administratormay administratively apply the rules o1'Codc $a0l(a)(38) to any applicable Plan investment
nrecting thc deljnition of a Lifetime Income Investment. The Plan Administralor will separately documenl lhe manner of
application of rules under this IA {i5.07 and apply the rules in a consislcnl and nondiscriminatory manner.

(a) I)cfinitions.

( I ) Oualified Distribution. A Qualitied Distribution is a direcl lrustee-to-trustee transler to another Eligible
Retirement Plan.

(2) Lifetime Income Investment. A Lifetime lncome lnvestment is an investmenl option designed to provide an

Employee rvith election rights that (l) are not unilormll available rvith respcct to other investment options under
thc I'lan: and (2) are rights to a Lifetime Income Feature available through a contract or other arrangement offered
under the Plan, as defined under Code g40l (a)(38XIlXii). 'l hc I'lan Administrator rvill determine whether an

investment option under the Plan is a Liletime Income Investment.

(3) Lifetime Income Feature. A Lifetime Income Feature is ( I ) a lbaturc thal guarantees a minimum level ol income
annually (or more flrequently) lor at least the remainder ol'the lile of the l:mployee or the joint lives of the

limployee and the Employee's Designated Beneliciary, or (2) an annuity payable on behalf of the Employee under
which payments are made in substantially equal periodic paymenls (not less frequently than annually) over the life
olthe Employee or the joint lives of the Employee and the I-.mployee's l)esignated Beneficiary, as defined under
Code $40 I (aX38XBXiii).

(4) Oualified Plan Distribution Annuitv Contract. A Qualilied I'lan I)istribulion Annuity Contract isan annuily
contract purchased for a Participant and dislributed to the I'articipant by thc Plan, as defined under Code

$a0 I (a)(38)(ll)(iv).

(b) Rcstrictions on in-service distributions. Effeotive no earlier than ftrr Plan Years beginning after December 3 I , 20 I 9, to
thc cxtcnt that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
scrvice drstribution restrictions relating to Salary Deferrals, QNECs, QMACs, and Traditional Safe Harbor/QACA Salb

Harbor Contributions described under the applicable section ol'thc Plan.

5.08 Oualified Birth or Adoption Distributions ("OBADs"). As provided for under SECURE Act $ I 13, effective no earlier than lbr
Plan Years beginning after December 31,2019, ilelected under the Elective Provisions, the pennissible distribution events may
include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of QBADs to terminated Participants
or certain active Participants under the Elective Provisions. Ifthe Plan is a nroney purchase pension plan, a Participant may not
receive a QBAD prior to the earlier of the attainment of Nornral Retiremenl Age or age 59'/z.lf the Plan holds assets transferred
lionr a money purchase pension plan, a Participant may not receive a QBAD with respecl to such assets prior to the earlier of the

attainment of Nonnal Retirement Age or age 59'/2. The Plan Administrator may usc the gurdance provided under IRS Notice
2020-68 in applying the rules under this IA $5.08.

(u) l)t'finitions.

(l ) Oualified Birth or Adoption Distribution ("OBAl)"). A QBAD (as delined under Code $72(t)(2)(H)(iii)(l)) is a

distribution from the Plan to a Participant nrade during thc one-year pcriod beginning on the date on which a child
ot'the Participant is born oron which the legal adoption b1'thc individual ol'an Eligible Adoptee is finalized.
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requirenrenls of a Sal'e Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable.

The Employer nray designate the percentage of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan. Lllective lor I'lan Ycars beginning after December 31,

2019. an Emplol,er may amend the Plan to satisfy the requirements ola Sal'e Ilarbor 401(k) Plan by making Traditional
Safc Ilarbor Employer Contributions or QACA Safe Harbor l:mployer Contributions. as applicable, after the 30th day

be lore the close of the Plan Year if (l) the Plan is amended to provide lor a Tradilional Sale l{arbor Employer
Contribution ol' at leasl 4o/o of Plan Compensation or a QACA Salb Harbor l:mployer Contribution of at least 47o of Plan
(iompcnsation, as applicable tor all Eligible Employees for that Plan Year and (2) the l)lan is amended no later than the

last day lbr distributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan

Compensation and the Plan Year for which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Elfective fbr Plan Years beginning aftr:r Decenrber 31, 2019 and as provided under Code
g 0l (a)(3tl), the Plan may allow a Qualified Distribution of a Lilbtime Inr.:ome Investmcnt and a distribution of a Lifetime Income
Investment in thc form ola Qualified Plan Distribution Annuity Contraot, providcd such distribution is made within the 90-day
period cnding on thc date when the Lifetime Income Investment is no longer authorized to be held as an investment option under
thc Plan.'flrc Plan Administratormay administratively apply the rules o1'Codc $a0l(a)(38) to any applicable Plan investment
nrecting thc deljnition of a Lifetime Income Investment. The Plan Administralor will separately documenl lhe manner of
application of rules under this IA {i5.07 and apply the rules in a consislcnl and nondiscriminatory manner.

(a) I)cfinitions.

( I ) Oualified Distribution. A Qualitied Distribution is a direcl lrustee-to-trustee transler to another Eligible
Retirement Plan.

(2) Lifetime Income Investment. A Lifetime lncome lnvestment is an investmenl option designed to provide an

Employee rvith election rights that (l) are not unilormll available rvith respcct to other investment options under
thc I'lan: and (2) are rights to a Lifetime Income Feature available through a contract or other arrangement offered
under the Plan, as defined under Code g40l (a)(38XIlXii). 'l hc I'lan Administrator rvill determine whether an

investment option under the Plan is a Liletime Income Investment.

(3) Lifetime Income Feature. A Lifetime Income Feature is ( I ) a lbaturc thal guarantees a minimum level ol income
annually (or more flrequently) lor at least the remainder ol'the lile of the l:mployee or the joint lives of the

limployee and the Employee's Designated Beneliciary, or (2) an annuity payable on behalf of the Employee under
which payments are made in substantially equal periodic paymenls (not less frequently than annually) over the life
olthe Employee or the joint lives of the Employee and the I-.mployee's l)esignated Beneficiary, as defined under
Code $40 I (aX38XBXiii).

(4) Oualified Plan Distribution Annuitv Contract. A Qualilied I'lan I)istribulion Annuity Contract isan annuily
contract purchased for a Participant and dislributed to the I'articipant by thc Plan, as defined under Code

$a0 I (a)(38)(ll)(iv).

(b) Rcstrictions on in-service distributions. Effeotive no earlier than ftrr Plan Years beginning after December 3 I , 20 I 9, to
thc cxtcnt that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
scrvice drstribution restrictions relating to Salary Deferrals, QNECs, QMACs, and Traditional Safe Harbor/QACA Salb

Harbor Contributions described under the applicable section ol'thc Plan.

5.08 Oualified Birth or Adoption Distributions ("OBADs"). As provided for under SECURE Act $ I 13, effective no earlier than lbr
Plan Years beginning after December 31,2019, ilelected under the Elective Provisions, the pennissible distribution events may
include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of QBADs to terminated Participants
or certain active Participants under the Elective Provisions. Ifthe Plan is a nroney purchase pension plan, a Participant may not
receive a QBAD prior to the earlier of the attainment of Nornral Retiremenl Age or age 59'/z.lf the Plan holds assets transferred
lionr a money purchase pension plan, a Participant may not receive a QBAD with respecl to such assets prior to the earlier of the

attainment of Nonnal Retirement Age or age 59'/2. The Plan Administrator may usc the gurdance provided under IRS Notice
2020-68 in applying the rules under this IA $5.08.

(u) l)t'finitions.

(l ) Oualified Birth or Adoption Distribution ("OBAl)"). A QBAD (as delined under Code $72(t)(2)(H)(iii)(l)) is a

distribution from the Plan to a Participant nrade during thc one-year pcriod beginning on the date on which a child
ot'the Participant is born oron which the legal adoption b1'thc individual ol'an Eligible Adoptee is finalized.
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requirenrenls of a Sal'e Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable.

The Employer nray designate the percentage of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan. Lllective lor I'lan Ycars beginning after December 31,

2019. an Emplol,er may amend the Plan to satisfy the requirements ola Sal'e Ilarbor 401(k) Plan by making Traditional
Safc Ilarbor Employer Contributions or QACA Safe Harbor l:mployer Contributions. as applicable, after the 30th day

be lore the close of the Plan Year if (l) the Plan is amended to provide lor a Tradilional Sale l{arbor Employer
Contribution ol' at leasl 4o/o of Plan Compensation or a QACA Salb Harbor l:mployer Contribution of at least 47o of Plan
(iompcnsation, as applicable tor all Eligible Employees for that Plan Year and (2) the l)lan is amended no later than the

last day lbr distributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan

Compensation and the Plan Year for which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Elfective fbr Plan Years beginning aftr:r Decenrber 31, 2019 and as provided under Code
g 0l (a)(3tl), the Plan may allow a Qualified Distribution of a Lilbtime Inr.:ome Investmcnt and a distribution of a Lifetime Income
Investment in thc form ola Qualified Plan Distribution Annuity Contraot, providcd such distribution is made within the 90-day
period cnding on thc date when the Lifetime Income Investment is no longer authorized to be held as an investment option under
thc Plan.'flrc Plan Administratormay administratively apply the rules o1'Codc $a0l(a)(38) to any applicable Plan investment
nrecting thc deljnition of a Lifetime Income Investment. The Plan Administralor will separately documenl lhe manner of
application of rules under this IA {i5.07 and apply the rules in a consislcnl and nondiscriminatory manner.

(a) I)cfinitions.

( I ) Oualified Distribution. A Qualitied Distribution is a direcl lrustee-to-trustee transler to another Eligible
Retirement Plan.

(2) Lifetime Income Investment. A Lifetime lncome lnvestment is an investmenl option designed to provide an

Employee rvith election rights that (l) are not unilormll available rvith respcct to other investment options under
thc I'lan: and (2) are rights to a Lifetime Income Feature available through a contract or other arrangement offered
under the Plan, as defined under Code g40l (a)(38XIlXii). 'l hc I'lan Administrator rvill determine whether an

investment option under the Plan is a Liletime Income Investment.

(3) Lifetime Income Feature. A Lifetime Income Feature is ( I ) a lbaturc thal guarantees a minimum level ol income
annually (or more flrequently) lor at least the remainder ol'the lile of the l:mployee or the joint lives of the

limployee and the Employee's Designated Beneliciary, or (2) an annuity payable on behalf of the Employee under
which payments are made in substantially equal periodic paymenls (not less frequently than annually) over the life
olthe Employee or the joint lives of the Employee and the I-.mployee's l)esignated Beneficiary, as defined under
Code $40 I (aX38XBXiii).

(4) Oualified Plan Distribution Annuitv Contract. A Qualilied I'lan I)istribulion Annuity Contract isan annuily
contract purchased for a Participant and dislributed to the I'articipant by thc Plan, as defined under Code

$a0 I (a)(38)(ll)(iv).

(b) Rcstrictions on in-service distributions. Effeotive no earlier than ftrr Plan Years beginning after December 3 I , 20 I 9, to
thc cxtcnt that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
scrvice drstribution restrictions relating to Salary Deferrals, QNECs, QMACs, and Traditional Safe Harbor/QACA Salb

Harbor Contributions described under the applicable section ol'thc Plan.

5.08 Oualified Birth or Adoption Distributions ("OBADs"). As provided for under SECURE Act $ I 13, effective no earlier than lbr
Plan Years beginning after December 31,2019, ilelected under the Elective Provisions, the pennissible distribution events may
include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of QBADs to terminated Participants
or certain active Participants under the Elective Provisions. Ifthe Plan is a nroney purchase pension plan, a Participant may not
receive a QBAD prior to the earlier of the attainment of Nornral Retiremenl Age or age 59'/z.lf the Plan holds assets transferred
lionr a money purchase pension plan, a Participant may not receive a QBAD with respecl to such assets prior to the earlier of the

attainment of Nonnal Retirement Age or age 59'/2. The Plan Administrator may usc the gurdance provided under IRS Notice
2020-68 in applying the rules under this IA $5.08.

(u) l)t'finitions.

(l ) Oualified Birth or Adoption Distribution ("OBAl)"). A QBAD (as delined under Code $72(t)(2)(H)(iii)(l)) is a

distribution from the Plan to a Participant nrade during thc one-year pcriod beginning on the date on which a child
ot'the Participant is born oron which the legal adoption b1'thc individual ol'an Eligible Adoptee is finalized.
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requirenrenls of a Sal'e Harbor 401(k) Plan by making a Traditional Safe Harbor Employer Contribution of at least 3% of
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable.

The Employer nray designate the percentage of Plan Compensation and the Plan Year for which the Plan is intended to be

a Safe Harbor 401(k) Plan under the Elective Provisions.

(b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan. Lllective lor I'lan Ycars beginning after December 31,

2019. an Emplol,er may amend the Plan to satisfy the requirements ola Sal'e Ilarbor 401(k) Plan by making Traditional
Safc Ilarbor Employer Contributions or QACA Safe Harbor l:mployer Contributions. as applicable, after the 30th day

be lore the close of the Plan Year if (l) the Plan is amended to provide lor a Tradilional Sale l{arbor Employer
Contribution ol' at leasl 4o/o of Plan Compensation or a QACA Salb Harbor l:mployer Contribution of at least 47o of Plan
(iompcnsation, as applicable tor all Eligible Employees for that Plan Year and (2) the l)lan is amended no later than the

last day lbr distributing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan

Compensation and the Plan Year for which the Plan is intended to be a Safe Harbor 401(k) Plan under the Elective
Provisions.

5.07 Portabilitv of lifetime income options. Elfective fbr Plan Years beginning aftr:r Decenrber 31, 2019 and as provided under Code
g 0l (a)(3tl), the Plan may allow a Qualified Distribution of a Lilbtime Inr.:ome Investmcnt and a distribution of a Lifetime Income
Investment in thc form ola Qualified Plan Distribution Annuity Contraot, providcd such distribution is made within the 90-day
period cnding on thc date when the Lifetime Income Investment is no longer authorized to be held as an investment option under
thc Plan.'flrc Plan Administratormay administratively apply the rules o1'Codc $a0l(a)(38) to any applicable Plan investment
nrecting thc deljnition of a Lifetime Income Investment. The Plan Administralor will separately documenl lhe manner of
application of rules under this IA {i5.07 and apply the rules in a consislcnl and nondiscriminatory manner.

(a) I)cfinitions.

( I ) Oualified Distribution. A Qualitied Distribution is a direcl lrustee-to-trustee transler to another Eligible
Retirement Plan.

(2) Lifetime Income Investment. A Lifetime lncome lnvestment is an investmenl option designed to provide an

Employee rvith election rights that (l) are not unilormll available rvith respcct to other investment options under
thc I'lan: and (2) are rights to a Lifetime Income Feature available through a contract or other arrangement offered
under the Plan, as defined under Code g40l (a)(38XIlXii). 'l hc I'lan Administrator rvill determine whether an

investment option under the Plan is a Liletime Income Investment.

(3) Lifetime Income Feature. A Lifetime Income Feature is ( I ) a lbaturc thal guarantees a minimum level ol income
annually (or more flrequently) lor at least the remainder ol'the lile of the l:mployee or the joint lives of the

limployee and the Employee's Designated Beneliciary, or (2) an annuity payable on behalf of the Employee under
which payments are made in substantially equal periodic paymenls (not less frequently than annually) over the life
olthe Employee or the joint lives of the Employee and the I-.mployee's l)esignated Beneficiary, as defined under
Code $40 I (aX38XBXiii).

(4) Oualified Plan Distribution Annuitv Contract. A Qualilied I'lan I)istribulion Annuity Contract isan annuily
contract purchased for a Participant and dislributed to the I'articipant by thc Plan, as defined under Code

$a0 I (a)(38)(ll)(iv).

(b) Rcstrictions on in-service distributions. Effeotive no earlier than ftrr Plan Years beginning after December 3 I , 20 I 9, to
thc cxtcnt that the Plan Administrator applies the rules under subparagraph (a) above, the Plan does not violate the in-
scrvice drstribution restrictions relating to Salary Deferrals, QNECs, QMACs, and Traditional Safe Harbor/QACA Salb

Harbor Contributions described under the applicable section ol'thc Plan.

5.08 Oualified Birth or Adoption Distributions ("OBADs"). As provided for under SECURE Act $ I 13, effective no earlier than lbr
Plan Years beginning after December 31,2019, ilelected under the Elective Provisions, the pennissible distribution events may
include QBADs. The Employer may restrict in a nondiscriminatory manner the availability of QBADs to terminated Participants
or certain active Participants under the Elective Provisions. Ifthe Plan is a nroney purchase pension plan, a Participant may not
receive a QBAD prior to the earlier of the attainment of Nornral Retiremenl Age or age 59'/z.lf the Plan holds assets transferred
lionr a money purchase pension plan, a Participant may not receive a QBAD with respecl to such assets prior to the earlier of the

attainment of Nonnal Retirement Age or age 59'/2. The Plan Administrator may usc the gurdance provided under IRS Notice
2020-68 in applying the rules under this IA $5.08.

(u) l)t'finitions.

(l ) Oualified Birth or Adoption Distribution ("OBAl)"). A QBAD (as delined under Code $72(t)(2)(H)(iii)(l)) is a

distribution from the Plan to a Participant nrade during thc one-year pcriod beginning on the date on which a child
ot'the Participant is born oron which the legal adoption b1'thc individual ol'an Eligible Adoptee is finalized.
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(b)  

requirements of  a Safe Harbor 40 1  (k) Plan by making a Trad it ional Safe Harbor Employer Contribution of at least 3% of 
Plan Compensation or a QACA Safe Harbor Employer Contribution of at least 3% of Plan Compensation, as applicable. 

The Employer may designate the percentage of Plan Compensation and the Plan Year for which the P lan is intended to be 

a Safe Harbor 40 I (k) P lan under the E lective Provis ions. 

Amendment into a 4% nonelective Safe Harbor 401(k) Plan. Effect ive for Plan Years beg inning after December 3 1 ,  

20 1 9, an Employer may amend the P lan to satisfy the requirements of a Safe Harbor 40 I (k)  Plan by making Trad i t ional 
Safe Harbor Employer Contributions or QACA Safe Harbor Employer Contributions, as applicable, after the 30th day 
before the close of the P lan Year i f ( l )  the P lan is amended to provide for a Trad i t ional Safe Harbor Employer 
Contribution of at least 4% of P lan Compensation or a QACA Safe Harbor Employer Contribution of at least 4% of Plan 

Compensation, as appl icable for all E l igible Employees for that Plan Year and (2) the P lan is amended no later than the 

last day for distribut ing Excess Contributions for the Plan Year. The Employer may designate the percentage of Plan 
Compensation and the Plan Year for which the Plan is  intended to be a Safe Harbor 40 1 (k) Plan under the E lective 

Provisions. 

5.07 Portability of lifetime income options. Effective for Plan Years beginning after December 3 1 ,  20 1 9  and as provided under Code 
§40 I (a)(38), the Plan may al low a Qual i fied Distribution of a L i fetime Income Investment and a d istribution of a L ifet ime Income 

Investment in the form of a Qual i fied P lan Distribution Annuity Contract, provided such d i stribution is made within the 90-day 
period end ing on the date when the L i fetime Income Investment is  no longer authorized to be held as an investment option under 
the Plan. The Plan Admin istrator may admin istrat ively apply the rules of Code §40 1 (a)(38) to any app l i cable P lan investment 
meet ing the defin i t ion of  a Lifetime I ncome lnvestment. The Plan Admin istrator w i l l  separately document the manner of  
appl ication of rules under th is IA § 5 .07 and apply the  rules in a consistent and nondiscriminatory manner. 

(a)  

(b) 

Definitions. 

( 1 )  

( 2 )  

(3 )  

(4)  

Qualified Distribution. A Qua l i fied Distribution is a d irect trustee-to-trustee transfer to another El igible 
Retirement Plan. 

Lifetime Income I nvestment. A L i fetime Income Investment is an investment option designed to provide an 
Employee with election rights that ( I )  are not un iformly avai lable with respect to other investment options under 
the Plan; and (2)  are rights to a L ifetime I ncome Feature avai lable through a contract or other arrangement offered 

under the Plan, as defined under Code §40 1 (a)(38)(B )( i i ) .  The P lan Administrator wi l l  determine whether an 
investment option under the Plan is a L i fet ime I ncome Investment. 

Lifetime Income Feature. A L ifetime I ncome Feature is ( I )  a feature that guarantees a minimum level of income 

annual ly (or more frequently) for at least the remainder of the l i fe of the Employee or the joint l ives of the 
Employee and the Employee's Designated Beneficiary, or (2) an annu i ty payable on behalf of the Employee under 
which payments are made in substantial ly equal periodic payments (not less frequently than annual ly) over the l i fe 

of the Employee or the joint l i ves of the Employee and the Employee's Designated Beneficiary, as defined under 

Code $40 1 (a)(38)(B)( i i i ) .  

Qualified Plan Distribution Annuity Contract. A Qual i fied Plan Distribution Annu ity Contract is an annuity 
contract purchased for a Part ic ipant and distributed to the Part icipant by the Plan, as defined under Code 

§40 I (a) (38)(B)(iv). 

Restrictions on in-service distributions. Effective no earlier than for Plan Years beginning after December 3 1 ,  20 1 9, to 
the extent that the Plan Administrator appl i es the rules under subparagraph (a) above, the Plan does not violate the in ­
service distribut ion restrict ions relating to  Salary Deferrals, QNECs, QM ACs, and Tradi t ional Safe Harbor/QACA Safe 
Harbor Contributions described under the appl icable section of the Plan. 

5.08 Qualified Birth or Adoption Distributions ("QBADs"). As provided for under SECURE Act § 1 1 3, e ffect ive no earlier than for 

Plan Years beginning after December 3 1 ,  20 1 9, if elected under the Elective Provis ions, the permissible distribution events may 
inc lude QBADs. The Employer may restrict in a nond iscrim inatory manner the avai labi l ity of QBADs to terminated Part ic ipants 
or certain act ive Part ic ipants under the E lective Provisions. If the Plan is  a money purchase pension plan, a Participant may not 
receive a QBAD prior to the earlier of the attainment of Normal Retirement Age or age 59½. I f  the Plan holds assets transferred 

from a money purchase pension plan, a Part ic ipant may not receive a QBAD w ith respect to such assets prior to the earlier of t he 
attainment of Normal Ret irement Age or age 59½. The Plan Administrator may use the gu idance provided under IRS  Not ice 
2020-68 in applying the rules under this I A  §5 .08 .  

(a) Definitions. 

( I )  

© Copyright 2022 

Qualified Birth or Adoption Distribution {"QBA D"). A QBAD (as defined under Code §72(t)(2)(H)( i i i )( I )) is a 
distribution from the Plan to a Part ic ipant made during the one-year period beginning on the date on wh ich a ch i ld 
of the Participant is born or on which the legal adoption by the ind iv idual of an El igible Adoptee is final ized . 
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Elieible Adoptee. An Eligible Adoptee (as delined under Code $72(tX2)(H)(iii)(ll)) is any individual (other than a

child of the Participant's spouse) who has no1 attained age I 8 or is phy sically or mentally incapable of se lfl-support.
The determination olwhether an individual is physically or mentally incapable of self-support is made in the same

manner as the determination of whether an individual is disabled under Code $72(mX7), which defines when an

individual is disabled for purposes ofthe cxception to the l0% additional tax under Code $72(tX2)(AXiii).

(b) $5.000 limitation. l-he Plan is not treated as violating any Code requirement merely because it treals a distribution (that
would otherwise be a QBAD) to an individual as a QBAD, provided the aggregale amount of such distributions to that
Participant lrom all plans maintained by the Employer does not exceed $5,000.

(1) Each parent may receive a QBAD olup to $5,000 with respect to the same child or Eligible Adoptee.

(c)

(2) An individual is permrtted to receive a QBAD with respect to the birth of more than one child or the adoption of
more than one Eligible Adoptee if the distributions are made during the one-year period following the date on
which the children are bom or the legal adoption for the Eligible Adoptees is finalized.

Recontributions to applicable Elieible Retirement Plans. Any portion of a QBAD may, at any time after the date on
which the distribution was received, be recontributed to an applicable E,ligible Retirement Plan to which an Eligible
Rollover Distribution can be made. lf the Employer adds the ability for Plan Participants to receive QBADs to the Plan, a
Participant who has received a QBAD may recontribute, up to the amount thal was distributed lrom the Plan to the

Participant, provided the Participant otherwise is eligible to make Rollover Contributions to the Plan at the time the

Participant rvishes to recontribute the QBAD. ln the case of a recontribution made with respect to a QBAD from an

applicable Eligible Retirement Plan other than an IRA, ar individual is treated as having received the distribution as an
Eligible Rollover Distribution (as defined in Code $a02(c)( )) and as having translerred the amount to an applicable
Eligible Retirement Plan in a direct trustee-to-trustee transfbr within 60 days of the distribution.

(d) Olher apnlicable rulcs. 'l he ftrllowing rules apply to QIIAI)s:

(l) A distribution to an individual will not be treated as a QBAD with respect to any child or [,ligible Adoptee unless
the individual includes the name, age, and the Taxpayer Identification Number (TIN) of the child or Eligible
Adoptee on the individual's tax retum;

(2\ A QBAD is includible in gross income, but it is not subjecl to the l0% additional tax under Code $72(0(l )

ln making a determination rvhether an individual is eligible for a QBAD, the Employer or Plan Administrator is
permitled to rely on reasonable representations from the individual, unless the Employer or Plan Administrator has

actual knowledge to the contrary; and

(4) A QBAD is not treated as an Eligible Rollover Distribution lbr purposes olthe direct rollover rules of Code
g40l (aX3 I ), the notice requirement under Code $402(f). and the mandalory withholding rules under Code $3405.

5.09 Increase of cap for OACA Safe Harbor 401(k) Plan. As provided fbr under SECLIRE Aot $ 102, eff'ective for Plan Years
beginning alter December 31,2019 and as elected under the Elective Provisions, the Employer may increase the limitation on the
delault rales under a QACA Saf'e Harbor 40.l(k) Plan up to l5% after the initial period that a Participant's deenred election
applies. The automatic def-erral percentage in a QACA Saf'e Harbor40l(k) Plan may not exceed l0% during the initial period.
The initial period begins when the Employee frrst begins making automatic deferrals under the QACA Safe Harbor 401 (k) Plan

and ends on the last day of the following Plan Year, unless otherwise indicated in the Adoption Agreement.

5.10 lncludins Difficultv of Care Payments in Total Compensation. Ell'ective lor Plan Years beginning after December 31, 2015,
as provided under Code {a I 5(cX8) the following paragraph (f) is added to the def inition of Total Compensation in Section I . 142

of the Plan (Section 1.94 of the Govemmental Plan):

"(0 Special rules for difficul8 of care payments. In the casc of a Participant who for a taxable year exoludes from gross

income under Code $l3l a qualified lbster care paymcnt which is a difficulty of care payment. the Participant's Total
Cornpensation shall be increased by the amount of the excludable dilficulty of care payments made by the Employer. Any
contribution that is allowable due to such increase shall be treated as an After-Tax Employee Contribution and shall not
cause the Plan to be treated as failing applicable plan qualification requirements under Code $401(a)."

5.1 I ln-servicc Distributions for Monev Purchase n Plans and Transfcrrcd Pension Assets. Effective for Plan Years
beginning after December 31,2019, if the Plan is a money purchase pension plan, the Employer may allow in-service
distributions from the Plan upon the attainment of age 591/2, ifelected under the Elective Provisions. lfthe Plan holds assets

transferred from a money purchase plan, the Employer may allow in-service distributions of amounts attributable to such
transferred assets upon the attainment of age 59t/, as provided lor under M iners Act $ I 04.

5.12 Particioation of Lone-Term Part-Time Emplovees in 401(k) Plan. As provided for under SECURE Act $ I 12, effective firr
Plan Years beginning afier December 3l ,2020 (except that I 2-month periods beginning before January I , 2021 shall not be taken

@ Copyright 2022

Cy<-le j Nonstandardized Governmenrat Plan #03-001 Page CS-l 2 53677.002

(2)

(3)

Docusign Envelope ID:  463B8F00-31 1 7-4EC3-AAEE-2A2AD254D289 

(b) 

(c) 

(d) 

(2) Eligible Adoptee. An El igible Adoptee (as defined under Code §72(t)(2)(H)( i i i) ( I I )) is any individual (other than a 
ch i ld of the Partic ipant 's  spouse) who has not attained age 1 8  or is physical ly or mentally incapable of se lf-support. 
The determ ination of whether an indiv idual is physica l ly  or mentally incapable of sel f-support is made in the same 
manner as the determination of whether an individual is d isabled under Code §72(m)(7), which defines when an 
individual is disabled for purposes of the exception to the I 0% additional tax under Code §72(t)(2)(A)( i i i ) .  

$5,000 limitation. The Plan is not treated as violat ing any Code requirement merely because it treats a distribution (that 
would otherwise be a QBAD) to an individual as a QBAD, provided the aggregate amount of such distributions to that 
Participant from all plans maintained by the Employer does not exceed $5,000. 

( 1 )  Each parent � may receive a QBAD of up to $5,000 with respect to the same chi ld or El igible Adoptee. 

(2) An individual is perm itted to receive a QBAD with respect to the birth of more than one chi ld or the adoption of 
more than one E l igible Adoptee if the distributions are made during the one-year period following the date on 
which the chi ldren are born or the legal adoption for the El igible Adoptees is finalized. 

Recontributions to applicable Eligible Retirement Plans. Any portion of a QBAD may, at any time after the date on 
which the distribution was received, be recontributed to an applicable E l igible Retirement Plan to which an E l igible 
Rol lover Distribution can be made. If the Employer adds the abi l i ty for P lan Participants to receive QBADs to the P lan, a 
Part ic ipant who has received a QBAD may recontribute, up to the amount that was d istributed from the Plan to the 
Participant, provided the Part icipant otherwise i s  el igible to make Rollover Contributions to the Plan at the t ime the 
Participant wishes to recontribute the QBAD. In the case of a recontribution made with respect to a QBAD from an 
applicable El igible Retirement Plan other than an I RA, an individual is treated as having received the distribution as an 
E ligible Rollover Distribution (as defined in Code §402(c)(4)) and as having transferred the amount to an applicable 
El igible Retirement Plan in a direct trustee-to-trustee transfer within 60 days of the d istribution. 

Ot her applicable rules. The following rules apply to QBADs: 

( I )  A distribution to an individual wi l l  not be treated as a QBAD with respect to any child or Eligible Adoptee unless 
the individual includes the name, age, and the Taxpayer Ident i fication Number (TIN) of the chi ld or El igible 
Adoptee on the ind iv idual 's  tax return; 

(2) A QBAD is includible in gross income, but it is not subject to the I 0% additional tax under Code $72() 1 ) ; 

( 3) I n  making a determination whether an individual is e l igible for a QBAD, the Employer or Plan Administrator is 
perm itted to re ly on reasonable representations from the i ndividual, un less the Employer or Plan Administrator has 
actual knowledge to the contrary; and 

( 4) A QBAD is not treated as an E l igible Rollover Distribution for purposes of the direct rollover rules of Code 
§40 I (a)(3 1 ), the notice requirement under Code $402( ), and the mandatory withholding rules under Code §3405. 

5.09 I ncrease of cap for QACA Safe Harbor 401(k) Plan. As provided for under SECURE Act § 1 02,  effect ive for Plan Years 
beginning after December 3 1 ,  20 1 9  and as elected under the E lective Provisions, the Employer may increase the l imi tation on the 
default rates under a QACA Safe Harbor 40 1 (k) Plan up to 1 5% after the init ial period that a Part icipant's deemed election 
appl ies. The automatic deferral percentage in a QACA Safe H arbor 40 I (k)  Plan may not exceed I 0% during the init ial period. 
The in i t ial period begins when the Employee first begins mak ing automatic deferrals under the QACA Safe Harbor 40 1 (k )  Plan 
and ends on the last day of the following Plan Year, unless otherwise indicated in the Adoption Agreement. 

5. 1 0  I ncluding Difficulty of Care Payments in Total Compensation. Effect ive for Plan Years beginning after December 3 1 ,  20 1 5 , 
as provided under Code §4 1 5( c) (8)  the fol lowing paragraph ( f) is added to the definition of Total Compensation in Section I . 1 42 
of the Plan (Section 1 .94 of the Governmental Plan): 

"(I) Special rules for difficulty of care payments. I n  the case of a Partic ipant who for a taxable year excl udes from gross 
income under Code § 1 3 1  a qual i fied foster care payment wh ich is a difficulty of care payment, the Part icipant ' s Total 
Compensation shal l  be increased by the amount of the excl udable d i fficu l ty of care payments made by the Employer. Any 
contribution that is a l lowable due to such increase shall be treated as an A fter-Tax Employee Contribution and sha l l  not 
cause the Plan to be treated as fai ling applicable plan qual i fication requirements under Code $40 1 (a)." 

5. 1 1  I n-service Distributions for Money Purchase Pension Plans and Transferred Pension Assets. Effective for Plan Years 
beginn ing after December 3 1 , 20 1 9, if the Plan is a money purchase pension plan, the Employer may al low in-service 
d istributions from the Plan upon the attainment of age 59%, if elected under the E lective Provisions. I f  the Plan holds assets 
transferred from a money purchase plan, the Employer may a l low in-service distributions of amounts attributable to such 
transferred assets upon the attainment of age 59% as provided for under Miners Act § 1 04. 

5. 1 2  Participation of Long-Term Part-Time Employees i n  401(k) Plan. A s  provided for under SECURE Act § 1 1 2 , effective for 
Plan Years beginning after December 3 1 ,  2020 (except that 1 2-month periods beginning before January I ,  202 1 shall not be taken 
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into account for purposes of determining an Employee's eligibitity to participate under Code $401(kX2XDXii)), a cash or
deferred arrangement may not require as a condition of participation in the arrangement, an Employee to complete a period of
service with the Employer that extends beyond the close of the earlier ofl: (i) the period permitted under Code Aal0(aXl )
(disregarding Code $410(a)(l)(B)(i)); or (ii) subject to Code $401(kXl5), the first period ofthree consecutive 12-month periods
(i.e., Eligibility Computation Periods) during each of which the Employee has completed at least 500 Hours of Service.
Employees who must participate in the Plan under this lA $5. I 2 are referred to as "Long-Term Part-Time C'LTPT') Enrployees."

(a) Special rules. The following special rules for determining participation of LTPT Employees under the requirements under
this IA $5.12 apply:

(l) Asc reouirement must bc met. The participation requirement under this lA $5.12 does not apply to an Employee
un less the Employee has attained age 21 by the close of the three consecutive 

'l 2-month periods;

(2) Nondiscrimination rules. In the case of LTPT Employees who are eligible to participate in the arrangement solely
by reason of Code g40l(k)(2xD)(ii), notwithstanding the requirements of Code $a01(a)(a), an Employer shall not
be required to make Employer Contributions or Matching Contributions on behalf of such Employees even if such
oontributions are made on behalf of other Employees eligible to participate in the arrangement. ln addition, an

Ernployer may elect to exclude such LTPT Employees from the application of tlte requirements of Code

$a01(a)(a), Code $a0l(k)(3), Code $401(k)(12), Code $401(k)(13), Code $401(m)(2), and Code $al0(b);

(3) Top-heaw rules. An Employer may elect to exclude all LTPT Employees who are eligible to participate in the
Plan solely by reason ofCode g40l(k)(2)(Dxii) from the application ofthe vesting and benefit requirements under
the top-heavy rules ofCode {iA4l6(b) and (c);

(4) Vestine. For purposes of determining whether a LTPT Employee who is eligible to participate in the PIan solely
by reason of Code g40l(kx2)(D)(ii) has a nonforfeitable right to Employer Contributions or Matching
Contributions (if the Plan provides such LTPT Employees with Employer Contributions or Matching
Contributions), each l2-month period (i.e., Vesting Computation Period) for which the Employee has at leasl 500
Hours ofService shall be treated as a Yearol'Service, and Code $al l(aX6) shall be applied by substituting 'at
least 500 Hours ofservice' lbr'more than 500 hours ofservice' in Code $al l(aX6)(A). Subject to guidance by the
Internal Revenue Service, all Years of Service with the Employer must be taken into account in determining an

frmployee'svestingrightsunderthePlan,includingperiodsbeforeJanuary 1,2021;

(5) Employees who become full-time Emplovees. The special rules under subparagraphs (2) and (3) above shall
cease to apply to any LTPT E,mployee as of the first Plan Year beginning after the Plan Year in which the
F,mployee meets the requirements of Code ga I O(aX I XA)(ii) rvithout regard to Code $40 | (k)(2Xtl)(ii);

(6) Exception for Collectivelv Barsained Emplovees, The rules under this IA $5.12 do not apply to Collectively
Bargained Employees as described in Code $41 0(b)(3); and

(7) Time of participation. The rules of Code $alO(a)(a) relating to the timing of entry into the Plan apply to an

Employee eligible to participate in the Plan solely by reason of Code |i401(k)(2xD)(ii). In no event will a LTPT
Employee's entry into the Plan exceed the maximum delay in participation specified in Code $al0(aXa).

(b) IRS suidance. To the extent that the IRS issues guidance with respect to the requirements of this IA $5.12, the Employer
or Plan Administrator may administer the Plan consistent with such guidance. Until such guidance is issued, the Plan
Administrator may apply the requirements of this IA $5.12 consistenl with a "good-faith" interpretation of SECURE Act

$il2.

5.13 Plan adopted by filins due date. As provided lor under SECURE Act $201, ef'fbctive for Plans adopted for taxable years

beginning alter December 31,2019, if the Employer adopts the Plan after the close of a taxable yearbut before the time
prescribed by law for filing the return of the Employer for the taxable year (including extensions thereof), the Employer may elect
to treat the Plan as having been zxlopted as ofthe last day ofthe taxable year.

5.14 Multiple Emplover Plans - application of qualification requirements. As provided under SECURE Act $ l0l and Code
gal3(e)(l), a defined contribution Multiple Employer Plan, except as provided under Code $al3(e)(2) as ref'lected in lA $5.14(a)
below, that (A) is maintained by Employers (including Participating Employers), which have a common interest other than having
adopted the Plan or, in the case ofa Plan not described in (A), has a Pooled Plan Provider (as delined in Code Aal 3(eX3)) then the

Plan shall not be treated as f'ailing to meet the requirements under Code 6401(a) applicable to the Plan, merely because one or
more Participating Employers of Employees covered by the Plan flail to take such actions as are required olsuch Participating
Employers for the Plan to meet such requirements.

(a) Limitations. ln applying this IA $5.14, in the case of'any Participating Employer in the Plan failing to take the actions
required of such Participating Employer lor the Plan kr meet the requircments under {i401(a) applicable to the Plan:
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into account for purposes of determ in ing an Employee's e l igibi l ity to part icipate under Code $40 1 (k)(2)(D)(ii)), a cash or 
deferred arrangement may not require as a condition of participation in the arrangement, an Employee to complete a period of 
service with the Employer that extends beyond the close of the earlier of: ( i )  the period permitted under Code §4 1  0(a)( I )  
(disregarding Code §4 1 0(a)( l )(B)(i)) ; or ( i i )  subject to Code §40 1 (k)( 1 5), the first period of three consecutive 1 2-month periods 
(i .e. ,  E l igibi l i ty Computation Periods) during each of which the Employee has completed at least 500 Hours of Service. 
Employees who must participate in the Plan under this IA §5 . 1 2  are referred to as "Long-Term Part-Time ("LTPT") Employees." 

( a ) Special rules. The fol lowing special rules for determ in ing participation of LTPT Employees under the requirements under 
this IA §5 . 1 2  apply: 

( I )  Age requi rement m ust be met. The participat ion requirement under this I A  §5 . 1 2  does not apply to an Employee 
unless the Employee has attained age 2 1  by the close of the three consecutive 1 2-month periods; 

(2) Nondiscrimination rules. I n  the case of L TPT Employees who are el igible to participate in the arrangement solely 
by reason of Code $40 1 (k)(2)(D)(i i ), notwithstanding the requirements of Code §40 1 (a)(4), an Employer sha l l  not 
be required to make Employer Contributions or Matching Contributions on behalf of such Employees even if such 
contributions are made 011 behalf of other Employees el igible to part icipate in the arrangement. In addit ion, an 
Employer may elect to exclude such LTPT Employees from the application of the requirements of Code 
$40 1 (a)(4), Code §40 1 (k)(3), Code $40 1 (k)( 1 2), Code $40 1 (k)( 1 3), Code $40 1 (m)(2), and Code $4 1 0(b) ;  

(3) Top-heavy rules. An Employer may elect to exclude al l  LTPT Employees who are el igible to participate in the 
Plan solely by reason of Code §40 1 (k)(2)(D)( i i )  from the application of the vesting and benefit requirements under 
the top-heavy rules of Code §§4 1 6(b) and (c); 

(4) Vesting. For purposes of determining whether a LTPT Employee who is el igible to participate in the Plan solely 
by reason of Code §40 I (k)(2)(D)( i i )  has a nonforfeitable right to Employer Contributions or Matching 
Contributions (if the Plan provides such LTPT Employees w ith Employer Contributions or Matching 
Contributions), each 1 2-month period (i .e., Vesting Computation Period) for which the Employee has at least 500 
Hours of Service shall be t reated as a Year of Service, and Code §4 1 1 (a)(6) shall be applied by subst itut ing 'at 
least 500 Hours of Service' for ' more than 500 hours of service' in Code $4 1 1 (a)(6)(A). Subject to guidance by the 
Internal Revenue Service, all Years of Service with the Employer must be taken into account in determining an 
Employee's vesting rights under the Plan, includ ing periods before January 1 ,  202 1 ; 

(5)  Employees who become full-time Employees. The special rules under subparagraphs (2) and (3)  above shall 
cease to apply to any LTPT Employee as of the first Plan Year beginn ing after the Plan Year in which the 
Employee meets the requirements of Code $4 1 0(a)( 1 )(A)( i i )  without regard to Code §40 1 (k)(2)(D)( i i ) ;  

(6) Exception for Collectively Bargained Employees. The rules under this IA §5 . 1 2  do not apply to Collectively 
Bargained Employees as described in Code §4 1 0(b)(3); and 

(7)  Time of participation. The rules of Code $4 1 0(a)(4) relating to the t iming of entry into the Plan apply to an 
Employee el igible to participate in the Plan solely by reason of Code $40 1 (k)(2)(D)( i i ) .  In no event wi l l  a LTPT 
Employee 's entry into the Plan exceed the maximum delay in participation specified in Code §4 1  0(a)(4). 

(b) I RS guidance. To the extent that the IRS  issues guidance with respect to the requirements of this IA § 5 . 1 2, the Employer 
or Plan Administrator may administer the Plan consistent w ith such guidance. Unti l  such guidance is  issued, the Plan 
Administrator may apply the requirements of this I A  §5 . 1 2  consistent with a "good-faith" interpretation of SECUR E  Act 
§ 1 1 2 .  

5. 1 3  Plan adopted by fil ing due date. As provided for under SECURE Act §20 1 ,  effective for Plans adopted for taxable years 
beginning after December 3 1 ,  20 1 9, if the Employer adopts the Plan after the close of a taxable year but before the t ime 
prescribed by law for fi l ing the return of the Employer for the taxable year ( including extensions thereof), the Employer may elect 
to t reat the Plan as having been adopted as of the last clay of the taxable year. 

5. 1 4  Multiple Employer Plans - application of qualification requirements. As provided under SECURE Act § I 0 1  and Code 
§4 1 3( e)( 1 ), a defined contribution Mu ltiple Employer Plan, except as provided under Code §4 1 3( e)(2) as reflected in I A  §5 . 1 4(a) 
below, that (A) is � maintained by Employers (including Part icipating Employers), which have a common interest other than having 
adopted the Plan or, in the case of a Plan not described in (A), has a Pooled Plan Provider (as defined in Code §4 1 3(e)(3)) t hen the 
Plan shall not be treated as fai l ing to meet the requirements under Code §40 1 (a) applicable to the Plan, merely because one or 
� more Part icipating Employers of Employees covered by the Plan fa i l  to take such actions as are required of such Part icipating 
Employers for the Plan to meet such requirements. 

( a ) Limitations. In applying this I A  §5 . 1 4, in the case of any Participating Emp loyer in the Plan fai l ing to take the actions 
required of such Part icipating Employer for the Plan to meet the requirements under §40 1 (a) applicable to the Plan : 
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(l) the assets ol the Plan attributable to Employees of such Participating Emplol,er (or beneficiaries of such

Employees) will be translerred to a plan maintained only by such Participating Employer (or its successor), to an

Eligible Retirement Plan for each individual whose account is transferred, or to any other arrangement that the

Secretary ofthe Treasury determines is appropriate, unless the Secretary ofthe Treasury determines it is in the best

interests of the Employees of such Employer (and the beneficiaries of such Employees) to retain the assets in the

Plan; and

(2) such Participating Employer (and not the Plan with respect to which the failure occurred or any other Participating

Employer in such Plan) shall, except to the extent provided by the Secretary of the Treasury, be liable for any

liabilities with respect to such Plan attributable to Employees of such Participating Employer (or beneficiaries of
such Employees).

(b) "(]ood lhith" interpretation. The Lead Employer (or Pooled Plan Provider) and Plan Administrator may apply a "good-

faith" interpretalion of the rules under this IA $5.14. In determining a good-faith interpretation, the Lead Employer (or

Pooled Plan Provider) and Plan Administrator nray use Proposed Regulation $l.413-2 issued on March 28, 2022 as a

guide lor such interpretation. Additionally, the Lead Employer (or Pooled Plan Provider) may add clarifying provisions

under IA Elective Provisions #9 - Special Provisions or in a separate addendum to the Plan relating to this IA $5.14. The

Employer and Plan Administrabr also may develop separate written administrative procedurcs relating to this $5.14.
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( I )  the assets of the Plan attributable to Employees of such Participating Employer (or beneficiaries of such 

Employees) wi l l  be transferred to a plan maintained only by such Part icipating Employer (or its successor), to an 

El igible Retirement Plan for each individual whose account is transferred, or to any other arrangement that the 

Secretary of the Treasury determines is appropriate, unless the Secretary of the Treasury determines it is in the best 

interests of the Employees of such Employer (and the beneficiaries of such Employees) to retain the assets in the 

Plan; and 

(2) such Part icipating Employer (and not the Plan with respect to which the fai lure occurred or any other Part icipating 

Employer in such Plan) shall, except to the extent provided by the Secretary of the Treasury, be l iable for any 

l i abil ities with respect to such Plan attributable to Employees of such Participating Employer (or benefic iaries of 
such Employees). 

(b) "Good faith" interpretation. The Lead Employer (or Pooled Plan Provider) and P lan Administrator may apply a "good­

faith" interpretation of the rules under this I A §5 . 1 4 .  In determining a good-faith interpretation, the Lead Employer (or 

Pooled Plan Provider) and Plan Administrator may use Proposed Regulation § 1 .4 1 3-2 issued on March 28, 2022 as a 

guide for such interpretation. Additionally, the Lead Employer (or Pooled Plan Provider) may add clarifying provis ions 
under IA Elective Provisions #9 - Special Provisions or in a separate addendum to the Plan relating to this IA §5 . 1 4. The 

Employer and Plan Administrator also may develop separate written administrative procedures relating to this §5 . 1 4 . 
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ARTICLE VI
PRE-APPROVED CYCLE 3 DEFINED CONTRIBUTION PLAN

CARES/SECURE ACTS INTERIM AMENDMENT
ELECTIVE PROVISIONS

These Elective Provisions provide for elections related to the Interim Amendment. lf the adopting Employer agrees to the delault for a

particular provision or the provision does not apply b the Ernployer's Plan, the adopting Employer does not need to make an election lor
that provision. lf the adopting Employer wishes to override any of the defaults, the adopting Employer should rnake the appropriate
election(s) in the Elective Provisions below. lf the defaults are not used, the adopting Employer will need to execute these Elective
Provisions.

CS-1. TEMPORARY WAIVER OF REQUIRED MINIMUM DISTRIBUTIONS FOR 2020 (See IA $3.03)

lNote: Do not complete these Elective Provisions if the I'lan w,as nol in existence during 2020 or if the temporary waiver
otherwise did not apply to the Plan.)

(a) Default if Particioant fails to elect. For purposes of applying the required minimum distribution rules for the
2020 calendar year, effective January l, 2020 (or such later date as designated below), a Participant (including
an Alternate Payee or beneficiary ol a deceased Participant) who was eligible to receive a required minimum
distribution for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended RMD (as

defined in IA 93.03). Ila Participant did not specifically elect to take the 2020 RMD or 2020 Extended RMD
lrom the Plan, such distribution was not made for the 2020 calendar year. The Employer may modify this default
rule below, provided such modification satisfies the requirements under Code $401(a)(9)(l) and any applicable
IRS guidance.

tr ( I ) 2020 RMDs and 2020 Extended RMDs were made. 2020 RMDs and 2020 Extended RMDs
were made to Participants who were otherwise required to receive a required minimum
distribution for the 2020 calendar year, unless the Participant elected to not receive such
distribution.

g (2) 2020 RMDs were not made. but 2020 Extended RMDs were made. 2020 RMDs were not
made for the2020 calendar year, but 2020 Extended RMDs were made for the 2020 calendar
year, unless the Participant elected otherwise.

tr (3) 2020 RMDs were made. but 2020 Extended RMDs were not made. 2020 RMDs were made
for the 2020 calendar year, but 2020 Extended RMDs were not made for the 2020 calendar year,

unless the Participant elected otherwise.

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rollover only for
distributions that were Eligible Rollover Distributions in the absence of Code $a0l(a)(g)(l).

lnstead of the default above, the following were treated as Eligible Rollover Distributions in
2020:

tr (i) 2020 RMDs

tr (ii) 2020 RMDs and 2020 Extended RMDs

tr (iii) 2020 RMDs, but only if paid with an additional amount that is an Eligible
Rollover Distribution without regard to Code $401(a)(9)(l)

tr (ir') Descrihe:

Dcscribc othcr modifications of thc dcfault participant clcction rules:tr

D

(s)

(6) Effective date. In stcad ol'J anu ary I , 2020, the ef'f ective date o f thc amendmont prov iding for a

choice of whether a Participant or beneliciary could receive 2020 RMDs was ef'fective:

1b) Dcscribe any special rules. includins anv special effective dates. the Plan applicd to rcquired minimum
distributions for 2020:

CS-2. REQUIRED MINIMUM DISTRIBUTION ELECTIONS (lA S5.02(bXlXii)). Effective for distributions with respecl to
Participants who die after December 31,2019 (or such later ellectivc date applicable to the Plan. See IA $5.02(bXlXv)) and
bclore the applicable Required Beginning Date, the Plan's C1'cle 3 eleclrons *'ith regard to required minintum distributions
continue to apply to Eligible Designated Beneficiaries, cxcept that the l0-year rule will be substituted lirr the 5-1'car rulc, as

appropriate. In addition, the Cycle 3 default applicable to a Participant or Designated Beneficiary who farls to make an election
contrnues to apply. To override this default provision, complete (a) and/or (b) below.

tr (a) Application oflife expectancv and l0-vear rules to Elisible Desisnated Beneficiaries. Instead ofthe detault,
the Plan will apply the following rule:

tr
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ARTICLE VI
PRE-APPROVED CYCLE 3 DEFINED CONTRIBUTION PLAN

CARES/SECURE ACTS INTERIM AMENDMENT
ELECTIVE PROVISIONS

These Elective Provisions provide for elections related to the Interim Amendment. lf the adopting Employer agrees to the delault for a

particular provision or the provision does not apply b the Ernployer's Plan, the adopting Employer does not need to make an election lor
that provision. lf the adopting Employer wishes to override any of the defaults, the adopting Employer should rnake the appropriate
election(s) in the Elective Provisions below. lf the defaults are not used, the adopting Employer will need to execute these Elective
Provisions.

CS-1. TEMPORARY WAIVER OF REQUIRED MINIMUM DISTRIBUTIONS FOR 2020 (See IA $3.03)

lNote: Do not complete these Elective Provisions if the I'lan w,as nol in existence during 2020 or if the temporary waiver
otherwise did not apply to the Plan.)

(a) Default if Particioant fails to elect. For purposes of applying the required minimum distribution rules for the
2020 calendar year, effective January l, 2020 (or such later date as designated below), a Participant (including
an Alternate Payee or beneficiary ol a deceased Participant) who was eligible to receive a required minimum
distribution for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended RMD (as

defined in IA 93.03). Ila Participant did not specifically elect to take the 2020 RMD or 2020 Extended RMD
lrom the Plan, such distribution was not made for the 2020 calendar year. The Employer may modify this default
rule below, provided such modification satisfies the requirements under Code $401(a)(9)(l) and any applicable
IRS guidance.

tr ( I ) 2020 RMDs and 2020 Extended RMDs were made. 2020 RMDs and 2020 Extended RMDs
were made to Participants who were otherwise required to receive a required minimum
distribution for the 2020 calendar year, unless the Participant elected to not receive such
distribution.

g (2) 2020 RMDs were not made. but 2020 Extended RMDs were made. 2020 RMDs were not
made for the2020 calendar year, but 2020 Extended RMDs were made for the 2020 calendar
year, unless the Participant elected otherwise.

tr (3) 2020 RMDs were made. but 2020 Extended RMDs were not made. 2020 RMDs were made
for the 2020 calendar year, but 2020 Extended RMDs were not made for the 2020 calendar year,

unless the Participant elected otherwise.

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rollover only for
distributions that were Eligible Rollover Distributions in the absence of Code $a0l(a)(g)(l).

lnstead of the default above, the following were treated as Eligible Rollover Distributions in
2020:

tr (i) 2020 RMDs

tr (ii) 2020 RMDs and 2020 Extended RMDs

tr (iii) 2020 RMDs, but only if paid with an additional amount that is an Eligible
Rollover Distribution without regard to Code $401(a)(9)(l)

tr (ir') Descrihe:

Dcscribc othcr modifications of thc dcfault participant clcction rules:tr

D

(s)

(6) Effective date. In stcad ol'J anu ary I , 2020, the ef'f ective date o f thc amendmont prov iding for a

choice of whether a Participant or beneliciary could receive 2020 RMDs was ef'fective:

1b) Dcscribe any special rules. includins anv special effective dates. the Plan applicd to rcquired minimum
distributions for 2020:

CS-2. REQUIRED MINIMUM DISTRIBUTION ELECTIONS (lA S5.02(bXlXii)). Effective for distributions with respecl to
Participants who die after December 31,2019 (or such later ellectivc date applicable to the Plan. See IA $5.02(bXlXv)) and
bclore the applicable Required Beginning Date, the Plan's C1'cle 3 eleclrons *'ith regard to required minintum distributions
continue to apply to Eligible Designated Beneficiaries, cxcept that the l0-year rule will be substituted lirr the 5-1'car rulc, as

appropriate. In addition, the Cycle 3 default applicable to a Participant or Designated Beneficiary who farls to make an election
contrnues to apply. To override this default provision, complete (a) and/or (b) below.

tr (a) Application oflife expectancv and l0-vear rules to Elisible Desisnated Beneficiaries. Instead ofthe detault,
the Plan will apply the following rule:

tr
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ARTICLE VI
PRE-APPROVED CYCLE 3 DEFINED CONTRIBUTION PLAN

CARES/SECURE ACTS INTERIM AMENDMENT
ELECTIVE PROVISIONS

These Elective Provisions provide for elections related to the Interim Amendment. lf the adopting Employer agrees to the delault for a

particular provision or the provision does not apply b the Ernployer's Plan, the adopting Employer does not need to make an election lor
that provision. lf the adopting Employer wishes to override any of the defaults, the adopting Employer should rnake the appropriate
election(s) in the Elective Provisions below. lf the defaults are not used, the adopting Employer will need to execute these Elective
Provisions.

CS-1. TEMPORARY WAIVER OF REQUIRED MINIMUM DISTRIBUTIONS FOR 2020 (See IA $3.03)

lNote: Do not complete these Elective Provisions if the I'lan w,as nol in existence during 2020 or if the temporary waiver
otherwise did not apply to the Plan.)

(a) Default if Particioant fails to elect. For purposes of applying the required minimum distribution rules for the
2020 calendar year, effective January l, 2020 (or such later date as designated below), a Participant (including
an Alternate Payee or beneficiary ol a deceased Participant) who was eligible to receive a required minimum
distribution for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended RMD (as

defined in IA 93.03). Ila Participant did not specifically elect to take the 2020 RMD or 2020 Extended RMD
lrom the Plan, such distribution was not made for the 2020 calendar year. The Employer may modify this default
rule below, provided such modification satisfies the requirements under Code $401(a)(9)(l) and any applicable
IRS guidance.

tr ( I ) 2020 RMDs and 2020 Extended RMDs were made. 2020 RMDs and 2020 Extended RMDs
were made to Participants who were otherwise required to receive a required minimum
distribution for the 2020 calendar year, unless the Participant elected to not receive such
distribution.

g (2) 2020 RMDs were not made. but 2020 Extended RMDs were made. 2020 RMDs were not
made for the2020 calendar year, but 2020 Extended RMDs were made for the 2020 calendar
year, unless the Participant elected otherwise.

tr (3) 2020 RMDs were made. but 2020 Extended RMDs were not made. 2020 RMDs were made
for the 2020 calendar year, but 2020 Extended RMDs were not made for the 2020 calendar year,

unless the Participant elected otherwise.

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rollover only for
distributions that were Eligible Rollover Distributions in the absence of Code $a0l(a)(g)(l).

lnstead of the default above, the following were treated as Eligible Rollover Distributions in
2020:

tr (i) 2020 RMDs

tr (ii) 2020 RMDs and 2020 Extended RMDs

tr (iii) 2020 RMDs, but only if paid with an additional amount that is an Eligible
Rollover Distribution without regard to Code $401(a)(9)(l)

tr (ir') Descrihe:

Dcscribc othcr modifications of thc dcfault participant clcction rules:tr

D

(s)

(6) Effective date. In stcad ol'J anu ary I , 2020, the ef'f ective date o f thc amendmont prov iding for a

choice of whether a Participant or beneliciary could receive 2020 RMDs was ef'fective:

1b) Dcscribe any special rules. includins anv special effective dates. the Plan applicd to rcquired minimum
distributions for 2020:

CS-2. REQUIRED MINIMUM DISTRIBUTION ELECTIONS (lA S5.02(bXlXii)). Effective for distributions with respecl to
Participants who die after December 31,2019 (or such later ellectivc date applicable to the Plan. See IA $5.02(bXlXv)) and
bclore the applicable Required Beginning Date, the Plan's C1'cle 3 eleclrons *'ith regard to required minintum distributions
continue to apply to Eligible Designated Beneficiaries, cxcept that the l0-year rule will be substituted lirr the 5-1'car rulc, as

appropriate. In addition, the Cycle 3 default applicable to a Participant or Designated Beneficiary who farls to make an election
contrnues to apply. To override this default provision, complete (a) and/or (b) below.

tr (a) Application oflife expectancv and l0-vear rules to Elisible Desisnated Beneficiaries. Instead ofthe detault,
the Plan will apply the following rule:

tr
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ARTICLE VI
PRE-APPROVED CYCLE 3 DEFINED CONTRIBUTION PLAN

CARES/SECURE ACTS INTERIM AMENDMENT
ELECTIVE PROVISIONS

These Elective Provisions provide for elections related to the Interim Amendment. lf the adopting Employer agrees to the delault for a

particular provision or the provision does not apply b the Ernployer's Plan, the adopting Employer does not need to make an election lor
that provision. lf the adopting Employer wishes to override any of the defaults, the adopting Employer should rnake the appropriate
election(s) in the Elective Provisions below. lf the defaults are not used, the adopting Employer will need to execute these Elective
Provisions.

CS-1. TEMPORARY WAIVER OF REQUIRED MINIMUM DISTRIBUTIONS FOR 2020 (See IA $3.03)

lNote: Do not complete these Elective Provisions if the I'lan w,as nol in existence during 2020 or if the temporary waiver
otherwise did not apply to the Plan.)

(a) Default if Particioant fails to elect. For purposes of applying the required minimum distribution rules for the
2020 calendar year, effective January l, 2020 (or such later date as designated below), a Participant (including
an Alternate Payee or beneficiary ol a deceased Participant) who was eligible to receive a required minimum
distribution for the 2020 calendar year could elect whether to receive the 2020 RMD or 2020 Extended RMD (as

defined in IA 93.03). Ila Participant did not specifically elect to take the 2020 RMD or 2020 Extended RMD
lrom the Plan, such distribution was not made for the 2020 calendar year. The Employer may modify this default
rule below, provided such modification satisfies the requirements under Code $401(a)(9)(l) and any applicable
IRS guidance.

tr ( I ) 2020 RMDs and 2020 Extended RMDs were made. 2020 RMDs and 2020 Extended RMDs
were made to Participants who were otherwise required to receive a required minimum
distribution for the 2020 calendar year, unless the Participant elected to not receive such
distribution.

g (2) 2020 RMDs were not made. but 2020 Extended RMDs were made. 2020 RMDs were not
made for the2020 calendar year, but 2020 Extended RMDs were made for the 2020 calendar
year, unless the Participant elected otherwise.

tr (3) 2020 RMDs were made. but 2020 Extended RMDs were not made. 2020 RMDs were made
for the 2020 calendar year, but 2020 Extended RMDs were not made for the 2020 calendar year,

unless the Participant elected otherwise.

(4) Direct Rollovers. Unless elected otherwise below, the Plan offered a Direct Rollover only for
distributions that were Eligible Rollover Distributions in the absence of Code $a0l(a)(g)(l).

lnstead of the default above, the following were treated as Eligible Rollover Distributions in
2020:

tr (i) 2020 RMDs

tr (ii) 2020 RMDs and 2020 Extended RMDs

tr (iii) 2020 RMDs, but only if paid with an additional amount that is an Eligible
Rollover Distribution without regard to Code $401(a)(9)(l)

tr (ir') Descrihe:

Dcscribc othcr modifications of thc dcfault participant clcction rules:tr

D

(s)

(6) Effective date. In stcad ol'J anu ary I , 2020, the ef'f ective date o f thc amendmont prov iding for a

choice of whether a Participant or beneliciary could receive 2020 RMDs was ef'fective:

1b) Dcscribe any special rules. includins anv special effective dates. the Plan applicd to rcquired minimum
distributions for 2020:

CS-2. REQUIRED MINIMUM DISTRIBUTION ELECTIONS (lA S5.02(bXlXii)). Effective for distributions with respecl to
Participants who die after December 31,2019 (or such later ellectivc date applicable to the Plan. See IA $5.02(bXlXv)) and
bclore the applicable Required Beginning Date, the Plan's C1'cle 3 eleclrons *'ith regard to required minintum distributions
continue to apply to Eligible Designated Beneficiaries, cxcept that the l0-year rule will be substituted lirr the 5-1'car rulc, as

appropriate. In addition, the Cycle 3 default applicable to a Participant or Designated Beneficiary who farls to make an election
contrnues to apply. To override this default provision, complete (a) and/or (b) below.

tr (a) Application oflife expectancv and l0-vear rules to Elisible Desisnated Beneficiaries. Instead ofthe detault,
the Plan will apply the following rule:

tr
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ARTICLE V I  
PRE-APPROVED CYCLE 3 DEFI NED CONTRJ BUTION PLAN 

CARES/SECURE ACTS I NTERJM AMENDMENT 
ELECTIVE PROV ISIONS 

These Elective Provisions provide for elections related to the Interim Amendment. I f  the adopting Employer agrees to the default for a 
part icu lar provision or the provision does not apply to the Employer's P lan ,  the adopting Employer does not need to make an election for 
that provi sion. If the adopting Employer wishes to override any of the defaults, the adopting Employer should make the appropriate 
election(s) in the Elective Provisions below . I f  the defaults are not used, the adopting Employer w i l l  need to execute these Elective 
Provisions. 

CS- I .  TEMPORARY WAIVER OF REQU I RED M I N I M U M  DISTRIBUTIONS FOR 2020 (Sec IA §3.03) 

[Note: Do not complete these Elective Provisions if the Plan was not in existence during 2020 or if the temporary waiver 
otherwise did not apply to the Plan. ] 

(a) Default if Participant fails to elect. For purposes of applying the requ ired minimum d istribution rules for the 
2020 calendar year, effective January I ,  2020 (or such later date as designated below), a Part ic ipant ( inc luding 
an A lternate Payee or benefic iary o f a  deceased Part ic ipant) who was el igible to receive a required minimum 
distribut ion for the 2020 calendar year could elect whether to receive the 2020 RM D or 2020 Extended R M  D (as 
defined in IA  §3.03). l f a  Participant did not speci fically elect to take the 2020 R M D or 2020 Extended R M D  
from the Plan, such distribution was not made for the 2020 calendar year. The Employer may modify th is  default 
rule below, provided such modi ficat ion sat isfies the requ irements under Code §40 I (a)(9)( I )  and any app l icable 
IRS  guidance. 

D ( 1 )  2020 R M Ds and 2020 Extended RM Ds were made. 2020 RM Ds and 2020 Extended R M Ds 
were made to Part ic ipants who were otherwise required to receive a required minimum 
distribution for the 2020 calendar year, unless the Part ic ipant elected to not receive such 
distribution. 

(2) 2020 RM Ds were not made, but 2020 Extended RMDs were made. 2020 RMDs were not 
made for the 2020 calendar year, but 2020 Extended R M Ds were made for the 2020 calendar 
year, unless the Participant elected otherwise. 

D (3)  2020 R M Ds were made, but 2020 Extended R M Ds were not made. 2020 RM Ds were made 
for the 2020 calendar year, but 2020 Extended RM Os were not made for the 2020 calendar year, 
un less the Part i cipant elected otherwise. 

(4) Direct Rol lovers. Un less elected otherwise below, the Plan offered a Direct Rol lover on ly for 
distribut ions that were E l igible Rol lover Distributions in the absence of Code §40 I (a)(9)( I ) .  

I nstead of the default above, the fo l lowing were treated as E l igible Rol lover Distributions in 
2020: 

D ( i )  2020 R M Ds 

D ( i i )  2020 RMDs and 2020 Extended RMDs 

D ( i i i )  2020 RM Ds, but only i f  paid with an addit ional amount that is an El igible 
Rol lover Distribution w ithout regard to Code §40 I (a)(9)( 1 )  

[1 ( iv) Describe: � 

D (5)  Describe other modifications of the default  participant election rules: _ 

D (6) Effective date. Instead of January I ,  2020, the effect ive date of the amendment providing for a 
choice of whether a Part ic ipant or beneficiary could receive 2020 RM Os was effective: __ 

D (b )  Describe any special rules, including any special effective dates, the Plan applied t.o required minimum 
distributions for 2020:  � 

CS-2. REQUIRED M I N I M U M  DISTRJBUTION ELECTIONS ( IA  §5.02(b)( J )(ii)). Effect ive for distribut ions w ith respect to 
Participants who die after December 3 I ,  20 I 9  (or such later effect ive date applicable to the Plan. See IA §5 .02(b)( I )(v)) and 
before the appl icable Required Beginning Date, the Plan s Cycle 3 elections with regard to required min imum distributions 
cont inue to apply to Eligible Designated Beneficiaries, except that the 1 0-year ru le w i l l  be subst ituted for the 5 -year rule, as 
appropriate. In addit ion, the Cycle 3 default applicable to a Part i cipant or Designated Benefic iary who fai l s  to make an election 
continues to apply. To override this default  provision, complete (a) and/or (b) below. 

D (a) Application of life expectancy and I 0-year rules to Eligible Designated Beneficiaries. I nstead of the default, 
the Plan w i l l  apply the following rule: 
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Eff'ective the life expectancy rule applies to all Eligible Designated Beneficiaries

Elfective the l0-year rule applies to all Eligible Designated Beneficiaries.

(4)

Effective the entire interest of an Eligible Designated Beneficiary will be distributed by
the end of the calendar year [may not be greater than 9n] following the year the
Participant dies.

Effective the Participant or Eligible Designated Bareficiary may elect to apply either
the l0-year rule or the life expectancy rule to determine the required minimum distributions
when the Participant dies before his/her Required Beginning Date. If no election is timely made:

tr (i) the life expectancy rule applies

tr (ii) the l0-year rule applies

tr (iii) the l0-year rule, reduced to 

- 

years applies

(5) Describe the manner (including effective date) in which the 1O-year rule and life expectancy
rule apply to Eligible Designated Beneficiaries:

(b) Soecial rules. Describe any special rules that apply forpurposes of the required minimum distribution rules
under Code $40 I (a)(9):

lNote: Any special rules for determining required minimum distributions for calendar years beginning on or
after January l, 2022 (or such later date as speciJied in applicable regulations or guidance) musl comply vlith
proposed Treas. Reg !!l.a0l@)(9)-1 through 1.401(a)(9)-9 issued on February 24, 2022 (or subsequent
applica bl e Jina I regu lations).)

cs-3. DELAYED ADOPTION OF SAFE HARBOR 401(k) PLAN (IA $5.06)

(a) Amendment into a 37o nonelective Safe Harbor 401(k) Plan accounts (See IA 85.06(a)). Unless an election
is made below, the Plan is not amended and the current Plan provisions will continue to apply. [Do not complete
if Plan will not provide for a Safe Harbor contribution.l

tr ( I ) The Plan is amended to add a _% [insert amount of at least 3%] Traditional Saf'e Harbor
401 (k) Plan Employer Contribution, effective for the 

- 

[insert applicable Plan Year] Plan
Year. The elected percentage will continue to apply for future Plan Years, unless otherwise
provided in CS-3(aX3) or by a subsequent Plan amendment.

tr (2) The Plan is amended to add a _% [insert amount of at least 3%] QACA Safe Harbor
401(k) Plan Employer Contribution, effective for the _ [insert applicable Plan Year] Plan
Year. The elected percentage will continue to apply for future Plan Years, unless otherwise
provided in CS-3(aX3) or by a subsequent Plan amendment.

tr (3) Describe any special provisions applicable to the adoption of a3o/o nonelective Safe Harbor
401(k) Plan:

1b) Amendment into a 47o nonelective Safe Harbor 401(k) Plan accounts See IA 85.06(b). Unless an election is

made below, the Plan is not amended and the current Plan provisions will continue to apply.

0 ( l) The Plan is amended to add a _% [insert amount of at least 4%] Traditional Sal'e Harbor
401(k) Plan Employer Contribution, effective for the 

- 

[insert applicable Plan Year] Plan
Year. The elected percentage will continue to apply for future Plan Years, unless otherwise
provided in CS-3(bX3) or by a subsequent Plan amendment.

tr (2) The Plan is anrended 1o add a _% [insert amount of at least 4%] QACA Safe Harhor
401(k) Plan Employer Contribution, elfective lor the _ [insert applicable Plan Year] Plan
Year. The elected percentage will continue to apply for future PIan Years, unless otherwise
provided in CS-3(b)(3) or by a subsequent Plan amendment.

D (3) For Plan Years following the effective date stated under CS-3(b)(l) or CS-3(b)(2), the Sal'e

Harbor Employer Contribution will be 

- 

[insert amount of at least 3%].

tr (4) Describe any special provisions applicable to the adoption of a4%o nonelective Safe Harbor
401(k) Plan:

tr

tr

tr

tr

(l)
(2)

(3)

tr
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D ( I )  Effect ive the l i fe expectancy rule applies to a l l  E l ig ible Designated Beneficiaries. 

D (2)  Effect ive , the I O-year rule applies to a l l  E l igible Designated Beneficiaries. 

□ ( 3 )  Effect ive _ the entire interest of an E l ig ible Designated Beneficiary wi l l  be dis tributed by 
the end of the calendar year [may not be greater than 9] fol lowing the year the 
Participant dies. 

D (4) Effect ive , the Part ic ipant or E l igible Designated Beneficiary may elect to apply either 
the 1 0-year ru le or the l i fe expectancy rule to determine the required � minimum distributions 
when the Participant dies before h is/her Required Beginning Date. I f  no election is t imely made: 

□ ( i )  the l i fe expectancy rule appl ies 

D ( i i )  the 1 0-year rule applies 

D ( i i i )  the 1 0-year rule, reduced to years applies 

D (5 )  Describe the  manner ( inc lud ing effective date) in which the 1 0-year rule and l i fe expectancy 
ru le  apply to El igible Designated Beneficiaries: _ 

D (b) Special rules. Describe any special rules that apply for purposes of the required minimum distribution rules 
under Code §40 1 (a)(9): _ 

[Note: Any special rules for determining required minimum distributions for calendar years beginning on or 

after January I, 2022 (or such later date as specified in applicable regulations or guidance) must comply with 

proposed Treas. Reg §§1 .401(a)(9) - 1  through 1 .401(a)(9)-9 issued on February 24, 2022 (or subsequent 

applicable final regulations). ] 

CS-3. DELAYED ADOPTION OF SAFE HARBOR 40 1 (k) PLAN ( IA  §5.06) 

© Copyright  2022 

(a) Amendment i n to a 3% nonelective Safe Harbor 401(k) Plan accounts (Sec IA §5.06(a)). Unless an election 
is made below, the Plan is not amended and the current Plan provisions w i l l  continue to apply .  [ Do not complete 
if Plan wi l l  not provide for a Safe Harbor contribution . ]  

D ( I )  The Plan is amended to add a % [ insert amount of at least 3%] Trad it ional Safe Harbor 
40 I (k)  Plan Employer Contribution, effective for the [ insert applicable Plan Year] Plan 
Year. The elected percentage wi l l  cont inue to apply for future Plan Years, unless otherwise 
provided in CS-3(a)(3) or by a subsequent Plan amendment. 

D (2) The Plan is amended to add a % [ insert amount of at least 3%] QACA Safe Harbor 
40 I (k )  Plan Employer Contribution, effect ive for the [ insert applicable Plan Year] Plan 
Year. The elected percentage w i l l  cont inue to apply for future Plan Years, unless otherwise 
provided in CS-3(a)(3 )  or by a subsequent Plan amendment. 

D (3 )  Describe any special provisions applicable to the  adoption of a 3% non elective Safe Harbor 
40 l (k) Plan: 

(b) Amendment i nto a 4% nonclcctivc Safe Harbor 401(k) Plan accounts Sec I A  §5.06(b). Unless an election is 
made below, the Plan is not amended and the current Plan provisions w i l l  continue to apply. 

D ( I )  The Plan is amended to add a % [ insert amount of at least 4%] Tradit ional Safe Harbor 
40 I (k )  Plan Employer Contribution, effective for the [ insert applicable Plan Year) Plan 
Year. The elected percentage w i l l  cont inue to apply for future Plan Years, un less otherwise 
provided in CS-3(b)(3 )  or by a subsequent P lan amendment. 

D (2) The Plan is amended to add a % [ insert amount of at least 4%] QACA Safe Harbor 
40 I (k)  Plan Employer Contribution, effective for the [ insert applicable Plan Year) Plan 
Year. The elected percentage wi l l  continue to apply for future Plan Years, unless otherwise 
provided in CS-3(b)(3 )  or by a subsequent Plan amendment. 

D (3 )  For Plan Years fol lowing the  effect ive date stated under CS-3(b)( I )  or CS-3(b)(2), the Safe 
Harbor Employer Contribution wi l l  be [ insert amount of at least 3%]. 

D (4) Describe any special provisions applicable to the adoption of a 4% nonelective Safe Harbor 
40 I (k)  Plan: 
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CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBAl)s"). (See IA $5.08)

LJnless an election is made below, the Plan does not allow for QBADs.

g (a) Qualified Birth or Adoption Distributions are available liom the following sources to Plan Participants as of
Januan, 1.2020 Iinsert date no earlier than the first day of the Plan Year beginning alter December

31, 2019]: lNote: May be checked even if no in-service distributions are otherwise permitled under the Plan.l

@ (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Defenal Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr (l ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is I 00% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

D (c) Describe any special rules related to QBADs

CS-s. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401 (k) Plan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.l

D (a) The cap on the automatic increase of the aubrnatic deferral amount as specified under AA $6C-3(c)(2Xii) is

increased to _%o [insert number greater than 10, not more than 15], effective as of 

- 

[insert date no

tr

earlier than the first day ofthe Plan Year beginning after December 31, 20191.

(b) Describe any special rules related to the increase of cap for QACA Safe Harbor 401 (k) Plan

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Ase 59 % in-service distributions. Llnless an e lection is made helow, lhe Employer does nol elect to change the Plan's in-service
distribution options under AA $ I 0- I ol its money purchase pension plan (or with respect to assets transferred lrom a money
purchase plan).

@ (a) Effecti Iinsert date no earlicr than the first day ofthe Plan Year bcginning alicr

tr

tr

veJanuary I,
December 31,20191, a Participant may withdraw all or any portion ofhis/her vested Account Balance, upon the

attainment of age 59% [may not be earlier tltan age 59 t/z 
).

(b) Describe any special rules related to the in-service distributions

CS-7. LONG-TERM PART-TIME EMPLOYEES ("L'|'P'I'Employees"). (See IA $5.12)

LTPT Employees will participate under the Plan, as ofthe appropriate effective date, as required under IA $5.1 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. In addition, the Emphyer may

describe any provisions relating to the participation of LTPT Employees below.

(a)@InadditiontotheabilitytomakeSalaryDeferrals,LTPTEmp|oyeemayreceiveormake
the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr (l) All available Employer and Employee Contribution sources

At Copyrighr 2022
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CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBAl)s"). (See IA $5.08)

LJnless an election is made below, the Plan does not allow for QBADs.

g (a) Qualified Birth or Adoption Distributions are available liom the following sources to Plan Participants as of
Januan, 1.2020 Iinsert date no earlier than the first day of the Plan Year beginning alter December

31, 2019]: lNote: May be checked even if no in-service distributions are otherwise permitled under the Plan.l

@ (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Defenal Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr (l ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is I 00% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

D (c) Describe any special rules related to QBADs

CS-s. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401 (k) Plan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.l

D (a) The cap on the automatic increase of the aubrnatic deferral amount as specified under AA $6C-3(c)(2Xii) is

increased to _%o [insert number greater than 10, not more than 15], effective as of 

- 

[insert date no

tr

earlier than the first day ofthe Plan Year beginning after December 31, 20191.

(b) Describe any special rules related to the increase of cap for QACA Safe Harbor 401 (k) Plan

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Ase 59 % in-service distributions. Llnless an e lection is made helow, lhe Employer does nol elect to change the Plan's in-service
distribution options under AA $ I 0- I ol its money purchase pension plan (or with respect to assets transferred lrom a money
purchase plan).

@ (a) Effecti Iinsert date no earlicr than the first day ofthe Plan Year bcginning alicr

tr

tr

veJanuary I,
December 31,20191, a Participant may withdraw all or any portion ofhis/her vested Account Balance, upon the

attainment of age 59% [may not be earlier tltan age 59 t/z 
).

(b) Describe any special rules related to the in-service distributions

CS-7. LONG-TERM PART-TIME EMPLOYEES ("L'|'P'I'Employees"). (See IA $5.12)

LTPT Employees will participate under the Plan, as ofthe appropriate effective date, as required under IA $5.1 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. In addition, the Emphyer may

describe any provisions relating to the participation of LTPT Employees below.

(a)@InadditiontotheabilitytomakeSalaryDeferrals,LTPTEmp|oyeemayreceiveormake
the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr (l) All available Employer and Employee Contribution sources
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CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBAl)s"). (See IA $5.08)

LJnless an election is made below, the Plan does not allow for QBADs.

g (a) Qualified Birth or Adoption Distributions are available liom the following sources to Plan Participants as of
Januan, 1.2020 Iinsert date no earlier than the first day of the Plan Year beginning alter December

31, 2019]: lNote: May be checked even if no in-service distributions are otherwise permitled under the Plan.l

@ (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Defenal Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr (l ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is I 00% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

D (c) Describe any special rules related to QBADs

CS-s. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401 (k) Plan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.l

D (a) The cap on the automatic increase of the aubrnatic deferral amount as specified under AA $6C-3(c)(2Xii) is

increased to _%o [insert number greater than 10, not more than 15], effective as of 

- 

[insert date no

tr

earlier than the first day ofthe Plan Year beginning after December 31, 20191.

(b) Describe any special rules related to the increase of cap for QACA Safe Harbor 401 (k) Plan

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Ase 59 % in-service distributions. Llnless an e lection is made helow, lhe Employer does nol elect to change the Plan's in-service
distribution options under AA $ I 0- I ol its money purchase pension plan (or with respect to assets transferred lrom a money
purchase plan).

@ (a) Effecti Iinsert date no earlicr than the first day ofthe Plan Year bcginning alicr

tr

tr

veJanuary I,
December 31,20191, a Participant may withdraw all or any portion ofhis/her vested Account Balance, upon the

attainment of age 59% [may not be earlier tltan age 59 t/z 
).

(b) Describe any special rules related to the in-service distributions

CS-7. LONG-TERM PART-TIME EMPLOYEES ("L'|'P'I'Employees"). (See IA $5.12)

LTPT Employees will participate under the Plan, as ofthe appropriate effective date, as required under IA $5.1 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. In addition, the Emphyer may

describe any provisions relating to the participation of LTPT Employees below.

(a)@InadditiontotheabilitytomakeSalaryDeferrals,LTPTEmp|oyeemayreceiveormake
the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr (l) All available Employer and Employee Contribution sources
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CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBAl)s"). (See IA $5.08)

LJnless an election is made below, the Plan does not allow for QBADs.

g (a) Qualified Birth or Adoption Distributions are available liom the following sources to Plan Participants as of
Januan, 1.2020 Iinsert date no earlier than the first day of the Plan Year beginning alter December

31, 2019]: lNote: May be checked even if no in-service distributions are otherwise permitled under the Plan.l

@ (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Defenal Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr (l ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is I 00% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

D (c) Describe any special rules related to QBADs

CS-s. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401 (k) Plan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.l

D (a) The cap on the automatic increase of the aubrnatic deferral amount as specified under AA $6C-3(c)(2Xii) is

increased to _%o [insert number greater than 10, not more than 15], effective as of 

- 

[insert date no

tr

earlier than the first day ofthe Plan Year beginning after December 31, 20191.

(b) Describe any special rules related to the increase of cap for QACA Safe Harbor 401 (k) Plan

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Ase 59 % in-service distributions. Llnless an e lection is made helow, lhe Employer does nol elect to change the Plan's in-service
distribution options under AA $ I 0- I ol its money purchase pension plan (or with respect to assets transferred lrom a money
purchase plan).

@ (a) Effecti Iinsert date no earlicr than the first day ofthe Plan Year bcginning alicr

tr

tr

veJanuary I,
December 31,20191, a Participant may withdraw all or any portion ofhis/her vested Account Balance, upon the

attainment of age 59% [may not be earlier tltan age 59 t/z 
).

(b) Describe any special rules related to the in-service distributions

CS-7. LONG-TERM PART-TIME EMPLOYEES ("L'|'P'I'Employees"). (See IA $5.12)

LTPT Employees will participate under the Plan, as ofthe appropriate effective date, as required under IA $5.1 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. In addition, the Emphyer may

describe any provisions relating to the participation of LTPT Employees below.

(a)@InadditiontotheabilitytomakeSalaryDeferrals,LTPTEmp|oyeemayreceiveormake
the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr (l) All available Employer and Employee Contribution sources
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CS-4. QUALIFIED BIRTH OR ADOPTION DISTRIBUTIONS ("QBAl)s"). (See IA $5.08)

LJnless an election is made below, the Plan does not allow for QBADs.

g (a) Qualified Birth or Adoption Distributions are available liom the following sources to Plan Participants as of
Januan, 1.2020 Iinsert date no earlier than the first day of the Plan Year beginning alter December

31, 2019]: lNote: May be checked even if no in-service distributions are otherwise permitled under the Plan.l

@ (l) All available sources

tr (2) Pre-Tax Deferral Account

tr (3) Roth Defenal Account (including In-Plan Roth Conversion Account)

tr (4) Matching Contribution Account

tr (5) Qualified Matching Contribution (QMAC) Account

tr (6) Employer Contribution Account

tr (7) Qualified Nonelective Contribution (QNEC) Account

tr (8) Safe Harbor Contribution Account(s)

tr (9) Rollover Contribution Account

tr ( I 0) After-Tax Employee Contribution Account

(ll) TransferAccount

(12) Describe available sources:

(b) If CS-a(a) is elected, QBADs are available to all Participants who have the applicable Account(s), unless

otherwise indicated below.

tr (l ) QBADs are not available to terminated Participants.

tr (2) QBADs will only be permitted if the Participant is I 00% vested in the source from which the

withdrawal is taken.

(3) Describe the Participants who may receive QBADs:

D (c) Describe any special rules related to QBADs

CS-s. INCREASE OF CAP FOR QACA SAFE HARBOR 401(k) PLAN. (See IA $5.09)

Unless an election is made below, the Employer does not elect to increase the cap for its QACA Safe Harbor 401 (k) Plan. [Do not

complete if plan does not provide for a QACA Safe Harbor contribution.l

D (a) The cap on the automatic increase of the aubrnatic deferral amount as specified under AA $6C-3(c)(2Xii) is

increased to _%o [insert number greater than 10, not more than 15], effective as of 

- 

[insert date no

tr

earlier than the first day ofthe Plan Year beginning after December 31, 20191.

(b) Describe any special rules related to the increase of cap for QACA Safe Harbor 401 (k) Plan

CS-6. IN-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (SCC IA
ss.r r)

Ase 59 % in-service distributions. Llnless an e lection is made helow, lhe Employer does nol elect to change the Plan's in-service
distribution options under AA $ I 0- I ol its money purchase pension plan (or with respect to assets transferred lrom a money
purchase plan).

@ (a) Effecti Iinsert date no earlicr than the first day ofthe Plan Year bcginning alicr

tr

tr

veJanuary I,
December 31,20191, a Participant may withdraw all or any portion ofhis/her vested Account Balance, upon the

attainment of age 59% [may not be earlier tltan age 59 t/z 
).

(b) Describe any special rules related to the in-service distributions

CS-7. LONG-TERM PART-TIME EMPLOYEES ("L'|'P'I'Employees"). (See IA $5.12)

LTPT Employees will participate under the Plan, as ofthe appropriate effective date, as required under IA $5.1 2. The Employer
may make elections in the Adoption Agreement consistent with the requirements of IA $5.12. In addition, the Emphyer may

describe any provisions relating to the participation of LTPT Employees below.

(a)@InadditiontotheabilitytomakeSalaryDeferrals,LTPTEmp|oyeemayreceiveormake
the following in the same manner and under the same conditions as other Eligible Employees under the Plan:

tr (l) All available Employer and Employee Contribution sources
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CS-4. QUALI F IED B IRTH OR A DOPTION DISTRIBUTIONS ("QBADs"). (See IA §5.08) 

Unless an election is made below, the Plan does not allow for QBADs. 

M (a) Qual i fied B irth or Adoption Distribut ions are available from the following sources to Plan Participants as of 

□ 

January I, 2020 [ insert date no earlier than the first day of the Plan Year beginning after December 
3 1 ,  201 9] :  [Note: May be checked even if no in-service distributions are otherwise permitted under the Plan. ]  

E ( I }  A l l  ava i lable sources 

□ (2) Pre-Tax Deferral Account 

□ (3)  Roth Deferral Account ( inc lud ing I n-Plan Roth Conversion Account) 

□ (4) M atching Contribution Account 

□ (5 )  Qua l i fied Matching Contribution (QM AC} Account 

□ (6) Employer Contribution Account 

□ ( 7) Qual i fied Nonelective Contribution (QNEC) Account 

□ ( 8 ) Safe Harbor Contribution Account(s) 

□ (9) Rol lover Contribution Account 

□ ( 1 0) After-Tax Employee Contribution Account 

□ ( I I )  Transfer Account 

□ ( I 2) Describe avai lable sources: 

(b) I f CS-4(a) is elected, QBADs are avai lable to a l l  Part icipants who have the appl icable Account(s), unless 
otherwise indicated below. 

(c) 

□ ( 1 )  QBADs are not available to term inated Part icipants. 

□ (2) QBADs w i l l  only be perm itted if the Participant is I 00% vested in the source from which the 
wi thdrawal is  taken. 

□ (3)  Describe the Part icipants who may receive QBADs: _ 

Describe any special rules related to QBADs: _ 

CS-5. I NCREASE OF CAP FOR QACA SAFE HARBOR 40 1 (k) PLAN. (Sec IA §5.09) 

Un less an election is made below, the Employer does not elect to increase the cap for i ts QACA Safe H arbor 40 I (k) Plan. [ Do not 
complete if plan does not provide for a QACA Safe Harbor contribut ion.] 

□ (a) The cap on the automatic increase of the automatic deferral amount as specified under AA §6C-3(c)(2) ( i i )  is  
increased to % [ insert number greater than 1 0, not more than I 5 ], effect ive as of [ insert date no 
earlier than the first day of the Plan Year beginning after December 3 I ,  201 9]. 

□ (b) Describe any specia l  rules related to the increase of cap for QACA Safe H arbor 40 I (k) Plan: _ 

CS-6. I N-SERVICE DISTRIBUTIONS FOR MONEY PURCHASE PENSION PLAN OR TRANSFERRED ASSETS. (Sec I A  

§5. 1 1 )  

Age 59 ½ in -service d istributions. Un less an e lection is made below, the Employer does not elect to change the Plan's in -service 
distribu t ion options under AA § I 0- I of i ts money purchase pension plan (or with respect to assets transferred from a money 
purchase plan). 

0 (a) Effect ive January I, 2020 [ insert date no earlier than the first day of the Plan Year beginning after 
December 3 I ,  20 I 9], a Participant may withdraw al l  or any port ion of h i s/her vested Account Balance, upon the 
attainment of  age 59%_ [may not be earlier than age 59 % ] .  

□ (b) Describe any specia l  rules related to the in-service distributions: _ 

CS-7. LONG-TERM PART-TI M E  EM PLOYEES (" LTPT Employees"). (See I A  §5. 1 2) 

L TPT Employees w i l l  part ic ipate under the Plan, as of the appropriate effect ive date, as required under IA §5 . I 2. The Employer 
may make elections in the Adopt ion Agreement consistent with the requirements of IA §5 . I 2 . In addi t ion, the Employer may 
describe any provisions relating to the part ic ipation of L TPT Employees below. 

© Copyright 2022 

(a) Other contributions. In addition to the abi l ity to make Salary Deferrals, L TPT Employee may receive or make 
the fol lowing in the same manner and under the same condit ions as other E l igible Employees under the Plan: 

□ ( 1 )  A l l  avai lable Employer and Employee Contribution sources 
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tr
tr

tr

tr

tr

tr

(2)

(3)

(4)

(s)

(6)

Employer Contributions (including Qualified Nonelective Employer Contributions)

Matching Contributions (including Qualified Matching Contributions)

Safe Harbor Contributions

Rollover Contributions

After-Tax Employee Contributions

(7) Describe:

(b) Elieibilitv. Entrv Date and minimum ase rules. Instead of the Plan rules lbr Eligibility Computation Period,
Entry Date and minimum age rules applicable to Eligible Enrployees who are not LTPT Employees, the

Ibllowing rules apply to LTPT Employees:

tr (l) The Eligibility Computation Period lbr LTPT Ernployees is based on Anniversary Years and

will not switch to the Plan Year.

(2) Describe Eligibility Computation Period for LTPT Employees:

tr (3) The Entry Dates for LTPT Employees will be the first day of the ls and 7ft month of the Plan

Year.

O (4) The Entry Dates for LTPT Employees will be (Must satisfy Entry Date requirements
under BPD $2.03(b).)

tr (5) The minimum age requirement for LTPT Employees is:

tr (i) Age2l

O (ii) No minimum age for eligibility

tr (iii) Age [not later than age 2l ]

(c) Collectively Bargained Employees and non-resident aliens. If Collectively Bargained Employees and/or non

resident aliens who receive no compensation from the Employer that constitutes U.S. source income are

otherwise eligible for the Plan, the Employer may elect to exclude such Employees from the LTPT Employee
rules of IA $5.12 below:

tr (l ) Collectively Bargained Employees are excluded from eligibility as LTPT Employees.

tr (2) Non-resident aliens who receive no compensation from the Employer that constitutes U.S.
source income are excluded from eligibility as LTPT Employees.

tr (3) In addition to any election made in CS-7(cXl) or (2) above, Employees who are otherwise
considered Excluded Employees under the Plan will also be excluded from eligibility as LTPT
Employees.

(d) Other provisions. To the extent the following provisions or options apply to Eligible Employees who are not
LTPT Employees, such provisions do not apply to LTPT Employees:

tr (l ) The opportunity to make Roth Deferrals

tr (2) The automatic contribution arrangement provisions under AA $6,4-8

(3) Describe Plan provisions that do not apply to LTPT Employees:

(e) Describe any special rules related to the participation of LTPT Employees under the Plan

CS-8. PLAN ADOPTED BY FILING DUE DATE. (See IA $5.13)

tr The Employer elects to treat the Plan as having been adopted as ofthe last day ofits taxable year ending
(See IA $5.1 3 for rules relating to the timing of this election.)

CS-g. SPECIAI, PROVISIONS.

If the Empbyer wishes to provide additional or clarifoing provisions to this Interim Amendment, the Employer may include such

provisions below.

tr Describe any special rules related to this Interim Amendment:

A PPl,l ('A'I'lON Ol" I N'l'ER I M ;\ IVI l'l N l)M I'l N'l'

Pursuant to Revenue Procedure 201'1-41 and Section 14.01(a) ofthe Plan (Section I l.0l(a) in the Owners-Only Plan), to the extent this
Interim Amendment has been adopted by the Pre-Approved Plan Provider on behallof its adopting Employers, the Employer does not
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D (2)  Employer Contributions ( inc lud ing Qual i fied Nonelective Employer Contributions) 

D (3 )  Matching Contributions ( inc luding Qual i fied Matching Contributions) 

D (4) Safe Harbor Contributions 

D (5 )  Rol lover Contributions 

□ (6) After-Tax Employee Contributions 

D (7)  Describe: _ 

(b) Eligibi l i ty, Entry Date and minimum age rules. I nstead of the Plan rules for E l ig ib i l i ty Computation Period, 
Entry Date and m inimum age rules appl icable to E l igible Employees who are not L TPT Employees, the 
fol lowing rules apply to L TPT Employees: 

D ( I )  The E l igibi l i ty Computat ion Period for LTPT Employees is based on Anniversary Years and 
w i l l  not switch to the Plan Year. 

D (2) Describe E l igibi l i ty Computation Period for LTPT Employees: _ 

□ (3 )  The Entry Dates for LTPT Employees w i l l  be the first day of the 1� and 7 month of the Plan 
Year. 

D ( 4) The E ntry Dates for L TPT Employees w i l l  be . (Must sat isfy Entry Date requirements 
under BPD §2.03(b).) 

□ ( 5 )  The minimum age requirement for L TPT Employees is : 

D ( i )  Age 2 I  

D ( i i )  No minimum age for e l igibi l i ty 

D ( i i i )  Age [ not later than age 2 I ]  

(c) Collectively Bargained Employees and non-resident aliens. I f  Col lect ively Bargained Employees and/or non­
resident al iens who receive no compensation from the Employer that const i tutes U.S. source income are 
otherwise el igible for the P lan, the Employer may elect to exclude such Employees from the LTPT Employee 
rules of IA §5 . I 2  below: 

D ( I )  Col lect ively Bargained Employees are excluded from el igibi l i ty as L TPT Employees. 

D (2) Non-resident a l iens who receive no compensat ion from the Employer that const i tutes U .S. 
source income are excl uded from el ig ibi l i ty as LTPT Employees. 

D (3 )  I n  addit ion to any election made in CS-7(¢)( 1 )  or (2) above, Employees who are otherwise 
considered Excluded Employees under the Plan w i l l  also be excluded from el igibil i ty as LTPT 
Employees. 

(d) Other provisions. To the extent the fo l lowing provisions or options apply to E l igible Employees who are not 
LTPT Employees, such provisions do not apply to LTPT Employees: 

D ( I )  The opportuni ty to make Roth Deferrals 

D (2) The automatic contribution arrangement provisions under AA §6A-8 

D ( 3 )  Describe Plan provisions that do  not apply to  L TPT Employees: _ 

D (e) Describe any special rules related to the part i cipation of L TPT Employees under the Plan:  _ 

CS-8. PLAN ADOPTED BY F I LI N G  DUE DATE. (See I A  §5. 1 3 )  

D The Employer elects to treat the Plan as having been adopted as of the last day of its taxable year ending . 
(See I A  §5 . I 3  for rules relating to the t iming of th is election.) 

CS-9. SPECI AL PROVI SIONS. 

I f  the Employer wishes to provide addi t ional or c larifying provis ions to this I nterim Amendment, the Employer may inc lude such 
provisions below. 

D Describe any special rules related to this I n terim Amendment: _ 

APPLI CATION OF I NTERIM A M EN D M ENT 

Pursuant to Revenue Procedure 20 I 7-4 I and Section 1 4.0 1 (a) of the Plan (Section 1 1 .0 1  (a) in the Owners-Only Plan), to the extent th is 
I nterim Amendment has been adopted by the Pre-Approved Plan Provider on behal f of its adopt ing Employers, the Employer does not 
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need to sign these Elective Provisions. If'the l:mployer wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment. the Employer (or thc authorized representalive of the Employer) must execute this Interim Amendment by signing
below. This amendment applies to the Employer and all Participating Employers under the Plan.

Riverside County Money I)llrrt

Name of Plan

Countv o1'Riverside
(Name of Employer)

V. MANUEL PEREZ CHAIR, BOARD OF SUPERVISORS

(Name of Authorized Representative, if applicable)

//

(Title)

( Sign atu re - E I ectron ic a I I y

FOR I\,I APPROVED COUNTY

Si T
IVIICHAEL

ATTES
KIMBEl , Clerk

By
PU
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need to sign these Elective Provisions. If'the l:mployer wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment. the Employer (or thc authorized representalive of the Employer) must execute this Interim Amendment by signing
below. This amendment applies to the Employer and all Participating Employers under the Plan.

Riverside County Money I)llrrt

Name of Plan

Countv o1'Riverside
(Name of Employer)

V. MANUEL PEREZ CHAIR, BOARD OF SUPERVISORS

(Name of Authorized Representative, if applicable)

//

(Title)

( Sign atu re - E I ectron ic a I I y

FOR I\,I APPROVED COUNTY

Si T
IVIICHAEL

ATTES
KIMBEl , Clerk

By
PU
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need to sign these Elective Provisions. If'the l:mployer wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment. the Employer (or thc authorized representalive of the Employer) must execute this Interim Amendment by signing
below. This amendment applies to the Employer and all Participating Employers under the Plan.

Riverside County Money I)llrrt
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Countv o1'Riverside
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need to sign these Elective Provisions. If'the l:mployer wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment. the Employer (or thc authorized representalive of the Employer) must execute this Interim Amendment by signing
below. This amendment applies to the Employer and all Participating Employers under the Plan.
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need to sign these Elective Provisions. If'the l:mployer wishes to override the Provider's (default) elections, or adopt as an Employer-
level amendment. the Employer (or thc authorized representalive of the Employer) must execute this Interim Amendment by signing
below. This amendment applies to the Employer and all Participating Employers under the Plan.
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need to sign these E lective Provisions. If the Employer wishes to override the Provider' s (default) elections, or adopt as an Employer­

level amendment, the Employer (or the authorized representative of the Employer) must execute this I nterim Amendment by signing 

below. Th is amendment appl ies to the Employer and a l l  Part icipat ing Employers under the Plan. 

Riverside County Money Purchase Plan 

Name of Plan 

Count of Riverside 

(Name of Employer) 

V. MANUEL PEREZ 

(Name of Authorized Representative, if applicable) 

/. lz 
(Signature - Electronically s ign'?i;?f,. 

FOR�/1 APPROVED COUNTY&NSEL e_ 
� Mor lOc !> 
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