
SUBMITTAL TO THE BOARD OF SUPERVISORS
COUNTY OF RIVERSIDE, STATE OF CALIFORNIA

ITEM:3.14
(rD # 30311)

MEETING DATE:
Tuesday, April28,2026

FROM: HUMAN RESOURCES

SUBJECT: HUMAN RESOURCES: Approval of the Side Letter agreement with Riverside
Sheriffs' Association - Law Enforcement Unit to amend the Memorandum of Understanding
language regarding the Career lnvestigator Program. All Districts. [Total Cost - $0, Ongoing
Cost $0, One-Time Cost: $0 100% Departmental Budgetl

RECOMMENDED MOTION: That the Board of Supervisors

1. Approve the Side Letter agreement with the Riverside Sheriffs' Association, Law
Enforcement Unit to amend Article XVll, Promotional Procedures Section 2. Sheriff's
Career lnvestigator Program (ClP)

AGTION:

MINUTES OF THE BOARD OF SUPERVISORS

On motion of Supervisor Washington, seconded by Supervisor Perez and duly carried by
unanimous vote, lT WAS ORDERED that the above matter is approved as recommended.

Ayes:
Nays:
Absent:
Date:
xc:

Medina, Spiegel, Washington , Perez, and Gutierrez
None
None
April28,2026
HR

Clerk
Ki
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By:
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SUBMITTAL TO THE BOARD OF SUPERVISORS COUNTY OF RIVERSIDE,
STATE OF CALIFORNIA

FINANCIAL DATA Current Flscal Year: Next Flscal Yoar: Total Coat: Ongolng Cost

COST $0 $0 $0 $0

NET COUNTY COST $0 $0 $0 $0

SOURCE OF FUNDS: NIA
Budget Adjustment: No

For Fiscal Year: 25126

C.E.O. RECOMMENDATION: Approve

BAGKGROUND:
Summary
The current Memorandum of Understanding (MOU) with the Riverside Sheriffs' Association -
Law Enforcement Unit (RSA-LEU) outlines the Sheriff's Career lnvestigator Program (ClP),
including its objectives, the classifications involved, and the career progression requirements.

Under the existing MOU language, any Sheriffs Lead lnvestigator lll who meets the promotional
criteria and passes the oral examination shall advance to Sheriff's Master lnvestigator lV, with
no limit on how many employees can attain this level.

The Sheriffs Department has determined that implementing a cap on the Sheriffs Master
lnvestigator lV classification will enhance staffing efficiency by preventing an overconcentration
of personnel at the highest investigator level. The Department anticipates that establishing this
cap will promote broader participation in supervisory career pathways and support the continued
development of a well-balanced, experienced workforce.

Full details of the Side Letter agreement can be found in the attachment.

lmpact on Residents and Businesses
While there is no immediate impact on residents and businesses as a result of this Side Letter,
approving this modification will ensure efficient use of Sheriffs personnel at the Sheriff's Master
lnvestigator lV level, which will result in efficient use of taxpayer funds.

Additional Fiscal lnformation

ATTACHMENTS:

ATTACHMENT A. Fully Executed Side Letter between the County of Riverside and
the Riverside Sheriffs'Association - Law Enforcement Unit
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